
Conceptual Models of Learning and Instruction
EDCI 6340

Instructor: Dan Heiman, Ph.D. Pronouns: he/él

Meeting place/time: MATT 115
Mondays: 5:30-8:20

Office hours: Tuesday, 2-3:30 /Thursday 2-4:30
(Zoom link/sign-up sheet on Canvas)

Contact info: 512-299-1889 (M-F;
9AM-5PM)
Daniel.heiman@unt.edu

Office location: MATT 205-J

COVID-19 STATEMENT: I am committed to being as flexible as possible to support all students
in our class as we navigate life and learning amidst an unprecedented global pandemic and call
for racial justice as we grapple with our country’s long history of racism. I will prioritize your
humanity, physical and mental health, and well-being in addition to your intellectual growth
while also trying to provide a worthy learning environment. Collectively, I hope we are able to
build a community that maintains social connections and academic engagement; yet recognize
that personal accommodations may be necessary to foster that environment. Our time together
may be emotional, challenging, while at the same time hopefully a space of critical hope where
we can collaboratively imagine how learning and instruction can be transformational during
these times. I admire each and every one of you for enrolling in this class. It takes a lot of
courage, effort, and intellectual drive to take courses right now. If you find yourself in a difficult
situation please communicate with me so that we can brainstorm what works best (Adapted
from Geneva L. Sarcedo).

TAKE NOTE: At this time the syllabus for this course is designed for in-person learning. Due to
the fluid nature of our current health situation, please be aware that the delivery of the course
could change to a fully on-line and/or hybrid experience. I will do my best to make this
transition as seamless as possible, but please be respectful and patient when and if the delivery
of the course needs to be changed.

UNT’s Course Policies

Face Coverings
UNT encourages everyone to wear a face covering when indoors, regardless of vaccination
status, to protect yourself and others from COVID infection, as recommended by current CDC
guidelines.  Face covering guidelines could change based on community health conditions.

Attendance
Students are expected to attend class meetings regularly and to abide by the attendance policy
established for the course.  It is important that you communicate with the professor and the
instructional team prior to being absent, so you, the professor, and the instructional team can
discuss and mitigate the impact of the absence on your attainment of course learning goals.
Please inform the professor and instructional team if you are unable to attend class meetings
because you are ill, in mindfulness of the health and safety of everyone in our community.



If you are experiencing any symptoms of COVID-19
(https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html) please seek
medical attention from the Student Health and Wellness Center (940-565-2333 or
askSHWC@unt.edu) or your health care provider PRIOR to coming to campus. UNT also
requires you to contact the UNT COVID Team at COVID@unt.edu for guidance on actions to
take due to symptoms, pending or positive test results, or potential exposure.

Course Materials for Remote Instruction
Remote instruction may be necessary if community health conditions change or you need to
self-isolate or quarantine due to COVID-19.  Students will need access to a Computer and Zoom
to participate in fully remote portions of the class. Information on how to be successful in a
remote learning environment can be found at https://online.unt.edu/learn

KEY SERVICES AT UNT

Student Health and Wellness Center
COVID-19 updates
COVID-19 Student success award
UNT Dean of Students
Return to Learn
Division of Inclusion, Diversity, Equity and Access
Resources for DACA students: https://www.unt.edu/daca
Scholarships in COE

Additionally, UNT offers other support services such as:
COE Student Advising Office: https://www.coe.unt.edu/student-advising-office

Office of the Registrar:  http://registrar.unt.edu/registration
Student Financial Aid and Scholarships: http://financialaid.unt.edu/

LAND ACKNOWLEDGEMENT: To recognize the land is an expression of gratitude and
appreciation to those whose territory we reside on, and a way of honoring the Indigenous
people who have been living and working on the land over time. It is important to understand
the long existing history that has brought us to reside on the land, and to seek to understand
our place within that history. Land acknowledgements do not exist in a past tense, or historical
context: colonialism is a current ongoing process, and we need to build our mindfulness of our
present participation. Hence, it is essential to acknowledge that the land on which we gather is
the occupied/unceded/seized territory of the Wichita and Caddo Affiliated Tribes. These tribes
have stewarded this land throughout the generations and we would like to pay our respects to
elders, both past and present. (Adapted from UNT’s Division of Inclusion, Diversity, Equity and
Access)

DEPARTMENT OF TEACHER EDUCATION AND ADMINISTRATION: PREPARING
TOMORROW’S EDUCATORS AND SCHOLARS

The Department of Teacher Education and Administration seeks to improve educational
practice through the generation of knowledge and to prepare education professionals who
serve all students in an effective, inclusive and equitable manner. Its focus is on the preparation

