
T H E  F O U R T H  O F  J U L Y

I look to the ocean, I look to the sky

What do I see, on the fourth of July 

One flash of blue, one flash of red

To honor survivors, along with the dead

They do what they can, and did what they could

All of their deeds, we honor and should

The strength of their arms, the power of their fists

Reflected in new ways, in happiness, and bliss

My smile, my laugh, in more ways than one

Is how I repay those who's lives are done

It ends not here, on this day of July

We'll honor forever, but forever we'll cry
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CONGRATULATIONS

Marilyn & Bill Holgerson celebrated their 60th anniversary on July 3.

Ellen & Leland Tinkler will celebrate their 53rd anniversary on July 9.

Nancy & Aubrey Linville will celebrate their 69th anniversary on July 13.

Sissy & Roger Morrison will celebrate their 55th anniversary on July 24.

Ruth & Steve Ascher will celebrate their 54th anniversary on July 30.

Toni & Dick Renfro will celebrate their 61st anniversary on July 31.

HAPPY BIRTHDAY

John Weckel will celebrate his 92nd birthday on July 17.

Jack Ludwig will celebrate his 91st birthday on July 21.

SYMPATHY IS EXTENDED

Jerry Hillyard died June 16. He joined FPC in 1950. Sympathy is extended

to his sister and brother-in-law, Marilyn & Bill Holgerson, his nephews

and their families.
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PEWS AVAILABLE TO THE CONGREGATION

At the June Trustee meeting, Trustees discussed making the pews that

were removed from the sanctuary for the re-spacing project, available

to the congregation to take home for a suggested donation of $100

each for all sizes. Currently, we have the following quantity and sizes

available.
 

8 Small:  90 1/4 inches wide x 38 3/4 inches tall. 

3 Medium:  98 3/4 inches wide x 38 3/4 inches tall.

6 Large:  145 1/2 inches wide x 38 3/4 inches tall.
 

Other details:  Seat depth: 15 in. / Side width: 21 in. / Seat back height

19 1/2 in.
 

These will be available first come, first serve. Please call the church

office to arrange a time for pickup. Must provide able bodies to help

move the pews. They are heavy.

F Y I
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N E W S  S U B M I S S I O N S

16   Luke Johnson

      John Knutson

      Betsy Scholten

17   John Weckel

18   Grace Holgerson

19   Peggy Bihlmaier

      Donna Fitzgerald

      Glen Stovall

20  Lou Ann Dunn

      Hadley Johnston

      Clark Renfro

      Monte White

      Eva Winkler

21   Jack Ludwig

      Dorothy Spellman

22  Hannah Koshgarian

      Art Neuburger

      Logan Shetlar

25  Abbey Rupe

27  Barkley Edison

28  Aaron Farmer

      Dillen Lidgett

29  Maria Putzier

1    David Weiner

3   Jessica Benivamonde

4   David Dupy

     Carol Exline

     Martha Rhea

5   Randy Hardy

6   Flo Van Meter

7   Roger Struble

9   Jennifer Landes

     Richard Morrison

10  Gary Denning

     Aimee Holgerson

     John Peckham

11   Kim Benson

     Cindric White

12  Becky Maguffee

13  Jo Buchanan

     Bill Holgerson

     Kathleen Putzier

14  Bradley Ethridge

     Paula Knox

     Pat Putzier

15  Sam Payne

H A P P Y  B I R T H D A Y !

Marriage announcements and photos

Baby announcements and photos

Anniversary announcements and photos

New pet announcements and photos

Graduation anouncements and photos

If you have any news updates or photos to share,

please contact Brittany Willer with:

M A N Y  T H A N K S

FPC Family:

Diana and I were overwhelmed with your love, kindness, generosity and turnout at the drive-

through farewell event following my last Sunday in the pulpit on June 28th. All the sightings of

familiar and beloved faces and our brief conversations were wonderful and kept us smiling long

after the event ended. We also loved the print presented to us during worship, and the many gifts

we received. We hope you know how much we love and appreciate you, especially as we return

home to Oklahoma and begin a new adventure. I will continue to pray for you, and hope that our

lives might remain connected in God’s good plan for many years to come.

Pastor Charlie and Diana



K E I T H ' S  

K O R N E R

B Y  P A S T O R  K E I T H

From 2006 – 2013, I served as Director of Communications for the

Norfolk Admirals, a top-level minor league ice hockey team in

Virginia. Over the course of seven seasons, I worked with seven

different head coaches. None was as intriguing as Jon Cooper,

who currently serves as the head coach of the NHL’s Tampa Bay

Lightning. I worked with “Coop” for two seasons with the

Admirals – including in the 2011-12 season when we set a

professional hockey record with a 28-game winning streak and a

Calder Cup Championship.

