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College of Liberal Arts and Social Sciences Department of Psychology
PSYC 3490
Psychology of Women
TU-THUR 12:45-2:05pm WH 122 


Professor Contact
Name: Dr. Martinque Jones
Office location: Terrill Hall 366, University of North Texas
Office hours: By appointment online or face-to-face (please email) 
Email: martinque.jones@unt.edu

Teaching Assistant Contact
Name: Tiffany Tran 
Office location: TBD
Office hours: By appointment online or face-to-face (please email)
Email: TiffanyTran8@my.unt.edu 
The teaching assistant is primarily responsible for grading and should be the first point of contact for concerns with assignments and grading, whereas you may contact the professor with questions about the course content.

Course Description
This course provides a broad overview of topics relevant to the psychology of women. Topics include, but are not limited to, gender socialization, gender stereotypes, sexuality, sexual orientation, media, and gendered health disparities. Specific emphasis is placed on the development of students’ knowledge of the experiences of women, including women across diverse cultural groups. 

Disclaimer: The topics discussed in this course may evoke strong emotions. If you experience strong emotions, please take care of yourself as you see fit. Although I will try to warn you before presenting any information that I predict could be uncomfortable, I ask that you please gauge your feelings and act accordingly. If you need to discuss your strong emotions further, you may contact me or consider the following mental health counseling services: 
· UNT’s Counseling and Testing Services at 940-565-2741
· UNT Psychology Clinic at 940-565-2631
· Denton County MHMR Center at 1-800-762-0157.

Also, in the case that you elect to share personal information with myself or the TA we must adhere to mandatory reporting requirements -- Due to Senate Bill 212, all University of North Texas employees are required to report all events of sexual harassment, sexual assault, dating violence, or stalking that involve a current student or employee. These reports are made to the University’s Title IX Coordinator. 

Pre-requisites
Students must have completed PSYC 1630 or PSYC 1650.

Course Objectives
By the end of this course, students will be able to do the following:
1. Describe foundational theories and research relevant to the psychology of women 
2. Critically evaluate theories and research relevant to the psychology of women to assess how it may apply to themselves, diverse groups of people, and society 
3. Identify the origins, influences, and limits of one’s own gender-specific cultural knowledge 
4. Demonstrate the ability to learn from and empathize with perspectives and experiences different from one’s own


Required Materials
· Else-quest, N. M., & Hyde, J. (2021). The psychology of women and gender: Half of the human experience (10th Ed.). Thousand Oaks, CA.: Sage Publications

Technical Skill Requirements
For this course, you will need to be able to download and upload files, send and receive emails, and use Canvas.

For technical support, you may contact the UIT Helpdesk via phone (940-565-2324) or email (helpdesk@unt.edu)

Course Expectations

· Classroom Behavior: You are expected to speak and behave in a manner that is respectful to the instructors, guest speakers, and other students. While you are encouraged to critique class content, critique should be delivered in a respectful manner. This means attending to your tone and using accurate, inclusive and nondiscriminatory language in your communication. In addition, distracting and potentially disruptive behaviors (e.g., talking to your neighbor, coming to class late, leaving early, texting, etc.) are discouraged in the classroom, considering they will negatively affect the class performance of you and others. 

You will also be challenged to consider your reactions to class materials. At times, I may ask you to think about a topic to facilitate self-awareness. Although you will not be required to disclose your reactions, I request that you allow yourself to experience your reactions fully. In addition, allow other students the opportunity to experience and, if they choose to discuss relevant reactions without expressing judgment or telling others of their experiences. 

· Email Policy: If you have questions about class content, then you should email the instructor, using a clear email subject (“Question Re: Chapter 8”), the proper salutation (“Hello Professor Jones” or “Good evening Dr. Jones”), clear wording, and proper grammar and spelling. If you have questions about grades, then you should email the TA, Tiffany, in the same fashion (e.g., “Hello Tiffany”). Please expect a response within 48-hours during the business week (Monday – Friday 9:00am – 5:00pm). Failure to email the correct person may result in your email not being addressed. 

