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word from the editor

O

ver the past several years, I’ve seen signs of significant rethinking of traditionally-held values and
ideas among evangelical missionaries, mission
leaders, and missiologists. When is helping harmful? Don’t
A. Scott Moreau
oral people just need to learn to read (after all, the Bible Editor
is a written text!)? What is an apostle? Can we use storying as a primary vehicle of conveying truth rather than simply illustrating core
ideas? How can missionary kids help today’s emerging church? The diversity of
the questions demonstrates that evangelicals have broadened our discussion of
mission in untold ways, and we need that broadening to continue. One major
challenge for us, of course, is broadening the discussion without letting go of
scripture as our anchor.
Listen in as our authors ask questions and stimulate thinking. Take the time
to go to scripture to confirm—or perhaps challenge—what they say. Drink from
the wells they provide, and let us know how God is using their thoughts to
change your thinking and your life.
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a second look
Commentary by EMQ associate editor, Gary Corwin

Reflections on “Arab Spring”

I

n a region that generated so much hope just a few
short years ago, despair has descended. It’s not so much
that people were totally unaware of the potential pitfalls, but that
the most obvious ones now seem too powerful to overcome. Everyone knew that the forces of militant radical Islam were waiting in the
wings for any and all openings to fill the vacuum resulting from the
downfall of long-term dictators. And thus it has happened, and is
happening, in many of the nations of the Arab World.
The passion for freedom and equality under the law that drove so many
into the streets and raised hopes for
an “Arab Spring” have not gone away.
Rather, they have come face to face
with the harsh reality that those who
are well organized around a unified
vision for the future have a distinct
advantage over those who are unified
by a vision for democracy and freedom, but have no structural unity to
effectively put forward their case.
In a world where geo-political
considerations dominate the news,
another question looms large in a
more eternal direction: “What are
the implications of this for an Arab
Spring of gospel advance?” For God’s
harvest laborers, this is the most important question of the hour. Several
observations come to mind:
First, it is a mistake to be intimidated by geo-political disaster, as
gospel opportunity is a most common by-product. Geo-political disaster may in fact be the springboard
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to significant spiritual progress. Times
of transition have often been periods
of great harvest. A friend in North Africa recently wrote,
Do give thanks to our Lord for a greater
openness to the truth and more activity in
sharing the truth by folks here during the
last year or so. This has been the upside of
the tumult and struggle that has gone on.
I have heard this from a number of folks.
Pray for hearts to be open as their earthly
securities are shaken. Praise God for the
spread of the Word and its work in people.

Similar stories can be heard from
other nations in the region, often from
those suffering the most severely. This
same pattern can be quite dramatically seen in the experience of Iran over
the last thirty years, a period in which
the number of Christian believers in
the nation ballooned from a couple
of hundred in 1980 to multiple tens
of thousands today. And all of that in
the shadow of the most oppressive religious and political regime the nation
had ever known.

Another indicator that something
significant is happening in the region
is that various media endeavors—radio, TV, and especially the Internet—
are experiencing unprecedented response rates to their programming.
People are shaken and distraught and
looking desperately for answers to
life’s big questions: the ones that only
the gospel can answer satisfactorily.
Second, the Lord is every bit
as capable of changing the whole
global geo-political situation as
he is of changing any individual’s
heart. Effects that we can’t even imagine are sometimes the “unintended
consequences” (from our point of
view), and sometimes those conse-

geo-political crisis, God’s promise to the believer is real: “The one
who is in you is greater than the one
who is in the world” (1 John 4:4).
When the eyes of God’s people shift
from seeking their own comfort and
prosperity to trustfully seeking his
purposes first, “the sky is the limit” to
what can be accomplished.
This has been a large part of the
history of modern missions, even
though a laser-like focus on God’s
purposes has not always been the case.
There is little doubt, however, that
the greatest breakthroughs in gospel
history have almost always been accompanied by many of those involved
paying significant personal costs.

When the eyes of God’s people shift from
seeking their own comfort and prosperity to trustfully
seeking his purposes first, “the sky is the limit.”
quences have huge ramifications for
the spread of the gospel.
I have sometimes wondered, for example, what it would mean for gospel
progress in the Arab World if North
America replaced the Middle East as
the world’s leading producer of fossil
fuels. Given the new technologies that
have been developed for extracting oil
and natural gas, it is not hard to imagine that it could happen. What would
that mean for the power structure of
the region, and what might that mean
for the cause of the gospel? At best we
will have to wait to see, but even this
possibility serves as a cogent reminder that dramatic change may be just
around the corner.
Finally, while pain and even
martyrdom may be by-products of

As I write, good friends are in the
process of moving, with God’s purposes very much in mind, to an unstable part of the region. The husband,
after several decades in a successful
business career, also just completed
seminary training. His wife is very
much in agreement as they begin a
new phase of life that will leverage all
their experience. As they go, we commend them to the Lord for his grace,
blessing, and protection. We also pray
that their tribe—those who share their
God-centered
optimism—may increase.
Gary Corwin is associate
editor of EMQ and staff
missiologist with the international office of SIM.
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Is It Time?

How to
Know
When
It’s Time
to Leave
the Field

Richard and Evelyn Hibbert

M

ANY MISSIONARIES SUFFER
from an overdose of conscientiousness. This quality
makes them wonderfully reliable members of their agencies and enables them to persevere through
difficult circumstances. But it can also prevent
them from leaving an emotionally harmful
situation. Christians involved in missions need
to understand when it is time to leave their
ministry or agency, and how to leave well.
Just as there has been little written about the
personal crisis of leaving pastoral ministry (cf.
Taylor 2004, 80), few have written about the
personal crisis missionaries face as they go
through the process of leaving.
264 EMQ July 2013

There are
at least three
major reasons
missionaries
find it so
difficult
to leave
the field.
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There are many reasons why missionaries leave the mission agency
with whom they serve. Many work-related reasons involve shortcomings in
the agency or its leadership, including
inadequate supervision, poor communication, dominating leadership, rigid
structures, uninformed criticism of
the missionary’s work, and a gap between organizational rhetoric and reality (Brierley 1997, 85-103; Van Ochs
2001, 468; Donovan and Myors 2002,
300; Foyle 2001, 94). Over-conscientiousness can also cause missionaries
to persevere beyond reasonable endurance in these and other situations,
including physical hardship and disillusionment or frustration relating to
lack of expected fruit in ministry.

Missionary Over-conscientiousness and Burnout
Over-conscientious missionaries
can become “so focussed on the mission that they continually press on,
ignoring the admonitions of friends
and family and their body’s increasing exhaustion” (Oswald 1991, 71).
Conscientiousness and commitment
are vital qualities of effective Christian
workers, but over-conscientious workers do not listen to their limitations
as humans. They are compelled by a
sense of duty based on biblical imperatives which they are unable to negotiate into a reasonable perspective.
Frustrated and dissatisfied, missionaries in the cycle of over-conscientiousness see their negative emotions
as unacceptable and attempt to suppress them. Resentment toward the
situation, their organization, the people among whom they serve, or even
toward God, alternates with guilt and
shame about feeling like this. A seem266 EMQ July 2013

ingly inescapable sense of obligation
leaves them feeling trapped.
Missionaries caught in this cycle
over a prolonged period can experience burnout, which has been defined
as a combination of exhaustion, cynicism, and severely impaired effectiveness in ministry (Maslach et al. 2001,
402-403).
Recent studies of burnout helpfully
reveal that the main problem leading
to burnout is the degree of mismatch
between the person and his or her job
or ministry. Six types of mismatch have
been identified: excessive workload, responsibility that exceeds authority, lack
of appropriate rewards or recognition,
isolation from or conflict with others,
lack of perceived fairness in the organization, and a conflict between the individual’s and the organization’s values
(Maslach et al. 2001, 413-415).
Although over-conscientious individuals may be more prone to burnout,
the focus of this article is not burnout
itself, but the over-conscientiousness
which may drive a person to feel unable to leave a work situation which
has become personally harmful.
The feeling of obligation which
over-conscientious missionaries have
is heightened by the missionary vocation being understood as a life-long
calling. Feelings of being trapped can
be heightened when mission leaders
and supporters reinforce this view by
expressing disappointment and imputing shame if the individuals express their thoughts about leaving.
Leaving the mission agency, in fact,
can be made to seem almost as serious
as abandoning faith. Those who leave
can begin to question their ability to
hear God speaking and even the authority of the Bible.

Ministry situation which
is becoming personally
unbearable

Rededication
to try
even harder

Frustration
and
disappointment
Feelings and responses of
the over-conscientious
missionary

Feeling trapped
Quiet despair

missionary

Attempt to suppress
feelings and rationalize
actions of others

Resentment
Guilt
Shame

Figure 1: Cycle of Over-conscientousness
Why Is It so Difficult to Leave?
There are at least three major reasons missionaries find it so difficult to
leave the field.
1. An over-developed sense of
duty. Over-conscientious missionaries
do not leave personally harmful situations because they feel they should
fulfil their commitments. They believe
that God has given them this work
and that to abandon it would mean to
let God, their organization, and their
church down. They may also feel that if
they leave, the work will collapse. They
forget that the work is God’s and their
job is simply to work with him.
Because mission agencies are usually understaffed, missionaries often
take on far too many responsibilities.
This happens partly because of unre-

alistic expectations held by the missionaries and/or their agency. It is past
time that missionary organizations,
trainers, and sending churches recognize and acknowledge that the underresourcing of mission work is normal
and allow for this in its training, practices, and policies.
2. Deriving identity from ministry. It is difficult for some missionaries to separate their ministry from
their faith (cf. Eenigenburg and Bliss
2010, 11). Leaving a mission organization can be perceived as a kind of
failure, not just in ministry but also
in faith. This can be particularly important for missionaries who are frequently put on spiritual pedestals and
feel the need to live up to unreasonable expectations.
EMQ July 2013 267

Overly-conscientious missionaries
can also tend to derive much of their
sense of identity from their ministry
due to confusion about the relationship between the missionary vocation
and faith. This can be devastating when
the missionaries consider leaving their
agency and ministry. So much of themselves has been tied up with their work
that leaving can mean a sense of loss
of self that leads to deep depression.
Christian psychologist Archibald Hart
recommends that the person in this
situation must learn to make “a clear
boundary between what the self is and
what the self does” (1995, 22).
3. Defining ourselves by what we
do rather than who we are. In most
of the Majority World, people define
themselves by who they are, who they
belong to, or where they live. In much
of North America and northern Europe,
people are valued by what they do and
there is a strong tendency to equate
self-worth with the quality of their
work (cf. Hiebert 2008, 63-64). This
means that if their work is undermined,
devalued, or disregarded, they feel undermined, devalued, and disregarded.
This is not a biblical perspective. If,
for example, a person’s job is to clean
toilets, the toilet being crystal clean
does not indicate that his or her relationship with God is pure and shining.
On the following pages is a guide to
help you know whether it’s time to
leave and how to leave well.
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Are You Burned Out
& Over-Conscientious?
A Guide to Discern Your Next Steps

Working Out Whether to Leave
When workers are caught up in the destructive cycle of over-conscientiousness, it is hard to think clearly. Below are five steps
we have found helpful in evaluating the situation. Underlying these steps is
the conviction that in addition
to a vital relationship with God
that is at the heart of missionary life, self-care and mutual
care—care from oneself and
from relationships with others—are the backbone of helping missionaries be healthy
and productive (O’Donnell
2002, 15-17).

1

Find an outside friend and
listen to him or her. One of
the problems of being in the cycle
of over-conscientiousness is that it becomes difficult to think objectively. One
way to overcome this is by listening to an
outside voice. “Every missionary (including MKs, home office staff, and leaders)
needs an acceptable and safe outlet to
openly share personal and group concerns…. These outlets are real safeguards
to prevent poor morale, bitterness, and
needless frustration” (O’Donnell and
O’Donnell 1992, 115).
It is important to find someone you
trust and whose advice you will follow,
even if you find it difficult to accept what
he or she is saying. Member care personnel from the agency, leaders in your home

church, and Christian friends can help you
gain a more objective perspective.

2

Evaluate your thought world.
When ministry situations become
emotionally harmful, your internal
thought world and emotions can easily
become consumed with that situation.
You may find yourselves spending a lot of
intellectual and emotional energy (or even
prayer time) rationalizing or excusing the
actions of others. You may also find yourself continually thinking about the ministry situation, with the same issues and
scenarios playing over and over without
resolution. You may find that you cannot
get to sleep, or wake at night thinking
about the situation.
You must do your best to communiEMQ July 2013 269

cate your feelings and thoughts as clearly
as you can with your leaders and colleagues. If you find yourself continually rationalizing and making excuses for them
or for the agency over a prolonged period,
it may be time to leave. If you find yourself
crying with minimal provocation or having
no motivation to do anything, it is time to
take a serious break and seek help.

3

Examine how you view
yourself. Self-depreciation is a
recognized aspect of burnout (Oswald 1991, 71). When your gifts, qualifications, and contributions are ignored
or undermined, you can gradually adopt a
negative view of yourself. Every individual
is a valuable creation made in the image
of God. If what you have to offer is not
recognized, or is attacked, undermined, or
devalued, then your ministry situation is a
destructive environment. Ministry should
be a nurturing environment, encouraging
you to be all that God has made you to
be. If you are no longer valued, you are
not in the right place.

4

Consider whether you still
believe in the organization.
Most workers join their agencies
feeling enthusiastic and committed to
the organization. After several years in

the agency, however, they discover that
the reality does not fit the rhetoric. If this
is you, once you realize that you no longer believe in the organization, you have
a number of options: change the way you
think, try and change the organization, or
leave. Attempting to change an organization is a long-term task. If you opt to work
to renew the organization, you need to
set deadlines and stick to them.

5

Be wary of misusing biblical
examples. Some mission workers feel obligated to stay because
they equate their situation with that of
the prophets, especially Jeremiah. However, Jeremiah was an exception rather
than the rule. As missionaries, we are not
primarily prophets to the people of God,
but rather messengers to those who do
not yet know Jesus. Paul is our example.
He did not allow a concern for the reformation of the Jerusalem church or his
teamwork with Barnabas to prevent him
from focusing on his core business of
reaching the unreached.
Our gaze should be outwards, not inwards. Part of the destructiveness of the
over-conscientiousness cycle is that our energy is drawn inwards to the organization
or the situation, rather than outwards to
the people the organization exists to serve.

How to Leave Well
After assessing the situation and realizing that you need to leave, how
do you leave well? Here are five principles to apply.

1

Make sure you have outside
accountability and support.
Ask a friend to hold you accountable
for decisions, and to help you set boundaries and develop a healthy perspective.
Most church members are well aware of
the humanity of their missionaries. Give
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them the opportunity to show compassion and offer support. In exceptional
circumstances, you may decide to wait a
little longer. If you do this, set a deadline to which your friend will hold you
accountable, and stick to it.

2

Clearly communicate to your
leadership your reasons for
leaving. Frame these reasons in
terms of your own feelings and the difficulties you are facing, rather than what
you imagine to be the motivations and
thoughts of others. Describe how the actions of others made you feel. The more
specific you can be, the better you will
understand yourself and help others to
understand what has happened. This
should be done in a way that reflects the
biblical commands to “speak truthfully”
and to “not let any unwholesome talk
come out of your mouths, but only what
is helpful for building others up according to their needs, so that it may benefit
those who listen” (Eph. 4:25, 29).
Prepare to communicate with your
leaders. Go over what you will say with
your friend and let him or her help you
express your thoughts, feelings, and reactions, rather than talking about what
you imagine might be the leaders’ motivations. You do not need to defend your
actions. Explain what has happened from
your point of view.
When you talk with your leadership,
apologize for misunderstandings, not as
a generalized acknowledgement of fault,
but simply as recognition of a breakdown in the relationship and a desire to
see the relationship restored. Your aim is
to communicate clearly so that they have
at least heard what you said. If your leaders do not accept what you say, simply
leave it to God, even if your reputation
has been damaged.

3

Finish well. If possible, plan
enough time to leave so that you
can hand over your ministry. Do
this realistically, letting the new person do

the job in a way that suits him or her, and
guard your tongue so as not to negatively
impact the new person’s view of the leadership. If you have articulated clearly why
you are leaving and have communicated
it to the leadership, you can also explain it
to the new person. The goal is to have a
transparent handover, rather than secrets
and suspicions.

4

Plan for recovery. Plan for time
out after you leave. Give yourself at least three months. Often,
people do not realize just how much they
have been affected emotionally. It takes
time for full restoration to occur. Just as
major physical wounds take time to heal,
emotional and spiritual wounds require
healing time. Do things you enjoy.

5

Hand the situation over to
God. Finally, let go. There is no value in going over and over the situation to see how you could have done it
differently. Debrief with your friend and
sending church leadership after leaving
and then move on. Similar to the Apostle
Paul, we must “press on towards the goal
to win the prize for which God has called
[us] heavenwards in Christ Jesus” and in
order to do this, we must forget what is
behind (Phil. 3:13-14). Once you leave
the situation that was harmful for you,
you do not have to worry about fixing
it up. That is now the responsibility of
others.
Focus on other things. Engage in physical exercise to help you sleep. Study hard
to engage your mind. This can be a very
disquieting time, but take each day as it
comes. As you rediscover who you are,
God will gently guide you into the path
you should follow.
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The Monkey
& the
Fish

A

Song (Joseph) Cho

TYPHON TEMPORARILY STRANDED
a monkey on an island. In a secure,
protected place, while waiting for
the raging waters to recede, he
spotted a fish swimming against the

current. It seemed obvious to the monkey that the
fish was struggling and in need of assistance. Being
of kind heart, the monkey resolved to help the fish. A
tree precariously dangled over the very spot where the
fish seemed to be struggling. At considerable risk to
himself, the monkey moved far out on a limb, reached
down, and snatched the fish from the threatening
waters. Immediately scurrying back to the safety of
his shelter, he carefully laid the fish on dry ground.
For a few moments the fish showed excitement, but
soon settled into a peaceful rest. Joy and satisfaction
swelled inside the monkey. He had successfully helped
another creature. (Elmer 2002, 14)
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The above is a prelude to saying that all too often I act like the aforementioned monkey. This is especially true when it comes to short-term
missions. Frankly, I have lost count of the times I’ve made decisions based
on faulty, erroneous assumptions despite having been involved in numerous STM trips with different Korean churches in the past. The following
incident may illustrate what I mean.
I remember one summer going back to a remote village in Tixkokob,
Yucatan (Mexico). As I entered the local church (the only one at the time),
something caught my attention.
In one of the corners of the room, I noticed an old, wooden shelf
stacked with books of the same length, width, and color. It took me a few
seconds to realize that, to my dismay, they were the Spanish NIV Bibles
(Nueva Versión Internacional) we brought the previous summer.
“Aren’t they supposed to be in the homes of the congregation?” I innocently wondered. I vividly remember them being distributed among the

All too often,
I act like the
monkey.
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church members. I turned around and
kindly asked a señora who happened
to be there sweeping the church floor:
“Why are those Bibles sitting on that
shelf?” Little did I expect that her reply
would force me to change my way of
thinking in significant ways.
“Our members,” she answered, “prefer another version…the one they’ve
been using since they were young.”
After a momentary pause, she added,
“So that’s why they put the [NIV] Bibles
over there.”
With a gleam in her eyes and a faint
smile on her face, she resumed sweeping the floor. I stood there pensively.
A year prior, we had brought a handful of Spanish NIV Bibles thinking that
the members would naturally prefer a
more contemporary version than the
one they had. I bemoaned the fact
that it never occurred to me to ask the
people whether they wanted the newer
translation. The thought that I should
first inquire about their likes and dislikes did not enter my mind. Needless
to say, this served as a poignant testimony to my lack of cultural sensitivity—a topic I will return to later.

Arriving in Tixkokob
Rewind a year. We were all very excited at the prospect of going to Yucatan. After all, this stunningly beautiful peninsula has a vibrant history
that one cannot help but think of the
beautiful beaches and the temples in
Chichen Itza, for example.
Once we arrived at our destination,
however, our initial rush of enthusiasm
clashed with the mundane reality of
hardships that enveloped this remote
village of Tixkokob. The sordid conditions of the houses were simply overwhelming. Stepping out of the bus, I
276 EMQ July 2013

saw a group of children with splotches
of mud on their clothes. They were
standing at a distance while some curiously peeked out of their doors while
clinging to their mothers’ legs.
Intent on developing close friendships, I signaled them to come nearer.
They came in quick strides and we
instantly engaged in a lively conversation. After briefly explaining the purpose of our stay, they were introduced
to the youth group members of our
team. The children took an immediate liking to them and showered them
with questions.
The youth group members tried
their best to communicate in the language of the host country, but the
children were simply intrigued and
amused by what they saw. What is to
be emphasized here is the need to learn
the host language so that there may be
greater interaction with the locals.

Why Yucatan?
Before proceeding, it seems appropriate to ask why so many Korean
churches in the U.S. are involved in
STM trips in Yucatan. In 1905, many
Koreans left their homeland in search
of a better life. A large number worked
in Yucatan as indentured laborers in
henequen plantations under very
harsh conditions. However, when
their contracts ended, many laborers found it difficult to return to the
home of their ancestors; therefore, by
force of circumstance, they had no
choice but to stay there.
Missionary work in Yucatan received a boost when many of the first
Korean immigrants in the U.S. after
the Immigration Act of 1965 learned
about this history. It seems that church
leaders planning STM trips today are

regrettably unaware of this part of the
nation’s history. It is no surprise, then,
that a large majority of Koreans and
Korean Americans are hardly exposed
to the historical circumstances that fueled missionary activities in the latter
part of the twentieth century. Perhaps
this is symptomatic of a wider issue.
Robert Priest writes,
Missiological writings, historically, have
rather consistently had career missions in
view, not STM. The STM movement, by
contrast, has been a populist movement
with minimal connection either to missiology or to seminary education. Key leaders in the STM movement have sometimes
exemplified strong anti-intellectual strains,
while missiologists have often been dismissive of, and even hostile to, STM. (2008, v)

There can be little doubt that by
bringing to life the historical dimension of the work, one’s overall experience can be significantly enriched.
This informative aspect can situate the
trip within the larger framework of the
history of the Korean diaspora and,
hopefully, spur even further interest in
the region.

A Time to Eat and a Time to…
Be Compassionate
I often hear that Korean missionaries lack cultural sensitivity (Cook
2008, 14). Regrettably, over the years I
have seen a handful of Korean church
leaders (i.e., elders) and missionaries (who are supported by Korean
churches in the U.S.) in the Yucatan
peninsula treat locals—both pastors
and laypeople alike—unflatteringly in
more ways than one. The locals, who
in most cases depend on these outsiders for financial assistance, hardly
voice their complaints.

