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 RACE MATTERS 

-Chris Pritchett 
 

Throughout this past summer, the staff at MOPC has been 
reading together a challenging book on race and the church, 
entitled The Color of Compromise by Jemar Tisby. The book 
chronicles ways in which the American Church has been com-
plicit in racist policies against people of color throughout our 
history. Rather than being eradicated through repentance in 
word and deed, the American Church has been responsible for 
adapting racism for each new generation, even when it required 
the Church to compromise essential and orthodox Christian 
doctrines along the way.   

The reason we chose to read this book is because the topic of race relations has re-
surfaced front and center in our national discourse, and we need to know the truth of 
our history as American Christians, as we continue to “work out our salvation with 
fear and trembling” (Phil 2:12). Sadly, once again, our national dialogue is bathed in 
controversy, partisan politics, accusations, ad hominins and a truckload of vitriol. But I 
don’t think this issue is either controversial or partisan from God’s vantage point. God 
wants equality, equity, reconciliation, human flourishing across racial lines, love, jus-
tice, peace, and righteousness throughout the land, among all God’s children. Any 
form of violence or hatred from anyone is heart-breaking to the One who made every 
human being in God’s Image.  

I have never read a book on “Critical Race Theory,” but ever since my teenage years, 
I have had a very strong interest in a biblical theology of racial justice and reconcilia-
tion. This interest led me to study under an African American advisor at Princeton 
Seminary, and then to spend my first year after seminary, in 2009, being mentored by 
Dr. Brenda Salter-McNeil, who taught me much about leadership and responsibility 
around this issue, for the sake of the Kingdom of Heaven. In 2017, I went to Cape 
Town to study the rise and fall of apartheid in South Africa, and the work of Nelson 
Mandela and Desmund Tutu. After the trip, I gave a sermon series on the Belhar 
Confession, which is a PCUSA statement of faith against systemic racism, drafted by 
the Dutch Reformed Church in repentance for their atrocities in the name of their reli-
gion.   

I confess that I have much to learn about this subject, even though I have been inter-
ested in this for 25 years. I also confess that I have done little to make much of a dent 
in what I see as our problem with unrepented racism.  I also struggle with determining 
what my role and calling is in the healing journey of our nation.  I suppose most of us 
well-intentioned white folk share this struggle, perhaps because we often see the 
problem as merely interpersonal. But I keep realizing more and more about how this 

https://www.thecolorofcompromise.com/
https://www.saltermcneil.com/
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 is not the case. The problem is mainly now systemic, which makes the solution very 
complex and delicate and long-term. 

Sometimes I have grown weary of the anxiety that this conversation creates in me, 
and I’ve been tempted to move on to other issues. But now I see that this is a privi-
lege that my black brothers and sisters cannot enjoy, and it is my calling to show soli-
darity by laying down this particular privilege of mine. I know that for me, I must keep 
reading and watching and listening and speaking, until my brothers and sisters of col-
or claim that the problem has finally been resolved. Sometimes when I read books on 
anti-racism, I find myself getting defensive. The difference between now and ten 
years ago is that I have learned from my spiritual director to examine my defensive-
ness rather than to assume a defensive posture (which always shuts down the con-
versation).  

The truth is, I really do not like talking about this issue. I hate controversy, believe it 
or not! This issue makes me uncomfortable, but not as uncomfortable as George 
Floyd was when pinned to the pavement with an officer’s knee on his neck. Not as 
uncomfortable as the members of Emmanuel AME Church in Charlottesville when 
they were being gunned down during a Bible Study. Not as uncomfortable as Ah-
maud Arbery being gunned down while jogging through a white neighborhood. My 
hope is that as a church we can and will have these conversations with grace, love 
and truth. I hope we can steer clear of partisanship and ground our thinking in Scrip-
ture, theology, and true history.  

This month the staff at MOPC agreed to share one insight  learned from reading and 
discussing the book, The Color of Compromise. Early in the book, the author wrote 
about the dilemma that white Christian slave owners faced when they evangelized 
their African slaves, who then converted to Christianity and were baptized. In Chap-
ter 2 of the book, the author noted a law enacted in September 1667 that read, “On 
the question of whether baptism would render slaves free, the Virginia General As-
sembly decided, ‘It is enacted and declared by this Grand Assembly, and the authori-
ty thereof, that the conferring of baptism does not alter the condition of the person as 
to his bondage or freedom.’”  

