PSYC 4850: Research Psychology
2025-2026

PSYC 4850 Section 001


Contact Information:

Alisa Garner, PhD
Assistant Professor
Terrill Hall Room 334
Phone: 940-224-9864
Email: alisa.garner@unt.edu
Office hours: TBD

(Contact information of supervising grad student)


Office Hours: During scheduled office hours or by appointment

Course Description:

As a Research Assistant (RA) in the Alcohol and Sexual Behavior (ASB) Research lab, you will be provided with hands-on experience of conducting research on alcohol use and engagement in problematic sexual behaviors. 

Prerequisites:

Students interested in becoming an RA in the ASB lab must submit an application and, if selected, complete an interview with Dr. Garner or a graduate student. A decision is then made on whether an applicant is accepted as an RA in the lab based on a number of factors (e.g., availability, skills needed for lab work).

Course Objectives:
The overall objective of the course is to develop your skills in psychological research. After completing this course, you will have:
· Understand ethical obligations in human subject research 
· Gain practical research skills (e.g., collect, analyze, and manage research data)
· Understand and evaluate research design and findings
· Gain an understanding of theories related to alcohol and sexual behavior research
· Develop competence in alcohol-related sexual behavior research methodologies (e.g., longitudinal designs)
· Gain awareness of the process of developing and conducting research 
· Develop skills in following a study protocol and working with participants
· Develop skills in conducting literature reviews an data entry
· Gain professional development skills (e.g., timeliness, communication, working in a team)
· Other (e.g., personal goals)


Textbook/Reading Materials:

There is no required textbook for this course. 

Dr. Garner will provide required readings including: the ASB lab manual, protocols for study, and article(s). Additionally, you will be required to read all supplemental materials provided by Dr. Garner (e.g., papers, manuscript drafts, etc.).

There are suggested readings and resources available to you within the lab to further develop your understanding of alcohol and sexual behavior research. 

It is highly suggested that you obtain the APA style manual.
· Publication Manual of the American Psychological Association. (2020). Washington, D.C.: The American Psychological Association.

Materials:

You may need access to SPSS during this course. Please see here for information on access SPSS as a student - IBM SPSS | Computing for Arts and Sciences.

This course has digital components. To fully participate in this class, you will need internet access to reference content on Teams. If circumstances change, you will be informed of other technical needs to access course content.  

RA Lab Duties Description: 

Tasks may include: scheduling and running research participants, assist in participant recruitment, data entry and tracking, and literature reviews. Your grade will be based on how well you fulfill this agreement and the standards set below. In addition to the letter grade, some of the potential benefits of participating as an RA in the ASB lab include: experience in implementing research, conducting your own data analysis, disseminating findings at conferences, and receiving letters of recommendations. All of these potential benefits are valuable experiences for students interested in pursuing graduate school. These potential benefits are all dependent on your own commitment to lab responsibilities and your own personal motivation to pursue your own independent research. Outlined below are the expectations of all RAs.

Expectations: 
All writing will follow APA style guidelines. 

Carrying out specific lab related duties: 
-Help with participant recruitment
- Help ensure that the study materials are organized and properly prepared and set up for research appointments 
-Schedule new participants for research appointments 
-Help in running participants at research appointment 
-Maintain an excel file used for participant tracking 
- Help in entering and cleaning data 
-Attend RA lab meetings
-Proactively provide coverage for other research assistants, as well as ask for assistance when needed, to ensure timely completion of duties
-Help entering surveys into Qualtrics
-Help conduct literature reviews

Timeliness:
-Ability to be on time
	-This means 30 minutes early when meeting a study participant
-Can provide an appropriate time frame needed to run participants
-Turn in timesheets on time and/or complete timesheets documenting duties completed while in lab
-Timeliness when responding to requests from supervisor
-This includes checking your email 5 days a week and responding to emails in 48 hours of receiving them 
-This includes checking the ASB lab Teams channel 7 days a week and responding to direct messages within 24 hours of receiving them
-Timeliness in reporting any concerns, problems, or difficulties 
-Follow through on instructions given
-Provide your supervisor with adequate (2 weeks) notice of times when you will not be in lab (e.g., because of vacation, conferences, or other travel). If your absence becomes a habit or otherwise problematic your supervisor has the right to reduce your grade in the course. 
-Two no-shows to lab meetings, will result in a drop of a full letter grade. 

Respectful: 
-Of direct supervisors, graduate students, and the established chain of command
-Of other research assistants 
-Of research participants and their confidentiality
-Of the shared lab space

Appropriate Lab Behavior and Professionalism:
-Use computers and lab space for lab-related activities only 
-Do not take lab-related activities outside of the lab space unless you received explicit permission from a graduate student or Dr. Garner to do so
-Positive and hardworking attitude 
-Present a professional appearance when working in the lab or representing the lab (e.g., attending conferences). Clothing should be neat and not overly casual, clean hygiene should be maintained.  

