
 

PSCI 3140.001,  
LGBT(Q) Politics 
University of  North Texas 

Tuesdays and Thursdays 11:00-12:20p, WH212 
Syllabus, Spring 2019

Course Description 
Welcome! This class explores the development and the 
political implications of  the LGBT rights movement in the 
United States. To be sure, homosexuality has been present in 
this country since well before  the Founding, but sexuality did 
not provide the basis of  a political identity until the late 1960s. 
In a very short time, and notwithstanding the size of  the 
LGBT community, LGBT issues have moved from the 
margins to the mainstream of  American political life. Our 
principal goal is to understand the role of  this movement in 
pluralistic, contemporary political life in the United States.  

Instructor  
Dr. Elizabeth Oldmixon 
Contact via Canvas 
Office: Wooten Hall 156 
Office hours: T 12.30-3.30p, 
and by appointment 

Required Materials 
Pierceson, Jason. 2016. Sexual 
Minorities and Politics. Lanham, 
M D : R o w m a n a n d 
Littlefield. 

Additional readings are 
available via Canvas. 

iClicker: This is a student 
response platform and free to 
UNT students. Create an 
account using the link in 
Canvas and download the 
app to your t ab l e t o r 
smartphone.  

Learning Objectives 
• Describe the development of  the LGBTQ rights 

movement in the United States, and analyze its progress. 
• Identify the major theories and arguments that explain 

the movement’s successes and failures. 
• Assess how and whether the movement contributes to the 

level and quality of  democracy in the United States. 
• Execute a research paper that demonstrates critical 

thinking, the ability to apply course concepts, and the 
sound judgement on the between reliable and unreliable 
information.  

What We’ll Do in 3140 
This course uses a team-based learning approach that emphasizes your ability to apply course 
concepts and to solve problems. Course requirements are designed to ensure that individuals 
are prepared for team work and minimize the likelihood of  typical “group work” problems 
(individuals shirking their responsibilities, other individuals dominating the group, or the 
division of  labor to avoid group interaction). You will be assigned to a team on the first day of  
class.
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Readiness Assurance Tests 
At the beginning of  each course module, 
you will take an individual Readiness 
Assurance Test (iRAT) over the reading 
assignments. You will then take the same 
Readiness Assurance Test as a team 
(tRAT). After the RATs, we will explore 
the unit’s topic through short lectures and 
team application exercises. Missed RATs 
may not be taken late or “made up.” They 
can be taken early if  you will miss class for 
a university excused absence (including 
observance of  religious holidays). If  80% 
or more of  students complete the end of  
semester Student Perceptions of  Teaching 
evaluations, I will drop everyone’s lowest 
iRAT score. Each team will determine 
whether absent student may receive credit 
for missed tRATS.

Peer Evaluations 
You will complete peer evaluations of  your 
teammates at multiple points during the 
semester. You will be evaluated on both the 
quality of  feedback you provide about your 
teammates’ performances and on how 
y o u r t e a m m a t e s e v a l u a t e y o u r 
performance. Differentiation in your 
allocation of  points is required. Late 
evaluations will be penalized 10 points for 
each 24-hour period they are late. 

Research Paper 
The movement for LGBTQ equality has 
achieved tremendous success over the last 
several decades. At home and abroad, however, 
progress is uneven. For this assignment, pick the 
most important issue relating to LGBTQ 
equality. Imagine you are writing proposal to a 
major LGBTQ organization in order to 
convince them that the issue you have identified 
is crucial and needs their attention in the years 
to come. Maybe it’s LGBTQ refugees, 
transgender rights, bi-invisibility, LGBTQ youth 
homelessness — you choose. Submit a 
thoroughly researched paper explaining the 
issue’s importance, the current landscape, and 
key areas of  concern. Be sure to contextualize 
your argument in the larger movement for 
equality, as well as the information and theories 
learned through the semester. Papers should be 
about 2500 words in length. They are due in 
stages, and students will pitch their issue in a 
presentation at the end of  the semester. 
Additional information is available on Canvas. 
Late components will be penalized 10 points for 
each 24-hour period they are late. 

Examinations 
There will be two exams and an optional final. 
The final will be cumulative and will be used as 
a make-up exam or replacement for a midterm 
score. Exams will be comprised of  multiple 
choice questions, short answer, and essay 
questions.  

Grading 
Your grade will be based on the components described above. The class will have a role in 
determining how these assignments are weighted. I have set the assignment weights for team-
related course components and set minimum weights for individual work. The class will choose 
how to allocate the remaining 20% points across the individual course components during our 
first class meeting. See the table below.



Tips for Success 

Minimum Weight Points Allocated Final Weight

tRATs 10 -- 10

Peer Evaluations 10 -- 10

iRATs 10

Research paper 25

Examinations 20

TOTAL 75 25 100
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Final Grade Final Weighted Average

A 90-100%

B 80-89%

C 70-79%

D 60-69%

F <69%

Final grades assigned based on 
the schedule to the right. Scores 
will be rounded to the nearest 
whole number using conventional 
rules of  rounding. Extra credit 
will not be available. Please plan 
accordingly.