Coop might as well be “Gordon Bombay,” the head coach

character in the Mighty Ducks movies of the 1990s. Like Bombay,

Coop was a lawyer who began coaching a youth hockey team in

order to curry favor with higher-ups in the court system. What

began as a hobby has become a highly successful career. He has

won championships at every level of hockey he’s coached except

the NHL (although he came within two wins of a Stanley Cup in

2015 with the Lightning).
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It is fascinating that Coop has been this successful without ever having played professional

hockey. Don’t get me wrong – he knows the X’s and O’s of hockey. But the most important

leadership facet Coop has is knowing how to communicate with and motivate people to

succeed within a team environment. 
 

Coop surrounds himself with the right people, then uses exceptional communication to put

each person in the best circumstances to succeed in their well-defined role. That’s how he

caught the eye of someone like Hockey Hall of Famer and then-General Manager of the

Lightning, Steve Yzerman, who hired Coop to be head coach in Norfolk in 2010, and then

promoted him to be head coach in Tampa Bay in 2013.
 

Coop sees the big picture and helps each person know how they fit in that picture, whether

they are a player, assistant coach, trainer, equipment manager, or member of the business

staff. As I have thought about my new role as Acting Head of Staff at our church, I have

remembered the example Coop set of effective communication and motivation for each

person to know their role and how it fits in the big picture to ensure team success.

This reminds me of the words of the Apostle Paul in 1 Corinthians 12 (along with Romans 12:4-

8 and Ephesians 4:1-16). Each of us is a member of the Body of Christ, with differing gifts

given by the Holy Spirit so that we can work together to do God’s will. Only when we are

able to recognize and develop the gifts God has given us, and then discern how we can best

contribute together, can we do God’s will as a community of faith.



K E I T H ' S  

K O R N E R  C O N T ' D

Much like Steve Yzerman was the General Manager of the Tampa Bay Lightning and put

together the players that would work with Coop, God is our GM and has brought all of us

together at First Presbyterian Church. As Acting Head of Staff, I pledge to do my best to see

the big picture, to communicate effectively, and to motivate all of us to do our part in

responding to the love of God and sharing it with the world. This will be a learning process

for me, and I am grateful to be surrounded by a supportive group of staff, elders, and

committee members who want our church to discern and do God’s will, as well. I ask for your

grace and honesty when I make mistakes, and you can count on the same from me. 
 

Clearly this is a turbulent time for our church, our community, and each of us and our

families. Between a global pandemic and Charlie’s departure, our church looks and feels

very different now than it did just four months ago. However, God is still our GM. God is still

present with us. God still loves us, and still calls us to respond to God’s love. We are still

called to love God with our whole being, and to love our neighbors as ourselves. You can

count on that never changing.
 

In this new season of life at First Presbyterian Church, we each need to be caring and

creative. I invite you to look inside yourself and listen for God’s call about how you can be a

caring and creative contributor to our team’s success. Don’t be surprised to get a phone call

or email asking to participate in the life of our church in a new way. I invite you to

prayerfully consider how we can work together in new ways to love God and neighbor.
 

Inside this newsletter, you will find details about our short-term process for finding an interim

lead pastor, our long-term process for finding our next installed lead pastor, and an under-

construction framework for responding to COVID-19. I invite you to take in these details as

we look to see the big picture together.

If you have any ideas, questions, or concerns, please don’t hesitate to reach out to me or to

one of our elders on Session. My office phone number is (785) 825-0226 x223, and my email

is keith@fpcsalina.org. Our Session is made up of the following ruling elders: Mary Andersen,

Paul Anderson, Ruth Ascher, Terry Bakker, Amy Blackim, Jamie Hall, Sara Johnston, Betty

Norman, Kathleen Putzier, Betsy Scholten, Carolyn Wedel, and Bev Zizumbo.
 

It’s easy for us to look back and see the important lessons we’ve learned over our lives. That’s

true for me as I reflect on the tools I’m still using from my experiences in my first career in

hockey, along with the tools from my experiences over the last two-plus years as your

Associate Pastor. But I’m not using the tools from my hockey career in the same way now in

my ministry career, and I’m going to be using these tools differently once again as Acting

Head of Staff. 
 

