
University of  North Texas
Department of  Communication Studies

Performance and Culture
COMM 4260 

  Instructor: Jay Allison   Semester: Spring 2012
  Office:  GAB 309   Class Hours: 11:00 - 12:20 TR
  Office Phone: 940.565.2588   Classroom: GAB 321 
  Office Hours: 1:00 - 2:00 TR   Email:  allison@unt.edu

Course Description: This course is designed to introduce students to a broadened idea of  
 performance through an initial exploration of  the performative dimensions 
 of  everyday experience.  Working from that ground, students explore 
public celebrations of  peoples with diverse cultural traditions within the United States.  Specifically, 
working in groups, students will examine public festivals through which diverse groups celebrate 
their ethnic culture at the same time that they create, establish, reinforce, and/or (re)define their 
ethnic identities (e.g., Mardi Gras, Oktoberfest, Chinese New Year, Cinco de Mayo, St. Patrick’s Day, 
El Dia de los Muertos).  Finally, students will examine the hyphenated-American experience through 
explorations of  two novels that feature protagonists who occupy the cultural space between two 
cultures.

Course Objectives: To understand how cultural identity is constituted, documented, and 
 preserved through artifacts, events, and texts; 

To develop a personal inventory of  the network of  overlapping cultures that shape you as an 
individual and to understand how these cultures serve as a basis for your values, choices, and actions 
in everyday life.

To use observation and performance as methods for exploring, understanding, and appreciating a 
variety of  types of  cultures; and

To analyze artifacts, events, and texts in order to understand how they embody and preserve cultural 
identities and shared values.

A Word to the Wise: COMM 4260 is a demanding undergraduate course.  Although it has no 
 prerequisite, make no mistake, it is a senior level course that involves both 
 writing and performance.  You must be able to do independent work.  
Class time will be devoted primarily to understanding ideas and concepts related to culture and 
performance methodologies.  You must assume responsibility for finding the time to read the novels 
that serve as the basis for the final project and to write the five papers that serve as the exploration 
of  your own cultures.  Your writing for the course must conform to department standards.  Quality 
writing requires critical thinking, outlining, drafting, editing, and attention to detail with regard to 
matters of  style.  Points will be deducted for each spelling, grammatical, punctuation, and 
construction error on all papers.
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Course Texts: Anaya, R. (1972).  Bless me, Ultima.  Berkeley, CA: TQS
  Publications.

 Kingston, M. H. (1976).  The woman warrior: Memoirs of
  a girlhood among ghosts.  New York, NY: Knopf.

 Smith, A. D.  (1998).  Fires in the mirror: Crown Heights,
  Brooklyn, and other identities.  New York, NY:
  Dramatists Play Service.

Additional Readings: Brummett, B.  (1994).  Rhetoric in popular culture (pp.
  3-32).  New York, NY: St. Martin’s.

 Conquergood, D.  (1985).  Performing as a moral act:
  Ethical dimensions of  the Ethnography of
  Performance.  Literature in Performance, 5(2), 1-13.

 Fine, E. C. (1991).  Stepping, saluting, cracking, and freaking: The cultural
  politics of  African-American step shows.  The Drama Review, 35(2),
  39-59.

 Pelias, R. J. (2007).  Performance ethnography. In G. Ritzer (Ed.), Blackwell
   encyclopedia of  sociology, Vol VII (pp. 3391-3396).  Oxford,UK:
   Blackwell. 

 Valentine, K. B., & Valentine, E.  (1992).  Performing culture through
  narrative: A Galatian woman storyteller.  In E. C. Fine & J. H. Speer 
  (Eds.), Performance, culture, and identity (pp. 181-205).  West Port, CT:
   Praeger.

 One other essay TBD.

