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EDRE 3350-021: Early Literacy and Language Development 
Fall 2025, 3 credit hours (undergraduate)
	Instructor
Dr. Doricka L. Menefee-Ezemuoka, Ph.D. (she/her/hers)
	Office
Matthews Hall 204I 
	Email doricka.menefee@unt.edu


	Fall 2025 (16 Weeks)

August 18th -December 12th 
	Class Meeting 
In Person 
Mondays from 5:30PM-8:20PM  
	Meeting Place

Matthew 108



Communication Practices: 
Please connect with me through CANVAS message for course related questions. I check several times/days Monday-Friday from 9AM-8PM. For absences and to schedule office hours, please use my email. Also, in correspondence, please refer to me as Dr. Menefee, or Dr. M. During peak times, my inbox stays full, so if you contact me and do not receive a response in one or two business days, please send me a follow-up email. A gentle nudge is always appreciated. 😊
[bookmark: _Hlk173417077]Student Office Hours:
· Mondays 3:30PM-5:30PM
· Tuesdays 10:30AM-1:30PM
[bookmark: _Hlk173417271]Catalog Description 
This face-to-face course focuses on theoretical and practical applications of early language and literacy development (birth through grade K). With an emphasis on family and community literacy practices, this course will explore the ways in which children use and play with language as their earliest form of literacy and how teachers can capitalize on family and community literacy practices to create culturally sustaining classrooms. The course critically focuses on historical, political and local perspectives of language and literacy development, including the Science of Teaching Reading, and how those perspectives instantiate themselves in programs for young children.
Corequisite(s): EDEE 3330 and EDEE 3340
Must be admitted to the Teacher Education Program; course must be taken in Block A.
Course Learning Objectives 
In this course, pre-service teachers will:
· Study general principles and theories that inform language and literacy development of literacy and language 
· Identify factors related to the acquisition and development of literacy and language in early childhood literacy 
· Discuss the role of motivation, comprehension, phonological awareness (including phonemic), alphabetic principle, phonics, and fluency in reading acquisition and instruction in promoting reading development (understand the science of teaching reading)
· Demonstrate understanding of concepts related to word recognition, vocabulary, comprehension, study skills, and critical reading as developed in the early grades of elementary school reading programs and content areas 
· Acquire methods and techniques for teaching reading to diverse learners across a variety of populations 
· Select and critique instructional materials and plan reading instruction appropriate for culturally and academically diverse early elementary-grade level children using a variety of teaching materials and methods 
· Acquire knowledge of formal and informal literacy assessment techniques and learn to use and apply various literacy assessments to inform instructional practice 
· Synthesize and critique research in reading and apply information to current instructional practice 
Required Textbooks 
· Morrow, L. M. (2019). Literacy development in the early years: Helping Children Read and Write. Pearson. (Required) 
· Leu, D. J., & Kinzer, C. K. (2016). Phonics, phonemic awareness, and word analysis for teachers: An Interactive Tutorial. (Required) 

Course Structure 
This course meets weekly, in person, for approximately three hours. We will examine reading development theories and instruction and literacy teaching practices and assessments throughout this course. We will look at these domains by understanding why we teach in specific ways (i.e., our beliefs and theories), what we teach (the content we offer to students), and how we teach (i.e., the processes and structures we utilize). The concepts learned in this course will be extended and enriched in EDRE 4850. This course also focuses on developing reading abilities, motivations, skills, and strategies. 
We begin by comparing and contrasting traditional views of reading and learning to read with current theories of reading acquisition and reading processes. Through the five pillars of effective reading instruction: Phonemic Awareness, Phonics, Fluency, Vocabulary, and Comprehension, we will discuss issues of development, difference, and disability related to learning to read.  A heavy emphasis will be placed on developing skills and strategies surrounding using tools for assessing reading and how these assessments can inform effective teaching. Assessment strategies will be presented and demonstrated in class, and you will apply these strategies in your thinking and work with students.
Assignment Breakdowns 
All assignments (formative and summative performance tasks) are subject to change as directed by student needs and the demands of the content.
	Course Assignment Breakdown 

