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By Alexis Wilson

 During Kappa Week, Sept. 16th-20th, the men of Kappa Alpha 
Psi Fraternity, Inc. held events in various locations throughout the cam-
pus. 
 “The purpose of Kappa Week for one was to; promote our fra-
ternity what we stand by, our motto, and our objectives. In addition to 
that we also wanted to get students involved and kind of get everyone 
to know us on a more personal level... “Kind of just get the campus to 
come out as a whole and bring awareness to certain issues that we dis-
cussed the entire week,” said Eddie Scott, a member of Kappa Alpha Psi 
Fraternity, Inc. 
  “On Monday we had our Nupe Factor which is a version of Fear 
Factor. We had a lot of success, we had a lot of people come out”, added 
Eddie Scott.
 Malcolm Haraway, another member of  Kappa Alpha Psi  said: 
“Nupe Factor was a great success we had eight teams of two compet-
ing for a $50.00 grand prize. The highlight moment was when the food 
challenge came. One person on each team had to eat three pickled eggs 
and the other had to drink a mixture that we created. It got real. One 
team quit halfway through, one team threw up multiple times and only 
one team completed.” 
  On Tuesday, Sept. 17th, the men of Kappa Alpha Psi Fraternity, 
Inc. held their second event of Kappa Week. Students may have seen 
some of the men of Kappa Alpha Psi Fraternity, Inc. around campus 
passing out condoms to promote their event called Sex Fest.
  “Sex fest was a great way to get people involved with HIV 
and STD awareness. Our main purpose was to promote safe sex. While 
doing so we incorporated that if you are going to have sex be safe and 
some tips to keep your partner satisfi ed. The highlight was getting to 
know what people preferred when having sex,” said Malcolm Haraway.
 “Wednesday was our Black Diamond event was where we 
discussed issues that face our African American community. Trayvon 
Martin case is something we discussed. We also discussed black jobs, 
black education, where we as African Americans stand within the world, 
and how we look at things. So that was really an in depth conversation 
we had on Wednesday”, said Eddie Scott. 
 “Thursday was the annual Kappa Alpha Psi vs. Alpha Phi Alpha 

basketball game. The proceeds will go to St. Jude. Special support 
shout out to the members of Alpha Phi Alpha who really helped us put 
on a good game I think”, said Eddie Scott. This was perhaps the most 
popular event held during Kappa Week. The money raised from the  $1 
admission fee was donated to charity. The men of Kappa Alpha Psi won 
the basketball game 63-66.
 The last event of Kappa week was scheduled for Friday, Sept. 
20th. The men of Kappa Alpha Psi Fraternity were going to have a BBQ 
and here was going to be free music and games, but the event cancelled 
due to the rain.  
 Kappa Alpha Psi Fraternity, Inc. was founded January 5th 
1911 at Indiana University, in Bloomington Indiana. Kappa Alpha Psi 
Fraternity, Inc. is a Christian based organization founded on Christian 
principles. The chapter for Kappa Alpha Psi Fraternity, Inc. here at Wil-
berforce University is the Delta chapter and it is the fi rst chapter to be 
founded at a historically black college or university. Malcolm Haraway 
is the Keeper of Exchequer and Stategus for Kappa Alpha Psi Fraternity, 
Inc., and Eddie Scott currently serves as Jr. Grand Vice President the 
highest Undergraduate in position.

Kappa Alpha Psi Fraternity, Inc.