What?! Had they never read the Apostle Paul?! This decision was a massive theo-
logical compromise based on a heretical (gnostic) view of baptism, that would set the 
precedent, for centuries to come, that economic empowerment for white Christians 
supersedes the dignity of black bodies and black lives. And the biblical compromises 
continued from there up to this present day. It is embarrassing for me to know that 
this part of my religious history in this nation, especially as a mainline pastor, but it is 
also motivating me to search for more truth that I may do my part in breaking the 
chain of dysfunction and sin, beginning first in my own life. Lord, help us!  

Pastor Chris  
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THIS IS MY STORY: VIEWING LIFE THROUGH GOD’S METANARRATIVE 

October  4 The Church          Acts 1-2 

October 11 New Heavens & New Earth        Revelation 7 

October  18 How do we live in Caesar’s world as Matthew 22:15-22  
 as people who belong to God? Was Jesus political?
  

October 25 No human city can be identified with the John 18:33-38 
 eternal city (The City of God, Augustine); Political vs. Partisan 
 No nation, ideology or party can be 
 identified with the Kingdom of God. 
 

November 1 How can I be passionate about the way Ezekiel 13:1-9 
 I see the application of the gospel today, Matthew 3:1-10 
 while being open to those who see it  Choosing sides 
 differently? 
 

November 8 PCUSA Book of Order: We are persuaded James 2:14-26 
 that there is an inseparable connection  Critical Engagement 
 between faith and practice, truth and duty. 
 (F-3.0104)  
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In July of 2019 Matt Cain led a small group of MOPC teen-
agers to the Triennium at Purdue University in Indiana. It 
was a fantastic week of worship, growth, and community. It 
was an excellent experience for all, except the one student 
who was knocked out running into a tree playing ultimate 
frisbee! Joining our Presbyterian Church of the United 
States of America (PCUSA) assembly was a small group 
from Cumberland Presbyterian Church. When a delegate 

was asked about Cumberland, he mentioned their history with the abolitionist 
movement in the United States. This caused Matt to wonder about our denomi-
nation’s history with slavery.  

Matt says that The Color of Compromise by Jemar Tisbys shines light on the 
wounds of racism in the American Church. “The festering wound of racism in 
the American church must be exposed to the oxygen of truth in order to be 
healed.” Tisby provides a historical account of racism in the American church.  

We need books like this to do the hard work of adding context to a rift, divide, 
and wound within our country and denominational past. And like it or not, it is 
part of our denominational narrative. Tisby highlights the Gardner Spring Reso-
lution in the 1861 general assembly as a fracturing point between the PCUSA 
and the Presbyterian Church in the Confederate States of America (PCCS). 
The PCCS grew from 48 congregations to 4,250 in that timeframe. The PCCS 
ultimately wouldn’t be reunited with the PCUSA until 1983.  

The most striking aspect of Gardner Springs Resolution is that slavery and abo-
lition are never mentioned. The argument was couched in terms of “Caesar and 
Christ.” This is an argument that will inevitably be raised again, and in many 
ways it is the intersection of group politics and party politics that we see today. 
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While dealing with Covid-19 and serving the home-
less, the March 18 earthquake damaged the prima-
ry Salt Lake facility. The iconic yellow building with 
the JESUS SAVES sign, which houses the home-
less resource center, men’s addiction recovery pro-
gram, and corporate office, was rendered uninhab-
itable until repairs could be made. But there were 
three miracles that happened that earthquake day.  
 
Miracle 1: Portions of the east masonry wall fell 

inward, breaking through the ceiling and landing on a program member’s bed, 
but both residents of the room were up early and no one was hurt.  

Miracle 2: The sidewalk is often filled with people. At 7:09 a.m., the moment the 
earthquake hit, the roof parapet on the building next door fell two stories to the 
ground. This happened while the Rescue Mission was serving breakfast to ap-
proximately 100 homeless people inside the cafeteria, just feet away from the 
sidewalk. People were not on the sidewalk when the parapet fell.  

