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PASTOR’S REPORT 
 
The Year of 2021 will go down as another remarkable and memorable year of minis-
try. We thought we’d be through the pandemic and sailing into the sunset by now, 
but that has been far from our experience. At the end of 2021, hospitals are full, cas-
es are high, and the omicron variant is surging. Yet, we are more prepared for what 
is to come than we were in December of 2020 or December of 2019. In the past year, 
the vast majority of our congregation has received Covid vaccines, which has allowed 
us to safely return to worship and a multitude of other in-person activities.  
 
Around Easter of 2021, we returned to worship, with various limitations and re-
strictions. We continued to offer our Facebook Live service for all those who have not 
yet been able to return. In the summer of 2021, we enjoyed limited in person activi-
ties, such as Vacation Bible School, youth events and activities, as well as backyard 
gatherings once again.  
 
Through the course of the year, we have continued to add new individuals and fami-
lies into our fellowship, many of whom have relocated to the area from out of state, 
as Salt Lake County continues to boom from outside growth. We have also welcomed 
back regular attendees who had drifted away during the lockdown of 2020.  
 
Our worship life, along with our family ministries, adult ministries, missions work and 
even our finances, all remain as vibrant and steady as can be expected for such a 
time as this, and I imagine that we will see continued growth as we slowly emerge 
from the pandemic into a more familiar way of life. We know this too shall pass, and 
as the Israelites were taught while they were in exile, we continue to “build houses 
and live in them; plant gardens and eat what they produce…seek the welfare of the 
city…and pray to the Lord on its behalf, for in its welfare you will find your wel-
fare” (Jeremiah 29:5,7). And we shall wait on the Lord to produce the fruit of our la-
bor together. 
 
Among all the fellowship/relational activities in the children’s and youth departments, 
have also been the backyard gatherings and the Dinners for 8, along with the Bible 
studies and local mission projects, that have all worked together to protect the vi-
brance of our fellowship during a time of forced distancing.  
 
In the face of this global health crisis, our leadership and then our congregation acted 
in bold faith and trust to choose to move forward in ministry together by establishing 
a new position for a part-time associate pastor. This is symbolic of the deep faith and 
deep commitment to discipleship that this congregation is known for in the Salt Lake 
Valley. As the Apostle Paul exampled for the church in Philippi and for us: Beloved, I 
do not consider that I have made it my own; but this one thing I do: forgetting what 
lies behind and straining forward to what lies ahead, I press on toward the goal for 
the prize of the heavenly call of God in Christ Jesus (Philippians 3:13-14).  
 
One of my greatest joys of 2021 has been to preach for you in person. A strange 
thing for a pastor to be grateful for (that I can preach to…people, of all things), but 
after experiencing 2020, I have found fresh gratitude for some of the simplest of 
things in ministry. I love planning the sermon series, and some of my favorites from 
last year were: the 7 Hebrew Words, the study in Philippians, The Lord’s Prayer, the 
Moses Journey, and the Good Life. I am excited for what is in store for the preaching 
life of MOPC for 2022.  
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In my own spiritual and pastoral development journey, I had the rare opportunity to 
do a self-guided Reformation Tour with a Presbyterian minister colleague of mine, 
which deepened my appreciation for the Spirit at work throughout history, and my 
own particular “tribal” heritage as a Reformed minister of the Gospel. Since October, I 
have been meeting regularly with my spiritual director, Tom Cashman, who is leading 
me through some of the spiritual treasures of the Celtic contemplative tradition. I 
would like to offer this prayer from the Northumbrian Community in Ireland, as we 
close a year and begin another:  

This day is a new day 
That has never been before. 
This year is a new year, 
the opening door. 
 
Enter, Lord Christ— 
we have joy in Your coming. 
You have given us life; 
and we welcome Your coming. 

I turn now to face You, 
I lift up my eyes. 
Be blessing my face, Lord; 
be blessing my eyes. 
May all my eye looks on 
be blessed and be bright, 
my neighbours,  
my loved ones 
be blessed in Your sight. 

You have given us life 
and we welcome Your coming. 
 
Be with us, Lord, 
we have joy, we have joy. 
This year is a new year, 
the opening door. 
Be with us, Lord, 
We have joy, we have joy. 

With Hope, 
 
Pastor Chris 

from Celtic Daily Prayer: Prayers and Readings from the Northumbria Community, pp. 238-39) 

SESSION REPORT 

 

Elders serving on session in 2021: 
 
Class of 2021  Class of 2022 Class 2023 
Nate McBride Lonnie Baskett Chris Chytraus 
Gwen Mitchell Mike Magill Mindy DeHoll 
Richard Murphy Debbie Penney Dan Shelly 
Gayle Woolf Kathy Wight Jon Woods 
 
Stated session meetings were held each month on the third Tuesday.  Beginning in 
April, 2020, all session meetings were held via Zoom due to the ongoing pandemic.  
Additionally, the following called or annual congregational meetings were held: 
 

Congregational/Corporation Meetings held in 2021: 
. 

Annual Congregational/Corporation Meeting 
Minutes for January 24, 2021 

 
Appropriate notice having been given, the Annual Congregational/Corporation Meeting 
was called to order at 11 a.m.  This meeting was held via Facebook Live due to the 
pandemic.  A quorum was declared present and the meeting was opened with prayer 
by moderator Pastor Chris Pritchett. 
 
Elder Chuck Graybill, Nominating Committee, nominated the following people to serve 
on the 2021 Nominating Committee: Jim Cobb, Chuck Graybill, Josh Jones, Jackie 
Longmore, Dan Shelly, Candy Vila, Jon Woods. 
 

 

Pastor’s Report (con’t) 
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Session Report (Con’t) 

Pastor Pritchett thanked the 2020 Nominating Committee for their service. 
 
MOTION MADE, SECONDED AND CARRIED to recess the Congregational Meeting and 
open the Corporation Meeting. 
 
Elder Bill Loos, Board of Trustees, nominated the following individuals to serve on the  
Board of Trustees: 

Richard Murphy – President (Class of 2021) 
Mike Magill – Secretary (Class of 2022) 
Dan Shelly – Member (Class of 2023) 

MOTION MADE, SECONDED AND CARRIED to recess the Congregational Meeting and 
open the Corporation Meeting. 
 
Elder Bill Loos, Board of Trustees, nominated the following individuals to serve on the  
Board of Trustees: 

Richard Murphy – President (Class of 2021) 
Mike Magill – Secretary (Class of 2022) 
Dan Shelly – Member (Class of 2023) 

 
The meeting paused while the congregation completed their online ballots. 
 
