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MININEWS

HAPPY 50th ANNIVERSARY CSMFO!

Congratulations are in order as CSMFO has reached a 
major milestone. Five decades of “Dedication To Excel-
lence In Municipal Financial Management” is certainly 
no small achievement. With Ray Wood and a few of 
his peers having the vision to create an organization to 
provide professional development and continuing educa-
tion, CSMFO over the past fifty years has grown into an 
organization of over 1,300 members that some would 
argue is the premier professional finance organization. 

In order to properly celebrate an anniversary, remem-
bering the past and looking to the future are appropriate 
things to do. 

In addition to the “birth” of CSMFO, 1957 was memo-
rable for many different things.

On the worldwide scene population was approaching 3 
billion; Russia launched the first Sputnik; Britain became 
the third nation to join the “nuclear club”; Chairman Mao 
of China implemented his “Great Leap Forward” which 
placed 1 million Chinese in communes; the Treaty of 
Rome established the European Economic Community 
(Common Market); Velcro was patented by George 
de Mestral of Switzerland and the USSR and USA 

launched ICBM’s.

Looking to the United States with a population of around 
171 million, Dwight Eisenhower was President and Richard 
Nixon was Vice-President. You could buy a new home for 
$20,000 with your average income of $4,494 and at the 
same time pick up a new Ford for anywhere from $1,876 
- $3,408. A gallon of milk cost $1.00, gas was $.24 a gallon, 
bread was $.19 a loaf and you could send a letter with a 
$.03 stamp. 

The big news on Wall Street was the Treasury’s interest 
rate on 90-day notes rose to 3.374%, the highest since the 
1933 bank holiday. Said a Wall Street bond dealer, “ Money 
is so tight it squeaks.”

The Frisbee was renamed and nationally marketed; one 
thousand computers were sold with not one of them using a 
Windows operating system and the Edsel was rolled out in 
the fall of 1957 to a lot of lookers but very few takers.

The Milwaukee Braves took the World Series from the New 
York Yankees (4-3), the NBA Championship went to the 
Boston Celtics over the St. Louis Hawks (4-3) and the Mon-
treal Canadians defeated the Boston Bruins (4-1) to win the 
Stanley Cup.

Elvis Presley had three songs in the top ten: “Too Much”, 
“All Shook Up” and “Teddy Bear”. “The Ten Command-
ments”, “Around The World in Eighty Days” and “Giant” 
were three of the most popular movies. “The Bridge on the 
River Kwai” not only was selected Best Picture at the Acad-
emy Awards but David Lean was voted Best Director of the 
movie and Alec Guinness was voted Best Actor for his role 
in the film.

Goodwin Jess Knight as Governor of California presided 
over a population of 14 million and a budget with revenues 
of about one billion dollars. He had defeated Richard P. 
Graves in the 1954 election to continue a tradition of Re-
publican governors leading the State of California a major-
ity of the time.  

The world is not the same as it was in 1957 as the popula-
tion of the world has more than doubled, the space race is 
over, the United States has become a nuclear policeman 
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to ensure the “nuclear club” does not grow, treaties 
have been entered into to limit offensive and defensive 
ballistic weapons, the word “terrorism” is now in our 
daily vocabulary and the impact of the economy a half 
a world away now shows up in the NASDAQ the next 
day.
 
The average sticker price for a new vehicle is now 
around $30,000; the nationwide average home price is 
$300,000 and median income is $46,000.

We are now connected via telephone, cell phone, the 
Internet, computers, e-mail, instant messaging and 
pagers. All this connecting now makes the need for a 
$.39 stamp to send a letter almost obsolete.

A movie star Republican leads California, with a 
population now exceeding 33 million, and a proposed 
2007/08 budget of $143 billion.

2007 is far different from 1957 and events and tech-
nologies of 2057 are probably beyond our wildest 
imaginings.

I have every confidence as CSMFO starts on its next 
fifty years it will continue to provide the tools necessary 
for local government finance professionals to serve 
their agencies and citizens with the highest level of 
“Excellence In Municipal Financial Management”.

Happy 50th Anniversary CSMFO. Congratulations on 
the last 50 years! My best wishes for the next 50 years.

UC Riverside Extension Spring Quarter 
Accounting for Governmental and 
Nonprofit Organizations Classes
 
For information contact University of California, 
Riverside Extension at
(951) 827-4111 or check out our web site: www.
extension.ucr.edu
 
April 3-June 5, 2007
Accounting for Governmental and Nonprofit Orga-
nizations I, Riverside, California, Tuesdays, 6-9:45 
pm, Fee:  $545.   An introduction to the character-
istics of governmental and nonprofit accounting 
emphasizing the various fund types and account 
groups.
 
April 5-June 7, 2007
Accounting for Governmental and Nonprofit Or-
ganizations II, Riverside, California, Thursdays, 
6-9:45 pm, Fee:  $545. This course expands on 
the basic concepts of governmental and nonprofit 
accounting including financial reporting of state 
and local governments, analysis of governmental 
financial performance, auditing for government and 
nonprofit organizations, budgeting and costing of 
government services, federal government account-
ing and reporting, common accounting issues 
surrounding nonprofits, regulatory and taxation for 
nonprofits, accounting issues surrounding colleges, 
universities and health care organizations.
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Viki Copeland, Hermosa Beach

Fiscal Policy
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Irwin Bornstein, Mission Viejo
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Scott Johnson, San Jose

Membership Benefits
Paula Chamberlain, Pomona

Steve Chapman, Moreno Valley
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Bob Torres, Burbank
Lisa Hildabrand, Carlsbad

Professional & Technical Standards
Jesse Takahashi, Campbell

Sandra Schmidt, Las Virgenes MWD
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Bill Statler, San Luis Obispo
Pauline Marx, San Francisco

Technology
John Adams, Thousand Oaks
Barbara Boswell, Lancaster

Mark Moses, Stockton
Julia James, South Gate

Bret Plumlee, El Segundo
Julia James, South Gate

Thomas Fil, Belmont



Members are reminded that all Board meetings are open 
to all members.  The next meeting is scheduled in March 
at the beginning of the Annual Seminar in Modesto.

        Chapter Meetings
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Fiscal Officers Department Director’s 
Report

League of California Cities
Irwin Bornstein
Assistant City Manager/Director of Administrative 
Services, City of Mission Viejo

The League Board met in Oakland February 9-10, 2007.  
Here are some of the important highlights of that meet-
ing:

Strategic Goal No. 1:  Expand Infrastructure Invest-
ment.  The League’s top priority this year is to work 
for fair and effective implementation of the 2006 infra-
structure bonds, consistent with the needs of California 
cities.  The League’s infrastructure task force, with input 
from the five League policy committees that considered 
bond implementation issues, developed guidelines for 
the League to use in addressing legislative and regula-
tory proposals for implementation of the November 2006 
bond package.  

The board discussed the guidelines and approved them 
with some minor changes.  There are three main areas 
that the League will focus on:  the $1 billion of Propo-
sition 1B funds allocated to cities; the $1.05 billion of 
Proposition 1C housing-related funds; and the $400 mil-
lion of Prop 84 funds for local and regional parks.   