Evaluation: Evaluation in this course is based on the following activities:

  Performance Projects (3)
   Performance in Everyday Life   20%
   Performance of  Ethnic Culture  20%
   Performance of  Traditional Rituals  20%
  Reading Quizzes     10%
  Personal Inventory Papers    20%
  Participation/Daily Assignments   10%

Grading Scale: The following scale will be utilized for evaluating all work in the course.

  91 - 100 A Exceptional work
  81 - 90  B Solid; exceeds minimal standards
  71 - 80  C Meets minimal standards, stated requirements
  61 - 70  D Does not fulfill stated requirements
  60 and below F Unsatisfactory work
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Grade Tracker  
 PERFORMANCE PROJECTS

  Project 1:  _______  x .20 =   _______

  Project 2:  _______  x .20 =   _______

  Project 3:  _______  x .20 =   _______

 READING QUIZZES

  Fires in the Mirror ________

  The Woman Warrior +_______

  Bless Me, Ultima +_______

   =_______ ÷ 3

   =_______  x .10 =   _______

 PERSONAL INVENTORY PAPERS

  Paper 1: ________

  Paper 2:   +_______
 
  Paper 3: +_______

  Paper 4: +_______

   =_______ ÷ 4
   

   =_______  x .15 =   _______

  Paper 5 ________  x .05 =   _______

 PARTICIPATION/DAILY ASSIGNMENTS

  ________, +_______, +_______, +_______,

  
  +_______, +_______, +_______, +_______ 

  
  Average: ________  x .10 =   _______

    Subtotal:  _______

    Absences  -______

    Final Average  _______
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Performance Projects: Sixty percent of  your grade in this course depends on performance 
 projects.  Because performance abilities vary from student to student based 
 on native talent as well as on past performance experience, each project 
includes an analysis component to complement the performance component.  For each project, the 
two component grades are averaged together as an important part of  your project grade.  This 
arrangement allows each student to play to her or his strength.  In cases where there is a group 
project, peer evaluation grades will also be factored into the project grade.  

You do not have to be a “natural” performer to give intelligent and well-rehearsed performances.  
The primary requirement for earning a good grade in this class is time management.  You must 
budget your time so that you can adequately research, script, and rehearse your performances.  
Intelligent, as opposed to slick, performances will be rewarded.

An unexcused absence on an assigned performance date will result in a grade of  zero.  Make up performances are 
permitted only if  you have a university authorized absence or a note from a doctor that includes contact information.  I 
will contact the doctor to verify the absence.

Reading Quizzes: To attain maximum benefit from the course, it is imperative that you read 
 the novels and articles assigned for the course.  You will be given a reading 
 quiz on each of  the major works (the novels); occasionally, you will also 
take quizzes on articles.  The quizzes seek information that you should be able to answer if  you have 
done a close reading of  the works.  You will not be asked analysis or interpretation questions; rather, 
you will be quizzed on facts.  Quiz dates for the books are included in the day-to-day syllabus.  If  it 
works better for your schedule, you may choose to read any of  the novels or the play early and take 
the quiz at your convenience rather than on the date it is administered in class.

Participation/ Participation will be measured in two ways.  Half  of  your participation 
Daily Assignments: grade will be based on the degree to which you are prepared for class and 
 participate in classroom exercises and discussions.  The other half  of  your 
grade will be based on reading quizzes covering essays and handouts, as well as on brief  assignments 
completed either during class or as take home assignments.  None of  these assignments will be very 
long.  However, you must be present in class to receive, participate, and/or turn in assignments to 
earn these points.  Grades for participation and daily assignments are averaged and constitute five 
percent of  your grade.

Personal Inventory Over the course of  the semester, you will submit five papers that serve as
Papers: reflections about your cultural identity.  These papers ask you to be
 self-reflexive about your own life experiences and the sources of  your 
values.  By design, these papers are subject-centered; they will be evaluated on the quality and depth 
of  thought as well as on how well you fulfill the specified requirements for each assignment.

