
WEIRTON BASEBALL ASSOCIATION 

BACKGROUND CHECK POLICY 

 

 Volunteer service with the Weirton Baseball Association (“WBA”) is much appreciated 

and necessary for the continued existence of the WBA.  However, because by its very nature 

volunteer service with the WBA involves close contact with children, the WBA must take the 

steps necessary to ensure to the best of its ability that its volunteers are appropriate persons to 

engage in that close contact.  As such, the WBA has established the following policy in regard to 

background checks of its Managers, coaches, and persons that will be in direct contact with the 

youth of the WBA. 

 

 WBA will conduct reference checks and background investigations on all candidates for 

service prior to allowing service, and may use a third party to conduct these background checks.  

The WBA will obtain written consent from applicants prior to ordering reports from third-party 

providers, and will provide a description of the applicant rights and all other documentation as 

required by law to each applicant or candidate in accordance with applicable state and federal 

statutes. All background checks are subject to these notice and consent requirements. 

 

 The background check compiles information on the applicant’s general reputation, 

personal characteristics, or mode of living. This information may be gathered online, through 

public or educational records, or through interviews with employers, friends, neighbors, 

associates, or anyone else who may have information about the applicant. The background check 

typically includes such things as criminal records checks, education verification checks, and 

employment verification checks. 

 

The type of information that will be collected by WBA in background checks may 

include, but is not limited to, some or all of the following:  

• Private and government agency reports related to any history of criminal, dishonest, or 

violent behavior, and other reports that relate to suitability for service 

• Education  

• Employment history, abilities, reasons for termination of employment 

• Address history 

• Civil court filings 

• Motor vehicle and driving records 

• Professional or personal references 

This information may also be sought out at other times during service, such as following 

complaints, safety infractions, or other incidents. 

 

WBA will conduct background checks in compliance with all applicable local, state, and 

federal laws and regulations. Applicants may request and receive a copy of requested reports. 

 

 A reported criminal offense conviction will not necessarily disqualify an applicant from 

service. The nature and seriousness of the offense, the date of the offense, the surrounding 

circumstances, rehabilitation, the relevance of the offense to the specific position(s), and whether 



allowing service would pose an unreasonable risk to the business of WBA and/or the children 

involved in its programs may be considered before a final decision is reached. The WBA will 

follow applicable statutes and procedures for providing information and reports, making 

decisions, and responding to applicants regarding potentially adverse actions to an investigative 

report. 

 

WBA reserves the right to disallow service or discharge coaches, volunteers, and all 

persons otherwise associated with WBA upon finding falsification, misrepresentation, or 

omission of fact on an application, resume, other attachments, or in verbal statements, regardless 

of when it is discovered. 

 

The applicant acknowledges that the decision whether to allow participation shall be 

within the exclusive and absolute control and discretion of the WBA.  An evaluation of the 

results of the background check shall be performed by a committee consisting of the President, 

Vice-President, and Secretary of WBA, who shall inform the applicant of the results and their 

decision.  If the applicant disagrees with the committee’s decision, the applicant may appeal the 

decision to the entire WBA Board.  The decision of the WBA Board shall be final. 

 

Background check reports shall be maintained in separate, confidential files and retained 

in accordance with WBA’s document retention procedures. 

 

Applicants will be required to complete the attached release and return it with their 

application to WBA.  The information obtained is used exclusively for the purpose of the service 

application. 

 

 

 

 

 

 

 



INFORMATION RELEASE AUTHORIZATION 

 

I hereby authorize any representative of the Weirton Area Baseball Association bearing 

this Authorization to obtain information and records pertaining to me regardless of whether such 

information and records are private, public, favorable, unfavorable, or confidential in nature from 

any source. 

 

I understand that any information obtained through the use of this Authorization will be 

utilized in evaluating my application for service with the Weirton Area Baseball Association.  I 

release any individual or institution complying with this Authorization from any liability arising 

out of compliance with this authorization and any request to release information or attempt to 

comply with it. 

 

 

         

Signature     Date 

 

 

         

Printed Name 

 

 

 

         

Street Address 

 

         

City   State   Zip 

 

 

         

Social Security Number 

 

 

         

Date of Birth 

 

 

 

 

 

         

Witness Signature    Date 

 

 