So as we all look back at our past experiences at FPC and the tools we have developed over

time, let’s consider how we are called to use those tools differently in this new time. How is

God calling us to love God and neighbor in a new way now? May God bless us with eyes to

see, ears to hear, and hearts to feel the answers to that question, and a boldness to go out

and love God with our whole beings and our neighbors as ourselves in this different time.

Amen.
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I’ve always loved the image, suggested by my seminary advisor at my ordination, of Paul

running out of parchment in writing his epistles, yet never running out of ideas: “Oh, and

another thing … and, by the way, there’s this … and don’t forget this, either.” It all brings

to mind the old saw, repeated endlessly in our household by my mother, of running out

of space at the end of a line of notebook paper and writing, “Plan Ahead” in

increasingly smaller letters.
 

Though Sunday, June 28th was my last day in the pulpit, and June 30th my last day at

the church office, I’m not really gone yet. You might see Diana and me somewhere

around town as we prepare the house for sale and ready our stuff for the movers to

Oklahoma.
 

There are a few official matters to get on the record with my departure, largely involving

issues of establishing boundaries. According to Commission on Ministry guidelines:
 

"When a pastor leaves a pastorate ... that minister  shall no longer perform pastoral

functions such as weddings, baptisms, funerals, hospital visitation, or counseling. Active

or inactive church members shall not request a former pastor to perform pastoral duties.

If requested, the pastor shall tactfully decline. On occasion, the pastor or moderator

may, with the approval of session, invite the former pastor to perform such duties."
 

Regarding social media, the COM suggests that the pastor not accept friend requests

from congregation members for at least one year after departure. "Following that year,

it is best to not initiate contact via social media with any former congregation members

and to firmly redirect any and all attempts to seek pastoral care." This may not be much

of a factor, given my decision a year or so ago to sever local contacts on social media. I

am not sure how this matter will all play out; as we have all learned, to my chagrin, the

landscape is filled with pitfalls and littered with bruised egos and missteps.
 

Finally, let me quote Rev. Marci Auld Glass in a letter that she wrote as she departed

from her congregation in Boise, Idaho: “I apologize for any way I have hurt any of you. I

trust God’s forgiveness, but ask yours for any ways I led you too forcefully or not clearly

enough, or spoke too quickly or not carefully enough. I trust God will bring you new

leaders and new voices that this congregation and community can hear and support. I

trust you will continue to hold onto one another and continue your journey extending

God’s welcome.”
 

“I hope some who left or found themselves unable to worship and serve through this

congregation while I have been you pastor will find their way back into these halls, and

will be welcomed home with open arms and hearts, with grace and forgiveness.”
 

God bless you all.

B Y  P A S T O R  C H A R L I E

O N E

M O R E  T H I N G
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With baseball planning to get started later this month, you could expect to hear some

broadcasters say “Holy Cow!” as an homage to the late great Harry Caray. But in case

that doesn’t happen, you can count on us to remind you of the phrase frequently over the

next few months.
 

First Presbyterian Church has engaged with the Holy Cow! Consulting group to provide an

assessment of our church. This assessment will allow us to better understand who we are

and what type of leadership is needed to help us get where God is calling us to go. This

information will be particularly helpful in the work of the nominating committees for our

interim lead pastor search and our search for the next installed lead pastor.
 

Over the next month, you will find publicity materials about the Congregational

Assessment Tool (or CAT) in the mail and online. We ask that you review these materials

to help familiarize yourself with the survey that is instrumental in this process. The CAT

survey will include general questions about the church, and specific questions geared

towards understanding the critical abilities needed for our next lead pastor and questions

that will help us in future strategic planning.
 

The CAT survey will become available for you to complete between August 3rd – 28th. We

are hopeful that every member of FPC can complete the survey, so if your household

contains more than one church member, we hope each member can fill out a survey. The

survey is primarily available online, but paper copies can be provided upon request.

After the survey closes, the folks at Holy Cow! Consulting will analyze our results before

meeting with leaders of our congregation in mid-September for a thorough report on our

congregational assessment. 
 

There are frequently asked questions about this process on the next page. You may also

reach out to elders Amy Blackim, Kathleen Putzier, and Betsy Scholten, who are serving on

the Holy Cow! task force. We are grateful for their work in this process.

F P C  H I R E S  

C O N S U L T A N T
B Y  P A S T O R  K E I T H
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Using the  Congregation Assessment Tool  is like taking your church to a doctor, a travel

agent and a tailor.    It gives leaders a read-out on the health of the church, a sense of

where members think the church should head in the future, and a description of the

church as a unique body of people. 