MOTIONS CARRIED to appoint the above-named individuals to the Board of Trustees, 
and 2021 Nominating Committee. 
 
The meeting was adjourned with prayer at 11:07 a.m. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 
 

Called Congregational Meeting 
Minutes for November 14, 2021 

 
This meeting was called by the Session to introduce the proposed 2022 budget, and 
approve moving forward in the process to hire an Associate Pastor. 
 
After proper notice of the meeting, a quorum was declared present, and the meeting 
was called to order and opened with prayer by Pastor Chris Pritchett at 12:15 p.m.   
 
This meeting was held both in-person (at the church) and online via Zoom due to 
the ongoing pandemic. 
 
Budget  
Pastor Pritchett introduced a video slide show of MOPC’s ministries, outreach, and 
fellowship. 
 
 



 

 Session Report (Con’t) 
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Associate Pastor  
MOTION MADE AND SECONDED to move forward in the process to hire a part-time 
Associate Pastor. 
 
A question-and-answer period followed.  Discussion involved the associate pastor’s 
responsibilities, probability of growing into a full-time position, possible sharing of 
this pastor with another church, pastoral care, job qualifications, and the MOPC Mis-
sion Study. 
 
MOTION MADE, SECONDED AND CARRIED to move forward in the process to hire a 
part-time Associate Pastor. 
 
The meeting was closed with prayer at 12:35 p.m. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 

Elder Mike Magill discussed the following proposed budget for 2022: 
 
Personnel   $505,371 
Facilities Management  $114,250 
Global Missions  $ 54,040 
Local Missions  $ 40,550 
Office & Admin   $ 49,700 
Session & Deacons  $  4,520 
Worship & Music  $  4,500 
Youth Ministry $ 10,800 
Children’s Ministry $ 10,458 
Adult Ministry $   2,000 
Outreach & Evangelism $   1,000 
Congregational Life $   2,200  
 
TOTAL $799,389 

Called Congregational Meeting 
Minutes for December 12, 2021 

 
This meeting was called by the Session for the purpose of approving new people to 
the Session and Board of Deacons for the class of 2024, and to approve the Pastor’s 
salary for 2022. 
 
After proper notice of the meeting, a quorum was declared present, and the meeting 
was called to order and opened with prayer by Pastor Chris Pritchett at 12:25 p.m.  
This meeting was held both in-person (at the church) and online via Zoom due to the 
ongoing pandemic. 
 
Elder Jon Woods thanked outgoing members of the Session and Board of Deacons. 
 
Elders 
Elder Jon Woods nominated the following people as Elders for the Class of 2024: 
Brian Babb, Jim Cobb, Paige Frame, and Carlee Johnson. 
 
There were no nominations from the floor.  MOTION MADE AND SECONDED to ap-
prove the nominations.  
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Session Report (Con’t) 

Deacons  
Elder Jon Woods nominated the following people to serve on the Board of Deacons for 
the Class of 2024: 
Jill Baskett, Karen Bren, Marina Collins, Nancy Harper (1-year term to replace Sophia 
Barnish), Sheridan Metcalf, Lorie Seeger, and Karen Spackman 
 
There were no nominations from the floor.  MOTION MADE AND SECONDED to ap-
prove the nominations.  
 
Pastor Pritchett thanked the incoming elders and deacons for their willingness to serve 
and thanked Elder Jon Woods for his work on the Nominating Committee. 
 
 
Pastor’s Compensation 
Pastor Pritchett left the meeting so that his compensation package could be voted on. 
Elder Kathy Wight reviewed the following 2022 compensation package for Pastor Chris 
Pritchett: 

Cash $55,780 
Housing Allowance $35,000 
Medical Deductible $  3,264 
Dental Premiums $  1,326 
TOTAL SALARY $95,370 
 
Employment Expenses 
Pension & Health $35,287 
Discretionary Expenses $  2,600 
Study Leave $  2,400 
Book Allowance $     300 

GRAND TOTAL $135,957 
 
MOTION MADE AND SECONDED to approve the Pastor’s 2022 compensation package.  
 
The meeting was closed with prayer at 12:37 p.m. 
 

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦ 

 
2021 MEMBERSHIP ACTIVITY 
 
Total Membership at end of 2020:     297 
Membership Gains: 7 
Membership Losses: 7 
Total Membership effective December 31, 2021: 297 
 
Submitted by:  Linda Duffy, Clerk of Session Submitted:  December 27, 2021 



 

 
 
 

TRUSTEES’ REPORT  

 
The Small Business Administration (SBA) forgave the Paycheck Protection Program 
(PPP) Loan on March 24, 2021, which was awarded in 2020. 
 
In the spring of 2021, the SBA offered a second round of the PPP loans.  The Session 
approved applying for a second PPP loan. The PPP-2 loan was awarded on March 30, 
2021. As with the PPP-1 loan, the PPP-2 loan funds were divided between the Mount 
Olympus Presbyterian Church (MOPC – 57.7%) and the Mount Olympus Christian 
Child Development Center (MOCCDC – 42.3%) to pay for payroll expenses.  The SBA 
forgave our PPP-2 loan on November 6, 2021. 
 
The amount of PPP-1 and PPP-2 funds provided by the Federal Government totaled 
$277,000 to support the payment of MOPC and MOCCDC payroll expenses in 2020 
and 2021. 
  
Trustees: Richard Murphy (President), Mike Magill (Secretary), Dan Shelly (Member) 

 
 

NOMINATING COMMITTEE 

 
The 2021 nominating committee consisted of Jon Woods (Elder/Leader), Dan Shelly 
(Elder), Jackie Longmore (Deacon), Jim Cobb, Beth Gargaro, Josh Jones, and Candy 
Vila. Guided by the Spirit of Jesus, we nominated four elders and six deacons to serve 
a 3-year term in the Class of 2024 and one elder to fill a vacancy in the class of 2022.   
 
Class of 2024 Elders: Brian Babb, Jim Cobb, Paige Frame, Carlee Johnson 
Class of 2024 Deacons: Jill Baskett, Karen Bren, Marina Collins, Sheridan Metcalf, 
Lorie Seeger, Karen Spackman 
Class of 2022 Deacons: Nancy Harper 
 
At the congregational meeting on December 12, 2020, the elders and deacons listed 
above were elected.  
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COVID–19 HEALTH ADVISORY TEAM 
  
To protect our church family from serious disease including Covid-19, influenza, res-
piratory syncytial virus, and many other illnesses, our focus in 2021 was on an abun-
dance of caution. 
 
