
MANAGERS’ RESPONSIBILITIES 
(Baseball and Softball Divisions) 

 
Thank you for volunteering!  In accepting this Managers’ position you are representing a leadership role 
for the children of our community and the backbone of our organization. You will report directly to the 
Coordinator of your division. In his/her absence you will report to the VP of the division.  
 
Your role is immeasurable to the success of our season and organization.  You are on the front-line 
dealing with and interacting with our membership first hand.  A manager of North Edison Baseball & 
Softball, it is expected to A) Have a detailed knowledge of the rules, policy and procedure of NEBS, B) 
Comply with the NEBS ZERO TOLERANCE POLICY, C) Conduct yourself appropriately at all times 
by setting an exemplary representation of the league and D) have the time to provide the following for our 
children: 
 

Below are your Major Responsibilities: 
 
1. Place the emotional and physical well-being of all of the children of our league ahead of your personal desire to 

win. 

2. Teach and demonstrate sportsmanlike conduct to your players and help to ensure their good behavior.  

Managers must discourage bad sportsmanship whenever it is encountered. 

3. Must attend Board Meetings (a minimum of four (4) per election year), work bond credit will be forfeited for 
non-compliance.  

4. Support all league fundraising events and opportunities.  

5. Practice respect for the Umpires at all times.  

6. Learn and abide by the NEBS Zero Tolerance Policy. 

7. Support and promote the NEBS Code of Conduct and Work bond policy. 

8. Present a list of qualified coaches who are as committed as you to the league coordinator for review (must be 

NYSCA/Rutgers certified or become certified by the first practice). 

9. Select a team parent/kitchen captain who is committed to the responsibilities of the role. 

10. Attend games as scheduled and provide positive instruction on how the game is played; do so throughout the 
season. 

11. Safe guard NEBS property and equipment bring it to all games and practices and return it in good condition at 
end of the season. 

12. Encourage our team’s parents to adhere to all league rules and guidelines. 

13. Conduct practices at least once a week. 

14. Draft a team from the available list of players, if applicable. 

15. Attend the mandatory training classes and ensure that coaches do as well. 

16. Be fully aware of and enforce all rules and policies that affect managers, coaches, the team and the league.  

17. Distribute uniforms to players before the season 

18. Promptly inform the league coordinator and division Vice President of any injuries to players, coaches or 

spectators that occur during practices or games. Promptly write an injury report and submit it to the division 

Vice President. 

19. Winning managers must email (or call, if email is not available) the league coordinator with each game score, 

all pitchers' names, the number of innings pitched by each pitcher and total pitch count, number of inning 

caught by the catcher and the number of players on each team.  This must be done within 24 hours of the game. 

20. Maintain a clean dugout and field.  Everyone is responsible for picking up litter. 

21. Distribute any trophies the team may receive. 

In return for accepting the responsibilities above, you will receive full credit toward your work bond; however, work 
bond credit can be withheld for neglect of a the above responsibilities.   

 
 