Miracle 3: Salt Lake City and Salt Lake County quickly identified an unused 
County rec center and offered it to the Rescue Mission. This enabled the Rescue 
Mission to continue serving the entire men’s recovery program and about 50% of 
the homeless people who seek emergency services on a nightly basis. The 
building had no kitchen, but MOPC, other churches, businesses, and individuals 
helped to cater three meals a day for the 65 men and some women.  

While the ministry continued at that rec center and other facilities, MakersLine, a 
company remodeling the building next to the Rescue Mission, offered to repair 
the mission building using its engineers, contractors, and suppliers who were set 
up for their project next door. In May, the iconic yellow building was reopened. 

Rescue Mission has been blessed by the faith of their staff. Homeless service 
providers are classified as essential services. Thus the ministry staff is on the 
front line. One member of the staff said, “This is my ministry, God has asked me 
to serve our homeless friends. If I die, God will take care of my children.”  
 
Rescue Mission could not do this without MOPC—leading chapel services, mak-
ing curtains, providing meals, mentoring men and women in its recovery pro-
gram, and repairing sprinklers. Our generous support, prayers, and service in 
sharing the Gospel with the poor help to build God’s Kingdom and lift up those 
who are experiencing homeless and addiction.  
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

1  

 
7 am  Men’s 
Bible  Study 

9:30 Women’s 
Bible Study  

2  

 

 
 

3 
 
 

 

   

Events 
 

4 
 

9 am Adult Discipleship 
on Zoom 

10 am Worship on Face-
book  Live  

6 pm The Mount 

5  

 
12:30 pm Staff 
6:30 Local Mis-

sions 

6 
 

6:30 am  Men’s 
Bible 

7 p.m. Health 
Advisory Team 

 
 
 

7 
 
 

7 pm Stephen 
Ministry  

Youth 

8  
 
 

7 am  Men’s 
Bible  Study  

9:30 am Wom-
en’s Bible Study 

9  

 
 
 

10 
 
 
 

11  
 

9 am Adult Discipleship 
on Zoom 

10 am Worship on Face-
book  Live  

6 pm The Mount 

12 
 

12:30 pm Staff 
 

13 
 

6:30 am  Men’s 
Bible 

7 pm Finance 
 Deacons 

 

14 
 

7 pm  Youth 

 
 

15  

 

7 am  Men’s 
Bible  Study  

9:30 am Wom-
en’s Bible Study 

16 
 

17 
 

18 
 

9 am Adult Discipleship 
on Zoom 

10 am Worship on Face-
book  Live  

6 pm The Mount 

19 
 

12:30 pm Staff 
 

20 
 

6:30 am  Men’s Bible 
7 pm Session 

21 
 

7 pm Stephen 
Ministry  

7 pm Youth  
  

22 
 

7 am  Men’s 
Bible  Study  

9:30 am Wom-
en’s Bible Study 

23 
 

24 
 
 

25 
 

9 am Adult Disciple-
ship on Zoom 

10 am Worship on 
Facebook  Live  

6 pm The Mount 

26 
 

12:30 pm Staff 
7:30 Personnel  

27 
 

7 pm Facilities Team 

28 
 

7 pm Youth  
 

29 
 

7 am  Men’s 
Bible  Study  

9:30 am Wom-
en’s Bible Study 

30 
 

31 
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ST. VINCENT de PAUL SOUP KITCHEN 
 

A few MOPC folks spent several hours last week at the St. Vincent de Paul 
kitchen helping to prepare sandwiches for local shelters. This is a good oppor-
tunity to assist a valuable community mission outreach while enjoying conversa-
tion with MOPC friends. Our church participates in food prep at the soup kitchen 
on  the second Friday morning of each month.  
 
We need more volunteers (age 14+) to join us. To read the guidelines, check 
times, and sign up, please go to  
 

https://www.signupgenius.com/go/70a054bada722a4fb6-foodt.  

https://www.signupgenius.com/go/70a054bada722a4fb6-food
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Mount Easter Vigil 
2019 

MESSAGE FROM MADDIE WOODRUFF 
Interim Director of Mount Olympus Christian Child Development Center  

(MOCCDC) 

I was blessed to join the MOPC staff in reading Jamar Tisby’s The Color of 
Compromise. Our country has reached a critical turning point regarding racism 
and the social injustices of our past and present. After reading this book, I have 
been contemplating my role in this movement, and how the MOCCDC can im-
prove and make a difference.  