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fsymptoms-testing%2Fsymptoms.html&data=04%7C01%7CLauri.Morrow%40unt.edu%7Cf5922acf16c847d609bb08d95b7c3ee0%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C637641411465778240%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5HZO7D21i5N9V9no6Y%2FiWWhE%2BIeE3xCPkLCTTeyuOsk%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fsymptoms-testing%2Fsymptoms.html&data=04%7C01%7CLauri.Morrow%40unt.edu%7Cf5922acf16c847d609bb08d95b7c3ee0%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C637641411465788226%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=EZ%2FLDed2Iw8BqwPBf9ya09neKFBckO2Yxf2Zg8yxUGw%3D&reserved=0
https://online.unt.edu/learn
http://healthcenter.unt.edu
http://healthalerts.unt.edu
https://studentaffairs.unt.edu/covid-19-student-success-award
https://deanofstudents.unt.edu/
https://vpaa.unt.edu/return
https://ied.unt.edu/diversity-inclusion
https://www.unt.edu/daca
https://coe.unt.edu/scholarships
https://www.coe.unt.edu/student-advising-office
http://registrar.unt.edu/registration
http://financialaid.unt.edu/


of highly competent educators, researchers and administrators who employ current theory and
research as they fill these important roles.

Mission
The Department of Teacher Education and Administration integrates theory, research, and
practice to generate knowledge and to develop educational leaders who advance the
potential of all learners.

Vision
We aspire to be internationally recognized for developing visionary educators who provide
leadership, promote social justice, and effectively educate all learners.

CATALOG DESCRIPTION

The study of the research base and the learning theory underlying current models of teaching.

REQUIRED TEXTS

Dewey, J. (1938). Experience and Education. Touchstone.
Freire, P. (1997). Pedagogy of the oppressed. (M.B., Trans.). Continuum.
Givens, J. R. (2021). Fugitive pedagogy, Carter G. Woodson, and the art of Black teaching.

Harvard University Press.
San Pedro, T. (2021). Protecting the promise: Indigenous education between mothers and their

children. Teachers College Press.

OVERVIEW OF COURSE

Due to our current sociopolitical context in education that is marked by a global pandemic,
explicit calls for racial justice and culturally sustaining pedagogies in educational spaces, and
inequities that continue to impact racially and linguistically minoritized students and families,
this course will primarily focus on Black, Latinx, and Indigenous epistemologies and
perspectives in teaching and learning that historically have been marginalized in the US.

EXPECTATIONS

I expect you to take the materials seriously and come to class prepared to engage in critical
dialogue with your classmates and myself. This requires you to read (and most likely reread)
and prepare your ideas around concepts and perspectives that may be new to you, as during
our time together I want us to examine our own unique identities, histories, and experiences,
while also radically imagining how our scholarship, teaching, cultural work can be
transformed/expanded as a result of our interactions with the material. I expect you to engage
in critical listening with your classmates and myself, and to be open to the possibility that you
may experience discomfort due to the nature of the topics and conversations. I believe this
discomfort can be generative in our learning together this semester.

ASSIGNMENTS



Active participation/reflection (25%): The class will take a seminar form in which all are
expected to contribute, participate, and critically listen to each other. For the class to be most
effective, we need to have everyone present, and everyone must come prepared to contribute
by carefully exploring the materials and presenting any insightful comments during class. In
order to participate, you must be present. More than 2 absences will impact your grade;
however, situations occur that sometimes prohibit physical or mental attendance. If such
situations or emergencies occur, please contact the instructor so that we can collaboratively
brainstorm a solution that supports your academic progress.

Reflective digital journal (25%): During weeks 2,4,6,8,10 (before class) write an entry of at least
600 words that demonstrates your understanding, connections, and critical questions around
the materials. This should show your emerging understanding of new perspectives/frameworks,
along with any connections you can make to your research interests, teaching, cultural work,
service, etc. This should be presented as a narrative, but feel free to be creative here as far as
how you go about documenting your reflections.
*** Each student will have a site on Canvas where they will do this: Instructions

Lead a Learning Experience (25%): During weeks 5, 7, 9,11 you will lead us in unpacking the
materials for those respective weeks. More information will be provided in class.

EDCI 6340 Learnings: This final paper will detail your journey in the class and with the course
materials. It will have the following sections:

1. Discuss where you were theoretically, philosophically, practically when you came into
the course as far as learning and instruction. You are more than welcome to cite course
and outside readings in this section, but it is not required (2-3 pages).

2. Discuss new perspectives/frameworks on learning and instruction gained in the course
and how these perspectives possibly challenged some of what you discussed in the first
section (or at least got you thinking differently). Go into depth about at least 2 (no more
than 3) of those perspectives/frameworks, while at the same time do not just retell what
you read about and what we discussed in class. You should demonstrate that you are
aiming to make sense of these perspectives/frameworks in your current research,
teaching, cultural work, service, etc. (5-7 pages with appropriate citations)

3. Choose 1 of the perspectives/frameworks from section 2 and go deeper into it by
bringing in 5-7 articles (preferably empirical work) from outside the course. Put these
articles into conversation (that’s really what a literature review is): discuss the different
areas of study (bilingual education, social studies, etc.), research contexts, research
methodology/questions, and any salient findings. The purpose is to provide a very brief
lay of the land in as far as the 1 perspective/framework that you are focusing on in this
section (5-7 pages with appropriate citations).