The men of Kappa Alpha Psi Fraternity, Inc
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By Dejah Gilliam 

 The Wilberforce Athletic Department is one of the reasons why 
the university thrives; it consists of men and women’s basketball as well 
as cheerleading and Jazzers.  Behind every great team is a staff to support 
them and lead them on the right path.  Recently Coach Terry Futrell (TF) and 
Coach Iesha Gray (IG) were interviewed about their coaching history and 
what the athletic department has to offer in the near future.
 The coaches provided some insight about the athletic department, 
staff, and the game of basketball itself. The gym was fi lled with both the 
women and men’s teams participating in conditioning drills, but the enclosed 
offi ce helped quiet the noise and distractions during the interview. 
What is your position here at Wilberforce University?
TF: “I am the athletic director and the head men’s basketball coach.”
IG: “I am the head women’s basketball coach.”
How did you get this position?
TF: “I previously worked here as an assistant coach and the former dean of 
students contacted and offered me the position.  I looked at it as an opportu-
nity to come back and lead the athletic program in 2010-11.” 
IG: “I applied for it; I saw that there was a job opportunity here in the Wilber-
force area. Having went to school at Wright State University I know the area 
well; I know the rich history that Wilberforce possesses and I also realized 
the recruiting tools of Cincinnati, Dayton, and Columbus.  I thought that this 
would be a great place to start my coaching career.”
How many years of experience do you have coaching and where?
TF: “I have over 15 years of experience coaching the game of basketball at 
all levels, elementary, high school, men’s and women’s. At the colligate level, 
three years as an assistant here at Wilberforce, two at Cedarville as an assis-
tant, and this is my third year here at Wilberforce as a head coach.”
IG: “I have fi ve years of head coaching experience; this will be the start of 
my 6th year, all here at Wilberforce University.  Prior to, I was the head JV 
basketball coach and assistant varsity basketball coach at Heidelberg Col-
lege in Tiffi n, Ohio from 2005-2007. Prior to that I was a student coach for 
one year at Wright State University as I fi nished up my bachelors degree, 
and from 2000-2004 I was on the women’s basketball team at Wright State 
University.”
Are there any plans to join a league?
TF: “Yes there are plans to hopefully join a league next year.”
What awards have you won while being a coach here at Wilberforce Univer-
sity?
TF: “During the 2011-2012 basketball season I won the Men’s Basketball 
Coach of the Year by the American Mideast Conference.  During the same 
year I was awarded the Male Appreciation award for recognition of service, 
mentorship, and guidance to the Wilberforce University community by the 
Student of African American Brotherhood.  Both the students and coaching 
staff were instrumental in winning the Champions of Character Five Star 
Institution Award by the NAIA for the past two years (2010-2011/2011-2012) 
and plan on winning again this season. During the 2012-2013 season we won 
a Certifi cate of Appreciation to the coaches and teams for being phenomenal 
both academically with grade point averages ranging from 3.0 to 4.0 and on 
the court by the freshman class, which the athletic department greatly ap-
preciates.”
What has been your most important accomplishment as a coach?
TF: “Developing young men in the program that has matriculated down to 
graduation, and doing successful things in the general population, making the 
world a better place.”
IG: “Wow! I would say going to graduation and watching my student athletes 
walk across the stage with degrees. Go out and be successful adults, function-
ing in society.”

