ART 4940
Understanding Art Museums
Spring 2023

Course meets Fridays, 2pm-4:50pm in ART 280

Stefanie Dlugosz-Acton, M.A.
Director and Curator, CVAD Galleries
she|her

Course description:
Explores the history, organization, functions, and collections of art museums.

Prerequisites:
ART 2350, ART 2360, and ART 2370, or consent of instructor

Course objectives:
Through readings, discussions, visits to spaces, engagements with professionals, and other assignments, students will:
· Investigate the nature and history of art museums and alternative spaces, including their philosophical and ethical dilemmas
· Develop skills in using research and reference materials, synthesizing and organizing research, and presenting materials in both oral and written forms.
· Develop and practice the skills needed to think critically about exhibitions and the interface between objects and visual materials, concepts and content, and visitor experience.

Course Content:
This course will both investigate the history, organization, and broader questions facing art museums and alternative spaces. It will also engage uniquely with the exhibition It Gets Better or It Doesn’t which will open on March 21 in the CVAD Galleries. You will have opportunities to engage with the artist of the exhibition, Emmy Bright, Artist/Printmaker-in-Residence, Cranbrook Academy of Art. 

Challenging Course Content: 
Content in the arts can sometimes include works, situations, actions, and language that can be personally challenging or offensive to some students on the grounds, for example, of sexual explicitness, violence, or blasphemy. As the College of Visual Arts and Design is devoted to the principle of freedom of expression, artistic and otherwise, and it is not the college’s practice to censor these works or ideas on any of these grounds. Students who might feel unduly distressed or made uncomfortable by such expressions should withdraw at the start of the term and seek another course. 

Diversity, Equity, Inclusion:
It is the intent for materials and learning activities in this course to support students in engaging and considering multiple perspectives, and gain confidence and comfort in expressing their identities, values, and perspectives as part of an inclusive approach to pedagogy, research, and creative scholarship. The intent is for students from all backgrounds and perspectives to be well served by this course and that the diversity of our student community be respected and viewed as a resource and benefit for all. The intent is for materials and learning activities in this course to be presented in a way that is respectful of multiple perspectives and diversity. Your suggestions are encouraged and appreciated. Please let me know ways in which the effectiveness of this course can be improved for you personally, or for other students or student groups.  
I value the many perspectives that students bring to our university. Please work with me to create a classroom culture of open communication, mutual respect, and inclusion. All discussions should be respectful and civil. Although disagreements and debates are encouraged, personal attacks are unacceptable. Together, we can ensure a safe and welcoming classroom for all. If you ever feel like this is not the case, please let me know. We are all learning together. 
Names:
UNT provides class rosters to the instructor with the student’s legal name and preferred first name if you have provided that information. Please let me know of any name or pronoun changes and preferences so I can help to create a learning environment in which you, your name and pronoun will be respected. If you need assistance with getting your preferred name added to your profile or ID card, please contact the university registrar’s office.  

Pronouns: 
Pronouns (she/her, they/them, he/him, etc.) are a public way for people to address you, much like your name, and can be shared with a name when making an introduction, both virtually and in-person. Just as we ask and don’t assume someone’s name, we should also ask and not assume someone’s pronouns. 

You can add your pronouns to your Canvas account so that they follow your name when posting to discussion boards, submitting assignments, etc.

Course Requirement & Student Assessment:
Assignment details will be disseminated under separate cover. See schedule of classes for due dates.

	Library Research Prompt
	5%

	Formal Analysis
	10%

	Object Label
	10%

	Book Review
	20%

	Exhibition Review
	15%

	Final Project
	20%

	Attendance and Participation
	20%


	A
	90-100

	B
	80-89

	C
	70-79

	D
	60-69

	F
	0-59



Late work: Extensions for work may be granted in advance at the discretion of Stefanie. Work that is late for which no pre-approved extension has been granted, will receive a grade of 0. Early work is encouraged!
Attendance: Collaborative learning will be at the heart of this class. In order to collaborate, you must come to class prepared to think, to discuss, to offer and receive feedback. Attendance, punctuality and participation are extremely important as this class is discussion-based and only meets once a week. Participation includes: completing assignments and readings on time, as well as involvement in class discussions through asking questions, offering thoughtful insights and comments, and responding to others’ comments. 