· Assignments: All assignments (except for the exams) will need to be uploaded to Canvas before the beginning of the class period on the date indicated on the syllabus. Late assignments WILL NOT be accepted.

· Reading Assignments: Required readings will be posted on Canvas. You are to review each reading and prepare thoughts and reactions prior to class. 

· Student Evaluations: The Student Perceptions of Teaching (SPOT) is a requirement for classes at UNT. This short survey will be made available to you at the end of the semester, providing you with a chance to comment on the class. 

· Syllabus: The syllabus is a “living document,” meaning that the instructor may alter aspects of the syllabus, such as its content, assignments, at their discretion. 

Course Requirements
All assignments (except for the exams) will need to be uploaded to Canvas by 11:59pm on the date indicated on the syllabus. Late assignments WILL NOT be accepted.

· Exams: Two (2) exams are required for this course. Exam 1 will be held on September 17, 2026 during the class period and Exam 2 is scheduled for December 8, 2026 from 1 – 3pm. You can earn up to 100 points for each exam. Each exam will include 40 multiple choice questions; you will have the entire class period to complete the exam. You will be tested on the assigned readings (textbook and articles) and material covered in class (lectures, supplemental readings, films/movies, and presentations). There is also the possibility that material on the exam will come from the class lecture, and not be covered in your textbook. Therefore, it is in your best interests to attend class each week. The exams are NOT cumulative.

On exam days, please bring a #2 pencil and a green scantron that has 50 questions on the front and back.

There are no make-up exams for those who come to class late. For the most extenuating circumstances, students can contact the TA and request to take exams early but not late. Documentation for these possible reasons must be sent to the teaching assistant at least two weeks before the exam (see the instructions below).

Cell phones and laptops are prohibited during exams, meaning that they must be out of sight and silent. If your cell phone or laptop is out, I will assume that you are cheating and you will be given a zero (0) for the exam. You will also receive a zero (0) if you are seen communicating during the exam. Cheating will not be tolerated. Therefore, if such behavior is observed by the professor or TA, you will receive a zero (0) that cannot be replaced or changed. 

Guidelines for rescheduling an exam: 
You may reschedule your exam by emailing the TA under one of the following circumstances:
1. Pre-approved circumstances (e.g., wedding, trip, religious event, active military service, participating in an official university function): Students must notify the teaching assistant at least two (2) weeks before the exam.
2. Documented emergency: Students who miss an exam without preapproval must provide valid documentation of an emergency (e.g., doctor’s note).

[bookmark: _heading=h.gjdgxs]Media Representation Paper: A brief paper describing how women are depicted in the media is required for this course. You can earn up to 100 points for completing the paper. This paper should be 3 - 5 pages, double-spaced, 12-point Times New Roman font. Your paper must focus highlight the experiences of a woman (including all presentations of women), either a television show, film, movie, or book, and represent at least four class concepts. 

Your paper must include the following clearly labeled sections: 

· Character Description: Describe the character so that someone who does not know who they are gets a clear picture of who they are. You are to describe their physical and personality characteristics, behavior, role in relations to others/how they interact with others, their sense of self (e.g., self-esteem, body image, cultural identity), their ability and achievements, her work/school interests, etc.  

· Critical Analysis: Describe and apply three (3) concepts from class to understand the character's feelings, thoughts or behaviors from a gendered perspective. As you describe each concept, please underline each concept you use the first time it is used and cite one reference. References should include a combination of the textbook and empirical articles. You may consider the following questions when writing this section: 
· In what ways does the film/character portray each of these concepts/models/theories? 
· In what ways does the film/character represent (or challenge) what you know about these concepts/models/theories? 
· Stereotypes & Gender Roles: Describe the ways in which the character’s portrayal represents (or challenges) stereotypes of women and traditional gender roles. Be sure to reference the textbook or empirical articles when appropriate. 
· Intersectional Analysis: Describe other relevant identities (e.g., sexual orientation, race, and/or social class) that may have shaped the character’s experience of their gender. Be sure to reference the textbook or empirical articles when appropriate. You may consider the following questions when writing this section: 
· What are the character’s other salient identities? 
· How do these identities shape their experiences – do they have advantage or experience more disadvantage? 
· In what ways are experiences of advantage and disadvantage portrayed? If advantage and disadvantage are not portrayed, how do you think this may be portrayed?
Paper Deadlines
· Media Representation Selection is due on September 10, 2026
· Media Representation Paper Draft is due on October 8, 2026
· Media Representation Final Paper is due October 15, 2026
Paper Checklist 
· Title Page (1 page – paper title, name, date, course number/name)
· Media Review (1.5 - 3 pages with clearly labeled section headings)
· Reference Page (1 page – 2 or more references in APA 7th Edition Format) 


