
Code of Conduct
Nazareth Academy/Guerin Prep/Riverside-Brookfield/

Immaculate Conception/

All members associated with the Naz/GP/RB/IC Hockey Association must accept the 
responsibilities that go along with participation in our organization. Our purpose is to 
create and promote a positive atmosphere of teamwork, good sportsmanship, and skill 
development that will lead to success on the ice. All players will be required to review 
the Player expectations and Code of Conduct policy and sign an acknowledgement 
form agreeing to the terms of these policies at the first player meeting and before 
participating in game play with our club.

Players

Players will fully comply with the rules and guidelines set forth by USA Hockey, AHAI, 
participating leagues, individual schools, and our Association including, but not limited 
to:

1. the AHAI “Zero Tolerance Policy”
2. AHAI and school policies regarding the use of drugs, alcohol, and tobacco. 

Mood Altering Substances are defined by AHAI as intoxicating beverages, 
non-prescription or prescribed controlled substances such as marijuana, 
prescription or prescribed controlled substances when used in excess, in 
violation of doctorʼs orders, or to produce the state of intoxication of a 
participant.

3. your schoolʼs academic policy on sports participation as it relates to grades.

Furthermore, players will:
1. Attend all required practices, off-ice conditioning events, and player meetings.
2. Arrive at practices and games at times specified by the coach.
3. Notify coaches (preferably at least 24 hours) in advance if you have an 

unavoidable conflict with any team activity.
4. Comply with the team dress code.
5. Treat coaches, parents, teammates, game officials, opponents, and facilities 

with respect.
6. Refrain from any negative behavior, both in and out of the arena, that could 

bring discredit to our Association or our affiliated schools.



Parents/Guardians

Parents and fans can have a powerful effect on the performance and morale of the 
team. The Association expects all to conduct themselves in a manner that models 
teamwork and good sportsmanship for our athletes.

Parents will fully comply with the rules and guidelines set forth by USA Hockey, AHAI, 
participating leagues, individual schools, and our Association. Additionally, parents will:

1. Comply with the AHAI “Zero Tolerance Policy”
2. Only give positive remarks from the stands and avoid “coaching” from the 

stands.
3. Refrain from engaging in banter or negative conduct towards opposing players, 

parents, fans, and game officials.
4. Respect that the locker room and its immediate surroundings are for the players 

and coaches only. Only AHAI screened individuals are permitted in the locker 
room.

5. Immediately leave the stands when requested by a game official, security 
personnel or board member.

6. Be in financial good standing with our Association at all times.

Board Members/Coaches

Board Members and Coaches:

1. are charged with enforcing and complying with the rules and guidelines set forth 
by USA Hockey, AHAI, participating leagues, individual schools, and our 
Association, including, but not limited to our Code of Conduct.

2. shall conduct themselves in a businesslike, sportsmanlike, impartial, and 
constructive manner at all times. The actions of board members and coaches 
must be beyond reproach. Actions such as verbal abuse of officials, players, 
coaches, and/or spectators are strictly prohibited. Board members and 
coaches are ambassadors of the club and must always lead by example.

3. will respect and protect the trust, privacy, and confidentiality of others when 
presented with potentially sensitive information.

4. represent the entire organization. All actions and decisions should be made with 
the best interests of the organization and its players in mind.



Grievance Policy

From time to time, a parent, guardian, or player will have a concern that they wish to 
discuss with either the coaching staff, board, or both parties. This policy is not intended 
to limit communication, and any casual concern should be brought directly to the 
attention of the  appropriate person. In the event a grievance requires more formal 
consideration, we will adhere to the following procedure:

1. A 24-hour waiting period must be honored.
2. If face-to-face communication is involved, a neutral third-party (board member) 

must be present.
3. If electronic communication is used, all involved parties, including at least one 

neutral board member, should be ccʼd on all communications. The Association 
President must be included in all communication.

4. When presenting a grievance, please provide as much information as possible 
and offer a possible solution that reflects the values put forth in our Code of 
Conduct, By-Laws, or other appropriate document.

5. Refrain from emotional, demeaning, or inflammatory language.
6. The grievance will be reviewed and if needed discussed with the appropriate 

parties (which may include coaches or other board members). The person 
filing the grievance will be notified of findings and resolution as soon as 
possible.