Having served as an interpreter, I
encountered occasions where Korean
church leaders expressed their impatience with the locals all too quickly,
especially if things didn’t work out
according to their plans. I even witnessed a missionary criticizing a local
pastor because his congregation had
not grown in size.
There is no denying the fact that
these leaders come to Yucatan to
spread the good news of Christ, but
this is one area which has not been
addressed adequately within Korean churches in the U.S. (Note that I
am not offering a portrait of Korean
church leaders as mean-spirited folks.
This is far from the case. In fact, many
of these leaders wake up early every
weekday to attend sunrise service and
faithfully pray for these STM trips. But
it is incumbent upon us to discuss
such lack of sensitivity with sustained
awareness, before and after the trip.)
It goes without saying that cultural
insensitivity can take many forms. Allow me to narrate what transpired one
afternoon.
It was lunchtime, and I was quite
hungry after a morning full of activities. I went inside a small building
near a park, where we normally ate
lunch together. As I was about to take
a bite of my sandwich, I saw a child of
8 or 9 sitting with her knees clasped
to her chest by the entrance. Then, I
noticed another child much younger
standing next to her.
There was something inherently
wrong with this picture. Everyone started eating while these two kids watched
in silence. Were we just going to pretend ignorance as if they weren’t there, hoping that
they would go away? I scurried over to the
table to grab some extra sandwiches.
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“What are you doing?” asked one
of the leaders, sensing my intention.
“I’m going to give these to them,” I
replied nonchalantly, shifting my gaze
to the door. The leader responded,
“Kindly tell them to go home and to
come back later for Vacation Bible
School (VBS). If you give them those
sandwiches, more kids will eventually come and then there won’t be
enough for the rest of us.”
I didn’t have the heart to tell those
kids to come back later. Against this
leader’s wishes, I approached the children. As I moved closer one of them
glanced at me expectantly. I gave
them the sandwiches and their faces
brightened. Contrary to this leader’s
expectations, the other kids didn’t
come. Traces of displeasure, however,
lingered on his face—at least for the
remaining of the afternoon.
One of the glaring ironies of this
incident is that earlier that day one
of our VBS activities centered on the
Lord’s Prayer. The message we sought
to convey was that God is our loving provider, who gives us our daily
bread. In light of this message, it
would have been morally indefensible to ignore the kids by the doorway. They followed us after VBS for a
reason and our indifference toward
them as a team demonstrated that
perhaps we weren’t emotionally attuned to their most basic needs.
Troubling questions remain: Why
did this happen? How can we avoid it?
And perhaps we would do well to bear
in mind the definition of compassion
as outlined by Henri Nouwen:
The word compassion is derived from
the Latin words pati and cum, which together mean ‘to suffer with’…Compas278 EMQ July 2013

sion requires us to be weak with the weak,
vulnerable with the vulnerable, and powerless with the powerless. Compassion
means full immersion in the condition of
being human. (1982, 4)

What about the
Young People?
Let me share a conversation I had
with one of the local señoras. I was
taking a walk one afternoon when
a little girl whizzed past me. She
stopped abruptly and turned around
smilingly. With immense effort, she
tried to communicate something in
English, then switched to Spanish,
asking me to follow her. She led me
to her house, where her mother waited patiently for her return. After exchanging pleasantries, her mother invited me to have a seat in front of the
house. “Thank you for everything that
your church is doing for the community,” she said. Her face displayed a
modicum of concern, however, which
struck me as odd.
After a short pause, she expressed
her wish that we help the teenagers
in the village. Although we did offer
VBS for the children, we didn’t offer
anything concrete for that age group.
To my shock, I realized that hardly
any teenager attended our events.
She proceeded to tell me that many
of their young people have taken to
drinking and smoking in order to escape from their harsh reality.
These vices do not germinate on
their own. Many families have fallen on hard times, some hitting rock
bottom. Internal family conflicts
have led many to leave their parental
homes. Like our youth group members back in the States, these young
men and women have dreams and

aspirations. Under such constrained
circumstances, however, it’s difficult
for their hopes to materialize. This is
how she ruefully spelled out some of
the pressing issues facing the parents,
who watch in horror the devastating
effects these habits have on their sons
and daughters.
There was a hushed silence, but
only momentarily. One of her children appeared from the back with a
small bag of chips. The mother’s countenance brightened as she cupped the
child’s face, planting a kiss on her forehead. I stood up and thanked her for
sharing her concerns. As I was leaving,
she added, “By the way, would you be
so kind as to talk to this man on the

the gifts of others for the sake of developing people and cultivating the kingdom of
God. (2009, 15)

To supplement this thought, let me
make a few points.
First, we must consider the Holy
Spirit. Without an adequate understanding of God the Holy Spirit, leaders can easily inflate the importance
of their human efforts and slowly but
surely succumb to the ravages of pride.
How often do we talk about the role of the
Holy Spirit when preparing a STM trip?
Second, every ministry work
ought to glorify God, not those in
leadership. We must ask ourselves, Is
our relentlessly goal-oriented focus blanketing everything we are doing?

How often do we talk about the role of the

Holy Spirit when preparing a STM trip?
other side of the park? He’s an elderly
man living by himself who spends
much of his free time drinking…his
son left him some time ago.”
Upon hearing this, I knew we had
to address this issue as a group. We
had ignored the fact that they, too,
were once children who joyfully and
actively participated in VBS in years
past and these too demanded careful
attention.

Holy Spirit
What exactly is a good Christian
leader? James Plueddemann describes
this person as follows:
Good leaders are fervent disciples of
Jesus Christ, gifted by the Holy Spirit,
with a passion to bring glory to God. They
use their gift of leadership by taking initiative to focus, harmonize and enhance

In The New Global Mission, Samuel
Escobar demonstrates the centrality of
the Holy Spirit when it comes to mission. He highlights four major points:
1. The word of promise becomes a
reality by the work of the Spirit.
2. The ministry of Jesus is possible
by the power of the Holy Spirit.
3. God uses people filled with the
power of the Holy Spirit.
4. Jesus teaches about the work of
the Holy Spirit in mission. (2003, 120123)
These facts must be internalized before anything else can be done. That
said, creating a space at church where
members can talk about the need for
God’s guidance is crucial. Several summers ago, I heard a praise song called
Cansado del Camino in Yucatan. The
lyrics described a worn-out individual
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longing to be immersed in the river of
God’s Spirit, which fittingly mirrored
the locals’ thirst for God. With humility
glazed in their eyes, the locals sang this
song for us on our last day in Tixkokob.
They no doubt understood that
God is in control and that he wants to
fill his people with the Holy Spirit. To
engage in a reflection on this truth will
lead us to consistently focus on Christ,
the author and perfecter of our faith.
And as we do so, we can all cry out,
“¡Gloria a Dios!”
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Measure What’s Important
Kenn Oke

A

FEW YEARS AGO I was part
of a breakout group at a
church-planting
roundtable where we discussed the
question, “What is church?” The group
was comprised of international and
regional directors of church-planting
organizations. About fifteen minutes
into the discussion it became apparent that very few of the leaders had a
working definition of church that was
common to their entire organization.
Taken together, these leaders represented hundreds of church planters.

I began to wonder how church planters could
be sent to the field without a clear concept of
what they are commissioned to do. Would that
be acceptable in any other setting?
How successful would car manufacturers
be if their leaders told factory workers, “Make
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Church planters who want
to measure success
often fall into
measurement
inversion (i.e.,
they measure
what is easy to
measure rather
than what is
most important).

cars!” and did not provide them with detailed specifications of what
they were to build? Absurd! Yet it seemed like that was exactly what
many church-planting organizations had done.
When church planters don’t have a working definition of
church, they are left with important questions they can’t answer:
How do they know when they’ve finished the job?
How do they give credible progress reports to supporters when
there is no clear definition of what they are progressing toward?
How do they know that what they are doing today is getting
them to the goal?
How do they decide where best to use their resources?
Furthermore, from an organizational perspective,
if leaders have not defined the end goal clearly, can
they truly know whether the day-to-day activities of
their church planters are actually fulfilling the organization’s mission?
This article presents a method for developing
a measurement instrument that can guide leaders to define the end goal (i.e., “church”) and
that provides church planters with a graphic
picture of progress toward their goal. The
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instrument informs church-planting
strategy by showing church planters
what they have accomplished and
what is left to be done. Consequently,
it creates alignment between the organization’s mission and the day-to-day
activities of its church planters. Before
getting into the details of developing
the tool, however, it will be helpful to
review some of the methods of measurement that have been applied to
church planting.

The Problem of Measurement
Inversion
Church planters who want to measure success often fall into measurement inversion (i.e., they measure
what is easy to measure rather than
what is most important). Measurement inversion in church planting has
been evident in at least two ways.
First, church planters have focused on activities, which are easy to
monitor, at the expense of measuring outcomes of the activities. Here
is an example taken from a churchplanting manual that has been used
in at least twenty-seven countries. The
manual wisely instructs church planters to set goals that are measurable. The
sample goal is, “By the end of June, I
will prepare and lead a series of three
inductive Bible studies in my cell group
on the theme of ‘The Great Commission and Church Planting in Our City’”
(Deyneka 1999, 157). The manual suggests that this is measurable in that by
June the church planter will be able to
say, “[Yes/no] I led the studies.”
Clearly, that is not the important
piece of information. It focuses on
monitoring the church planter’s activities rather than measuring the success
of the studies. A true outcome metric
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would be, “The people in my cell group
have adopted a Great Commission
mindset and desire to plant churches
in our city.” A similar example comes
from Scott Breslin’s article in the October 2007 issue of EMQ. He presents
five indicators to track progress in a
church plant. The first three, “making
contacts,” “sowing”, and “watering”,
focus completely on church planters’
activity. The fourth, “reaping”, tracks
an undesired outcome in that it counts
people who have made a decision but
are not connected to the church. Only
“keeping” is a true outcome (2007).
The tool does not distinguish between
activity and outcomes.
Second, measurement inversion also appears in much church
growth literature. Although church
growth writers repeatedly stress the importance of growing quality churches,
they focus their measurements almost
exclusively on the size and growth rate
of the church. If quality is important,
it needs to be measured.
The object of our measurement,
therefore, should be the quality or
health of the church, not simply its
size and growth rate (Warren 1995,
98; Walker 2005, 3-13). This is not to
say the church must grow healthy first
and then focus on outreach and numerical growth; rather, it means that
healthy churches will naturally grow.

Defining and Measuring
“Healthy Church”
The best definition of a healthy
church is God’s definition! Gary Corwin argues that church planters need
to take their focus off of repeating past
forms of church, or even creating new
forms of church. They need to “recognize essential biblical patterns” and

seek to develop these characteristics in
their churches (2005, 143). God has
defined “healthy church” in his word,
and this must be the foundation for
defining the end goal of church planting. This question remains: Can church
health be measured accurately?
To answer the question, it is important to understand what measurement
is. Douglas Hubbard states that even
in cases where the subject in question
seems intangible and immeasurable,
“If it’s something that you think exists at all, then it’s something you’ve
already observed somehow” (2007,
267). It follows that if you are able
to observe something, you are able to
measure it in some way. Although all
true measurements are expressed as a

what we want to observe, and then design a method for consistently quantifying our observations.

Is Your Organization
Suffering from
Measurement Inversion?
How do we know if we’re measuring the right things? The following exercise will help leaders identify whether their organization is suffering from
measurement inversion.
1. Systematically work through reports from church planters and highlight activities and outcomes in two
different colors. How much of the report
has to do with activities and how much
has to do with outcomes?
2. Are you measuring only what is easy

is not to eliminate all error,
but to reduce uncertainty about the thing being observed
so that we can make informed decisions.

quantity, it is a mistake to assume that
for something to be effectively measured, it needs to be reduced to an exact representative quantity. The point
of measuring is not to eliminate all
error, but to reduce uncertainty about
the thing being observed so that we
can make informed decisions.
Following this line of reasoning, the fact that we can talk about
a church’s state of health shows that
we’ve observed it, or the lack of it, in
some way. It is now a question of being intentional in our method of measurement. In designing a measurement instrument for church planters,
therefore, we must begin by defining

(e.g., counting converts, baptisms, church
attendance, etc.)? Or are you focusing
on what is important (e.g., the spiritual health of emerging or immature
churches)?
3. What do church planters do with
reports? Are they simply filed and forgotten, or do they provide vital information that informs strategy?
If leaders are not satisfied with the
answers to these questions, and conclude that they need to change what
they measure, the following three
steps will help them begin the process.
First, the leaders must count the
cost of making this significant organizational change. When we shift
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from measuring activity to measuring
outcomes, we are changing the rules of
the game while the game is in progress.
Despite leaders’ efforts to guide church
planters through the transition, it is almost inevitable that some people will
decide to leave the organization.
Second, the leaders must put together a design team. This should
include one of the organization’s top
executives, a project champion (or
owner), and a person who is qualified
to be the team’s theological watchdog.
The design team will seek input from
leaders and practitioners throughout
the design process. Third, the project
champion must be released from
some current duties to focus on developing the instrument. The rest of
this article is a step-by-step guide for
the design team.

Define the Object of
Measurement (i.e., Church)
As mentioned above, the end goal
for church planters should be a biblically healthy church. The target “biblically healthy church,” however, is too
vague to be observed and quantified.
The design team needs to take the target and deconstruct it into sub-targets
and observable indicators.
Sub-targets are the components
that characterize a biblically healthy
church. They don’t describe churchplanting activities, but rather results of
those activities. The list of sub-targets,
when taken together, should be an accurate description of a healthy church
without going beyond the biblical
definition of church. The design team
prepares a draft list of sub-targets,
which they revise and rewrite as they
receive input from leaders and practitioners. To keep the list of sub-targets
286 EMQ July 2013

manageable, the final list should be as
short as possible (e.g., seven or fewer
sub-targets).
The following questions can serve
as a guide for the design team as they
define sub-targets:
1. Is the sub-target a description of an
outcome (rather than an activity)?
2. Is the sub-target an essential and irreducible component of a healthy church?
3. Taken together, do the identified
sub-targets comprise an adequate description of a healthy church, or are other components still missing?
4. Does any sub-target go beyond what
is biblical (i.e., do they reflect the organization’s traditions or cultural idiosyncrasies)?
One can think of sub-targets as a
success checklist; when the condition
is achieved, we check the corresponding box. Sub-targets, however, are not
observable in a way that shows progress toward their achievement (Gohl
2003). For this reason, the design
team needs to define at least one observable indicator for each sub-target.
An indicator is “the exemplary,
concrete description of an essential
feature of a sub-target” (Gohl 2003).
A helpful starting point for defining
indicators is to filter each sub-target
through a series of questions and determine which answers identify its essential features. The key questions are:
who, what, when, where, how, and how
much/many? Not all six of these questions will be equally helpful for every
sub-target. Focus only on features that
provide information that affects decisions (Hubbard 2007, 96).
In other words, when these questions are posed, which answers affect
or inform how a church-planting team
would use its resources? Take, for ex-

ample, the sub-target believers are discipled toward maturity. The question
how could have many answers, but the
actual methods, material, or program
design are not essential since they focus
on inputs rather than outcomes. The
essential feature in this case is defined
best by the question of what (i.e., we
see believers increasingly demonstrate
love for one another, spiritual hunger,
the fruit of the Spirit, etc.).

Quantifying the Indicators
The design team should decide on
the best method for scoring each indicator. When data are quantitative,
scoring the indicator is relatively simple. For an indicator like “There are at
least two elders,” you simply count.
When quantitative data are expressed
in homogenous units (e.g., euros),
ratios can be calculated. For example,
to measure the indicator “church operations are funded by local contributions,” compare total operational
expenditures and income from local
sources to determine what percentage
of costs are covered by the church.
When indicators do not yield quantitative data, yet can be observed to
varying degrees, it is best to rate the
indicator on a scale. This is a bit trickier, since all qualitative measurements
are subjective and depend on scorers’
judgments or opinions.
It is important, therefore, to design scales that provide consistent ratings from different raters. First, define
what is meant by the each of the key
terms. Second, design a rubric, a set
of criteria that raters will use to determine how an item should be scored.
The rubric in Figure 1 on page 288 is
designed for the indicator, “There are
biblically qualified elders.” It is based

on the biblical qualifications for elders found in 1 Timothy 3:2-7. The
rubric defines what a rater needs to
observe in church elders in order to
rate them accurately and consistently.
Third, ensure that raters are trained to
use the rubric.
Even with these guidelines, it often
is difficult to decide which measurement method is best for each indicator. For example, should an indicator
like “believers are discipled toward
maturity” be measured on a scale, by
a yes or no answer, or by calculating
the percentage of church members
who are actively being discipled? The
following questions may help when
deciding which measurement method
should be used:
1. Which method best reduces uncertainty regarding the indicator’s essential
feature?
2. Which method provides higher information value (i.e., it informs the decisions of the church-planting team)?
3. Which method is most likely to produce the same response when scored by
different observers?

Avant Ministries’
Measurement Instrument
In 2002, Avant Ministries began to
work through a process similar to the
one described in this article. It was a
two-year process in which leaders and
church planters gave input to each draft
of sub-targets and indicators. In retrospect, the leaders at Avant recognized
that the process itself was valuable and
ensured that the instrument would be
sound both in theory and practice.
Additionally, it helped church planters buy-in to the new instrument. The
following summary of Avant’s measurement instrument is, consequently,
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Figure 1
Criteria

Score

5 = clearly evident, 3 = sometimes evident, 1 = not evident (Note that
binary characteristics are in bold and must be scored either 5 or 1)

Is the elder the husband of one wife?
Is the elder temperate and respectable?
Is the elder hospitable?
Is the elder able to teach either in a group or one-on-one context?
Is the elder free from addictions?
Is the elder gentle and peaceable?
Is the elder free from the love of money?
Does the elder manage his own household well, keeping his
children under control?
Has the elder been a believer for more than six months?
Does the elder have a good reputation with those outside
the church?

to be treated as an example of an outcomes-measurement instrument rather
than an instrument to be adopted by
other church planters.
Figure 2 on page 289 displays the
deconstruction of the target church into
five sub-targets and thirteen indicators.
The thirteen indicators are scored using
a 36-question survey that directs scorers to count, rate, or classify the indicators. The graph in Figure 3 on page 289
displays the overall achievement of the
target and the relative strength of the
thirteen indicators. Note that the graph
does not dictate a ministry plan; rather,
it gives a snapshot of the current health
of the church plant. The team can then
use their knowledge of the ministry
context to decide how best to focus
their efforts to strengthen the weak areas of the church.
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Final Reflections
I have worked on two church-planting projects with Avant Ministries.
The two projects had a number of
similarities. Both were set in predominantly Catholic Europe, where church
planters were seeing very little fruit.
My co-workers in both projects were
gifted and passionate about seeing
the church established. Yet one project was substantially more successful
than the other. I believe it was largely
due to the fact that in the successful
project the team had a clear definition
of church and an instrument for measuring progress toward the goal.
The clear goal and constant measurement kept us from straying from
our mission, and guided our decision
making. Most importantly, it gave us
a glimpse into what God was doing,

Figure 2
People being saved
Discipleship practiced
Believers maturing

Avant Ends

People Saved

Biblically qualified elders

Believers Discipled

Scripture as authority

Not Dependent

Gov. independent of mission
Body life exhibited

Cooperating

Funded locally
Believers sharing their faith

Cross-cultural

Church planting underway
Partnering taking place
Interdependence exhibited
Cross-cultural outreach
occurring

Figure 3
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which caused us to take bigger steps
of faith than we otherwise might have
taken.
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The Changing
Environment
of World Mission:
Six Areas of Importance
Derek Seipp

Photo courtesy Derek Seipp

he environment in which missions exists has
changed dramatically from a century ago. Missionaries once rode steam ships, waving goodbye to
family, not knowing if they would ever see them again.
Communication was slow and cumbersome; often, they
wouldn’t know if their urgent pleas for assistance were heard. It
was months before any reply came; sometimes years before practical assistance was given in response.

T
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Today, we live in an instant age.
Email is out of style because it isn’t
fast enough. We use video chat to
connect with co-workers on multiple
continents, to let grandparents read
bedtime stories to grandkids, and to
teach groups in multiple countries at
once. Blogs share our stories, social
networking connects us with prayer
partners, and relatively inexpensive air
travel gets us almost anywhere in the
world in twenty-four hours.
The people we minister to have
changed as well. Widespread use of
technology has led to a worldwide
phenomenon sociologists call “Deculturation”, which simply means that

ogy, we haven’t begun to tap into the
missiological potential sitting at our
fingertips. The thought that technology reduces reproducibility isn’t true
anymore. Don’t believe me? The Internet is everywhere. It is common practice for Chinese farmers to download
Chinese worship MP3s with PowerPoint slides to use in their village
worship services. National believers
are integrating technology faster than
their missionary counterparts. Believers in Cambodia now share audio
Bible stories wirelessly via Bluetooth
connections on their phones.
We haven’t yet seen what technology can do to revolutionize our meth-

Widespread use of technology has led to a
worldwide phenomenon sociologists call “Deculturation”.
Deculturation isn't slowing down, in fact it's speeding up.

from Shanghai to Sao Paulo, Phnom
Penh to Peoria, and Mombasa to Manhattan, young people share startlingly
similar characteristics. Much of it is
due to ever cheaper Internet-connected devices coupled with higher standards of living. Deculturation isn’t
slowing down; in fact, it’s speeding
up. And it’s happening worldwide. We
must, therefore, ask ourselves, Is the
mission industry keeping up with these
changes? Below are six areas we must
consider as we ask this question.

#1:
Technology
Although a few mission agencies
are taking advantage of new technol-

odologies. Indeed, it appears that
missionary methods are lagging the
ingenuity of believers in these “developing areas.” Computers and smart
phones put a web browser, a communications client, a video and audio
player, and an e-book reader into almost every household.
Some argue that in two years still
only half the world will be online.
They say that half the world is still not
connected. This statistic doesn’t reflect
the Internet’s ubiquitous reach. Don’t
believe me? Let’s go back to the Chinese example. All it takes is for one
farmer with a computer to provide
a high-tech worship experience for
an entire “unconnected” village. Yes,
ninety-nine out of one hundred villagEMQ July 2013 293

ers are not connected, but one is. And
that one is radically changing the worship service. It isn’t a good use of time
debating whether what is happening
is good or bad. It is happening, and
will continue at an increasing rate. The
question is whether missionaries can
recognize the full potential for technology to bring a truly multiplicative
impact to our work.
Missionaries should be asking how
multimedia, the Internet, and soon
universal access to e-books could have
an exponential effect in multiplying
disciples, church leaders, and churches. How can technology spur churchplanting movements? How can
non-resident missionaries utilize technology to support national believers
in their efforts? Interestingly enough,
most missionaries already use much
of this technology themselves. How
can national believers benefit from a
high-tech mission force?

#2:
The Maturing
National Church
Marty Shaw, Jr. and Enoch Wan
(2004) write that missions “from the
West to everywhere” is over. The next
mission movement will be from “everywhere to everywhere.” Although
there are nowhere near enough
churches in the world today, and there
are still entire people groups without
churches, most people groups are
near a church that has reached the
full level of maturity as described by
Ralph Winter (1996). Most localities
have moved past the pioneering and
paternal stages. The question is not so
much where to send new missionaries
who work at a high cultural distance
(Winter and Koch 2000), but how
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to partner and participate with these
nearby mature churches.
Too many missionaries still operate from a pioneering and paternalistic standpoint and miss the potential
of being facilitators of participation
for the sake of multiplying our efforts
into new pioneering efforts. Early indicators show that Chinese churches are
responding to Indian church-planting
methodologies much better than Western models. This has a lot to do with
cultural nearness. How can missionaries facilitate the process of a churchplanting movement in Botswana, influencing the unreached of Bangladesh?