The past year seemed promising to return to in-person gatherings and renewing our 
experience in worship, including singing. Last winter’s surge of cases was quickly re-
solved with the promise of vaccination. The case count was at a low in the summer, 
but rates of infection increased with the delta and now the omicron variants.   
 
Masking has proven to be effective in reducing transmission and allowing our church 
family to reunite in worship, including singing. While we have probably sustained 
transmission of virus within the church and at various gatherings outside the building, 
we have not suffered large outbreaks of illness. The combination of high vaccination 
rates and continued masking has protected the most vulnerable in our church family.   
 
Kudos to the childcare center and our youth teams for protecting our children.  Most 
of the cases of Covid have originated from home or school.  The team leaders have 
been consistent with masking and provided a safe place to gather for our youth.  
Open communication with parents has increased trust and compliance with safe prac-
tices, including vaccination.   
 
The facilities team has provided improvements in filtering for the sanctuary.  HEPA 
filters and ionization will help, but poor ventilation remains our most difficult chal-
lenge. 
 
Our team has met monthly on Zoom.  We have emphasized the importance of mask-
ing, vaccination, and distancing while balancing the need to be together and sing in 
worship.  We have attempted to provide clear and consistent communication.  Person-
ally I am grateful to our team members for their expertise and compassion, and to our 
church staff for support and compliance.   
 
Difficult challenges for the winter months cannot be underestimated.  We may all be-
come infected with a milder illness with the omicron variant over the next 1-2 months.  
The cases in Utah will be 2-4 weeks behind what we are witnessing in the East and 
Midwest.  More children are being hospitalized with this fourth surge of the pandemic.  
Our team is meeting on January 4 to prepare recommendations for the new year.  We 
strive to be open to all suggestions and requests and thoughtfully apply rapidly evolv-
ing medical science to our recommendations.  We also strive to operate with petition 
and thanksgiving to God.  Philippians 4:6-7 
 

Mark Templeman 

Health Team 
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 DEACONS’ ANNUAL REPORT 

The Deacon Board consisted of 18 MOPC members who were each assigned 8-10 
families to support during the year. The 2021 deacons were Sanae Adams, Sophia 
Barnish, Jackie Longmore, Katie Anderson, Sarah Brozek (Secretary), Amy Wall, Mor-
gan McClure, Ciska Stinson, Debbie Graybill, Mariko Hanabusa, Tony Huston 
(Moderator) DeeAnn Jorgensen, Karen Krenz, Kaye Meidinger, Mary Templeman, 
Chris Stapley, Lauri Winge, and Liz Woods (Treasurer).  
 
2021 presented many challenges due to the ongoing Covid 19 pandemic. The deacon 
team adapted to the situation via social distancing in the parking lot and conducting 
Zoom meetings during the colder months. 
 
Some of the highlights/challenges for 2021 included: 
• February 2021- Pastor Chris distributed the book Spiritual Leadership for Church 

Officers to deacons (and elders).  Deacons read and discussed the book in Febru-
ary through June meetings, with lots of great discussion during each session. 

• We canceled the “Greet your Deacon” event, annual deacon retreat, and social 
gatherings such as the Christmas party due to the ongoing pandemic. The deacon 
teams did their best to stay in contact with their families in spite of the challenges. 

• In June, July and September we met in the church parking lot and courtyard, prac-
ticing social distancing, wearing masks and bringing our own chairs.  

• Cooper Baskett had an extensive surgery in June and the deacon teams provided 
several meals to the Baskett family. 

• In August we did not have a meeting, although normally there is no meeting in July. 
• The October meeting was cancelled due to several deacons being out of town and 

unavailable.   
• Josh Jones continued to endure long-term effects of the Covid-19 infection and the 

deacons provided several meals during the fall when their family was experiencing 
an especially hectic period. 

• The deacons decided to provide gift baskets to select families that had particularly 
difficult circumstances in 2021.  The baskets were put together during our Decem-
ber meeting and distributed to the families that week. 

• The Deacon Board operated from their surplus checking balance for the 2021 year 
and for part of the year did not receive contributions from session. 
 

Tony Huston, Moderator 2021 

 
CONGREGATIONAL LIFE MINISTRY  

 
The Congregational Life budget supplies all paper goods and most beverages for the 
congregation and covers various special events. 
 
Congregational Life budget was divided as follows in 2021: 
      

378000 - Hospitality $2,000     
378200 - Special Events $   200 
TOTAL $2,200 

 
Submitted by:   Linda Duffy Date:  December 27, 2021 
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WORSHIP & MUSIC MINISTRY 

 
 
In 2021 Kathy Wight mentored Chris Chytraus to take over for her on the Worship Commit-
tee.  Kathy has been amazingly helpful in her mentorship during the year as Chris continues 
to learn. At the Fall Kick-off at church, we recruited new members to our group.   
 
We continue to be assisted by Jim Wight who is able to climb a ladder and hang the  heavy 
panels in front of the sanctuary, Gayle Woolf, Debbie Penney and Donaree Neville continue to 
assist in planning and design.  New to the team are Adrienne Alward, Sarah Brozak, Emily 
Piper, Lorie Seeger, Cindy Langille, Sheridan Metcalf and Emma Cardwell and her mom, Jo 
Fraser. All have volunteered to help when they can with the sanctuary décor changes. 
 
We continue to have great help with our Facebook Live broadcasts at the 11 a.m. service as 
we have transitioned back to mostly in person for both 8:30 and 11:00 a.m. services.  We 
continue to utilize the air filtration system and require masks inside the church, but do allow 
singing during the services. 
 
The Health Team keeps us advised of necessary safety precautions the in-person services. 
For our Christmas Eve services this year, we took reservations for in-person attendance, and 
we also broadcast both the 5 and 8 p.m. services. The 11 p.m. service, which has smaller at-
tendance, was in-person only.  
 
On the day after Christmas we had a single service at 10 a.m. for all to either attend in per-
son or watch live on Facebook. 
 
We are honored to have Debbie Penney who continues to create new panels for us to share 
on the sanctuary walls and they are such a blessing to all of us to view. 

