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ANNUAL CONGREGATIONAL AND CORPORATION MEETING 

Sunday, January 22, 2023         12:00 p.m. 

The meeting is to be held in person. 
   

Moderator: Pastor Chris Pritchett                                   Clerk of Session: Linda Duffy 
 
 
DETERMINATION OF A QUORUM 
 
OPENING PRAYER 
 
ADOPTION OF THE DOCKET                                                                     
 
RECEIVE THE ANNUAL REPORTS FROM STAFF AND TEAMS 
   
 
ELECTION OF DEACONS FOR CLASS OF 2025                                           Jon Woods 
  
   
RECESS/ADJOURN CONGREGATIONAL MEETING 
 
OPENING OF CORPORATION MEETING                                                   Dan Shelly 
 
CORPORATION MEETING                                                                            
          ELECTION OF ONE CLASS OF 2025 TRUSTEE – Amy Beckler 

  
ELECTION OF TRUSTEE OFFICERS: 
            PRESIDENT – Dan Shelly (Class of 2023) 
            SECRETARY – Paige Frame (Class of 2024) 
            MEMBER – Amy Beckler (Class of 2025) 
 
 
ADJOURNMENT OF CORPORATION MEETING 
 
RECONVENING OF CONGREGATIONAL MEETING    (if necessary) 
 
MOTION TO ADJOURN 
 
CLOSING PRAYER                                                                            
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PASTOR’S REPORT 
 

At long last, this year, we found ourselves emerging out of Covid lockdowns. Early in 2022, we 
still managed a few start—stop experiences in various programs, but we celebrated our first fully 
in-person Easter since 2019. Ever since, we have had a regular stream of visitors, many of 
whom are joining our community. And many of these folks have come bearing gifts to offer our 
community (financial and otherwise), including a few fabulous musicians at the 11 a.m. service, 
along with people volunteering in children’s, youth, and other ministries. God is blessing us as a 
congregation, and I believe that we have been found faithful through the sacrifices we made to 
keep our community safe as we lifted our Christian ethic to love thy neighbor as thyself.  

One of my goals has been to establish our Staff team for a long season of ministry together. In 
my anecdotal experience, churches that are happiest and healthiest are also churches that have 
a stable staff who serve together for a decade or more. I pray this is the journey God has for us. 
Stability is a great gift to follow a global crisis. 

Our children and youth ministries are hitting on all cylinders, even as we develop a vision and 
strategic plan for integrated family ministry designed for the entire family system. This is a 
growth edge for Christian education and spiritual formation.  

Our childcare has made substantive improvements to the facility while receiving perfect scores 
for their inspections under the leadership of Maddie Woodruff and her assistant, Ally Hoke. 
We’ve also worked to rebuild the bridge between our childcare center and our church communi-
ty by commissioning Maddie’s teachers in worship and hosting the Fall Kickoff together. We have 
seen a few families come to our church as a result, which I expect to continue in the coming 
years.  

This year, we called Pastor Bre to join us as Associate Pastor. Bre brings gifts of preaching, 
teaching, pastoral care, discipleship, and organization. In addition to assisting in worship and 
preaching on occasion, she reaches out to connect with every visitor and organizes seasonal 
small groups. Pastor Bre will continue to develop the small group ministry, as well as ministry to 
young adults, re-vamp the women’s retreat, and provide pastoral support to the Deacons.  

Our global and local mission teams have been active in serving and supporting our partners. I 
am always blown away by the congregation’s response to meeting local needs in the communi-
ty. I am proud of our church in this way, and I frequently boast about your involvement in the 
community.  

With these staffers in place leading post-pandemic ministry in full force with new people coming 
every week, along with the rock-solid stability and efficiency of our office, led by Sheila Barnish, 
we are very well positioned for a long season of stable and growing ministry at Mt. Olympus. 
Please pray for the hiring of John Mehlhoff’s replacement as he retires. His are (literally and fig-
uratively) massive shoes to fill!  

Had it not been for the faithfulness and support of the congregation during the pastoral transi-
tion at the same time as a global pandemic, I doubt we would be where we are today. I write 
this with Christmas Eve coming in two days, where for the first time since 2019, we will return 
to the fullness of Christmas Eve worship that Mt. O has known for six decades.  

I am so grateful for you, and for God’s provision and blessing on our church.  

 
 
                        
Pastor Chris 
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 ASSOCIATE PASTOR’S REPORT 
 

I’m reminded by the onset of COVID in my household this month that even at the 
start of 2023, we are not out of the weeds with isolation and continued care for our 
overall health. Even so, it has been a blessing to worship in person and get to know 
many of your faces in 2022!  
 
I was privileged to return to Mount Olympus as the Associate Pastor in August. The 
last six months have been a time of reconnecting with many long-established mem-
bers and meeting a multitude of new folks who have begun to call MOPC home. Short-
ly after I arrived, we started our fall season with a giant kick off, and the party hasn’t 
slowed down since. Through retreats, gatherings, welcoming new members, and our 
regular rhythms of Sunday worship, we’re reminded that we are a church that cele-
brates well together. I felt that especially (and with deep gratitude) on October 23rd 
when so many of you came to celebrate my ordination as Minister of the Word and 
Sacrament.  
 
We are also a church that grieves together. Part of my role as Associate Pastor is to 
establish opportunities for us to meet in small groups and dig deeper into our faith as 
a way of “encouraging one another and building each other up” (1 Thess. 5:11). Dur-
ing the Advent season of 2022, we had ten small groups that met at various time 
throughout the week to talk and pray about circumstances in our lives that have been 
wearying. I’m so encouraged by your willingness to enter those difficult spaces and be 
vulnerable with one another, and I hope we continue to do so amid life’s ongoing chal-
lenges. 
 
In and through it all, Christ continues to draw us in and send us out. I have witnessed 
his work within all our various ministry teams and in how we serve God and others 
uniquely and faithfully. I’m grateful for the prayerful discernment of our Session el-
ders, who have guided our worship and ministry as a church. Our Deacons and prayer 
chain have put great effort into maintaining connections with our members and sup-
porting those struggling. Our children and youth ministries are thriving with fantastic 
leadership and volunteer support. Our impact in God’s kingdom is reaching out into 
our community and the world through the work of our mission teams. We have a dedi-
cated group of folks who help us grow through our Adult Discipleship classes. And the 
list goes on! We are truly living into our call to be the Body of Christ that “does not 
consist of one member but of many” (1 Cor. 12:14).  
 
As we look ahead into this new year, I am excited to continue seeing God at work at 
MOPC. I look forward to partnering with Pastor Chris in preaching and pastoral care, 
as well as facilitating more seasonal small groups and fellowship opportunities (such 
as Dinners for Eight, young adult fellowship events, and retreats) throughout 2023. 
Most importantly, I’m praying for each of us as we experience Christ in new and deep-
er ways this season. 
 