#3:
The Changing Workforce
As these churches mature with increasingly trained clergy, how should
the role of missionaries change? Many
mission agencies, in an effort to grow
their numbers, send out a minimallytrained mission workforce. In fact,
trends show that the amount of training missionaries receive is decreasing.
Yet, as national churches mature, missionary training must mature as well.
The missionary force of tomorrow requires a specialty training and experience to meet these challenges.
Such a radical change will require
new structures and a new set of skills.
Outdated missionary structures will
not work in this maturing global/
national church environment. How
can mission agencies prepare for this
scenario? How can a better trained
mission force be attracted to fulfill a
higher level of service? How would the
arts, multimedia, and distance education fit into this new world?
The good news is that God may be
preparing a force ready to change the

evangelical). It should also be noted
that they energetically share their faith.
By 2050, Hispanics will make up 30%
of the U.S. population. This represents
a tremendous opportunity for a new
source of missionary recruits. How
could the mission community work
with the emerging Latino population to
produce the next wave of missionaries?

mission endeavor in ways that line
up with these potential new mission
drivers. Young people today focus intensely on developing themselves and
their ideas, identities, and capacities.
Continuing education is necessary as
new missionaries are likely to focus
on building their resumes. New missionaries may think little of changing
missionary organizations every three
to four years in order to increase their
learning potential. How can missionary organizations change to focus on
developing the individual? How can
human resource departments provide
continuing education opportunities
to help feed the growing need for personal professional growth?
One potential opportunity lies in
the fact that boomers are retiring from
ministry, and many are highly trained
and open to second careers in foreign
missions. These retirees may provide
the needed intellectual capital, and
stimulate the “anywhere to anywhere”
movement. Will our existing structures attract this kind of workforce?
How could such a large pool of potential missionaries be tapped?

Most people with whom I talk believe that the recent downturn in mission giving is short term and will correct itself as the economy improves.
This may not be the case. New giving
trends are emerging. Indicators point to
a long-term sharp decline in giving to
local churches, a mild decline in international mission giving, but a sharp increase to local missions and ministries.
There is also an increased perspective
of seeing mission giving as a “kingdom
investment.” Missionaries who make a
strong strategic case for their ministries
are likely to benefit from this scenario.
Overall, are missionaries prepared for a
new reality of decreasing giving?

#4:

#6:

Recruitment and
Changing U.S.
Demographics
The current missionary force sent
out from America is overwhelmingly
white. This does not reflect the American demographic. A shining star is
that the African American Church has
matured and is now sending increasing numbers of missionaries.
A demographic change is rapidly
occurring in America, with an influx
of Hispanics who are overwhelmingly
Christian (37% of believers claim to be

#5:
Mission Giving

Preparing for
Potential Wildcards
Multiple sources predict the advent
of a significant increase in oil prices
sometime in the next few decades. Any
number of factors could lead to this
scenario—wars, political unrest, or various nations’ burgeoning insatiable desire for oil. The aftermath of this spike
in oil prices would lead to a prolonged
recession, decimating mission giving.
Missionaries around the world would
experience high inflation and airfare
costs would soar out of control.
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Instead of increased oil prices, perhaps the U.S. dollar will decline. The
results would be strikingly similar.
Would missionary organizations feel
the responsibility to cover costs such as
airfare or an increase in living? Yes, God
would probably provide, but would our
current mission structures survive?

Moving Forward
God has a way of letting change
produce new wineskins. He has always
called us to be as the men of Issachar,
who understand the times (1 Chron.
12:22). The environment has changed
around us and the future of missions
is very different from today. The question is, Can we rise to the challenge?
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Role of Missionary
Kids in the Local
Emerging Church
David Hines

MKs bring with
them a unique
and invaluable
set of experiences,
personality traits,
and skills to
contribute to
the local church.
298 EMQ July 2013

A

s missionary kids (MKs) return from the field, they
face the struggles of reentry. Be it in school, the workplace, or the church, it takes
time to adjust to life back “home”. Some
MKs return with no doubt that they will
reenter the field as missionaries. Others,
like me, have no plans to return full time.
Both groups face the same crisis: Where do
we fit into our local church?

Both groups may be less likely to invest in and take ownership of a local congregation—one is focused on returning to
the field; the other may experience reverse culture shock which
hinders them from making meaningful connections in a local
congregation. Thankfully, there is another group: those who
have gotten plugged into the local church and have invested
in it. MKs (and Third Culture Kids) bring with them a unique
and invaluable set of experiences, personality traits, and skills
to contribute to the local church, particularly when it comes to
the trend of the emerging Church.
A myriad of terms can describe the trend of the emerging
Church: “missional”, “organic”, and “postmodern”, for instance. For our purposes, I am content with Eddie Gibbs’ description: “Emerging churches are missional communities
arising from within postmodern culture and consisting of followers of Jesus who are seeking to be faithful in their place and
time” (Gibbs and Bolger 2005, 28).
MKs’ personalities, values, and experiences reflect the values
of the emerging Church. MKs, in fact, are in a unique position
to contribute to the local church and shape its vision. Let’s look
at three key elements of the emerging Church and consider
how MKs might champion those in their local church.

Value #1: The Missio Dei & the Missional Church
Photo courtesy SIM

The missio Dei, or “mission of God,” is perhaps the principal element of the emerging Church. A return to the core
teachings of Jesus has led to a renewed sense of importance and
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urgency with regard to the Great Commission. Evangelism becomes a way
of life, rather than an event (Gibbs
and Bolger 2005, 75). The missional
Church “draws attention to the essential nature and vocation of the Church
as God’s called and sent people. It sees
the Church primarily as the instrument
of God’s mission” (Gibbs 2000, 51).
Many MKs have been acutely aware
of the missional nature of their parent’s work for as long as they can
remember. As children, they knew
that everything about their circumstances was a result of their parent’s

their attempts to reach out to a population
that is becoming increasingly distanced
from the church. (2000, 36)

I do not mean to suggest that by
simply being an MK one is inherently
more effective at missional outreach
than trained pastors; however, they
do have unique training that many
pastors likely do not have. By serving on boards and vision committees, MKs can make a significant positive contribution with regard to the
missional nature of the church.
While MKs may have a clear and
present understanding of the mis-

MKs need to take all their perceptions about

the field and apply those to the Western context. The
message of the cross is just as foreign to most Western
cultures as it is in other parts of the world.

response to “the call.” On the field,
the job of being a missionary doesn’t
stop; there’s no 9-to-5. MKs likely remember dinners interrupted by popin visitations, spiritual inquiries, or
some church member’s uncle’s family
emergency. They observed the urgency
of the mission. Additionally, they saw
the mission lived out at the local level,
while also having an appreciation for
the big picture of missions.
Gibbs identifies key transformations that the Church needs to undergo
in order to adjust to the rapidly changing cultural context. Of one transformation, “from marketing-driven to
mission-oriented,” he says,
Unfortunately, most pastors and church
leaders have had no missiological training.
Consequently, they resort to marketing
strategies in place of missionary insights in
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sio Dei, they may not be so quick to
consider it in the context of the Western Church. Growing up, I viewed
my host culture as the mission field
and North America as “mostly Christian.” I assumed that just about everyone was Christian. In light of Gibbs’
admonition to adopt a missional
stance in the North American Church,
we will see that this is an area where
MKs can greatly contribute.
However, it requires one important step: MKs need to take all their
perceptions about the field (why they
were there, the need for Jesus in the
lives of those around you, the cultural differences) and apply those to the
Western context. The message of the
cross is just as foreign to most Western cultures as it is in other parts of
the world.

Value #2: Postmodernism
& Cross-cultural Ministry
The missional approach of the
emerging Church forces the contrast
between the culture of Christ and the
culture of the world. Additionally, as
a result of postmodernism, cross-cultural elements are even more prevalent. Globalization and immigration
have led to an increasingly pluralistic
society with increased ethnic diversity and differing worldviews (Guder
1998, 42). Younger generations have
embraced postmodern values, favoring
experience over the knowledge valued
by their modern parents. The combination of value placed on experience
and the faster moving, shrinking world
have given rise to a sense of urgency.
MKs have learned to relate to, adapt
to, fit in to, and live in different cultures. Initially developed as a survival
tool, this chameleon-like nature can
prove valuable in church leadership.
MKs bring with them a different view
of their Western culture. With this
perspective, they can help the church
relate to the changing culture that surrounds it.
Adaptability, however, is not the
only benefit of these cross-cultural
experiences. MKs have been forced to
reconcile in their minds the differences between their cultures. Some suggest that after the adjustment of reentry, the MKs will end up with a more
balanced view of both cultures, while
retaining the benefits of each.
This forced reconciliation of cultures gives the MKs a discerning mind
when it comes to sifting the elements
of a culture. Anthropologist Charles
Kraft described culture as “corrupt,
but convertible” and as such, the
Church must “ascertain which cul-

tural elements are impure and reject
them, while retaining elements that
agree with the teachings of Christ”
(Whitesel 2007, 61). When churches
recognize that they are attempting
to reach a completely different (and
perhaps incompatible) culture, MKs
can offer invaluable experiences and
perspective.
According to one website, “The
missional church will see themselves
as representatives of Jesus and will
do nothing to dishonor his name”
(FriendofMissional 2010). Members
of the emerging Church recognize that
they are ambassadors to their community and the culture around them.
One MK shared that as a child he and
his siblings were quite aware that their
actions reflected on their parents, both
in their host culture and while on
furlough. So too do members of the
emerging Church represent Christ in a
hostile culture.
The increased value placed on experience and being focused on the
present in postmodern culture should
resonate with MKs. Postmodern
Christians do not want to merely hear
about the plight of starving children
in Africa; they want to get involved.
This opens the door for MKs to share
what they have seen God do and can
give them a platform to influence fellow leaders.
The sense of urgency of a postmodern culture is a trait MKs share. Due
to the mobile and transitory nature of
their lifestyle, MKs have a strong sense
of “the importance of now” (Pollock
1999, 100). This makes them more
likely to take the initiative in meeting
new people, recognizing that such an
opportunity might not be there tomorrow.
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Value #3: Relationships
& Community
The emerging Church is frequently
described as a community. It is not
merely a group of individuals who
show up on Sunday morning to listen
to scripture, only to go back to their
secular lives. The emerging Church
builds relationships, and from these
relationships grows a tightly-knit community that is accountable, missional,
and quite the opposite of a consumer
Christianity.
Gibbs explains it this way, “The
depth of relationships determines the
quality of the church gathering” (Gibbs

the relationships (Pollock 1999, 131).
MKs will likely have had unique
experiences in a variety of communities, be it with fellow missionaries and
expatriots on the field, in boarding
school, or in a new church plant in an
unchurched neighborhood (or people
group). More importantly is the missional nature of those communities.
When I was 10, my parents started a
church plant in a neighborhood on
the edge of town. I witnessed door-todoor visits and service projects lead to
small group Bible studies and then to
a house church, and eventually a new
building. My parents worked their way

When churches recognize they are

attempting to reach a completely different culture,
MKs can offer invaluable experiences and perspective.

and Bolger 2005, 106). The highly mobile life of an MK tends to lead them
to develop a large number of relationships. More applicable for the emerging Church, however, is that MKs tend
to develop deeper relationships more
quickly. They tend to skip small talk in
favor of deeper connections.
This ability stems from several factors. First, MKs have had a lifetime
of practice meeting people and sharing conversations with them. Second,
MKs have many experiences from
which to pull and knowledge of various religions, worldviews, and cultural
backgrounds to fuel conversations. Finally, they have a sense of urgency, as
we discussed earlier. In general, MKs
will prefer to quickly move past small
talk to that which they consider meaningful, despite the transient nature of
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into that community with a mission.
They reached out to meet the needs of
the people and got them involved in
leadership.

Conclusion
Many MKs have examples like this
from their own lives. They have seen
their parents model missional living
in full surrender and obedience to
God. They have seen lives changed as
a result of the Holy Spirit, and those
lives invested back into the church
for the cause of Christ. Not only have
they been aware of the missio Dei all
their lives, but they have seen it lived
out and produce God-sized results.
Through their experiences, developed
characteristics, and observations, they
have been uniquely equipped to contribute to the missio Dei.

Some MKs will return to the field,
but those who don’t need to get involved in the local church. The culture around them is every bit in need
of the life-changing message of Christ
as the cultures in which they grew up.
The local church needs MKs to get
involved, serve, build relationships,
help guide vision, and further the
cause of Christ.
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W

hether globalization and cross-cultural
Christian engagement is considered good or
bad, evidence pointing to the inevitability
of such engagements is all around us.
Globalization is more than McDonalds in Dubai, wi-fi in
New Delhi, iPhones in Kigali, or BMWs in Shanghai. The
Internet is driving a plethora of new communication
technologies and global distribution of knowledge, ideas,
and values pushing people from diverse cultures, faiths,
and geographies closer together, making us all aware of
just how interconnected we truly are.
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At the forefront
of our thinking
and interactions
when engaging
cross-culturally
should be
“relationship,
relationship,
relationship.”
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Embracing this global trend, over
one million North American Christians travel internationally each year
on some sort of mission trip.
The possibilities for establishing
the Kingdom of God and engaging
in his Great Commission are nothing
if not inspirational and overwhelming in our current era of global connectedness. The time has come to
shift our discussions and questions
from “if we should engage cross-culturally” to, “How should we engage
cross-culturally?”
How do we best live out our faith
and love our neighbor as ourselves if
our neighbor now lives ten thousand
miles away and doesn’t speak our language? How can we make sure our
mission trips and global partnerships
have lasting impact?
I am reminded of a recent meeting
with representatives of a well-known
worldwide ministry. At one point,
those in the audience posed the question to the representative from Africa
as to “how they [the Africans] perceive
short-term visits from overseas mission teams.” His answer was nothing
short of enlightening, humbling, and
deeply convicting.
The gist was that while people in
Africa are excited to welcome mission
teams, the effort that goes into such
endeavors is often too much for those
who lack so much. In addition, the
greatest disappointment is that mission teams come in, build a house, a
well, or whatever else, but fail to build
relationships by getting to know the
“stranger”.

Taking a Relational View
“Location, location, location” is a
common phrase in real estate; simi308 EMQ July 2013

larly, at the forefront of our thinking
and interactions when engaging crossculturally should be “relationship, relationship, relationship.” However, in
order to foster positive relationships
in a cross-cultural setting, it is imperative to gain the trust and confidence of
the “other” first and foremost. Cultural knowledge and relationship building are critical in cross-cultural work.
Regardless of our vocational context, as Christians we are all called into
the missio Dei, God’s mission. The expression “missio Dei” arose in the days
and weeks following a July 1952 meeting of the International Missionary
Council in Willingen, Germany. In his
report following the meeting, prelate
and former director of the Basel Mission Karl Hartenstein summarized the
main finding of the conference:
The missionary movement, of which
we are a part, has its source in the Triune
God Himself. Out of the depths of His love
for us, the Father has sent forth His own
beloved Son to reconcile all things to Himself, that we and all men might, through
the Spirit, be made one in Him with the
Father in that perfect love which is the very
nature of God...We who have been chosen
in Christ, ... are by these very facts committed to full participation in His redeeming
mission. There is no participation in Christ
without participation in His mission to the
world. (Richebächer 2003, 589)

This relational view of the Trinity
is the foundation for understanding
the mission of God. As Christians, we
cannot not be missionary. Mission is
the sign of the life of a church which
is sure of its source in the Spirit of
God, and is, for this very reason, ready
to open itself up to and turn toward
the other—the stranger. So what is
required of us who teach, lead, serve,

and travel to distant shores to meet
with this stranger?

Three Models for Missions
In the context of missions, Christians have used a variety of models
for relating to people of other cultures
and faiths: models of expansion, diakonia, and presence.
Expansion. The model of expansion seeks the geographical and/or
numerical extension of Christianity.
Although it needs to be underlined
that the spread of Christianity to a
worldwide religion owes much to the
model of expansion, some critical remarks must be made. First, its close
association with power, coercion, and
abuse throughout much of Christian
history has tainted the model. Second,
it can be criticized for its concept of
communication as it is based on a
unilateral communication perception.
The messenger has a preconceived
message for the other and the other
is a person who is to be evangelized.
Third, it leaves no room for a real
encounter with the other as a person
who might already have a religion
and grasp of God. Conversations with
the other about his or her religion are
mainly polemical.
Diakonia. The model of diakonia
stands for the fundamental choice
of the Church to identify itself with
God’s ministry of reconciliation with
the world, in word, deed, and attitude.
In this model, the “other”, Christian
and non-Christian, is first of all conceived as a person, who is included
in God’s mission of reconciliation.
Therefore, he or she is a fellow human being to be served. Even this
model enjoys a rather ambiguous
reputation. First, although recipients

of this ministry appreciate the aspect
of service this approach brings, and
enjoy receiving all its benefits (such as
education or medical assistance), the
ultimate motive—conversion—still
lurks in the background. Second, it divides the world into “givers” and “receivers”, into “people who have” and
“people who have not.” This brings
with it an inequality between those
pursuing diakonia as service to society, making true communication and
exchange difficult.
Presence. The model of presence
interprets being a witness of and for
Christ as the silent testimony of living
and working with and among people
in the name of Christ, as a sign of
Christ’s involvement with and presence in the world. In this model, “the
other” is respected for who and what
they are, as witness to Christ takes
place in a non-confrontational way by
simply sharing the ups and downs of
life. It seems to be an effective model
of relating to people of other cultures
and faiths, since it is non-confrontational and contextual.
However, by seeking to live out
the gospel rather than preaching it,
the model of presence can result in
no proclamation, thus not clearly
communicating the gospel message,
and not extending an invitation to a
commitment of faith in Jesus Christ
and the grace of his salvation. Therefore, the model of presence, with its
“silent” witness, might not serve well
those who have no Christian framing
as a result of non-Christian or postChristian contexts.

A Better Model: Kenosis
While all these approaches have
their rightful place, there is yet anEMQ July 2013 309

other way that may prove to be even
closer to the heart of God. All too often, mission is explained in terms of
projects and plans. If we are to take seriously the missio Dei of full participation in God’s redeeming mission, we
must look for a different model that
embraces an even deeper motivation
for mission.
Jesus provides us with a model of
this deeper motivation in Philippians
2:5-11: kenosis. The word is derived
from the Greek ekenosen, meaning “to
empty.” Jesus, in his mission of reconciliation, emptied himself by sharing
our humanity and by living among us
in order to show the love of God for
humankind. His act of self-emptying,
while upholding one’s own identity,
models for us the starting point for establishing relationship.
In the model of kenosis, the other
person is taken seriously, both as a fellow human being and as a religious
individual, while at the same time offering the possibility for being authentically different in religion, culture, or
personality from the person to whom
one relates. It is this voluntary act of
self-emptying that enables people to
cross boundaries of power, caste, class,
culture, and religion.
Without a doubt, kenosis requires
an attitude of profound and authentic humility. It involves the risk of rejection, suffering, and having to give
up pre-conceived ideas about what
it means to be a Christian or to be a
Christian community. But taking the
risk is necessary in order to be truly
with the other. In his book on missionary spirituality, Yves Raguin refers
to kenosis this way:
Kenosis, then, places us in a state of
310 EMQ July 2013

receptivity. We develop an instinctive attitude of listening, trying to understand,
letting ourselves be permeated with the
atmosphere of our surroundings, passing
beyond what is merely heard and seen to
reach the personality of the people with
whom we live, or those we may meet. In
this way we learn to know others from
within. (1973, 111)

As such, the concept of kenosis can
easily be understood as another model for cross-cultural encounter. Being
both radically open toward the other
and showing respect for the stranger,
while at the same time preserving
one’s own identity can, in fact, serve as
a basis for cross-cultural engagement.
Kenosis represents the risk of being rejected and the willingness to take the
courageous journey to be challenged
and changed by the other in order
to be with the other. Is this not what
Christ has modeled for us?
The model of kenosis is a relational
model. In its willingness to seek the
other, to respect the other in his or her
culture and religion, it offers a vision
of a pilgrimage toward God as community. The model sees radical selfemptying as necessary to establishing
meaningful relationships with people
of other faiths and cultures. Thus, the
model of kenosis combines many of the
positive aspects of the models of diakonia (service and the strife for justice
and human rights) as well as presence
(the silent witness of life). It is, however, only in true and radical openness
to the other that the witness of God’s
love for all people can be shared.
It is there, in our shared lives, that
the love of God for human beings becomes visible and credible.. Or as the
American Trappist monk, Thomas
Merton, expressed so beautifully:

Suddenly overwhelmed with the realization that I loved all these people, that
they were mine and I was theirs, that we
could not be alien to one another even
though we were total strangers. It was like
waking up from a dream of separateness,
of spurious self-isolation. (1966, 156)

Entering into cross-cultural relationships with such understanding
does not allow us to superimpose our
own views; instead, it asks that we be
changed by the very encounter with
the other person.
By entering into a kenotic relationship with the stranger, we extend a
true welcome. The missio Dei that calls
for a new humanity and Kingdom of
God which is gathered from all nations seems impossible without such
welcome. By failing to engage and
welcome the other, we risk losing sight
of Christ, who came into this world as
the ultimate stranger. The Great Commission is God’s life-altering call to
reflect his love to the stranger at home
and ten thousand miles away.
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Daniel Daesoon Kim

he quiet water in the
swimming pool was disrupted by abrupt splashes
as a middle-aged woman
entered and came out by
the guidance of two church leaders. Fellow church members toppled the
magnitude of water splashes with cheerful songs and unsynchronized strings of
an old guitar. Beaming, the woman received warm congratulations and a bundle of red roses from the other church
members. This woman was born into a
traditional Buddhist family but had just
participated in the sacred rite of Christianity. Six months after joining a women’s
fellowship, she responded to the invitation to receive Christ. Christian baptism
followed not long after her conversion.
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An Urgent
Plea for
Disciplistic
Baptism in
the Buddhist
Context

Every
baptismal
candidate is
encouraged
to go
through
the baptism
preparation
of nine
months
to one
year in the
community
of believers.
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This is only one example of baptism we have witnessed during our
many years of cross-cultural mission
in Asia. This, however, was not much
different from the baptism found in
Western Christianity, and so we must
ask ourselves: Is it suitable to transplant
the foreign model of baptism into the Buddhist context, hurrying to offer the quick
baptism (i.e., “conversionistic baptism”)?

Contemporary Observation
Biblical Christianity wrapped in
North American culture has unpretentiously produced an Americanized
form of Christianity. The contextualization of biblical Christianity in
North American culture is suitable for
North American Christianity; however, an Americanized Christianity
should be unwrapped of its “Americanness” before exporting it to other
cultures.
Unfortunately, Americanized Christianity has been precariously transplanted onto mission fields all over
the world. Often, local receivers are unaware of or incapable of correctly discerning and distinguishing the “Americanness” of Christianity from “biblical”
Christianity. The apostolic Church in
Acts, on the other hand, demonstrated
how to effectively unwrap the Jewishness of the gospel when taking it to the
Gentiles (Acts 15).