Strategic Goal No. 2:  Eminent Domain Reform.  The 
League’s second goal for 2007 is to secure enactment of 
statutory and constitutional reforms to the laws governing 
the use of eminent domain for private economic develop-
ment purposes.  The board reviewed efforts underway to 
build support for eminent domain reform and discussed 
the provisions that should be advocated.  More informa-
tion will be provided on this issue when the proposed 
language becomes available.
 
The Grassroots Network—How Is it Working?  In 
2001, the League membership voted overwhelmingly 
to create the League’s Grassroots Network, including 
adding sixteen regional representatives to the staff and 
increasing League dues to finance the program.  These 

actions also stipulated that before the end of 2007, the 
membership would vote again on whether the Grassroots 
Network should be continued.  This vote will occur during 
the League annual conference in Sacramento, Sept. 5-8, 
2007.
 
Board members expressed enthusiastic support for the 
Grassroots Network and voted to sponsor the annual 
conference resolution calling for its continuation.  Board 
members noted our grassroots activity has propelled the 
League to success in:

• Securing constitutional revenue protection 
(Proposition 1A, 2004);
• Preserving local authority over land use deci-
sions (through the defeat of Proposition 90 in 2006);
• Fundraising for vital political action; and
• Focusing effective grassroots action on key state 
legislative issues.

Childhood Obesity Prevention Community Action 
Guide. The board was briefed on and accepted a recent 
community action guide on preventing childhood obesity 
by the Cities, Counties and Schools (CCS) Partnership 
which is available on the Partnership’s website at http://
www.ccspartnership.org.  The U.S. Surgeon General 
has described obesity as “…the fastest growing, most 
threatening disease in America today.”  In California, 
public health data show nearly 30% of children and teens 
are overweight or obese.  In 2005, the state had more 
than four times as many fast-food restaurants and con-
venience stores as supermarkets and produce vendors.  
The report calls for a two-pronged approach emphasizing 
physical activity and nutrition.  Safe routes to schools, 
safe places to be active, and access to healthy foods 
are important. Decisions made about where to locate 
schools, parks, convenience stores, fast food restau-
rants and the design of new – particularly infill – housing 
all have an impact on the overall health of children.  It 
will take everyone – government, education, business, 
and residents – to work together to make a difference.  
The report calls on cities, counties and schools to work 
together to address this critical issue.

Board Names 2007 Nominating Committee.  The 
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board appointed a nominating committee to nominate 
League officers and at-large directors for 2007-08.  The 
nominating committee will also make recommendations to 
the board concerning support for the candidacy of Califor-
nia city officials seeking election to the National League of 
Cities board of directors.
 
The committee consists of 11 members, including rep-
resentatives of eight designated regional divisions, one 
League department and two at-large directors.  The depart-
ment representative this year is Renee Zeimer, Assistant 
to the City Manager of Walnut Creek, representing the 
Recreation and Community Services Department.  The 
nominating committee will report its recommendations at 
the Annual Conference in September. 

Annual Conference Site Chosen for 2010.  The Board 
selected San Diego as the site for the Annual Conference 
in September 2010.   The 2007, 2008, 2009 and 2011 an-
nual conferences will be held in Sacramento, Long Beach, 
San Jose and San Francisco, respectively.

The Board will meet again in May in Sacramento.

If you have any questions about the Board’s activities or 
would like information as to how you can become more 
involved in League activities, please let me know at iborns
tein@cityofmissionviejo.org.  It is a very rewarding experi-
ence to be involved in the League of California Cities, and it 
continues to be my honor to represent you on the Board of 
Directors.

IT IS AN EASY DECISION – BECOME A 
MEMBER - WE CAN’T WAIT TO MEET 
YOU!!!
Karen P. Brust, San Diego County Water Authority
Membership Benefits Committee Chair

With the holidays celebrated and spring upon us, we 
wanted to be sure that you were aware that you can still 
take advantage of a first-time and lapsed members incen-
tive rate of $75 (regardless of whether you are the first or 
fifth member from an agency) to join CSMFO for calendar 
year 2007.  Active membership includes all public employ-
ees and elected or appointed officials involved in municipal 
finance in any city, county or special district in California. 

In the new members’ only section of CSMFO’s website, 
you have the latest information and contacts to grow in 
your career: Training opportunities, professional resources, 
budgeting and financial reporting programs, coaching and 
mentoring, and career opportunities right at your fingertips. 
And the greatest of all benefits, finance professionals with 
whom you can connect. It just does not get any easier or 
better.   All of this for less than $10 a month!!!
  
If you need additional information, please contact either 
Karen Brust at kbrust@sdcwa.org / 858-522-6671 or Genie 
Roberts at genie.roberts@cityoftemecula.org / 951-693-
3937.  Brochures and applications can be downloaded from 
the CSMFO’s website at www.csmfo.org. 

We welcome you, so join now for a great opportunity to 
grow your network and to access a wealth of professional 
resources.

        “Try Speed Coaching at 
            Annual Seminar”
Want a quick career boost and instant expansion of your 
professional network?  Find out what leading finance pro-
fessionals can offer as volunteer coaches to help you suc-
ceed.  The Speed Coaching session at 3:45 - 5:00 p.m., 
Thursday, March 8, offers a low-key and fun format.  Pat-
terned after the popular speed-dating concept of brief 5-10 
minute, no-pressure connections, CSMFO Speed Coach-
ing will help you make new contacts to advance your 
career.  To sign up, send an email to csmfo@donmaruska.
com with your name and position.  If you’d like to include 
any particular topics for discussion, we welcome your 
requests.

[Note: You must be registered for the Annual Seminar in 
Modesto to participate.]    

101st Annual GFOA Conference in 
Anaheim, California
The GFOA’s 101st Annual Conference is June 10-13, 
2007, at the Anaheim Convention Center in Anaheim, 
California. Registration to attend the conference is now 
open and housing and tour information is available on the 
GFOA’s website, www.gfoa.org/conference/2007/ . Confer-
ence brochures highlighting pre-conference and conference 
seminars, timelines of events and available tours are also 
available for viewing on the GFOA website.

Note that members receive a discount on conference 
registration by signing up to participate early. Attending the 
GFOA Annual Conference is a great educational opportuni-
ty (providing a maximum of 20 CPE credits) that you should 
not miss!  