Deadlines for PI papers will be one week in length.  For example, the deadline for the first paper 
might be the week of  January 23-27.  You may submit your paper at any time during that week so 
long as I have received it by Friday at 9:00 p.m.  If  you miss that deadline, your paper will not be 
accepted and you will receive a zero on that assignment.  After you receive your grade on the first 
paper submitted you may, if  you wish, choose to write your papers in advance of  the due week.

 Papers 1-4: The first series of  papers is designed to help you understand where you 
   fit into the network of  cultures that have shaped your identity.  People 
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   belong to cultural groups by choice or by chance.  In these papers, you 
   will examine two groups that you belong to by chance AND two 
   groups that you belong to by choice.  You will also analyze artifacts that 
   symbolize shared group identity and values.  A complete 
   description and an example will be provided well before the first
   paper is due.  Suggested length for each paper: 2 1/2 to 3 pages

 Paper 5:  The final paper asks you to examine the values that arise from your 
   membership in cultural groups and to explore how these values 
   actually or potentially influence your thought and action in the world.  
   A complete description of  the paper and a suggested format/outline 
   will be provided in advance.  Suggested paper length: 6 pages.

Writing  All written work should be prepared in accordance with the Publication 
Guidelines:  Manual of  the American Psychological Association (6th ed.).  Each paper will 
  receive two grades, one for content and one for style.  In calculating your 
style grade, I will deduct one point for each spelling, grammatical, punctuation, and construction 
error.  I expect you to be able to write appropriately in this senior level class.  Content and style 
grades will be averaged to arrive at a final grade for each paper.

Course  Course evaluations are conducted online through the Student Evaluation of
Evaluations:  Teacher Effectiveness (SETE) program.  This semester the evaluation 
  period opens Monday, April 23rd and closes Friday, May 11th.

Course Policies

I cannot do for one student what I am unwilling to do for all students.  Since I am not willing to 
make exceptions to course policies for everyone (that’s why they are called policies), I will not make 

exceptions for ANYONE!  Please do not ask.

Late Work:  Late work will not be accepted without a valid medical excuse.

Attendance:  Your success in this class depends not only on successful presentations, but 
  also on your participation as an audience member for others’ presentations 
  and on your active participation in the daily activities of  the class.  
  Therefore, you must attend to attain the full benefits of  the experience.

  If  you accumulate more than two (2) class absences--the equivalent of  one 
  full week of  class--your grade will be affected adversely.

  Three absences will result in a 10 pt. deduction from your final average.

  Four absences will result in a 20 pt. deduction from your final average.

  Five absences will result in a 30 pt. deduction from your final average.

  The term absence as it is used in this policy does not apply to 
  university authorized absences.  However, authorized absences must 
  be cleared within two weeks of  the date of  the absence.  Otherwise, it will 
  remain on the roll as unexcused.
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Tardiness:  Guess what?  I know that parking on campus is a nightmare!  I am aware 
  that I-35 gets backed up from time to time!  You have to plan for these 
  contingencies so that you can be in class at the scheduled start time.  Plan 
  ahead!  No lame excuses!

  If  you are late for class on a performance day, wait at the door until you 
  hear applause signaling the end of  a performance.

  If  you arrive after the roll has been taken, it is your responsibility to inform  
  me at the end of  the class period for which you are tardy.  Absences will not be 
  removed otherwise.

  If  you arrive 15 or more minutes late for any class period, you will earn an 
  absence for that class period.

  Chronic tardiness (i.e., more than six tardies over the course of  the 
  semester) will result in the loss of  10 points from your final average.

Cell Phones:  Yes, we lived in an age of  vast interconnectivity.  When you are attending 
  this class, however, it should be your priority.  Cell phones should be 
  turned off  and stored away for the duration of  the class.  If  for some 
  extraordinary reason you need to have access to your cell phone during 
  class (e.g., a sick child, a grandparent in surgery), you should let me know at 
  the beginning of  the class period when you will need to have access.