A Look at Americanized
Christianity
What does an Americanized Christianity look like? First, it emphasizes
individualistic conversion, raising
hands with an acceptance prayer.
Second, it tends to reduce the biblical gospel to conversion. This kind of
gospel has resulted in both local pas316 EMQ July 2013

tors and Americanized missionaries
struggling with how to disciple new
believers in a systematic, integrative,
and culturally sensitive way after the
quick baptism.
Samuel Kim’s conversation with
a Thai pastor reveals the reality of
transplanted Christianity in the Buddhist world. He spoke of Thai people
getting up to accept Christ at revival
meetings in Northern Thailand. To
this Thai pastor, this was the way to be
a disciple of Christ (1980, 129). From
whom did this Thai pastor learn that
getting up was the way to become a
disciple of Christ?
Mark Noll writes that American
missions increasingly reflects forms
of Christianity that are conversionist,
voluntarist, entrepreneurial, and nondenominational (2009, 91). The Buddhist world in Asia received this form
of Christianity from both American
and non-American missionaries who
exerted little effort in contextualizing
the gospel and the baptism suitable to
the Buddhist culture.
World Christianity has been shaped
by American Christianity. However,
whereas Americanized Christianity is
“conversionistic Christianity,” biblical Christianity portrays “disciplistic
Christianity.”

The Problem with
Conversion Alone
Jesus never commanded his Church
to make converts of all nations; instead, he commanded his Church to
make disciples who wholeheartedly
follow him—this is disciplistic Christianity. Church growth empowered
by the conversionistic gospel is an
unhealthy symptom we observe all
over the world and leads to a lack of

church depth. Buddhist countries like
Thailand see little impact of the disciplistic gospel since the baptized are
often drawn back to their old religion
because they did not comprehend the
biblical gospel and the full understanding of baptism.
Ubolwan Mejudhon, a noted Thai
missiologist with a Buddhist background, admitted that in the early
stages of her ministry she used Western
ways of approaching, witnessing, and
nurturing Christians and non-Christians. She discovered that Thai Christianity seemed westernized (2003, 96).
Her observation was pre-stated by
Carl Blanford, who said, “Christianity
has been introduced into Thailand by
Westerners and is generally regarded
as a foreign religion….This foreignness of Christianity as introduced and
practiced in Thailand constitutes a difficult barrier for the present-day missionary to overcome” (1985, 84).
Christopher Flanders connects the
slowness of church growth in Thailand to the cultural disconnect and
the foreignness of Thai Christianity.
This foreignness of Christianity continues to be an obstacle that hinders
Thais from following Jesus (2011, 19).

Biblical Observation
For the purpose of this article, we
must ask ourselves, What is the relationship between discipleship and
baptism? “Make disciples” in Matthew

28:19-20 is the main imperative verb
with three participles that describe the
manner in which a disciple is made: going, baptizing, and teaching. But how
is “make disciples” brought about?
The New Testament never portrays
the picture of an “unbaptized disciple”
because baptism is an important part
of a disciple’s life. Biblical scholars are
not in agreement on the interpretation of whether baptizing is the mode
or the means of making disciples.
A natural reading of Matthew
28:19-20 may render the sequential
order of baptism prior to instruction.
This view interprets “baptizing” and
“teaching” in chronological order (see
Figure 1). Going comes before baptizing, which comes before teaching. Is
this the concept Matthew intends to
portray? Or is it possible to interpret
that three participles (going, baptizing, and teaching) in making disciples
do not mean to be prescriptive as a
chronological order, but rather to be
descriptive of what involves making
disciples? The way we interpret this
can influence missiological implications of how we make disciples.
For example, is there a place for a
baptism preparatory class in making
disciples? Can some instruction be
done prior to baptism? Is it biblically
acceptable to organize a baptism class
to prepare a new convert for baptism?
If the local church organizes a baptism
preparatory class, how long should it

Figure 1

Going

Baptizing

Teaching
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be (Figure 2 below)?
Although Jesus clearly commanded
the Church to use baptizing to make
disciples, he did not specify the detailed information on how and when
to baptize; instead, he left the responsibility to us. The Church in each
generation and in each context must
formulate the most suitable way to disciple people through baptism. What
we see in Acts is a model of baptism
which early church leaders contextualized in their context; it is not necessarily the only form for every church in
every context and generation.
For early church leaders, baptism
was inseparable from discipleship.
In their missiological context, they
contextualized teaching immediately
followed baptism. According to their
missiological concept of baptism, this
type of practice was the most effective;
therefore, there was no reason to delay
it. Everett Ferguson argues that teaching must accompany baptizing, but
he doesn’t explain how and when this
happens (2009, 137). Can the context
decide whether some disciplistic teaching can be done prior to baptizing?

Historical Observation
After the era of the apostles ended,
the apostolic fathers emerged to lead
the Church differently. In spite of being well acquainted with the baptismal tradition of the apostles, this next
generation of men formulated a different path: baptizing people became
an integral part of discipleship called
the catechumenate, which was a formal preparation for baptism.
Theologically, the apostolic fathers totally agreed with the apostles
on baptism, but missiologically they
took a new turn from the practice of
baptism shortly after conversion and
eventually developed a three-catechumenate process (Arnold 2014, 44; see
Figure 3 below). Perhaps the most significant motive for the shift away from
baptizing immediately after profession of faith to a time after substantive training, mentoring, and preparation had to do with “the concern the
ministers of baptism had from the
very beginning for the sincerity of the
conversion of the candidates” (Arnold
2004, 42).
Why did the church leaders in the

Figure 2
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3-year
baptism class

Teaching

second and third century deviate from
the apostles’ practice of baptism? Alan
Kreider suggests four reasons why the
second-century Church developed
a lengthy catechumenate which required completion prior to baptism:
1. Most first-century converts were
Jews or god-fearers; second-century
converts were pagans who needed extensive instruction and re-socialization.
2. The longer catechetical process
was a result of the theological disputes
present in the second century.
3. In an age of persecution, there
was a need to screen out possible spies
and informers.
4. The teachings of Jesus required
significant time to incarnate and practice as part of the process. (1996, 316318)
Many evangelical churches today
place minimal emphasis on training
new believers, especially when compared to the prominence and importance of the catechumenate in the
ancient Church. Some churches find
it adequate to have a four-week members’ class prior to baptism and the
acquisition of church membership.
Others may have no formal baptismal
preparation. How many contemporary evangelical churches, however,
have a plan for training new believers
over a two or three-year span (Arnold
2004, 44-45)? Evangelical theologian
James I. Packer expressed his concern
on the lack of catechesis:
Historically, the church’s ministry of
grounding new believers in the rudiments
of Christianity has been known as catechesis—the growing of God’s people in the
gospel and its implications for doctrine,
devotion, duty, and delight. It is a ministry that has waxed and waned through the
centuries. It flourished between the second

and fifth centuries in the ancient church….
Today, however, things are quite different,
and that for a host of reasons. The church
in the West has largely abandoned serious
catechesis as a normative practice. (2010)

So what had been taught in these
three-year baptismal classes? Although
the precise structure and format of the
catechumenate may have varied from
place to place, four common features
were central to how the catechesis was
carried out: (1) immersion in the word
of God, (2) being taught the central
doctrines of the faith, (3) being taught
spiritual and moral formation, and
(4) taking part in deliverance ministry
(2004, 46-54).

Personal Journey
to Disciplistic Baptism
During our first term working in
a Buddhist context, we were naively
ignorant of the missiological implication of practicing the conversionistic model of baptism without any
adequate disciplistic instruction. We
practiced what we knew—the conversion model.
At the end of our first term, an
article by Clinton Arnold (2004)
prompted us to begin considering the
contemporary practice of baptism in
the Buddhist context. Like Arnold, we
asked ourselves, “Is the current practice of baptism in the context of the
Buddhist world effective? Is the quick
baptism after conversion suitable for
new Buddhist background believers in
making disciples of Jesus Christ?” We
redirected our attention to investigate
the biblical and historical understanding of baptism. I arrived at the conclusion that baptism is not a one-time
religious event of going in and out of
the water; it is an important process of
EMQ July 2013 319

becoming a disciple of Jesus Christ.
Shortly thereafter, we began implementing a new practice: every
baptismal candidate is encouraged
to go through the baptism preparation of nine months to one year in
the community of believers. Why
this timeframe? Because we have seen
this prove to be a good timeframe
for us. After disciplistic baptism, at
least two more years of instruction
have been implemented to make
disciples of the Buddhist world.

Conclusion
The supreme task given to the
Church is the disciplization of all
nations. Disciplistic baptism can enhance the process of making disciples
of the Buddhist world. Each generation ought to discern its unique context and how to implement disciplistic baptism.
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Cameron D. Armstrong
uch has been written on
the subject of orality over
the previous century, yet it
has only been in the previous half century that the

subject has intersected with the Christian missionary enterprise. Christian leaders who are
proponents of the trend have thrown their
support behind the innovative tool known as
Chronological Bible Storying (CBS), seeing the
method as a non-threatening and effective way
to relay the gospel message to oral peoples in a
culturally appropriate, narrative form.
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of Storying
CBS utilizes worldview analysis,
scripture fidelity, and discussions of
proper contextualization to formulate biblical story sets that will deeply
resonate within the hearts of the oral
(“non-literate”) host community. Yet
the movement is not without skeptics,
who see CBS as a short-term solution
to the long-range problem of biblical
ignorance.
In this article, I will argue that CBS
may not be “sufficient” to satisfy every
attack waged against the methodology
by its highly literate skeptics, but storying is “efficient” in the sense that CBS
is producing obedient Christians who
gather as true, reproducible churches to
intimately apprehend God.
I will begin by tracing the history of
some of the missionary efforts among
oral cultures, including practices and
theoretical lessons gleaned from such
experiences, and then discuss the development of CBS. I will discuss some
of the questions raised against CBS
and show that Bible storying need not
thoroughly satisfy every raised objection in order to be deemed a highly
successful missionary tool among oral
peoples.

Orality and Missions
“Orality” as an academic discipline
first began in the realm of ancient literary studies. In the early 1900s Milman Parry and Albert Lord explored
the historic question of who the poet
Homer actually was and whether or
not he was a literate composer of his
Iliad and Odyssey. Parry and Lord
concluded that Homer was an illiterate master poet, who powerfully consolidated the legends of his people
using as their comparative source the
passing on of tradition by the illiterate
Southern Slavs of former Yugoslavia.
Known as the “oral-formulaic theory,” Parry and Lord noted that Southern Slav epic poets did not pass on
their cultural traditions in a verbatim
manner, but they did craft the traditions contextually in such a way that
their listeners understood them to be
virtually identical.
A follower of the oral-formulaic
proposal, Jesuit missionary Walter
Ong notes that citizens of an oral society think about their world quite
differently than those from a literate,
print-based culture (1982, 1). For
example, whereas literate men and
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women tend to view words as information to be passed on, oral communicators see words as objects to
be launched into actions. Words are
not frozen in time for oral peoples,
but their traditions are constantly
being passed on through performative, memorable means. The stories
told again and again in oral cultures
are rooted in personal feeling that is
largely foreign to literate cultures that
are ever hunting for objectivity and
detachment (1982, 8).
In 1957, Hans Rudi Weber published a book about his missionary experiences among an oral people group
in Indonesia. Although he considered
illiteracy to be the defining characteristic of the people among whom he
ministered, Weber was the first to pose
the question of what literate crosscultural workers can learn from oralbased communicators.
Weber realized that the indigenous
groups had difficulty defining objects,
concepts, or events, and would instead
answer his questions with stories that
embedded their answers within them.
Clarity in communication, Weber
found, was not specifically translatable across cultures in exactly the same
manner. The oral communicators displayed powerful imaginations and
observations about the world around
them, and group interaction in discovering greater implications of a tradition’s meaning played an integral role.
Weber concluded his findings both
by challenging foreign missionaries
among oral cultures to proclaim the
Christian message dramatically and
picturesquely, not merely intellectually, and by cautioning missionaries
not to treat oral peoples as unlearned
children.
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Twenty years after the publication
of Weber’s work, Trevor McIlwain of
New Tribes Mission began pioneering a method that would become
known as Chronological Bible Teaching (CBT). Noticing the lack of obedience among the “Christianized”
oral natives of Palawan (Philippines),
McIlwain began expositionally teaching chronologically through several
biblical stories, and God granted him
wonderful success.
Southern Baptist missionaries in
the Philippines first adapted CBT because they viewed the lecture-style
teaching as still too-literate an approach. Their adaptation, called
Chronological Bible Storytelling, relates biblical stories while weaving in
explanatory comments throughout
the narrative. A decade or so after this
time, Southern Baptist missionaries
Jim Slack and J.O. Terry began a third
approach that relayed only the story
itself, and this they termed Chronological Bible Storying (CBS). In CBS,
the hope is that listeners will not become confused about what parts of
the narrative are biblical and what are
not. CBS is still the model used most
widely among oral people groups by
Southern Baptist missionaries and
their partners today.

Objections
Perhaps the most notable evangelical voice who has raised concerns
about orality and missions is pastorscholar John Piper, who has proved
himself a fierce advocate of missions,
developing his thoughts in book form
in his Let the Nations Be Glad! (2010).
Piper’s famous quote that “missions
exists because worship doesn’t” has
fueled missionaries bent on filling the

earth with worshippers (2010, 15).
Even in my own life, Piper’s book was
largely responsible for awakening this
desire.
Yet in the area of oral-based missionary efforts, Piper has raised some
doubts about trainers’ motives and
long-term goals. In a blog post dated
November 16, 2005, Piper introduces
his readers to the subject of orality and
missions, claiming that he is unsure
about the biblical convictions of practitioners of oral-based mission strategies such as CBS. Piper then asks nine
questions regarding the labors Christian missionaries among “pre-literate”
and “post-literate” (westerners who

Western mission strategists of earlier times unfortunately viewed their
mission as positioning indigenous
churches to become like the missionaries’ cultures in dress, preaching
style, and polity. Given that Piper has
argued against such models in previous writings, he cannot be faulted for
pushing such “under-contextualized”
missionary methods (cf. Hiebert
1987, 104-112).1
Nonetheless, evaluating ethnolinguistic groups as either literate or
“waiting-to-become-literate” confuses
the missionary goal as calling for both
linguistic education and evangelism
from the outset. If time prohibits oral

One must ask whether or not obtaining a
seminary degree in biblical language proficiency is
necessary to access the full counsel of God.

can read but choose not to) cultures
will perform, ultimately displaying
that oral cultures will need full competency in the original biblical languages
if they are to become truly healthy.

Response
Let me respond with two particular objections. First, in calling oral
peoples “pre-literate”, Piper has already betrayed his position on the
topic: cultures that live by oral means
are deficiently waiting for literates to
teach them how to read. While Piper
cannot be blatantly accused of Western condescension, such language
presumes an almost colonial-type
missiology reminiscent of previous
centuries of mission history. Many

peoples from learning to read and attending years of seminary classes, one
wonders why any indigenous Christian would aspire to become a pastor.
Second, Piper’s claim that competency in Greek and Hebrew is
necessary for sustaining healthy
and lasting churches is unwarranted at best. Twice Piper states that
incompetency in the original biblical
languages will cause “dependency on
outsiders” for communicating God’s
truth. Again, one must ask whether
or not obtaining a seminary degree in
biblical language proficiency is necessary to access the full counsel of God.
If missionaries always declare, as
Piper challenges them to, “that this
Bible was first written in Greek and
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Hebrew, the languages that God used
centuries ago,” it is highly possible
that oral communities will become
discouraged because it seems God
speaks only to the educated. Longrange goals of higher education (much
less church-planting movements) will
be useless if lay people believe God
truly communes only with highly literate professionals.2
Oral groups must be seen as inherently capable of producing obedient,
reproducing Christians that gather
into obedient, reproducing churches.
In this final portion, a middle ground
is offered that does not precisely
equate storying with the comprehensive revelation of scripture itself, but
still sees Bible storying (CBS) as efficient for salvation and church multiplication among oral peoples. Only
then can the questions Piper has
raised be balanced with issues of missionary contextualization.

Contextualization
and Efficiency
All Christians intent on sharing the
gospel message wrestle with the issue
of contextualization. The question is
simply how far they should go into
the language and customs of the host
culture in order to rightly proclaim
their faith in a way that will produce
mature and ministering worshippers
of God. The objections raised against
CBS by men such as Piper display a
distinct suspicion of this type of contextualization. It is therefore important to address a few specific examples
of how CBS is one way to properly
contextualize the missionary’s message in a way that depicts both fidelity
to scripture and sensitivity to culture.
Yet this method is capable of fulfilling
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the Great Commission. Three significant issues need to be addressed.
First, the goal in all missionary endeavors is obedience, both
in taking the initial step to follow
Christ and not settling for some
form of half-hearted Christianity.
Jesus’ “Great Commission” was to
make disciples who obey all his commands (Matt. 28:19-20). Likewise, the
Apostle Paul saw his missionary mandate as bringing about the “obedience
of faith for the sake of [Jesus’] name
among all nations” (Rom. 1:5).
Because faith will be proclaimed to
real people in real cultures, missionaries must become fluent in not only the
language of their host culture, but also
how the indigenous men and women
communicate in forms that elicit both
verbal and active responses among
their neighbors.
In this way, going deep in contextualization in order to produce obedient disciples is the best way to avoid
syncretism. CBS takes into account the
reality that oral peoples by definition
learn in intrinsically different ways
than literates, and so CBS asks the
difficult worldview questions on the
front end in order to craft stories, dramas, and songs in the local language
of the people group that “target” individuals’ innermost passions (cf.
Maxey 2009).
At the heart of everyone’s worldview is a story they tell about why the
world works the way it does. When
that story becomes the biblical story,
there has been a sincere worldview
shift. The greatest success stories from
the mission field, where thousands
have turned to Christ and are consistent in their faith, come when Western Christian workers lay down their

own worldview presuppositions and
refashion their methodology to fit the
needs of their host culture.
Second, CBS story sets are designed in such a way that oral-based
Christians may begin to construct
a formidable “biblical theology.”
In Making Disciples of Oral Learners
(2005), a story is told where seventeen
young evangelists from North Africa
were trained for two years to tell 135
biblical stories chronologically, moving from Genesis through Revelation.
Each story also included one or more
songs that the evangelists could teach
others. A North American seminary
professor then gave the student an

Third, CBS is designed for reproducibility. Since it is becoming widely recognized that oral cultures love to
tell one another stories, CBS begins
with the missionary crafting a biblical
story set that addresses key longings,
hopes, and desires integral to the host
community. Stories are crafted and
songs are comprised with the knowledge that the simplest messages are
the most rapidly communicated.
While it may take one or more generations to produce a Bible translation in that local language, CBS works
alongside, and not against, Bible
translation efforts to begin reproducing indigenous evangelists. Maxey is

Stories are crafted and songs are comprised
with the knowledge that the simplest messages are the
most rapidly communicated.

oral exam that lasted six hours, asking
questions about both facts and systematic theology. Referring to the stories
they had learned, the students passed
with flying colors (2005, 46-47).
By drawing conclusions together
about God from the multiple narratives, the students had constructed an
accurate theology based entirely upon
the stories they had learned to tell and
sing. Insofar as the stories are as closely told to the biblical text as possible,
while maintaining culturally appropriate forms and being closely “back
translated” to check for transmission
accuracy,3 the stories need not be supplemented by carefully exegesis in the
original biblical languages to produce
solid theology.

again helpful here by demonstrating
that contextualized translation work
creates a useful dialogue between the
culture of the Bible, the missionary,
and the oral culture that will successfully deepen the translator’s labors
(Maxey 2009, 32). I personally believe that such a dialogical mentality
must be applied to CBS for achieving
effective and lasting church-planting
movements.
Although CBS as a methodology does not adequately address every
question raised against it by skeptics,
one must conclude that there is enough
evidence to deem the method faithful
in making obedient, reproducing disciples who gather into healthy churches.
Walter Kaiser writes, “Scripture, in
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any faithful translation, is sufficiently
perspicuous (clear) to show us our
sinfulness, the basic facts of the gospel, what we must do if we are to be
part of the family of God, and how to
live for Christ” (1980, 128). As far as
the biblical stories shared are “faithfully translated” in a contextualized
manner that holds biblical fidelity as
its highest standard, the same can be
said for churches planted by means of
CBS. Contra the skeptics, orality strategies like CBS efficiently produce true
and faithful disciples who may or may
not hunger for literate depth.
Endnotes
1. Hiebert offers valuable insights concerning missionaries adapting their methodology in culturally appropriate ways
while still maintaining a primary fidelity
to God’s word. As such, it is an important
source to consider in CBS, which is itself a
contextualized model.
2. In December 2009, Piper was asked,
“How would you study the Bible with
people who can’t read?” Piper’s stated
concern is that orality will be considered a
“substitute” for literacy. His final statement
concerning the orality movement is telling:
“It may take a generation or two to get the
book translated and to produce literacy,
but what an arrogant thing it would be—
wouldn’t it?—to say that orality is just as
good as literacy. We’ll give them the stories
they need, and now they can, for the next
100 or 300 years, or until Jesus comes, do
everything in their way, not your Western
literacy way. I think that is incredibly paternalistic” (see Piper 2009).
3. The process commonly called “back
translation” refers to indigenous, oral
Christians (or non-Christians) retelling the
biblical story in their heart language to a
bilingual communicator(s). The bilingual
communicator then transcribes word for
word the story in the local language (and
often also into English), and afterward the
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Western missionary checks for biblical accuracy by marking corresponding verses
next to each sentence. In this way, the story
can be checked and re-checked for corruption in transmission.
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Who Really
IS an Apostle?
Nathan Rasmussen

How many years have you been a disciple,
learning at Jesus’ feet? Have you ever considered
God’s call on your life to be an apostle?
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T

here’s a lot of talk about apostles these days. Page
through the ads in certain Christian magazines, and you see
conferences featuring apostles everywhere. Here in East Africa where my family and I minister, there’s no shortage of
apostles, either. But really, who is an apostle?

Originally, the word meant a “sent
one” or a “special messenger who has
been sent out.” Paul introduced himself to the Roman church as “a slave
of Christ Jesus, chosen by God to be
an apostle and sent out to preach his
good news” (Rom. 1:1). But if we
look at Paul and his ministry, we see
that he wasn’t one of the top leaders
in the early Church. He wasn’t a Peter or a James. Peter took a leading
role at the council meeting in Jerusalem (Acts 15), and James gave what
turned out to be the final word. Paul,
on the other hand, was just one of
five leaders of a local church in Antioch (Acts 13:1-3)—and he was the
last one on the list, in fact.
He was sent out by that local
church to take the gospel to places it
had never been proclaimed. He was a
frontier missionary. In fact, the very
word missionary comes from the Latin missionis, which is what the Vulgate and other Latin translations use
for apostle or sent one.
Hebrews 3:1 calls Jesus himself
“our apostle and high priest.” Jesus
was the ultimate example of an apostle (missionary) in that he was sent
to demonstrate the love of the Father
to us. He left heaven, sent by the Fa-

ther, to show us the Father. He said,
“Anyone who has seen me has seen
the Father” (John 14:9). This is what
an apostle or missionary is: he or she
leaves his or her comfort zone to go
to those who have never heard the
good news. In John 20:21, Jesus says,
“As the Father has sent me, so I am
sending you.”
Jesus taught his disciples by word
and deed to have a heart for the nations. Before he went back to the Father, he told them to “go and make
disciples of all the nations [peoples]”
(Matt. 28:19). In fact, we have a Great
Commission in each of the Gospels
(Matt. 28:19-20; Mark 16:15; Luke
24:47; and John 20:21).