Let’s provide great representation from California! Hope to 
see you all there.
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DIRECTOR OF FINANCE AND ADMINISTRATION/
CHIEF FINANCIAL OFFICER, Alameda County Con-
gestion Management Agency, Alameda County, CA. 
The salary range for the Director of Finance and Admin-
istration is currently under review and open, dependent 
upon qualifications. The Alameda County Congestion 
Management Agency (CMA) is seeking a Director of 
Finance and Administration.  The CMA is a joint pow-
ers authority representing 14 cities in Alameda County 
and its local transit operators created in 1991 to actively 
address the wide range of transportation needs, facilities 
and resources in the East Bay to reduce traffic conges-
tion. The CMA’s budget has quadrupled twice in the last 
ten years and is now just under $60 million. The Agency 
will be responsible for about $250 million in grant funds 
over the next five years. The Director of Finance and 
Administration/CFO is a new position and will report to 
the Executive Director.  The ideal candidate will have 
excellent problem solving skills and seek solutions to 
achieve a greater degree of effectiveness and efficiency 
in the administration of the agency’s role and responsi-
bilities.  The director will be expected to establish and 
apply an effective decision making structure to manage 
and direct the work of staff. Overseeing a current staff 
of six, the new director will foster a team that strength-
ens the collaboration and cooperation needed to func-
tion from an agency wide perspective.  It is critical that 
the director understand fund accounting from a project 
management standpoint. Therefore, knowledge of public 
agency finance and administration is highly desired. 
A Bachelor’s Degree in accounting, finance or public 
or business administration or related field, is required; 
a CPA is highly desirable.  If you are interested in this 
outstanding opportunity, please submit your resume 
to Jennifer Nitrio-Saleem, Bob Murray & Associates, 
aaply@bobmurrayassoc.com. A detailed brochure is 
available. Please call (916) 784-9080. Filing deadline: 
March 23, 2007.
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ACCOUNTING SUPERVISOR, City of Bakersfield, CA. 
Salary: $63,269 - $76,916/year plus excellent benefits 
such as 3% @ 60 CalPERS retirement. The City of 
Bakersfield is seeking a talented accounting profes-
sional with strong accounting and supervision skills to 
supervise and perform complex accounting and auditing 
functions. The individual hired for the Accounting Su-
pervisor position will act as a member of the department 
management team exercising sound independent judg-
ment within established guidelines. The position requires 
a Bachelor’s Degree and three years professional 
accounting experience, including one year in a supervi-
sory capacity.  A Master’s Degree in business or public 
administration or related field may be substituted for the 
year of supervisory experience. For job details and a city 
application, go to www.bakersfieldjobs.us or contact Hu-
man Resources, 1501 Truxtun Avenue, Bakersfield, CA 
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93301; (661)326-3773.  Apply immediately.  Open until 
adequate applications received. AA/EOE/ADA

Continued from previous page

ACCOUNTING MANAGER, City of Bell Gardens, 
CA. Salary: $5,766- $6,996/month. Excellent benefits 
including PERS (2.7% @ 55), 4/10 work week sched-
ule, 40 hours Administrative Leave per fiscal year, auto 
allowance $325 per month, and cell phone allowance 
of $125 per month, 3% COLA increase next fiscal year. 
Under general direction of the Finance and Administra-
tive Services Director, duties may include but are not 
limited to the following: Analyzes fiscal transactions 
to assure conformity and compliance with generally 
accepted governmental accounting procedures and 
practices as well city codes and ordinances; collects, 
analyzes, interprets, and documents fiscal and operat-
ing data; prepares financial statements and reports; 
audits financial records; assists in budget preparation; 
manages year-end closing and internal audits; coordi-
nates and updates financial transactions of the CDBG 
program; other duties as assigned. Minimum qualifi-
cations are three years of progressively responsible 
professional experience in finance at the level of Senior 
Accountant or above; experience in the supervision of 
major financial function or division, or in the manage-
ment of audits of local government entities; Bachelor’s 
degree in accounting, finance, business or public 
administration; Master’s degree and/or CPA certification 
highly desirable. Resumes will not be accepted in lieu 
of application.  Please go to www.bellgardens.org to 
obtain an application. Position is open until filled.

MANAGER – REDEVELOPMENT, Centre City Devel-
opment Corporation (CCDC), San Diego, CA.  Salary: 
$95,000-$128,000 annually. Centre City Development 
Corporation was created by the City of San Diego in 
1975 as a public interest, non-profit corporation to serve 
on behalf of the San Diego Redevelopment Agency.  
With a sole focus on the 1500-acre Downtown area, 
CCDC has been the catalyst for numerous public-pri-
vate partnerships to facilitate a range of redevelopment 
projects in the area. This newly created position will 
be heavily involved in transactional activities with the 
development community and other entities involved 
with the development of commercial real estate, hous-
ing, public facilities, and infrastructure. A background 
that includes knowledge of redevelopment law and 
urban land use issues is essential.  Position requires 
a minimum of 10 years experience in the development 
services field with previous experience in the supervi-
sion of staff.  A Bachelor¹s Degree in a related field is 
required with an advanced degree preferable. Expertise 
in redevelopment, land use or contract law is highly de-
sirable. To apply, submit your resume, letter of interest, 
five work related references, and current salary to Paul 
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Kimura or Gary Rogers by the recruitment close date 
of March 21, 2007. A formal job announcement for 
these positions is available on our website at http://
www.averyassoc.net/jobs.

DIRECTOR OF ADMINISTRATIVE SERVICES, City 
of Ceres, CA. Salary: $105,000-$127,000 (under 
review) with excellent benefits package. Integral part 
of City Manager’s management team, responsible for 
oversight of finance, human resources, information 
technology, and other core administrative functions.  
Bachelor’s Degree and five (5) years of increasingly 
responsible experience in a public (preferably mu-
nicipal) setting. Apply at www.ralphandersen.com 
by March 16, 2007. Confidential inquires to Heather 
Renschler or Mike Lawson at (916) 630-4900.

ACCOUNTANT/FINANCIAL ANALYST, Children and 
Families Commission of Orange County, Irvine, CA. 
Salary: Open, DOQ; excellent benefits including 2.7% 
at 55 OCER retirement formula. 
Children and Families Commission of Orange County, 
Prop.10  Commission, is seeking a candidate to per-
form professional accounting duties involving financial 
recordkeeping, statistical analyses, and collection and 
interpretation of financial and accounting information 
used in the preparation and evaluation of budgets, 
fiscal records, transactions, reports, financial state-
ments, and accounting systems and procedures, 
audit support, and other related functions.  Qualifica-
tions include a Bachelor’s Degree from an accredited 
college or university with major course work in ac-
counting, business or public administration, finance, 
economics, or any other directly related field including 
36 semester or equivalent quarter units in elementary, 
intermediate and advanced accounting, auditing, cost 
accounting, business law and other business-related 
courses, and three years of increasingly responsible 
accounting and financial management experience 
preferably in a governmental agency.  Applications ac-
cepted ongoing until position is filled. To apply please 
submit a statement of interest, resume, current salary 
and supplemental questionnaire to the attention of Hu-
man Resources, Children and Families Commission 
of Orange County, 17320 Red Hill Avenue, Suite 200, 
Irvine, CA 92614.  For complete application details, 
please see Position Announcement at www.f5ac.org. 
Children & Families Commission of Orange County 
Website: www.occhildrenandfamilies.com. Deadline: 
Open until filled.