Respectfully submitted, 
Elder Chris Chytraus 
 

ADULT MINISTRIES 
 
We have had an incredibly rich year in Adult Ministries studying God’s word and learning how 
to be His disciples. The Sunday morning class has maintained a hybrid structure with some 
attendees on Zoom, but most in person. Over a dozen different teachers have led classes. 
The varying backgrounds, personal experiences, and perspectives these volunteers have of-
fered has been one of the many highlights of the year. We are truly stronger when we learn 
from each other. Scriptures we have studied include: I Peter, I Thessalonians, 2 Thessaloni-
ans, and the Psalms. We have also studied the Apostle’s Creed, C.S. Lewis’ Mere Christianity, 
and James Harnish’s When God Comes Down. Finally, we joined with the prayer ministry 
team and ended our year in prayer. 
 
Individual Bible studies have been steady this year meeting on Tuesdays, Wednesdays and 
Thursdays for both men and women. Again, a hybrid format has been maintained so people 
can meet however they feel comfortable. 
 
Moving forward, the team has a desire to offer multiple tracks each week. This would allow 
people to choose the topics they can best connect to. Such a robust curriculum would require 
extra teachers each week. If you feel led to teach or are looking for a way to connect, please 
contact the church office!   
 
Respectfully submitted, 
Elder Dan Shelly 
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PRAYER MINISTRY  
 

This year, the church has made a slow transition to in-person services during the pan-
demic. We have moved from one service to two each Sunday. Some people continue 
to join the services by Facebook live. Prayer is an integrated ministry that is active in 
nearly every aspect of MOPC. Prayer is a fundamental part of small groups, Bible stud-
ies, Youth, Children, and Senior ministries, staff meetings and the Child Development 
Center.  Prayer is focused on individual and corporate needs. Prayer is scheduled in 
each service through Prayers of the People.  
 
Moving to an in-person service in 2021 has been a challenge for all ministries including 
prayer. Slowly people have returned to worship in the church and finding those willing 
to participate in prayer has been difficult as the list of those willing to lead in prayer 
has dwindled. Some new people have been recruited. Other scheduled prayer has 
been online via Zoom led by Debbie Penney. This continues each week with varied at-
tendance (one-four people). Times for the prayer meeting have changed from 
Wednesday to Thursday nights to accommodate regular attendees. This has not im-
pacted attendance. Consistent and clear advertising is proposed in printed materials. 
 
The prayer chain consistently goes out weekly by email and prayer for members, fami-
ly and friends to those electing to be on the list. This list is used for the weekly prayer 
by Zoom. 
 
As outside gatherings were permissible during this year’s pandemic, Pastor Chris held 
backyard prayer gatherings. Groups gathered for refreshment and then a brief time of 
facilitated prayer by Chris along with a printed prayer guide. This coincided with the 
sermon series on the Lord’s prayer.  
 
Prayer and praise for the past and future has taken place again for about the 5th year 
on the Sunday between Christmas and New Year. This prayer time takes the Adult Dis-
cipleship hour following the single service and has been led by Debbie Penney and 
others. This year it fell on December 26 accompanied by a morning blizzard. Four peo-
ple attended online and 4 in the church. This appears to be a tradition. The original 
impetus for this prayer time was to pray for finances (as it often appears our budget is 
low for the coming year when looking at pledges) and it has developed into a reflec-
tion, prayer for ministries within the church and beyond, and to declare our depend-
ence on God for His provision to do His work among us. 
 
As a body, we are trusting God to supply beyond our means to expand the work of the 
church by seeking an Assistant Pastor in the year ahead.  
 
We praise God for providing in so many ways as we look to Him for all we need.  
 
Respectfully submitted, 
 
Debbie Penney  
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Inverted Student Ministry continues to invite students to experience Jesus Christ and 
become his passionate followers.  -Jared McClure, Director of Inverted Student Minis-
try 
 
2021 was a year of transitioning back to a time of somewhat ‘normal’ ministry with 
some health precautions in place. It was a time of rebuilding some of the foundations 
of our normal ministry and trying to re-engage with students who may have been a bit 
more distant earlier in the pandemic. Vaccinations for students and leaders helped to 
keep us safe and allowed us to have more in-person options for ministry. 
 
Some of the 2021 highlights have included:  
 
• At the beginning of the year the youth group met via Zoom on Wednesday nights 

for bible study. After daylight savings time in March we moved our Wednesday 
night youth group to outdoor/in-person gatherings with masks required. At that 
time, the director enlisted 12 adult leaders to help facilitate small group discus-
sions. 

• During the fall we reconvened our Wednesday night small groups in the youth 
room for the first time in a year and a half. We had excellent adult leader participa-
tion, played games and studied the weekly lectionary text. 

• During the summer the youth had a weekly hike called “HikeChurch.” During the 
hike, they spent a portion of time in quiet reflection as the director guided the 
group through the Prayer of Examen by St. Ignatius of Loyola. 

• When we were still meeting via Zoom, we played games together online. The 
weekly winner of the game would have a treat delivered to their house, which was 
a great way to stop by the students’ houses and visit with them. 

• During the summer we conducted ‘SkateChurch’ which was a weekly gathering of 
youth who skateboard and scooter. This was a way to bless our community and 
potentially create an entry point for students to our youth group. This summer we 
had many students participate, including half a dozen brand new students. 

• We had an MLKJ pancake prayer breakfast that was a hit with the students. We 
played games, ate pancakes and had a time of discussion and prayer with students 
about MLKJ and the civil rights movement and how as followers of Jesus we partici-
pate in that. 

• The Youth of Utah Presbytery met on Saturday June 19 to celebrate Juneteenth. 
We ate food, played games, heard from a couple of students about what this day 
meant to them and then helped a local church distribute food to a refugee commu-
nity.  

• We met September 11 with a few adult volunteers to have a special training called 
Youth Mental Health First Aid lead by Adam Tobey of the Utah Presbytery.  

• Director, Jared McClure had two monthly meetings with youth directors from 
around the state; the Youth of Utah Presbytery and Christian Youth Network. These 
meetings were on pause due to COVID, but recently reconvened. It is great to 
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Inverted Student Ministry (con’t) 
 
• We had many events during the year to help our students bond with one another 

including TopGolf 3 times, Boondocks twice, two pool parties, and snowshoeing 
twice. 

• During the fall we resumed ‘Devos and Donuts’ during the Sunday school hour, in 
which students engage with one another over donuts and bible study. 

• In the fall we spent 4 weeks during the Sunday school hour studying the Christian 
practice of prayer and trying to answer questions like; does prayer change God? If 
God already knows my needs, why pray? 

• This year we did not participate in our annual winter retreat due to COVID-19 travel 
restrictions but look forward to starting this again in 2022.  

