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INTRODUCTION 
 

Severna Park Baptist Church is a fellowship of baptized believers, joined by God’s grace in the faith 

of the gospel of Jesus Christ as Savior and Lord and are united together in the power of the Holy 

Spirit to accomplish the Great Commission. A church, like a family or community, is always 

adjusting to the needs of people. Our fundamental doctrines stay the same, but our methods of 

communicating these doctrines may change in order to help the church better accomplish its 

mission. 

 

The Constitution & Bylaws are a tool to guide its members in doing the work of the church in an 

intentional, strategic, and organized manner. Recognizing the imperfection of humanity, this 

document should lead members to pursue God and His Word for wisdom. “Our sufficiency is from 

God, who has made us competent to be ministers of a new covenant, not of the letter but of the 

Spirit; for the letter kills but the Spirit gives life” 2 Corinthians 3:4-7. The basic advantages of these 

documents are: 

• Provides an overview of Severna Park Baptist Church. 

• Provides members a written statement to help preserve the faith and promote unity of the church, 

especially when problem issues arise. 

• Provides members an organizational structure for biblical and effective ministry practice. 

• Provides members a process and principles for the transacting of church business. 

 

This Constitution specifies our church non-profit status, statement of faith, and basic ministry vision 

(Articles 1-2). The Bylaws specify church organizational structure, policies and principles of function 

(Articles 3-7). Church leadership and members should review these documents to ensure that we 

are in adherence to the standards of these approved documents.  

 

Preamble: We the members of Severna Park Baptist Church declare and establish this Constitution 

& Bylaws to preserve and promote our faith and provide principles to govern this body of Christian 

believers in an orderly manner; to respectfully maintain the liberties of the individual church 

member as well as the church body. 

 

Amendments:  The Elders will review any alterations, amendments, or repealing of the Constitution 

& Bylaws. Any group or individual, who are active church members, may present a proposal for 

amending the document to the Elders. Upon a two-thirds vote of the Elders, the document may be 

altered or amended, and a revised or a new Constitution & Bylaws to be presented to the church 

body. This document may be adopted by an affirmative vote of two-thirds of the members present 

and voting at a duly noticed members meeting. The notice of any meeting at which the Constitution 

& Bylaws is to be altered, amended, or at which a new document is adopted shall include the text of 

the proposed document provisions, as well as the text of any existing provisions proposed to be 

altered or amended, and shall be given to the church for review no less than fourteen (14) days 

prior to the meeting. Additionally, the notice may include a fair summary of those provisions. 
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ARTICLE 1: IDENTITY 

 

1.1 Church Name:  The name of this gathered body of baptized believers shall be “Severna Park 

Baptist Church” (SPBC, hereafter).  

 

1.2 Purpose: The purpose of SPBC shall be to glorify God through growing godly generations by 

making disciples of Jesus Christ as recorded in the Great Commission (Matthew 28:18-20; Acts 

1:8) and the great commandments (Matthew 22:37-40; Luke 10:27). Regular services shall be 

provided of Christian worship, fellowship, education, evangelism, and missions.  

 

1.3 Polity: The government of SPBC is vested in the body of baptized believers under Jesus Christ 

who compose the membership. Its offices are Pastor/Elder and Deacon. It is subject to no other 

ecclesiastical body; rather it recognizes and sustains the obligations of mutual counsel and 

cooperation which is common among other Southern Baptist Churches. In so far as it is practical, 

SPBC will cooperate with and support the Arundel Baptist Network, the Baptist Convention of 

Maryland/Delaware and the Southern Baptist Convention.  

 

By legal need, the church also elects Trustees as outlined in 5.7 of the Constitution and Bylaws. 

 

1.4 Incorporation: SPBC is a religious, non-profit corporation 501(c)(3) with the State of Maryland. 

The handling of all church property shall be in accordance with such laws. 

 

1.5 Dissolution: If, at any time, the majority of this church shall depart from the principles herein 

stated and embodied in its church purpose, statement of faith, and covenant, the property of this 

church shall belong to the minority, however small, that adheres to the principles thus set forth.  