Grace and peace, 
Pastor Bre 



 

 

3 

 
SESSION REPORT 

 
Elders serving on session in 2022: 
 
 Class of 2022 Class of  2023 Class of  2024 
 Lonnie Baskett Chris Chytraus Brian Babb  
 Mike Magill Mindy DeHoll Jim Cobb 
 Debbie Penney Dan Shelly Paige Frame 
 Kathy Wight Jon Woods Carlee Johnson 
 
Stated session meetings were held each month on the third Tuesday. Meetings varied by 
month; some held in person, some held on Zoom. Additionally, the following called or an-
nual congregational meetings were held: 
 

Congregational/Corporation Meetings held in 2022: 
 

Mount Olympus Presbyterian Church 
Annual Congregational/Corporation Meeting 

Minutes for March 20, 2022 
 

Appropriate notice having been given, the Annual Congregational/Corporation Meeting 
was called to order at 12:05 PM. This meeting was held both in-person and via Zoom due 
to the ongoing pandemic. A quorum was declared present, and the meeting was opened 
with prayer by moderator Pastor Chris Pritchett. 
 
Adoption of the Docket 
MOTION MADE, SECONDED AND CARRIED to approve the docket. 
   
Annual Reports from Staff and Ministry Teams 
MOTION MADE, SECONDED AND CARRIED to receive the annual reports. 
   
Dismissal of 2021 Nominating Committee 
MOTION MADE, SECONDED, AND CARRIED to dismiss the 2021 Nominating Committee 
with gratitude for their service. 
 
Election of 2022 Nominating Committee 
Elder Dan Shelly placed the following names into nomination to serve on the 2022 Nomi-
nating Committee for the Congregation of Mount Olympus Presbyterian Church: 

Tonya Baskett  Tyler Johnson  
Yoko Nuttall  Megan Shelly  
Candy Vila  

  
There were no nominations from the floor. 
MOTION MADE, SECONDED, AND CARRIED to approve the 2022 Nominating Committee. 
 
Election of Associate Pastor Nominating Committee 
Elder Dan Shelly placed the following names into nomination to serve on the Associate 
Pastor Nominating Committee (APNC): 
                             Brenda Alcorn Alex Baskett  

Andrew Cobb  Julie Davidson  
John Terrion  Kathy Wight  
Dennis Winge  

  
There were no nominations from the floor. 
MOTION MADE, SECONDED, AND CARRIED to approve the members of the APNC. 



 

 Session Report (Con’t) 

Election of Deacon 
Elder Dan Shelly placed into nomination the name of Abby Duzy to fill an unexpired term on 
the Board of Deacons. 
 
There were no nominations from the floor. 
MOTION MADE, SECONDED, AND CARRIED to approve Abby Duzy for a 20-month term on 
the Board of Deacons. 
 
The Congregational Meeting was adjourned, and the Corporation Meeting was called to order. 
 
Election of Trustee 
Elder Dan Shelly placed into nomination the name of Paige Frame to serve on the Board of 
Trustees, Class of 2024. 
 
There were no nominations from the floor. 
MOTION MADE, SECONDED, AND CARRIED to approve Paige Frame to the Board of Deacons, 
Class of 2024. 
 
 Election of Trustee Officers 
Elder Dan Shelly placed into nomination the following names to serve as officers of the Board 
of Trustees: 

PRESIDENT – Mike Magill (Class of 2022)          
SECRETARY – Dan Shelly (Class of 2023) 
MEMBER – Paige Frame (Class of 2024)  

  
There were no nominations from the floor. 
MOTION MADE, SECONDED, AND CARRIED to approve the officers to the Board of Trustees 
to serve in 2022. 
 
The meeting was closed with prayer at 12:15 PM. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 
 

Mount Olympus Presbyterian Church 
Called Congregational Meeting 

Minutes for July 17, 2022 
 

This meeting was called by the session for the purpose of calling an Associate Pastor. 
 
Following proper notice of the meeting, a quorum was declared present, and the meeting was 
called to order and opened with prayer by Pastor Chris Pritchett at 12:00 PM.   
 
This meeting was held both in-person (at the church) and online via Zoom due to the ongoing 
pandemic. However, votes were tallied only for those in the sanctuary. 
 
Pastor Pritchett explained the reason for this meeting. 
 
Elder Dennis Winge, Associate Pastor Nominating Committee, stated that Bre Magill has been 
offered the part-time job of Associate Pastor by the Nominating Committee. 
 
Elder Bruce Davidson reviewed the following Terms of Call: 
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Session Report (Con’t) 

Terms of Call - Part-Time Associate Pastor 
 
Salary $16,500 
Housing $16,000 
Total Effective Salary    $32,500 
 
Board of Pensions $14,250 
Continuing Education $  1,200 
Professional Expenses $  1,300 
Book Allowance $     200 
TOTAL $49,450 
 
MOTION MADE, SECONDED, AND CARRIED to call Bre Magill to be a part-time Associate 
Pastor at Mt. Olympus Presbyterian Church with the above Terms of Call beginning August 
15, 2022. 
 
The meeting was closed with prayer at 12:25 PM. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 
 

Mount Olympus Presbyterian Church 
Called Congregational Meeting 
Minutes for October 9, 2022 

 
This meeting was called by the session for the purpose of changing the Terms of Call for 
the Associate Pastor and to present the preliminary 2023 budget. 
 
Following proper notice of the meeting, a quorum was declared present, and the meeting 
was called to order and opened with prayer by Pastor Chris Pritchett at 12:15 PM.   
 
This meeting was held both in person (at the church) and online via Facebook. However, 
votes were tallied only for those in the sanctuary. 
 
Elder Kathy Wight, Personnel Team, explained the Pathways to Renewal program and its 
effect on Associate Pastor Bre Magill’s Terms of Call. This will not result in any change to 
the budget bottom line; it will move $6,000 from one line item to another. In addition, 
Pastor Magill’s hours will be increased from 20 to 24 hours per week. 
 
MOTION MADE, SECONDED AND CARRIED to approve the following: 
Associate Pastor Terms of Call After Pathways to Renewal: 
Salary $17,500 
Housing $21,000 
Total Effective Salary $38,500 
 
Board of Pensions $ 8,085 
Continuing Education $ 1,200 
Professional Expenses $ 1,300 
Book Allowance $    200 
Total $49,285 
 
 
 



 

 
Session Report (Con’t) 

Elder Paige Frame reviewed the following proposal budget for 2023: 
 
Personnel  $526,694 
Facilities Management $140,400 
Global Missions $  54,040 
Local Missions $  41,750 
Office & Administration $  46,400 
Youth Ministry $    8,300 
Worship & Music $    3,725 
Children’s Ministry $  10,150 
Session & Deacons $    4,400 
Adult Ministry $    1,600 
Outreach & Evangelism $    1,000 
Congregational Life $    2,200 
TOTAL  $840,699 

 
This is a $60,000 increase over the 2022 budget. Additional details on the budget are 
available in the Gathering Area. 
 
