CJUS 4901.001 Senior Seminar: Criminal Justice & Public Policy

Instructor: Jessica Craig, Ph.D.					    	           Term: Fall 2026
Class meeting: MW 9:35-10:55 AM			         	    	        Classroom: Gateway 131

INSTRUCTOR’S CONTACT INFORMATION			 
Office location: Chilton 273A				    E-mail (preferred): Jessica.Craig@unt.edu Phone: 940-565-3464	   	       	         		              Office hours: Mondays 12:30 – 2 PM

TEACHING ASSISTANT’S CONTACT INFORMATION			 
Name:	Tori Fuller	    		            		      		  E-mail:  Tori.Fuller@unt.edu  
Office location: Chilton 273          			   		Office hours: By appointment		                  			                   
Connect with me through email and/or by attending office hours. During busy times, my inbox becomes rather full, so if you contact me and do not receive a response within two business days, please send a follow-up email. A gentle nudge is always appreciated. Finally, please know I can only discuss grades over email if it was sent through your Eagle Connect email account (username@unt.edu). 

Course Description
The examination of the problems and issues involved in forming and implementing criminal justice policy in the United States. This course represents the final capstone experience for the student and should generally be taken in the semester the student will graduate. Prerequisite(s): senior standing and at least 33 hours of criminal justice, with 18 hours from the criminal justice core.

Course Objectives 
At the completion of this course, you should be able to:
1. Analyze criminal justice policies and practices as an interconnected system using evidence and course concepts.
2. Critique the assumptions, tradeoffs, and unintended consequences of criminal justice decisions and reforms.
3. Evaluate competing claims about criminal justice issues using appropriate evidence and reasoned judgment.
4. Formulate and communicate criminal justice analysis effectively in writing, discussion, and consultation, including responsible use of AI tools.
5. Reflect on ethical judgment, professional responsibility, and the role of human deliberation in criminal justice, including questions of what justice requires in specific cases or policies.

Required Materials 
Mays, G.L. & Ruddell, R. (2018, 3rd Edition). Making sense of criminal justice: Policies and practices.  Oxford University Press.  (Print edition is required)

** Additional materials in the form of articles and/or book chapters will supplement this course.  NOTE: If a student chooses to purchase anything other than the current edition of the assigned course texts, it is their responsibility to ensure access to and familiarity with the most up-to-date course materials

Course Notes and Recommendations
Office hours offer you an opportunity to ask for clarification or find support with understanding class material. Come visit me! I encourage you to connect with me and/or my TA for support. Your success is our goal. 

Please make sure to have your official UNT email forwarded to your preferred email address to receive important updates and so I can reach you if necessary. The announcement board in Canvas will be used for primary communication to the class as a whole. I advise you check the announcements section frequently. 

Team-Based Learning
This course will use a team-based learning approach that will provide students with opportunities to regularly practice skills that are essential to a liberal arts education. Students will be assigned to teams early in the semester and will work with those teams throughout the course. Course requirements are specifically designed to ensure that individuals are prepared for team work and that the team experience avoids typical problems of “group work” (e.g., free riders, dominant members, splitting up the work to avoid interaction, etc.). The responsibility for learning basic material is placed on individuals with work done outside of the class, while time in class is spent using that material in creative and sophisticated ways as both individuals and teams. All team work is done during class time.  Course grades will be based on work from both individuals and teams. The following is a list of what will occur in your teams:
 
a. You will take RATs first as an individual, then with your team, to ensure that you understand the most important information that will be applied to the Team-Based Learning Activity. These RATs will take place at the beginning of each unit. 
b. You will solve specific problems, aka Team-Based Learning Activities. You will be asked to generate your own solutions, and also work with your team members to come to a consensus about the solution, which you will report and defend as a team.  These will be the basis for class discussions. 
c. You will evaluate your team members in terms of preparation, flexibility, contributions and respect for the group (i.e., on-time and regular attendance). Peer evaluations are an integral part of TBL as they help to assure accountability among team members.
d. While attendance is not taken, it is highly recommended that you attend class regularly. Failure to attend class will result in lost participation points and reduced course engagement. Please arrive early or on time, as we will start promptly at 9:35 AM. On the days that you have a RAT, the RAT will be given at the beginning of the class period, and arriving late will earn you 0 points on the individual RAT, though you will earn Team RAT points. You may not make up that day’s i-RAT. 
e. Phone and laptops stay put away during class. Being fully present with your team — not half-checking a phone — is part of how TBL works, and it's part of what I'm asking you to bring to this course. (See the full technology policy under Class Policies.)
f. If for some reason you must miss class, please notify the instructor in order to be able to make up missed work. It is not possible to make up Team Activities.

