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CARBON FOOTPRINT
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FASTFRATE'S CARBON FOOTPRINT WAS:

].37 LBS/CUT

BASED ON 1.5 BILLION POUNDS OF FREIGHT
MOVED IN 2023



Carbon Footprint Reporting

As part of our QBRs, we provide detailed reporting on your carbon footprint. Our Business Analytics team measures the

impact of your transportation choices and delivers a report showing your total emissions, along with the metric tons of CO,
saved by moving freight via rail compared to over-the-road.

This visibility not only highlights the sustainability benefits of your supply chain but also supports your corporate ESG and
reporting goals.
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Sustainability initiatives

As an Intermodal provider we have over 60% of our tonnage that is moved by CPKC Rail. According to studies, moving by rail
is 4 times more efficient than road in the overall consumption of fuel. CPKC recognizes the important role the transportation
sector plays in addressing the challenge of climate change. They are taking action to both reduce their greenhouse gas
emissions and support the transition to a low carbon economy.

CPKC’s Hydrogen Locomotive Program has the potential
to significantly reduce greenhouse gas emissions from
locomotive operations, supporting CPKC’s Climate
Change Commitments and the transition to a low-carbon
future in the freight rail sector.

CBPKC




THE SMARTWAY PROGRAM:

Fastfrate Group partners with over 500 shippers, carriers,
and logistics firms in North America as a SmartWay
Transport Partner, actively reducing fuel consumption,
greenhouse gases and other air emissions.

Offers a renowned system for tracking, documenting, and sharing fuel usage and
freight emissions data throughout supply chains.

Cuts freight emissions by promoting the adoption of advanced fuel-saving
technologies.

Helps companies in choosing efficient freight carriers, transport modes, equipment,
and operational strategies to enhance supply chain sustainability and reduce
transportation costs.

Supports global energy security and offsets environmental risk for companies and
countries

Is supported by major transportation industry associations, environmental groups,
governments at various levels, international agencies, and corporations.

‘: FASTFRATE GROUP



Reducing emissions lhrough Fieet
Optimization

CAB EXTENDERS J SUPER SINGLE TIRES

B e

These fairings reduce the air space One wide-based tire which replaces the

between the tractor and trailer thereby traditional dual tire. They provide the
reducing the turbulence which builds up benefit of improve fuel efficiency, reduce
in front of the trailer resulting in improved overall vehicle weight, and minimize raw

fuel efficiency.

FUEL TANK SKIRT

Fairings cover the fuel tanks and improve

material usage.

TRAILER SKIRTS

These fill the void underneath the trailer
and reduce the air turbulence. They have

the aerodynamics of the tractor from the
area behind the steering tires to the front been shown to improve fuel economy by

up to 10%.

drive tires.




e BlueYonder

Precision Deliveries x Blue Yonder

Precision Parcel & Package Deliveries has partnered with Blue Yonder to strengthen
emissions tracking across our courier operations. This initiative supports greater
transparency and alignment with globally recognized sustainability standards.

* Emissions measurement aligned with GLEC Framework and ISO 14083 standards
* High-quality data validation through Accuracy™ Data Quality Indicator (DQI)

* Audit-ready reporting with full emissions traceability via Clarity™

*  Multimodal emissions coverage across global transportation networks

* Centralized management of supplier emissions data

* Interactive tools for emissions calculation and scenario analysis

* Standardized, shareable emissions reporting for customer visibility
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" Sustainability initiatives
Facility Highlights
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ELECTRIC FORKLIFTS IN USE ACROSS
MOST TERMINALS

GPS UNITSIN 1,500 TRUCKS TO
REDUCE SPEEDING

NO IDLE POLICIES

OPTIMIZED ROUTING DRIVES FUEL
EFFICIENCY, LOWERING GHG EMISSIONS

LED LIGHTING IN ALL OFFICE &
WAREHOUSES

‘: FASTFRATE GROUP



Governance & Corporate Responsibility

We are committed to fostering an inclusive, ethical, and accountable workplace that upholds human rights,
accessibility, and equitable opportunities across our organization.

Accessibility & Inclusion Workplace Equity & Accommodation

* Ensuring equal access and participation for « Equal opportunity workplace free from
individuals with disabilities discrimination

* Removing barriers and meeting all accessibility * Protected under the Canadian Human Rights Act
legislation requirements * Inclusive of all identities, backgrounds, and

* Supporting accessibility through: abilities

* Communication & training

* Access to information

* Employment practices

* Assistive devices, service animals &
support persons



Diversity, Ethics & Human Rights

Diversity, Equity, Inclusion & Ethical Conduct & Workplace Human Rights & Supply Chain

Belonging (DEIB) Standards Responsibility (Bill S-211)

* Fostering a respectful, inclusive * Promoting dignity, respect, and open * Zero tolerance for forced or
workplace culture communication involuntary labour

* Attracting and retaining a diverse * Ensuring compliance with all * Commitment across operations and
workforce applicable legislation external partnerships

* Ongoing review of hiring and * Maintaining accountability through * Alignment with the UN Universal
employment practices policy governance Declaration of Human Rights (UDHR)

* Monitoring representation across all * Ongoing oversight of ethical business
levels practices

* Zero tolerance for harassment, bullying,
or discrimination
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