 

Any action to dissolve SPBC must be approved by two-thirds of the total current membership. 

Should said action be taken, the church’s assets, at the discretion and designation of the Elders, or 

whomever among the acting Elders, shall be distributed to another church or religious organization 

whose faith and practice aligns with the SPBC statement of faith, provided that the entity qualifies 

as an organization described in 501(c)(3) of the Internal Revenue Code.  

 

ARTICLE 2: CHARACTER 

 

2.1 The Bible: The Holy Bible is the inspired, inerrant, and infallible Word of God. It is the final 

authority for faith and practice. SPBC joins together as a body of baptized believers by God’s grace 

through faith in the gospel of Jesus Christ as Savior and Lord and are united together in the power 

of the Holy Spirit to accomplish the Great Commission. The ordinances of SPBC are baptism by 

immersion and the Lord’s Supper.   

 

2.2 “The Baptist Faith and Message 2000” edition (BFM):  SPBC recognizes the BFM as an 

accurate reflection of its beliefs from the Holy Bible.  

 

2.3 Marriage:  We believe the term “marriage” has only one meaning and that is marriage 

sanctioned by God which joins one man and one woman, as genetically created, in a single, 

exclusive union, as delineated in Scripture.  We believe the marriage ceremony is a religious 

ceremony. We believe God has ordained marriage and defined it as the covenant relationship 

between a man, a woman, and Himself. 

 



_______ 

PAGE 5 

 

2.4 Sexuality.  We believe that God wonderfully and immutably creates each person as male or 

female.  These two distinct, complementary genders together reflect the image and nature of God. 

We believe God commanded that sexual intimacy only occur between a man and a woman who are 

married to each other, and any form of sexual immorality, as described in Scripture, is sinful and 

offensive to God. We believe that God offers redemption and restoration to all who confess and 

forsake their sin, seeking His mercy and forgiveness through Jesus Christ. We believe that every 

person must be afforded compassion, love, kindness, respect, and dignity. Hateful attitudes or 

actions directed towards any individual are to be repudiated and are not in accord with the Bible 

nor the beliefs of SPBC. 

 

ARTICLE 3: CHURCH MEMBERSHIP 

 

3.1 General:  The desire of the church is to fully reflect God’s Kingdom, creating an environment 

where all are welcome to worship God and to realize a personal relationship with God through Jesus 

Christ. Membership is a privilege. Members shall consist of those who have made a clear 

commitment to Jesus as Savior from sin and Lord of life, are regularly and actively involved in 

worship and ministry, and who are in joyful agreement with the mission of SPBC. Church 

membership is a spiritual matter through the spiritual governance of the church body. 

 

3.2 Member Qualifications:  Church membership should be meaningful with all applicants 

completing an orientation to basic Christian faith, church overview, and member privileges. All new 

or re-activated members will sign a commitment covenant to serve and support the church. 

Qualified applicants will be officially accepted by overwhelming affirmation of the church at any 

membership business meeting through one of the following ways: 

• Individual profession of faith and baptism by immersion. 

• Letter received from another Christian church and/or statement of Christian experience with 

believer’s baptism by immersion. 

   

3.3 Member Privileges:  Members have the joy of uniting in fellowship and service to the Lord and 

each other. Intentional processes for ministry will be created through the church and its leadership 

to ensure members are cared for and cultivated as disciples of Jesus Christ. Members have the 

privilege and responsibility to steward the church’s resources through participation in membership 

business meetings, voting rights, ministry service, and financial giving.  

 

3.4. Covenant Membership: Members commit to serve God’s mission and values. The SPBC 

mission is to grow godly generations by equipping people to love God, live Jesus toward others, and 

lead generational discipleship. The following core values have a covenant application for 

meaningful membership at SPBC: 

• GOD: We are worshipers. Only God is worthy of ultimate glory and His Word is deserving ultimate 

authority. Every member commits to glorifying God in both personal life and public worship.  

• OTHERS: We are family and friends. People are God’s image bearers whom we are called to 

love. Every member commits to growing in friendship and protecting unity in the church, and to 

participating in a Bible Group fellowship.   

