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The recent COVID-19 vaccine and seasonal flu shot mandates being handed down by 
employers have many Christians wrestling with their personal, religious beliefs 
concerning taking these medications. For the employee seeking a religious exemption, 
it is important to both understand your rights and to have a firm grasp on the religious 
reasons for your request. 

Our nation’s Founding Fathers had a vision of a free and independent republic where 
every individual could exercise their religious beliefs without fear of governmental 
interference, control, or reprisal. The current government and corporate medical 
mandates are an unprecedented infraction on our personal freedoms. Further, changes 
to the Equal Employment Opportunity Commission Guidelines for Religious 
Discrimination gives employers greater scope to confirm the basis for requesting 
religious exemptions.  

Principal of Lordship 
Accepting Jesus Christ as our “Lord and Savior” means yielding every aspect of our 
lives to him. As Christians, we wholly “belong to God.” Job quotes God saying, “Who 
has given me anything that I need to pay back? Everything under heaven is mine.” i All 
we have and are – our bodies, possessions, relationships, careers, hobbies … even our 
hopes and dreams – fall under Christ’s jurisdiction where nothing is to be withheld. The 
Principal of Lordship says, “My life is not my own. It belongs to Christ.”  

Jesus, in teaching on the cost of being a follower of his says: 

“If any of you wants to be my follower, you must give up your own way, 
take up your cross daily, and follow me. If you try to hang on to your life, 
you will lose it. But if you give up your life for my sake, you will save 
it.  And what do you benefit if you gain the whole world but are yourself 
lost or destroyed?” ii (Luke 9:23-25) 

Principal of Conscience 
Embracing the Principal of Lordship leads the penitent follower to submit their life 
choices to God. They ask, “Is this wrong or right?” We often want hard, absolute 
answers, and for many of life’s questions, we have scripture as a clear guide. 
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The Ten Commandments list activities that are right and activities that are wrong in the 
eyes of God. Stealing, murder, and adultery are wrong. Honoring your parents is right. 
The Apostle Paul lists in his letter to the Church at Galatia sins that keep us from 
walking in the Kingdom of God including, “sexual immorality, impurity, lustful pleasures, 
idolatry, sorcery, hostility, quarreling, jealousy, outbursts of anger, selfish ambition, 
dissension, division, envy, drunkenness, wild parties, and other sins like these.” iii 

But what about life questions that do not have an answer in scripture? Questions like, 
“What job should I take?” or “Who should I marry?” or “Is it time to buy a new car?” or, 
as is relevant today, “Should I take this medicine?”  

As Christ is Lord of all, the Christian is obligated, as a matter of their faith, to search 
their hearts before God for his answer to these life questions. While one might wish to 
have a readily available (and searchable) list of “right answers,” God does not work that 
way. God’s answers to the questions not otherwise addressed in scripture may vary 
from person to person.  

Consider, as an example, the issue of alcohol consumption. Scripture clearly describes 
“drunkenness” as a sin, but what about the moderate consumption of alcohol – is it right 
or wrong? Each person of legal drinking age can take this question to God. To some, 
drinking alcohol is wrong and would be a sin. To others, it is acceptable and not a sin. 
Both are “right” when acted on in faith. This very issue was a distinctive between John 
the Baptist and Jesus: “[Jesus continued saying,] ‘For John didn’t spend his time eating 
and drinking, and you say, ‘He’s possessed by a demon.’ The Son of Man, on the other 
hand, feasts and drinks, and you say, ‘He’s a glutton and a drunkard, and a friend of tax 
collectors and other sinners!’ But wisdom is shown to be right by its results.” iv  

Clearly, Jesus never sinned by over drinking. However, this text shows a difference in 
beliefs between John the Baptist – who had taken a religious vow to, among other 
things, abstain from alcohol – and Jesus who’s first miracle was turning water into wine. 
Both were right in God’s eyes. 

On the issue of medical mandates, Christians must seek God for his perfect will for their 
individual lives. For a Christian to act in accordance with their conscience, they must 
first hear God for themselves. Armed with his answer, they are positioned to act in 
accordance with their faith. As the writer of Hebrews states, “And it is impossible to 
please God without faith. Anyone who wants to come to him must believe that God 
exists and that he rewards those who sincerely seek him.” v When it comes to making 
decisions concerning our lives, God rewards faith and obedience over finding the “right” 
choice. vi  

Thus, two individuals who attend the same church and have nearly identical religious 
beliefs might approach God with the same question concerning vaccines and flu shots. 
After faithfully seeking him, it is possible they may return with different answers, and 
both be considered “right” in the eyes of God. The Apostle Paul illustrates this very 
principle in Romans using the example of food:  
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“For instance, one person believes it’s all right to eat anything. But another 
believer with a sensitive conscience will eat only vegetables. Those who 
feel free to eat anything must not look down on those who don’t. And 
those who don’t eat certain foods must not condemn those who do, for 
God has accepted them. Who are you to condemn someone else’s 
servants? … if someone believes it is wrong, then for that person it is 
wrong.” vii 

It is the individual’s conscience, rooted in faith through the act of seeking God that 
establishes what is “right” and what is “wrong” on issues not otherwise addressed in 
scripture. Violations of conscience are always a sin in the eyes of God because they 
were not based in faith.  