ACCOUNTANT/BUSINESS MANAGER, Centre City 
Development Corporation, San Diego, CA. Salary: 
$51,000 to $66,000.  Starting salary within the range 
is dependent upon qualifications. Centre City Devel-
opment Corporation (CCDC) is seeking a qualified in-
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dividual to maintain all books and records for the corpora-
tion through financial statements and year-end audit; office 
management duties, including supervising the receptionist. 
CCDC is the non-profit organization created by the City of 
San Diego to plan and implement downtown revitalization 
programs on behalf of the Redevelopment Agency. Can-
didates should have a Bachelor’s Degree in accounting, 
business administration, economics, finance, or equivalent 
degree from an accredited college or university. At least 
five (5) years experience in accounting and bookkeeping 
in maintaining financial and statistical records is required. 
Candidates must demonstrate excellence in exercise of 
judgment, in written and oral communications, in interper-
sonal skills, and use of word processing and spreadsheet 
software.  An application packet, including a job descrip-
tion, can be obtained by calling CCDC at 619-235-2200 or 
at www.ccdc.com. An application and your resume, includ-
ing current salary and four (4) work-related references, 
should be submitted to Human Resources, Centre City 
Development Corporation, 225 Broadway, Suite 1100, San 
Diego, California 92101 or to careers@ccdc.com. CCDC 
is an equal opportunity employer. Deadline is Monday, 
March 26, 2007. 

Continued from previous page

FINANCE DIRECTOR, City of Elk Grove, CA. Salary: 
$98,000-$137,207.  The city also offers an attractive 
benefits package, including PERS retirement 2.7% @ 
55 and a 6% match for deferred compensation. The City 
of Elk Grove is located in the southern portion of Sacra-
mento County and is one of the fastest growing cities in 
the Sacramento Valley. With a population of approximately 
132,000, Elk Grove is an active, vibrant community that 
prides itself as a great place to live, work and raise a 
family.  The city is seeking a progressive and seasoned 
Finance Director. The ideal candidate will be a creative 
and out-of-the-box thinker who can make the tough deci-
sions. A self-directed and enthusiastic individual who 
can hit the ground running will succeed in this position.  
Exceptional interpersonal and communication skills are 
essential to a candidate’s success in this search as the 
new director will be expected to establish good work-
ing relationships with other city departments.  The ideal 
candidate will possess solid accounting skills and a solid 
understanding/experience in a development heavy com-
munity. Candidates must possess six years of increasingly 
responsible municipal government budgetary experience 
and a Bachelor’s Degree in finance, accounting, business 
administration or a related field.  If you are interested in 
this outstanding opportunity, please submit your resume 
to Jennifer Nitrio-Saleem, Bob Murray & Associates, 
apply@bobmurrayassoc.com. A detailed brochure is avail-
able. Please call (916) 784-9080. Filing deadline: March 
16, 2007.



       Chapter  Chairperson  Telephone   Email Address 

Central Los Angeles Eddie Malonzo  562.916.1369   eddie_malonzo@ci.cerritos.ca.us
Central Coast  Jennifer Sorrenson 805-237-3999  jsorenson@prcity.com
Central Valley  Melinda Wall  209/827-7099  melilnda.wall@losbanos.org
Channel Counties Michelle Romney 805-654-2125  michelle.romney@ventura.org
Channel Counties Lettie De Dios  805/385-7475  lettie.dedios@ci.oxnard.ca.us
Coachella Valley Nancy Klukan  760/323-8361  nancyk@palm-springs.ca.us
Desert Mountain Cindy Prothro  661/723-6038  cprothro@cityoflancaster.org
East Bay  Mary Dodge  510-215-4312  mdodge@ci.el-cerrito.ca.us
Imperial County  Veronica Alvarado 760/768/2135  valvarado@calexico.ca.gov
Inland Empire  Pat Moeder  951/736-2327  pat.moeder@ci.corona.ca.us
Monterey Bay  Marc Pimentel  831/646-3947  pimentel@ci.watsonville.ca.us
North Coast  Bill Mushallo  707/543-3092  bmushallo@ci.santa-rosa.ca.us
Northeast Counties Steve Strong  530/225-4087  sstrong@ci.redding.ca.us
Northwest Counties  
Orange County  Esmyrna Jorge  949/707-2626  mjorge@ci.laguna-hills.ca.us
Peninsula  Stuart Schillinger 415/508-2151  schillinger@ci.brisbane.ca.us
Sacramento Valley Kim Sarkovich  916/725-2448  kims@ci.rocklin.ca.us
San Diego County Dennis Coleman 858-720-2461  dcoleman@cosb.org
San Gabriel Valley Mark Alvarado  626/932-5510  malvarado@ci.monrovia.ca.us
South Bay  Mike Whitehead  310-377-1577  Mike@ci.Rolling-Hills-Estates.ca.us
South San Joaquin Judy Bier  559/891-2260  judyb@cityofselma.com

CSMFO Chapter Chairs
Chapter Assistant - Cheryl Yerxa, League of California Cities - cyerxa@cacities.org

CSMFO MININEWS
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TEMPORARY ACCOUNTING AND FINANCE POSI-
TIONS - Moreland & Associates, Inc. is a CPA firm serv-
ing all of California that provides interim financial staffing 
to cities and special districts experiencing temporary 
vacancies in key finance and accounting positions.  We 
are seeking Senior Accountants, Accounting Managers, 
Finance Directors and other professionals with govern-
mental accounting experience who would like to work 
on an interim basis, either full- or part-time.  For more 
information, please contact  Aida Soto at 949-252-3192 
or mjacobs@moreland-assoc.com.

MANAGEMENT SERVICES DIRECTOR, City of Indio, 
CA. Salary: $12,431-$17,491 per month plus generous 
benefits. The Management Services Director reports to 
the city manager and supervises 12 professional and 
para-professional staff; administration of a $104 million 
capital improvement program and a $40 million bond 
issue which together will build a new teen center, senior 
center, corporate yard, new streets and sidewalks, storm 
drains, traffic signals, improve the water system, renovate 
all city parks, and purchase land for additional parks; 
downtown development/redevelopment; budget prepa-
ration and GASB 45 implementation. Requires a BA in 
public administration, business administration or related 
field and eight years increasingly responsible experi-
ence in budget, finance, risk management, IT and related 
fields.  MA highly desirable. Experience in capital projects 
finance and budget a must. Apply with a city application 
and resume ASAP to Bridget Healy, Assistant City Man-
ager at 760-391-4000; www.indio.org.

ACCOUNTING OPERATIONS OFFICER, City of Long 
Beach, CA. Salary: DOQ.  Majestically located on the Pa-
cific coast between Los Angeles and Orange County, the 
City of Long Beach is frequently described as a series of 
strong, diverse, interwoven smaller neighborhoods within 
a large city. The Accounting Operations Officer of the 
Capital Projects/Tidelands Division provides the financial 
coordination and oversight of federal, state and county 
grants administered by the city to ensure that regula-
tions are followed and requirements are met. Requires a 
relevant BA/BS and five years of progressively respon-
sible experience, including three years in a supervisory or 
management level position with responsibilities in finan-
cial management.  Prefer a MA/MS and Certified Public 
Accountant (CPA) certification. Apply online by 3/9/07, at 
www.allianceresourceconsulting.com.  EEO/ADA. 