• SPIRITUAL GROWTH: We are thermostats impacting communities and culture. Discipleship and 

spiritual maturity are for all believers. Every member commits to growing in faith and generosity 

of their time, talents (spiritual gifts), and treasure (tithes and offerings).  

• PRAYER: We are spiritual warriors. Our weapons are faith, hope, and love with prayer. Prayer 

shapes our perspective on circumstances and relationships with others. Every member commits 
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to rejoicing with each other’s praises and bearing with each other’s sorrows, as we pray and 

work for the redemption of all peoples.  

• EVANGELIZING: We are sent. The Great Commission is the mandate of the church to be applied 

locally and globally. Every member commits to promoting and proclaiming the gospel in word 

and deed through authentic friendships and intentional partners. 

• LEGACY: We are growing godly generations. Our aim is passing on Christian faith and leaving a 

legacy for the next generation. Every member commits to faithful investment and spiritual 

influence in their homes and the church.   

 

3.5 Reconciliation of Members:  It shall be the practice of SPBC to emphasize to the members that 

every reasonable measure will be taken to assist any troubled member. The Lead Pastor, other 

Pastors/Elders, and others shall be available for personal counsel and guidance. The attitude of 

members toward each other should be guided by a concern for redemption rather than 

punishment.   

 

Should some condition exist which, a member is significantly neglecting his or her privileges and 

responsibilities, guilty of unrepentant conduct contrary to Scripture and the church’s statement of 

faith, or so opposing the welfare of the church; then, the Lead Pastor with other Pastors/Elders will 

take every reasonable measure to resolve the problem in accordance with Matthew 18:15-20. If 

necessary, the Elders will make an appropriate recommendation to the church at a membership 

meeting. If it becomes necessary for the church to invoke church discipline to exclude a member, 

such action may be taken at same or a future membership meeting in which it is recommended. All 

such proceedings shall be entered into with a redemptive spirit of Christian love, kindness, and 

forgiveness. SPBC may restore to membership any person previously excluded, upon request of the 

excluded person, evidence of their repentance and restoration, and by a majority vote of 

membership.   

 

3.6 Deactivation of Membership:  Members shall be removed from the membership role for any of 

the following reasons: 

• Death. 

• Personal request of the member. 

• No active participation in or support of church for one year, failure to respond to status inquiries 

and inability to discern reason for inactivity. Exceptions would be illness, active military service, 

or another involuntary reason deemed appropriate by the Elders.  

• By a majority vote of the church members present and voting on any recommendation by the 

Elders for deactivation of any member who refuses to submit to the reconciliation process in 

Article 3.5 above, or who refuses to abide by a plan of reconciliation as approved by the church. 

 

3.6.1 All members under consideration for deactivation of membership must be given a thirty (30) 

day written notice and an opportunity to respond to the Elders before a final determination by the 

church membership in a scheduled membership meeting.  

 

3.6.2 Those deactivated from membership will have their privileges noted in Article 3.3 removed. It 

is recommended, but not guaranteed, the person to still be welcome in regular participation of 

church gatherings or meetings for the purpose of repentance, reconciliation with the church, and 

God’s redemption.  
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ARTICLE 4: CHURCH MEETINGS 

 

4.1 Worship Gatherings and Groups: SPBC shall regularly meet each Sunday morning and at other 

times as the membership and Elders see fitting to the church’s mission. The purpose for gathering 

is for preaching Christ, praying, singing Scripture, and seeing the gospel through the ordinances of 

baptism and the Lord’s Supper. All members are encouraged to regularly attend and should warmly 

welcome all guests.  

 

4.1.1. Baptism was instituted by Jesus Christ, taught by the apostles, and practiced by the early 

church. Baptism reflects the believer’s position in Jesus Christ. A person who receives Jesus Christ 

as Savior by personal faith, who professes Him publicly and who indicates a commitment to follow 

Christ as Lord, shall be received for baptism. Baptism shall be by immersion in water and 

administered by an Elder, or whomever an Elder shall authorize.  