	Attendance and Participation 
	15% 

	Language and Literacy Autobiography
	10%

	Reading Responses and Visual Aids 
	20%

	Phonics Quizzes 
	15% 

	Case Study of a Young Reader 
	20%

	Literacy Vision Project 
	20%

	TOTAL
	100%



Attendance and Participation (15%) 
[bookmark: _Int_an1zgT97]This course is designed and organized to be highly collaborative and interactive. Our class time will involve small and whole group activities and discussions. Therefore, your attendance and participation are essential to everyone's learning in our course. Please see the section on Attendance and Participation for further details. 

Due: Ongoing 
Language and Literacy Autobiography (10%)
What do you recall about your earliest reading and writing experiences? Interview parents, siblings, and friends about what this looked like for you. If you have artifacts to add to your project, that would be fantastic! As you entered formal schooling, how did you view yourself as a reader and writer? Did your early experiences in school position you with a deficit or appreciative lens? How? What does your literacy life look like now?

For this assignment, you will share your reading and writing life with us in a way that represents you. Choose 4-5 key events in your literacy life to highlight. You can be as creative and honest as you want! Some examples include: 
· A brief video or podcast discussing your literacy life
· 2-page, double-spaced essay
· A slideshow with 10 slides
· Artwork, poetry, or song
Due: September 8, 2025
Reading Response Visual Aids (Mind-maps, One-pagers, Anchor Charts) (20%) 
Periodically, you will be responding to the readings for this course. These are important in helping you prepare for discussions we will have in class while also helping you to make sense of what you are reading, learning, and interacting with. 
There are three forms your visual aids can take:
· Mind Maps: A mind map is a diagram used to represent connections, concepts, and items arranged around a central concepts and subjects 
· One Pagers: A one-pager is a document that clearly and visually lays out all the necessary information about a subject or concept. 
· Anchor Charts: A visual tool teachers create to help their students remember important concepts and topics that have been discussed in the course.
Due: September 15th , October 6th, October 27th 
Phonics Quizzes (15%)
We will engage with the content of phonics (and beyond). This is a critical part of the Science of Teaching Reading certification exam you must pass as part of the certification process. Starting in Week 4, you will complete a chapter from Phonics, Phonemic Awareness, and Word Analysis for Teachers and take a related Canvas quiz. This will not be your only course experience that addresses this content. It will be a continuing focus throughout your EDRE 4850 course. 

Due: Ongoing

Case Study of a Young Reader (20%)
The purpose of this assignment is to learn about the stages of literacy and reading development through the eyes of a PK-3 student. You will need to plan to meet with the same PK-3 student three times this semester. During your sessions with the student, you will select a variety of assessments to administer and then analyze the data. We will provide the assessments for you to choose from (e.g., Running Records, Spelling Inventories). From this analysis, you will design a literacy lesson plan to meet the needs of your student. More information will be provided on Canvas and suggested meeting dates will be built into the course outline.
Final Lesson Plan due: Monday, December 1, 2025
Literacy Vision (20%) 
Throughout the course and for your final assessment, you will reflect on your understanding of the five pillars and synthesize class discussions, research from course readings, and personal experience in classrooms to draft a vision for each pillar in your future classroom. The first part of this assignment consists of a group project (3-4 people) where you will collectively develop a vision statement, including a description of each pillar, a description of the instruction and assessment related to the pillar, and a visual representation of the pillar. Your group’s literacy vision can be presented in any medium (e.g., slides, an essay, posters, dioramas, a video, etc.) and will be shared during the last week of class (must be under 10 minutes). Part Two of the assignment consists of a two-page (double-spaced, 12-point font) individual paper where you will reflect on how your vision of literacy has changed throughout the semester, how your identity informs your literacy vision, and what this vision means to you as a future classroom teacher.