  Under NO circumstances will you be allowed to leave them on during class 
  periods in which we have performances.  Any student whose cell phone 
  rings during a classmate’s performance will be penalized a full letter grade 
  on his or her presentation.   

Access:  I cooperate fully with the Office of  Disability Accommodation to provide 
  reasonable accommodation to students who require it.  Students who wish 
  to self-identify should register with the ODA no later than the second day 
  of  class.

Academic Integrity: All students shall adhere to the Code of  Student Conduct outlined in the 
  undergraduate catalog.  Its provisions include the following statements 
  regarding academic dishonesty.

   Cheating. The willful giving or receiving of  information in an 
    unauthorized manner during an examination, illicitly 
    obtaining examination questions in advance, using 
    someone else’s work for assignments as if  it were your 
    own, or any other dishonest means of  attempting to 
    fulfill requirements for a course.

   Plagiarism. The intentional or unintentional use of  another’s words 
    or ideas as if  they were your own without giving credit to 
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    the source, including but not limited to failure to 
    acknowledge direct quotations.

  The minimum sanction for a violation is a grade of  “F” for the assignment; 
  a second act warrants consideration of  a failing grade for the course.

Emergency  In case of  university closure due to emergency situations, such as inclement 
Situations:  weather or a widespread infectious disease (e.g., swine flu), I will 
  communicate with you via the email distribution list for the class.

Copier Use:  Students conducting research in the Communication Library (GAB 301) 
  associated with department coursework have access to the printer/copier 
  in the adjacent office.  We encourage students to make use of  this resource 
  to print sources accessed online in the library or to copy essays from the 
  department’s holdings.  Students may NOT use this resource for any other 
  purposes, such as printing course assignments, class notes, scripts, etc.  
  Students who use the copier for uses other than those sanctioned by the 
  department will lose copying privileges.

Awarding an  The university enforces strict guidelines regarding the awarding of  grades
Incomplete:  of  “Incomplete.”  In this course we abide by these guidelines.  Therefore, 
  I will award grades of  incomplete for the course only in cases where the
  student meets both of  the following conditions:  (1)  The student has 
  completed at least 75% of  the assignments in the course; and (2)  The
  grade is warranted by a medical or military excuse.  Inability to complete 
  coursework in a timely manner is not a sufficient grounds for requesting an
  incomplete.

Disclaimer:  This syllabus should not be construed as a binding contract between the
  instructor and the students.  The professor reserves the right to alter any
  aspect of  the course without notice.

Day-to-Day Schedule

WEEK 1:    ____________________________________________________________

(T) January 17 Introduction to the Course/Introduction to the People
 Write:  Definition of  Culture (1 paragraph)
 Read:  Unit One Assignment

(R) January 19 Explanation of  Course Policies/Explanation of  Unit One
 Read:  Brummett “Rhetoric and Popular Culture”
 Read:  Fires in the Mirror

WEEK 2: ____________________________________________________________

(T) January 24 Discussion of  Brummett Essay
 Read:  Conquergood “Performing as a Moral Act”
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 Read:  Personal Inventory Paper Assignments

(R) January 26 Explanation of  Personal Inventory Paper Assignments / Discussion of
 Conquergood Essay
 Read:  Fires in the Mirror

WEEK 3: ____________________________________________________________

(T) January 31 Quiz/View Fires in the Mirror

(R) February 2 Finish Fires in the Mirror / Discussion of  Play
 Read:  Valentine2 “Performing Culture through Narrative”
 Read:  Bless Me, Ultima

(F) February 3 Personal Inventory Paper 1 Due by 9:00 p.m.  