 

4.1.2. The Lord’s Supper was instituted by Jesus Christ, taught by the apostles, and practiced by 

the early church. The Lord’s Supper reflects the believer’s posture toward Jesus Christ. This 

ordinance is intended for those who know and are following Jesus Christ as their Savior and Lord to 

commemorate the death of Jesus and anticipate His return. The Elders shall be responsible for 

administration of the Lord’s Supper, which may include members not able to attend regular 

services.  

 

4.2 Regular and Special Member Meetings: Member Meetings shall be held regularly and 

announced in a Sunday worship gathering at least two Sundays (8+ days) prior to the meeting. 

Special meetings may be called by the Elders or requested by members with a signed document by 

at least one-third of the membership roll, and specified reason with agenda of the meeting. Such a 

meeting must be announced at least two Sundays prior to the meeting. In such a meeting, the only 

business that may be conducted is its specified reason. 

 

4.2.1 Meetings shall be conducted in an orderly and peaceful manner. The Lead Pastor may serve 

as Moderator or appoint one for any member meetings. Meeting minutes will be taken by the Clerk, 

or if unavailable, another person appointed by the Moderator. Unless otherwise specified herein, 

those members present and voting at the meeting constitute a quorum provided that said meeting 

has been announced in accordance with article 4.2.  

 

4.2.2 The purpose of member meetings shall be to affirm or discipline church members in 

accordance with Article 3; elect or remove Pastors/Elders, or any other officer of the church; hear 

reports from the Pastors/Elders, Deacons, ministry leaders, and other officers as necessary; 

approve the annual budget and unbudgeted expenses greater than 5% of the total budget; and 

take any other action the church deems necessary or desirable.  

 

4.2.3. Unless otherwise specified within, a simple majority of the quorum shall carry all votes. All 

issues involving balloting shall be determined by two-thirds of the quorum. In the event of unusual 

circumstances, the Elders may consider providing a system of absentee ballots for agenda items 

only, which may be submitted electronically or in physical form, and will be counted alongside the 

quorum votes for a total number. No electronic ballots may be secret. No absentee votes shall be 

counted for non-agenda items.  

 

4.2.4. All church members shall have an equal right to express their views and to vote without 

regard to length of membership, or other factors. Parents with minor (< 18 years old) children as 

members with voting privileges shall exercise caution to assure that their children understand the 
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issues they are voting on. The exceptions to minors voting, in accordance with the State of 

Maryland are: election of Trustees, annual budget, or any enforceable legal contract. 

 

4.2.5 Cancellation of meetings due to extreme weather conditions, emergency, or other 

circumstances may occur with consultation of the Elders and announced on all relevant forms of 

church media communication. 

 

ARTICLE 5: CHURCH GOVERNMENT 

 

5.1. Biblical offices: The offices of the church are Pastors/Elders and Deacons. Pastors/Elders bear 

the responsibility of preaching and/or teaching, shepherding members for spiritual care, and 

leadership oversight. Deacons are responsible to assist the Elders by serving practical ministry 

needs and overall peacemaking for the good of the body. The final earthly authority and 

accountability for the church officers is the congregation members. In summary, SPBC is a Jesus-

ruled, congregational-accountable, deacon-served, elder-led church. 

 

5.2 Pastors/Elders: A Pastor/Elder shall be God-called, Spirit-filled, pastorally gifted men who meet 

the biblical qualifications set forth in 1 Timothy 3:1-7, Titus 1:6-9, and 1 Peter 5:1-4. He shall be 

doctrinally sound in accordance with SPBC doctrine and mission, and in good standing with the 

local church, associations, and conventions. In accordance with 1 Timothy 2:12 and 3:2, women 

shall not serve as Pastor/Elder.  

 

5.2.1 A Pastor/Elder candidate shall be nominated by the current Elders to the congregation with 

an open forum to consider the candidate’s character, preaching and/or teaching gifts, commitment 

to pastoral ministry, and his wholehearted assent to the church’s statement of faith and covenant. 

The open forum should be announced in accordance with Member Meetings (Article 4.2). Likewise, 

an additional meeting should be held to elect a candidate by secret ballot with at least two-thirds 

vote. Ballots shall be counted by at least two unrelated church members. Upon election, the 

candidate becomes an Elder of the church.  