The meeting was closed with prayer at 12:30 PM. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 
 

Mount Olympus Presbyterian Church 
Called Congregational Meeting 
Minutes for November 20, 2022 

 
This meeting was called by the session for the purpose of approving the pastors’ Terms of 
Call and electing a slate of elders. 
 
Following proper notice of the meeting, a quorum was declared present, and the meeting 
was called to order and opened with prayer by Pastor Chris Pritchett at 12:08 PM.   
 
This meeting was held both in-person (at the church) and online via Zoom due to the on-
going pandemic. However, votes were tallied only for those in the sanctuary. 
 
Elder Jon Woods thanked the departing Elders for their years of work on the session. 
He then nominated the following individuals to serve as Elders for the Class of 2025: 
 

Amy Beckler Shauna Huston 
Kaye Meidinger Armand Van Hein 

 
MOTION SECONDED AND CARRIED. 
 
Pastor Pritchett thanked the current Nominating Committee. The committee will continue 
to work on getting a slate of nominees for the Board of Deacons. 
 
Pastor Pritchett and Pastor Magill excused themselves from the meeting. 
 
Elder Kathy Wight, Personnel Team, presented the following Terms of Call: 
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Session Report (Con’t) 

Terms of Call - Senior Pastor Chris Pritchett 
 
              Effective Salary 
Salary $  60,320 
Housing $  35.000 
Supplemental Allowances $    4,819 
Total Effective Salary    $100,139 
SECA (Social Security)  
income (up to 50%) $   0 
Total Income $100,139 
 
         Board of Pensions Obligation 
Board of Pensions $  39,054 
Travel / Auto $    0 
Continuing Education $    2,400 
Professional Expenses $    2,600 
Book Allowance $       300 
Other  
 $    0 
Sub Total Vouchered  

Allowances  $    5,300 
 
TOTAL Cost to Church $144,493 
 

Terms of Call - Associate Pastor Bre Magill 
 
              Effective Salary 
Salary $ 23,138 
Housing $ 16,000 
Supplemental Allowances $   0 
Total Effective Salary    $ 39,138 
SECA (Social Security)  
     income (up to 50%) $   0 
Total Income $ 39,138 
 
         Board of Pensions Obligation 
Total BOP Costs $  8,610 
Travel / Auto $    0 
Continuing Education $ 1, 200 
Professional Expenses $ 1,300 
Book Allowance $     200 
Other $    0 
Sub Total Vouchered  

Allowances $   2,700 
 
TOTAL Cost to Church $50,448 
 
MOTION SECONDED AND CARRIED to approve the above Terms of Call for Pastor Chris 
Pritchett and Associate Pastor Bre Magill for 2023. 
 
The meeting was closed with prayer at 12:20 p.m. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 
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Session Report (Con’t) 

 
Membership Activity – 2022 
 
Total Membership at end of 2021: 297 
Membership Gains:   27 
Membership Losses:   10 
Total Membership effective December 31, 2022:     314 
 
Submitted by:  Linda Duffy, Clerk of Session Submitted:  January 4, 2023 

 

TRUSTEES’ REPORT  

 

No business was conducted by the Trustees in 2022. 
Trustees: Mike Magill, Dan Shelly, Paige Frame 
 
 

NOMINATING COMMITTEE 

 
The 2022 nominating committee consisted of Jon Woods (Elder/Leader), Tonya Baskett  
Tyler Johnson, Yoko Nuttall, Megan Shelly, Candy Vila. Guided by the Spirit of Jesus, they 
nominated four elders to serve a 3-year term for the Class of 2025.  
  
The nominating committee was unable to nominate 6 deacons for the class of 2025 before 
the end of 2022. The deacons from the class of 2022 were asked to remain on the board 
through January 2023. The nominating committee plans to have the class of 2025 deacons 
by the January 22, 2023, Congregational/corporate meeting and the 2023 nominating com-
mittee at some point in 2023. 
 
Class of 2025 Elders: Amy Beckler, Shauna Huston, Kaye Meidinger, Armand Van Hien 
  
At the congregational meeting on November 20, 2022, the elders listed above were elected.  

COVID–19 HEALTH ADVISORY TEAM 
  
The Health Team, our response to the COVID-19 Global Pandemic, no longer meets regular-
ly. Dr. Mark Templeman and other medical professionals continue to keep an eye on the sit-
uation and update us when necessary. While Covid-19 variants seem less robust this sea-
son, the overall risk of serious disease and death to those over 65 years old remains signifi-
cant. We strongly encourage vaccines and boosters to all who are eligible. 
 
Clinics and hospitals are overloaded with RSV and influenza. These illnesses put our young-
est and oldest at the most significant risk. Please refrain from attending services and meet-
ings if experiencing symptoms or after having a possible exposure. 
 
Masking has proven to reduce disease burden in schools and large gatherings. Masking is 
encouraged for anyone at greater risk for severe disease and those who may have been re-
cently exposed. 
 
MOPC will continue to have masks available with hand sanitizer at the door. 
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DEACONS’ ANNUAL REPORT 

The 2022 Deacon Board consisted of 18 MOPC members that were assigned 8 -10 families to 
support during the year. 
 
The 2022 deacons were: Tony Huston (Moderator), Lauri Winge (Secretary), Karen Krenz, Lori 
Seeger, Karen Bren, Mary Templeman (Treasurer), Jill Baskett, Amy Wall, Ciska Stinson, Abby 
Duzy, Katie Grover, Morgan McClure, Mariko Hanabusa, DeeAnn Jorgensen, Sheridan Metcalf, 
Karen Spackman, Nancy Harper, Marina Collins 
 
2022 was a welcome change to getting people together again vs. the previous two years. How-
ever, it still had its challenges, consistent meeting attendance being one of the biggest. 
Here are some of the highlights/challenges for 2022: 
• Zoom meetings—for the first couple of months, we met via Zoom, out of an abundance of 

caution. We were able to transition to hybrid meetings, allowing both in-person and zoom 
calls later in the spring. 

• Treasurer account cleanup—It took a couple of months to get Wells Fargo Bank to get our 
treasurer account fixed with the proper signers. Their process was quite cumbersome, but 
we were able to finally get it resolved. 

• We lost long-time member, Vivian Hadley on February 26. A reception was held in her hon-
or on March 12 

• Greet your deacons—After a 2-year hiatus, we were finally able to have a Greet Your Dea-
cons event, held on March 13 

• Longtime member, Jackie Longmore moved to South Carolina. She has always been such a 
shining light, and we were all saddened to see her leave, as she was a very strong presence 
in MOPC and specifically with the Board of Deacons. 

• Abby Duzy was confirmed as Jackie’s replacement on March 20th and has been a great addi-
tion to the Board of Deacons! 

• New Members—We welcomed 7 new families in April!  
• Deacon Retreat—for the first time in 2 years, we were able to have a Deacon retreat. It was 

held in June, and while attendance was sparse, those who were able to attend had a great 
time connecting with one another. 

• Bre Magill started being involved with Deacons in September and was a welcomed addition.  
She has brought some great ideas in a short period of time. 

