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Agricultural Workers - Comparison of Program Options and Criteria
The agricultural sector incorporates occupations that reflect a variety of skill levels. In an effort to balance the
temporary employment needs of employers with the protection of workers, the Temporary Foreign Worker
Program (TFWP) has a variety of program streams that cover lower and higher-skilled positions.

Lower-skilled Positions

Employers hiring temporary foreign agricultural workers in occupations requiring lower levels of formal education
can choose between the:

1. Seasonal Agricultural Worker Program (SAWP)
2. Agricultural Stream
3. Stream for Lower-skilled Occupations

Higher-skilled Positions

Employers hiring temporary foreign agricultural workers in skilled occupations can choose between the:

1. Seasonal Agricultural Worker Program (SAWP)
2. Agricultural Stream
3. Stream for Higher-skilled Occupations

Did you know?
Under the Agricultural Stream, temporary foreign workers (TFW) hired in higher-skilled positions such as:
management, professional and technical occupations are eligible for permanent residency as long as they meet all
of the immigration requirements set by Citizenship and Immigration Canada or the Provincial Nominee Program.

Whether hiring lower or higher-skilled TFWs, employers must always meet the requirements of the particular
stream chosen. The Comparison of Options and Criteria table provides a summary of the requirements that
employers must follow for the different streams.

Comparison of Program Options and Criteria

Criteria SAWP

Agricultural
Stream Lower-

skilled
Occupations

Higher-
skilled

OccupationsLower-
skilled

Positions

Higher-
skilled

Positions

Source
Country

TFWs must 
be from 
Mexico and 
Caribbean 
Commonwealth 
countries

N/A N/A N/A

National
Commodities

List

Commodity 
must be 
included 
on the 
National 
Commodities 
List

Commodity 
must be 
included 
on the 
National 
Commodities 
List

Production 
is NOT 
included 
on the 
National 
Commodities 
List

N/A
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On-Farm
Primary

Agriculture

Activities 
must be 
related to 
on-farm 
primary 
agriculture

Activities 
must be 
related to 
on-farm 
primary 
agriculture

N/A N/A

Transportation

Employer 
must pay 
for the 
round-trip 
transportation 
costs to the 
location of 
work in 
Canada, and 
back to the 
TFW's country 
of permanent 
residence

Note: Costs can 
be partially 
recouped from 
the TFW's salary 
(except in BC)

Employer 
must pay 
for the 
round-trip 
transportation 
costs to the 
location of 
work in 
Canada, and 
back to the 
TFW's country 
of permanent 
residence

Note: Costs 
cannot be 
recouped 
directly or 
indirectly 
from the 
TFW's salary.

Employer 
must pay 
for the 
round-trip 
transportation 
costs to the 
location of 
work in 
Canada, and 
back to the 
TFW's country 
of permanent 
residence

Note: Costs 
cannot be 
recouped 
directly or 
indirectly 
from the 
TFW's salary.

N/A

Housing

Employer must
provide housing

Note: Costs 
cannot be 
recouped 
directly or
indirectly from 
the TFW's 
salary 
(except in BC).

Employer must 
provide on-farm 
housing or 
off-site housing.

Note: Employer 
can deduct a 
maximum of
$30/week 
from the 
TFW's salary 
unless applicable 
provincial/
territorial labour 
standards 
specify a lower 
amount

Employer must 
help the TFWs 
find affordable 
and suitable 
housing.

N/A

Employer 
supplying 
off-site 
housing
must 
meet the
same 
requirements
as for on-
farm 
housing.

Employer
supplying
off-site 
housing 
must
ensure 
the rent 
does not 
cost
more
than
30% 
of the 
TFW's 
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gross 
monthly 
earnings.
If the 
employer
is the 
lease-
holder or 
owns the
dwelling, 
the cost
charged 
cannot
be more 
than the
TFW's 
share of
the
market
rate.

Housing
Inspection

Employer 
must provide:

a copy of the 
current year's
provincial, 
municipal 
or private 
inspection 
report; or
a copy of the
inspection 
report from 
the previous 
year, with an
expected
inspection 
date for the 
current year

Employer 
must provide:

a copy of the 
current year's 
provincial, 
municipal 
or private 
inspection 
report; or
a copy of the 
inspection 
report from 
the previous 
year, with an 
expected 
inspection 
date for the 
current year

N/A N/A

Health
Insurance

Employer must 
pay for private 
health insurance 
from the time 
the TFW arrives 
in Canada until 
the worker is 
covered by the 
appropriate
provincial/
territorial health 
insurance plan. 
The private 
insurance 
coverage must 
be equivalent 
to the provincial/
territorial health 

Employer must 
pay for private 
health insurance 
from the time 
the TFW arrives 
in Canada until 
the worker is 
covered by the 
appropriate 
provincial/
territorial health 
insurance plan. 
The private 
insurance 
coverage must 
be equivalent 
to the provincial/
territorial health 

Employer must 
pay for private 
health insurance 
from the time 
the TFW arrives 
in Canada until 
the worker is 
covered by the 
appropriate 
provincial/
territorial health
insurance plan. 
The private 
insurance 
coverage must 
be equivalent 
to the provincial/
territorial health 

N/A



insurance plan.

