
 
 

Moving Toward Our Potential 
 

1.  Too often, we measure our success by comparing ourselves to other people, while rarely pausing 

long enough to ask ourselves a better question: “What is my ______________________________________?” 

 

2. When enough people move towards their potential, the ______________________________________ will 

move forward. 

 

3. If we’re going to maximize our potential, we’re going to have to remain 

______________________________________. 

 

4. It takes inspiration for a church to say, “It’s not enough to be the best church in the world; we must 

be the best church ______________________________________ the world.”   

 

5. If we’re going to have a more inspired church, we need more inspired 

______________________________________.  

 

6. Inspiration has an enemy.  It’s called “everyday ______________________________________.” 

 

7. One of the best ways you can be “for” others is to give them an inspired, healthy 

______________________________________. 

 

8. The reality for all of us is that we have an emotional ______________________________________ that follows 

us.  When we walk into a room, the climate of our brand comes with us. 

 

9. Our personal climates dictate the ______________________________________ of our relationships, both 

personally and professionally. 

 

10. We can carry a climate into our interactions that helps both others and ourselves.  It takes work, but 

the reward is invaluable.  We each have a personal brand, and we need to make sure it’s a 

______________________________________ one. 

 

11. When we ask ourselves the question, “What do I want to be known?” we’re basically asking, “What 

are the ______________________________________ ______________________________________ that are most 

important to me?” 

 



12. Unless we’re really ______________________________________ about what our personal values are, we’ll 

leave them behind during busy or difficult times. 

a. A value is a way of ______________________________________ or believing that we hold most 

important. 

b. Living into our values means that we do far more than profess them, we 

______________________________________ them.  We walk our talk.  We make sure that our 

intentions, words, thoughts and behaviors are in line with the values we say are most 

important to us. 

c. We only have one set of values.  We don’t have a set of “personal values” and another set of 

“work values.”  Our core values don’t ______________________________________ based on context.   

 

13. Our values should be so crystallized, precise and clear in our minds that they don’t feel like a 

______________________________________.  They are simply a definition of who we are in our lives and 

leadership.  In the hard moments, they ensure that we choose what’s 

______________________________________ rather than what’s easy. 

 

14. Sharing values is a massive ______________________________________ builder for teams. 

 

15. We don’t fully ______________________________________ people until we know their values. 

 

16. If our core values are going to impact others, we have to move from “talk” to 

“______________________________________.” 

 

17.  We all engage in behaviors that ______________________________________ our values (things that are in 

alignment with what we believe is most important).  Occasionally, we all engage in behaviors that 

______________________________________ support our values (times when we fail to live up to what we 

believe is most important). 

 

18. Life, people and leadership will put ______________________________________ on your values.  Regardless 

of what your core values are, there will be times when you will be tempted to compromise them in 

order to please others or cut corners.  Living out your values is ______________________________________, 

but it’s critical.   
 

 

Answer Key: 

1 - potential 

2 - church 

3 - inspired 

4 - for 

5 - people 

6 - life 

7 - you 

8 - climate 

9 - forecast 

10 - good 

11 - core values 

12 - clear 

12a - being 

12b - practice 

12c - shift 

13 - choice; right 

14 - trust 

15 - see 

16 - walk 

17 - support; don’t 

 

18 -pressure;  costly 
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