• In October, the Deacons were able to host a New Member Luncheon for our new members. 
It was great to be able do some of the traditional duties that Deacons did pre-pandemic. 

• Christmas Baskets—Once again the Deacons chose select families who had dealt with par-
ticularly difficult situations this year and prepared and delivered Christmas baskets to each 
of those families. 

 
The Deacon Board operated well within their budget for the 2022 year and did not ask for a 
budget increase for 2023 due to their surplus checking balance. 
 
Deacons have earmarked the “Greet your Deacon” meeting for February 19, 2023.  
 
Deacon Officers for 2023 are: 

Moderator, Amy Wall Secretary, Karen Spackman 
Moderator Elect, Karen Spackman Treasurer, Mary Templeman 

 
Blessings, 
Tony Huston 

  

9 



 

 
WORSHIP & MUSIC MINISTRY 

This year the core group of volunteers that helped keep the Sanctuary updated with decora-
tions included: Adrienne Alward, Donaree Neville, Deb Penney, Jim Wight, and Gayle Wolf 
and the Elder over Worship , Chris Chytraus. We were also assisted with the holiday decorat-
ing by Nancy and Erich Petersen, Emily Piper, Sarah Brozek, and Yoko Nuttall. The additional 
hands were greatly appreciated. Jim Wight is a real blessing for us on the ladder and cleaning 
up from the messes we make.  
  
We recently had a consult with the facilities team leads to install better mechanisms for hang-
ing the panels at the front of the Sanctuary to help make it easier to secure them. We thank 
them for their help with that project.  
  
Andrew Cobb helps lead in the sound booth by covering services for Facebook live along with 
other volunteers. Live broadcasts for the 8:30 and 11 a.m. services continue as we have tran-
sitioned back to in-person worship. This allows those who are sick or out of town to still be a 
part of our worship services. 
  
At the 8:30 a.m. service Emily Williams continues as our pianist, accompanied by Bonnie Pais-
ley on the organ. Jim Cobb and Terry Meidinger lead singing. Heather Allen leads the Praise 
Band and has musicians help for the 11 a.m. service on an ongoing basis.   
 
We had three services for Christmas Eve, 5 p.m. Family service, 8 p.m. Contemporary Candle-
light and 11 p.m. Communion Candlelight service.  As Christmas Day and New Year’s Day 
were on Sundays we had one service at 9 a.m. each on each holiday. 
  
We are honored to have Debbie Penney, who continues to paint new panels for us to share 
on the sanctuary walls. They are such a blessing to all of us to view. Looking forward to what 
2023 holds. 

A huge thank you to all those who usher, greet, and serve Communion on Sundays. And 
thank you to Gary Peterson who prepares our communion elements each month.  

Respectfully submitted, 
Elder Chris Chytraus 
 
 

ADULT MINISTRY 
 
In 2022 the Adult Ministry Team provided the following Adult Discipleship Classes: 

• Epiphany 

• Hebrews 

• Ephesianes 

• Spiritual Classics 

• Parables 

• Advent of the Messiah Savior.  

Thank you to everyone who has helped to lead a class this year. 
 
Respectfully submitted,  
Elder Jim Cobb, 
Chair of the Adult Discipleship Team  
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PRAYER MINISTRY  
 
Prayer is integrated into all that we do at MOPC. It is a fundamental part of small 
groups, Bible studies, Youth, Children, and Adult Ministries, staff meetings, and the 
Child Development Center.  Prayer is focused on individual and corporate needs.  
 
Prayers of the People is scheduled for each service by the elder appointed to the Pray-
er Ministry Team (Debbie Penney). New people have been recruited to lead Prayers of 
the People through a ministry survey conducted by Pastor Bre.  
 
The zoom prayer meeting was held on Thursday nights and advertised in the bulletin. 
Elder Debbie Penney led the Zoom meeting. Few people attended, and often, no one 
logged on. This meeting was canceled at the end of 2022.   
 
The prayer guide consistently goes out weekly by email to the prayer chain. Prayers 
for members, family, and friends of MOPC are prayed for by those who elect to join 
the prayer chain group.  
 
This year, we did not hold an end-of-year prayer meeting between Christmas and New 
Year as we had the past several years.  
 
In 2023 Prayer Ministry will have a new elder, and with new leadership and our grow-
ing membership, new avenues and creative ideas can be fostered in the coming year.  
 
We praise God for providing in many ways as we look to Him for all we need.  
 
Respectfully submitted, 
Debbie Penney  

 

CONGREGATIONAL LIFE 

The Congregational Life budget supplies all paper goods and most beverages for the 
congregation and covers various special events. 
 
Budget 
Congregational Life budget is divided as follows: 

     
    2022 

 
378000 - Hospitality  $2,000 
378200 - Special Events     $  200 

 
TOTAL $2,200 

 
As of December 31, 2022 - $796 of the 2022 budget has been used.  
 
Submitted by: Linda Duffy 
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Inverted Student Ministry continues to invite students to experience Jesus Christ and be-
come his passionate followers. 

Jared McClure is the Director of Inverted Student Ministry. 

2022 was one of the most normal years of ministry since the beginning of the pandemic, 
with the exception of a short closure at the beginning of the year. We saw the largest 
amounts of youth students return to our scheduled program and many new students 
who had found their way into our congregation. The year felt full of new life and energy. 

 

Some highlights of 2022 include: 

• We continued our Wednesday night programming throughout the year that focused 
on the gospel texts of the Bible and often saw 40+ students as well as 12 leaders 
who guided the small group discussion time. 

• Devos and Donuts occur on Sunday mornings during the Sunday school hour in which 
we have a relaxed bible study. We have been looking a different New Testament 
texts.  

• We took 20 students to Powder Mountain over Presidents Day weekend on the annu-
al Winter Retreat and stayed in a big house in Ogden. It was our first event of this 
type in two years. We were so thankful to have had the opportunity to get away to-
gether for a weekend of bible study, skiing, and bonding. 

• The Youth of Utah Presbytery Golf Fundraiser was very successful! We had 30 golfers 
join the tournament, with many other donations for YUP, to help offset the cost of 
our Zephyr Point Lake Tahoe Retreat. There was representation from 5 different 
churches in our Presbytery!  

• On May 22 we had our Senior Recognition event at All Stars bowling lanes. It was a 
great time to spend the afternoon with outgoing seniors, to recognize their achieve-
ments, and wish them well in their future endeavors.  

• Our youth Lagoon day in June was a blast. We took 15 students for a day of fun at 
our local theme park. Friends of youth students came along which is always a plus! 

• 25 of our youth volunteered to help with VBS in July this year.  

• Our summer service trip in July with the middle school students to Alamosa, CO, was 
such a wonderful time. We gardened, helped at a farm, helped members of the com-
munity at their houses, ran around Great Sand Dunes National Park, and so, so much 
more. 
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Inverted Student Ministry (con’t) 

 

• Our high school aged students retreated to Zephyr Point at Lake Tahoe in August for 
a week of worship together and study of Matthew 25, which is part of a broader Pres-
byterian initiative. I tested positive for COVID-19 two days before the trip and was 
unable to attend. Ed Owens drove our students to Lake Tahoe, and Adam Tobey led 
the trip with other PCUSA churches from Utah. 