What has been your biggest disappointment?
TF: “The lack of support at the university wasn’t what I expected when I got 
here.  We had changes once I arrived and the amount of control that I would 
have to lead the program has diminished, which has put me in a situation that 
was frustrating at times getting support needed to turn the program around.”
IG: “Biggest disappointment is when you feel like, if you would have had 
enough support you could have prevent a kid from quitting school or quit-
ting the basketball team or getting themselves into a personal altercation.  On 
my end that would be pregnancy or domestic violence, those types of things. 
Situations where you feel like you could have done more to help a student 
athlete in need.”
What steps are you going to take to get the “outside” community inter-
ested in the program here?
TF: “The men’s and women’s teams are involved with a lot of community 
activity; we will be working with youth in Dayton and surrounding areas.  
At my church a young lady has developed a grant and works with the youth 
in Wilmington, Ohio and they want to bring the young men and women on 
campus so the athletes can mentor to them.”
IG: “Well, the athletic department does a really good job of doing community 
outreach, not only in the Xenia/Wilberforce communities we also participate 
in community service events in the greater Dayton area, that includes smaller 
towns like Yellow springs and Wilmington as well as Columbus nonprofi ts.”
How are you going to fundraise for the upcoming season and what will 
the money go to?
TF: “We will be fundraising at King’s Island; we have done that for the past 
couple of years.  A lot of that money will go towards helping the athletics 
here at Wilberforce University, purchasing equipment and other items that are 
necessary during the season.”
IG: “Well, our biggest fundraiser is King’s Island, where we volunteer and 
do food service in exchange for our volunteer work, King’s Island sends the 
university checks compensating us for the hours worked.”
What is the vision for the men’s/women’s basketball team?
TF: “Our vision is to obtain a winning record. This university has not had a 
winning record in a long time.  We have come close to making the playoffs 
so now our goal is to make the playoffs, and eventually get to the national 
tournament.”
IG: “Is to fi rst represent champions of character by being ambassadors of the 
university both on and off the court. This year as a team we strive to have a 
3.5 team GPA, right now we are at a 3.1, if we apply ourselves it is more than 
possible. On the court Wilberforce women’s basketball hasn’t had a winning 
season in well over 10 years, so our goal is to put together a winning product 
that will lead us to be a championship caliber team.”
What will become of the Athletic department? 
TF: “I see the athletic department beginning to make strides to be successful.  
We’ve won the NAIA champions of character award the last two years; we’ve 
had two NAIA scholar athletes on the women’s side the goal in mind is to 
have some young men do the same.  We got our dignity back within the pro-
gram across the country and I see positive things happening at Wilberforce.  
We have to bring in 2 additional sports on the men’s and women’s side in the 
next couple of years, so we are looking into which sports will be advanta-
geous to the university.” 
IG: “If Coach Futrell and I have anything to do with the total vision of the 
athletic department, it will grow; we will increase in sports therefore increas-
ing in numbers.  We will be a contribution to the overall moral of the campus, 
we will help bring in and retain students, and we will be a viable department 
on campus, one that brings in revenue and makes it a place that people want 
to be at and participate with.”

Interview With Coach Futrell and Coach Gray
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By Vaughn Taylor

 Students at Wilberforce University are begging for more trans-
portation alternatives. Keiron Brown a sophomore at Wilberforce said 
“a lot of students need transportation for various reasons. If Wilber-
force had transportation in different areas or even more vans then that 
would make things a lot easier.”  
 Most of the students do not have a way to get off campus for per-
sonal needs. Wilberforce transportation is limited to certain days and 
for specifi c locations. Some students have to fi nd other alternatives, 
due to the universities schedule. 
 Students at the university may need to go to the Dayton Interna-
tional Airport on Wednesday, but Wilberforce transportation is only 
scheduled for Wal-Mart on that day.  
 “I think that Wilberforce University should not have more trans-
portation options because there are enough options on campus and off 
campus,” said Devin Allen sophomore at Wilberforce University. Af-
ter surveying 20 students, this reporter found that all of them but one 
said “yes.” The main problem today is how we can make this happen? 
 Chief David Fox responded how we can make this happen is by 
increasing the funding of the transportation offi ce, so we can have 
staff transporting students to their destinations. Chief Fox also said, 
“of course Wilberforce needs more transportation options. The univer-
sity needs a policy that includes transporting students to off campus 
jobs and schedule appointments. In order to make this happen students 
need to revise the transportation policy to include transporting stu-
dents to a variety of places that do not presently exist in the policy.” 
 The transportation schedule at Wilberforce University is usually, 
Wal-Mart drop-offs on Wednesdays and Fairfi eld Commons Mall on 
Fridays. The scheduled hours for transportation at the university can 
confl ict many of student’s destination opportunities. If a student has to 
be at the Dayton Greyhound on Friday afternoon and they do not have 
a car. How can they make it to the bus station if Wilberforce transpor-
tation has to drop off students at the mall? What if Wilberforce came 

up with a new idea and had other transportation options? Students at 
Wilberforce would not just have to rely on the transportation at the 
university. 
 Chief Fox said that Wilberforce “should increase the funds of 
the transportation offi ce.” That can result in an equal amount of staff 
members for the amount of students on campus. This can 
make students feel more free to look at more opportunities off-campus 
especially job opportunities. 
 For anyone going too or from the airport, you can visit  the web-
site at http://fl ydayton.com. 