• We partnered with the child care center for the second annual ‘Trunk or Treat’ 
event. 150 parents and kids came through the parking lot to ‘trunk or treat’ 30 dec-
orated cars. 

• We celebrated seven graduating seniors as they left youth group to go off to col-
lege all over the United States. 

• Students continue to give their weekly youth offerings to sponsor Moses, a 16-year-
old orphan attending the Kenya Partners School. 
 
This has been a rejuvenating and exciting year in Youth Ministry and it was a pleas-
ure to lead this amazing group of students in the way of following Jesus Christ. We 
thank our many faithful volunteers who continue to offer the highest level of love 
and faithfulness as they serve our students. 
  
 
In God, Youth Ministry Team 
 
(Jared McClure, Heather Allen, Mindy DeHoll, and Kathy Wight)  
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We want MOPC Children's Ministry to be a place where: 
1. Children and families feel a sense of welcome, belonging, and community. 
2. The faith of our children, in God and Jesus Christ, is grown and strengthened 

both relationally and intellectually. 
 
2021 presented another unique year, in the midst of the ongoing COVID-19 pandemic.  
Thankfully this year ended with vaccines finally available for children 5 years and older! 

Facebook Live Children’s Message: January-June, for 30 minutes every Sunday, we 
had a Facebook Live Children’s Message led by our Director of Children’s Ministry.  Our 
Director wrote the curriculum for this message and it often included a puppet show, 
object lesson, science experiment, children’s book, and/or game.  This time always in-
cluded a Bible story, prayer, a time of welcoming everyone in attendance, and lots of 
visuals! 

Children’s Church: Beginning in July, we were able to return to in-person Children’s 
Church. Each week the Children’s Ministry Director creates the curriculum for Children’s 
Church, corresponding to the topic that the Pastor will be preaching on during the ser-
vice.  This allows the children to study the same topic or scripture passages that the 
adults are studying.  The 8:30 Children’s Church is a multi-age class led by the Chil-
dren’s Ministry Director. The 11:00 Children’s Church consists of two classes (Preschool 
and Kindergarten-3rd grade), taught by dedicated volunteers.   

Sunday School: In September we were able to return to having three in-person Sun-
day School classes, Preschool, Kindergarten-2nd grade, and 3rd-5th grade.  Using the 
curriculum “The Gospel Project” and with our invaluable teachers, our kids are currently 
having fun studying the Old Testament and building relationships with one another. 

Parents’ Café: In September we were able to return to in-person Parents’ Café. This 
group is currently led by Dawn Wright and provides a wonderful class for parents 
(every Sunday, during the Sunday School hour).  Dawn provides a relaxed, supportive 
environment to discuss a number of different topics and how they effect parenting 

Children’s Sermon: Each Sunday during the worship service (prior to the children 
leaving the sanctuary to attend Children’s Church), the children are welcomed to the 
front of the sanctuary for a short lesson.  The lesson follows the same topic/scripture 
verses that will be preached on by the Pastor, and also acts as a “preview” for what our 
children will be learning in Children’s Church. The outline for the Children’s Sermon is 
written by our Director of Children’s Ministry. 

Nursery Care: We have a great nursery staff committed to caring for our youngest 
babies and toddlers (under three years old). AiLee Woods and Lillie Barnish are our cur-
rent (wonderful) nursery workers. 

3rd-5th Wednesday Night Small Group: Led by the Children’s Ministry Director, 
Jackie Longmore, Becky Sterling, and Megan Judkins, we have an average of twelve 3rd

-5th graders joining us every Wednesday night for Small Group. In addition to a Bible 
lesson, we play games, share “highs and lows,” and participate in service projects. 

3rd Grade Bibles: This year we presented Bibles to eleven 3rd graders and one 5th 
grader in our congregation  
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Solid Rock Children’s Ministry (con’t) 
 
Vacation Bible School: In July we hosted a wonderful week of VBS!  Because of 
COVID we limited the number of VBS participants to 50 and increased the activities 
done outside.   

Operation Christmas Child: Because of COVID, we did not host an OCC Packing 
Party this year.  We collected shoeboxes packed at home, by both church and child-
care families.  The 3rd-5th graders also shopped for and packed boxes.  We were able 
to donate 141 boxes to OCC! 

Fellowship:  We have had a number of wonderful fellowship activities this year: we 
sponsored “Park Playdates” throughout the summer; we hosted a wonderful pool party 
with children and youth families; we co-hosted a Halloween Trunk or Treat, with the 
childcare; and we participated in the church-wide Fall Kickoff. 

5:00 Christmas Eve Service: With many speaking parts, our children led our 5:00 
Christmas Eve Service.  They worked hard preparing for it, and beautifully told and cel-
ebrated the story of Jesus’ birth. 

Pastoral Care: Our Director of Children’s Ministry continues to support our families 
through illness, following surgeries, with the blessings of new babies, and through the 
general joy and challenges of parenting. 

MOPC is a church of generous people, giving their time and their hearts as they nur-
ture our children.  Thank you to all who made 2021 a year of great growth and joy in 
Jesus Christ! 
 
Director of Children’s Ministry: Jen Christensen 
Session Leader: Gayle Woolf 

OUTREACH AND EVANGELISM 
 

Small gatherings were held in congregants’ backyards in June and July of 2020. This 
was done in conjunction with a sermon series on prayer and each gathering had a 
dedicated time to pray for our congregation, community, and world.  
 
A gathering of people new to MOPC was held at the home of Brian and Courtney 
Babb. This was a time of fellowship in a laid-back atmosphere where people were free 
to ask questions about the life of MOPC.  
 
As we returned to worship within the building, while also continuing Facebook LIVE, a 
visitor information sheet was provided in the bulletin each Sunday as well as a digital 
version online. When visitors left their contact information, the office sent them a let-
ter of greeting, and Dennis Winge or Marina Collins contacted them. 

 
 
 



 

 

OFFICE AND INFORMATION TECHNOLOGY TEAM  
 
The Office and Information Technology team strives to maximize the technology and 
office administration tools that God has blessed this congregation with to faithfully 
communicate the gospel to our society. The team oversees worship technology, com-
puter networks, PC workstations, and office administration technology. The team in-
cluded Nate McBride (Elder), Jim Wight, and Sheila Barnish (Executive Administrator). 
  
• We replaced our share drive in 2021.   

• We made several other technological upgrades to enable the Adult Discipleship 
class to remain on Zoom while also offering the class in person. An owl camera and 
a new television with portable stand were purchased. The anonymous donation of 
$15,000 received at the end of 2019 made these upgrades possible.  