 

5.3. Elders: The Elders of the church will include vocational (Pastors) and non-vocational Elders. 

The number of non-vocational Elders shall constitute a majority of the Elders, unless deemed 

otherwise by two-thirds vote of the congregation. The Elders will serve the church with responsibility 

to: 

• Preach and/or teach the Scriptures to equip the saints for the work of ministry. 

• Pray and provide pastoral care of members.  

• Disciple persons and develop leaders.  

• Oversee the work of the church for effective fulfillment of its mission, including working with 

the Treasurer and others to create the church’s annual budget.  

• Oversee church discipline for members living in sin (Article 3.5). 

 

5.3.1 The Elders will also work to develop, assess, and nominate each Pastor/Elder candidate. 

Elder candidate names may be submitted to the Elders for consideration of election by the 

congregation. The Elders shall choose their own chairman and any other necessary roles within. No 

Elder shall hold the office of Deacon during his tenure.  

 

5.3.2 Non-vocational Elders may serve a term of three years, with opportunity for congregational 

election of another three-year term. The Elders may, or not, recommend renewal of additional terms 
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for non-vocational Elders. Vocational Elder/Pastor ministry service does not expire, unless 

otherwise specified within.  

 

5.3.3 The Elders shall have oversight of all personnel, including all vocational Pastors/Elders and 

staff, in accordance with employee or covenant agreements. They shall provide an annual 

evaluation, develop and review Employee Handbook/Policy Manual, and update as necessary with 

clear lines of accountability, job descriptions and responsibilities of each paid staff member.  

 

5.3.4 The Elders are responsible for, or will delegate, the hiring of support staff and coordinating 

with other ministry leaders. Any salary recommendations may be made in cooperation with the 

Treasurer with congregation approval of the annual budget. They will maintain employee records on 

all paid staff. Records will include, at minimum, required information such as W-4 Form, Citizenship 

Verification, Background Check, Vacation/Personal Days/Sick Days Records, and Employee 

Contract/Work Agreement. 

 

5.4. Vocational Pastors: A vocational Pastor has a similar election process as all other Elders. The 

Elders may establish an ad-hoc team to identify candidates for a vocational Pastor. The Elders will 

determine the chair of that team. This team shall present one nominee to the church. The church 

shall follow the additional instructions outlined in full of article 5.3.  

 

5.4.1. Also, a vocational Pastor’s ministry service does not expire, unless otherwise specified within. 

The Lead Pastor will have the primary responsibility for preaching and teaching the Bible in public 

meetings of the church. While the Elders may choose their own chairman, the Lead Pastor serves 

as one of the Elders as “first among equals.” He shall also serve as an ex officio member on any 

office, ministry team, or committee as he needs to steward the work of the church’s ministry. All 

vocational Pastors shall serve as Elders.  

 

5.4.2. If the Lead Pastor is absent or incapacitated, the Elders shall assume responsibility for these 

duties, any of which may be delegated to someone biblically qualified to perform such duties.  

 

5.5. Discipline of Pastors/Elders: Any involuntary removal of an Elder shall be done in accordance 

with Matthew 18:15-20 and 1 Timothy 5:19-21. After much prayer and pursuit of reconciliation, an 

Elder may experience discipline or suspension from office with majority vote of the Elders. He may 

be reinstated after evidence of repentance and restoration, and by a majority vote of the Elders. If 

the Elders deem necessary, they may call a Member Meeting in accordance with Article 4.2 to 

motion (without second) an Elder’s removal of office. Upon two-thirds agreement of church 

membership, and without absentee voting, an Elder may be removed from office. Likewise, a 

vocational Elder may be dismissed from office and employment. Ballots shall be counted by at least 

two unrelated church members. 

 

5.6. Deacons: A Deacon shall be a God-called, Spirit-filled, gifted man or woman who meets the 

biblical qualifications set forth in 1 Timothy 3:8-13 and Acts 6:3. Deacons shall be doctrinally sound 

in accordance with SPBC doctrine and mission, and in good standing with the local church, 

associations, and conventions.  