Transportation Options For Students

A few of  the class projects from COM 201 (Communications Graphics) this semester.
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By Sky Robinson

 Bulldogs!! Let’s go, let’s go!! This is what ran through the minds 
of seventeen women of all classifi cations as they fl ocked to the Alumni 
Multiplex and went in groups of twos, some of threes, on August 17, to 
get a chance to be a part of the Wilberforce cheerleading team. 
The girls worked out an hour before every practice on cardio, core train-
ing, and fl exibility. Three women dropped out of the audition process 
before tryouts even started leaving the remaining fourteen women to fi ght 
for the right to be called a Wilberforce cheerleader. In the actual tryouts, 
the girls who auditioned were judged on dance, energy, coordination, the 
chant they were taught, fl exibility, and their ability to lift and be thrown, 
also known as fl yers. 
  “The girls have a lot of potential and are working hard to prove 
that they have what it takes to be on the team,” said Former captain 
Ashli Walker. All that hard work apparently paid off. The remaining girls 
who tried out made the team but there is a somber issue that is occur-
ring behind the scenes of the Athletic Department. Are the new additions 
enough to keep the program open? There are problems that hidden from 
the crowd’s view behind the bright smiles of the cheerleaders. One major 
problem is funding. 
 Wilberforce University is a privately owned institution meaning that 
we do not get money from the government as universities like Central 
State would. Their money comes from donations from alumni and big 
companies. It’s no secret that the school is experiencing cuts and the Ath-
letic department is no safer than any other department. The Wilberforce 
cheerleaders and Jazzers are close to last when it comes to being funded 
in comparison to the men’s and women’s basketball team. One of the 
coaches that watches over both of the spirit teams, 
“It’s hard for us to get what we need because the money is not coming to 
us… the basketball players get majority of the money therefore many of 
the participants in cheerleaders and Jazzers have to come out of pocket 
for small things such as warm up outfi ts, accessories, and sneakers; how-
ever, the boys get things such as new uniforms and shoes on the regular,” 
said Coach Angela Wilson, who is one of the coaches that watches over 
both of the spirit teams. This in part seems to be the root of another issue 
that lies in the minds of the cheerleaders which is favoritism. 
 At one point, according to the some of the cheerleaders from last 
year, they felt as if they were on the back burner and not at all a part of 
the athletic department, but more so just a group outside the department 
that just so happened to cheer. This reporter observed that Coach Gray 
said “it’s not that we purposely try to ignore you all… it’s more so a fact 
that we don’t know you all that well. We see our players every day for 
practice and work out sessions therefore we have a greater relationship 
with them than we do with you. We would just like for you, cheerlead-
ers and Jazzers, to be more vocal with us so that when things come in we 
can disperse them to you all also. We never want to seem as if we are in 
a clique. We as a collection are the Athletic Department. It’s not just the 
basketball players that make it up.”
 Another question was the possibility of the spirit team traveling with 
the team. According to Coach Futrell, they “are in the works of making 
sure that the cheerleaders get a chance to travel along with the basketball 
team on some of the away games.” This goes back to the issue with fund-
ing and creating a strong department. They are trying to get the teams to 

feel more like a community instead on individuals divisions. 
 There are concerns about the money being raised and where is it 
coming from. This reported was told that the Athletic Department does 
their fundraising through King’s Island. The entire athletic department 
will work there every Friday in an effort to raise money for equipment, 
uniforms, and traveling. Their jobs could include any of the following 
duties from working at the front counter of one of the many food stands 
they have in the park or remaining in the back and clean the items. 
Regardless of what happens behind the scenes of the athletic department, 
they have a cheerleading team that is ready to take the stage and bring the 
crowd to their feet. They have brought up a full line of bright, ambitious, 
and well-coordinated ladies that have been assembled and are ready to 
give it their all this season with their offi cial introduction at Midnight 
Madness later this semester.  