· Scholarly Article Review Draft/Paper: A brief article review is required for this course. The purpose of this assignment is to challenge you to think critically about a topic of interest within psychology of women research. You can earn up to 100 points for completing the paper. This paper should be 3 - 5 pages, double-spaced, 12-point Times New Roman font.

For this paper, you must select an empirical article (not a commentary or book review) published between 2018 – 2026 from one of the psychology journals listed at the end of the syllabus that includes a sample of only women or those who self-identify as gender minority. 

Articles from Dr. Jones’ pre-approved journal list are strongly preferred. However, if you feel strongly about a article published in a journal that is not on the list, you may contact your teaching assistant to see if the article may qualify for this assignment. Wikipedia, obscure websites, and opinion pieces (such as blogs) are NOT appropriate. Also, select articles that you find to be easier to understand, including brief reports. Do not select articles that are commentaries or book reviews. DO NOT PAY for articles as they may be accessed for FREE using the UNT library database. 

Your paper must include the following clearly labeled sections: 

· Article Summary: Describe the research questions, methodology (e.g., survey, interview, qualitative, quantitative, sample, and main conclusions. 
· Reading Integration: Discuss how the article is related to other concepts discussed in class readings and lectures. 
· Societal Integration: Consider and discuss how the article is related to real world issues and current events, such as those displayed through the news, media, etc. 
· Future Research & Discussion: Describe any questions that you may have after reading the article and how you believe future research may address such questions. 
Paper Deadlines
· Scholarly Journal Article Selection is due on October 8, 2026
· Scholarly Journal Article Review Draft is due on November 3, 2026
· Scholarly Journal Article Review is due November 19, 2026
Paper Checklist 
· Title Page (1 page – paper title, name, date, course number/name)
· Article Review (1 - 3 pages with clearly labeled section headings)
· Reference Page (1 page – 2 or more references in APA 7th Edition Format) 

General Tips for Successful Paper Submissions:
· Prepare: Begin to work on papers well before they are due!
· Spell Check: Correct spelling and grammar errors. Such errors distract from the content of your paper, and in turn will be reviewed poorly.
· Organization: Make sure your paper includes the headings listed above (e.g., Article Summary, Reading Integration).
· Citations/References: Cite the textbook when referencing class concepts. Cite other media or articles appropriately, using in-text citations and quotations marks for concepts/content derived from the source, if applicable. All citations and references should be in APA format 7th Edition. For information on APA formatting, please refer to the APA Publication Manual or Purdue Writing Lab. 
· Turnitin: All written assignments will be submitted to Turnitin, so please work to avoid plagiarism, including self-plagiarism (e.g., submitting a paper from a previous class). 
· Assistive Writing Tools (see “Academic Integrity” below): I do not authorize the use of assistive writing tools, like ChatGPT, Grammarly, etc. I am not expecting perfection, rather I would like to hear your thoughts in your own words. 

· Class Attendance (Extra Credit on Exam): Students are expected to attend and arrive on time for each class as this class is largely participatory. Attendance will be taken randomly during the semester and will be used to add points (1 point per day of attendance counted) to your lowest exam grade.

Grading
You may receive up to 100 points for each of the assignments in this course for a total of 400 points. Your attendance points will be added as extra credit to your grade. 

The grading scale for this course is A – F. 
The points I will use to calculate the final grade are below.