CONTROLLER, Long Beach Transit, Long Beach, CA. 
Salary: Grade 13 – $5,118 - $7,919.  Excellent fringe 
benefits package. Under the direction of the Chief Fi-
nancial Officer, the Controller assists in the coordination 
of various external audits and corresponding document 
preparation and oversees internal reviews of processes 
and controls within the company. This position also 

analyzes financial data and prepares key performance 
reports for management review. In addition, the Control-
ler works with management to meet information requests. 
Essential duties and responsibilities include the follow-
ing. Other duties may be assigned: Coordinates and 
supervises external audits by communicating with outside 
agencies and coordinating requests with internal staff; 
prepares and organizes audit schedules and compiles 
requested data by outside agencies; performs internal 
reviews and risk assessments of critical functions and 
processes and prepares recommendations for improve-
ments and procedural documentation; performs internal 
audits of petty cash and money room operations; reviews 
vendor contracts for compliance with performance terms 
and conditions; analyzes financial data, such as expen-
ditures, fare revenue and project budgets and expenses, 
and prepares trend analysis and forecasting reports; 
performs cost/benefit analysis on capital projects and 
various programs; prepares key performance reports 
for management review, including corporate standards, 
Federal National Transit Database and State Controller 
reports; assists in general accounting and the prepara-
tion of timely and accurate annual budget and financial 
statements; verifies reconciliation of all G/L accounts; 
develops and maintains good working relationships with 
outside agencies and company management. To perform 
this job successfully, the individual must be able to per-
form each essential duty satisfactorily.  The requirements 
listed are representative of the knowledge, skill, and/or 
ability required: A minimum of three years experience 
as a controller and five years in auditing or finance; a 
Bachelor’s Degree in Accounting/Finance or related area 
is required; must have experience working with outside 
regulatory agencies; excellent oral and written presenta-
tion and communication skills are essential; advanced 
computer and analytical skills required. Employment is 
conditional upon successfully passing a physical, a drug 
and alcohol test, and a background investigation. Posi-
tion open until filled. Mail resume to Long Beach Transit, 
Attention: A. Bravo, Human Resources Department, 
1963 E. Anaheim Street, Long Beach, CA 90813 or fax 
to (562) 599-8588 or email abravo@lbtransit.com. This 



CSMFO MININEWS

description is for informational purposes only; not 
intended to be a job description. An Equal Opportunity 
Employer. www.lbtransit.jobinfo.com.

Continued from previous page

GRANTS ADMINISTRATOR, Long Beach Transit, 
Long Beach, CA. Grade 11- $4071 - $4,985/month 
to start (DOQ), with excellent fringe benefits. Under 
the direction of the Grants and Revenue Manager, 
the Grants Administrator is responsible for ensuring 
the company applies for and receives federal, state, 
county, and local transit subsidies for which it is eli-
gible. This position also ensures funds are expended 
within the various rules and regulations that are a 
condition of receiving such funding. Essential duties 
and responsibilities include the following. Other duties 
may be assigned: Administering the company’s capi-
tal program, ensuring project milestones and timelines 
are met and that expenditures are within scope and 
budget; ensuring the company is complying with FTA 
requirements in its daily activities including adminis-
tering self-reviews on a continuing basis; maintain-
ing the capital project file and information system to 
ensure comprehensive project tracking; coordinating 
with project managers on large capital projects in de-
tailing and tracking project schedules and budgets; fa-
miliar with federal, state and local regulations pertain-
ing to the administration of grant funds; keeps current 
with any changes or new items. Must be able to un-
derstand and apply the various rules and regulations 
associated with each funding source, seeking new 
solutions and making sound decisions; coordinating 
the annual capital call for projects and assisting in the 
preparation of the capital budget; preparing the capital 
planning portion of the annual Short Range Transit 
Plan; preparing, submitting and updating various 
required planning documents, including the Regional 
Transportation Improvement Program (RTIP); devel-
oping and maintaining good working relationships with 
outside agencies and company management; repre-
senting the company at various meetings with outside 
agencies pertaining to grants and subsidies; commu-
nicating grant and project information with stakehold-
ers including funding agencies, planning agencies 
and project managers; preparing all grant reports for 
submittal to funding agencies; coordinating audits and 
reviews related to grant activities including the TDA 
Performance Audit and the FTA Triennial Review. To 
perform this job successfully, an individual must be 
able to perform each essential duty satisfactorily. The 
requirements listed are representative of the knowl-
edge, skill, and/or ability required: Minimum two years 
of responsible grant experience in a transit or public 
agency.  A four-year college degree in public adminis-

tration, business, project management or related field 
is required. Excellent oral and written presentation 
and communication skills are essential. Advanced 
computer skills required. Employment is conditional 
upon successfully passing a physical, a drug and 
alcohol test, and a background investigation. Position 
open until filled. Mail resume to Long Beach Transit, 
Attn: A. Bravo, Human Resources Department, 1963 
E. Anaheim Street, Long Beach, CA 90813 or fax to 
(562) 599-8588 or email abravo@lbtransit.com. For 
informational purposes only; not intended to be a job 
description. An Equal Opportunity Employer. www.
lbtransit.jobinfo.com.

ACCOUNTANT, City of Milpitas, CA. Salary: $ 72,411 
- $ 88,017. The City of Milpitas is seeking an experi-
enced accountant, to perform professional accounting 
work, recording and reporting of financial transactions, 
and budgetary control for assigned areas of responsi-
bility; to review fiscal records; and to prepare financial 
report statements and analyses. The position requires 
one year of responsible accounting experience in a 
governmental or commercial agency and the equiva-
lent to a Bachelor’s Degree from an accredited college 
or university with major course work in accounting or 
a closely related field. A complete job description and 
application packet can be obtained on our website 
at www.ci.milpitas.ca.gov (under Employment, Job 
Specs), or from Human Resources at (408) 586-3090.  
Apply by Friday, March 23, 2007.

SECTION MANAGER, ACCOUNTING AND FINAN-
CIAL REPORTING, Orange County Transportation 
Authority, CA. Salary: $64,688 - $99,112 per year 
DOQ. Excellent benefits. This position manages three 
staff members and oversees the agency’s general led-
ger and fixed asset accounting functions; coordinates 
and ensures the timely preparation and completion of 
the agency’s CAFR and other necessary financial re-
ports; supervises the agency’s FTA Grant Reimburse-
ment system.  The ideal candidate will have a working 
knowledge of principles and practices of management, 
auditing,  governmental fund accounting and financial 
reporting (GAAP and GASB). The ideal candidate will 
also have hands-on experience producing an annual 
CAFR.  Strong interpersonal, written and analytical 
skills are required. Candidates must possess a Bach-
elor’s Degree or equivalent in accounting, finance or 
related field plus a minimum of five years of progres-
sively responsible related experience. CPA or CGFM 
certification, governmental accounting and three years 
previous management experience preferred.  Familiar-
ity with the SunGard Bi-Tech’s IFAS financial system is 
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highly desirable. Additional information on-line at www.
octa.net (Career Section). Applications must include a 
ten year work history and be fully complete.  Resumes 
not accepted in lieu of an online application. For addi-
tional information, please contact the employment office 
at (714) 560-5600. (apply@www.octa.net)

Continued from previous page

MANAGEMENT ANALYST II, City of Oxnard, CA. 
Salary:  $4305 - $6889 /month. This position performs 
a variety of administrative tasks and is responsible 
for administrative staff assistance such as conducting 
specific and comprehensive analyses of municipal poli-
cies, organization, procedures, finance and services.  
Requires equivalent to possession of a BA/BS in public 
administration, accounting, or a related field and at least 
one year one year of experience in an administrative 
capacity involving analytical report writing, research, 
program evaluation in municipal government compa-
rable to a Management Analyst I.  Apply by  3/13/07 
5:00 p.m. to the Human Resources Department, 300 W. 
3rd St., 1st Floor, Oxnard, CA 93030.  Applications and 
more information can be found on our website at www.
ci.oxnard.ca.us.