Due:
· Part 1: November 10, 2025
· Part 2: November 17, 2025
[bookmark: _Hlk173419665]Grading Policies
Course Grading Scale 
	A
	100-90

	B
	89-80

	C
	79-70

	D
	69-60

	F
	59-0


Due Dates 
Assignments are due on Wednesdays and Thursdays at 11:59PM. All due dates are subject to change, but students will be informed well in advance. 
Late Work  
Assignments submitted after the due date are late and points will be deducted from the final grade. For each day the assignment is late, at least 5pts will be deducted from the score earned. On the 8th day after the due date, the assignment will remain a zero in the grade book. All work turned in after the deadline will receive a grade of zero unless the student has a university-excused absence and provides documentation within 48 hours (about 2 days) of the missed deadline. Please note that to receive a final grade of A in this course, ALL assignments must be completed and submitted before the last day of the course (12/06/25)
Grade Disputes 
You are required to wait 24 hours before contacting me to dispute a grade. Within that time, I expect you will review the assignment details and reflect on the work's quality. If you would still like to meet, message me on CANVAS to set up a meeting (I cannot discuss grades over email). You should come to our scheduled meeting with specific examples that demonstrate that you earned a higher grade than you received. If you miss your scheduled meeting, you forfeit your right to a grade dispute. If you do not contact me to schedule a meeting within seven days of receiving your grade, you also forfeit your right to a grade dispute. 
Revise & Resubmit
If you are dissatisfied with your grade for a particular assignment that was turned in ON TIME, then you are welcome to revise it according to instructor feedback and then resubmit to recapture half of the points deducted from the first submission. 
Turnaround Time 
I aim to return graded work to you within one week of the due date. If this is not possible, I will send an announcement to the class. 
Attendance Policy
Since this class meets only once per week, in-person attendance in this class is REQUIRED and NECESSARY. Our time in class will consist of small group and whole class discussion, as well as critical learning with respect to the key content and concepts. You are a VITAL part of this learning community, and your contributions are part of the knowledge that we will create in our classroom. Please attend all classes and arrive on time!            
The following attendance polices are in effect for this section of EDRE 4850: 
· First Absence: You are permitted ONE absence (excused/unexcused) without grade penalty. To notify the instructor of ANY absence, you must notify the instructor as soon as possible so that make-up work can be discussed 
· Second Absence: If excused (with appropriate, verifiable documentation submitted via email/canvas message), no grade point deduction if make-up assignment is completed. If unexcused, a full letter grade will be deducted from your final grade in the course. (Ex: B becomes a C)
·  Third Absence: If excused (with appropriate, verifiable documentation submitted via email/canvas message), no grade point deduction if make-up assignment is completed. If unexcused, two full letter grades will be deducted from your final grade in the course. (Ex: B becomes a D) 
· Fourth Absence: ANY four (4) absences (whether they are excused or unexcused) will result in an automatic failure of the course because attendance is deemed necessary AND required. Missing four (4) classes is the equivalent of missing more than 30% of the course material/learning and is not acceptable. 
· Withdrawal: If you reach four (4) absences between the dates of September 13-November 18, you can withdraw from the class with a grade of W. Please note, withdrawing from courses may impact financial aid and degree completion, and you must still pay tuition for the course in full. 
