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TODAY’S PRESENTERS 

Ekin Huddleston, FPC 
            District Manager of Small Business Sales in the Mid-South 

 

 

 

 

 

     Hunter Wade 
          Sales Executive of Small Business Sales  

                   In the Mid-South, Little Rock, North Mississippi 
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• In business since 1949 

 

• Over 1,700 small business 

clients in the Mid-South  

 

• 1,200 of those clients are 

less than 5 employee 

companies. 

 

ADP helps more than 500,000 small 
businesses do their thing.   

Ekin Huddleston, FPC 

Email: Ekin.Huddleston@adp.com 

Cell: 423-747-1217 
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How does ADP help your 

business be more 

successful? 
 

Risk Management  

Cash Flow 

People Management 
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• Payroll is the reason people come to work! 

• HR is the reason they stay! 

Employees 
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THE PAYROLL PROCESS 

Ekin Huddleston, FPC 
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CHALLENGES OF PAYROLL 

• Complexity 

• Communication 

• Technology 

• Accuracy 

Ekin Huddleston, FPC 
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WHAT ARE SOME OF THE 

CHALLENGES YOU ARE 

CURRENTLY FACING? 

Ekin Huddleston, FPC 

Email: Ekin.Huddleston@adp.com 

Cell: 423-747-1217 



Copyright © 2016 ADP, LLC. Proprietary and Confidential.  

9 

• What taxes are withheld? 

– Federal Income Tax 

– State Income Tax (MS, AR) 

– FICA- Federal Insurance Contributions Act (SS & Medicare) 

– State Unemployment Insurance Tax 

Withholding Taxes 

Ekin Huddleston, FPC 

Email: Ekin.Huddleston@adp.com 

Cell: 423-747-1217 
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Employee 
• FIT 

• W4 

• Marital Status 

• Allowances 

• SIT 

• A1 

• Marital Status 

• Allowances 

• FICA 

• SS 6.2%  128,400 Cap 

• Med 1.45% No Cap 

Employer 
• FICA – Match Dollar For Dollar 

 

• FUTA - .6% (6%) – 5.4% Reduction 

Credit if SUI is paid on time 

 

• SUI Tax – 2.7% New Business Rate 

• 8000 Wage Cap 

• .01%-10.0% 

• Tax Penalty, Claims, 

Turnover 

 

Deposits 
• IRS – FIT / FICA 

• Deposited in one payment via EFTPS 

• 24 Hour/Weekly/Bi-

Weekly/Monthly/Quarterly/Annu

ally 

• IRS – FUTA  

• Deposited Annually  

• SUI 

• Deposited Quarterly –  

• State Withholding  

• Deposited 

Weekly/Monthly/Quarterly/Annually 

Filings 
• IRS – FIT/FICA Form 941  

• Quarterly 

• IRS – FUTA Form 940 

• Annually 

• Department of Labor – SUI Form 

DOL A1-qrtly wage contribution 

• Quarterly 

• Department of Revenue –  MS or AR 

for example 

• Quarterly  

• IRS – Form W2/W3 

• IRS – Form 1099 
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CONCEPTS – Classifying Employees 

Employees VS Independent Contractors 
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• What’s the difference between the two?  

 

• Who is responsible to classify the workers correctly?  

 

• Why is proper classification important?  

 

• Form W9 (Request for Taxpayer ID Number) 

EMPLOYEE VS INDEPENDENT CONTRACTOR 
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MISCLASSIFYING WORKERS 
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How Do We Classify a Worker?  
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Reasonable Basis Test 

There are exceptions to the Common Law Test 
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8 RED FLAGS THAT AN EMPLOYEE IS 

MISCLASSIFIED 

• Red flag #1: Employee is paid hourly 

• Red flag #2: Employee is paid a salary less than $455 per 

week because he or she is part-time 

• Red flag #3: Duties test was never performed 

• Red flag #4: Job title was used to determine exempt status 

• Red flag #5: Employee's primary duty is manual labor 

• Red flag #6: Employee is automatically classified as 

exempt because he or she has a college degree 

• Red flag #7: State exemption criteria was not considered 

• Red flag #8: You make deductions as you would for non-

exempt employees 
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NEW EMPLOYEES 

• New Hire Reporting 

– Multi State considerations 

– Time Frames differ by state 

 

 

• W4 Form & I9 Form 

– Invalid W4s – what are they? 

– When should these forms be filled out? 
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W-4 
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Withholding Allowances  

(Form W-4) 

• Forms W-4 and W-4P (retirees) tell employers four things: 
– Single/married 

– Number of allowances 

– Additional amount withheld 

– If employee is claiming to be exempt 

• Employees must complete W-4 when hired 

• Employees are not required to fill out new W-4 annually, 
BUT should do so if allowances will decrease/increase 

• If W-4 is not completed, they file as Single-0 

• Employer must make change within 30 days of receiving a 
revised W-4 form!  
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• ADP RUN DEMO 
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https://demos.adp.com/RUN/runComplete.html
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F.A.Q’S   

• Why would I want ADP to process payroll for me? 

• What are payroll services from ADP? 

• Will ADP pay my payroll taxes for me? 

• Does ADP integrate time and attendance with payroll? 

• Does ADP have tools for employees to see their payroll 

online or with a mobile app? 
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Contact Information 