 

5.6.1 Each Deacon shall be a current member of the church. Candidate names may be submitted 

to the Elders for consideration. Upon considering all nominees and annual two-thirds vote, the 

Elders will appoint a Deacon for service and present the person to the congregation.  
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5.6.2 Each Deacon position is not a pastoral leadership role but serves a particular need of the 

church to assist the Elders in staying devoted to ministry of the Scriptures and prayer. Deacons 

shall care for the practical and physical ministry needs of the church and promote peacemaking in 

the body. Deacons shall encourage, support, and mobilize others to assist in fulfilling their 

responsibilities in the church.  

 

5.6.3 Benevolence ministry shall be under the administration of a Deacon with oversight from the 

Elders. Accurate records must be maintained for receipts and disbursements. Regular reports on its 

use shall be given to the Elders at their request, and reports to the church need only include total 

receipts and total disbursements for the sake of recipient anonymity.  

 

5.6.4 Deacon positions, or any other ministry leader, or ad-hoc committee may be established or 

dissolved upon two-thirds recommendation of the Elders and reported in Member Meetings.  

 

5.7. Trustees: This church shall also elect a group of legal Trustees as required by law. Trustees 

must have a minimum of four church members, including the Lead Pastor as ex officio. The 

Trustees will serve as President, Treasurer, Secretary/Clerk, and any other role the church deems 

necessary. The Trustees shall represent the church in all matters related to legal transactions 

involving sale, mortgaging, purchase of property, insurance, or any contracts and agreements. The 

Trustees, with the Elders oversight, may coordinate rental or external use of the facility with a 

determined policy. While the Trustees represent the church, they do not have power to buy, sell, or 

transfer any property without a specific vote of the church membership authorizing such action.  

 

5.7.1. The church shall annually elect the President of the Trustees by majority vote of members 

present and voting. The President is the executive officer of the religious corporation and the 

Trustee chair, with such authority granted by the membership. The President shall represent the 

church in all legal matters and enforce the rules and regulations of the church as specified in the 

church Constitution, Bylaws and Articles of Incorporation.  

 

5.7.2 The church shall annually elect the Secretary/Clerk by majority vote of members present and 

voting. The Secretary shall serve as a Trustee by virtue of office. The Secretary shall ensure that 

accurate minutes of Member Meetings, or others deemed necessary, are recorded. If the Secretary 

is not present at a meeting to take minutes, the Moderator may appoint one. 

 

5.7.3 The church shall annually elect the Treasurer by majority vote of members present and 

voting. The Treasurer shall serve as a Trustee by virtue of office. The Treasurer shall carry out the 

day-to-day financial duties and policies of the church in coordination with additional team members 

as necessary, and oversight of the Elders. It shall be the duty of the Treasurer to pay all bills, 

keeping an itemized account of all receipts and disbursements. As needed, the maintenance of this 

account may be delegated to a bookkeeper.  

 

5.7.4 The Treasurer shall also identify and train financial tellers with wise policies for the regular 

counting, handling of tithes and offerings, and annual financial statements for all contributors. A 

minimum team of at least two familial unrelated tellers should be established. Tellers must be 

church members. Familial related tellers may serve together only if they have a third party to 

maintain being “above reproach.” 

 

5.7.5. The Treasurer, or person delegated, shall present financial reports in Member Meetings, 

including updates of the annual church budget. The annual church budget is based on the 

operational, physical campus, and personnel requirements and the Ministry Team requests, which 
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shall promote a “unified” giving approach to church finances. Properly designated gifts shall be 

used as designated unless that designation does not compliment the overall will of the church. In 

those cases, those designated gifts will be used, when possible, in related ministry goals. 

 

5.7.6 The Treasurer, in coordination with the Elders, can approve non-budgeted expenditures not to 

exceed 5% of the total budget. Multiple unrelated non-budgeted expenditures not exceeding 5% of 

the total budget may be approved but must not exceed 10% of the total budget in a fiscal year 

without congregational approval. The Treasurer, in coordination with the Elders, may also approve 

and recommend budget reallocations not to exceed 10% per line item of the approved budget.   