Cheerleader Tryouts

Mr. Winston’s Departure
By Janessa Darden

 Recently this fall semester, Mr. Jeremy Winston and part of 
the former Wilberforce University Choir transferred to Central  State 
university. There has been a lot of rumors and controversy pertaining 
to this situation, apparently this transition occurred unexpectingly. 
More importantly this situation not only effects the music depart-
ment, but it has a major impact on the student body. This transition 
had positive and negative point of views for former Bulldogs now 
Mauraders La’quiesha King, and Shannon Mack. Both Ms. King and 
Ms. Mack were apart of the former WU Choir and are now apart of 
the Central State choir. Niether would comment about Mr. Winstons 
departure, or about the reasons they chose to transfer, but did give 
insight on the their current experience.
 Ms. King states that she “ misses the family oriented close-
ness she had with being apart of the WU choir”. She also explains 
that the Central State choir is more so concerned with outer appear-
ance rather than the actual music. She explained that with the Central 
State choir everyone wants to be a star and everyone wants to be 
heard, and that in the end Mr. Winston makes her feel more at home 
and keeps her focused and humble.
 Ms. Mack  feels that there is no choir without Mr. Winston 
and that was her reason for transferring to Central State. She agrees 
with Ms. King that Mr. Winston is a musical father to the former WU 
choir. She states that she shes a change in Mr. Winston saying that 
“Mr.Winston has become very strict”. She explains that she feels hes 
strict because the original central state choir feels as though he has to 
earn their respect. She added that: “Getting the original Central State 
choir to follow directions is like pulling teeth.” Both Ms. Mack and 
Ms. Kind agree that it’s a drastic change but it will all work out in the 
end for both schools. 
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 ByAlexis Johnson

 Wilberforce University freshman orientation lasted from July 
26th to August 4ththis year on Wilberforce University’s campus. 
Roughly 71 freshman and transfer students attended Freshman 
Orientation this year. There were a couple of transfer students out of 
the seventy one that attended orientation. Not only were there new 
students, but there were new staff members preparing the students 
also.
 Those staff members include admissions advisor Mr. Blunt, 
Mrs. Oliver that works in the bursar’s offi ce, Mrs. Lash whom works 
in the registration offi ce, admissions director Mr. Johnson, and the 
dean of students/residents life director Ms. Thurman. What is fresh-
man orientation you may ask? It is a tradition that sets the begin-
ning of your career as a Wilberforcean. Orientation week consists of 
exposing you to the people, place, and resources that will ensure you 
success.
 This reporter sat down with Ms. Jacquelyn Thurman, Dean of 
students and resident life director, to ask her how she thought fresh-
man orientation went. Ms. Thurman’s response was “ It went very 
well. Especially being that there were majority of new staff members 
that helped to prepared students. Although we were new to things 
we all stepped up and helped one another to insure students got what 
they needed. As far as the move in process, it went smoothly and stu-
dents were able to get to know each other. Now, with all this being 
said there is still room for improvement.”
 On Friday July 26th started move in dates, that went from 5 
p.m. to 8:30 p.m. Saturday July 27th, were the ID activations, Health 
Fairs, brunch, WU welcome, family fun and games, and dinner. That 
Sunday the 28th, was a wonderful worship service, the start of the 
Group sessions, then parents had to leave. The group sessions con-
sisted of the student getting a certain color bracelet. Whatever color 
bracelet you get is the color group you will be in. 
 Monday July 29th, consisted of breakfast, a scavenger hunt, 
lunch, freshman games, dinner, then residence life meetings. July 
30th, was testing day for the new students. Once students were done 
testing they were to report to the lower lecture hall for Common 
Reading. On Wednesday the 31st, there was breakfast, lunch, dinner, 
and Bull Dog Cinema. 
 Thursday August 1st, students did their rotating sessions. Those 
sessions dealt with: advising, the bookstore, blackboard, IT, and 
UNFC scholarships. Later on that night was project runway, Mock-
tails in the Student Union, and game night. Friday, August 2nd, stu-
dents were required to wear business attire. The federal work study 
job fair and interviews went from 2:30 p.m. until 4:00 p.m. Students 
were then able to go to different stations to learn and choose a job of 
their choice to work for. Later on that night was the freshman mixer. 
 The mixer was a little party for the freshman so they can get 