Nothing New
The Great Commission was not a
new teaching to the disciples. According to Jesus,
“When I was with you before, I told
you that everything written about me in
the law of Moses and the prophets and
in the Psalms must be fulfilled.” Then he
opened their minds to understand the
Scriptures. And he said, “Yes, it was written long ago that the Messiah would suffer and die and rise from the dead on the
third day. It was also written that this mesEMQ July 2013 331
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sage would be proclaimed in the authority of his name to all the nations, beginning in Jerusalem: ‘There is forgiveness of
sins for all who repent.’” (Luke 24:44-47)

Jesus tells us that we see two things
in the Old Testament: (1) that the sacrifices, ceremonies, etc. are fulfilled
in Christ and (2) that this gospel will
be preached to all nations, not just
Israel. In fact, the Old Testament often shows God’s heart for the nations.
God called Abraham to not only bless
him, but to bless all the families of
the earth through him (Gen. 12:1-3).
God called the nation of Israel to be a
“light to the Gentiles. You will bring

told them their responsibility was to
make disciples of all nations.
But these men didn’t immediately go. Even with Jesus as their mentor, it took time. In Acts 2, they were
empowered, but they didn’t go (perhaps there were too many new believers to follow up; vs. 41). In Acts
3, a lame man was healed. Nobody
wanted to leave a place of miracles.
In Acts 4, they had problems with
the government. In Acts 5, they had
internal church problems with hypocrites (Ananias and Sapphira). In Acts
6, they had more church problems
(complaining widows). Most churches have enough problems with hypo-

We can often live as if the world is not our
responsibility. Look again. It is.

my salvation to the ends of the earth”
(Isa. 49:6).
We as a Church often look a lot
like the Old Testament nation of Israel. We can be very focused on our
blessings as children of God. This is
good, but we also need to focus on
our responsibility to be God’s witnesses in Jerusalem, Judea, Samaria,
and to the ends of the earth. We can
often live as if the world isn’t our responsibility. Look again. It is.
Before the Resurrection, Jesus
chose twelve men who were primarily called “disciples”. The truth is,
they were apostles in training. Once
Jesus was resurrected, he specifically
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crites and complainers to keep them
from going anywhere.
At the end of Acts 7, God used the
Sanhedrin and Saul to persecute the
Church, so that finally in the beginning of Acts 8, they went!
But who went? Acts 8:1 reads,
“All the believers except the apostles
were scattered through the regions of
Judea and Samaria.” At last they were
doing what God had commanded
them to do. Unfortunately, the ones
going were not the apostles, the sent
ones. They stayed in Jerusalem.
Others went, such as Philip. But
he wasn’t an apostle—he was a deacon, one of those guys in Acts 6 who

had been assigned to take care of complaining widows. But he obeyed, and
there was blessing in obedience. Revival broke out in Samaria; people were
saved, healed, and delivered, “so there
was great joy in that city” (Acts 8:8).
Further on in Acts 8, Philip was
directed by God to leave the revival
in Samaria and go to the desert. He
left the place of miracles to talk to
an Ethiopian eunuch. Philip shared
the gospel with a member of an unreached people group. As a result, the
gospel reached a population that had
never heard.
So why is Philip not called an
apostle? He certainly seems to have
done the work of an apostle. He
obeyed and went. Acts 21:8 calls him
an “evangelist”, but never an apostle.
Perhaps this is because when he
went to Samaria, he concentrated on
people like himself—fellow Jews who
were scattered in Samaria. How do we
deduce this? Acts 11:19 reports that
“the believers who had been scattered during the persecution after Stephen’s death traveled as far as Phoenicia, Cyprus, and Antioch of Syria.
They preached the word of God, but
only to Jews.” Although the saints
were scattered by the persecution under Saul, they typically went to their
own kind. Even when Paul entered
a new city, he would often start by
sharing the gospel with the Jews. If
they believed, they could more easily
reach the local Gentile population. If
they refused, however, Paul would go
to the Gentiles himself.

But the next verse introduces something new:
However, some of the believers who
went to Antioch from Cyprus and Cyrene
began preaching to the Gentiles about
the Lord Jesus. The power of the Lord was
with them, and a large number of these
Gentiles believed and turned to the Lord.
(Acts 11:20-21)

Just a few more verses down (vs.
26), we read, “It was in Antioch that
the believers were first called Christians.” Why this name? Maybe because they looked like Jesus Christ!
Jesus taught his disciples to have a
heart for the nations. He looked with
admiration on the Roman centurion
(Matt. 8) and the Canaanite woman
(Matt. 15). He healed their household members in need and went on
to applaud their great faith.
When we look at the ministry gifts
in Ephesians 4:11, many of us see the
apostles listed first and assume this
is because they are the top leaders.
Apostles are actually the founders
of the work, the fathers of the faith.
Perhaps they are listed first because
without pioneer missionaries, there
is no church. To whom do the prophets speak, from whom are the evangelists sent, or to whom do the pastor/
teachers care for and teach if there is
no church?
Perhaps it is time to reconsider
what we are trying to read into the
office of an apostle. Is it not possible that these individuals are actually sent ones—missionaries to those
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who have never heard?
Many times, those we call missionaries are actually evangelists.
They are working among people like
themselves. They are like Philip, who
went to fellow Jews in Samaria. Philip
only did true missions (the work of
an apostle), however, when he went
to the Ethiopian eunuch.
“Home Missions”—an Oxymoron?
This does not mean the work of an
evangelist is any less important or
less needed. We simply need to clarify
the difference. Much of what we call
home missions isn’t missions at all—
it’s evangelism. Missions is when you
cross multiple barriers to get the gospel
to those who have never heard. If we
call everything missions, then in the
end missions loses its very meaning.
So, what is an apostle? It is a “sent
one” who has been called of God to “go
and make disciples of all nations.” This

is a command Jesus gave to his disciples. He patiently taught them for three
years to have a heart for the nations.
How many years have you been a
disciple, learning at Jesus’ feet? Have
you ever considered God’s call on your
life to be an apostle? We have a world
where over two billion people have
never heard the gospel. What can we
do to reach them? We need prophets,
evangelists, pastors/teachers, and apostles. We need sent ones, missionaries
willing to go to those who have never
heard. Are you willing to be one?
Nathan Rasmussen and
his wife, Karen, have worked
in East and Central Africa
for thirty years. They and
their four children train the
reached of Africa to reach
the unreached through mission mobilization seminars, mission training
schools, and development projects among Unreached People Groups.

Response

A Deeper Look at the Criteria of the Apostle
Jude Hama

T

he Church in Africa is growing very fast. And like the early
Church and the Global Church’s
experiences across mission history,
it has both authentic and counterfeit
church agents. Jesus commends the
church in Ephesus, “You have tested
those who call themselves Apostles
and are not, and found them to be
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false” (Rev. 2:2). By what criteria were
they able to separate the true from the
false apostles? They must have had
a measure or standard by which to
judge.
So who really is an apostle? The
suggestion that an apostle is a missionary who has crossed multiple barriers to get the gospel to those who

have never heard too quickly confers
the office of apostle on cross-cultural
missionaries serving ostensibly out of
their comfort zones. Some missionaries from North America and the West
who have crossed cultures are more
comfortable in their new host cultures than those involved in home
missions. Outreach to south Chicago
for example, may not at all be a “comfort zone ministry” for American mis-

tivity, he was posted to neighboring
Republic of La Cote d’Ivoire, where
he strategized and planted about two
hundred churches in a few years in
that country. He was then affirmed
an apostle and called to the office of
Apostle in the COP and later served
as head of COP from 1998 to 2008.
Currently, the head of COP is Apostle
Opoku Onyina and Apostle Alfred
Kodua serves as its general secretary.

The apostolic role is seen as combining “the

office of the pastor, teacher, evangelist, and at times,
that of a prophet. He is a pastor of a higher level.”
sionaries. Most of the original twelve
apostles did “home missions”—they
remained in Jerusalem. They were involved in cross-cultural missions in
other ways.
The Church of Pentecost (COP)
is currently the largest Protestant denomination in Ghana, with mission
branches in eighty-one other countries on all continents. It has a College
of Apostles and Prophets as part of its
missions and governance structure.
Apostle Michael Ntumy is the immediate past chairman (executive head)
of the COP. While a missionary in Liberia, Ntumy suffered dehumanizing
persecution at the hands of the rebel
soldiers in the Liberia civil war. He
was the source of hope to incarcerated
civil war captives.
Miraculously released from cap-

In the COP, a pastor is deemed
or affirmed as a gift of apostle to the
church when he has had a proven
ministry in other gifts as well. The apostolic role is seen as combining “the
office of the pastor, teacher, evangelist,
and at times, that of a prophet. He is a
pastor of a higher level.”
Apostle Kodua identifies five classes
of apostles. The first four include: Jesus as an apostle (Heb. 3:1); the twelve
apostles chosen by Jesus (Rev. 21:14,
Luke 6:13); apostles chosen by the
Holy Spirit (Acts 13: 1, 4) and James,
the brother of Jesus; and messengers to
the churches designated apostles (e.g.,
Andronicus, Junia [Rom. 16:7]), Epaphroditus (Rom. 16:7), Silas (1Thess1:1;
2:6). The fifth class is present-day
apostles. They are different from the
second and third classes of apostles
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in that they are not laying down any
foundational doctrines. What they
do is to guard and teach what has already been laid out in the Bible.
Apostles must be Great Commission Christians. The foundational
command and mandate given by Jesus Christ to the original twelve apostles, “Go and make disciples of all
nations” (Matt. 28:18-20; Acts 1:8),
remains the same for apostles today.
Missions is now from everywhere to
everywhere.
Contemporary apostles must have
significant involvement in missions,
especially to the 10/40 Window and
Unreached People Groups through
prayer, research, producing appropriate missions materials, sending out
missionary workers, and sacrificially
giving to support the spread of the
good news to people living in the unreached communities and to the ends

of the earth. The contemporary apostles are also those who uniquely “contend for the faith that was once for all
entrusted to the saints” (Jude 3).
The distinguishing marks of an
apostle are the fruit of his preaching
(i.e., the salvation of souls and establishment of believers), his Christ-like
life of holiness and humility (2 Cor.
1:12, 2:17 3:4-6), and his sufferings,
hardship, and persecutions for the
sake of Christ.
Jude Hama is a missionary,
international conference speaker, and cross-cultural ministries
consultant. He served as general director/CEO of Scripture
Union, Ghana, for twenty years
and earlier as staff of InterVarsity Christian Fellowship. Between 2011 and 2012
he was the national executive crusade director of
the Billy Graham Evangelistic Association crusade
in Accra, Ghana.

Response

Apostles as Dream Awakeners
JR Woodward

I

would agree that apostles are
founders of new works, “sent ones”
to Unreached People Groups. They
understand that their calling is to
make disciples of all nations and thus
are willing to cross all kinds of barriers to join God in the redemption of
all things. The question is: Do we need
to focus and narrow our understanding
336 EMQ July 2013

of apostles in order to distinguish apostles from evangelists? Or do we need a
more robust understanding of apostles
that takes into account the different ways
these people-gifts might operate in the
Body of Christ for the sake of the world?
I would argue for the latter.
While there is clearly a need for
more people to answer God’s call to

the 10/40 Window, it is important to
recognize that North America has become home to the fifth largest mission
field, to the point that some are saying the new going is staying. In fact,
God has brought the nations to North
America, and apostles are Christ’s gift
to the body to help create movements
that will be witnesses to the nations.
I give apostles the nickname “dream
awakeners” because they awaken people
to join God in the renewal of all things
through creating a discipleship ethos
where they multiply leaders, missional communities, ministries, churches,

for the sake of all nations. In many
ways, he sought to recalibrate his
people to join God in his mission to
the world, to live out their Abrahamic
calling. Paul, on the other hand, was
more of cross-cultural pioneer who
didn’t just plant churches, but founded a movement of churches bent on
being witnesses to the nations.
Examining how Peter and Paul
lived out their apostolic vocations
helps us go beyond a one-dimensional understanding of apostles. If
we were to study out how the Apostle
John lived out his calling, we would

Examining how Peter and Paul lived

out their apostolic vocations helps us go beyond
a one-dimensional understanding of apostles.
and movements of churches in order
to bring the good news to the ends
of the earth. Apostles are equippers.
A chief way they live out their calling
is by equipping all of God’s people to
live apostolic lives by helping them
answer the question: To whom has God
sent me? What people group or neighborhood has he sent me to be a witness?
Peter understood that he was sent
to the Jews, while Paul recognized that
he was sent to the Gentiles. Peter’s role
as an apostle was focused on helping
his fellow Jews understand that God
had chosen them—not to be exclusive
beneficiaries, but to bear the blessing

find yet another example of how these
apostolic vocational callings, while
having much in common, are diverse,
and thus expand our understanding of
the role of apostles.
JR Woodward is co-founder
of Kairos Los Angeles (kairos.la) and the Ecclesia Network (www.ecclesianet.org),
coordinator for the V3 Tribe
(v3churchplanting.org;
a
missional church planting
network), author of Creating a Missional
Culture, PhD student at the University of
Manchester (U.K.), and serving at The District Church in Washington D.C.
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Symposium
Response

A Closer Look at Ephesians
Doug Beacham

A

s observed by Rasmussen, the
title “apostle” is widely used
with numerous contexts. In
charismatic and Pentecostal contexts,
this became more common as a result
of the Latter Rain Movement of the
late 1940s. Many classical Pentecostal denominations rejected aspects of
the Latter Rain movement, including
its focus on the Ephesians 4:11 gifts.
While maintaining a critical look at
the Latter Rain movement, some Pen-

to elaborate further on this interesting
topic. In light of that, I offer a few observations.
First, I believe a more detailed exegesis and analysis of Ephesians 4,
particularly within the context of the
entire book, is vital for understanding
these five (or four if you combine pastor/teacher as some scholars propose
based on the Greek syntax) gifts. They
are sometimes called the gifts of Christ
to the Church, and Paul focused on

The whole section of Ephesians 4:1-16 should

be read in light of Ephesians 3:10, “That now the
manifold wisdom of God might be made known…”
tecostal denominations have more
recently re-examined Ephesians 4:11
and other New Testament citations of
“apostle(s)”.
Most Pentecostals agree with Rasmussen’s focus on the “sending, missionary” aspect of the term apostolos.
He is correct to emphasize the Great
Commission. I concur with his emphasis toward the end of the article of
the need for more “sent ones” to reach
the nearly seven billion people on this
planet. In an article with the brevity
of his, it was difficult for Rasmussen
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them in light of their purpose as described in 4:12-16. Paul’s citation of
Psalm 68:18 and elaboration in Ephesians 4:8-10 is more than a proof text
from the Old Testament, and should
not be read over lightly. The whole
section of Ephesians 4:1-16 should be
read in light of Ephesians 3:10, “That
now the manifold wisdom of God
might be made known…”
Second, the Apostle Paul’s own
relationship to the “Twelve” is more
problematic than indicated in the article. The Antioch church identifies

“certain prophets and teachers” (Acts
13:1). But their spiritual relationships
led to the calling forth of people who
were sent out as functional apostles
(13:2-4). Paul and Barnabas were
vocal at the Jerusalem Council (Acts
15:12). Paul aggressively defended
his authority as an “apostle” called by
Christ (Galatians; 2 Corinthians).
I’m convinced that Ephesians as a
whole is more paradigmatic than we
realize for engaging the contemporary
situation. These gifts do not stand in
isolation from issues related to the extension of the “Kingdom of God.” In

light of that, these “gifts” need more
prayerful study and focus.
Dr. A.D. Beacham, Jr.
(Doug) is chairman and
Presiding Bishop of the International Pentecostal Holiness Church (IPHC). He has
served as executive director of
IPHC World Missions Ministries since 2005. A former college teacher,
pastor, Georgia Conference superintendent,
and director of IPHC Church Education Ministries, Beacham has written numerous articles
and several books, his most current title is The
Christmas Spirit, released in 2012.

Response

Creating Systems and Relational
Structures for the Gospel
Jessica Fick

A

t the recent Urbana Missions
Convention, hosted by InterVarsity Christian Fellowship,
Toby Capps, a businessman in the
medical supply field shared about his
work to change his corporate environment to build the Kingdom of God.
Toby had personally supported World
Vision for many years; however, after
God sparked what Alan Hirsch describes as “Apostolic Genius,” defined
as “the built-in life force and guiding
mechanism of God’s people,” Toby began to saturate his networks and business with a kingdom influence.
Toby negotiated discounts for medi-

cal supplies used in World Vision caregiver kits for churches, corporations,
and community groups to build kits
for caregivers serving patients with
AIDS. Because of Toby’s influence his
company used money that was typically spent on gifts for sales conference attendees to instead do a company-wide
caregiver kit build. Toby’s apostolic impulse to serve Jesus as Lord created opportunities for faith conversations with
colleagues. It offered the opportunity
for others to participate in the Kingdom of God regardless of their faith
background and to provide necessary
resources for caregivers serving AIDS
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Symposium
patients in Africa.
As a missionary to the college campus with InterVarsity Christian Fellowship USA, stories like these are what we
long for our 18-22-year-old students to
live out on campus as apostles to their
dormitory, fraternity or sorority, or ethnic-specific group on campus. Apostles
are the sent ones who personally and
corporately plant and build the Kingdom of God on earth as it is in heaven.
Being an apostle involves looking
around to pray and ask, “What is God
doing in my midst that he is inviting
me to both plant and grow?” An apostle plays an integral role in creating
the systems and relational structures
for those who hear the good news to
continue to be influenced by Jesus
long after the apostle has been called
to plant new things.
As Rasmussen points out, Jesus

is described as our apostle and high
priest in Hebrews 3:1. Jesus was the ultimate apostle, demonstrating that he
is able to connect people to God, but
also to change the very fabric of our
cultures and world. Jesus was sent to
do exactly as he taught the disciples to
do in his prayer “your kingdom come
on earth as it is in heaven.” Apostles
are the kingdom planters; they start
new things so that more of Jesus is
lived out individually, communally,
and corporately.
Jessica Fick serves with InterVarsity Christian Fellowship as
the regional evangelism coordinator in Great Lakes East. She
is passionate about preaching the
gospel and teaching and training
in evangelism. She lives in Cleveland, Ohio, with her husband and two sons and
blogs at www. sidewalktheologian.com.
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Contextual
Teaching:

Changes in Content & Culture
Phil Thornton

When both the packaging and delivery
are done in a culturally appropriate way, contextual
teaching takes place.
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I

T SEEMS THAT THE MACEDONEAN CALL to “come over
and help us” is rising up from all corners of the Majority
World today. In no area of the Church’s life is this truer
than in the equipping of pastors and church leaders. As
the Church grows in numbers, so does its need for trained
leadership. Pastors, Bible teachers, seminary professors, and other
educational specialists from the West have not been slow to respond. While these church leaders and educators are well qualified in their fields of study and/or successful in their pastorates in
the West, the question remains as to just how effective their training has been and continues to be in the Majority World, especially
among oral learners.
Photo courtesy Phil Thornton
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By oral learners, I mean the over
four billion people who either cannot read, do not understand what
they read, or simply prefer to transfer
information orally rather than in writing. While the challenge of communicating with oral learners has for some
time been addressed by the orality
movement and other special interest
groups, sometimes even these assemblages may succumb to the temptation of reducing the communication
process among oral learners to the
telling of stories.
No doubt, telling Bible stories is
critical to communication with oral
learners; however, there is much more
to the process. Effective communication with oral learners requires westerners to think differently than we
have been taught, teach differently
from the way we have been taught, and
learn differently than the way we have
learned. Oral learners require that we
not only deliver the message in new
ways (e.g., through drama, song, proverbs, telling stories, etc.), but that we
package (i.e., structure) that message
differently. When both the packaging
and delivery are done in a culturally
appropriate way, “contextual teaching” takes place.

Jesus, Our Example
Jesus’ teachings were in fact contextual—they arose from the context of
real-life circumstances.
• He goes to a wedding, performs
a miracle, and teaches his disciples
about the glory of God (John 2:11).
• He meets with a religious leader,
answers a question, and teaches that
one must be “born of the Spirit” to
enter the Kingdom of God (John 3:5).
• He asks a Samaritan woman for a
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drink of water and uses that occasion
to teach about “living water” (John
4:14), true worship (4:24), and a basic
lesson in non-discrimination (4:27).
• In the midst of a storm he teaches about fear (John 6:20). When the
crowd which followed him into the
desert became hungry, he taught them
about the limitless supply in God’s
kingdom (6:12-13).
The list is endless, but the lesson is
clear. Jesus’ teaching arose from daily
encounters with people, real-life problems, and everyday circumstances. He
never started out the day with his
disciples by saying, “Today, I want to
teach you about_____.” He did not
have a curriculum or lesson plan (at
least not in the way you and I know
them), yet he knew what he wanted
the disciples to know…about himself,
life, and the Kingdom of God. But the
principles of his teaching were contextualized into daily life and attached to
existing knowledge, problems, or circumstances.

Mapping Out a Different
Process
This is where the basic difference
comes with the Western teaching/
learning process. In the classroom or
in the pulpit, we start with the principles, then elaborate on or illustrate
those principles by using real-life examples. With oral learners, the process
is reversed. They start with the known
(the experiences and challenges of life
as they know it) and move to the unknown (the principles). This is contextual learning. Done this way, teaching
is always relevant!
Does contextual teaching negate
all “teaching from the outside” (i.e.,
westerners teaching in the Majority

World)? My answer is “no”, but it does
make it more difficult. Because westerners do not live in these settings,
contextual teaching is more challenging. But as teachers from the West, we
can do two things: (1) prepare rightly
before we go and (2) approach the
teaching/learning process in a more
flexible manner than is normally characteristic of Western teaching.
Contextual teaching also does not
mean that the Holy Spirit cannot lead
us in our preparation on a particular
topic before arriving on the scene. For
example, as I planned for a conference
among tribal pastors in Asia, the Lord
laid on my heart the unlikely topic of
persecution. My response was, How in
the world could I (not having experienced
persecution) talk with pastors, many of
whom minister under threat of life and
limb? Only at the end of our time together did God’s initial directive become clear. The leader of that group

example, during a pastors’ conference
in Kenya I was asked if it was okay
for a Christian to drink blood. The
question arose from a very practical
situation: the group was comprised of
pastoralists and the young boys and
warriors of the tribe spent days if not
weeks following their livestock with
little to eat but milk often mixed with
a little blood drawn from the vein
of the cow. Needless to say, nothing
in my theological education had addressed this issue!

