COS 2300
Shadowing and/or Clinical Internship 
for the Health Professions
Summer 2026
Professor:			Rodolfo Gómez
Office:				Hickory Hall, Rm. 256
Phone:				940-565-4255
E-mail:				Rodolfo.Gomez@unt.edu 
Office Hours:			Available to meet through a scheduled appointment
Internship Coordinator:	Rodolfo Gómez
Office:				Hickory Hall, Rm. 256
Phone:				940-565-4255
E-mail:				Rodolfo.Gomez@unt.edu

Required Material
A clinical internship or semester-long shadowing opportunity approved by the Office of Health Professions.
Textbook: No textbook is required for this course. 

Course Description
Supervised work in a clinical setting or a shadowing opportunity related to the student’s career objective.

Course Requirements
· Obtain a copy of the current course syllabus

· Complete the Learning Objectives in the COS 2300 Canvas course
· Please consult with your work supervisor and the instructor of record to ensure that they are both aware and involved in the learning objectives.


· Shadowing or Clinical Hours Required: 
· A minimum of 80 hours of shadowing or clinical experience is required to earn 1 credit hour
· A minimum of 160 hours of shadowing or clinical experience is required to earn 2 credit hours
· A minimum of 240 hours of shadowing or clinical experience is required to earn 3 credit hours

READ CAREFULLY

The number of credit hours must be determined prior to the census date. After the census date, the number of registered credit hours will be locked in and no further changes can be made.

If you accumulate more than the minimum number of shadowing or clinical hours by the end of the semester, you are unable to earn additional credit hours. For instance, if you registered for 1 credit hour by the census date and earn 160 hours of shadowing or clinical experience by the end of the semester, you will still only receive 1 credit hour, rather than 2 credit hours.

Earning less than the minimum number of shadowing or clinical hours associated with the number of credit hours listed above will result in an “F”, “No Pass”, or “Incomplete” for the semester. If an “Incomplete” is granted, an agreement to complete the course must be made between you and me in order to receive a passing grade. 

· 4 Monthly Reports: see format below.

· Supervisor’s Evaluations (Mid-term and Final)

· Student Final Evaluation 

· End of Semester Report: 3-5 pages double-spaced (see details below)

· Special Instructions: all assignments must be submitted via Canvas.

· Examination Schedule: This course will not have any examinations throughout the semester. 
NOTE: Communication with students and supervisor throughout the semester depends on the correct information being available in Eagle Network and/or Canvas. Assuring the information is correct is the student’s responsibility. If information is not up-to-date and reports or assignments are not completed, the result may be a grade of incomplete or no-pass.
Monthly Report
At the end of each month, you must submit a report that documents your experience during that particular month. A copy of the Monthly Report form is available on Canvas. All forms must be filled out completely and signed by both you and your supervisor/professional. TYPED SIGNATURES WILL NOT BE ACCEPTED. Handwritten digital signatures are acceptable.

Mid-Term Evaluation
Your internship supervisor or the professional you are shadowing must submit a mid-term evaluation of your experience. Your supervisor/professional will be e-mailed a link to the evaluation; please make sure we have your supervisor’s/professional’s correct e-mail address on file (this is especially important if you change supervisors after beginning your clinical internship or shadowing opportunity).

Final Evaluation from Supervisor and Student
Your internship supervisor or the professional you are shadowing must submit a final evaluation of your experience. Your supervisor/professional will be e-mailed a link to the evaluation; please make sure we have your supervisor’s/professional’s correct e-mail address on file.
You must also submit a final evaluation of your semester experience. From the Eagle Network platform, you will be e-mailed a link to the evaluation. Once we have received the completed evaluation from Eagle Network, a grade will be assigned in Canvas. 