WEEK 4: ____________________________________________________________

(T) February 7 Discussion of  Valentine2 Article
 Read:  Unit Two Assignment
 Read:  Bless Me, Ultima

(R) February 9 Explanation of  Unit Two / Group Assignments / Brief  Group
 Meetings
 Read:  Bless Me, Ultima

WEEK 5: ____________________________________________________________

(T) February 14 Unit One Performances

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________
 Read:  Bless Me, Ultima
 Build:  Website

(R) February 16 Unit One Performances

 _________________________ _________________________
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 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________

 _________________________ _________________________
 Read:  Bless Me, Ultima
 Build:  Website

WEEK 6: ____________________________________________________________

(T) February 21 Quiz Bless Me, Ultima / Discussion of  Novel
 Build:   Website

(R) February 23 Unit Two Work Day / Planning the Website / Planning the
 Performance
 Read:  Pelias “Performance Ethnography”
 Build:  Website

(F) February 24 Personal Inventory Paper 2 Due by 9:00 p.m.

WEEK 7: ____________________________________________________________

(T) February 28 Discussion of  Pelias Essay
 Read:  Essay TBD
 Build:   Website

(R) March 1 Discussion of  TBD Essay
 Build:  Website

WEEK 8: ____________________________________________________________

(T) March 6 Unit Two Performance -- Group 1
 Due by 9:00 p.m. Group 1 Peer Evaluations

(R) March 8 Unit Two Performance -- Group 2
 Due by 9:00 p.m. Group 2 Peer Evaluations

(F) March 9 6:00 p.m.  University Union, Room: To Be Determined
 Dr. Michael Bowman, Louisiana State University
 Keynote Lecture 
 New Perspectives, New Voices Student Research Conference
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WEEK 9: ____________________________________________________________

(T) March 13 Unit Two Performance -- Group 3
 Due by 9:00 p.m. Group 3 Peer Evaluations

(R) March 15 Unit Two Performance -- Group 4
 Due by 9:00 p.m. Group 4 Peer Evaluations
 Read:  The Woman Warrior

(F) March 16 Personal Inventory Paper 3 Due by 9:00 p.m.

WEEK 10: ____________________________________________________________

(T) March 20 Spring Break
 Read:  The Woman Warrior

(R) March 22 Spring Break
 Read:  The Woman Warrior
 Read:  Unit Three Assignment

WEEK 11: ____________________________________________________________

(T) March 27 Explanation of  Unit Three / Brief  Group Meetings
 Read:  The Woman Warrior

(R) March 29 Quiz The Woman Warrior / Discussion of  Novel
 Read:  From Page to Stage: Terms Used in Adaptation

WEEK 12: ____________________________________________________________

(T) April 3 Class Exercise: Principles of  Group Performance
 Read:  Excerpt from “The Rather Difficult Case of  Mr. 
   K*A*P*L*A*N” by Leonard Q. Ross

(R) April 5 Class Exercise: Adapting and Staging Narrative
 Read:  Excerpt from “The Lame Shall Enter First” by
   Flannery O’Connor

(F) April 6 Personal Inventory Paper 4 Due by 9:00 p.m.

WEEK 13: ____________________________________________________________

(T) April 10 Class Exercise: Staging Narrative

(R) April 12 Groups Work Day (SSCA)

WEEK 14: ____________________________________________________________
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(T) April 17 Faculty Meetings with Groups
   11:00-11:35  Group 4
   11:40-12:15  Group 3

(R) April 19 Groups Work Day (PJ)

WEEK 15: ____________________________________________________________

(T) April 24 Faculty Meetings with Groups
   11:00-11:35  Group 2
   11:40-12:15  Group 1

(R) April 26 Group 4 Performance
 Due by 9:00 p.m. Group 4 Peer Evaluations

(F) April 27 Personal Inventory Paper 5 Due by 9:00 p.m.

WEEK 16: ____________________________________________________________

(T) May 1 Group 3 Performance
 Due by 9:00 p.m. Group 3 Peer Evaluations

(R) May 3 Group 2 Performance
 Due by 9:00 p.m. Group 2 Peer Evaluations

FINALS WEEK: ____________________________________________________________

(R) May 10 Final Examination Period

 Group 1 Performance
 Due by 9:00 p.m. Group 1 Peer Evaluations
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