Increased Diligence
on Content, Audience,
and Flexibility
I am certainly not arguing for going unprepared or employing the old
adage, “I’ll just wait and let the Lord
lead.” To the contrary, I am contending for a broad-level preparation
which focuses on both content and target audience culture, and for flexibility

The more likely scenario for contextual

teaching occurs when an issue or concern arises from
within the framework of the teaching event.

of pastors thanked me for my teaching and noted, “Now my pastors know
that the Bible says that on some occasions it is okay to [run] escape” (Acts
7:13-15). Avoiding persecution had
been seen as unspiritual and something a truly dedicated pastor would
never take.  
The more likely scenario for contextual teaching occurs when an issue or concern arises from within the
framework of the teaching event. For

in both the packaging and the delivery of our message. While we as guest
teachers may be asked to teach on a
particular theme, or perhaps select
the theme for the teaching event (e.g.,
a pastors’ conference),   consider that
theme to be the topical “umbrella”
under which many specific issues will
be discussed. But realize that many,
if not most, of those “specific” issues
will be contextual, and as such, will
likely be different from the questions
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and concerns we normally address
when teaching on that topic.
For example, in talking about discipleship we might stress the need for
having a quiet time alone with the
Lord, but how does one meet this discipleship requirement when he or she
is poor and lives in a small, crowded
home in an urban slum where family members eat, sleep, and work in
shifts? In this context, individual privacy is practically nonexistent and an
individual quiet time as we know it is
almost impossible.
As noted earlier, this call for flexibility in our teaching extends not only
to the selection of the material to be
treated, but also to the way it is packaged and delivered. For example, Western thought tends to be very linear: A

familiar to the Western mind can be
very disconcerting to most Western
teachers. We will see why later. For
now, suffice it to say that contextual
teaching implies starting where they
want to start (with real-life issues) and
progressing among topics as they see
the need. In other words, it is necessary to structure the message in ways
that are natural to your audience. In
the end, the important topics under
the selected theme (umbrella) will
have been covered, but in a way which
makes sense to the oral mind.
The same flexibility will be required when delivering that message. In the West, we are accustomed
to a lecture method (both in preaching and in the classroom), where the
teacher/pastor does the talking and

Whatever method we use to communicate,

our success will be measured in how well the message
is received rather than delivered.
leads to B leads to C, etc. This logical
progression normally leads to what
we consider to be a logical conclusion
or decision (consider the Four Spiritual Laws). As Jonathan Merritt says,
“The (Western) evangelical world has
seen God’s Word as a set of propositional truth statements, logically laid
out and easy to interpret if you know
what you were doing” (2012, 14).
However, among oral learners the
logic does not necessarily follow our
linear methodology. A often leads to
C, which jumps to F. This is not to
say that oral communicators are not
logical; rather, their logic is different.
Breaking the logical sequencing so
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we do the listening. The focus is on
the material presented. Real-life circumstances are used to illustrate the
principles.
With oral learners, however, delivering the message will most likely be
done in a variety of ways, including
drama, song, or tying the message to
an existing proverb or folk tale. Reallife issues take center stage and the
teaching itself will be highly interactive. The focus is on the hearer and
his or her context, rather than the
messenger, the messenger’s context,
or even the message itself. This is not
to say that the message is unimportant; rather, it emphasizes that contex-

tual teaching with oral learners must
be “hearer oriented” (cf. Kraft 1999).
Whatever method we use to communicate, our success will be measured in
how well the message is received rather
than delivered.

Challenges for Those
in the West
Why is this kind of teaching/learning so hard for westerners? There are a
number of reasons.
First, we don’t live in these cultures, so it is difficult to see the
world through their eyes. However,
we can move in the right direction by
taking advantage of the anthropological and missiological studies which
have been done with our target audience. This will take time, but the research will bear significant dividends.
Second, we are not “in control.” As a university professor for
twenty-seven years, I am well aware
of the pressure to be in control of
your classroom and to cover a designated amount of material in a certain length of time. We are guided by
syllabi which are legal documents,
“series” preaching designed to cover
specific theological or practical topics
in a certain number of Sundays, and
outlines projected on church screens
for the entire world to see. One pastor
I knew planned his preaching for the
whole year during his week-long summer vacation on the beach. An outline
of those topics appeared as a cover on
the hymnals in the pews at the beginning of the year.
Third, we are uncomfortable
with “fuzzy sets” (cf. Hiebert 1983,
421-427). We prefer one thing to be
clearly delineated or set apart from another. This is the why we can take the

Helpful Websites,
Resources, and
Actions

S

o how do we learn how
to do contextual teaching? The temptation is to revert
to the Western style I have
warned against (i.e., “Let me
give you a formula”). I do believe that there are “principles”
which can be learned before
one tries to communicate with
oral learners.
There are numerous resources which will help you with that
understanding. One excellent
resource is the International
Orality Network (www.oralbible.com). Another step in the
right direction is to invite those
who have experience in this
area to share with you and your
organization or church. Such an
interactive setting will enhance
your understanding of the oral
process significantly. Global
Impact Missions www.
globalimpactmissions.org
has a number of good training
resources.
In the final analysis, however,
the most impactful way to learn
how to communicate with oral
learners is to “come and see”
(John 1:39). Some things are
better caught than taught, and
effective contextual teaching
with oral learners may just be
one of those things! Seek out
those who are doing it well
and travel with them. Learn
from them and from the people
whom they are teaching. This
apprentice model will certainly
cost you in terms of time and
resources, but the end product
with be well worth it.
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Bible and divide it up topically (eschatology, Christology, ecclesiology,
etc.). When a question or topic doesn’t
“fit” our predetermined content, we
become uncomfortable. How often
have you heard a teacher say, “It’s time
to get back on topic” or a preacher say,
“I’ll cover that point later.”
Fourth, our focus tends to be
on “covering the material.” In fact,
we often measure how well we have
taught by how much material we have
covered. We are impatient with the
process involved in learning. Becoming a learner and trader before being a
storyteller (Larson 1981) is not natural in our Western DNA. Contextual
teaching requires patience.
During a conference for tribal
pastors in Asia, I asked several participants to share the major problems
they were facing in ministry. As each
stood, he began to unravel a lengthy
story. When my translator pushed
each pastor to move on and “get to the
point,” they simply smiled, acknowledged his instructions, and returned
to their story. In oral societies, the
“point” cannot be extracted from the
story and telling the story takes time.
Fifth, pride may enter the picture. Many in the West have had educational opportunities seldom available to church leaders in the Majority
World. This can lead to an attitude of
“I know what you need to know, so
listen to me.” Thinking which may be
different from ours can easily be labeled heretical. In such cases, our job
becomes correcting the heresy.
Finally, as I have alluded to previously, contextual teaching is
seldom the way we have learned
anything. The idea behind most of
our classroom teaching/learning is
348 EMQ July 2013

this: you can learn principles which
can be later applied to real-life circumstances. Among oral learners, this kind
of teaching/learning is artificial and
will likely have low impact.
Power, prestige, pride, patience,
productivity, past…these are only
some of dangers lurking in the shadows of effective cross-cultural teaching
for the Western pastor/educator who
would heed the call to “come over
and help us.” I do believe that we in
the West have something to offer the
Church in the Majority World. This
includes church leadership training.
However, being effective in fulfilling
that call will require that we package
and deliver the message in what for us
is the uncharted waters of oral learning.
References        
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In the 20 30 Gap
Master-less Plans
of Global Evangelism
Cody C. Lorance

T

he room was abuzz with chatter as a number of
mission teams busily worked at completing their
respective assignments. This was in many ways a typical
training event for those who were setting out on a new journey in mission as church planters. The assignment at hand was called
the “Master Plan” and essentially was designed to challenge wouldbe planters to consider how to engage unchurched people, lead them
into an encounter with Christ, disciple them in the context of the new
church family, and equip and release them for leadership.
As I moved around the room, I
observed how the various teams approached the assignment—flow charts
were created, church-growth experts
were cited, and methods and gimmicks were developed. All in all, it was
business as usual.
I wondered why none of the teams
seemed to be giving any consideration whatsoever to what God was
supposed to do in the process. By
and large, the “Master Plans” being
conceived really did not require the
Lord to do anything other than keep
the world spinning and the normal
trends of human sociology consistent.
As I considered plan after plan, I realized that there were no prayers that
needed to be answered, no biblical
promises that needed to be kept, and
no signs and wonders that needed to
be performed. In a manner of speak350 EMQ July 2013

ing, the plans were rather atheistic.
I grew increasingly discouraged as I
witnessed this kind of thinking represented by team after team. These were
pastors and top lay leaders, great men
and women of God who prayed, read
scripture, and possessed tremendous
devotion to the Triune God. These
were people who truly believed that
Jesus Christ was the only hope for the
world. So how was it that when it came
to the development of mission strategy,
they had become essentially syncretized to
a secular world? How had they come to
make plans which did not actually require
faith in order to be carried out? Why had
they forgotten the God without whom we
can do nothing (cf. John 15:5)?
As I meditated upon these things, I
came to a final church-planting team.
These were men from Ghana, who had
immigrated to Chicago in response

If

our
God
doesn't

show up
efforts
are

utterly

useless
to what they believed was the Holy
Spirit’s calling to plant a multiethnic
church. I looked at the large white
paper that the team had been making
notes on and discovered yet another
flowchart, very similar to what I had
seen from the other teams. Expecting
to hear another atheistic, “Masterless” plan, I asked Pastor Eric Aidoo to
explain his chart.
“This first box,” he began, “represents people who are sick or in broken relationships or otherwise need a
mighty breakthrough. God will lead
us to these people and we will pray
for them and invite them to our allnight prayer meetings.” He pointed to
the second box and continued, “When
God heals them, he will open their
hearts to the gospel and they will want
to come to our Sunday worship service

or to another event. As they hear the
message, God will save many of them.”
Before Pastor Eric could move on to
the rest of his flowchart, I asked, “Pastor, what if God doesn’t answer prayer?
What if he doesn’t work in a powerful
way?” With a confident smile, he responded, “If God doesn’t show up, our
efforts will be utterly fruitless.”
His words stirred me. I recalled another meeting where leaders from a
major evangelical denomination were
gathered to develop mission strategy.
Taking notes during the meeting, I
realized that we went on deliberating
and discussing strategy for hours without even mentioning God. I remember feeling very disturbed by that and
wondering whether any mission organization remained which had built
itself, its mission, and its strategy enEMQ July 2013 351

tirely upon the promises of God.
To what extent can mission leaders
today say that if God doesn’t keep his
promises, then our plans and ministries will utterly fail? Have we created
strategic fail-safes that allow us to
progress toward or even accomplish
our organizational goals even if our
prayers go unanswered and God does
not do anything particularly interesting? Have we become functionally
atheistic in our mission praxis today?
Consider these questions:
• Why are so many divisions in
Christ’s body not only tolerated, but
actually perpetuated?
• Why do we continue to create duplication and redundancy in mission
efforts, rather than pursue collaboration and partnership?
• Why are many areas of injustice
and oppression ignored simply because
they do not appeal to our donor bases?
• Why are “effectiveness” and “measurable results” prized more highly
than faithfulness, obedience, sacrifice,
and suffering?
• Why have so many organizations uncritically adopted Western
business models and practices and
allowed them to shape mission strategies which are only lightly flavored by
scripture?
• Why do we pursue “high caliber”
leaders through assessment and selection methodology that is often in
direct contradiction to the consistent
pattern of scripture (cf. 1 Sam. 16:7)?
• Why are prayer, fasting, and worship rarely considered as essential
components to our strategies?
Perhaps it would be worthwhile
for me to stop and consider whether a
particularly kind-hearted atheist with
good management skills couldn’t do
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my job as a mission leader just as well
as me. To what extent is faith actually
necessary in the work I am engaged in?

Enduring Things
I’m now 35 years old and have been
in full-time Christian ministry and
mission for more than fifteen years.
Perhaps I’m due for a major crisis of
faith or a serious bout with cynicism.
Perhaps that is all I am really going
through. Perhaps I am simply experiencing the death throes of the last vestiges of my youthful naiveté and idealism. Or perhaps the Lord desires to
call his Church back to a simple and
enduring faith as we engage in mission. Here is something that we know:
“Whatever God does endures forever;
nothing can be added to it, nor anything taken from it; God has done
this, so that all should stand in awe of
him” (Ecc. 3:14).
As the people of God, we are not
interested in un-enduring things. So
since the only enduring things are
whatever God does, we long to join
him. Indeed, the trajectory of our mission strategy should always reflect a
posture of radical leaning upon God to
do everything in, through, and in spite
of us. It should be manifestly clear that
we are believers—convinced that the
God we proclaim keeps his promises.
It should be impossible for us to even
conceive of our ministries making any
progress without the outstretched hand
of the Almighty. An atheist who examines our plans should find them to be
utterly preposterous.

Improbable Designs
Leviticus 25 is a compelling chapter of scripture that provides us with
a good illustration of what I am talk-

ing about. Here God is in the process
of laying out for Moses his design for
the nation of Israel. In particular, he
is describing the concept of “Sabbath
years.” He commands that every seventh year is to be a Sabbath of complete rest for the land. There was to be
no planting or harvesting of any kind.
Later in the chapter (v. 20), the Lord
anticipates the question that is sure to
be on everyone’s mind, “What shall
we eat in the seventh year, if we may
not sow or gather in our crop?” God’s
answer is astonishing:
I will order my blessing for you in the
sixth year, so that it will yield a crop for three
years. When you sow in the eighth year, you
will be eating from the old crop; until the
ninth year, when its produce comes in, you
shall eat the old.” (vss. 21-22)

God lays out an improbable design
and when the people ask how it is
supposed to work, he says simply that
he’ll do a miracle—every single time.
To top this, God went on to redeem
a sinful people and subsequently to
commission them to the foolish task
of preaching the message of Jesus
Christ to every people group on the
planet. As we focus on our particular
areas of the global mission field, we
may be asking ourselves how this is
all supposed to work. How is the gospel
to go forward among so many different
peoples, cultures, and languages? How is
mission supposed to work?

Promises Kept
In short, mission works because
God keeps his promises. Consider the
following examples:
God answers prayer (Ps. 65:1-2).
The Psalmist worships the God “who
answers prayer.” There are countless

other places in scripture that affirm
this same fundamental truth. Such
simple truths should not be neglected
in mission strategy. Whatever else we
do, let us pray. May we never become
so strategically advanced as to miss
this matchless and unfailing promise—when we pray, God will answer.
God’s word will not fail (Isa.
55:10-11). God’s word is very powerful
and God’s purpose for his word is immutable. It is always a sure thing that
his word shall accomplish the purpose
for which God sent it forth. What is
more, we know that faith must arise
from a hearing of God’s word and
that this is normally brought about
through the sending out of God’s people to preach and proclaim the gospel
(Rom. 10:14-17).
God will deliver the oppressed (Ps.
9:9-10:18). Here, as in many other
places, we learn of God’s heart for the
oppressed. He is, by nature, a stronghold and a refuge for the afflicted. The
heart of God is toward such people
and he hears their cries (9:12). God
is a just judge who avenges violence
(9:12). The needy and poor will not
always be forgotten (9:18). God does
justice for the orphan and the oppressed (10:18). But the oppressors?
They shall be wiped out (10:16). It is
only safe that we who are leaders in
mission position ourselves so as to be
on the winning side of this great confrontation.
Of course, scripture is filled with
many other promises. Each must be
carefully considered and applied to
the context to which we have been
called. In my own mission organization, we have taken the first step of
prayerfully identifying twelve areas of
divine promises that are especially relEMQ July 2013 353

evant to our ministry among diaspora
peoples. Our next step will be to pursue a total redesign of our mission
strategy around these promises. Our
conviction is that such a strategy will
be as sure as the promises of God.
At this point in my career as a
younger mission leader, there is tremendous confusion, transition, and
struggle. Like many my age, I find myself with increasing influence and authority, but also with increasing pressure to conform to long-established
organizational patterns with which I
simply do not feel comfortable.
There is a generation ahead of me
seeking faithfully to pass the baton,
but not without certain conditions and
the not-always-subtle expectation that I
maintain their essential course, trajectory, and philosophy. These conditions
are not completely without merit, of
course, but I find myself growing more
and more restless with much of the way
we have come to do things in mission.
In particular, what I have attempted to
describe here as atheistic mission cannot be allowed to survive.
Younger, emerging leaders in Christian mission must follow in the footsteps of King Josiah and rediscover the
Bible in our day, embrace the promises we discover therein, and boldly call
the Church to a renewed faith in the
God who will surely keep every single
one (2 Kings 22).
Rev. Cody C. Lorance is
senior pastor and churchplanting leader for Trinity International Baptist
Mission and a Diaspora
missions catalyst with the
Global Diasporas Network.
He and his wife, Katherine,
have three children and live in Chicagoland.
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Voices in the Local Church
A House of Prayer
for All People
Kelvin M. Smith

A

s a son of the American south, born in 1963 at
the height of our nation’s racial struggle, I remember this tension reflected in my house, school, and church. I
heard the ‘n’ word all my life. As early as the first grade, I began attending school with African American children I had not previously had the opportunity to be around. I began to view people in this
truth: God loves all people. However, I did not see Jesus’ prayer lived
out in my segregated church: “…that all of them may be one…just as
You are in Me and I am in You …so the world may believe that You
have sent Me…” (John 17: 20-21). Even at that age, it bothered me.
Due to forced integration, throughout my school years I developed more
friendships within the African American community, and while at college
God led me to a young Cameroonian,
Ivo Ngha, who changed my view not
just toward people of different color,
but toward people of different nations. So began the journey to where I
am today personally, and to where our
church is corporately.

A Place for All People
During my college years I asked the
Lord to give me a church in the south
that would bring black and white together, glorifying his name, and fulfilling the scriptures by creating a house
of prayer for all people. The Lord has
answered that prayer beyond my wildest imagination! On a typical Steele
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Creek Sunday, more than 2,500 adults,
young people and children from over
forty nations, including over five hundred immigrants, gather to worship
the Lord, reflecting the kingdom of
heaven on earth.
We encompass approximately 45%
white, 35% African American, and
20% Latino, African, Haitian, Arabic,
Messianic, Brazilian and Vietnamese,
and others from around the globe. We
call the latter 20% our “Bridges Ministries.” Each bridge congregation is led
by its own pastor, in their native tongue
and cultural manner. Several times
throughout the year we all join together as one Steele Creek Church family in
celebration. God has not only called us
to go to the nations, but also to receive
the nations coming to us.
On July 24, 2011, we entered our

Photo courtesy Kelvin Smith

new sanctuary. We built it with intentionality. The large, box-like structure
with its galvanized and stucco siding
reminds us of the simpler buildings
constructed in the Developing World
rather than of typical American church
buildings. It is painted in various earth
tones, reflecting the variety of soils and
skin colors found around the world.
Banners, with “Welcome” printed in
many languages and depicting the continents of the world, hang on one outside wall. As you enter the lobby, flags
from over eighty nations line the walls.
They represent those in our congregation, as well as our missionaries. Our
message? “Welcome—to all people!”
We recently had visitors tell us that
those banners, colors, and flags drew
them in, and as soon as they entered
the sanctuary they knew they were
“home”. We have heard this often.
Intentional diversity carries over
into areas other than ethnicity. Our

music—gospel, praise & worship,
hymns, even lyrics in different languages—is led by multicultural worship teams. Our leadership reflects
our diversity with African American,
white, and international pastors, elders, and staff. Our “house of prayer
for all people” encompasses people
from all economic levels, generations,
politics, and backgrounds. We have
many coming out of habitual sexual
sin (both hetero and homosexual
sins), addictions, prison—you name
it, they’re coming. For that we give
praise and thanks to God!

To the Ends of the Earth…
and the Nearest Locale
With so much focus on our diverse
“Jerusalem” however, we cannot lose
sight of the ends of the earth. My
Cameroonian brother, Ivo, lifted my
eyes to look beyond the south. We
serve a missionary God. You can’t read
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any portion of the Bible without seeing how God loves the world. Eternity
is a matter of life and death—there is a
hell to shun and a heaven to gain! The
Lord has allowed me to travel the globe
and I have fallen in love with the persecuted Church. To see how the love of
God can overcome many obstacles and
forms of persecution, and to experience the Kingdom of God globally has
impacted me forever. It has impacted
how I view the world, the scriptures,
preaching and teaching, and spending
the money God has given me, personally, and to the church, corporately.
It changes everything. Steele Creek
Church has, for instance, begun a partnership with over two hundred Degar
refugees from Vietnam who are now
living in Charlotte. Many of these
brothers and sisters suffered greatly
for their faith in their homeland.
(Even now, some of their families are
in Vietnam, unable to join their husbands and fathers in America.) We
seek to provide them a place to worship, English classes, doctrinal mentoring, a thriving youth ministry for
their kids, and material needs as we
are able. They are blessing us more
than we can bless them. To hear two
hundred Degar singing “I Surrender
All” in their own tongue, knowing that
they have, indeed, surrendered all, is
indescribably humbling.
Over the years, sixty families have
been called to serve both locally and
globally, and we see that number increasing. This is due, in large part,
to many opportunities the Lord has
brought our way to build “missions”
into the life of our church.
We have, for instance, been privileged to host the Perspectives on the
World Christian Movement course,
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which has raised awareness and commitment to world outreach. Additionally, because several international
mission agencies have headquarters
in our greater Charlotte area, many
home-staff missionaries attend Steele
Creek. We leverage these opportunities by creating partnerships as often
as we can. Our youth, for example,
have joined SIM’s Sport’s Friends to
drill a water well in Uganda (and we
continue raising funds for clean water
wells through donations for beverages
in our “World Cup” café).
Through a former member who
was a SCCC Nigerian brother and a
SCCC/SIM missionary, we recently began a church-planting partnership in
a strategic area of that country. This is
new territory for us and we are learning as we go. We have joined with the
Nigerian Evangelical Church Winning
All (ECWA) and their missionary arm,
the Evangelical Missionary Society
(EMS), which has sent a Nigerian missionary family into this area.
Another unique opportunity came
in the summer of 2012, when our
youth leaders held an on-campus,
five-day (and night) “mission boot
camp” for one hundred of our teens,
utilizing several of our home-based,
Steele Creek missionaries and providing daily service opportunities with
our local outreach ministries. The
purpose was to highlight both crosscultural and local missionaries, and
to give the kids opportunities to “do”
missions locally, encouraging them to
form their own mission DNA.
Finally, this past February we sent
a group to Nicaragua to join a team
from Finish the Wall who had chosen
our missionaries’ work there as one of
their 2013 construction projects. We

set aside over 15% of our current budget to go toward missions and benevolence. We have learned that the Kingdom of God cannot advance if we are
not willing to pay the cost financially
and personally, by giving from our
own means, by sending our own people, and by being willing to be pushed
out of our comfort zone, whether going to the nations or welcoming them
into our family here in Charlotte.