You may miss one class and one class only, for whatever reason. You may also miss class with an officially approved excused absence, with documentation. In missing class, however, you will not receive any credit for in-class activities and are still required to complete all required work due for that class by the stated deadlines. Any further absences will result in the lowering of your course grade by one letter grade. See UNT Policy 06.039. 
Policy on Quality of Written Work: Translating visual signs into verbal language is not an easy task. Thus, in the visual and subjective realm of art history, clarity of presented ideas is vital. Therefore, your written work will be evaluated in terms of proper grammar, syntax, and spelling, as well as the clear and logical presentation of ideas and argument. The medium and the message are inextricable from one another. 

Student Academic Integrity: According to UNT Policy 06.003, Student Academic Integrity, academic dishonesty occurs when students engage in behaviors including, but not limited to cheating, fabrication, facilitating academic dishonesty, forgery, plagiarism, and sabotage.  A finding of academic dishonesty may result in a range of academic penalties or sanctions ranging from admonition to expulsion from the University. Submitting work to this class that is found to violate UNT’s academic integrity policy will result in a failing grade in the class. We will discuss what constitutes plagiarism and what entails proper citation format and content as part of the course. Please note, you cannot use a paper or project from another class or from this class in another without consulting both professors.

ADA Accommodation: The University of North Texas makes reasonable academic accommodation for students with disabilities. Students seeking reasonable accommodation must first register with the Office of Disability Access (ODA) to verify their eligibility. If a disability is verified, the ODA will provide you with a reasonable accommodation letter to be delivered to faculty to begin a private discussion regarding your specific needs in a course. You may request reasonable accommodations at any time, however, ODA notices of reasonable accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of reasonable accommodation for every semester and must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters of reasonable accommodation during faculty office hours or by appointment. Faculty members have the authority to ask students to discuss such letters during their designated office hours to protect the privacy of the student. For additional information, refer to the Office of Disability Access website (http://www.unt.edu/oda). You may also contact ODA by phone at (940) 565-4323.

Rules of Engagement: Rules of engagement refer to the way students are expected to interact with each other and with their instructors. 
Here are some general guidelines:
· While the freedom to express yourself is a fundamental human right, any communication that utilizes cruel and derogatory language on the basis of race, color, national origin, religion, sex, sexual orientation, gender identity, gender expression, age, disability, genetic information, veteran status, or any other characteristic protected under applicable federal or state law will not be tolerated.
· Treat your instructor and classmates with respect in any communication online or face-to-face, even when their opinion differs from your own.
· Ask for and use the correct name and pronouns for your instructor and classmates.
· Speak from personal experiences. Use “I” statements to share thoughts and feelings. Try not to speak on behalf of groups or other individual’s experiences. 
· Use your critical thinking skills to challenge other people’s ideas, instead of attacking individuals. 
· Avoid using all caps while communicating digitally. This may be interpreted as “YELLING!”
· Be cautious when using humor or sarcasm in emails or discussion posts as tone can be difficult to interpret digitally.
· Avoid using “text-talk” unless explicitly permitted by your instructor.
· Proofread and fact-check your sources.
· Keep in mind that online posts can be permanent, so think first before you type.
Communicating with your instructor:

· Please let me know by which name you prefer to be addressed in this course. I prefer Stefanie or Professor.
· Please communicate with me through Canvas. 
· I will commit to responding to your email within 24 hours during the week. Weekends are a different story. 
· Office hours are Fridays 12-1pm on zoom and appointments can be scheduled via email for in-person or zoom. 
· Anticipate receiving feedback and grades for written assignments within a week. 
· I will answer only course-related emails.  Email content should be directly related to course content.  Emails not related to the course will not be returned.  
· Emails that contain information that is pertinent to the entire class about course-related topics will be addressed in class so that the entire group may benefit. 
Academic Support & Student Services: Mental Health: UNT provides mental health resources to students to help ensure there are numerous outlets to turn to that wholeheartedly care for and are there for students in need, regardless of the nature of an issue or its severity. Listed below are several resources on campus that can support your academic success and mental well-being:
· Student Health and Wellness Center (https://studentaffairs.unt.edu/student-health-and-wellness-center)
· Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-services)
· UNT Care Team (https://studentaffairs.unt.edu/care)
· UNT Psychiatric Services (https://studentaffairs.unt.edu/student-health-and-wellness-center/services/psychiatry)
· Individual Counseling (https://studentaffairs.unt.edu/counseling-and-testing-services/services/individual-counseling)

Additional Student Support Services:
· Registrar (https://registrar.unt.edu/registration)
· Financial Aid (https://financialaid.unt.edu/)
· Student Legal Services (https://studentaffairs.unt.edu/student-legal-services)
· Career Center (https://studentaffairs.unt.edu/career-center)
· Multicultural Center (https://edo.unt.edu/multicultural-center)
· Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-services)
· Pride Alliance (https://edo.unt.edu/pridealliance)
· UNT Food Pantry (https://deanofstudents.unt.edu/resources/food-pantry)

Academic Support Services:
· Academic Resource Center (https://clear.unt.edu/canvas/student-resources)
· Academic Success Center (https://success.unt.edu/asc)
· UNT Libraries (https://library.unt.edu/)
· Writing Lab (http://writingcenter.unt.edu/)

PLEASE NOTE: I will make every effort to follow the syllabus and schedule, but please realize adjustments may be necessary to accommodate learning/instructional needs of the class. I therefore retain the right to change the syllabus with or without notice.





Course Schedule
	Date
	Do/Due:

	1/21
	Topics: Introduction to the course; explanation of Formal Analysis, introduction to Emmy Bright: It Gets Better or It Doesn’t 
Read: (in-class) Prown, Jules David. “Mind in Matter: An Introduction to Material Culture Theory and Method.” Winterthur Portfolio, vol. 17, no. 1, 1982, pp. 1–19. JSTOR, Stable URL: https://www.jstor.org/stable/1180761 
Remote Access URL: https://libproxy.library.unt.edu/login?url=https://www.jstor.org/stable/1180761 
Do: Formal Analysis

Please bring with you to class on this and every subsequent class period: a way to access & read texts online; a way to access any written assignment that was due that day; a way to take notes. This could be a laptop. This could be a phone and a notebook and a print-out of your text. It is entirely up to you.

All written assignments are due, uploaded, in advance of the class meeting. 
 

	1/27
	Topics: Assignments Review and Q&A, 

Do: Formal Analysis & Library Research Prompt


	2/3
	Library Introduction
Meet at Willis Library Main Entrance

Do: Book Review text selection & Library Research Prompt
Due: Formal Analysis


	2/10
	Topics: Introduction to Emmy & Introduce Label Assignment
Guest Speaker: Emmy Bright, Artist-in-Residence and Co-Head of the Print Media Department at Cranbrook Academy of Art

Discussion Group 2 Presentation

Read: Tim Reid, Introduction to MORE STUPIDS (3 Hole Press, 2020).
Do: Select artwork for Label 

Review: Gallery text at the V&A:  A Ten Point Guide
https://harvardartmuseums.org/article/writing-on-the-wall 
https://learn.ncartmuseum.org/resources/exhibition-planning-and-label-writing-101-top-tips/ 


	2/17
	Topics: Introduction to museums; History of Museums; Introduction to Book Review
Present: Formal Analysis In-Class

Discussion Group 1 Presentation

Read: John Simmons, History of museums. Encyclopedia of Library and Information Sciences, 2010. https://www.researchgate.net/publication/266240152_History_of_museumsPhilip Kennicott, “Is it a Museum or Not? The Question is Worth Asking,” The Washington Post October 12, 2018, https://www.washingtonpost.com/entertainment/museums/is-it-a-museum-or-not-the-question-is-worth-asking/2018/10/12/54eded68-c5c1-11e8-9b1c-a90f1daae309_story.html

Zachary Small, “A New Definition of ‘Museum’ Sparks International Debate,” Hyperallergic, August 19, 2019, https://hyperallergic.com/513858/icom-museum-definition/. 