	Grade
	Points

	A
	360-400

	B
	320-359

	C
	280-319

	D
	240-279

	F
	<239



Incomplete Grades
Syllabus
PSYC 3490	2023

An incomplete or “I” is a non-punitive grade given in rare circumstances only during the last one-fourth of a term/semester and only if a student (1) is passing the course and (2) has justifiable and documented reason, beyond the control of the student (such as serious illness or military service), for not completing the work on schedule. The student must arrange with the instructor to finish the course at a later date by completing specific requirements. These requirements must be listed on a Request for Grade of Incomplete form signed by the instructor, student, and department chair and must be entered in the grade roster by the instructor. See also “Removal of I” policy in the Academics section of the undergraduate catalog. (The UNT Catalog generally allows up to 1 year to remove an “I” grade.). Grades of "I" assigned to an undergraduate course at the end of the Fall 2007 semester and later, will default to "F" unless the instructor has designated a different automatic grade.

University Policies

Academic Integrity
Students are reminded that academic misconduct will not be tolerated. For example: (a) copying another student’s work, in part or whole; (b) unauthorized communication to obtain information about a test(s); (c) use of unauthorized assistance in an academic exercise, including the use of any unauthorized assistance to take exams, tests, quizzes, or other assessments or use of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems, or carrying out other assignments, (d) handing in any work product that is not your own; (e) failing to give credit to the intellectual property of another in any written work (including, but not limited to, plagiarizing).

Please note that you are responsible for the integrity and correctness of what you submit in your assignments. Assistive writing tools based in artificial intelligence or AI are known to fabricate information and sources, so I caution you against the use of such tools for your writing. 

For a more extensive list of behaviors that are considered “cheating” or “plagiarism,” please refer to the official statement of UNT regarding these matters, which may be assessed as part of the Student Handbook at the following website: http://www.unt.edu/csrr. Please note that specific penalties, including assigning a failing grade in the course, may be assigned by the course instructor. For further information on academic misconduct, penalties, and appeal procedures, please view the “Code of Student Conduct and Discipline” at http://www.unt.edu/csrr/student_conduct/index.html   

If you are in doubt regarding the requirements, please consult with the websites below and me before you complete any requirements of the course.
· Academic Integrity: https://facultysuccess.unt.edu/academic-integrity  
· Code of Student Conduct: https://deanofstudents.unt.edu/conduct 

Title 9 Policy 
Please be aware that UNT policy (See http://policy.unt.edu/policy/12-005) based on Title 9 of the Education Amendments of 1972 (20 U.S.C. § 1681(a); see https://www.aclu.org/know-your- rights/title-ix-and-sexual-assault) entails a duty for institutional employees to report to the university any knowledge regarding recent events of sexual misconduct involving students or employees. Additionally, if you report any information indicating that you have been a victim of sexual harassment, sexual assault, dating violence, or stalking being a student or employee at UNT, I am required to report this information to concerned authorities as mandated by Texas State Law.

ADA Policy
UNT makes reasonable academic accommodation for students with disabilities. Students seeking accommodation must first register with the Office of Disability Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA will provide you with an accommodation letter to be delivered to faculty to begin a private discussion regarding your specific needs in a course. You may request accommodations at any time, however, ODA notices of accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of accommodation for every semester and must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters of accommodation during faculty office hours or by appointment. Faculty members have the authority to ask students to discuss such letters during their designated office hours to protect the privacy of the student. For additional information see the Office of Disability Accommodation website at http://www.unt.edu/oda. You may also contact them by phone at 940.565.4323.

Additional information
· UNT schedule to register and withdraw/drop a course: https://registrar.unt.edu/registration/spring-registration-guide 
· Information on student policies and resources: https://deanofstudents.unt.edu/ 
· Learning Center: https://learningcenter.unt.edu/ 
· Undergraduate research fellowship: https://honors.unt.edu/research/unt-undergraduate- research-fellowship 




Schedule

	Week
	Date
	Topics
	Readings
	Assignments

	Week 1
	
	
	
	

	
	8/18
	  Syllabus Review
	
	

	
	8/20
	Introduction 
	Ch. 1
	

	Week 2
	
	
	
	