A Firm Conviction
We cannot pass along to our
churches what we ourselves are not
convicted of or passionate about.
If missions is not celebrated in the
church, then there’s very little chance
that the church will participate in
advancing God’s kingdom. Being on
mission for God both locally and
globally is a great and exciting adventure. Few Sundays go by when we
are not celebrating baptisms, missionaries, or missionary efforts in the
church. It continues to remind us that
we are doing something together that
we cannot do as individuals.
There will be struggles and obstacles. Besides the added strain on staff
and budget to be intentionally international, there is the far more important spiritual battle. Our enemy, Satan,
does not want us to focus on other
people. He wants us to not see the
Church achieve oneness, and will do
whatever it takes to cause division and
fear. We have seen that here at Steele
Creek where the cost of oneness was
too high for some to pay.
What I’ve learned over the years is
to bless people, but to not be afraid to
challenge them, especially if it is over
some issue with which God wants to
deal. It, however, must be a work of

God’s Spirit to get people where they
need to be. When your church grows
culturally and ethnically and the majority begin to feel pushed by the increasing minority, some people get
uncomfortable. But we, as a leadership, need to place our flag on top of
the hill and declare to the Lord, to the
enemy, and to everyone else that we
will not be moved.
We are called to lead the church
with truth, strength, and gentleness. We
do this not forcing people to do things
for which they may not be ready, but
also not compromising on what God
asks of his Church. We can’t make an
idol of diversity. We lift up Jesus and
give an opportunity for everyone to
come to him. In our flesh, we cannot
create such a church. That is a work of
God. But there are things we do in our
speech, attitudes, and behavior, and in
our lack of being intentional around
that issue that can hinder a church in
being multi-international.
Final note to pastors: Trust God,
submitting yourselves first to him,
then to one another, to love all people.
This begins when, as Paul enjoins us,
we look out not only for our own interests, but for the interests of others,
preferring others as not just equal to
ourselves, but better than ourselves.
Kelvin Smith is founder
and senior pastor of Steele
Creek Church in Charlotte,
North Carolina. While in
college, God deeply burdened his heart for those in
need and for the lost in every nation. Seventeen years
later, Kelvin serves a multi-cultural family of over
2,500 united in Jesus Christ. Kelvin is the author
of Living on Target, a message of living in biblical order and character for the glory of God.
EMQ July 2013 359

Excellence in Missions
Dreams and Visions:
A Biblical Pattern of Divine
Encounter for Muslims
Rick Kronk

T

he phenomenon of Muslim conversion to Christianity as a result of dreams and visions is now well
documented and no longer hidden in long-lost personal diaries. Moving, firsthand accounts dating from the Medieval Period through the present day can be found in mission histories, biographies, magazine articles, and television and radio interviews (e.g.,
www.morethandreams.tv.
Despite the widespread popularity
of such stories, what is often lacking
is a discussion of the implications
for Christian witness. In short, what
difference does it make, missiologically speaking, that God uses dreams
and visions to bring Muslims to faith
in Jesus Christ? Below I summarize
experiential data and compare that
with the biblical evidence in an effort
to suggest a paradigm shift for the
Church in the West with regard to the
salvific utility of dreams and visions
for Muslims.

Eastern Value of
Dreams/Visions
The origins of Islam can be said to
depend upon a succession of visions
by which Mohammad received the
content of what would later become
the Qur’an. Because of this particular
beginning, dreams and visions as vehicles of supernatural revelation are
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inseparably linked to the worldview
of Islam. In such a worldview, which
embraces the view that “faith is conviction through direct experience, and
not the result of a process of reason”
(Glassé 1991, 231), dreams and visions play a significant role in informing and defining religious meaning.
In contrast to Western thought,
which has historically given little credence to the unconscious, Muslims
are fully aware of and engaged in a
daily experience that is not only open
to, but depends upon supernatural
encounters. For Muslims,
…dreams are central to the(ir) cosmological outlook…from founder to followers, dreams form part of the total paradigm within which (they) live and move,
touch and are touched, meet and are met.
They (dreams) are not optional; they are
a meaningful component of life. (Musk
1988, 164)

Best Practices from Missio Nexus

Following the death of the Prophet
Mohammad and the end of Koranic
revelation, dreams and visions grew
in importance as means of receiving
divine instruction. As a result, the science of dream interpretation developed and prompted the compilation
of interpretation manuals to assist in
decoding the meanings of recurring
symbols in dream and vision events.
An historical review of the development of the rise of these dream manuals leads us to conclude that for a Muslim, “...to reject dream interpretation,
is to reject the Prophet and his commands.... it is [therefore] incumbent
on good Muslims to attend to their
dreams and their prophetic significance” (Musk 1988, 59).

Categories of Dreams/Visions
For Muslims, then, it is no surprise
that God speaks through dreams and
visions. It is, however, the more or less
recent “discovery” of this phenomenon by Western missionaries that
has given rise to the increase in the
reported incidence of Muslim conversion as a result of such supernatural
encounters. One singularly important
resource of related testimonies are
the commentaries of early twentiethcentury missionary Constance Padwick on the journals of Lilias Trotter,
missionary to Algeria in the late nineteenth and early twentieth centuries.
Padwick’s careful documentation of
the personal stories that she gleaned
from these diaries provide a significant
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look into the role of dreams and visions in conversion for many Muslims. In her seminal article (1939),
Padwick begins her discussion by reviewing and categorizing the dream
and vision events in the Bible under
four general categories:
1. Moral Warning—Pilate’s wife
(Matt. 27:19)
2. Guidance—Joseph/Mary’s departure into Egypt (Matt. 2:13)
3. Encouragement—God’s encouragement of Paul during the shipwreck
(Acts 27:24)
4. The Presence (of God/Christ)
—Stephen’s stoning (Acts 7:56)
After laying the biblical groundwork, Padwick then cites examples of
dream and visions conversion stories
taken from Trotter’s diaries that fit
each category. What is clear from ac-

the fact that sometimes that information is woefully incomplete.
2. Dream and vision encounters apparently come unannounced and unprovoked, leaving the “dreamer” with
a sense of urgency to respond, but uncertain how to do so.
3. The role of a Christian friend
is crucial as a link to assisting the
“dreamer” in understanding and responding appropriately to the message received.

Criteria for Judging
Dreams/Visions
For those dreams and visions
which call the “dreamer” to consider
the truth of the gospel, understanding the message of the dream/vision
event and knowing how to respond
is crucial. But what are the criteria for

For both the Old and New Testament,
the litmus test for truthfulness of a given dream/vision
experience is the whole of God’s revealed truth
contained in the Bible.
counts is that the breadth of circumstances, the range of personal issues,
and the differences in the details of
the dream/vision experiences which
God uses are limitless. There seems
to be no barrier to the employment
of dreams/visions as a divine instrument of salvation: men, women,
young, aged, educated, and illiterate all are potential candidates for a
dream/vision encounter with Christ.
A careful analysis of these stories
leads us to the following conclusions:
1. God uses previously acquired
information about himself, despite
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judging the validity of dreams and visions which truly originate with the God
of the Bible?
Old Testament Law sheds some
light on this. In Deuteronomy 13:15, God warns the people of Israel that
seemingly divine instruction should
not be heeded just because it issued
from a supernatural encounter such
as a dream or vision. Rather, the key
to discerning the origin and binding nature of the supernatural message lay in its
agreement with previously-revealed truth.
New Testament teaching of the
Apostle Paul alludes to a similar stan-

dard. In his letter to the Galatians,
Paul argues in defense of the singular content of the gospel, regardless
of the so-called special circumstances
surrounding the origin of the message or pedigree of the messenger
(1:8). Here, as in Deuteronomy, the
test of the validity of the message and
the messenger was not its seemingly
supernatural context, but its relationship to God’s previously-recorded
teaching. So for both the Old and
New Testament, the litmus test for
truthfulness of a given dream/vision
experience is the whole of God’s revealed truth contained in the Bible.

Channel of Divine Revelation
Even a cursory reading of the Bible
makes it clear that when it comes to
dreams and visions, God is not just
concerned with providing criteria by
which such supernatural experiences
can and should be evaluated. Rather,
the Bible records a world in which
dreams and visions operate as a legitimate channel of divine, personal
revelation. The biblical evidence
suggests that dreams and visions are
means of divine revelation which
are “accommodated to man, his language, his culture and his powers”
(Ramm 1961, 32) that God uses to
warn, direct, or encourage someone.
In light of the biblical record we must
acknowledge that,
Dreams occur in the service of revelation from Genesis to Acts. The ‘redeemed’
(Joseph, Daniel and Peter [among others]) and “unredeemed” (Pharaoh, Nebuchadnezzar and Pilate’s wife) both experience them. In the dream the human
mind is the screen upon which the divine
revelation is reflected. (1961, 45)1

In reflecting upon the wealth of
biblical dream and vision accounts,
what is remarkable is that biblical
“dreamers” and Muslim “dreamers”
appear to share a common attitude
toward the dream/vision event. First,
dreams and visions are understood as
legitimate means by which humans
receive instruction from God. Second,
the content of these dream and vision
experiences, when properly interpreted, is understood to have undisputed
relevance. Finally, the dream or vision
is understood to demand some kind
of response. In this sense, dreams and
visions are not sent by God simply to
instruct the “dreamer”, but to motivate him or her to do something.

Need for Human Engagement
Here is where the dream and vision
phenomena intersects with the gospel
mandate. For whereas the divine use of
dreams and visions is not hindered by
ideological or religious barriers which
otherwise limit access to the gospel
(as is more or less common in predominantly Muslim contexts), conversion stories stemming from dream
and vision encounters nearly always
describe the assistance of a Christian
friend who brings a gospel explanation of the dream/vision event.
This was the case with Saul and
Ananias (Acts 9) and Cornelius and
Peter (Acts 10), and continues as the
pattern that confirms Paul’s argument
in Romans 10:14: “How then will they
call upon Him in whom they have
not believed? [And] How will they
believe in Him in whom they have
not heard? And how will they hear
without a preacher?” For in effect,
the dream and vision encounter does
not serve as an instrumental means of
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salvation, but as a catalyst for faith in
Christ. And it is the Christian friend as
the gospel messenger (the “preacher”)
who comes alongside to explain the
gospel and invite the “dreamer” to follow the Christ of the dream or vision.

Need for Christian Witness
With this in mind the topic of
dreams and visions should become
commonplace in our discussions with
Muslim friends. When we pray for
Muslims, we should ask God to reveal
himself to them in dreams and visions. When we have the occasion to
read the scriptures with them, instead
of focusing on doctrine and theology,
we should read from the lives of Abraham and Daniel or Saul (that is, Paul)
and Cornelius—stories of supernatural, divine encounters that may remind
them of their own experience and
prompt a request for an explanation.
Such an approach implies that we are
prepared to answer questions, and are
to able provide a competent biblical
explanation of the gospel which may
not arise from familiar prompts.
The proliferation of dream and vision conversion stories challenges the
Church, especially the Church in the
West that has been conditioned to elevate reason above experience, to make
room for supernatural, divine intervention. Scripture is clear: God is at work
calling people to himself from every
tribe and tongue and nation so that the
vision of Revelation 7:9 can be fulfilled.
According to testimonies from
across the Muslim world, much of what
God is doing among them is sparked
by dream and vision encounters. Over
and over again these stories remind us
that the God of heaven has found a
way to enter the conscious and/or sub364 EMQ July 2013

conscious realm of men and women in
order to deliver to them a personal invitation to follow him. That he is doing
this is undeniable. That we can play a
part is incredible.
Endnotes
1. Interestingly, Padwick relates some
findings from the diaries of Trotter. In her
diary, Trotter notes that the dream and vision accounts which were used of God for
spiritual benefit in the lives of Muslims
were nevertheless colored by the subjects’
prevailing cultural situation. For instance,
Algerians always dreamed of Christ dressed
in white, which either reflected the biblical depiction of him that was propagated
by missionaries, or the fact that Arab men
dress in white unless Europeanized.
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Come Quickly Dawn:
A Training Novel
George Patterson. William Carey Library,
1605 E. Elizabeth St., Pasadena, CA
91104, 414 pages, 2012, $24.99.
—Reviewed by Garrett Matthew East,
missionary with Churches of Christ,
headed for Tabora, Tanzania.

C

ome Quickly Dawn is a hybrid
manual/novel for missionary
training. Set in the context of a small
Central American town called “Bat
Haven,” it tells the story of Tiger Garcia and his attempt to revitalize an unhealthy evangelical church and thereby
transform the town and its surrounding villages. Throughout the story, Patterson highlights guidelines and principles that his characters discover in
the process of leading the church and
evangelizing their neighbors.
Each chapter concludes with a recap of the missional or pastoral principles identified in the chapter and a
section for readers to evaluate their
own leadership on the basis of these
principles. The book concludes with
two appendixes: one with a checklist
of all the ministries Patterson believes
churches are responsible for and the
other with an index of the leadership
tasks that recur throughout the story.
Patterson’s principles start from the
beginning of the life of a disciple: the
first principle is to “take the first step
to become a leader of Jesus’ followers—know Christ” (p. 6). Throughout
the novel, Patterson’s principles oscillate between such simple, sometimes

platitudinous, phrases (e.g., “avoid
bossiness with family, friends, and
flock” [p. 252]) and more challenging missiological concepts, such as
employing simple, reproducible models of church and ministry, centering
churches on obedience to Jesus’ commands in scripture, establishing mentoring chains for church leaders, evangelizing the head of a household first,
and forming cells within a church that
can reproduce rapidly.
Despite what David Garrison says
on the back cover, Come Quickly Dawn
is neither filled with “riveting prose”
nor a riveting story. The narrative lacks
nuance, the dialogue is often superficial and cheesy, and the characters lack
depth. Having said that, Patterson accomplishes something through storytelling that cannot be accomplished
through textbook-style prose alone:
he speaks to both the propositional,
logical side of our brains and to the
imaginative, creative side. My hope
is that other missiologists and novelists will follow his lead in crafting
training novels for missionaries. Patterson’s novel should be seen as a
path-breaking work, blazing a trail
for others to follow, although his
work is unlikely to endure as the best
example of this genre.
Come Quickly Dawn is for missionary practitioners who are passionate
about ministry but who do not enjoy
picking up a textbook on missionary
methods. It would also serve well as
a textbook for undergraduate mission
courses.

Check these titles:
Ott, Craig, and Gene Wilson. 2011.
Global Church Planting: Biblical Principles and Best Practices for Multiplication.
Grand Rapids, Mich.: Baker Academic.
Smith, Steve, with Ying Kai. 2011.
T4T: A Discipleship Re-Revolution. Monument, Colo.: WIGTake Resources.

Discovering the
Mission of God
Mike Barnett and Robin Martin, editors.
InterVarsity Press, P.O. Box 1400, Downers Grove, IL 60515-1426, 640 pages,
2012, $35.00.
—Reviewed by Richard R. Cook, associate professor of church history and
missions, Logos Evangelical Seminary, El
Monte, California.

T

he global missionary movement is
multiplying and transforming at a
breakneck pace, especially in the last
ten years. Discovering the Mission of God
is published in order to bring contemporary voices to the table of mission
studies. The book includes articles
by both well-known authors, such as
Christopher J. H. Wright, John Piper,
Jerry Rankin, John Mark Terry, A. Scott
Moreau, David Garrison, Tom Steffen,
and Ed Stetzer, as well as lesser-known
younger missionaries still serving on
the mission field. The book is intended as a primer for aspiring missionaries, an inspiration for lay people, and
a refresher course for veterans of global missions.
The well-designed book contains
over thirty-five articles (an additional
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sixteen chapters are available in the
original e-book) and is divided into
three major parts. Part One, “The Mission of God in the Bible,” comprises
ten articles, including Wright’s “Word
and Mission of God” and Piper’s “The
Supremacy of God in Missions through
Worship.” The historical section, “The
Mission of God in History,” is brief.
With only seven articles divided into
two subdivisions, “Ancient Eras” and
“Missionaries and Movements,” Part
Two overlooks entire swaths of history
and is disappointing. Part Three, “The
Mission of God Today,” with four subsections and twenty-one articles, is the
strongest section. The section includes
Moreau’s “Comprehensive Contextualization,” Garrison’s “Church Planting Movements,” and Stetzer’s “The
Trouble with Our Jerusalem.”
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The sprawling book includes a variety of perspectives, with missionaries who have served in all part of the
world. Many of the authors, however,
seem to have some connection with
the Southern Baptist International
Mission Board. As is common in an
edited book, the quality is uneven
and the work lacks unity and a single
voice. Most startling, however, in a
book designed to bring fresh voices to
the missionary movement, is the lack
of authors from the Global Church.
While this book seems to be primarily
written by Americans for Americans, I
long to find a similar book authored
by, for instance, Koreans, Brazilians,
and Nigerians.
For a tightly organized ,yet comprehensive introduction to missions,
students of missions might prefer

Moreau’s (soon to be updated) Introducing World Missions. However, as a
Reader on missions, Discovering the
Mission of God compares favorably with
Winter and Hawthorne’s fourth edition
of Perspectives (2009), as it contains
the same richness and diversity and
yet feels more up to date. Editor Mike
Barnett successfully leads readers on a
complex and exhilarating journey of
“Discovering the Mission of God.”

Tennent, Timothy C. 2010. World
Missions: A Trinitarian Missiology for
the Twenty-first Century. Grand Rapids,
Mich.: Kregel.

Check these titles:
Moreau, Scott A., Gary R. Corwin,
and Gary B. McGee. 2004. Introducing World Missions: A Biblical, Historical, and Practical Survey. Grand Rapids,
Mich.: Baker Academic.
Schnabel, Eckhard J. 2008. Paul the
Missionary: Realities, Strategies, and Methods. Downers Grove, Ill.: IVP Academic.

—Reviewed by Scott Hedley, a research
associate in Asia.

Dreams and Visions:
Is Jesus Awakening
the Muslim World?

Tom Doyle, Thomas Nelson, P.O. Box
141000, Nashville TN 37214, 288 pages,
2012, $15.99.

A

s a researcher working with a
Muslim language group in Asia,
I was very interested in the subject of
this book since I have personally met
Muslims who have become more interested in Jesus as a result of dreams.
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Let me tell you of a dream one of my
friends had. In my friend’s dream,
he was walking down a dark tunnel.
There was a light in the tunnel shining on Noah. Silently, Noah pointed
for my friend to go further up the
tunnel. My friend walked further.
Then the light shone on Moses. Silently, Moses pointed for my friend
to go further up the tunnel. My friend
walked further. This same thing happened with David and Mohammad.
Finally, my friend saw Jesus at the
end. It was as though all the previous prophets, including Mohammad,
were pointing my friend toward Jesus. This made my friend curious to
know more about Jesus.
I made an observation about
dreams back then and Tom Doyle’s
book supports this observation: God

doesn’t lead Muslims to a saving
knowledge of him through dreams
alone; God uses dreams to make Muslims more curious about Jesus. Then,
God leads each Muslim to a believer
in Christ who will then help him or
her come to the point of following Jesus as Lord and Savior. This was true
in Doyle’s first chapter, “Friday at the
Khan.” God spoke to Noor, a Muslim
woman, through a dream, but God
also showed her that she needed to
meet Kamal, who would explain the
way of God more clearly.
Doyle’s book is broken down into
twenty-three short chapters. Almost
every chapter contains one or more
dreams from countries in the Middle
East and North Africa and beyond.
I was especially encouraged by
Doyle’s second chapter, “The Imam
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and the Gun,” in which he reveals
that there are several imams (Muslim
religious leaders) who have become
followers of Christ in a certain Middle Eastern country. Chapter twelve
shows how a new believer survived a
hostile police interrogation about his
faith in Christ.
However, there were a few details that left me wanting. First, one
dream in chapter four was a bit hard
to accept. Doyle writes about a young
Saudi Arabian girl named Nasreen
who got married at age 16 and had
children to take care of at a young
age. Doyle says that she “drank in
sermons posted by American preachers” (p. 49), but I wonder how that
could be since we can assume that
her mother tongue was Arabic and
she most likely didn’t have any time

to learn English. How many Saudi
Arabian teenage moms have a high
fluency in English? Second, Doyle
talks about a certain survey (p. 127),
but doesn’t provide any reference
or publication information about
that survey. Finally, Doyle states that
about 10% of all Muslims are Jihadi
terrorists (p. 244), but doesn’t give a
reference for this number. My inclination is that this number is actually
much lower.
These things aside, I would recommend Dreams and Visions as a good introduction on dreams in the Muslim
World. The book ends with an idea
we can use to share the good news
with Muslims: Consider an advertisement that reads, “Have you seen
a man in a white robe in a dream? If
so, call this number…”
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Longing for Community:

Church, Ummah, or Somewhere
in Between?
David Greenlee, editor. William Carey
Library, 1605 E. Elizabeth St., Pasadena,
CA 91104, forthcoming.
—Reviewed by Warrick Farah, blogger
at muslimministry.blogspot.com.

E

asily the most contentious issues
surrounding ministry to Muslims today are the Insider Movement
and matters of socio-religious identity for Muslim Background Believers
(MBBs). Longing for Community is a
collection of essays from the second
“Coming to Faith Consultation” in
2010 that addresses these issues directly. The first consultation on MBB
conversions in 2004 also resulted in

a book: From the Straight Path to the
Narrow Way: Journeys of Faith (2006).
While the first book addresses the processes and factors involved in conversion, Longing for Community continues
the discussion of conversion, but is
more focused on identity.
Muslims considering embracing
biblical faith and MBBs themselves
often feel torn between the ill-defined, binary categories “Muslim” and
“Christian”. In light of this struggle,
the missiological research in this book
reveals that identity is far more complex and dynamic than is portrayed by
many evangelicals on both sides of the
issue. Layers of identity abound for
persons in every culture, and belonging to multiple traditions is a reality in
today’s globalized world.
Thus, both the Traditional and In-
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sider approaches are inadequate because identity is multidimensional;
the titles “Christian” and “Muslim”
mean various things to different audiences; and new MBBs, especially in
unreached contexts, inevitably need
time and space for their identities to
transition. Dissatisfaction with and rejection of creedal Islam precedes most
MBB conversions, but many of these
same MBBs remain in cultural Islam.
By moving beyond sterile arguments
and using real-life case studies, Longing for Community has the potential to
significantly reduce the polarization
of views concerning the Insider Movement.
Other interesting themes and topics include gender issues involved in
discipling female MBBs; questioning
of the continued usefulness of the “C

Spectrum”; development of contextual liturgy; fruitful evangelism; Islamic
worldview considerations; and the
conversation between theology and
sociology. Twenty-three chapters by
twenty-one diverse authors are structured around three sections: (1) Understanding the Complexity of Conversion, (2) Culture, Community, and
Coming to Faith in Christ, and (3)
Lessons to Foster Fruit and Growth.
Any collection of essays, however,
has some inherent limitations, such as
lack of continuity and development of
ideas. Some chapters in this book are
stronger than others, and many of the
case studies are too brief. Additionally,
it would have been interesting if the
theories of identity were applied to
the emerging Church (ecclesiology) in
the New Testament.
2013_ConnectMe.pdf 2 10/4/2012 2:44:04 PM
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These criticisms aside, we owe David Greenlee a debt of gratitude for
his continued efforts in respectfully
challenging our various missiological theories of conversion. Longing for
Community is an invaluable resource
documenting the “grace of God” (Acts
11:23) among Muslims, which proves
again that missiological research can
be accessible, exciting, and edifying.
Check these titles:
Kraft, Kathryn. 2012. Searching for
Heaven in a Real World: A Sociological Discussion of Conversion in the Arab World.
Oxford: Regnum Books International.
Hefner, Robert W., ed. 1993. Conversion to Christianity: Historical and
Anthropological Perspectives on a Great
Transformation. Berkley, Calif.: University of California Press.