Our Constitutional Freedoms 
The first amendment of the constitution grants Americans the freedom to exercise their 
religious beliefs. This freedom is being tested today in ways previously considered 
unimaginable. This is particularly true with many individuals seeking religious 
exemptions from vaccines, flu shots, and the like. 

The US Equal Employment Opportunity Commission (“EEOC”) recently published their 
“Compliance Manual Section on Religious Discrimination” updated January 2021. 
Section 12 – Religious Discrimination, states: 

“This Section of the Compliance Manual focuses on religious 
discrimination under Title VII of the Civil Rights Act of 1964. … Under Title 
VII, an employer is prohibited from discriminating because of religion in 
hiring, promotion, discharge, compensation, or other ‘terms, conditions or 
privileges’ of employment, and also cannot ‘limit, segregate, or classify’ 
applicants or employees based on religion ‘in any way which would 
deprive or tend to deprive any individual of employment opportunities or 
otherwise adversely affect his status as an employee.’” viii 

The EEOC guidance document is useful reading to any individual seeking a religious 
exemption. The EEOC defines a religious accommodation as: 

“an adjustment to the work environment that will allow the employee to 
comply with his or her religious beliefs.  An employer need not provide a 
reasonable accommodation if doing so would cause undue hardship on 
the conduct of the employer’s business, which the Supreme Court has 
interpreted to mean an accommodation that would require the employer to 
bear more than a de minimis cost or burden.” ix 

Further, the updated EEOC guidance document provides for the employer to take steps 
to acquire “sufficient information” to “make the employer aware that there exists a 
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conflict between the applicant’s or employee’s religious observance, practice or belief 
and a requirement for applying for or performing the job.” x 

Specific to religious accommodations concerning COVID-19 vaccines, the EEOC 
published a question-and-answer document updated May 8, 2021, stating:  

“EEOC guidance explains that the definition of religion is broad and 
protects beliefs, practices, and observances with which the employer may 
be unfamiliar.  Therefore, the employer should ordinarily assume that an 
employee’s request for religious accommodation is based on a sincerely 
held religious belief, practice, or observance.  However, if an employee 
requests a religious accommodation, and an employer is aware of facts 
that provide an objective basis for questioning either the religious nature 
or the sincerity of a particular belief, practice, or observance, the employer 
would be justified in requesting additional supporting information. … Under 
Title VII, courts define ‘undue hardship’ as having more than minimal cost 
or burden on the employer.” xi 

Violations of Conscience and Medical Mandates 
By bringing together the Principals of Lordship and Conscience, we can establish a 
biblical basis for our personal, religious beliefs concerning vaccines and flu shots. 

• The Principal of Lordship – My life is not my own. It belongs to Christ. 
 

• The Principal of Conscience – On issues not specifically addressed in scripture, I 
will seek God and follow what my conscience, in faith, directs as right in his eyes. 

On the specific issue of medicines, it is important to remember that for the Christian, 
even our bodies are not our own. “Don’t you realize that your body is the temple of the 
Holy Spirit, who lives in you and was given to you by God? You do not belong to 
yourself, for God bought you with a high price. So you must honor God with your 
body.”xii 

Therefore, for the person that, having sought God, believes it is acceptable to God for 
them to receive a vaccine or take a flu shot, then it is right. For the person who, having 
sought God, believes that it is unacceptable, a violation of their body, and forbidden by 
God, then it is wrong. 

As a pastor, I can certify both positions as acceptable and right under God in 
accordance with our religious beliefs and practices. Repeating the author of Hebrews, 
“It is impossible to please God without faith.” The inverse of this statement is also true, 
“Acting in faith, we always please God.” 
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For individuals seeking a religious exemption from their employer or as an applicant to a 
new position, I encourage you to state kindly and concisely the reason for your religious 
objection to the vaccine or flu shot.  

For example: 

“After much prayer and careful consideration, I have concluded that 
receiving the vaccine / flu shot would be a violation of my conscience in 
accordance with my religious beliefs. As a Christian, my body belongs to 
God according to 1 Corinthians 6:19,20. It is my personal belief that the 
vaccine / flu shot violates God’s will for my body. Therefore, I am 
requesting a religious exemption from the requirement to receive such 
medication. I request accommodations that would allow me to continue to 
perform my job with the company. I do not believe such accommodations 
will put any undue hardship or significant burden on the company.” 
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