• Our Fall Kick Off party was held September 11 after the 11 a.m. service. Many folks 
were able to engage with each other while enjoying lunch from a food truck. There 
was a bounce house, face painting, treats, and games for the children and youth. It 
was a great time for newer families to become more familiar with other folks in our 
congregation 

• Our volunteer appreciation BBQ in Mill Creek Canyon was a great success. We had 
approximately 80 people in attendance. That number includes the volunteers and 
their families for both children and youth ministry. We are so thankful for all our vol-
unteers. 

• Our 3rd annual ‘Trunk or Treat on Sunday, October 30, was a great event! We had 
more than 100 kids. This was a joint effort between MOCCDC, Children’s Ministry, 
and Youth Ministry. It was a great opportunity for interconnectivity between minis-
tries and their families. The middle school girls won the face-off between the 
Wednesday night small groups in a trunk decorating contest! 

• We had our annual Incarnation Narrative night in November. On this night, we invite 
a handful of adults in our congregation to share a time when they felt God was near 
to them for our students. We also had many students who shared a story as well! It 
remains to be one of the most powerful nights of the year for our group. 

 

This has been a rejuvenating and exciting year in Youth Ministry, and it was a pleas-
ure to lead this amazing group of students in the way of following Jesus Christ. We 
thank our many faithful volunteers who continue to offer the highest level of love and 
faithfulness as they serve our students.  
 

In God,  
Jared McClure 
Director of Youth Ministry 
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We want MOPC Children's Ministry to be a place where, 

Children and families feel a sense of welcome, belonging, and community. 

The faith of our children in God and Jesus Christ is grown and strengthened both relationally 
and intellectually. 

 

- Children’s Church: Each week, the Children’s Director creates the curriculum for Chil-
dren’s Church, following the topic that the Pastor will be preaching on during the service. 
This allows the children to study the same topic or scripture passages that the adults are 
also studying. The 8:30 Children’s Church is a multi-age class led by the Children’s Director. 
The 11:00 Children’s Church consists of three classes (Preschool, K-1st, and 2nd grade and 
up), taught by the Director and dedicated volunteers.  

- Sunday School: Throughout the school year, we offer three children’s Sunday School 
classes, Preschool, Kindergarten-2nd grade, and 3rd-5th grade. Using the curriculum “The 
Gospel Project” and with our invaluable teachers, our kids are currently having fun studying 
the Bible and building relationships with one another. Due to increased attendance, we plan 
to add a fourth children’s class next school year. 

- Parents’ Café: This group is led by Dawn Wright and provides a wonderful class for par-
ents (every Sunday, during the Sunday School hour). It provides a relaxed, supportive envi-
ronment to discuss a number of different topics and how they affect parenting 

- The Children’s Sermon: Each Sunday during the worship service, the children are wel-
comed to the front of the sanctuary for a short lesson. The lesson follows the same topic/
scripture verses that will be preached on by the Pastor and also acts as a “preview” for what 
our children will be learning in Children’s Church. The outline for the Children’s Sermon is 
written by our Director of Children’s Ministry. 

- Nursery Care: We have a great nursery staff committed to caring for our youngest ba-
bies and toddlers (under three years old). Lillie Barnish is currently our Lead Nursery Teach-
er, and Zoe O’Neal is her volunteer assistant. Zach Judkins provides one-to-one care for a 
preschooler in our congregation with severe autism. 

- 3rd-5th Wednesday Night Small Group: Led by the Children’s Director and Megan Jud-
kins, we have an average of 15 3rd-5th graders join us every Wednesday night for Small 
Group. In addition to a Bible lesson, we play games, share “highs and lows,” and participate 
in service projects. 

-3rd Grade Bibles: This year, we presented Bibles to ten children in 3rd grade and older in 
our congregation. 

- Vacation Bible School: In July, we hosted a wonderful week of VBS! We had 130 chil-
dren registered and utilized over 50 volunteers. This week was high energy and full of learn-
ing about God and His love for us. 

- 345 Service Camp: We hosted a four-day Service Camp for approximately 24 3rd-5th 
graders. We traveled all over the Salt Lake Valley, volunteering at various organizations. It 
was a wonderful, impactful week. 

- Family Retreat: In September, the Children’s Ministry and Youth Ministry co-hosted a 
family retreat for 19 families at Bear Lake. The retreat that included teaching, small group 
time, meals, and lots of fellowship. 
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Solid Rock Children’s Ministry (con’t) 
 
- Operation Christmas Child (OCC): We were able to host our first OCC post-pandemic 
Packing Party. The combined total of OCC boxes donated by individuals and packed at our 
packing party was 211! 

- Fellowship: We have had many wonderful fellowship activities this year, including a co-
hosted Halloween Trunk or Treat, with the childcare, and a church-wide Fall Kick-off. 

- 5th Sundays: We’ve brought back the tradition of having children join us in the main 
worship service whenever there is a month with a 5th Sunday. Children are invited to serve 
during the service (i.e. as ushers, greeters, scripture readers, etc.). It’s wonderful to see 
the children be included and serve the larger congregation. 

- 5:00 Christmas Eve Service: Leading the congregation in singing and with many 
speaking parts, our children led our 5:00 Christmas Eve Service. They worked hard prepar-
ing and beautifully told and celebrated the story of Jesus’ birth. 

- Pastoral Care: Our Director of Children’s Ministry continues to support our families 
through illness, following surgeries, with the blessings of new babies, and through the gen-
eral joy and challenge of parenting. 

MOPC is a church of generous people giving their time and their hearts as they 
nurture our children. Thank you to all who made 2022 a year of great growth 
and joy in Jesus Christ! 

Director of Children’s Ministry: Jen Christensen 

Session Leader: Gayle Woolf  

 

OUTREACH AND EVANGELISM 
 
Two new member classes were held in 2022, and 27 people joined MOPC.  
  
Dinners for Eight was planned by Dennis Winge and hosted by many MOPC members. 
This is an opportunity for visitors and new members to connect with others within the 
congregation.  
  
A visitor information sheet was provided in the Sunday bulletin, and a digital version for 
those joining worship via Facebook LIVE. When visitors left their contact information, 
Dennis Winge and/or Pastor Bre Magill contacted them with a warm welcome to provide 
information about MOPC. Visitors are encouraged to join our email groups by contacting 
the church office so that they can be kept abreast of all that is happening at MOPC. 
  
Thank you to Dennis Winge for spearheading our outreach efforts. 
 
 



 

 

OFFICE AND INFORMATION TECHNOLOGY TEAM  
 
The Office and Information Technology team strives to maximize the technology and 
office administration tools that God has blessed this congregation with to faithfully 
communicate the gospel to our society. The team oversees worship technology, com-
puter networks, PC workstations, and office administration technology.  
  