Four years ago, I read an article that has stuck with me since. In the article Bias 
Isn’t Just a Police Problem, it’s a Preschool Problem, the subject of implicit bias 
is studied among preschool teachers. Educators were asked to identify chal-
lenging behaviors in a group of children, as well as determine which child need-
ed extra attention. Researchers discovered that teachers consistently chose the 
black child, specifically the black male child, as the "problem child."  In reality, 
none of the children were exhibiting challenging behaviors. I believe to become 
effective early educators, it is important that preschool teachers are aware of 
their own biases and actively work to combat them. This is a continual process 
that we as administrators and teachers at MOCCDC are working on.  

We can also learn and grow as a center by embracing our differences and shar-
ing our traditions. In our school, there is very little diversity in terms of race. It is 
my goal for our school to have more racial diversity so that students may learn 
at a young age that many wonderful people in our world are different from them. 
I plan to do this by building a library rich with culturally diverse books, providing 
multi-cultural dolls, ensuring posters or pictures in the classroom represent dif-
ferent cultures, and being intentional in how we educate our children. I have al-
so encouraged staff to build a more culturally diverse curriculum!  

This month, our Pre-Kindergarten curriculum has an “Around the World” theme 
to explore a different continent each week. So far, they have learned about Eu-
rope, Africa, and Asia. It was great to see the children exposed to different art-
work, music, and food. Our school age classroom also celebrated Mexican In-
dependence Day by making papel picado (poked paper). We will continue to 
work together to create a more inclusive school! 
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Youth Kick-Off Event 
(Jared McClure made a 12 foot ‘selfie stick’ to use at this event) 

 
One concept that Jared keeps pondering after reading Jemar Tisby’s The Color 
of Compromise is that the work is not over. Racial reconciliation has not been 
achieved and healing (physical, spiritual and emotional), reparation and resto-
ration need to continue. The church should lead the way in this work and it 
needs to be a persistent theme in all that we do whether that be mission, ser-
vice, bible study, worship, or any other activities. The Youth at MOPC have 
fresh wind and fire to set their hand to this task. 
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In reading “The Color of Compromise,” I was appalled at the church’s historical 
complacency with regard to racism and oppression. I’d like to think that we’re 
“doing a better job” now, but often we are “quiet” when it comes to issues of race 
because it makes us uncomfortable and unsure of ourselves. Maybe we don’t 
even see a problem of racism in our daily lives.  Many of us have the goal of be-
ing “color blind,” and looking at the inner person without making a judgment 
based on skin color. Despite good intentions, we must admit that being “color 
blind” is impossible.  We are not able to simply ignore the color of someone’s 
skin any easier than we are able to ignore other physical attributes, nor should 
we!  We are all created in the beautiful image of God! To ignore the blackness of 
another’s skin is to ignore God’s creation. To ignore the whiteness of another’s 
skin is to ignore God’s creation.  Skin color should not be the only attribute we 
recognize, but one of many beautiful attributes in a child of God.  

Jemar Tisby writes, “…complicity with racism does not always require specific 
acts of bigotry.  Being complicit only requires a muted response in the face of 
injustice or uncritical support of the status quo.”  The idea of “color blindness” is 
not an act of bigotry, but it may be a “muted response…or uncritical support.”  As 
MOPC’s Children’s Ministry Director, I no longer want to be comfortable with a 
muted response, which according to Tisby results in “complicity with racism.”  So 
what needs to change or what can we do? A first step may be simply to start 
seeing color again, pushing aside the notion that trying to be colorblind should 
be the goal. This small goal may be harder than you think. Start to notice the 
beautiful shades of brown and black skin in our world.  Allow your children to no-
tice, and appreciate, and talk about those beautiful colors too. I think this may be 
a positive first step to “unmute” our responses to racism. 

This is a learning process for all of us (myself included!) and I’m happy to speak 
with you about your thoughts, ideas, and concerns surrounding racism, your chil-
dren, the church, or anything else for that matter! 

-Jen 
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