Get help! 
I want to you succeed in this class. In part, success 
requires taking personal responsibility for your grade. 
If  you are having difficulty with the material, be 
proactive and get help! Ensure that you get the most 
out of  the time and effort you put into the course. 

Be careful with laptops! 
Laptops in class are negatively associated with user 
success. The larger problem is that their use 
negatively affects the people sitting around laptop 
users. Laptop users should take care not to distract 
their peers. 

Make it stick! 
Recent research on the science of  
learning and memory suggests that 
the following practices facilitate 
durable learning. 
1. Test yourself  early and often. 

The more you practice retrieving 
newly-learned information from 
your brain, the easier it will be to 
recall it when you want later.  

2. Mix it up. Shift your study back 
and forth between topics instead 
of  studying topics one at a time.



Schedule 

Introduction to Queer Politics

January 15 (T) Read the syllabus 
Pierceson, pp. 1-7 
Gates, "In US, More Adults Identifying as LGBT" 

January 17 (R) No class 
Watch: "Stonewall Uprising," American Experience 

January 22 (T) Garretson, “A Transformed Society: LGBT Rights in the United States”

Module 1: Science, Society & Sexuality

January 24 (R) iRAT 1 and tRAT 1 
Pierceson, pp. 8-12 
Chalabi, Mona. "Why We Don’t Know the Size of  the Transgender Population"

January 29 (T) D'Emilio, "Capitalism and Gay Identity"  
Swidley, "What Makes People Gay?"

January 31 (R) Haider-Markel and Joslyn, "Beliefs about the Origins of  Homosexuality and 
Support for Gay Rights: An Empirical Test of  Attribution Theory"

Module 2: The Movement for Queer Rights

February 5 (T) iRAT 2 and tRAT 2 
Pierceson, chapter 2, pp. 61-65

February 7 (R) Rimmerman, “Beyond Political Mainstreaming: Reflections on Gay and Lesbian 
Organizations and the Grassroots”

February12 (T) Watch: How to Survive a Plague 
Surgeon General's Report on Acquired Immune Deficiency Syndrome

February 14 (R) Boykin, “Where Rhetoric Meets Reality: The Role of  Black Lesbians and Gays in 
‘Queer’ Politics” 
Lorde, "Black Women Organizing Across Sexualities"

Module 3: Responding to LGBTQ Activism and Issues

February 19 (T) iRAT 3 and tRAT 3 
Bull and Gallagher, Perfect Enemies, chapter 1 
Burge, “Religion and Support for Gay Marriage”

February 21 (R) Pierceson, pp. 71-74 
Gadarian and van der Vort, “The Gag Reflex: Disgust Rhetoric and Gay Rights in 
American Politics” 
Due: Preliminary Proposal

February 26 (T) Harrison and Michelson, "What’s Love Got To Do With It?: Emotion, Rationality, 
and Framing LGBT Rights”
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Module 4: Electoral Politics and Engagement

February 28 (R) iRAT 4 and tRAT 4 
Pierceson, pp.65-71 
Chibbaro, “LGBT Voters Rejected Trump by a Lopsided Margin” 
O’Hara, “Meet the LGBTQ Voters Who Backed Trump”

March 5 (T) Exam 1 over the Introductory Module through Module 3

March 7 (R) Haider-Markel, Out and Running: Gay and Lesbian Candidates, Elections, 
and Policy Representation, chapters 3-4

March 8 (F) Midsemester Peer Evaluations due at 11.59p via Canvas

March 12 (T) Spring break

March 14 (R) Spring break

March 19 (T) Egan, “Group Cohesion without Group Mobilization: The Case of  Lesbians, Gays 
and Bisexuals” 

Module 5: The Centrality of  the Courts 

March 21 (R) iRAT 5 and tRAT 5: TB Chapter 15 
Pierceson, chapter 5

March 26 (T) Syllabus, Lawrence v. Texas, 539 U.S. 558 (2003)

March 28 (R) Syllabus, Obergefell v. Hodges, 576 U.S. ___ (2015)

Module 6: Key Policy Areas

April 2 (T) RAT 6 and tRAT 6 
McGaughy, “LGBT Workers Are Protected from Workplace Discrimination, Texas 
Judge says in ‘Earth-Shattering’ New Ruling”

April 4 (R) Lewis, Taylor, DiSarro, and Jacobsmeier, “Is Transgender Policy Different? Policy 
Complexity, Policy Diffusion, and LGBT Nondiscrimination Law” 
Marimow, “Restriction on transgender troops serving in military can stand for now, 
D.C. federal appeals court rules”

April 5 (F) Due: Rough Draft and Feedback Cover Sheet 

April 9 (T) Lewis, “Bypassing the Representational Filter?: Minority Rights Policies under 
Direct Democracy Institutions in the U.S. States”

Module 7: LGBTQ Politics around the World

April 11 (R) iRAT 7 and tRAT 7 
Pierceson, chapter 8

April 16 (T) Reynolds, “Representation and Rights: The Impact of  LGBT Legislators in 
Comparative Perspective”
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Class Policies 

The instructor reserves the right to amend this syllabus. 