•  Sarah Brozek joined the office staff as the part-time Administrative Assistant in 
February of 2022 after Emily Piper retired. We are blessed to have her as part of 
the MOPC staff. 

• We hired Andrew Cobb in March 2022 to be the person in charge of Worship tech-
nology on Sundays for the 8 and 11 a.m. worship services. 

• Executech, our contracted IT company, continues to help us maintain and upgrade 
our computer systems. Jim Wight also provides significant assistance. We appreci-
ate their help and expertise. 

•  We purchased two new computers this year, one for Pastor Chris, who had been 
using his personal computer, and one for Pastor Bre Magill when she began her 
ministry at MOPC.   

•  We continue to encourage our congregation to join “Realm Connect.” The App ena-
bles the congregation to maintain their contact information and access MOPC mem-
ber information through an internet portal. Congregants can join the online plat-
form at any time by requesting an invitation from the church office.  

•  Thank you to those who continued to run the sound system, computer, and Face-
book LIVE feed each Sunday. They include Lonnie Baskett, Andrew Cobb, Pierce 
Martin, Nate McBride, Terry Meidinger, Gary Peterson, Jim and Kathy Wight. You 
have all been instrumental in our being able to worship in person and via Facebook 
LIVE. Thank you!  

•  Jim Wight thanks Sheila for coordinating, communicating, and organizing all the 
various activities of the Office and Tech Team to keep MOPC running so well.  

  

Respectfully Submitted, 

Jim Wight (Team Leader), Sheila Barnish (Executive Administrator) 
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PRESBYTERIAN WOMEN (PW) 
Women of Faith and Action 

 
Women who are strong in Faith and willing workers who meet the first Tuesday of each month 
from September through May at 9:30 a.m., unless otherwise noted, here at MOPC in Fellow-
ship Hall. YES, we are back to meeting in person at last. 
 
PW Officers held a planning meeting in the Summer to plan the year's speakers, hostesses, 
and Bible Study leaders. In September, we began our new Horizon Magazine’s Bible Study, 
Celebrating Sabbath. Each month a different person leads this Study.   
 
At our September 6, 2022 meeting, Carol Day (MOPC Member), Moderator of PW in the Synod 
installed our Officers: Co-Moderators Mardi Lessey and Pauline Forster; Secretary Candy Vila; 
Treasurer Shirley Knox; Publicity and Prayer Shawl Ministry, Betty Merritt. 
 
• In October, we welcomed our Associate Pastor, Bre Magill 
• November, Candy Vila spoke on Justice and Peace and the Book Discussions for 2022-

2023.  
• Our PW is reading “Call Me a Woman” by Laurie Levin. We will review it at our February 7 

Brunch Out.  
• December found us keeping Betty Rider’s traditional reading of a Christmas story; Carol 

Day carried on this tradition for us. We dearly miss the nine women who have gone on to 
Our Lord in the past few years. In 2022 we lost Vivian Hadley and Carol Ogden. 

 
MOPC PW is involved in many local as well as international missions. Charitable donations in 
2022 in the amount of $4,957.02 were given to:  
 One Great Hour of Sharing Presbyterian Birthday Offering Kenya Partners  
 Presbyterian Thank Offering International Rescue Center Family Promise 
 MOPC Sandwich making Kenya trip Medical Supplies Rescue Haven 
 MOPC Memorial Fund Utah PW Gatherings Afghan Refugee Kits 
 Annual Mission Pledge to PCUSA Worldwide, PW Synod, and PW Presbytery 
 
PW also purchased 15 new tablecloths for MOPC and purchased a three-year Subscription to 
Horizon Magazine. 
 
PW Gatherings are held throughout Utah in the Spring and Fall. They are a chance to meet 
with women from all over Utah and learn what their PWs are doing. 
 
We continue with our Prayer Shawl Ministry. These shawls are blessed by Pastor Chris as they 
are finished, prior to being distributed to those who have had a hard year, illness, bereave-
ment, or just need the comfort that a Prayer Shawl offers. All persons in the Congregation are 
invited to knit or crochet these shawls. Instructions are in the PW closet or use your own pat-
tern. We appreciate all those who have donated to this worthy and comforting cause. 
 
Baskets of love (hygiene products donated by the MOPC Congregation) are delivered to vari-
ous organizations, including YWCA (Women in Jeopardy), Rescue Haven, and Family Promise 
during the year. 
 
Presbyterian Women attempt to be “…doers of the Word and not hearers only”. We continue 
to strive to fulfill this mission and our purpose in His service. Won’t you come and join us? All 
women are included and invited. Pertinent information on PW is located in the box under Adult 
Ministries on the information wall in the Gathering Area. 
 
Respectfully submitted, 
Pauline Forster/Mardi Lessey 
Co-Moderators of PW of MOPC 



 

 GLOBAL MISSIONS TEAM (GMT) 

The Global Missions Team aims to involve the congregation in participating with God’s 
plan in the world and seeks to encourage and support organizations and individuals 
who are sharing the gospel outside of the United States. Support of individuals and 
mission projects happens through regular communication, prayer, and financial sup-
port. We marvel at God’s faithfulness among us as we were able to continue to give 
financially to those we support. Debbie Penney was the session liaison.  
 
Support to Missions and Missionaries 
We continue to rely on God for sufficient support for those we partner with in sharing 
the Gospel. We have decided to gradually curtail our support for Kenya Partners. Com-
munication had been a chronic problem with the organization. These funds were trans-
ferred to others whom we support. One significant need was in Myanmar, where a 
new school was started with an English curriculum and a Christian base. War and the 
Myanmar government’s defunding of teachers was the impetus for increasing our sup-
port. Other funds have been spread through ministries we support in Tanzania. We al-
so sponsored an entrepreneur in N. Africa through Rich and Tricia’s work. We gave to 
our partners in Tanzania who are enduring famine and drought. 
 
Missionary Meetings 
Sheila Dilworth made a short visit to Utah, and some of the Global Missions Team was 
able to meet with her. Her son Rich and wife Tricia came to Utah to share about their 
new ministry in N. Africa. Rich also preached. Pastor Chris was able to connect by 
phone and meet David Bia Kung in Myanmar. Others have been contacted by regular 
email. As a team, we have made a list of questions to check in with those we support. 
It is difficult getting a response from some areas, but others keep us informed. 
 
Connecting the Congregation to Missions 
As travel seems feasible with the pandemic decreasing, we are revising the criteria for 
mission trip support. This is essential in light of the donation for mission trip scholar-
ships from Adele Watts’ estate. Some of this scholarship money will be used to supply 
scholarships for a trip to Kenya with By Grace ministry. The trip in June of 2023 will be 
a multigenerational trip involving about 46 people from the congregation. We will be 
working on setting criteria for future scholarships. 
 