Constructive Criticism:
-We want this to be a learning experience. Thus, it is vital that you are able to understand and make changes when given constructive criticism. 

Hours of Work per Week: minimum of 9 hours


The student will be supervised by graduate students: _________________________

Attendance: 

We will have regularly scheduled meetings, both in-person and virtual, throughout the semester. Meeting times will be scheduled based on our availability. Attendance to these scheduled meetings is required. However, if you are ill or there are unforeseen circumstances, please contact me as soon as you are able so we can reschedule. 

Assignments: 
Assignments will be provided on a weekly basis. Writing assignments will be submitted through Canvas where Canvas Turnitin are checked for both potential plagiarism (i.e., copying others’ written work without proper citation or even one’s own prior writing) and artificial intelligence (AI)-generated content (e.g., using ChatGPT). If a high percentage of prior written-content matching or probable AI-generated content is noted by Turnitin (35-40% or higher), then the amount of effort that the student devoted to completing the written assignment will come into question and ultimately may negatively affect your grade. You can receive resources for writing at the UNT Writing Center: Undergraduate In-person Tutoring | UNT Writing Center. 


Grading:

The student will be evaluated based on the student’s ability, accuracy, and timeliness in completing the tasks outlined above. The student will also be expected to complete the 9-hour commitment each week. 

Grading:  
The student will receive a(n):
A – if the student fulfills all of the time requirement and completes all tasks in a satisfactory manner
B – if the student fulfills the majority of the time requirement and completes most of the tasks in a satisfactory manner
C—if the student fulfills half of the time requirement and completes half of the tasks in a satisfactory manner
D—if the student fulfills less than half of the time requirement and completes few tasks in a satisfactory manner
F—if the student fulfills very little of the time requirement and does not complete any tasks in a satisfactory manner 

Because this is a lab in which we are running participants often, timeliness is one of the biggest responsibilities in making our research a success. Therefore, every time the student (1) is late for an appointment with a participant, (2) cancels an appointment with a participant without first securing backup coverage from another RA, (3) misses/no-shows for a scheduled appointment with a participant, or (4) engages in plagiarism or utilizes generative AI to complete any writing-related tasks, they will be dropped one letter grade (from an A to a B). 

Note: We maintain the right to dismiss the person in the event their performance drops below a C. 

Course Schedule (tentative):

Fall/Spring 2025-2026

Week 1 – Introductions, lab projects, expectations outlined

Week 2 – Required lab trainings due, training on lab study protocol

Week 3 – Training on lab study protocol, Participant recruitment & data collection

Week 4-14 – Participant recruitment and data collection

Week 15-16 – Semester wrap up

ADA accommodations:  
The University of North Texas makes reasonable accommodations for students with disabilities. To request accommodations, you must first register with the Office of Disability Access (ODA) by completing an application for services and providing documentation to verify your eligibility each semester. Once your eligibility is confirmed, you may request your letter of accommodation. ODA will then email your faculty a letter of reasonable accommodation, initiating a private discussion about your specific needs in the course.  

You can request accommodations at any time, but it’s important to provide ODA notice to your faculty as early as possible in the semester to avoid delays in implementation. Keep in mind that you must obtain a new letter of accommodation for each semester and meet with each faculty member before accommodations can be implemented in each class. You are strongly encouraged to meet with faculty regarding your accommodations during office hours or by appointment. Faculty have the authority to ask you to discuss your letter during their designated office hours to protect your privacy. For more information and to access resources that can support your needs, refer to the Office of Disability Access website (https://studentaffairs.unt.edu/office-disability-access). 

Campus closure:

You will be notified by Eagle Alert if there is a campus closing Campus Closures Policy (https://policy.unt.edu/policy/15-006).  

Academic Honesty & Plagiarism:

Using other people’s work without citations will be violating UNT’s Academic Integrity Policy.  Please read and follow this important set of guidelines for your academic success (https://policy.unt.edu/policy/06-003).  If you have questions about this, or any UNT policy, please email me or come discuss this with me during our meetings.

Policy on GenAI use:

Prohibited Use: In this course, I want you to engage deeply with the materials and develop your own critical thinking and writing skills. For this reason, the use of Generative AI (GenAI) tools like Claude, ChatGPT, and Gemini is not permitted. While these tools can be helpful in some contexts, they do not align with our goal of fostering the development of your independent thinking. Using GenAI to complete any part of outlines, drafts, and/or your proposal/thesis will be considered a violation of academic integrity, as it prevents the development of your own skills, and will be addressed according to the Student Academic Integrity policy (https://policy.unt.edu/policy/06-003). 