Misreading Scripture
with Western Eyes:

Removing Cultural Blinders to
Better Understand the Bible
E. Randolph Richards and Brandon J.
O’Brien. InterVarsity Press, P.O. Box 1400,
Downers Grove, IL 60515, 240 pages,
2012, $16.00.
—Reviewed by Jackson Wu (PhD)
teaches theology and missiology in an unregistered seminary in China. He blogs at
jacksonwu.wordpress.com.

I

t would not be overstating to say every Christian should become familiar with this book. Misreading Scripture
with Western Eyes exposes a number of
blind spots shared by typical Western
readers of the Bible. However, the authors, both theologians by training, do
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so without sounding hopelessly antiWestern (as if only non-westerners
can understand scripture). Richards
frequently draws from his previous
experience as a missionary in Indonesia. Their ideas are effectively communicated and not overcomplicated
by the countless nuances of interpretive theory. Since my own dissertation
concerned this theme, I can confidently say this is one of the most accessible
books one will find on the topic.
The writers repeatedly demonstrate
specific ways that our cultural lens either helps or hinders our interpretation of scripture. They do not propose
a new hermeneutical method; rather,
they simply challenge us to examine
ourselves—those who use such methods. Even if people quibble with some
of their views, the range and specificity

of their examples give people reason
to take their arguments seriously. They
repeatedly suggest ways that westerners selectively read scripture, unevenly
emphasize sin according to our “cultural mores,” and confuse a passage’s
meaning with its application.
The book is divided into three
parts. The first section makes explicit
many unspoken assumptions that influence our way of reading the Bible
but that are foreign to the text and its
ancient cultures. The second section
reflects on non-Western cultural views
on honor, shame, collective identity,
and time. In many respects, those in
the Majority World (as compared to
the typical westerner) have a worldview far closer to those who lived in
the cultures of the Bible.
The third part is sure to alarm a few
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people because it takes direct aim at
a few “non-biblical” or “anti-biblical”
Western values. What if God does
not treat everyone the same? What
if he does not have plans to prosper
me personally and there is no worm
for the early bird? The authors nicely
show how even our misunderstandings stem from right instincts, but
easily veer off at certain points. Each
chapter concludes with a list of practical suggestions and questions to assist
the reader in applying the various insights discussed in the chapter.
For many, the book will offer a
dose of humility with hope. One is
encouraged to admit, “I don’t know”
while at the same time is spurred on
to study the Bible more. Missionaries will be challenged to think more
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theologically and to listen respectfully
to nationals who live around them.
Theologians will be forced to consider
how the adage “context is king” applies to their own worldview. This is
a perfect book to discuss within small
groups at church or as teams on the
mission field.
Check these titles:
Clark, David K. 2003. To Know and
Love God: Method for Theology. Wheaton, Ill.: Crossway.
Elmer, Duane. 2002. Cross-Cultural
Connections: Stepping Out and Fitting in
around the World. Downers Grove, Ill.:
InterVarsity Press.
Tennent, Timothy C. 2007. Theology in the Context of World Christianity.
Grand Rapids, Mich.: Zondervan.

Ralph D. Winter:
Early Life and Core Missiology
Greg H. Parsons. WCIU Press, 1539 E.
Howard St. Pasadena CA, 91104 441
pages, 2012, $19.99.
—Reviewed by David Dougherty,
mission mobilization and leader development, OMF International.

D

r. Ralph D. Winter was responsible for the most significant
change in how mission agencies and
churches understand the task of world
evangelization since World War II.
He initiated and nurtured world-class
movements that transformed (1)
how pastors are prepared for ministry
(Theological Education by Extension),
(2) how we understand and evaluate
missional organizational structures
(modality and sodality), and (3) how
we prioritize the task of world evangelization (unreached peoples and frontier missions). Winter’s contribution
to missions led to his selection as one
of Time Magazine’s 25 Most Influential
Evangelicals in 2005.
Winter’s long-time colleague, Greg
Parsons, has now produced a definitive biography of Winter’s roots and
formative experiences, as well as the
cultural, theological, and missiological milieu in which he grew, flourished, and contributed. Because of the
detail needed to provide a thorough
understanding of the early influences
on Winter’s life, the book closes with
the preparation for and aftermath
of his presentation on unreached
peoples at the Lausanne Congress on
World Evangelization in 1974, which
many regard as his crowning achievement, though he lived until 2009.
As a long-time associate of Winter,

Parsons had unprecedented access to
the voluminous papers, files, and correspondence, which he has carefully
mined to uncover and trace the relationships and thinking processes behind the strategic breakthroughs that
revolutionized the way we understand
and practice missions. For those who
have been curious about how a worldclass innovator’s mind works, Parsons
details the development of each of
Winter’s three ground-breaking contributions to missiology.
He clearly demonstrates that Winter’s genius lay not only in his ability to produce paradigm-shifting insights, but in how he focused on the
promotion of those insights and did
the grinding work of building global
coalitions that would spread, and ultimately implement, each of them.
For each of the three major areas,
Parsons highlights both the innovators and early adopters who supported Winter, as well as the critics and
would-be detractors whose questions
and opposition pushed him to further refinement and clarification. Although his own background and work
was thoroughly evangelical, Winter
eagerly sought to interact with, benefit
from, and influence those in conciliar
circles. His own missionary identity
with the Presbyterian Foreign Mission
Board contributed to his credibility
outside evangelical circles.
Parsons also shows how Winter’s
fertile mind has been responsible for
contributions and innovations across
a wide range of subjects from mission
agency bookkeeping and accounting
to publishing. Countless thousands of
readers of mission literature have benefited from his founding of the William Carey Library publishing house,
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which has used micro-publishing and
cutting-edge technology to make mission-related books available quickly
to targeted audiences.
Winter uniquely combined a scholar’s quest for knowledge, an inventor’s
passion to solve problems, an engineer’s understanding of structures,
and a disciple’s obedience to disciple
panta ta ethne (all the nations). Greg
Parsons has given us unparalleled access to the process God used to bless
all the peoples through the life of this
dedicated servant.

Reaching the City:

Reflections on Urban Mission
for the Twenty-first Century
Gary Fujino, Timothy R. Sisk, Tereso C.
Casiño, William Carey Library, 1605 E.
Elizabeth St., Pasadena, CA 91104, 304
pages, 2012, $14.99.
—Reviewed by Ivan Chung, director
of International Student Services at Biola
University.

R

eaching the City appropriately expands on the changing demographics of missions today and adds
essential thought, vision, and practice
for diverse urban practitioners.
Repeatedly throughout the sections, the authors emphasize the
seminal year of 2008 when, for the
first time in history, the world’s majority population lived in cities. Navigating the urban landscape, the authors
observe the benefits and challenges
of cities with respect to cross-cultural
ministries, locally and globally, historically and presently. The “nations
at our doorstep” mentality is underscored accordingly, and much attention is given to the continuous wave
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of immigrants populating the U.S.
and global cities. How is the Church
to respond to this current movement
of internationals to mostly urban areas around the world, of which the
number is equivalent to the population of Brazil?
The authors discuss questions concerning the relevance of current mission training programs in the church
and in academia, the depth of theology and understanding of the city, the
level of prominence of solid urban
research, how specific people groups
and church communities do urban
outreach well, and how they have
learned from their mistakes in the
midst of ever-transitioning ministry
contexts. Strategies for reaching out
to first and second-generation immigrants are highlighted.
Certainly, all of these deserve comprehensive examination in urban missions. However, in this book there was
not much mentioned concerning the
pre-existing “inner city” “storefront”
churches, many of whom, though
small and seemingly invisible to larger suburban congregations, are experts
in urban mission through the painful
side of demographic shifts. The dire
need of the mission enterprise in urban ministry is to learn from churches
“left behind” to mobilize city agents
of reconciliation, and how to befriend
and partner with them. Mobilizing African American and Latino American
churches and youth for both local and
global missions needs much further
study and practice.
More writing on urban missions
needs to include research and case
studies on not only multicultural congregations, but multi-class faith communities. The disparity of urban wealth

and poverty in our global cities needs
further deconstruction and theologizing. Following in the footsteps of Basil
of Caesarea, reconciliation on all levels in the city needs to be discussed in
order for urban missions to be fruitful.
Despite this glaring omission,
I highly recommend this book for
astutely adding to the urban mission discussion through its valuable
insights and examples. It would be
wise for missionaries, urban pastors,
church leaders, and marketplace believers to follow the practical ministry
recommendations of the authors in
order to bring about God’s shalom to
our local and global cities.
Check this title:
Conn, Harvie M. 2001. The Urban
Face of Mission: Ministering the Gospel in
a Diverse and Changing World. Phillipsburg, N.J.: P&R Publishing Company.

Sorrow & Blood:

Christian Mission in Contexts
of Suffering, Persecution,
and Martyrdom
William D. Taylor, Antonia van der Meer,
and Reg Reimer, editors. William Carey
Library, 1605 E. Elizabeth St., Pasadena,
CA 91104, 568 pages, 2012, $29.99.
—Reviewed by J. Keith Bateman, who
served for fifteen years as a missionary in
Africa, seven of them in Sudan, and since
2007 has served as U.S. director of Middle East Christian Outreach (MECO).

T

his is a book about the call that
nobody wants: the call to suffer for
the cause of Christ. It is unwanted not
only because suffering by definition is
costly and often painful, but because
far from being an aberration, both this

book and God’s word remind us that
persecution in one form or another is
to be the normal expectation of all who
choose to be true Christ followers.
Sorrow & Blood is a compilation
of sixty-nine essays by missiologists
from around the world. This is at the
same time both its strength and its
weakness. On the one hand, it gives a
much-needed broader perspective to
a subject with which few in the West
have any real practical understanding
or experience. At the same time, this
very broadness leaves it susceptible to
that which most attempts to be inclusive tend to fall prey—namely, it can
lead to assumptions which may, or
may not, be entirely justified.
Specifically, as one might expect
per its title, virtually every chapter
contains, in one form or another,
some kind of definition of what constitutes Christian persecution. But
largely assumed, and thus left unanswered by virtually every contributor,
is the question of exactly who are the
persecuted. Are they truly Christ followers, or as is often the case in a place
such as Sudan where I have lived and
worked, is it simply an appellation in
contra-distinction to being Muslim?
In both cases, the adherents may suffer as a result of carrying the title. But
as Jesus so pointedly reminded us (c.f.
Matt. 7:21-23), no matter how noble
the deed or costly the sacrifice (for indeed, virtually every religion has those
willing to suffer for their beliefs), to
truly qualify as Christian persecution
one must first truly be a Christian.
That aside, this book is valuable if
for no other reason than it serves as a
reminder that persecution is not confined to “other” places and people, nor
something yet to happen in the “end
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times.” It is very real and present. But
even that strength can be a weakness
if little more is accomplished than
simply added discussions and symposiums about this painful subject. At
the very least it should goad those of
us who are not suffering persecution
to become advocates for those who
are. It is the least we can do.
Check these titles:
Metaxis, Eric. 2010. Bonhoeffer: Pastor, Martyr, Prophet, Spy. Nashville, Tenn.:
Thomas Nelson.
Moeller, Carl and David Hegg.
2011. The Privilege of Persecution. Chicago: Moody.
Platt, David. 2010. Radical. Colorado Springs, Colo.: Multnomah Books.

Strangers Next Door:
Immigration, Migration
and Mission

J.D. Payne. InterVarsity Press, P.O. Box
1400, Downers Grove, IL 60515, 206
pages, 2012. $15.00.
—Reviewed by Jenny Yang, vice president of advocacy and policy, World Relief.

T

he migration of people throughout the world creates a huge missional opportunity for the Church,
but whether the Church seizes the
opportunity will be depend upon a
deeper biblical understanding of the
movement of people and the realities
of current migratory patterns.
Strangers Next Door by J.D. Payne
provides a compelling overview of the
migration of people around the world
and its impact on missiology. By providing a broad biblical perspective of
the movement of people, then breaking down the current state of migra380 EMQ July 2013

tion around the world, Payne provides
a practical guide to help Christians
think about migration through the
lens of a missional framework and respond accordingly.
In the beginning chapters, Payne
provides detailed analysis of global
migration trends, offering many statistics to demonstrate the sheer number of those moving throughout the
world. He then specifically focuses on
migration to the West to demonstrate
that a large number of Unreached
People Groups are arriving to the
doorsteps of the evangelical Church.
One chart demonstrates, for example,
that there are 1,173 Unreached People
Groups living in the West. Throughout the book, Payne weaves personal
stories of immigrants to humanize the
narrative. He includes anecdotes of his
own interaction with immigrants and
international students, and in the latter chapters provides guidelines and
strategies to reach the unreached.
Payne grounds the current reality
of the movement of people within the
context of what God has been doing
throughout the history of humanity,
stating that “the Sovereign Lord has
worked through the migration of his
people to work out his plan for the
world.” Starting from Genesis, where
God commanded man to “be fruitful and multiply,” to the persecution
of the Jerusalem church in the New
Testament, which led to the scattering
of the disciples throughout Judea and
Samaria, Payne reminds the reader
that God has a greater purpose in the
movement of people throughout history and in the current day.
While challenging the Western
Church with the great missional opportunity through migration, the

book, however, does not address the
reality that most immigrants arriving to
Western nations (like the United States,
Canada, and parts of Europe) are Christians themselves. While giving some
mention of the need for partnership,
Payne positions the Western Church as
the one with the capacity, ability, and
resources to disciple and teach the immigrant community without exploring
how the riches and experiences of immigrants can inform the practices and
beliefs of the Western Church.
Western churches have an opportunity to share the gospel with immigrants, but they can also learn from
immigrants and immigrant churches
in a reciprocal relationship. Reaching out to immigrants isn’t just about
equipping them to be sent out as missionaries to their home countries, as
Payne suggests, but there must be a
deeper understanding that the migration of immigrants has and will continue to positively impact the evangelical Church in the West as well.
Strangers Next Door is a much-needed book that provides detailed analysis
of migratory patterns around the world
and challenges churches to embrace
migration as part of God’s redemptive
purposes. It is a useful tool in equipping churches to be more effective in
missions right in their own community.
Check these titles:
Carroll, Daniel. R. 2008. Christians
at the Border: Immigration, the Church,
and the Bible. Grand Rapids, Mich.: Baker Academic
Soerens, Matthew and Jenny Hwang.
2009. Welcoming the Stranger: Justice,
Compassion and Truth in the Immigration
Debate. Downers Grove, Ill.: InterVarsity Press.

Summoned from
the Margin:
Homecoming of an African
Lamin Sanneh. Wm. B. Eerdmans Publishing Co., 2150 Oak Industrial Drive
N.E., Grand Rapids, MI 49505, 299
pages, 2012, 276 pages, $24.00.
—Reviewed by Mike Nichols, program
director for Intercultural Studies, Lincoln
Christian University, Lincoln, Illinois;
former missionary to the Democratic Republic of Congo.

J

ust how did a boy of little means
from the Gambia end up teaching
at Harvard and Yale? Lamin Sanneh’s
life story will inspire readers. This
book is an application of Kierkegaard’s quote, “Life can only be understood backwards, but it must be
lived forwards.” Sanneh’s life would
have been impossible to predict at
the beginning, but fascinating to analyze looking backward. The author’s
willingness to be transparent about
thoughts and emotions will help
many readers see their own life story
within his. Human emotions are the
same in every culture, although expressed in different cultural forms.
This is a story of surprises. At 8
years old, Sanneh kicks a pile of papers at a garbage dump, finding the
remnants of Helen Keller’s autobiography. The hope and courage he reads
about transforms him into an avid
reader—he reads anything he can get
his hands on, including the labels on
boxes of food. Getting to go to school
is a thrill.
This is a story of struggle. We get
an insider’s view of a boy who grows
up in a polygamous family, with a
mother as the second wife. We watch
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a young boy’s struggle to understand
and survive a traditional male initiation rite. We see a little boy trying
to understand why his mother eventually leaves his father. We taste the
hopelessness of real hunger in a lifeendangering drought.
This is a story of a man seeking
God. Sanneh traces his faith journey
from Islam to Christianity. He accepts
Christ without losing respect for Islam.
As a Muslim, he learns to honor God;
as a Christian, he learns to love him.
He leaves the worldview of fatalism,
embedded in the culture of his village,
and makes a life-altering decision to
live by choice and responsibility.
This is a story of irony. A man is
summoned from the margins of Africa to the West—all while the Western
Church is pushed to the margins and
the African Church is expanding exponentially. Ironically, Sanneh eventually finds a home in the Catholic
Church, the first church to reject him
as a young man in Africa.
This is a story of adventure. He
encounters civil war in Nigeria and
Ghana. He arrives in the States a few
months after the assassination of John
F. Kennedy and lives in Scotland during the coal miner strikes. While studying Arabic in Lebanon, he lives under
the stress of Arab-Israeli tensions.
This is a story of grace. The tone is
humble, sharing mistakes, as well as
victories. Sanneh is deeply introspective as he continually seeks to understand the purpose and calling of his
life. The entire book is sprinkled with
insightful poetry, lyrics, and quotes
from classic literature. He doesn’t
gloss over mistreatment he receives
from various people along the journey, but treats them with grace and
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forgiveness. He never gives up on the
church, even though he was often not
welcome.
This is an inspirational story. Sanneh confronts well-entrenched academic views about colonial missions
with courage, seeing the missionary
use of mother tongue translation of
scripture as genuine cultural empowerment, a counter-force to the imperialism of the day.
I have a friend who signs her letters “love God, live passionately, and
inspire others.” In this book, Lamin
Sanneh has done all three.
Check these titles:
Noll, Mark A. 2009. The New Shape
of World Christianity: How American
Experience Reflects Global Faith. Downers Grove, Ill.: InterVarsity Press.
Robert, Dana L. 2009. Christian Mission: How Christianity became a World Religion. Hoboken, N.J.: Wiley-Blackwell
Sanneh, Lamin. 2009. Translating
the Message: The Missionary Impact on
Culture. Maryknoll, N.Y.: Orbis Books.
Other Books Received
Addison, Steve. 2012. What Jesus
Started: Joining the Movement, Changing the World. Downers Grove, Ill.: InterVarsity Press.
Daniel, Robin. 2012. Mission Strategies Then and Now. Chester, U.K.: Tamarisk Publications.
Fickett, Harold. 2013. The Ralph D.
Winter Story: How One Man Dared to
Shake Up World Missions. Pasadena,
Calif.: William Carey Library.
Johnson, Jean. 2012. We Are
Not the Hero: A Missionary’s Guide
for Sharing Christ, Not a Culture of
Dependency. Sisters, Ore.: Deep River
Books.

classifieds
ESL/EFL Teacher Training. Are you
planning to teach English as part of your
ministry? Our Reach Out with English
course can equip you and your volunteers with the foundation you need for
teaching or tutoring. The course is taught
as a 1 week summer intensive, over three
weekends on campus, or on location at
a hosting church. Institute for CrossCultural Training, Billy Graham Center,
Wheaton College. E-mail: icct@wheaton.
edu. Web: www.wheaton. edu/bgc/icct.
Online Course for Language Coaches.
Our online course, Foundations of Language Coaching, offers practical help
for working with on-field language and
culture learners. Available beginning fall
2013, this is the first in a series of courses
for language coaches. Institute for CrossCultural Training, Billy Graham Center,
Wheaton College. E-mail: icct@wheaton.
edu. Web: www.wheaton. edu/bgc/icct.
Online Second Language Acquisition.
Are your new missionaries well prepared
for the task of language learning? Our
SLA learner-training course can make a
significant difference in how quickly and
how well missionaries learn the language
and culture—and for some it can make a
difference in whether they learn the language and culture. Our online course is
offered five times each year and can be
taken pre-field at home or on the field.
Institute for Cross-Cultural Training,
Billy Graham Center, Wheaton College.
E-mail: icct@wheaton.edu. Web: www.
wheaton.edu/bgc/icct.
DX Financial Solutions. Bookkeeping
services for ministries and small businesses. Contact us for a free initial consultation. Toll free 1.888.783.1445. www.
dxfinancialsolutions.com.

Individual, group, career, short-term
health plans. Coverage for: Short-term
teams, furlough, missionaries settling
back into the USA, medical and political evacuation, terrorism coverage, nonAmericans studying, visiting or working
in the USA. Also term life plans. Good
Neighbor Insurance is one of the most
recognized brokers of health insurance
for overseas, charitable and missionary
organizations. Visit www.gninsurance.
com. Email: info@gninsurance.com; toll
free: 866-636-9100; fax: 480-813-9100.
Global Recordings Network. Share
about Jesus in 6,000+ languages. www.
globalrecordings.net Call 888-444-7872.
Costa Rica Concepts. Looking for Shortterm Team opportunities? We specialize
in teams, study abroad, vacation etc. in the
beautiful country of Costa Rica. Contact
us toll free at 1.888.260.2073. www.costaricaconcepts.com.
Missionaries!!! If you are considering
changing mission boards, or looking to affiliate with a non-denominational, evangelical mission sending agency, consider
serving with Ripe for Harvest. Contact Dr.
Tim Smith at (480) 373-9387, rfhphoenix@gmail.com, or visit us at www.ripeforharvest.org. Member of ECFA and NAE.

PLACE A CLASSIFIED AD!
RATES: $1.40 per word for one issue. MINIMUM: 10 words. Numbers and abbreviations count as words. Must be prepaid by
check, money order, Visa, or Mastercard.
DEADLINES: Jan. 1 (April issue), April 1
(July issue), July 1 (Oct. issue), Oct. 1 (Jan.
issue). SEND COPY AND PAYMENT TO:
EMQ, P.O. Box 794, Wheaton, IL 60189.
Phone: 630.752.7158. E-mail: EMQ.ads@
wheaton.edu. Editors reserve the right to
edit or reject all copy.
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An affordable online master’s degree for
aspiring missionaries from one of the most
trusted names in Christian education.

Flexible Online Delivery • Highly Experienced Faculty • Tuition and Fees Including Books Under $11,000

JohnsonU.edu/MAICS
800.827.2122
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Christianity is Exploding
Around the World
There is one formally trained church leader for every 450,000
people outside the United States. Every day 174,000 people
become Christians, but few are trained to lead them.
In the developing world there is a serious lack of trained, theologically
educated leaders. Training Leaders Int'l hopes to bridge that gap.
What We Do at Training Leaders Int’l

1

We mentor and send grad students and pastors on short-term
trips to offer theological training to local leaders.

2

We send long-term teachers overseas to offer formal and
informal education.

3

We start theological schools and training centers in places
where formal and informal training are most needed.

Help Us Respond to the Crisis. www.TrainingLeadersInternational.org