• Sarah, Rosalin and Kaida Brozek have been our Newsletter Team throughout 2021.  
After the office prints the newsletter, Sarah picks it up and takes it home, where 
they fold and place the newsletters in envelopes and bundle the envelopes in prep-
aration for bulk mail. Sarah then delivers the prepared mailing to the main post of-
fice on Redwood Road. A huge thank you for their service! 

• Executech, our contracted IT company continues to help us maintain and upgrade 
our computer systems. Jim Wight also provides significant assistance. We appreci-
ate their help and expertise. 

• A very soft kick-off of the upgraded ACS church software “Realm Connect” was 
done in 2021.  The upgraded software will enable the congregation to maintain 
their contact information and access MOPC member information through an inter-
net portal. Congregants can join the online platform at any time by requesting an 
invitation from the church office.  

• Thank you to those who continued to run the sound system, computer, and Face-
book LIVE feed each Sunday. They include Lonnie Baskett, Andrew Cobb, Jennifer 
Cornelius, Nate McBride, Jared McClure, Terry Meidinger, Gary Peterson, Jim and 
Kathy Wight. You have all been instrumental in our being able to worship in person 
and via Facebook LIVE. Thank you! New volunteers will be needed as some of 
these people need to step off the rotation in 2022. 

• Jim Wight thanks Sheila for coordinating, communicating, and organizing all the 
various activities of the Office and Tech Team to keep MOPC running so well.  

• Emily Piper gave her notice of retirement in 2021. She has agreed to stay on until a 
replacement can be found and trained in the early part of 2022. She has faithfully 
served our congregation since 2012. We pray blessings for her future endeavors in 
retirement. 

 

Respectfully Submitted, 

Jim Wight (Team Leader), Nate McBride (Elder), Sheila Barnish 
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PRESBYTERIAN WOMEN (PW) 
Women of Faith and Action 

 
Strong in Faith – willing workers – a group of women who meet the first Tuesday of 
each month from September through May at 9:30 a.m. here at MOPC under normal cir-
cumstances! This year we met on Zoom throughout the summer, so we were able to 
see each other at least. We had no guest programs again this year due to COVID.  We 
look forward, in hope, to resuming face-to-face meetings soon. 
 
During 2021, Mardi Lessey, Co-Moderator, suggested it was time for another MOPC 
cookbook!  So, after gathering recipes from the MOPC congregation, typing, and editing 
(all by Mardi) a cookbook was produced and its sales generated a profit of $3,000.00.  
This money in its entirety was sent to the Kenya Partners project.  Our Mission giving in 
2021 totaled $4,375.95. Presbyterian Women are involved in several mission projects, 
both locally and globally, including the General Assembly, Synod of the Rock Mountains 
and Utah Presbytery. Included this year were the following gifts and memorials: Home 
Starter Kits (a First Presbyterian project), Thank Offering, Coffee Depot, Birthday Offer-
ing, Least Coin, PCUSA Worldwide Mission, Church Women United, Utah Food Bank, 
Crossroads Urban Center, Annual Pledge , Horizon Magazine, Kenya Partners. Indeed, 
we are “Doers of the Word and not hearers only”… “Feed my people”.  
 
The following officers for the 2021 year were installed by Carol Day our Capitol Net-
worker, in November: Pauline Forster and Mardi Lessey, Co-Moderators; Secretary, 
Candy Vila; Treasurer, Shirley Knox; Publicity and Prayer Shawl Ministry, Betty Merritt.  
The installation was done via Zoom. Bible studies are part of the PW ministries and are 
led by a different member each month. The 2021-2022 study is the Horizon Magazine’s 
“What My Grandmothers Taught Me” – Learning from the Women in Matthew’s Geneal-
ogy of Jesus. Spring and Fall Gatherings are held throughout Utah on the State level. 
We met for these Gatherings this year on Zoom. 
 
We lost many dear friends and members this year and last, and we honored them with 
donations to MOPC and dedicated the MOPC cookbook to them. We dearly miss Marlys 
Anderson, Joy Bemis, Jean Cormack, Esther Emerson, Mary Ann England, Ruth Ewers, 
Betty Rider, and Dee Thompson. 
 
Our Prayer Shawl Ministry continues, but our supply is dwindling and we are in need of 
knitters/crocheters to keep up our supply so that we may bring comfort to those who 
need it both in and outside of MOPC.  The prayer shawls are blessed by Pastor Chris 
before they are distributed.  We are so appreciative of the people who knit or crochet 
these shawls. A prayer card accompanies each Shawl.  Baskets of Love (hygiene prod-
ucts donated by the MOPC Congregation) are delivered to various organizations includ-
ing YWCA, Rescue Haven and Family Promise during the year. 
 
Several Presbyterian Women of MOPC are involved in various capacities of service: dea-
cons, sandwich making for the homeless, lay readers, bakers for church functions, 
shawl knitters and crocheters, Elders – helping outside of monthly meetings: PW Synod 
member and Coordinating Team members of PW of Utah.  All in an attempt to be “…
doers of the Word and not hearers only”.  We continue to strive to fulfill this mission 
and our purpose in HIS service.  All women are included and invited. Won’t you come 
and join us? 
 
Respectfully submitted, 
 
Pauline Forster/Mardi Lessey 



 

 

GLOBAL MISSIONS TEAM (GMT) 

The Global Missions Team aims to encourage and support organizations and individu-
als who are sharing the gospel outside of the United States.  We do this through regu-
lar communication, prayer, and financial support. We also desire to grow the 
worldview of God’s work globally within the congregation. This year was the second 
under a pandemic that limited travel. We marvel at God’s faithfulness among us as we 
were able to continue to give financially to those we support. Nate McBride was the 
Session liaison. This year was characterized by a move to in-person worship and con-
tinued presentations in the Sunday services from those we support globally and locally. 

Financial Support to Missions and Missionaries 
We continue to pray for sufficient support for those we are committed to in sharing the 
Gospel. We have been blessed with resources to respond to larger one-time needs for 
those we are invested in. Carry-over money, and funds not used for travel and mission 
trips (due to the pandemic), have been used for to support Pastor Chris’ study allow-
ance, funding for Open That Gate, support for Myanmar and Tanzania projects. We 
have used available funds for the resiliency teaching by Burdicks and for support at the 
border (Frontera de Cristo).  