For course drop information, see schedule at: essc.unt.edu/registrar/schedule/
scheduleclass.html. 

Americans with Disabilities Act Statement: The University of  North Texas makes reasonable academic 
accommodation for students with disabilities. Students seeking reasonable accommodation must 
first register with the Office of  Disability Accommodation (ODA) to verify their eligibility. If  a 
disability is verified, the ODA will provide you with a reasonable accommodation letter to be 
delivered to faculty to begin a private discussion regarding your specific needs in a course. You 
may request reasonable accommodations at any time, however, ODA notices of  reasonable 
accommodation should be provided as early as possible in the semester to avoid any delay in 
implementation. Note that students must obtain a new letter of  reasonable accommodation for 
every semester and must meet with each faculty member prior to implementation in each class. 
Students are strongly encouraged to deliver letters of  reasonable accommodation during faculty 
office hours or by appointment. Faculty members have the authority to ask students to discuss 
such letters during their designated office hours to protect the privacy of  the student. For 
additional information see the Office of  Disability Accommodation website at: http://
www.unt.edu/oda. You may also contact them by phone at 940.565.4323. 

Academic Misconduct: Academic Integrity is defined in the UNT Policy on Student Standards for 
Academic Integrity. Any suspected case of  Academic Dishonesty will be handled in accordance 
with the University Policy and procedures. Possible academic penalties range from a verbal or 
written admonition to a grade of  “F” in the course. Further sanctions may apply to incidents 
involving major violations. You will find the policy and procedures at: http://
facultysuccess.unt.edu/academic-integrity.  

April 18 (R) Flores and Park, “State Violence and Lesbian, Gay, Bisexual and Transgender (lgbt) 
Rights”

Home Stretch

April 23 (T) Presentations

April 25 (R) Presentations

April 30 (T) Presentations 
Due: Final Paper and Revision Memo 

May 2 (R) Exam 2 

May 3 (F) Final Peer Evaluations due at 11.59p via Canvas

May 7 (T) Cumulative Final Exam, 10:30 a.m. - 12:30 p.m.
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Acceptable Student Behavior: Student behavior that interferes with an instructor’s ability to conduct a 
class or other students' opportunity to learn is unacceptable and disruptive and will not be 
tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will be 
directed to leave the classroom and the instructor may refer the student to the Center for Student 
Rights and Responsibilities to consider whether the student's conduct violated the Code of  
Student Conduct. The university's expectations for student conduct apply to all instructional 
forums, including university and electronic classroom, labs, discussion groups, field trips, etc. The 
Code of  Student Conduct can be found at: https://deanofstudents.unt.edu/conduct.  

Sexual Discrimination, Harassment & Assault: UNT is committed to providing an environment free of  
all forms of  discrimination and sexual harassment, including sexual assault, domestic violence, 
dating violence, and stalking. If  you (or someone you know) has experienced or experiences any 
of  these acts of  aggression, please know that you are not alone. The federal Title IX law makes it 
clear that violence and harassment based on sex and gender are Civil Rights offenses. UNT has 
staff  members trained to support you in navigating campus life, accessing health and counseling 
services, providing academic and housing accommodations, helping with legal protective orders, 
and more. UNT’s Dean of  Students’ website offers a range of  on-campus and off-campus 
resources to help support survivors, depending on their needs: http://deanofstudents.unt.edu/
resources_0. Renee McNamara is UNT’s Student Advocate and she can be reached through e-
mail at SurvivorAdvocate@unt.edu or by calling the Dean of  Students’ office at 940-565-2648. 
You are not alone. We are here to help. 

Emergency Notification & Procedures: UNT uses a system called Eagle Alert to quickly notify you with 
critical information in an event of  emergency (i.e., severe weather, campus closing, and health 
and public safety emergencies like chemical spills, fires, or violence). The system sends voice 
messages (and text messages upon permission) to the phones of  all active faculty staff, and 
students. Please make certain to update your phone numbers at www.my.unt.edu. Some helpful 
emergency preparedness actions include: 1) ensuring you know the evacuation routes and severe 
weather shelter areas, determining how you will contact family and friends if  phones are 
temporarily unavailable, and identifying where you will go if  you need to evacuate the Denton 
area suddenly. In the event of  a university closure, your instructor will communicate with you 
through Canvas regarding assignments, exams, field trips, and other items that may be impacted 
by the closure. 
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