	
	8/25
	Theoretical Perspectives on Gender
	Ch. 2
	

	
	8/27
	
	
	

	Week 3
	
	
	
	

	
	9/1
	Gender Stereotypes & Gender Differences 
	Ch. 3
Ghavami & Peplau, 2013

(Donovan, 2011; Jerald et al., 2017)
	

	
	9/3
	
	
	

	Week 4
	
	
	
	

	
	9/8
	Intersection of Gender, Ethnicity, & Sexual Orientation 
	Ch. 5

Pick one: 
Anh et al., 2022
Liang et al., 2017
Williams & Lewis, 2021 
 
	

	
	9/10
	
	Pick one: 
Lewis et al., 2016 
Mukkamala & Suyemoto, 2018 

(Crenshaw, 1989, 1991)
	Media Representation Group and Media Selection Due

	Week 5
	
	
	
	

	
	9/15
	Gender & Communication 
	Ch. 4

(APA Inclusive Language Guidelines) 
	

	
	9/17
	
	
	Exam #1


	
	9/17
	Approve Media Representation Group and Media


	Week 6
	
	
	
	

	
	9/22
	Lifespan Development 
	Ch. 8 
	

	
	9/24*
	
	
	

	Week 7
	
	
	
	

	
	9/19
	Gender & Emotion  
	Ch. 9 
	

	
	10/1
	
	
	

	Week 8
	
	
	
	

	
	10/6
	Abilities, Motivation, & Achievement  
	Ch. 10
	

	
	10/8*
	
	
	Media Representation Paper Draft Due (Printed Copy)

Submit Selected Article for the Scholarly Article Review Paper


	Week 9
	
	
	
	

	
	10/13
	Gender & Work 
	Ch. 11

(Dickens & Chavez, 2018; Heilman et al., 2024; What women leading Great Resignation means for employers, job seekers)
	

	
	10/15*
	
	
	Media Representation Final Paper Due

	Week 10
	
	
	
	

	
	10/20
	Gender & Health 
	Ch.14

APA Guidelines
	

	
	10/22
	Gender & Mental Health  
	Ch. 16 
	

	Week 11
	
	
	
	

	
	10/27
	Gender & Sexuality 
	Ch. 13

	

	
	10/29
	WFH – Scholarly Article Review Workday 
	
	 

	Week 12
	
	
	
	

	
	11/3*
	Guest Lecture 
Scholarly Article Review Feedback Session 
	
	Scholarly Journal Article Review Draft Due (Printed Copy)

	
	11/5
	Gender & Social Media – The Impacts of Social Media on Women & Girls 
	How Social Media and Cultural Pressure Are Harming Our Girls | Psychology Today

The Pros and Cons of Social Media for Adolescent Girls: Women's Health Education Program Blog - Drexel University College of Medicine
	


	Week 13
	
	
	
	

	
	11/10
	Gender & AI – The Impacts of Gender Bias 
	When Good Algorithms Go Sexist: Why and How to Advance AI Gender Equity
	

	
	11/12*
	Gender & Friendship – The Importance of Friends 
	The Healing Power of Female Friendships – Insights from the IE Student Wellbeing Survey 

Why Men Benefit So Much From Female Friends: 3 Key Insights | Psychology Today
	

	Week 14
	
	
	
	

	
	11/17
	Gender, Social Justice, & Advocacy 
	French et al., 2020 
	

	
	11/19
	Liberation & Freedom: Drawing Upon Diverse Women in Psychology 
	Reading excerpts to be provided 
	Scholarly Journal Article Review Due

	Week 15
	
	

	Holiday Break

	Week 16
	
	
	
	

	
	12/1
	WFH – Pre-final study days
	
	

	
	12/3
	WFH – Pre-final study days
	
	

	Finals Week
	
	
	
	

	
	12/8 
1 – 3pm
	
	
	Exam #2 

	Note. If ALL Courses for the semester are dropped, see withdraw refund schedule.
*Articles/Blogs to be provided by the professor. 
WFH = Work from home. 