to know each other. On Saturday August 3rd, between 9 a.m. and 2 
p.m., all students completed their class schedules. Later that night 
was the welcome back Luau that lasted from 9 p.m. until 12 a.m. The 
last day, which was Sunday, August 4th, students were required to 
wear business attire all day. From 10:30 a.m. until 12 p.m. there was 
a worship service in the multiplex center. There was brunch after 
words then the “Know your rights” at 2 p.m. At 4 p.m. all freshmen 
took a freshman class photo-op. At 5p.m. that Sunday there was a 
candlelight ceremony and also a freshman dinner. Later that night 
was the WU talent show. There was a week full of fun and exciting 
things. The next morning on August 5th started classes for every 
student.
 The mission for the incoming new students were as stated in the 
mission hand out they received was “ To help our students identify 
and prepare for their respective purposes in life as a global citizens 
by imparting knowledge, instilling discipline and inspiring lifelong 
learning through critical inquiry, personal and spiritual development 
and practical application”. They learned about the core values which 
are: Our students, religion, Christian principles, quality education, 
social and community responsibility, and history and tradition.
 We got to speak with a new incoming student by the name of 
Chyna Johnson about her experience at Wilberforce University’s 
orientation. Chyna Johnson is a transfer student from Edison Com-
munity College that came into Wilberforce University as a junior. 
We asked her what the difference was between Wilberforce Univer-
sity’s orientation and Edison Community College orientation. Her 
response was “ Edison’s orientation was well put together although 
here at Wilberforce I felt more welcomed to the school. The only 
thing different was that I was able to set up my class schedule the 
second day that I got to Edison apposed to Wilberforce, I had to do 
my schedule on Saturday.”  
 “It (the orientation) went very smooth. I got a great tour of the 
school, although the campus is smaller and not as well put as Edison 
Community College. I also liked how hands on all the staff were for 
orientation and how willing they were to help,” said Chyna Johnson.

Student Orientation Week
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By Dejah Gilliam 

 On October 30th six young ladies got a chance to live out their 
dreams, accompanied by six young as they participated in the Mr. and 
Miss. Freshman pageant here at Wilberforce University. The pageant 
preceded all of the homecoming activities here on campus.
The pageant is an opportunity for freshman students to be involved 
in the royal court here on campus as well as representing their class, 
also as an extension to the Mr. and Miss. Wilberforce contestants. The 
sophomore class offi cers as well as Mr. and Miss. Sophomore helped 
put together the pageant as well as host it, they were under the guidance 
and supervision of Ms. Tameka Harper.
 This is the fi rst time that a pageant has been held for the selection 
of Mr. and Miss. Freshman, in the previous years it has been strictly 
by election. This is also the fi rst time that a scholarship has been as-
sociated as well, which was geared to be a fundraising opportunity for 
the royal court as a whole.  The university doesn’t formally give Mr. 
and Miss. Wilberforce a budget for any of their programs or activities, 
even though they are an extension to the student government executive 
board. Ms. Harper, the director of campus activities stated that “because 
SGA’s money is bound by title-3 restrictions, there are a lot of things 
that they cannot do.” Therefore pageants give the royal court a program-
ming budget as well as money for items needed to help them look like a 
uniformed unit. 
 Practices leading up to the pageant were fi lled with the stomping of 
high heels and a few stumbled answers through practice interview ques-
tions.  The competition was fi erce and the tension was overwhelming.  
At the fi nal dance rehearsal two nights before the actual show former 
Miss. Freshman, current Miss. Sophomore Khadijah Burns was inter-
view about her previous reign and her experience last year with the title 
that she was about to hand over.  
 Being Miss. Freshman was a humbling experience, it gave me the 
opportunity to become a leader amongst my student body”, said Khadi-
jah Burns. A young lady that was practicing her talent overheard the 
conversation, interrupted the interview and decided to ask a few ques-
tions of her own.  She asked Ms. Burns how she was chosen as Miss. 
Freshman and why did she decide to run for the title. Ms. Burns was 
shocked but focused her attention on the young lady and answered “I 
was chosen by class votes and campaigning for my position.  Last year I 
wanted to become Miss. Freshman because it was a great opportunity to 
go beyond my comfort zone, and make sure that I build a very under-
standing, open, and dependable relationship with my colleagues.” The 
young lady thanked her and walked away. The personal interview ended 
with the question of what did you have to do in this role, she said,  
 “I had the opportunity to set educational and hands on activities for 
my class, along with other student leaders.” The interview soon ended 
because help with rehearsal was much needed.
A night in masquerade was fi nally here, the entire room looked like a 
New Orleans style Mardi Gras. The room was fi lled with purple, green, 
and gold decorations. The audience received beads to wear as they sat 
down in their seats. The contestants wore masks which mocked ones 
from different parades during Mardi Gras, and jazz music which made 