Course Requirements
Your final grade will be determined based on your performance on several individual- and team RATs, peer evaluations, a capstone project, and class participation. There are a total of 930 points that can be earned in this class.
	Assignment
	Points Possible
	% of Final Grade

	Individual RATs- 4 @ 30 points ea.
	120
	13%

	Team RATs- 4 @ 40 points each
	160
	17%

	Peer Evaluations- 2 @ 50 points each
	100
	11%

	Checkpoint 1
	25
	3%

	Checkpoint 2
	35
	4%

	Checkpoint 3
	50
	5%

	Checkpoint 4
	35
	4%

	Checkpoint 5
	55
	6%

	Final Capstone Submission
	150
	16%

	Class Participation
	200
	22%

	Total Points Possible
	930 points
	100%



Grading Scale:	837-930 = A
744-836 = B
651-743 = C
558-650 = D
557 or fewer points = F 

RATs: These in-class tests assess students’ comprehension of assigned readings to ensure that they are adequately prepared to apply the knowledge from those readings to class activities. RATs are closed-book tests that are administered twice in the same day.  First students take the test individually (i-RATs). Each i-RAT is worth 30 points. Once they turn in their individual responses, then students take the test again as a team (t-RATs). Team members discuss each question to obtain consensus about the answer. Each t-RAT is worth 40 points. Make-ups for RATs will only be allowed for exceptional circumstances (see attendance policy below) upon prior approval by the professor. Students are encouraged to use the materials on Canvas as well as the readings in the textbook to help prepare for the RAT. At the end of the semester, each student’s lowest i-RAT and t-RAT grade will be dropped. 

Peer Evaluations: In order to ensure that students do their share of the team work, each individual’s contributions to the team will be evaluated by the team members at the midpoint and end of the semester. Each evaluation will be completed in class and is worth 50 points; students who fail to complete it will receive a 0. The sum of these two scores will count toward each individual’s final grade and be worth 100 points.

Justice Portfolio: a semester-long capstone project in which you select a real criminal justice case and analyze whether justice was done using evidence, course concepts, and your own developing judgment. Across six checkpoints, you move from case selection and factual briefing to a draft justice analysis memo, consultation-based revision, and a reform proposal memo grounded in empirical evidence. You conclude the portfolio with revised memos and a final reflection that revisits your initial justice statement and connects your learning to ethical judgment and professional responsibility. The Justice Portfolio is worth a total of 350 points, distributed across Checkpoints 1-5 and the Final Portfolio Submission.

Class Participation: Students should expect a graded in-class assignment during each non-RAT day of a unit. These assignments will not be announced in advance.  They are designed to assess preparation for the class, measure understanding of course material, provide frequent feedback about student performance, and support the course learning goals. All of these assignments will be individually completed at the end of class. Students should bring paper, pens, and required readings and handouts to every class to be prepared for the in-class assignments. Throughout the semester there will be a total of 22 graded activities, each worth 10 points. The two lowest grades will be dropped from the calculation of this component of the final grade. Thus, the total points that can be earned for this section is 200 points. There are no make-up opportunities for these exercises, as they require class attendance to be completed.

Extra Credit: If an opportunity for extra credit presents itself, it will be discussed in class and available to the entire class at the discretion of the instructor. There will be no individual opportunities for extra credit. 

CLASS POLICIES
Academic Dishonesty/Integrity
Students caught cheating or plagiarizing will receive a "0" for that particular assignment or exam. Additionally, the incident will be reported to the Dean of Students, who may impose further penalty. According to the UNT catalog, the term "cheating" includes, but is not limited to: a. use of any unauthorized assistance in taking quizzes, tests, or examinations; b. dependence upon the aid of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems, or carrying out other assignments; c. the acquisition, without permission, of tests or other academic material belonging to a faculty or staff member of the university; d. dual submission of a paper or project, or resubmission of a paper or project to a different class without express permission from the instructor(s); or e. any other act designed to give a student an unfair advantage. The term "plagiarism" includes, but is not limited to: a. the knowing or negligent use by paraphrase or direct quotation of the published or unpublished work of another person without full and clear acknowledgment; and b. the knowing or negligent unacknowledged use of materials prepared by another person or agency engaged in the selling of term papers or other academic materials.