FINANCE AND ACCOUNTING MANAGER, Paradise 
Irrigation District, Paradise, CA. Salary: $68,136 - 
$92,340 annually plus generous benefit package. Para-
dise Irrigation District is seeking a creative and respon-
sible manager to plan, organize, direct and coordinate 
the financial and administrative activities of the local 
special district water agency including financial report-
ing, audit procedures, cash flow management, budget, 
long-term capital planning, payroll, investments, infor-
mation technology, risk management, customer service, 
and administrative/personnel duties. This individual will 
perform in the capacity of CFO/Controller and direct the 
work of a five-person team.  This outstanding career op-
portunity is available immediately in Paradise, a scenic, 
foothill setting that enjoys a lower than average cost of 
living in northern California. A Bachelor’s Degree in Fi-
nance, Accounting, Business Administration, or closely 
related field is required. A CPA license is desirable. 
Experience should include at least five years of respon-
sible professional experience in a management or su-
pervisory capacity within private industry or independent 
special enterprise districts. Apply immediately. Open 
until filled.  Visit our web site at www.paradiseirriga-
tion.com for job flyer and employment information.  To 
apply send a current resume and a complete Paradise 
Irrigation District employment application to Paradise 
Irrigation District, Attn: District Secretary, Georgeanna 
Borrayo, PO Box 2409, Paradise, CA 95967-2409.  
Phone: (530) 877-4971 Ext. #27.  FAX: (530) 876-0483.  
gborrayo@paradiseirrigation.com.

ACCOUNTANT ANALYST, Administration Services 
Department/Finance Division, City of Petaluma, 
Petaluma, CA. Salary Range $4,953 - $6,021 per 
month. Pay rate includes tax-exempt CalPERS 
retirement contribution of 7%. The City of Peta-
luma employment application may be obtained 
at www.cityofpetaluma.net/hr; or via email at 
humanresources@ci.petaluma.ca.us; or via phone 
at (707) 778-4534; or at the City of Petaluma Human 
Resources office located at 11 English Street, Peta-
luma, CA  94952.  Faxes are not accepted. Open 
until filled.

FINANCE SERVICES MANAGER or SENIOR 
ACCOUNTANT, City of Placentia, CA. Salary: 
$6,848.48  or $6,003.73 monthly control point base 
salary, including 7% PERS plus excellent benefits.  
Qualifications for this position are a BA in account-
ing, four to five years of professional experience in 
accounting or public administration; two years in a  
supervisory capacity.  For information/application 
contact the personnel division, 714/993-8141; 401 E. 
Chapman Ave., Placentia, CA  92870.  File applica-
tion and resume by 03/15/2007 or until filled.  Visit 
city website at  www.placentia.org.

ASSISTANT CHIEF FINANCIAL OFFICER, The 
Port of Long Beach, CA. Salary: $89,940 - $134,910/
annually DOQ. We offer an excellent benefits pack-
age. The Port of Long Beach is one of the world’s 
busiest seaports and is a leading gateway for 
international trade.  Founded in 1911, it has grown to 
more than 3,200 acres and is credited with moving 
approximately $100 billion in trade in 2005. Don’t 
miss your chance to join our dynamic organization! 
We are seeking a highly experienced finance profes-
sional responsible for all revenue operations and 
contracting/purchasing management functions at the 
port. This includes oversight of all accounting and 
general financial management operations. The suc-
cessful candidate will specifically manage resources 
for funding the port’s capital improvement program, 
estimated at $1.7 billion over the next five years, as 
well as oversee $1 billion in outstanding debt. The 
evaluation of refunding opportunities and additional 
debt capacity, the management of long-term cash 
flow forecasting and return on value analysis, and 
preparing the department’s annual budget are also 
key responsibilities. In addition, you’ll provide re-
search and analysis of routine and non-routine rev-
enue and lease-hold issues, including periodic expla-
nation of revenue variances, supervise and perform 
the compilation and analysis of recurring and special 
financial and statistical reports, and assess the 
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division’s computer systems including facilitating the 
implementation of a new automated billing system. 
Position requires a Bachelor’s degree in accounting, 
finance, business administration, or a related discipline, 
plus a minimum of five years of increasingly respon-
sible experience in financial management, at least 
three years at a level comparable to assistant CFO that 
includes the supervision of staff. A Master’s Degree in 
Business Administration or related field and/or a CPA/
CMA certification is highly desired. Position closes on 
Friday, March 16th, 2007. Please apply on-line at www.
polb.com under the Jobs/Employment link. If you have 
any questions or require additional information, please 
contact Cyndi Stafford, acting Human Resources Direc-
tor at (562) 590-4129, or stafford@polb.com. EOE

ACCOUNTANT I/II, City of Richmond, CA. Salary: I 
- $4312 - $ 5146/month; II - $5177 - $6267/month. The 
City of Richmond is currently inviting applications for 
the classifications of Accountant I/II. These classifica-
tions are responsible for such activities as posting of 
general ledge accounts; maintaining expenditure and 
budgetary control accounts; collecting and reporting 
statistical and accounting data; preparing financial re-
ports; performing audits; and other related duties. The 
level I is the entry level and the level II is the journey 
level and deals with the more complex and difficult as-
signments. The level I requires a four (4) year degree 
in accounting, finance, economics, or a closely related 
field from an accredited college or university or five (5) 
years of accounting experience, at least one year of 
which was at the lead or paraprofessional level.  The 
level II requires one (1) year of professional accounting 
experience in addition to the four (4) year degree.  An 
application and supplemental questionnaire may be 
obtained from our website at www.ci.richmond.ca.us or 
by visiting our offices at 1401 Marina Way South, Rich-
mond City Hall, Richmond, CA. Deadline is Monday, 
March 19, 2007 5:00 p.m.  EOE

BUDGET ANALYST II, City of Richmond, CA. Sal-
ary: $ 5328 – $ 6441/month. The City of Richmond is 
currently inviting applications for the classification of 
Budget Analyst II.  This classification is responsible 
for planning, preparing, and coordinating the devel-
opment process for the annual budget for major city 
departments; assisting with the city-wide operating and 
capital improvement budgets; evaluating and making 
recommendations in such areas as staffing, equip-
ment purchases and cost control; compiling the budget 
document for the assigned department; and performing 
related duties.  This classification requires a four (4) 
year degree from an accredited college or university in 
accounting, economics, finance, or a closely relate field 
and two years of professional level experience and two 
(2) years of budget compilation and /or administration. 

