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Benefits of using a Disagree Agreeably Method from Participants 
If there is more than one person working in an office, there will be disagreements. Because of your faith 

you will invariably come across people who don’t agree with what you believe. When you come into a 

situation where someone presents a differing viewpoint than yours how do you handle it? By learning to 

disagree agreeably, you let the person you are disagreeing with feel heard and understood while at the 

same time allowing you to respectfully share why you have a differing viewpoint.  

• When you use evidence to support your position, you get to know the other person a little bit 

more. 

• You learn to state your opinion in a way that opens a dialogue rather than an argument. 

• When you use a “cushion” you can say, “Tell me more about why you think that” before you 

launch into evidence of why you think differently about something. 

• When you begin with a Christ centered approach as your motivator it postures your heart to be 

more open to listen and learn from others 

• Rather than having your defense ready, listening gives us our breath and open hands to receive 

what is being said. 

• The written word (electronic communications) can also be communicated in a way by using 

these tools. 

• Responding to someone’s request for information when you can’t give them what they want (at 

the time they want it) with “I’m sorry I can’t get to this right now, but I will get back to you by 

the end of the day.” 

• Body language is very important. When you engage in a discussion avoid crossing arms, posture 

yourself to be open and look less guarded.  

• Demonstrate that you understand what the other person values by acknowledging it.  

• Be willing to learn about the other person.  

• Evidence of your own personal experience can be very compelling.  

• There are situations where the better option may be to not engage in disagreeing agreeably.  

 

 

 