AI Tools & Academic Integrity
This course is designed to develop your ability to analyze criminal justice policy, evaluate evidence, and communicate a reasoned judgment. That intellectual work must come from you. Generative AI tools (such as ChatGPT, Claude, Gemini, Copilot, Grammarly, and similar tools) may be used only in limited ways that support your learning; they may not replace your own reading, thinking, analysis, or writing.
Permitted use: You may use AI to proofread grammar and clarity after you have written your own draft, to assist with APA formatting, and to help you study by explaining a concept or helping you understand a reading after you have read it yourself. You may use AI as a limited tutor, but not as a substitute for doing the reading, taking your own notes, or developing your own ideas.

Prohibited use: You may not use AI to generate, draft, rewrite, or substantially revise the content of any course assignment. You may not submit AI-generated reasoning, text, citations, or source claims as your own work, and you may not use AI to fabricate or “hallucinate” sources, evidence, or data.

Verification and responsibility: AI tools can produce inaccurate, incomplete, or fabricated information. You are responsible for verifying any factual claim, citation, or source that comes from AI before using it in your academic work. Using false or unverified AI-generated material in an assignment does not excuse academic misconduct.

Transparency: Any AI use beyond basic spell-check or APA formatting must be disclosed in the required AI disclosure statement for each Justice Portfolio checkpoint. If you are unsure whether a particular use of AI is allowed, you must ask the instructor before using it.

Academic integrity: Unauthorized use of AI may be treated as academic dishonesty and referred to the Office of Student Conduct under university policy.

Classroom Technology Policy
This class runs on conversation, teamwork, and paper, not screens. Phones and laptops should be put away and out of sight during class, including during RATs, team activities, and discussion. I know it's tempting to check a notification "real quick," but a big part of what makes Team-Based Learning work is that you and your teammates are actually paying attention to each other, not half-present. Research on learning is pretty consistent on this point too: even a phone sitting face-down on the desk pulls at your attention and hurts how much you retain, and it's genuinely distracting to the people sitting near you. Come to class ready to think, talk, and write things down on paper (be sure to bring pens and paper, not a laptop). If a specific activity would genuinely benefit from a screen (for example, pulling up a case document together), I'll tell you in advance and it will be the exception, not the norm. If you're expecting an emergency call, let me know before class and step out if you need to take it. Otherwise, phones and laptops stay away, and I'll ask you to put it away if I see it out — no big deal, just a friendly reminder.

Make-Up, Late Work & Authorized Absence Policy
Make-up exams, assignments, and late work will only be accepted when an absence or missed deadline is authorized according to UNT policy. Authorized absences include religious holy days, official university functions (including university-sponsored activities), required military service, student pregnancy/parenting (Title IX), university closure, and other documented extenuating circumstances approved by the Dean of Students. If you anticipate an authorized absence, you must notify me as soon as possible—preferably before the due date—and provide written documentation. 

Absences for school-sponsored activities require prior approval from the department chair and academic dean, along with authorized absence documentation from the Dean of Students. Requests for excused absences for religious holy days must be made in writing within the university’s prescribed time frame. Late work is generally not accepted unless linked to a documented authorized absence, in which case it will be treated under the same guidelines as make-up work. For unexpected emergencies, notify me as soon as possible. Students with excused absences will be granted a reasonable period—no fewer than 10 business days—to complete missed work unless otherwise specified. 

If you have questions about what qualifies as an authorized absence or need assistance, please consult UNT’s Student Attendance and Authorized Absences policy or contact the Dean of Students. While I want all students to succeed, withdrawal may sometimes be the best option for those facing significant challenges. The last day to withdraw with a “W” is November 6, 2026.
Student Behavior and University Policy:
I value the many perspectives students bring to our campus. Please work with me to create a classroom culture of open communication, mutual respect, and inclusion. All discussions should be respectful and civil. Although disagreements and debates are encouraged, personal attacks are unacceptable. Together, we can ensure a safe and welcoming classroom for all. If you ever feel like this is not the case, please stop by my office and let me know. We are all learning together.