Up to two (2) years of additional related experience may be 
substituted for the educational requirement on a year for 
year basis. An application and supplemental questionnaire 
may be obtained from our website at www.ci.richmond.
ca.us or by visiting our offices at 1401 Marina Way South, 
Richmond City Hall, Richmond, CA.  Phone: (510) 620 
– 6602. Deadline is  Tuesday, March 20, 2007 5:00 p.m. 
EOE

DEPUTY DIRECTOR FOR ADMINISTRATIVE SERVICES, 
Parks, Recreation and Neighborhood Services (PRNS) 
Department, City of San Jose, CA. Salary: $101,296 
- $157,788 and is supplemented by an exceptional benefit 
package.  The City of San José (pop. 945,000), “Capital 
of the Silicon Valley,” is seeking a new Deputy Director 
– Administrative Services for the Parks, Recreation and 
Neighborhood Services Department. The world’s lead-
ing center for innovation known as the Safest Big City in 
America, San José is the 10th largest city in the country 
and has been named one of the nation’s most livable 
large communities. Reporting to the Assistant Director of 
PRNS, the Deputy Director will oversee the administration, 
contracts, grants management, fiscal, safety, training and 
human resources divisions of the department.  This position 
requires strong management skills, a proactive and solu-
tions-oriented approach, and extensive experience and/or 
knowledge in public budgeting and finance systems and 
human resources. The Deputy Director is responsible for 
a $5.8 million budget and oversees a staff of 45 FTEs. A 
detailed brochure is available.  To be considered for this 
exciting opportunity, submit resume, three work-related 
references, and cover letter with current salary by Friday, 
April 6, 2007 to Christine Iams, CPS Executive Search, 
241 Lathrop Way, Sacramento, CA  95815; 916 263-1401; 
fax - 916 561-7205; email: resumes@cps.ca.gov. Website: 
www.cps.ca.gov/search

PRINCIPAL ACCOUNTANT, City of San José, CA. Salary: 
$82,513.60 - $125,985.60 annually with excellent benefits. 
The City of San José Finance Department is seeking to 
hire one Principal Accountant to manage the day to day 
operations of the general ledger and overhead groups in 
the accounting division of the finance department. This 
position is responsible for supervising a staff of seven, and 
reports directly to the Deputy Director of Finance, Ac-
counting. The essential duties of this Principal Accountant 
position include: Coordinating all aspects of the city-wide 
annual audit and various special audits with independent 
auditors and CPA firms, as well as the city’s independent 
auditor; managing the coordination, planning, preparation 
and completion of the Comprehensive Annual Financial 
Report (CAFR); overseeing the preparation of financial 
reports according to federal and state rules, regulations and 
laws, city policies and procedures, and generally accepted 
accounting principles.; researching, implementing and 
enforcing GASB standards and pronouncements; provid-
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ing professional and technical accounting advice to city 
departments on accounting pronouncements, standards, 
policies and procedures; overseeing the development 
and completion of city-wide cost allocation plan rates, 
grant and airport cost allocation plans, and the public 
works indirect cost allocation plan. Requires completion 
of a Bachelor’s Degree from an accredited college or 
university with an emphasis in Accounting, Finance, or 
a closely related field, including eighteen (18) semester 
units of accounting and five (5) years of increasingly 
responsible professional experience in accounting or 
financial management, including two (2) years of super-
vising professional accountants. Apply online at: http://
jobs.cityofsj.org. Click on “Open Recruitments.” Click on 
“Principal Accountant – Finance Department” to view the 
job announcement.  Deadline: March 14, 2007.

DEPUTY ADMINISTRATIVE SERVICES DIRECTOR, 
City of Sierra Madre, CA. The City of Sierra Madre is 
seeking an administrative leader to assist in overseeing 
the city’s Administrative Services (Finance) Department. 
Under general supervision of the Administrative Services 
Director, the Deputy Administrative Services Director 
performs a variety of professional administrative and ana-
lytical work involving a variety of department activities. 
The Deputy Director has the responsibility for maintaining 
the general and subsidiary accounting legers; assisting 
the director with the daily operations of the department; 
supervising technical department staff; assisting with 
the preparation of the annual budget; ensuring budget-
ary compliance; preparing internal and external financial 
reports; preparing and maintaining the city’s cash flow 
analysis. The Sierra Madre Administrative Services 
Department assists in administering the city’s finan-
cial affairs as provided in the city charter; oversees the 
activities and operations including Finance, Accounting, 
Billing, Purchasing and Printing; coordinates with the city 
treasurer, other city departments and outside agencies. 
The city’s 2005-2006 budget was $18 million. Essential 
Duties and Responsibilities: Management; Financial Ac-
counting/Reporting; Budgetary Compliance; Cash Flow/
Banking; Community Communications. Ideal candidates 
will have a Bachelors Degree in accounting or a related 
field with three years of progressively responsible profes-
sional experience in finance at a senior accountant level 
or above; experience in the supervision of major financial 
functions of department, or in the management of au-
dits of local government entities. Desirable candidates 
will hold a license to practice as a CPA in the State of 
California. Alternatively, any combination of training and 
experience that provides the required skills, knowledge 
and abilities will be considered. Experience involving 
municipal accounting, budgeting and financial reporting 
is highly desirable. The most successful candidate will be 
proficient with personal computer operations; understand 
general government financial techniques and possess 

strong interpersonal communication skills.  The ideal 
candidate will also have the ability to independently 
perform the full range of responsible and difficult 
analytical and administrative work involving indepen-
dent judgment and personal initiative; to establish 
and analyze accounting systems and procedures; to 
supervise and train staff; and to review fiscal docu-
ments and transactions. Applicants may wish to visit 
the city’s official website – www.cityofsierramadre.
com – for further information.

CHIEF FINANCE OFFICER, Three Valleys Munici-
pal Water District, Claremont, CA. Salary: $6,927 
- $9,525 per month, fully district-paid benefits - gener-
ous and comprehensive. Looking for self-motivated 
qualified individual to oversee the Finance Depart-
ment and accounting functions and be responsible 
for district investments, compensation and benefits, 
committee agendas, rates and charges, annual bud-
gets, reports and presentations. A Bachelor’s Degree 
in Finance or a related business field and four years 
of directly related work experience is required. A 
Master’s Degree and CPA registration is desirable. 
Experience with EDEN accounting systems a plus. 
Open until March 30, 2007. A completed district ap-
plication is required and may be accompanied by a 
resume. For a job flyer and application call 909-621-
5568, visit www.threevalleys.com or write to 1021 E. 
Miramar Ave, Claremont, Ca 91711.