· Incomplete: Beginning on November 11, a grade of I for Incomplete can be requested ONLY IF YOU ARE PASSING at the time of request. If you are missing assignments and/or have three or more absences, an Incomplete cannot be granted. 
· Tardiness: If you are late to class due to weather or unforeseen circumstances once or twice, that is completely acceptable and reasonable. However, if you are chronically tardy (late arrival three or more times), one or more full letter grades will be deducted from your final grade at the professor’s discretion.
·  Attendance Reporting: It is YOUR responsibility to sign the attendance sheet AND complete the absence reporting form on the day of your absence. Failure to do so will result in an unexcused absence. 
· Make-Up Work: YOU are responsible for checking Canvas to complete readings/work you missed during an absence. DO NOT EMAIL the professor asking for missed work due to absence. 
University Excused Absences (MUST SUBMIT OFFICIAL DOCUMENTATION on the ABSENCE REPORTING FORM):
·  Religious holy day, including travel for that purpose
·  Active military service, including travel for that purpose
·  Participation in an official university function
·  Illness or other extenuating circumstances
·  Pregnancy and parenting under Title IX 
If you need help generating/providing official documentation for your absence: 
· Contact the Dean of Students Office via phone: 940-565-2648 or via email: deanofstudents@unt.edu 
PLEASE NOTE: It is truly unfair to expect or demand exceptions to the attendance policies outlined above. To maintain the integrity of the coursework/content of our Teacher Education program, and to avoid placing me in situations where my compassion and kindness are exploited or taken advantage of, you must follow the attendance policy as written. That being said, I reserve the right to excuse absences for reasons not listed above.  
How to Succeed in this Course 
Accommodations
The University of North Texas makes reasonable academic accommodation for students with disabilities. Students seeking reasonable accommodation must first register with the Office of Disability Access (ODA) to verify their eligibility. If a disability is verified, the ODA will provide you with a reasonable accommodation letter to be delivered to faculty to begin a private discussion regarding your specific needs in a course. You may request reasonable accommodation at any time; however, ODA notices of reasonable accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of reasonable accommodation for every semester and must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters of reasonable accommodation during faculty office hours or by appointment. Faculty members can ask students to discuss such letters during their office hours to protect the student's privacy. For additional information, refer to the Office of Disability Access website (http://www.unt.edu/oda). You may also contact ODA by phone at (940) 565-4323.
Academic Success Resources
UNT strives to offer you a high-quality education and a supportive environment, so you learn and grow. As a faculty member, I am committed to helping you be successful as a student. To learn more about campus resources and information on how you can be successful at UNT, go to unt.edu/success and explore unt.edu/wellness. To get all your enrollment and student financial-related questions answered, go to scrappysays.unt.edu.
Academic Integrity and Academic Dishonesty
Academic Integrity is defined in the UNT Policy on Student Standards for Academic Integrity.  Academic Dishonesty includes cheating, plagiarism, forgery, fabrication, facilitating academic dishonesty, and sabotage. Any suspected case of Academic Dishonesty will be handled in accordance with university policy and procedures. Possible academic penalties range from a verbal or written admonition to a grade of “F” in the course.  Further sanctions may apply to incidents involving major violations.  The policy and procedures are available at: Academic Integrity Policy (PDF) (https://policy.unt.edu/policy/06-003). 