To be successful at learning and understanding the material in this class, it is essential that you read and complete the assigned material and engage in thoughtful discussions. Your active participation, along with your willingness to engage in thoughtful discussions, will be taken into account at all times during the semester. Certain topics in criminal justice policy are controversial, so discussion may become heated and disagreements will happen. The classroom is a place to express ideas, opinions, and engage in thoughtful discussions — and learning to disagree well, in person, is part of what this course is training you to do. Students will respect the views and opinions of others at all times. While I do not foresee any problems, if problems do arise, I will address them with the individual student.

A few expectations for how we treat each other in class and in any written communication:
· Use your instructor's title of "Dr." or "Professor," or if you don't know, use "Mr." or "Ms." Do not use "Mrs." to address female instructors unless told otherwise by said instructor.
· Respect the personal identities of others based on gender, sexuality, race, ethnicity, class, and/or culture.
· Respect the privacy of yourself, your instructor, and your peers. Keep in mind what you reveal and do not reveal, particularly if this information involves personal health and/or classroom performance, such as grades.
· Give people the benefit of the doubt.

Communicating via Email
· Check the syllabus before asking a question about the course, and let me know you checked it before asking. I put a lot of time into making this syllabus as comprehensive as possible.
· Use a descriptive subject line. I receive a lot of emails, and a descriptive subject line helps me identify what you need more efficiently.
· Be concise and to the point.
· Write the way you would in any professional setting: correct spelling and grammar, no slang, limited emoticons, standard readable formatting, and no all caps.
· For a sample email, read this article, “How to Email Your Professor.”

Office of Disability Accommodation 
The University of North Texas makes reasonable academic accommodation for students with disabilities. Students seeking reasonable accommodation must first register with the Office of Disability Access (ODA) to verify their eligibility. If a disability is verified, the ODA will provide you with a reasonable accommodation letter to be delivered to faculty to begin a private discussion regarding your specific needs in a course. You may request reasonable accommodations at any time, however, ODA notices of reasonable accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of reasonable accommodation for every semester and must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters of reasonable accommodation during faculty office hours or by appointment. Faculty members have the authority to ask students to discuss such letters during their designated office hours to protect the privacy of the student. For additional information, refer to the Office of Disability Access website. You may also contact ODA by phone at (940) 565-4323.

Student Evaluation of Instruction 
Student feedback is important and an essential part of participation in this course. The student evaluation of instruction is a requirement for all organized classes at UNT. This short survey will be made available at the end of the semester to provide you with an opportunity to evaluate how this course is taught.



Syllabus Changes
I reserve the right and have the discretion to change this syllabus.  While every effort will be made to follow this syllabus as closely as possible, it is sometimes the case that the syllabus must be modified.  In the case that the syllabus needs to be adjusted, I will announce such adjustments to the class.  I will make every effort to ensure that any changes to the syllabus benefit the class as a whole. It is the student’s responsibility to check announcements/email so that any and all syllabus changes are documented.  Failure to obtain syllabus changes because of failure to check and read announcements does not constitute a defense against missed assignments, test dates, and other applicable changes.  

Miscellaneous:
The material posted online is my personal intellectual property or that of the University of North Texas.  You may not utilize the material for other than class purposes. Class recordings are reserved for use only by students in this class for educational purposes. The recordings should not be shared outside the class in any form. Failing to follow this restriction is a violation of the UNT Code of Student Conduct and could lead to disciplinary action.

Emergency Notification & Procedures 
UNT uses a system called Eagle Alert to quickly notify you with critical information in the event of an emergency (i.e., severe weather, campus closing, and health and public safety emergencies like chemical spills, fires, or violence). The system sends voice messages (and text messages upon permission) to the phones of all active faculty staff, and students. Please make certain to update your phone numbers at my.unt.edu. Some helpful emergency preparedness actions include: 1) know the evacuation routes and severe weather shelter areas in the buildings where your classes are held, 2) determine how you will contact family and friends if phones are temporarily unavailable, and 3) identify where you will go if you need to evacuate the Denton area suddenly. In the event of a university closure, please refer to Canvas for contingency plans for covering course materials. 