Additional Required Readings
American Psychological Association (2007). Guidelines for psychological practice with girls and women. American Psychologist, 62, 949-979. 
Ahn, L. H., Keum, B. T., Meizys, G. M., Choudry, A., Gomes, M. A., & Wang, L. (2022). Second-generation Asian American women’s gendered racial socialization. Journal of Counseling Psychology, 69(2), 129–145. https://doi.org/10.1037/cou0000575
Crenshaw, K. W. (1991). Mapping the margins: Intersectionality, identity politics, and violence against women of color. Stanford Law Review, 43(6), 1241–1299. https://www.jstor.org/stable/1229039 
Crenshaw, K. (1989). Demarginalizing the intersection of race and sex: A Black feminist critique of antidiscrimination doctrine, feminist theory and antiracist politics. University of Chicago Legal Forum, 139–167. http://chicagounbound.uchicago.edu/uclf/vol1989/iss1/8Ghavami, N., & Peplau, L. A. (2013). An intersectional analysis of gender and ethnic stereotypes: Testing three hypotheses. Psychology of Women Quarterly, 37(1), 113-127. 
Dickens, D. D., & Chavez, E. L. (2018). Navigating the workplace: The costs and benefits of shifting identities at work among early career US Black women. Sex Roles, 78(11), 760-774.
Donovan, R. A. (2011). Tough or tender: (Dis)similarities in White college students’ perceptions of Black and White women. Psychology of Women Quarterly, 35(3), 458–468. https://doi.org/10.1177/0361684311406874
French, B. H., Lewis, J. A., Mosley, D. V., Adames, H. Y., Chavez-Dueñas, N. Y., Chen, G. A., & Neville, H. A. (2020). Toward a psychological framework of radical healing in communities of color. The Counseling Psychologist, 48(1), 14-46.
Heilman, M. E., Caleo, S., & Manzi, F. (2024). Women at work: Pathways from gender stereotypes to gender bias and discrimination. Annual Review of Organizational Psychology and Organizational Behavior, 11(1), 165-192.
Jerald, M. C., Cole, E. R., Ward, L. M., & Avery, L. R. (2017). Controlling images: How awareness of group stereotypes affects Black women’s well-being. Journal of Counseling Psychology, 64(5), 487–499. https://doi.org/10.1037/cou0000233
Liang, C.T.H., Knauer-Turner, E.A., Molenaar, C.M. et al. (2017). A Qualitative Examination of the Gendered and Racialized Lives of Latina College Students. Gend. Issues 34, 149–170 (2017). https://doi.org/10.1007/s12147-016-9163-8
Lewis, J. A., Mendenhall, R., Harwood, S. A., & Browne Huntt, M. (2016). “Ain’t I a woman?” Perceived gendered racial microaggressions experienced by Black women. The Counseling Psychologist, 44(5), 758–780. https://doi.org/10.1177/0011000016641193 
Mukkamala, S., & Suyemoto, K. L. (2018). Racialized sexism/sexualized racism: A multimethod study of intersectional experiences of discrimination for Asian American women. Asian American Journal of Psychology, 9(1), 32–46. https://doi.org/10.1037/aap0000104 
Williams, M. G., & Lewis, J. A. (2021). Developing a Conceptual Framework of Black Women’s Gendered Racial Identity Development. Psychology of Women Quarterly, 45(2), 212-228.








Media Representation Paper Rubric
This paper is worth 100 points total. You will be graded on formatting and APA style mechanics in addition to content.
	Grading Domain 
	Domain Description/Components 
	Points Earned
	Points Possible

	Draft Submission 
	 
	 
	 

	 
	Draft submitted 
	 
	5

	Total points per section 
	 
	 
	5

	Formatting 
	 
	 
	 

	General APA style & grammar with APA headings
	APA 7th edition format 
	 
	1

	Assignment length 
	1 - 3 pages of content 
	 
	3

	Title Page
	 
	 
	4

	 
	Title 
	 
	 

	 
	Student name 
	 
	 

	 
	Due date
	 
	 

	 
	Course name and number
	 
	 

	APA Reference Page
	 
	 
	7

	 
	At least 2 empirical sources, including the textbook 
	 
	 