Missionary Mobilization 
Two of the couples we support moved back to their respective fields this year. Though 
we were not privileged to meet with them in person, we had Zoom meetings to refresh 
our direct communication and support. The Burdicks were able to visit us and blessed 
us with resiliency training over 3 days (6 hours). Attendance was poor, but those of us 
who attended were very enlightened and blessed. We hope to have a repeat of these 
valuable lessons that combined psychological and Biblical truths in how we respond to 
stress. We were blessed with extended time and a meal with the Burdicks.  

Connecting the Congregation to Missions 
We finished our year-long introductions of local and global ministries/missionaries in 
the Sunday services. Each person we support had a video clip to explain their ministry 
in the Sunday services. We injected prayer requests for missions and ministries in Sun-
day services. The ministry (theological training and orphanage) continues in Myanmar 
despite severe food shortages, the pandemic, and proximity to bombing. A visit from 
Esther and Peris, two young women from Kenya gave us opportunity to pray and listen 
to their stories and hopes for their future. We hosted them for a meal as a team and 
were blessed by how God has moved in their lives. At the MOPC Fall Kick Off, we had a 
table and gave updated brochures about GMT and those we support. The offering at 
the end of this year (Christmas eve) was suggested to go to International Rescue 
Committee for the funding of Afghani refugee arrivals to Salt Lake City. Loose coin of-
fering is part of this and has decreased since the pandemic.  

By Faith 
Through prayer we have seen the Halls obtain longer visas and be able to rent the 
home they left two years ago in Indonesia. We have seen God’s protection in Myanmar 
despite war. We prayed and have seen God supply what we need to continue our com-
mitments to the ministries and missionaries on our list. We are blessed to learn how 
God is moving in each person’s particular circumstances.  

Respectfully submitted, 

Debra Penney 
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 LOCAL MISSIONS TEAM (LMT) 

In 2021, after a year of distancing and reduced involvement in face-to-face ministries, 
the Local Missions Team made a gradual transition to more contact both within our 
congregation and with those we serve in the community.  
 
Personal contact ministries 

• St. Vincent de Paul sandwich-making and serving of dinner at the downtown dining 
room (monthly) 

• Working at the Utah Food Bank (monthly) 

• Two members of our congregation, Jim Wight and Lonnie Baskett, spent a week do-
ing repairs and maintenance at the Coffee Depot 

• Leadership of monthly worship services at Rescue Mission 

  

Donations 

• Collection and delivery of warm socks for Rescue Mission and SLC Mission (400+) 

• Collection and delivery of food for Crossroads Urban Center 

• Purchase of Smiths gift cards for people seeking help from our church office 

• Donation of Smith’s gift cards to Family Promise and Pregnancy Resource Center 

• Prison Fellowship Project Angel Tree (we resumed in-person shopping and delivery 
of gifts for 75 children) 

• Collection of household items for families transitioning from homelessness into 
apartments, through a project headed by First Presbyterian Church in Salt Lake City 

• Financial gift to Operation Christmas Child 

• Year-end donation to The Fuller Center For Housing of Salt Lake, an offshoot of 
Habitat for Humanity. 

• Funding of partial scholarships for students in the IVCF Arches Area (Brad Ber-
telsen’s group) to attend the Fall Retreat. 

 

Monthly Financial Support 

• Intervarsity Christian Fellowship at U of U and Westminster, including international 
student ministry 

• Brad Bertelsen - Director of IVCF in Southern Utah (UVU, DSU, SUU, USUE, SNOW, 
BYU) 

• Holding Out Help (support for people leaving polygamy) 

• Rescue Mission 

• Coffee Depot (Christian outreach in Mt. Pleasant, UT) 

• The Vine Institute (Christian leadership training for local immigrant communities) 

 
We appreciate the continued generosity of our congregation that has enabled us to give 
ongoing support to so many local groups working to meet the needs in our community, 
and to respond to additional urgent needs as they arise. 
 
Submitted by Nancy Petersen and Gwen Mitchell 
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FACILITIES MANAGEMENT 

Cosmetic Changes, Upgrades, and Maintenance 
• Childcare/church had a security system installed. The parking lot doors now have a vid-

eo call system and magnetic lock that can be unlocked from the Admin office and 
childcare office computers. The South playground now has a key pad lock that parents 
and childcare employees use. Each person has their own code and the system locks 
people out altogether when the childcare is closed.  Both playground gates and fences 
were replaced to make them taller. The building will remained locked at all times dur-
ing the childcare hours to provide better security for the school. 

• In a joint effort by Millcreek and Holladay Cities, 3900 South was reconstructed. During 
this project our sidewalk was moved, our driveway approach was widened and new 
landscaping was provided within the park strip. A new gas line was installed to the 
building by Dominion Energy when they laid new gas pipe under 3900 South. Further 
work on the south side of the sidewalk will need to be completed in the spring of 2022. 

• The two large cottonwood trees were removed from the west side of the driveway. 

• John Mehlhoff removed the junipers to the south of the driveway and replaced them 
with plants to match the new plants along the park strip planted by the 3900 South 
project. 

• The bathroom stall door was replaced in the 400 level women’s bathroom. The old one 
was rusting/disintegrating at the bottom hinge. 

• Skate church for the youth was approved by the facilities team and a special rider was 
purchased to cover the summer weekly event through our insurance company, The In-
surance Board. 

• A water heater, circa 1989, in the furnace room sprung a leak and was replaced.  

• John primed and painted the wall on the south end of the parking lot.  

• The exterior driveway light fixture was replaced with an LED light. 

• Wattsmart, a program through Rocky Mountain Power, replaced some of the fluores-
cent lights in the building with LED ballast and bulbs, for the minimal cost of $1432.  
We will apply for this program to replace the remaining bulbs in 2022. 

• Four ionizer units were installed on the furnaces to help with air purification. An ionizer 
encapsulates particles in the air and drops them to the ground.  

• HEPA filters are being used throughout the childcare and in the sanctuary on Sundays. 

• John installed a bike rack and artificial turf next to the parking lot in the northwest cor-
ner. 

• Filters were added to the water lines of our refrigerators to increase the quality of ice 
from the ice makers. 

• Lonnie Baskett added a finish to the raw wood benches that he built for children’s Min-
istry a few years ago.  

• Children’s Ministry updated decor in the Parents Café room. 

• Our wheelchair lift broke down and when repaired the technician warned that major 
components were wearing out and we will need to replace the entire lift eventually. 

• A new snow blower was purchased. 
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FACILITIES MANAGEMENT (con’t) 
 
The Manses 

• The Brozek family continues to live in the manse at 3921 Olympic Way. 

• The  upstairs bathroom at 3921 Olympic had a new bathtub, shower, surround, 
subfloor and flooring installed, due to water damage. 