W H A T  I S  T H E  P U R P O S E  O F  T H E  C A T ?

HOLY COW 
Q&A

We provide a PDF file of the survey, with the online link, that can be used to create print

copies that members can complete and return to the church where a trusted person can

go online and input their data. 

W H A T  A B O U T  P E O P L E  W H O  D O N ’ T  H A V E  C O M P U T E R
A C C E S S  O R  A R E  N O T  C O M F O R T A B L E  W I T H  C O M P U T E R S ?

All members, attenders and affiliates who have been active within the past year, who are

able to physically and emotionally cope with the survey, and are 16 years of age or older. 

W H O  W I L L  B E  I N V I T E D  T O  T A K E  T H E  A S S E S S M E N T ?

The assessment takes on average 22 minutes (that is the real average). We usually ask

that people set aside 30 minutes to take the assessment just in case they need more time. 

H O W  L O N G  I S  T H E  A S S E S S M E N T ?

Yes. We do not lock the assessment by email address or IP address just so that people

who share email addresses, e-readers, computers, etc. can each take the assessment.

C A N   M U L T I P L E   P E O P L E  S H A R I N G  E M A I L  A D D R E S S E S  O R  T H E
S A M E  D E V I C E  T A K E   T H E   A S S E S S M E N T ?



IN CASE YOU
MISSED IT
D R I V E  B Y  R E C E P T I O N  P A R A D E
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P A S T O R A L  C A L L  P R O C E S S
B Y  P C ( U S A )

LOOKING
FORWARD

COM -Committee on Ministry

PNC -Pastor Nominating Committee

PIF - Pastoral Information Form (resume)

MIF - Ministry Information Form

CLC - Church Leadership Connection

PRESBYTERY ABBREVIATION LEGEND



With a global pandemic and pastoral transition, there’s a lot going on at FPC these days. In true

Presbyterian fashion, we have many special committees and task forces keeping things going in this

tumultuous time. I hope you will thank these folks for their work, and perhaps consider ways that you

can help with these or other teams in the future.
 

The COVID-19 Advisory Committee 

We have five FPC members with medical expertise who are advising the Session and staff on the ways

to continue being the church in the safest way possible. Thank you, Bill Cathcart-Rake, David Dupy,

elder Sara Johnston, Becky Maguffee, and Jon Richards, for helping us find safe ways to connect and

find hope together in the midst of a pandemic.
 

The Holy Cow! Task Force 

You’ve already learned about our partnership with Holy Cow! Consulting earlier in this newsletter. Be

sure to thank elders Amy Blackim, Kathleen Putzier, and Betsy Scholten for their roles in helping us

discern God’s will for FPC’s future. We also give a shout-out to Presbytery of Northern Kansas General

Presbyter Melanie Hancock and Committee on Ministry member Pat Ireland for their guidance in this

work.
 

Interim Lead Pastor Task Force 

Melanie Hancock and Pat Ireland are also helping in our search for an interim lead pastor. We are

grateful for elders Terry Bakker and Paul Anderson, along with trustee Amanda Michaelis, who are

already at work facilitating completion of the paperwork that will be circulated to find an interim

pastor.
 

Transitions Task Force 

As soon as Pastor Charlie announced that he had received a new call, our session formed a

Transitions Task Force to support me during my time as acting Head of Staff. This task force is made

up of three members of the Personnel Committee: Terry Bakker, Clerk of Session Randy Graham, and

Cyndy Knutson. I am grateful for their work!
 

Youth Ministry Assistant Task Force 

Speaking of helping me, a Youth Ministry Task Force has been formed for the purpose of hiring

someone to work part-time with our youth ministry programs. We are grateful for Randy Graham,

Amanda Michaelis, and Penni White for their work on this task force.
 

A/V Task Force

This group is still being formed for the purpose of considering upgrades to our church’s audio-visual

equipment – particularly as video streaming of worship becomes a more permanent component at

FPC. If you are interested in serving as a member of the task force – particularly if you have expertise

in sound systems, video streaming, etc. – please let Pastor Keith know.
 

Our Staff 

If you didn’t know yet, we have a tremendous staff supporting all of this work. Jessica Benivamonde,

Melanie Dennis, Shelby Dickson, Tony Griggs, Angie Koshgarian, Richard Koshgarian, and Brittany Willer

are doing tremendous work with our Session and Pastor Keith to keep FPC going in this extraordinary

time. They also are very deserving of your thanks.
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