Retention of Student Records 
Student records pertaining to this course are maintained in a secure location by the instructor of record. All records such as exams, answer sheets (with keys), and written papers submitted during the duration of the course are kept for at least one calendar year after course completion. Course work completed via the Canvas online system, including grading information and comments, is also stored in a safe electronic environment for one year. You have a right to view your individual record; however, information about your records will not be divulged to other individuals without the proper written consent. You are encouraged to review the Public Information Policy and the Family Educational Rights and Privacy Act (FERPA) laws and the university’s policy in accordance with those mandates at this link. Information regarding data privacy for Canvas can be found at this link. 

Sexual Assault Prevention
UNT is committed to providing a safe learning environment free of all forms of sexual misconduct. Federal laws and UNT policies prohibit discrimination on the basis of sex as well as sexual misconduct. If you or someone you know is experiencing sexual harassment, relationship violence, stalking and/or sexual assault, there are campus resources available to provide support and assistance. The Survivor Advocates can be reached at SurvivorAdvocate@unt.edu or by calling the Dean of Students Office at 940-565-2648. Visit Title IX Student Information (Links to an external site) for more resources.



ACADEMIC CALENDAR
[NOTE: Read the assigned reading for each day prior to coming to class] 
	DATE
	TOPIC, READING ASSIGNMENTS, AND DUE DATES

	8/17/26
	Course Introduction 
Readings: None

	8/19/26
	Course Introduction 
Readings: None

	8/24/26
	Unit 1: Criminal Justice Policies & Policymaking
Readings: Chapters 1-3 (pg. 1-16, 18-29, 32-44)
RAT 1

	8/26/26 
	Unit 1: Criminal Justice Policies & Policymaking

	8/31/26
	Unit 1: Criminal Justice Policies & Policymaking

	9/2/26
	Unit 1: Criminal Justice Policies & Policymaking
Checkpoint 1 Due 9/1 at 11:59 PM; bring physical copy to class

	9/7/26
	No Class- Labor Day

	9/9/26
	Unit 1: Criminal Justice Policies & Policymaking

	9/14/26
	Unit 2: Law Enforcement
Readings: Chapters 4-5 (pg. 46-66, 68-90)
RAT 2

	9/16/26
	Unit 2: Law Enforcement

	9/21/26
	Unit 2: Law Enforcement

	9/23/26
	Unit 2: Law Enforcement

	9/28/26
	Unit 2: Law Enforcement
Checkpoint 2 Due 9/27 at 11:59 PM; bring physical copy to class

	9/30/26
	Unit 2: Law Enforcement

	10/5/26 
	Unit 3: Courts & the Legal Process
Readings: Chapters 7 & 10; Bail Reading (on Canvas)
RAT 3

	10/7/26
	Unit 3: Courts & the Legal Process
Midterm Peer Evaluations (In-Class Assignment)

	10/12/26
	Unit 3: Courts & the Legal Process

	10/14/26
	Unit 3: Courts & the Legal Process

	10/19/26
	Unit 3: Courts & the Legal Process
Checkpoint 3 Due 10/18 at 11:59 PM; bring physical copy to class
Consults Begin

	10/21/26
	Unit 3: Courts & the Legal Process

	10/26/26
	Unit 4: Corrections
Readings: Chapters 11-12
RAT 4

	10/28/26
	Unit 4: Corrections

	11/2/26
	Unit 4: Corrections

	11/4/26
	Unit 4: Corrections
Last Consult Day

	11/9/26
	Unit 5: Juvenile Delinquency
Readings: Chapter 14
RAT 5

	11/11/26
	Unit 5: Juvenile Delinquency
Checkpoint 4 Due No Later than This Date

	11/16/26
	Unit 5: Juvenile Delinquency
Checkpoint 5 Due 11/15 at 11:59 PM

	11/18/26
	Unit 5: Juvenile Delinquency

	11/23/26
	NO CLASS- Thanksgiving Break

	11/25/26
	NO CLASS- Thanksgiving Break

	11/30/26
	Unit 5: Juvenile Delinquency
Final Peer Evaluations In-Class

	12/2/26
	Class Wrap-Up Day
Readings: None
Final Capstone Submission Due 12/1 at 11:59 PM