The Christmas Eve offering at the end of this year was dedicated to Presbyterian Dis-
aster relief due to the many disasters that have occurred in the U.S.  
We continue to spotlight those we support through the Minute for Missions opportuni-
ties and through prayer requests. 
 
By Faith 
We trust God with our desire to continue to support work around the world. We con-
tinue to pray for the Hall’s permanent visa as they relocate to a new people group in S. 
E. Asia. We seek God’s complete healing for David Bia Kung who had a stroke. We look 
to God to supply the needs of some whom we support and who have visions of minis-
try expansion. We have seen God’s protection in Myanmar despite the war. We prayed 
and have seen God supply what we need to continue our commitments to the minis-
tries and missionaries on our list. We are blessed to learn how God is moving in each 
person’s particular circumstances. 
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LOCAL MISSIONS TEAM (LMT) 

Our local missions include ongoing financial and volunteer support for low-income and 
homeless persons, refugees, persons leaving polygamy, state-wide support for campus 
students through Intervarsity campus ministry, and outreach to international students 
at the University of Utah. In this way, we become Jesus’ hands and feet to those 
around us. 2022 has been a busy year as we have resumed our previous “personal con-
tact” ministries and added a new relationship with The Fuller Center for Housing in Salt 
Lake. 
 
Personal Contact Ministries 
• St. Vincent de Paul sandwich-making and serving dinner at the downtown dining 

room (monthly) 
• Working at the Utah Food Bank (monthly) 
• Fuller Center for Housing in Salt Lake workdays, including one morning doing clean-

ing and repairs in the Rose Park neighborhood and one morning working at the new 
Holding Out Help (HOH) house in Draper. 

• Leadership of monthly worship services at Rescue Mission 
• Minute for Mission spotlights: Presbyterian Women, Fuller Center for Housing, Inter-

varsity, Coffee Depot, Holding out Help, Rescue Mission, Angel Tree 
  
Donations 
• Collection and delivery of over 400 warm socks for Rescue Mission and SLC Mission 
• Collection and delivery of food for Crossroads Urban Center with an August food 

drive and our continual use of the donation wagon in the gathering area. 
• Purchase of Smiths gift cards for distribution to those seeking help at our church of-

fice. We also gave Smiths gift cards to HOH to be used by their clients settling into 
the new HOH house. 

• Prison Fellowship Project Angel Tree (shopping and delivery of gifts for 65 children.) 
• Collection of 177 winter coats, 27 handmade quilts, and bags of socks and gloves 

for Afghan refugees. These were distributed through the local International Rescue 
Committee (IRC). 

• Also, through IRC, our congregation assembled 22+ welcome kits for Afghan refu-
gees. 

• Funding of partial scholarships for Intervarsity students attending Chapter Camp, 
participating in a month-long mission trip to Bosnia, and attending the Urbana mis-
sionary conference. 
 

Monthly Financial Support 
• Intervarsity Christian Fellowship at U of U and Westminster, including international 

student ministry 
• Brad Bertelsen - Director of IVCF in Southern Utah (UVU, DSU, SUU, USUE, SNOW, 

BYU) 
• Holding Out Help (support for people leaving polygamy) 
• Rescue Mission 
• Coffee Depot (Christian outreach in Mt. Pleasant, UT) 
• The Vine Institute (Christian leadership training for local immigrant communities) 
 
We appreciate the continued generosity of our congregation that has enabled us to give 
ongoing support to so many local groups working to meet the needs in our community 
and to respond to additional urgent needs as they arise. 
 
Submitted by Nancy Petersen, 
Team Leader 
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FACILITIES MANAGEMENT 

Staff 
John Mehlhoff gave his notice of retirement in 2022. His retirement date is March 2, 2023. It is 
with great appreciation and respect for John that we sadly begin to prepare for this change. 
He will also resign from the Facilities Team at this time. John will be missed. 
 

Early in 2022, Lauren Mehlhoff retired, and two people were hired to share the part-time 20-
hour-a-week position. Evette Hill and her son, Zachary Alldredge, worked with John for a cou-
ple of months. Zach stepped down, and his sister, Megan, took over. She worked until the 
summer. Evette resigned in September of 2022. Lauren was gracious enough to come back to 
work and agreed to work until John’s retirement date of March 1, 2023. 
 

Building Upgrades, Maintenance, and Cosmetic Changes, 
We received a grant from the state of Utah for our childcare, MOCCDC. The grant is $50,000 
per month for a total of 1 million dollars. The grant was written to cover all personnel costs for 
childcare staff, freeing up tuition money to make much-needed improvements to the program 
and facility. The grant has enabled these improvements to the facility: 
• Replaced all blinds in childcare classrooms.  
• Paid for turf to be installed on the small north playground, to be completed in spring 2023  
• Repair of two doors that lead from the infant and two’s rooms to the playground   
• Replace shelves, cupboards, and counters in the infant room and sinks, shelving, and cup-

boards in various rooms 
• Purchase new room furniture, tables, chairs, shelving, playsets, etc. 
• Replaced carpet in all childcare rooms, including the children’s church room, with luxury 

vinyl tiles that look like hardwood 
• Replaced the carpeting in the Gathering Area and childcare halls with carpet squares 
• Replaced all four drinking fountains in the building with drinking fountains that also have 

water bottle fill stations 
• Purchase of new playground equipment and sandbox for the north playground, to be in-

stalled in the spring of 2023 after the turf is installed 
• Purchased a new playground play structure for the south playground and padded underlay 

of structure to be installed in spring 2023 
• Committed $75,000 to the capital replacement fund for future facility needs 

We hired a new company, Bliss Cleaning, to fill in when John is on vacation. 

Repaired the shrinking black EPDM roofing material on the Sanctuary roof damaged in a wind-
storm. Collins Roofing did repairs.  

Replaced the soap dispensers in childcare areas with battery-powered automatic dispensers. 
The time delay between dispensing has stopped the kids from getting too much soap and get-
ting it all over. 

While the carpet was being replaced in the Gathering area and childcare halls the decision was 
made to have the 200 level hall, admin office and sitting area recarpeted as well. 

We experienced water flooding/issues four times in 2022 within the building. 

• The furnace room on the north side of the building flooded twice. John installed an extra 
pipe from the roof downspout to divert water from the building. 

• The childcare office had water coming in through the ceiling. Lonnie Baskett discovered 
that the drain on the roof was plugged. This is the same thing that has happened on the 
Sanctuary roof. These drains need to be cleaned periodically. 

• We had water coming in at the foundation on the 400 level during a very heavy rainstorm. 
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FACILITIES MANAGEMENT (con’t) 
 
Grounds Maintenance and Upgrades 
• A Tree was removed from the east corner of the parking lot for $1500.  
• Marge (the grandmother of a childcare student) asked if she could help plant flowers 

around the church. Marge and her husband planted summer and fall flowers. 
• New trees along the driveway were planted, and landscape rock was added. 

The Manses 

Manse One, 3921 Olympic Way 
• The Brozek family continues to live in the manse at 3921 Olympic Way. 
• Rain barrel purchased. This collects water from the manse and carport. 
• Facilities Committee approved a rent increase of $200/month starting January 2023. 