	 
	Author name(s)
	 
	 

	 
	Author year 
	 
	 

	 
	Article and journal titles 
	 
	 

	 
	Volume number
	 
	 

	 
	Page numbers 
	 
	 

	 
	DOI or weblink 
	 
	 

	Total points per section 
	 
	 
	15

	Character Summary 
	 
	 
	 

	Description of the character 
	 
	 
	20

	 
	Physical and personality characteristics
	 
	 

	 
	Behavior
	 
	 

	 
	Sense of self
	 
	 

	 
	Interests 
	 
	 

	Total points per section 
	 
	 
	20

	Class Concepts
	 
	 
	 

	Description of class related concepts 
	 
	 
	10

	 
	Identifies and describes at least three class concepts
	 
	 

	Description of how the media character relates to class concepts
	 
	 
	10

	 
	Identifies at least three points of connection or relevance between the class concepts and media character
	 
	 

	Total points per section 
	 
	 
	20

	Stereotypes & Gender Roles
	 
	 
	 

	Description of stereotype or gender role
	 
	 
	10

	 
	 Identifies and describes at least one stereotype or gender role
	 
	 

	Description of how the media character represents (or challenges) the stereotype or gender role
	 
	 
	10

	 
	Identifies at least one point of (dis)connection or (ir)relevance between the media character and stereotype or gender role 
	 
	 

	Total points per section 
	 
	 
	20

	Intersectional Analysis 
	 
	 
	 

	Describe other salient identities that may have shaped the media character's experience of gender
	 
	 
	20

	 
	Identification of at least one other salient identity that shapes the media character's experience of gender 
	 
	 

	 
	Describes how that identity intersection is (or could be) portrayed in the media
	 
	 

	Total points per section 
	 
	 
	20

	Total points possible for assignment 
	100




Scholarly Article Review: List of Approved Journals

Select an empirical article published between the years of 2018 – 2026 from any of the following journals. The article must include a sample of only women or those who self-identify as gender minority. Do not select commentaries or book reviews. 
DO NOT PAY for articles as they may be accessed for FREE using the UNT library database. 

1. Asian American Journal of Psychology
2. Cultural Diversity & Ethnic Minority Psychology 
3. Feminism & Psychology 
4. Health Psychology Journal
5. International Journal of Psychology 
6. Journal of Black Psychology 
7. Journal of Clinical Psychology 
8. Journal of Consulting and Clinical Psychology
9. Journal of Counseling Psychology
10. Journal of Cross-Cultural Psychology 
11. Journal of Gay & Lesbian Mental Health
12. Journal of Latinx Psychology
13. Journal of Multicultural Counseling & Development 
14. Journal of Rural Mental Health
15. Native American & Indigenous Studies Journal 
16. Practice Innovations
17. Psychological Services
18. Psychology of Sexual Orientation and Gender Diversity
19. Psychology of Women Quarterly 
20. Psychotherapy
21. Rehabilitation Psychology
22. Sex Roles 
23. Spirituality in Clinical Practice
24. Women & Therapy 




Scholarly Article Review Rubric 
This paper is worth 100 points total. You will be graded on formatting and APA style mechanics in addition to content.


	Grading Domain 
	Domain Description/Components 
	Points Earned
	Points Possible

	Draft Submission 
	 
	 
	 

	 
	Draft submitted 
	 
	5

	Total points per section 
	 
	 
	5

	Formatting 
	 
	 
	 

	General APA style & grammar with APA headings
	APA 7th edition format 
	 
	1

	Assignment length 
	1 - 3 pages of content 
	 
	3

	Title Page
	 
	 
	4

	 
	Title 
	 
	 

	 
	Student name 
	 
	 

	 
	Due date
	 
	 

	 
	Course name and number
	 
	 

	APA Reference Page
	 
	 
	7

	 
	At least 2 empirical sources, including the textbook 
	 
	 

	 
	Author name(s)
	 
	 

	 
	Author year 
	 
	 

	 
	Article and journal titles 
	 
	 

	 
	Volume number
	 
	 