• The manse at 3931 Olympic Way is still under contract with Advance Solution Prop-
erty Management. The  tenants’ lease was renewed in 2021 and Advanced Solution 
continues to manage and maintain the property. 

 

Church-Owned Vehicles 

• John continues to schedule all maintenance for the vans. 

• Expenses for vehicle maintenance are split between the church and childcare. 

• Recalls were completed on the vans.  

• Rear brakes were replaced on the ski van.  

• John painted the rain channels on the tops of the vans as they were begging to 
rust. 

• Battery was replace in the oldest van 

 

Items of Note 

• We were awarded a $176,000 Blue Sky Grant for solar panels. MOPC only has to 
provide $30,000 for the project. Several members of the congregation made dona-
tions toward the project totaling $18,000 and the remaining $12,000 came from 
Capital Replacement Funds and Session undesignated funds. The panels will be in-
stalled in 2021. 

• Thank you to John and Lauren Mehlhoff who have continue to do a fantastic job of 
maintaining MOPC. 

• Lauren has given her notice of retirement and will do so as soon as we can find a 
replacement for her, hopefully in early 2022. John plans in the not too distant fu-
ture. 

 
Respectfully submitted, 

Facilities Team: Gary Peterson (Team Leader), Lonnie Baskett (Elder), Jesse Allen, 
Garrett Beckler, Sheila Barnish, John Mehlhoff 
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MOUNT OLYMPUS CHRISTIAN CHILD DEVELOPMENT CENTER  

 
After a difficult year for all of us in 2020, the 
new year came with high hopes. A new vaccine 
to protect us from COVID was on the horizon 
and by mid-January, childcare employees were 
eligible to receive it. By mid-February, half our 
employees had scheduled their first dose, and 
others soon after. This was an answer to prayer 
and helped us feel much safer and more com-
fortable at work. The center had a few COVID 
cases in students and staff, but it was minimal 
in comparison to other centers and the rest of the county. We continued the use of 
masks throughout the year and were able to keep all classrooms separate to help pre-
vent spread. Parents were asked to do curbside drop-off and pick-up through June. This 
helped us limit the number of people in our building and who we came into contact 
with. We owe a great deal of thanks to our Health Team, who helped to create guide-
lines that kept our staff and families safe. 
 
We made several updates in 2021. In February, we were awarded around $2,000 in 
grant money provided by the state. We purchased new tricycles for our toddlers and 
twos, and we installed a plexiglass barrier in our preschool classroom. We were also 
able to complete our fencing and security project with the help of a $10,000 donation 
and the use of reserve funds. We installed six-foot iron fencing around the north and 
south playgrounds. The fencing included gates with magnetic locks which require a 
code to enter. We also installed a magnetic lock on one of the church doors with key 
fob access and video monitoring. This was a project we have long desired to complete, 
and the parents feel grateful for the added layer of security and protection.  
 
Enrollment was challenging for the first half of the year. We had many open spots avail-
able due to the pandemic. Although our waitlist was full, we struggled to fill classrooms. 
Parents were very nervous about sending their children back to group settings before 
vaccines for children were available. Because of this, we brought in less tuition than we 
had planned. We tried to be frugal with our money and only spend as necessary. We 
were grateful for Summer Camp, which was completely booked with 51 students. It 
was a huge success and the extra money it brought in was helpful to the center. Even-
tually, enrollment increased. We were able to get all of our classrooms filled and have 
seen an increased interest in potential families.   
 
COVID was a major stressor, but hiring was the most difficult part of our year. We 
spent twice our budgeted amount for advertising open positions. We were without lead 
teachers in both preschool classrooms for two months. We struggled to find qualified 
applicants, let alone get people to show up to interviews. This was the case for child-
care centers across the country. To combat this issue, we started by suggesting a wage             
 
 

Enrollment 
Total Capacity: 125 

Current Enrollments: 99 
Operating at about 80% capacity  

 
Staff 

18 Full-Time Staff Members 
1 Part-Time Staff Member 
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MOCCDC (con’t) 

 
increase to all current staff, and higher starting wages for new staff. We met with our 
parent board and the session, who all agreed that it was necessary. We were able to 
raise wages to $13-$15 per hour immediately. We also planned an additional wage in-
crease starting in 2022 that would be covered by increasing tuition by 8%. Parents were 
informed of the reasoning for this and were very supportive. We are proud to offer livable 
wages for all staff members in 2022, between $15-$19 per hour. While there is currently 
a nationwide labor shortage, we are hopeful that these increases will help with the retain-
ment of current staff and the recruitment of new staff. 

We have been very blessed with our current staff. They have done an amazing job stay-
ing positive during this pandemic, while still providing high-quality care and education to 
their students. We have had three state licensing inspections this year and have passed 
all of them with only one minor issue. I attribute this to my staffs' knowledge and pride in 
their job. They work each day to comply with all licensing rules, even when it creates 
more work for them. Our community is blessed to have teachers so dedicated to the safe-
ty and well-being of children.  
 
2021 has brought us new challenges, but also new hopes. I feel thankful that our center 
has had another successful year. We pray that God will continue to bless us in the new 
year!  
 
Maddie Woodruff 
Director 

 

STEWARDSHIP & FINANCE  
             
Team Members: Richard Murphy (Elder), Mike Magill (Elder), Terry Meidinger, John 
Combe, Jeanne Mehlhoff, Nancy Douglass, Armand Van Hien, and Sheila Barnish 

Summary of Activities: 

• Monthly financial reviews: Monitored all budget accounts, special receipts, and dis-
bursements; communicated with ministry teams as needed. 

• Thank you to Terry Meidinger for reviewing the bank reconciliation monthly.    

• Applied and received a PPP Loan for payroll protection through the Federal Govern-
ment. Richard Murphy spearheaded this effort as the Elder of Finance and as a Trus-
tee. See the Trustee Report for more detail. A huge thanks to Richard for his leader-
ship and hard work.  

• Thank you to DeeAnn Jorgensen for MOPC’s 2020 financial review during 2021. 

• The 2021 Budget was $755,626; actual income was $739,533 and expenses were 
$695,600. 

Report of Treasurer (Jeanne Mehlhoff)  See attached report as of 12/31/2021. 

Report of Financial Secretary (Mitch Spackman) As of this printing, 91 pledges to-
ward the 2022 Budget totaling $425,296. have been received. In 2020 we received 95 
pledges, totaling $472,841.96 toward the 2021 budget.  
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