ICOM (International Council of Museums): Definition of a Museum: 
https://icom.museum/en/resources/standards-guidelines/museum-definition/

https://icom.museum/en/news/icom-approves-a-new-museum-definition/#:~:text=%E2%80%9CA%20museum%20is%20a%20not,museums%20foster%20diversity%20and%20sustainability. 

Review: Websites of the International Council of Museums; American Alliance of Museums; College Art Association; Association of Art Museum Directors; Association of Art Museum Curators; Association of Academic Museums and Galleries


	2/24
	Topic: Museum Education, Participation in Museums and Exhibitions
Guest Speaker: Jamie Lawyer, Chief Experience Officer, Rubin Museum of Art, New York City

Discussion Group 4 Presentation

Olga Hubard, “Concepts as Context: Thematic Museum Education and Its Influence on Meaning Making.” International Journal of Art & Design Education 33 no. 1 (2014): 103–15, https://libproxy.library.unt.edu/login?url=https://search.ebscohost.com/login.aspx?direct=true&db=asu&AN=94475503&scope=site (must be logged into UNT Proquest)

Nina Simon, “Defining Participation at your Institution,” in The Participatory Museum (Santa Cruz: Museum Z, 2010): 183-202. https://www.participatorymuseum.org/chapter5/ 

Alicia Viera and Pat Villeneuve,  “Engaging Communities with Supported Interpretation,” In Bryna Bobick and Carissa DiCindio, eds. Engaging Communities Through Civic Engagement in Art Museum Education. Hershey, PA: IGI Global, 2021. https://doi.org/10.4018/978-1-7998-7426-3. https://www.igi-global.com/gateway/book/263502 

Niki Nikonanou, Evi Papavergou, and Katerina Paraskeva. 2020. “The Contribution of Participatory Projects in Promoting the Inclusive Museum: Are Visitors’ Artistic Creations Welcomed in an International Exhibition of Contemporary Art?” International Journal of the Inclusive Museum 13 (1): 1–11. https://libproxy.library.unt.edu/login?url=https://search.ebscohost.com/login.aspx?direct=true&db=asu&AN=142285360&scope=site (must be logged into UNT Proquest)


	3/3
	Topics: Histories of the public art museum; concepts of the universal museum
Discussion Group 3 Presentation

Read: Jeffrey Abt, “The Origins of the Public Museum,” in A Companion to Museum Studies, ed., Sharon Macdonald (London: Wiley-Blackwell, 2010), 115-134.

[bookmark: _Hlk93061633]Carol Duncan, “The Art Museum as Ritual,” in Civilizing Rituals: Inside Public Art Museums (London & New York: Routledge, 1995), 7-20. 

Birgit Mersmann, “Embracing World Art: Art History’s Universal History and the Making of Image Studies.” In The Making of the Humanities: Volume III: The Modern Humanities, edited by Rens Bod, Jaap Maat, and Thijs Weststeijn, 329–44. Amsterdam University Press, 2014. Stable URL: http://www.jstor.org/stable/j.ctt12877vs.24. 


	3/10
	Topics: Restitution, Repatriation, and Decolonization
Discussion Group 5 Presentation

Read: Kwame Anthony Appiah, “Whose Culture Is It, Anyway?” in Cosmopolitanism: Ethics in a World of Strangers (New York: W. W. Norton, 2006): 115–135. 