the audience feel like they are on the French Quarters. The pageant 
was only two dollars for entry and was standing room only.  Everyone 
seemed eager to see how the pageant was going to turn out.  
A group dance followed by introductions from both the women and men 
who were participating.  The music and the style of dance gave a Bour-
bon Street feel to the audience and even got them on their feet.  The 
talent portion of the program soon followed and was also the longest 
part of the program, due to the high number of contestants which called 
for a ten minute intermission. Mr. Sophomore, Farook Aguirre, was 
spotted sitting with the royal court and agreed to do an interview during 
the break.
 Mr. Aguirre was asked how he was chosen to be Mr. Sophomore 
since he didn’t run for Mr. Freshman last year seeing as though no one 
fi lled the position, he replied, “I was too shy to become Mr. Freshman 
last year, but as the school year went on I was just being myself around 
campus to make people know who I am…I was chosen by the SGA 
because they thought I was the right candidate.” A photographer took 
action shots during the interview of Mr. Aguirre but didn’t disrupt the 
conversation at all. The intermission was coming to an end but one fi nal 
question was asked. What has it been like being Mr. Sophomore, he re-
sponded, “It has been an experience that showed me that I can actually 
be something in life.”
The light grew dim as the music mellowed, and the fi nal scene was 
elegant wear which was combined with a random interview question.  
After the contestants left the stage the judges took time to deliberate and 
then called them back.  The contestants lined up separating the boys and 
girls and the winner was announced.  A girl was chosen as well as a boy 
and they received a crown, sash and stole, and roses. The winner for 
best talent was also announced, Mr. and Miss. Congeniality, as well as 
the spirit award which awarded the young male and lady who sold the 
most tickets. The pageant turned into a photo shoot that was fi lled with 
laughter, smiles, and a few tears.
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By Alexis Johnson

