
Page 1 of 3 

Ken Meyering 
BUSN 318 – Project Management – Week 7– Discussion – Myers-Briggs 
May 27, 2016 
 

I went to the www.humanmetrics.com website and took the 64 question Jung Typology 

Test.   I was surprised that the results were identical to The Keirsey Temperament Sorter II 

Classic Temperament Report that I purchased for last week’s assignment (See 

http://keirsey.com).  According to both of these tests, I am an INFP, which Keirsey defines as a 

Healer.  We represent about 3 to 4 percent of the population. 

On the INF parameters, I am strongly in the categories with scores of 8, 9, 8 respectively.  

On the P parameter, I am about in the middle, with a score of 6 in the P, but also a score of 4 in 

its opposite side, the J.  So I am very close to being an INFJ, which is defined by Keirsey as a 

Counselor.  According to Keirsey, the NFs are all Idealists.  I feel that these descriptions fit me 

quite closely to the way I see myself, which is as an Introverted Idealist who cares about 

helping people and resolving conflict.  I also am obsessed with creating new economic systems 

that eliminate poverty and provide universal health care and a Basic Income Guarantee (BIG) 

for all the world’s citizens – every man, woman and child. 

 
 

I find that the above descriptions of the Idealists from my Keirsey report are accurate, 

with the exception of the second bullet above, “yearn for romance.”  I am single and am happy 

being single and I plan on being single for the rest of my life.  I have no need for a romantic 
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relationship and am happy with my independence.  My sexual needs seem to be satisfied in my 

dream life rather than in the real world.  The first bullet fits me perfectly, as I do indeed pride 

myself on being loving, kindhearted and authentic.  It’s very important to me to be authentic 

even when it is at my own expense.  I would make a terrible politician in that I would never say 

just what people want to hear.  If I say something, I have to believe it in my heart, and I’m 

willing to express opinions that may put me in the minority.  I am a champion for the oppressed 

and under-represented. 

I had one serious romantic relationship in my 20’s in which my girlfriend became 

pregnant and I thought I was going to be a father.  I was looking forward to the experience and 

felt that I would be very loving and caring and nurturing and that I would enjoy the role.  

However, it turned out to be a tubal pregnancy that almost killed my girlfriend, so it was not to 

be.  Eventually, and largely as a result of the stress of the tubal pregnancy, surgery, and 

subsequent recovery and differences in our opinions regarding Western medicine, we parted 

ways.  In retrospect, I’m glad I was spared being forced into a life-long relationship with a 

woman whose opinions on science and medicine I did not share.  I’m glad to be childless. 

In terms of how my personality profile will affect my performance on Project Teams, I 

see that it is important that I be in a supportive role and possibly not try to do all the personnel 

management myself.  I am not task-driven so much as driven by a need for social harmony and 

happiness of all team members.  I would have a very difficult time playing the heavy or trying to 

enforce rules and procedures.  I would probably not make a good first level manager.  However, 

I would be good as a second level manager where I could delegate the first level management 

to someone I trust – hopefully someone who is Extroverted and Observant and EST 

temperament type.  Below I have attached a screenshot of a page from my Keirsey Report. 
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Figure 1 – Page 4 from My 18-Page Keirsey Classic Temperament Report 