***More details will be provided during the semester.

DATE FOCUS READINGS/MATERIALS TO DO

Aug.
23/week 1

Introduction to the
course

In class: Givens (2021), Stovall &
Annamma (2021)

Get books!

Aug. Teaching/learning Ladson-Billings (2021), Douglass Horsford Reflective Digital

https://docs.google.com/document/d/1-9HSKYYkuTNgrz1hyaxVWgTw2FSfFUxgHSb-sPmY5uw/edit?usp=sharing


30/week 2 in times of
COVID-19

et al.(2021); Chang-Bacon (2021) Journal

Sept.
6/week 3

NO CLASS Watch: On-line discussion with Jarvis R.
Givens (2021)

Watch video; start on
Givens (2021)

Sept.
13/week 4

Fugitive Pedagogy Givens (2021), pp. 1-125 Reflective Digital
Journal

Sept.
20/week 5

Fugitive Pedagogy Givens (2021), pp. 126-241 Learning experience

Sept.
27/week 6

Philosophy of
Experience and
Education

Dewey (1938), read entire book Reflective Digital
Journal

October
4/week 7

Critical Pedagogy Freire (1970), preface, chapters 1-2 Learning experience

October
11/week 8

Critical Pedagogy Freire (1970), chapters 3-4 Reflective Digital
Journal

October
18/week 9

Critical Race theory Bell (1980), Ladson-Billings (1998), Yosso
(2005); Ladson-Billings (video)

Learning experience

October
25/week 10

CSP, anti-racist
pedagogies,
Embodied
pedagogies of care

Paris & Alim (2014), Baker-Bell (2020),
Reyes et al. (2020)

Reflective Digital
Journal

November
1/week 11

Border[lands]
pedagogies;
comunidad-based
saberes

Cervantes-Soon & Carrillo (2016),
Sepúlveda (2020); Urrieta (2013)

Learning experience

November
8/week 12

Indigeneity and
education

San Pedro (2021), Prologue, note on
terms (pp.191-193), Introduction, chapters
1-3

Working on EDCI
6340 Learnings

November
15/week 13

Indigeneity and
education

San Pedro (2021), chapters 4-5,
conclusion

Working on EDCI
6340 Learnings

November
22/week 14

TBD TBD Working on EDCI
6340 Learnings

November
29/week 15

NO READINGS Final Product Presentations

UNT’s Standard Syllabus Statements

Academic Integrity Standards and Consequences. According to UNT Policy 06.003, Student
Academic Integrity, academic dishonesty occurs when students engage in behaviors including,



but not limited to cheating, fabrication, facilitating academic dishonesty, forgery, plagiarism, and
sabotage. A finding of academic dishonesty may result in a range of academic penalties or
sanctions ranging from admonition to expulsion from the University.

ADA Accommodation Statement. UNT makes reasonable academic accommodation for
students with disabilities. Students seeking accommodation must first register with the Office of
Disability Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA
will provide a student with an accommodation letter to be delivered to faculty to begin a private
discussion regarding one’s specific course needs. Students may request accommodations at any
time, however, ODA notices of accommodation should be provided as early as possible in the
semester to avoid any delay in implementation. Note that students must obtain a new letter of
accommodation for every semester and must meet with each faculty member prior to
implementation in each class. For additional information see the ODA website at
disability.unt.edu.

Emergency Notification & Procedures. UNT uses a system called Eagle Alert to quickly notify
students with critical information in the event of an emergency (i.e., severe weather, campus
closing, and health and public safety emergencies like chemical spills, fires, or violence). In the
event of a university closure, please refer to Blackboard for contingency plans for covering
course.

Department Syllabus Statements

Student Evaluation Administration Dates. Student feedback is important and an essential part
of participation in this course. The student evaluation of instruction is a requirement for all
organized classes at UNT. The survey will be made available during weeks 13, 14 and 15 of the
long semesters to provide students with an opportunity to evaluate how this course is taught.
Students will receive an email from "UNT SPOT Course Evaluations via IASystem Notification"
(no-reply@iasystem.org) with the survey link. Students should look for the email in their UNT
email inbox. Simply click on the link and complete the survey. Once students complete the
survey, they will receive a confirmation email that the survey has been submitted. For additional
information, please visit the SPOT website at www.spot.unt.edu or email spot@unt.edu.

Sexual Assault Prevention. UNT is committed to providing a safe learning environment free of
all forms of sexual misconduct. Federal laws and UNT policies prohibit discrimination on the
basis of sex as well as sexual misconduct. If you or someone you know is experiencing sexual
harassment, relationship violence, stalking and/or sexual assault, there are campus resources
available to provide support and assistance. The Survivor Advocates can be reached at
SurvivorAdvocate@unt.edu or by calling the Dean of Students Office at 940-565- 2648.