 The men of Alpha Phi Alpha Fraternity, 
Incorporated, are preparing for their Miss 
Black and Gold Pageant Fall 2013. “We want 
our contestants to believe in themselves! Have 
faith in what they can do, because without 
confi dence you can’t be successful. That is our 
main goal for our pageant,” said Devon Scott 
Senior and member of Alpha Phi Alpha Frater-
nity, Incorporated. The event will be held in the 
Health and Wellness Center on October 30th, 
2013. 
 The Miss Black and Gold Pageant is 
an outgrowth of the long tradition of Alpha 
Chapters designation outstanding young ladies 
to serve as “Chapter Sweethearts”. This report-
ersat down with two members of Alpha Phi 
Alpha Fraternity, Incorporated, Devin Scott 
(senior of Wilberforce University) and (Daniel 
Parker graduate from Wilberforce University). 
Several of the Fraternities fi ve geographical 
regions have sponsored Miss Black and Gold 
Pageants as a part of their conventions. Early 
1970’s there has been an increase support of 
these pageants on a national on a national 
scale. 
 The contestants will practice throughout 
October, up until the pageant. Contestants will 
be judged from fi ve different categories. The 
fi rst being the judges interview. Each contes-
tant is interviewed for ten minutes. Judges will 
be looking for perception, a sense of values, 
clarity of expression, and ability in human 
resources. Contestants are required to wear a 
dress. 
 Achievements and being able to project is 
second to be judged. Contestants have a minute 
and a half to give their name, age, college/uni-
versity, the highest level of Alpha Phi Alpha 

they will be representing, an outline of their 
achievements, plans for their future, and their 
ability to speak. Third category is swim wear. 
Contestants will wear one-piece swim suites 
and be judged on form, fi gure, posture, and 
physical well being. Performing Arts comes 
forth. Judges will be looking at originality, 
technical ability, appropriateness of costume, 
and stage presence, that will last for no loner 
than three minutes. 
 Lastly, is the oral expression, poise and 
appearance. This part of the competition in-
volves the contestants responding to a question 
on current events, issues of national concern, 
and more. Contestants will be judged on their 
appearance, grace, poise, posture, carriage, 
coordination, and composure. What is also 
considered will be her ability to articulate, wit, 
intelligence, imagination, and ability to think 
on her feet. Attire for this category consist of 
an evening gown and heels that should not 
exceed three inches. 

This reporter sat down with Tifashia Norphlet 
Wilberforce senior, who attended fall 2012’s 
Miss Black and Gold Pageant. She was asked 
how the previous pageant went and what can 
be expected for this upcoming one. “ I really 
enjoyed last falls pageant. They had some very 
nice contestants and each had their own indi-
viduality. There was a nice crowd that came 
out to support and even some Alumni that 
came out. This year I think the turn out will 
be the same. I think there will be a nice crowd 
again and great contestants. I will personally 
be attending the Miss Black and Gold Pageant 
again this semester and can’t wait to see what 
is in store”. 
 Trophies are awarded to the eligible con-
testants in the following categories. Miss Black 

and Gold Pageant Winner who gets crowned, a 
scholarship, and even a chance to go to region-
als. For the Miss Black and Gold pageant the 
winner of schools pageant gets to go to region-
als. If they win they have the chance to go to 
nationals to win. Next is Miss Black and Gold 
Pageant 1st Runner up whom will receive var-
ies of things for placing, same as Miss Black 
and Gold Pageant 2nd Runner up. Then you 
have Miss Black and Gold Pageant Miss Con-
geniality, which will be the best contestants 
that are friendly, caring, and can get along with 
everyone. Lastly there’s Miss Black and Gold 
Pageant Miss Talent. This is the part all con-
testants show the judges with they like to do, 
whether it be dancing, singing, poems, or even 
acting. 

The judges there consist of majority of the 
older; have already graduated Alpha’s. Some 
of the other judges are former Miss Black and 
Gold Pageant winnerslike Ms. Harper. The 
judges may very but majority of the time there 
about four to fi ve judges. Not only do they help 
judge they help sponsor the pageant as well. 

“ I would defi nitely tell the girls anything they 
put their minds to they can do and to never 
give up”, said the winner of Miss Black and 
Gold fall of 2012 Creiona Bates.That is the 
advice Miss Bates, a Wilberforce senior, would 
give to the following contestants. was asked 
how her whole experience was and how it felt 
to win Miss Black and Gold. She said “ My 
experience was amazing! I was so nervous but 
I had confi dence in myself. We had a lot of 
practices but my hard work paid off winning 
Miss Black and Gold. When I won I wanted to 
cry because I was so happy”. 

The Divine Nine showing Greek Unity at the Greek Symposium