ACCOUNTANT, The Transportation Corridor Agen-
cies, Irvine, CA. Salary: $43,984-$61,578. The 
Transportation Corridor Agencies, a public agency 
operating three tollways in Orange County, has an 
opening for a detail-oriented accountant. Under the 
direction of the assistant controller, the individual in 
this position performs technical and analytical duties 
involved in the preparation of monthly reports, includ-
ing review, audit and reconciliation of road transac-
tions. The selected candidate will have a thorough 
knowledge of accounting principles and practices and 
will work closely with other finance staff in reconcil-
ing bank activity, processing of accounts receivable 
and payables with outside toll agencies, and other 
finance projects as needed. A Bachelor’s Degree with 
a major in accounting or closely related field and one 
to two years related work experience is required. For 
consideration please fax (949) 754-3467, e-mail to 
recruit@sjhtca.com or mail resume with salary his-
tory to Carolyn LeBail, Manager, Human Resources, 
Transportation Corridor Agencies, PO Box 53770, 
Irvine, CA 92619-3770. No Phone calls please. EOE
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ACCOUNTANT (DISBURSEMENT SUPERVISOR), UC 
Hastings College of the Law, San Francisco, CA. Hiring 
Salary Range:  $41,796-$58,524/annually. Full Salary 
Range:  $41,796-$75,252/annually. Responsibilities 
include reviewing all check and disbursement requests, 
invoices and travel reimbursements in a timely man-
ner; interacting with vendors and third parties; training 
and developing support staff; and managing the vendor 
database.  Requires the ability to thrive in a fast-paced, 
deadline driven environment; a Bachelor’s Degree with 
some course work in accounting; five years experi-
ence in A/P (preferably in a higher education environ-
ment), two years supervisory experience; an in-depth 
knowledge of GAAP, A/P functions using an enterprise 
reporting system (preferably Datatel’s Colleague); 
and Federal 1099 MISC reporting.  Please download 
required employment application at http://www.uchast-
ings.edu/hr or contact the UC Hastings HR Department 
at (415) 565-4703 to obtain the required documents.

MANAGEMENT ANALYST, Ventura Regional Sani-
tation District, Ventura, CA. Salary: $31.04 - $37.81 
per hour (Part-time, 20 hours per week). The Ventura 
Regional Sanitation District is seeking an experienced 
professional with strong analytical skills to assist the ex-
ecutive team with a variety of duties relating to financial 
analyses. Incumbent will assist in the development and 
implementation of the annual budget; maintain financial 
and administrative data and records; prepare financial 
and administrative reports; develop proposals for cost 
containment and revenue enhancement; and monitor 
and prepare periodic reports on adopted budgets.  Re-
quires the equivalent of a Bachelors Degree in finance, 
accounting, business administration or a closely related 
field and two years of progressively responsible profes-
sional level experience. A valid CDL with an acceptable 
driving record for insurability is required. Application 
material may be obtained at the Ventura Regional 
Sanitation District, 1001 Partridge Drive, Room 100, 
Ventura; by visiting our website at www.vrsd.com; or by 
calling (805) 658-4638. Deadline is 12:00 Noon, March 
15, 2007.

CITY MANAGER, City of Wasco, CA. The current 
salary is $118,000-130,000. The city offers an excel-
lent executive benefits package including CalPERS 
3%@60, 100% paid medical, dental and vision for 
employee and dependents, 457 deferred compensation 
plan, and an enhanced executive package. The City 
of Wasco is a growing and vibrant community (popula-
tion 25,000) located in the heart of the most diversified 
agricultural region in the world.  Strategically located in 
Kern County in California’s central valley, Wasco is the 
gateway to the central coast.  The City Manager, who 
oversees a staff of 74 and 22 contracted Kern County 
Sherriff’s personnel, is responsible for preparing an 
annual proposed budget, and appoints all city depart-

ment heads. With the retirement of the current City 
Manager after 13 years of distinguished service (only 
two City Managers since 1982), the City Council is 
seeking a forward thinking City Manager with a history 
of providing visionary leadership and stewardship 
of city government to lead the city in a time of mas-
sive growth and development. The ideal candidate 
should have seven years experience in progressively 
responsible municipal management, and possess a 
Bachelor’s Degree. Possession of a Master’s Degree 
is preferred. Please submit a letter of interest, compre-
hensive resume, salary history and five professional 
references (references will not be contacted until 
mutual interest is determined) to Mr. Harjit Randhawa, 
Human Resources Manager, City of Wasco, PO Box 
836, Wasco, CA 93280. Phone: (661)758-7235, Fax: 
(661)759-5225. Email: HR@ci.wasco.ca.us. A com-
plete job description and application packet may be 
downloaded at www.ci.wasco.ca.us. Applications must 
be received by 5:00 PM on March 30, 2007.

CITY MANAGER AND FINANCE DIRECTOR, City of 
Ione, CA. The salary for the City Manager is $80,000-
$125,000 annually. The salary for the Finance Direc-
tor is $75,000-$110,000 annually. Both salary ranges 
are under review. The city also offers a competitive 
benefits package. Ione is located in the fertile Ione 
Valley in Amador County and is surrounded by gently 
rolling hills, cattle ranches and farms, and fish-filled 
lakes. The City of Ione was incorporated as a Gen-
eral Law City in 1953 and is now the largest city in 
Amador County with a population of approximately 
3,000.  Already approved development will double the 
city’s population in the next several years. Due to its 
location, Ione will experience additional development 
issues and will need to complete a thorough review 
of the city’s general plan.  The community spirit and 
emphasis on quality of life make Ione a great place to 
live, play, and raise a family. The City of Ione is seek-
ing a new City Manager in addition to its first Finance 
Director. The City Council seeks a confident leader 
and effective manager to serve as its new City Man-
ager.  A person with experience in assisting the city 
council in assessing the impact of development with 
respect to city services is sought.  A candidate with 
experience in development, planning, public finance, 
and various growth issues is preferred. The ideal can-
didate for Finance Director will have exceptional finan-
cial management skills and the ability to anticipate the 
changing needs of the community, identify potential 
issues and problems as they occur, and bring solu-
tions, alternatives and recommended actions to the 
council.  He/she should have the foresight and experi-
ence necessary to create new sources of revenue. A 
hands-on manager who can bring the department into 
the 21st century by placing new processes and sys-
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tems in place will be highly valued. The council embraces 
inclusiveness and involvement. The new City Manager 
and Finance Director should both be committed to these 
values. They should be visible in the community and an 
active participant in community activities.   Integrity and 
fairness are essential qualities in a manager and director 
who will put the interest of the community first. If you are 
interested in either of these opportunities, please submit 
your resume to Jennifer Nitrio-Saleem or Jim Antonen, 
Bob Murray & Associates, apply@bobmurrayassoc.com. 
Filing deadline is April 6, 2007. A detailed brochure is 
available. Please call (916) 784-9080.

FINANCE DIRECTOR, City of Littleton, CO. Salary: 
$115,482. The City of Littleton, Colorado, is located in the 
southwest Denver metropolitan area. The total 2007 city 
budget is $77,707,507 with a General Fund Budget of 
$45,140,180. The Finance Department has ten employ-
ees and a 2007 total budget of $1,014,493. Reporting 
to the city manager, the finance director is responsible 
for the overall management of the daily operations of 
the department and serves as the city’s budget/finance 
officer. A minimum of five years of progressively respon-
sible financial administration or financial management 
experience, which includes management and supervisory 
experience, and a Bachelor’s Degree in finance, account-
ing, public administration, business administration or a 
closely related field, is required. Apply by April 8, 2007 
(first review, open until filled). Send letter of interest, 
resume, and completed application and questionnaire to 
humanresources@prothman.com or mail to: Prothman, 
3633 136th PL SE, Suite 206, Bellevue, WA  98006; 
phone: 206-368-0050; fax: 206-368-0060. Complete job 
description, questionnaire and application form available 
at www.prothman.com.


