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Brief #15.01 

Latest Revision: 10/2015 

 
Employee Safety and Health 

 
Is employee safety and health important? 
An effective safety and health program can save $4 to $6 for every $1 invested. It's the right thing to do as it pays off in 
lower costs, increased productivity, and higher employee morale.  
 
How can I avoid employee injuries and illnesses? 
Develop a safety and health program. It can reduce your injuries, illnesses, costs and avoid any potential legal issues 
which could shut your business down if serious violations occur. There are five elements a program should have: 
management leadership and employee participation, workplace analysis (to find hazards), hazard prevention and control, 
safety and health training, and program evaluation. For help starting a program, consult this handbook: 
http://www.osha.gov/Publications/smallbusiness/small-business.pdf 
  
Do I have to obtain workers’ compensation insurance? 
There are laws in most states that require all employers with one or more employees to carry workers’ compensation 
insurance to cover their liability for employee injuries that happen at work. In general, coverage extends to medical 
benefits, wage replacement, and compensation for loss of use of body parts. Sometimes rehabilitation costs and death 
benefits are included. Like other forms of insurance, your loss experience will help determine what you pay. 
 
Where do I get this insurance? 
Ohio provides this insurance through a state agency, the Ohio Bureau of Workers’ Compensation: 
http://www.ohiobwc.com/Default.aspx. The web site includes application information and a downloadable, “BWC Basics” 
document: https://www.ohiobwc.com/downloads/blankpdf/BWCBASICS.pdf. 
 
In Indiana, Kentucky and most other states, employers use private workers’ compensation insurance vendors. However, 
as in Ohio, the overall system and disputed claims are handled by state agencies. In Indiana, the agency is the Workers’ 
Compensation Board of Indiana. Their handbook may be viewed at http://www.in.gov/wcb/2331.htm. In Kentucky, the 
agency is the Department of Workers’ Claims in the Kentucky Labor Cabinet. You can download their employer 
guidebook:  http://www.labor.ky.gov/workersclaims/Pages/Department-of-Workers'-Claims.aspx 
 
 
What’s OSHA? 
Occupational Safety and Health Agency (OSHA) is the government agency charged with preventing work-related 
illnesses, injuries, and deaths. 27 states (including Ohio) are covered by Federal OSHA. Indiana, Kentucky and the 
other states have State-based OSHA agencies. OSHA rules generally hold the employer responsible for workplace safety 
and health. OSHA inspectors have the right to inspect workplaces. Small businesses are exempt from a few OSHA rules. 
Federal OSHA has a Small Business page on its website: http://www.osha.gov/dcsp/smallbusiness/index.html and several 
programs to assist small businesses. Employers and employees can call OSHA at 800-321-6742 for information 24 hours 
per day. Rules, posters, and educational materials are available from the web site. 
Indiana OSHA: http://www.in.gov/dol/iosha.htm;  
Kentucky OSHA: http://www.labor.ky.gov/workersclaims/ 
 
What’s NIOSH? 
The National Institute for Occupational Safety and Health is the Federal agency that does research and makes 
recommendations on workplace safety and health issues. Many NIOSH staff are located in Cincinnati. NIOSH is part of 
the Federal Centers for Disease Control and Prevention. It has a number of information products on workplace safety and 
health issues (800-CDC-INFO;  
http://www.cdc.gov/niosh/ 
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If you would like to request a Cincinnati SCORE counselor please click here, for a Dayton 

counselor click here 

 

Disclaimer 

The information contained in these briefs is for general information only. While we endeavor to 

keep the information up to date and correct, we make no representations or warranties of any 

kind, express or implied, about the completeness, accuracy, reliability, suitability or availability 

with respect to the information, products, services, or related graphics contained in the briefs 

Through these briefs you may be able to link to other websites which are not under the control 

of SCORE therefore the inclusion of any links does not necessarily imply a recommendation or 

endorse the views expressed within them. Any reference from SCORE to a specific commercial 

product, process or service does not constitute or imply an endorsement by SCORE, SBA, 

SCORE Chapter 34, SCORE Chapter 107, or the United States Government of the product, 

process, or service or its producer or provider. 
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