AI Policy
In this course, I want you to engage deeply with the materials and develop your own critical thinking and writing skills. For this reason, the use of Generative AI (GenAI) tools like Claude, ChatGPT, and Gemini is not permitted. While these tools can be helpful in some contexts, they do not align with our goal of fostering the development of your independent thinking. Using GenAI to complete any part of an assignment will be considered a violation of academic integrity, as it prevents the development of your own skills, and will be addressed according to the Student Academic Integrity policy (https://policy.unt.edu/policy/06-003).

Acceptable Student Behavior
Student behavior that interferes with an instructor’s ability to conduct a class or other students' opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will be directed to leave the class and the instructor may refer the student to the Dean of Students to consider whether the student's conduct violated the Code of Student Conduct.  The university's expectations for student conduct apply to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc.  The Code of Student Conduct can be found at UNT Policy 07.012 Code of Student Conduct.  
ADA Accommodations
The University of North Texas makes reasonable accommodations for students with disabilities. To request accommodations, you must first register with the Office of Disability Access (ODA) by completing an application for services and providing documentation to verify your eligibility each semester. Once your eligibility is confirmed, you may request your letter of accommodation. ODA will then email your instructor a letter of reasonable accommodation, initiating a private discussion about your specific needs in the course. You can request accommodations at any time, but it’s important to provide ODA notice to your instructor as early as possible in the semester to avoid delays in implementation. Keep in mind that you must obtain a new letter of accommodation for each semester and meet with each faculty member before accommodations can be implemented in each class. You are strongly encouraged to meet with faculty regarding your accommodations during office hours or by appointment. Faculty have the authority to ask you to discuss your letter during their designated office hours to protect your privacy. For more information and to access resources that can support your needs, refer to the Office of Disability Access website (https://studentaffairs.unt.edu/office-disability-access).

EagleConnect
All UNT students should activate and regularly check their EagleConnect (e-mail) account. EagleConnect is used for official communication from the University to students. Many important announcements for the University and College are sent to students via EagleConnect. For information about EagleConnect, including how to activate an account and how to have EagleConnect forwarded to another e-mail address, visit https://eagleconnect.unt.edu.  This is the main electronic contact for all course-related information and/or material.

Emergency Notifications and Procedures

UNT uses a system called Eagle Alert to quickly notify students with critical information in the event of an emergency (i.e., severe weather, campus closing, and health and public safety emergencies like chemical spills, fires, or violence). In the event of a university closure, please refer to Canvas for contingency plans for covering course materials.

Observation of Religious Holy Day 

If you plan to observe a religious holy day that coincides with a class day, please notify your instructor as soon as possible.
Retention of Student Records
Student records pertaining to this course are maintained in a secure location by the instructor of record. All records such as exams, answer sheets (with keys), and written papers submitted during the duration of the course are kept for at least one calendar year after course completion. Course work completed via the Canvas online system, including grading information and comments, is also stored in a safe electronic environment for one year. Students have the right to view their individual record; however, information about students’ records will not be divulged to other individuals without proper written consent. Students are encouraged to review the Public Information Policy and the Family Educational Rights and Privacy Act (FERPA) laws and the University’s policy.

Sexual Discrimination, Harassment, & Assault

UNT is committed to providing an environment free of all forms of discrimination and sexual harassment, including sexual assault, domestic violence, dating violence, and stalking. If you (or someone you know) has experienced or experiences any of these acts of aggression, please know that you are not alone. The federal Title IX law makes it clear that violence and harassment based on sex and gender are Civil Rights offenses. Because of Texas Senate Bill 212, as a UNT employee, I am required by law to report sexual misconduct, relationship violence, stalking, and crimes. I cannot keep those things confidential if you reveal any of those to me. If you need a confidential resource available on campus or in the local community then I can refer you. 
UNT has staff members trained to support you in navigating campus life, accessing health and counseling services, providing academic and housing accommodations, helping with legal protective orders, and more. 
 
UNT’s Dean of Students’ website offers a range of on-campus and off-campus resources to help support survivors, depending on their unique needs: http://deanofstudents.unt.edu/resources_0.  UNT’s Student Advocate can be reached through e-mail at SurvivorAdvocate@unt.edu or by calling the Dean of Students’ office at 940-565-2648.  You are not alone.  We are here to help.

Student Perceptions of Teaching (SPOT)

Student feedback is important and an essential part of participation in this course. The student evaluation of instruction is a requirement for all organized classes at UNT. The survey will be made available during weeks 13 and 14 of the long semesters to provide students with an opportunity to evaluate how this course is taught. Students will receive an email from "UNT SPOT Course Evaluations via IASystem Notification" (no-reply@iasystem.org) with the survey link. Students should look for the email in their UNT email inbox. Simply click on the link and complete the survey. Once students complete the survey, they will receive a confirmation email that the survey has been submitted. For additional information, please visit the spot website at www.spot.unt.edu or email spot@unt.edu.
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