End of Semester Final Report
The final report must meet the following requirements:
· 3-5 typed, double-spaced pages
· 1” margins (top, bottom, left, right)
· Times New Roman, 12-point font
· Within the report, you must include:
· Describe the work you performed OR what you observed throughout your shadowing. BE SURE NOT TO INCLUDE ANY DETAILS THAT WOULD VIOLATE BASIC HIPPA LAWS.
· Discuss how well you were able to accomplish the Learning Objectives you set at the beginning of the semester.
· Explain what you learned from this experience.
· Discuss the commonalities between what you are learning in your college coursework and what you did/observed in the internship.
· Discuss how this experience will benefit you in your future career. 
Grading Policy
Below is a list of all assignments and their percentage of the final grade. All assignments will be graded out of 100 points.
Learning Objectives:		10%
Monthly Reports: 		30% 
Mid-Term Evaluation: 	10% 
Final Evaluation: 		10% 
Final Report: 			40% 
Breakdown of Final Letter Grade:
· 89.5%-100% = A
· 79.5%-89.4% = B
· 69.5%-79.4% = C
· 59.5%-69.4% = D
· 59.4% or below = F
If COS 2300 is taken as “Pass/No Pass,” a grade of D or better will be shown as “Pass.” A grade of F will be reflected as “No Pass,” and therefore, you will not receive credit for the course.
Note: the last day to change the grading system to “Pass/No Pass” is September 27, 2024.
 
UNT Career Center Information
The UNT COS 2300 syllabus is provided to all students who seek academic credit for their shadowing and/or clinical experiences. While the Career Center does not award academic credit, they do assist faculty supervisors by maintaining some of the paperwork and evaluations for such experiences. 

On-Site Visit
It is possible that the internship coordinator may conduct an on-site evaluation visit. If this occurs, the internship coordinator will schedule a day and time with your organization’s supervisor or professional and you. The primary purpose of this visit is to discuss the employer’s overall satisfaction with your performance and progress. Additionally, the internship coordinator visits the workplace in order to maintain and improve the working relationship between UNT and the organization.



Academic Integrity Policy
Academic dishonesty includes cheating and plagiarism. 
The term “cheating” means the use of unauthorized assistance in an academic exercise, including but not limited to 1) use of any unauthorized assistance to take exams, tests, quizzes, or other assessments; 2) use of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems, or carrying out other assignments; 3) use, without permission, of tests, notes, or other academic materials belonging to instructors, staff members, or others students of the university; 4) dual submission of a paper or project, or resubmission of a paper or project to a different class without express permission from the instructor; 5) any other act designed to give a student an unfair advantage on an academic assignment. 
The term “plagiarism” means use of another’s thoughts or words without proper attribution in any academic exercise, regardless of the student’s intent, including, but not limited to 1) the knowing or negligent use by paraphrase or direct quotation of the published or unpublished work of another person without full and clear acknowledgement or citation; 2) the knowing or negligent unacknowledged use of materials prepared by another person or by an agency engaged in selling term papers or other academic materials. “Plagiarism” includes the use of Artificial Intelligence (AI) as a means to write entire essays and other responses. 
For more information on academic dishonesty and academic integrity please see the following link: https://vpaa.unt.edu/ss/integrity 

Acceptable Student Behavior
Student behavior that interferes with an instructor’s ability to conduct a class or other students’ opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional form at UNT. Students engaging in unacceptable behavior will be directed to leave the classroom and the instructor may refer the student to the Center for Student Rights and Responsibilities to consider whether the student’s conduct violated the Code of Student Conduct. The university’s expectations for student conduct apply to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc. The Code of Student Conduct can be found at https://policy.unt.edu/policy/07-012 







Tentative Course Schedule
	Week
	Start Date
	Assignment Due Date
	Topics

	Week 1
	05/18
	
	First Day of Class; Class Overview (see Canvas)

	Week 2
	05/25
	
	

	Week 3
	06/01
	06/05
	Learning Objectives Due
First Report 

	Week 4
	06/08
	
	

	Week 5
	06/15
	
	

	Week 6
	06/22
	06/26
	Second Report 

	Week 7
	06/29
	
	

	Week 8
	07/06
	07/10
	Mid-Term Supervisor Evaluation Due & Third Report 

	Week 9
	07/13
	
	

	Week 10
	07/20
	07/24
	Final Student Evaluation Due
Final Supervisor Evaluation Due
End of Semester Report Due



**The instructor reserves the right to make changes to this syllabus, if needed.