 Note: Costs 
cannot be 
recouped 
directly or 
indirectly from 
the TFW's 
salary.

insurance plan.

 Note: Costs 
cannot be 
recouped 
directly or 
indirectly from 
the TFW's 
salary.

insurance plan.

 Note: Costs 
cannot be 
recouped 
directly or 
indirectly from 
the TFW's 
salary.

Workplace
Safety

Insurance

Employers must 
arrange and pay for:

workplace 
safety
insurance
coverage
from 
provincial/
territorial 
workplace 
safety
insurance
providers 
(e.g. Workers'
Compensation
Board), or
a similar 
coverage 
through a 
private 
insurance 
provider if the
province/
territory 
does not 
provide 
insurance 
coverage for
agricultural 
workers.

Insurance 
plan must:

be equivalent 
to that
offered 
for Canadian 
and
permanent
resident 
employees
be permitted 
under 
provincial/
territorial 
regulations
correspond 

Employers must 
arrange and pay for:

workplace 
safety 
insurance 
coverage from 
provincial/
territorial 
workplace 
safety 
insurance 
providers 
(e.g. Workers' 
Compensation 
Board), or
a similar 
coverage 
through a 
private 
insurance 
provider if the 
province/
territory 
does not 
provide 
insurance 
coverage for 
agricultural 
workers.

Insurance 
plan must:

be equivalent 
to that offered 
for Canadian 
and permanent 
resident 
employees
be permitted 
under 
provincial/
territorial 
regulations
correspond 
to the TFW's 
arrival date in 
Canada

Employer must:

register the
TFW under 
the
appropriate
provincial/ 
territorial
workplace 
safety
insurance 
provider, 
where
available, 
or
purchase a
private on-
the-
job-injury
or 
illness
insurance
equivalent 
to the one 
offered 
by the 
applicable 
provincial/ 
territorial
law

N/A



to the TFW's 
arrival date in
Canada

Supplemental
Insurance

Employers hiring
TFWs from Mexico:

must pay 
upfront the 
Great-West 
Life medical 
insurance 
coverage; 
and
can recoup 
costs from 
the TFWs' 
salary (as 
stipulated in 
employment 
contract)

Employers hiring
TFWs from the 
Caribbean:

medical 
coverage 
is provided 
under the 
25% 
remittance 
to the 
Government.

N/A N/A N/A

Employment
Contract

Employment 
contract is 
required and 
must be 
submitted 
when applying 
for an LMO.

Note: There are 
specific contracts 
for TFWs from 
Mexico and 
Commonwealth 
Caribbean 
Countries 
(except in BC).

Employment 
contract is 
required and 
must be 
submitted 
when applying 
for an LMO.

Employment 
contract is 
required and 
must be 
submitted 
when applying 
for an LMO.

N/A

Employers 
do not need 
to use the services 
of a third-party
representative 
to hire a TFW.
However, if 

Employers 
do not need 
to use the services 
of a third-party 
representative 
or recruiter 
to hire a TFW. 

Employers 
do not need 
to use the services
of a third-party
representative 
or recruiter 
to hire a TFW. 

Employers 
do not need 
to use the
services
of a third-
party 
representative
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Third-party
Representatives

and
Recruiters

employers choose 
to use the services 
of one of these
individuals or 
organizations, 
there are several 
requirements that 
must be followed.

However, if 
employers choose 
to use the services 
of one of these 
individuals or 
organizations, 
there are several 
requirements that 
must be followed.

However, if 
employers choose 
to use the services
of one of these 
individuals or 
organizations, 
there are several 
requirements that 
must be followed.

or recruiter 
to hire a TFW.
However, if 
employers
choose 
to use the
services 
of one of
these
individuals or 
organizations,
there are
several 
requirements
that 
must be
followed.

Wages

Must meet or 
exceed the 
wages indicated 
on the National
Commodities 
List wage tables 

For unionized 
positions, wage 
is established 
under a collective 
agreement.

Must meet or 
exceed the 
wages indicated 
on the National 
Commodities 
List wage tables 

For unionized 
positions, wage
is established 
under a collective 
agreement.

Must pay the 
prevailing 
(median) wage 
set by HRSDC/
Service Canada, 
for the specific 
occupation and 
geographic region 
as published on 
the Working in 
Canada Web site

For unionized 
positions, wage 
is established 
under a collective
agreement

Must pay the 
prevailing 
(median)
wage 
set by
HRSDC/
Service
Canada, 
for the
specific 
occupation
and 
geographic
region 
as published
on 
the Working
in 
Canada Web
site

For unionized 
positions,
wage is 
established
under a
collective
agreement

Recruitment
Cost

All recruitment
costs are at the
employer's 
expense and 
cannot be 
recouped directly 
or indirectly 
from the 
TFW's salary.

All recruitment 
costs are at the 
employer's 
expense and 
cannot be 
recouped directly 
or indirectly 
from the 
TFW's salary.

All recruitment 
costs are at the 
employer's 
expense and 
cannot be 
recouped directly 
or indirectly 
from the 
TFW's salary.

All
recruitment 
costs are at
the 
employer's 
expense and 
cannot be 
recouped
directly 
or indirectly 
from the 
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TFW's salary.