This is due to the rental market conditions and utility increases. 
• Trees trimmed. 

Manse Two, 3931 Olympic Way 
• The manse at 3931 Olympic Way is still under contract with Advance Solution Property 

Management. The tenants’ lease was renewed in 2022.   
• A new roof was installed in November with new gutters and facia. Work was completed 

by a contractor that works with Garrett Beckler. 
• Before the roof on Manse 2 could be replaced, we needed to trim two trees hanging 

over the roof. We also had the tree trimmer trim two other trees while here. The total 
was $950 for four trees.  

• John replaced the front door handle as the lock on the old one did not work. 
• Black Diamond repaired a couple of electrical outlets that were not working. 
• The automatic garage door opener over 20 years old stopped working and had to be 

replaced. 

Church-Owned Vehicles 
• John continues to schedule all maintenance for the vans. 
• Expenses for vehicle maintenance and insurance are split between the church and 

childcare. 
 

Items of Note 

• VBS-  John, and able assistants, Dash and Dot Frame, transported VBS props and dec-
orations from CUMC to MOPC and took care of stage rental, stage erection, and take 
down. A huge thank you to them!  

• John feels that the new MOCCDC flooring, furniture, and fixtures have eased mainte-
nance work. 

• Thank you to John and Lauren Mehlhoff, who have continued to do a fantastic job of 
maintaining MOPC. 

• Thank you to the Facilities Team, Gary Peterson (Team Leader), Lonnie Baskett 
(Elder), Jesse Allen, Garrett Beckler, Sheila Barnish, and John Mehlhoff, that provided 
support and pitched in to help where needed.  

 
Respectfully Submitted, 
Sheila Barnish, Executive Administrator 
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MOUNT OLYMPUS CHRISTIAN CHILD DEVELOPMENT CENTER 
 

Entering 2022, we were met with waves of optimism 
and hope for the new year. A return to normalcy was 
on the horizon, and we set large goals to achieve. The 
center was presented with an amazing gift at the be-
ginning of the year. The state of Utah approved 
MOCCDC for the Childcare Stabilization Grant, totaling 
$37,500/month through April 2022 and $50,000/
month through September 2023. Overall, the center 
received $550,000 in 2022. 
  

The center worked with the MOPC Finance committee and Childcare Committee to create a 
plan for fund usage. Overall, we felt it best to invest in updates and improvements to our cur-
rent program and building. We also made plans to invest in student and employee scholar-
ships. Over the year, we made many great renovations to the center. We replaced blinds and 
shades throughout the building, purchased new toys and furniture for all classrooms, ordered 
new play structures for both playgrounds (to be installed Spring 2023), replaced the flooring 
in all the classrooms and office, installed new carpet throughout the hallways and gathering 
areas, replaced all of the drinking fountains, and replaced the counters and cabinets in our 
infant classroom. We also invested in some updated curriculum for our Kindergarten program. 
Parents have been pleased with our updates and fund usage so far. Our staff is also happy 
with the updates. 
 
This year, we implemented a raise in base pay and wage ranges for all staff. Besides increas-
ing wages for our staff, we have also worked very hard to create a workplace that is healthy 
and enjoyable. Culture has been very important to us. Our employees, particularly new staff, 
comment frequently on the environment that MOCCDC shares. This has significantly helped in 
solving staffing issues and retention. Not including our temporary summer employees, our 
turnover rates have significantly decreased from 41% in 2021 to 17% in 2022. We have had 
five terminations this year: one voluntary and four involuntary. While involuntary terminations 
are always difficult, we are dedicated to protecting the culture and standards that MOCCDC 
holds.  
  
We implemented a new HR program this year called BambooHR. It’s an online program and 
app that manages many of the day-to-day tasks we perform in the office all in one place. It 
has also helped us to transition to using less paper by doing things digitally. The company 
charges a monthly fee, which was paid with grant money. We have transitioned all employees 
into the BambooHR software to manage time clocks, vacation and sick leave, time-off re-
quests, onboarding, annual paperwork, payroll, and more. The program is extremely user-
friendly and has already saved us so much time and enables us to be more productive in oth-
er areas.   
  

Enrollment 
Total Capacity: 125 

Current Enrollments: 110 
Operating at about 88% capacity  

 
Staff 

20 Full-Time Staff Members 
2 Part-Time Staff Members 
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MOCCDC (con’t) 

 
COVID continued to present challenges for us this year. We were hit very hard in January. Al-
most every classroom in the building was closed at one point during the month. Towards the 
end of February, things calmed down. We were able to return to our regular hours of 7:00 am
-6:00 pm in June, the first time in over two years. While COVID cases slowed, we began see-
ing a rise in other illnesses such as RSV, influenza, colds, strep throat, and hand foot and 
mouth. It’s been a constant battle to keep children and staff healthy. We pray that the new 
year brings health and wellness to everyone.  
  
Community continued to be an important part of our ministry in 2022 as well. One of our 
young students was diagnosed with Leukemia this year. The families and church members at 
Mt. O have all been extremely supportive. We hosted a blood drive through the Red Cross in 
his honor and were able to collect six gallons of blood. The Red Cross was extremely grateful, 
and we plan to make this a yearly event. 
  
This year has been fulfilling and exciting. We are blessed with an amazing community, and we 
are thankful to all those that made this year a success.  
 
Maddie Woodruff – MOCCDC Director 

 
STEWARDSHIP & FINANCE  

             
Team Members: Mike Magill (Elder), Paige Frame (Elder), Heather Allen, Sheila Barnish,  
John Combe, Nancy Douglass, Joel Holtrop, Jeanne Mehlhoff, Terry Meidinger, Richard Mur-
phy.  
 
Summary of Activities: 

• Monthly financial reviews: Monitored all Ministry and Mount Olympus Christian Child Devel-
opment Center (MOCCDC) budget accounts, special receipts, disbursements, and operating 
reserves; communicated with ministry teams as needed. 

• The 2022 Ministry Budget was $799,389; actual income was $755,480and expenses were 
$731,721. 

• The 2022 MOCCDC Budget was $915,377; actual income was $875,103 and expenses were 
$929,141 

• Developed new MOPC Financial Policies and Procedures that were reviewed by legal coun-
sel, revised with input from the S&F Team and Pastor Pritchett, and adopted by Session.  

• Thank you to Terry Meidinger for reviewing the bank reconciliation monthly for the first 
half of the year, Mike Magill for the second half.    

• Thank you to DeeAnn Jorgensen for MOPC’s 2021 financial review during 2022. 

 

Report of Treasurer (Jeanne Mehlhoff)  See attached report as of 12/31/2022. 

 

Report of Financial Secretary (Mitch Spackman) As of this printing, 93 pledges toward 
the 2023 Budget totaling $518,778 have been received. In 2021 we received 94 pledges, total-
ing $445,872 toward the 2022 budget. 
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