
As people who don’t ordinarily observe it, the concept of Sabbath is sometimes 
misunderstood by modern western Christians. But the liturgy of Sabbath, as it’s described in 
the Scriptures is meaningful, beautiful, and intentional. Sabbath was initially instituted in 
Exodus 16 when God provided manna for Israel.  

The people were experiencing the difficulty of the desert and they started to complain 
against their leaders, Moses and Aaron. In the midst of their wandering, they missed the 
predictability of their daily provisions in Egypt, even though they had been slaves there and 
had cried out to the Lord in misery because of Pharoah’s harshness. Their immediate 
circumstances in the desert clouded the memory of their hardship in Egypt so that they 
remembered Egypt with fondness and wanted to go back. 

In response to their complaining, God provided manna and quail. But when it came to the 
manna, they were instructed to only gather as much as they needed for that day. The only 
exception was that, on the 6th day, they were told to collect enough for two days so that on 
the 7th day they could observe a Sabbath to the Lord. The people struggled with that. They 
struggled to trust God’s provision enough to rest from their work. Some people 
demonstrated that lack of trust by collecting more than they should’ve on the 6th day. They 
hoarded manna and it rotted. Others demonstrated their lack of trust by going out and 
collecting manna on the 7th day even though they had been commanded to rest. Overwork 
wasn’t honored by God among them. It was interpreted as a lack of trust.   

What often isn’t realized by those of us who are unfamiliar with it is that Sabbath wasn’t 
about sitting around and doing nothing. Sabbath was about was observing a period of rest 
as an expression of our trust that Yahweh will take care of our needs without our striving 
and overworking. It was one of the things that was supposed to set the people apart from 
the nations and remind them of their story. Israel was to be holy in their trust and holy I their 
rest. 

As your shepherds, we believe that the principle of Sabbath is one that we should honor 
corporately in order to communicate, in a world of striving, that we live lives of rest because 
we are cared for by the Lord of heaven and earth. 

In that spirit, we’ve come to share with you today our plan to provide each member of our 
staff a two month sabbatical over the next year. This Sabbatical will be structured around 
three priorities outlined in a plan for spiritual direction. One will be rest and play. We want 
staff to enjoy their time away and be re-energized during their sabbatical. Second, there will 
be rest and prayer. As part of this sabbatical, we’re asking the staff to spend periods of 
focused time communing with the Lord and listening to Him. We want them to develop 
consistent rhythms and spiritual practices they will carry into ministry. Each one will be 
paired with a spiritual director. Finally, there will be rest and purpose.  Out of this sabbatical, 
we’re asking the staff to outline a new vision for ministry in this post-Covid world. We want 
them to bring this outline back to members of the WCC family so they cultivate a shared 
vision by practicing communal listening.  

There are multiple reasons why we’ve decided that this is right step for us to take and I’ll 
talk briefly about those. But, more than anything else, this is about us, as a church body in 
the midst of a society that strives and doesn’t trust, proclaiming our trust in Yahweh’s ability 
to provide by allowing our staff, as part of our leadership team, to observe a period of 
intentional rest. This is about our being a holy, distinctive people because of our 
commitment to rest and trust. I hope that there are other ways that we observe this principle 
corporately and as a matter of liturgical practice, but this where we want to begin. 



There are other practical reasons for us to allow our staff to observe a period of rest.  One 
reason is certainly that our staff has been taxed by the additional responsibilities created by 
COVID. COVID has demanded more of our staff when it comes to ministering to people 
who aren’t able to regularly met together. It’s required more from our staff when it comes to 
planning for the gathering or engaging students in different ways.  

Another reason– and I can say this because of my 10 years of experience as a pastor – but 
another reason is, because of the makeup of our church family, our staff is more frequently 
working to meet the needs of people in crisis that many other church staffs. Because of our 
understanding of the way of Jesus, we have put ourselves at the margins of society as a 
church body, as we should. But, in practical terms, that creates more strain on those who 
minister to our needs on a day-to-day basis.  

Another reason for us to do this is because our staff hasn’t had a raise for 5 years. If you’ve 
looked at our budget, you know that, as a church, we’re not in a position financially to give 
our staff the type of cost of living raise that they all deserve. Honestly, we’ve had other 
priorities. We don’t provide the type of benefits that other workplaces provide either. Our 
staff aren’t given medical insurance or retirement as part of their package.   

There are practical reasons for making this decision because of our inability to provide 
those types of benefits. But again, our primary concern is our desire to remain faithful to 
what God calls us to as a people – which is out of the way of striving and worry and the 
consequent overworking and into the way of trusting His provision and the consequent 
commitment to appropriate periods of rest.  

Erin will be taking her sabbatical in February and March. Garrett will take his from mid-April 
to mid-June. Dave Faith will take his in September and October. Jon and Fred will be 
announced at a later date. 

If you have any questions, we’re glad to address those. Just come see Stephen, Jonathan, 
or myself.  
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Jason Thornton 