Angie Jaime, “The ‘Art World’ Can’t Exist in a Decolonized Future,” Teen Vogue, June 30, 2020, https://www.teenvogue.com/story/decolonize-art-photography

Kelli Morgan, “To Bear Witness: Real Talk about White Supremacy in Art Museums Today,” BURNAWAY, 24 June 2020, https://burnaway.org/magazine/to-bear-witness/

Fred Wilson and Howard Halle, “Mining the Museum,” Grand Street 44 (1993): 151-172. Stable URL: https://www.jstor.org/stable/25007622; Remote Access URL: https://libproxy.library.unt.edu/login?url=https://www.jstor.org/stable/25007622. 

Due: Object Label


	3/17
	SPRING BREAK

	3/24
	Topics: Emmy onsite. 
Livestream Karaoke Performance 5-7pm

Read: TBD
Due: Book Review


	3/31
	Topics: Equity in Museums Today
Discussion Group 6 Presentation

Read: Timothy Rub, “Some Thoughts (and Concerns) About the Future of Art Museums,” The Antioch Review, Spring 2016, Vol. 74, No. 2, The Future of Museums: Challenges and Solutions (Spring 2016), pp. 237-248, Stable URL: http://www.jstor.com/stable/10.7723/antiochreview.74.2.0237 Remote Access URL: https://libproxy.library.unt.edu/login?url=https://www.jstor.org/stable/10.7723/antiochreview.74.2.0237 

Harrison Jacobs, “Philadelphia Museum of Art and Union Agree To Three-Year Contract After 19-Day Strike,” ARTnews, October 17, 2022, https://www.artnews.com/art-news/news/philadelphia-museum-of-art-museum-and-union-agreement-1234643294/ 

Hakim Bishara, “Salary Survey Shows Widening Income Disparities at US Museums,” Hyperallergic. 1 July, 2021, https://hyperallergic.com/660625/aamd-2021-salary-survey-shows-widening-income-disparities-at-us-museums/ 

Zachary Small, “Museum Workers Share Their Salaries and Urge Industry-Wide Reform,” Hyperallergic. 3 June, 2019, https://hyperallergic.com/503089/museum-workers-share-their-salaries-and-urge-industry-wide-reform/ 
Review: AAMD Salary Survey 2021. https://aamd.org/our-members/from-the-field/salary-survey-2021 

	4/7
	Reading Day


	4/14
	Topics: Next Steps
Discussion Group 7 Presentation

Read: Karen E. Milbourne, “A History Shaped by Futures Past: Art, Artists, and the Dialogic Turn at the Smithsonian National Museum of African Art.” African Arts 50, no. 4 (2017): 62–73. Stable URL: https://www.jstor.org/stable/48547437 Remote Access URL: https://libproxy.library.unt.edu/login?url=https://www.jstor.org/stable/48547437 

Holland Cotter, “Toward a Museum of the 21st Century,” The New York Times. 1 November 2015, https://www.nytimes.com/2015/11/01/arts/design/toward-a-museum-of-the-21st-century.html. 

Julin RBY, “Museums must work together to combat cultural destruction,” Apollo: The International Art magazine. 26 June 2015, https://www.apollo-magazine.com/museums-must-work-together-to-combat-cultural-destruction/ 
Lydia Pyne, “Restitution, Repatriation and Decolonization: What’s next for ‘Brutish Museums,’?”Glasstire, 28 December 2020, 
https://glasstire.com/2020/12/28/restitution-repatriation-and-decolonization-whats-next-for-brutish-museums/?utm_medium=email&utm_campaign=Sunday%201-3-21&utm_content=Sunday%201-3-21+CID_92d61b609d82f61b9a4bdc14c00806c9&utm_source=Email%20marketing%20software 

Due: Exhibition Review


	4/21
	Topic: Next Steps continued
Discussion Group 8 Presentation

Read: Maurice Mitchell, “Building Resilient Organizations: Toward Joy and Durable Power in a Time of Crisis,” Convergence Magazine, November 29,2022, https://convergencemag.com/articles/building-resilient-organizations-toward-joy-and-durable-power-in-a-time-of-crisis/


	4/28
	Topic: Working session on Final Project


	5/5
	Do/Due: Final Project




You made it. Have a wonderful summer.