 

5.7.7. The Treasurer shall coordinate with the Elders to ensure that an external audit or a financial 

review of the church’s finances are conducted at least every three years. The results of each audit 

shall be presented to the Elders and church membership. 

 

5.7.8 Elders or Trustees shall declare all known or potential conflicts of interest, and recuse 

themselves from any vote regarding duties, responsibilities, and compensation.   

 

ARTICLE 6 MINISTRY HEALTH AND MEMBER MEDIATION 

 

6.1 Administrative/Ministry Manuals: It is prudent for each church office and ministry to establish 

and maintain a handbook or policy manual. Their manual should outline procedures for 

accomplishing their purpose as stated in this document and fulfilling the church’s mission. These 

manuals should be reviewed and updated as necessary, and a copy kept in the church office. 

Nothing in the policy manual is to contradict the current Constitution and Bylaws.   

 

6.2 Legal Disputes: Members of the church agree to submit any legal dispute with the church for 

mediation before a mutually agreed-upon mediator, preferably Christian mediation, or arbitration. 

Lawsuits between believers, or threats of lawsuits between believers, are a matter of grave concern 

for the church, are generally contrary to biblical and church teaching, and mediation is an effort to 

resolve disputes in a biblical fashion. 

   

6.2.1 The confidentiality of the mediation process will be protected, and these matters shall not be 

discussed with people who do not have a necessary interest in them. If settlement can be agreed 

upon, the conciliators may, at their discretion, issue an advisory opinion.  

  

ARTICLE 7 INDEMNIFICATION & REPORTING 

 

7.1 Indemnification:  If a legal claim or criminal allegation is made against a person because he or 

she is or was an officer, employee, or agent of the church, the church shall provide indemnification 

against liability and costs incurred in defending against the claim if the Church Officers determine 

that the person acted (a) in good faith, (b) with the care an ordinarily prudent person in a similar 

position would exercise under similar circumstances, and (c) in a manner the person reasonably 

believed to be in the best interest of the church, and the person had no reasonable cause to 

believe his or her conduct was unlawful. 

 

7.2 Mandatory Reporting Requirements:  All SPBC members, employees or agents of the church 

having reasonable belief that person(s) have been subjected to abuse or neglect shall notify proper 

legal authorities (Social Services and/or Police Department).  
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7.2.1 In the next 24 hours, notification should be made to the Elders. A report shall be made and 

will be kept in confidence and will be used to document the time of the incident, what took place, 

the name of the person making the report, the name of the victim, the name of the alleged suspect, 

and the name and title of the Social Services or law enforcement person contacted along with date 

and time of the contact. The Elders shall report the incident to the church’s attorney and insurance 

company, as applicable.  

 

7.2.2 Care and ministry will be extended to all parties involved in the alleged incident. The care and 

safety of the victim is the first priority. The accused will be treated with dignity and support. The 

accused, whether paid employee or volunteer, shall be temporarily relieved of his or her duties 

pending the outcome of the investigation. If allegations are proven true, the guilty party (parties) will 

be relieved of all duties immediately and permanently. All efforts will be made, within lawful 

parameters, to relate in a redemptive manner to any person found guilty of any form of abuse 

 

7.2.3 There shall not be any public statement given without legal advice and a representative will 

then use a prepared text for public statement to answer the press and convey the news to the 

congregation.  

 

7.2.4 At all times the privacy and confidentiality of all involved will be safeguarded. There shall be 

one and only one spokesperson for the church designated by the Elders.   

 

7.2.5 A prepared statement should be made with the following in mind. The statement should 

include an awareness of the seriousness of circumstances. The statement should convey concern 

for all involved. The statement should expound on all the policies and procedures taken by the 

church to reduce the risk of abuse and to provide a safe environment for all. The statement must 

not include denial of the incident, blame for the incident, nor should the statement minimize the 

situation. Details should not be given in any public interview unless to legal authorities. 

 

7.2.6 Church officers and ministry leadership shall ensure that this information is communicated to 

all members and attendees.  

 