	 
	Page numbers 
	 
	 

	 
	DOI or weblink 
	 
	 

	Total points per section 
	 
	 
	15

	Article Summary 
	 
	 
	 

	Description of the study purpose
	 
	 
	6

	Description of research methodology
	 
	 
	7

	 
	Sample
	 
	 

	 
	Study type (qualitative or quantitative)
	 
	 

	 
	Study instruments (survey or interview questions)
	 
	 

	Description of the main conclusions
	 
	 
	7

	Total points per section 
	 
	 
	20

	Reading Integration 
	 
	 
	 

	Description of a class related concepts 
	 
	 
	10

	 
	Identifies and describes at least one class concept
	 
	 

	Description of how the article relates to a class concept 
	 
	 
	10

	 
	Identifies at least one point of connection or relevance between the class concept and article 
	 
	 

	Total points per section 
	 
	 
	20

	Societal Integration 
	 
	 
	 

	Description of a real-world issue or current event 
	 
	 
	10

	 
	 Identifies and describes at least one issue or event 
	 
	 

	Description of how the article relates to an issue or event
	 
	 
	10

	 
	Identifies at least one point of connection or relevance between the issue or event and article 
	 
	 

	Total points per section 
	 
	 
	20

	Future Directions 
	 
	 
	 

	Description of questions that remain and areas for future research
	 
	 
	20

	 
	Identification of at least one question that remains after reading the articles
	 
	 

	 
	Describes at least one area for future research 
	 
	 

	Total points per section 
	 
	 
	20

	Total points possible for assignment 
	100
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Syllabus   PSYC  3490   2023  

  University of North Texas   College of Liberal Arts and Social Sciences  Department of Psychology   PSYC  3490   Psychology of Women   T U - THUR  12:45 - 2 : 0 5 p m  WH 122       Professor Contact   Name:  Dr. Martinque Jones   Office location:  Terrill Hall 366, University of North Texas   Office hours:  By appointment online or face - to - face (please email)    Email:  martinque.jones@unt.edu     Teaching Assistant Contact   Name:  Tiffany Tran    Office location:  TBD   Office hours:  By appointment online or face - to - face (please email)   Email:  TiffanyTran8@my.unt.edu     The teaching assistant is primarily responsible for grading and should be the first point of contact for concerns  with assignments and grading, whereas you may contact the professor with questions about the course content.     Course Description   This course provides a broad overview of topics relevant to the psychology of women. Topics include,  but are not limited to, gender socialization, gender stereotypes, sexuality, sexual orientation, media,  and  gendered  health   disparities .   Specific emphasis is placed on the development of students’  knowledge of the experiences of women, including women across diverse cultural groups.      Disclaimer: The topics discussed in this course may evoke  strong   emotions. If you experience  strong  emotions ,  p lease take care of yourself as you see fit. Although I will try to warn you before  presenting any information that I predict could be uncomfortable, I ask that you please gauge your  feelings and   act accordingly .  If you need to discuss your  strong emotions  further,  you may  contact  me or  consider the following mental health counseling services:       UNT’s Counseling and Testing Services at 940 - 565 - 2741      UNT Psychology Clinic at 940 - 565 - 2631      Denton County MHMR Center at 1 - 800 - 762 - 0157.     Also, in the case that you elect to share personal information with myself or the TA we must adhere  to  mandatory reporting requirements   --   Due to Senate Bill 212, all University of North Texas  employees are required to report all events of sexual harassment, sexual assault, dating violence, or  stalking that involve a current student or employee. These reports are made to the University’s Titl e  IX Coordinator.      Pre - requisites   Students must have completed PSYC 1630 or PSYC 1650.     Course Objectives   By the end of this course, students will be able to do the following:   1.   Describe foundational theories and research relevant to the psychology of women    2.   Critically evaluate  theories and research relevant to the  psychology of women   to assess how  it may apply to themselves, diverse groups of people, and society     3.   Identify the origins, influences, and limits of one’s own  gender - specific  cultural knowledge     4.   Demonstrate the ability to learn from and empathize with perspectives and experiences  different from one’s own  

 

