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Harassment Policy 
  

 

 
“Harassment,” including “sexual harassment,” means unwelcome sexual advances, requests for sexual 
favors, and other verbal, visual, or physical conduct that denigrates or shows hostility or aggression 
toward an individual because of race, color, national origin, gender, gender identity, sexual orientation, 
disability, or age, made by someone from or in the church setting under any of the following 
conditions: 
 
Unwelcome conduct of this type can include a wide range of verbal, visual, or physical conduct of a 
sexual or otherwise harassing nature. Among the types of conduct that would violate this policy are the 
following: 

A. Unwanted sexual advances or propositions; 
B. Making or threatening reprisals after a negative response to sexual advances; 
C. Visual conduct such as leering, making sexual gestures, or other gestures which denigrate a 

person's race, color, national origin, gender, gender identity, sexual orientation, disability, or age; 
D. Written or graphic material that denigrates or shows hostility or aversion toward an individual or 

group because of race, color, gender, gender identity, sexual orientation, national origin, age, or 
disability, and that is placed on walls, bulletin boards, computers, or elsewhere on United Church 
of Christ New Brighton premises, or circulated in the workplace; 

E. Epithets, slurs, negative stereotyping, threatening, intimidating, or hostile acts that relate to race, 
color, gender, national origin, age, or disability, graphic verbal commentaries about an 
individual's body, sexually degrading words used to describe an individual, suggestive or obscene 
letters, notes or invitations;  

F. Physical conduct such as touching, assaulting, impeding or blocking movements. 
G. Conduct that has the purpose of unreasonably interfering with an individual’s performance or 

participation in church activities or creating an intimidating, hostile, or offensive church 
environment.  

 

Procedures for Handling Complaints of Harassment or Sexual Exploitation  
 

I. Generally – for Members of the Congregation. 
A. Several approaches may be taken in addressing incidents of alleged sexual exploitation or 

harassment: 
1. The complainant can attempt to resolve the matter directly with the respondent, 

the individual accused of harassment or sexual exploitation. 
2. The complainant can report the incident to a called minister, in an effort to resolve 

the matter informally. 
3. If an informal resolution of the complaint does not seem wise, appropriate, 

possible, or does not succeed, the complainant may request that formal 
proceedings be instituted, which shall include the following steps: 

B. Formal Proceedings:  
1. A “Response Team” with no less than two members, one male and one female, will 

be appointed by the Church Council for hearing complaints under this policy.  The 
“The Response Team,” will be made familiar with the terms of this policy, as well as 
the established procedures of the church for dealing with a complaint, and will be 
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guided on appropriate process by the Minnesota Conference or National Offices of 
the UCC. 

2. The Response Team shall advise the Lead Minister and Council Chair of the receipt 
of all complaints and shall keep them apprised of ongoing steps and actions taken.  
If the Lead Minister is the subject of the complaint, the matter should be forwarded 
to the Conference Committee on Ministry and notice requirement shall not apply to 
that person; if the Council Chair is the subject of the complaint, this notice 
requirement shall not apply to that person. 

3. The Response Team shall gather statements or other information from the 
individuals involved in the alleged exploitation or harassment and from others who 
may have pertinent information, such as qualified professional consultants, and 
present such information to the Church Officers or an appropriate subcommittee 
thereof. 

4. The Response Team may seek the advice of legal counsel or others to advise it in 
performing its functions. 

5. The Church Officers, or an appropriate subcommittee thereof, shall make 
determinations and take actions appropriate to resolve the matter.  These may 
include: 

a. finding that sexual exploitation or harassment has occurred, and that the 
appropriate body of the church is called upon to take action accordingly; 
such action may include one or more of the following: 

(i) a formal reprimand, with defined expectations for changed 
behavior;  

(ii) probationary standing, with the terms of the probation clearly 
defined;  

(iii) dismissal from authorized volunteer position in, affiliation with, or 
membership in, the church. 

b. finding that sexual exploitation or harassment did not occur. 
C. A written summary of the Church Officers’ proceedings in such cases will be maintained 

in a confidential file.   
D. The person(s) toward whom the inappropriate behavior is directed need not be the 

complainant.  Moreover, neither consent nor acquiescence will excuse or exonerate 
inappropriate behavior.  At any time, the church may initiate or proceed with the formal 
complaint process. 

E. In determining whether alleged conduct constitutes sexual harassment or exploitation, 
consideration shall be given to the record of the alleged incident(s) as a whole and to the 
totality of the circumstances, including the context in which the alleged incident(s) 
occurred.   

F. Any person bringing a sexual harassment or exploitation complaint or assisting in 
investigating such a complaint will not be adversely affected in terms and conditions of 
employment or church membership or affiliation, or otherwise discriminated against or 
discharged.   

G. If the complainant or respondent is not satisfied with the disposition of the matter by the 
Church Officers, he or she has the right to appeal to the Council Chair, or to the Vice 
Chair if the Chair is the subject of the complaint, who shall refer the matter to the Church 
Council.  The subject of any such appeal to the Church Council shall be limited solely to 
whether the procedures of this policy were followed.  The matter will not be 
reconsidered on the merits and the decision of the Church Council will be the final 
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resolution of the matter.  If the Church Council determines that the procedures of this 
policy were not followed, it will refer the matter back to the Church Officers to complete 
the processing of the complaint in accordance with these procedures. 

II. Child Abuse 
Apart from any legal requirements, the United Church of Christ in New Brighton will make a 
report to appropriate authorities, including but not limited to the Minnesota Department of 
Children and Family Services, if at any time the church has reasonable cause to believe that a 
minor may be an abused or neglected child.  Any Minister of the church who becomes aware 
of facts or circumstances that child abuse or neglect has occurred or that there exists a 
substantial risk that child abuse or neglect may occur in the reasonably foreseeable future 
shall immediately report the matter to the Lead Minister and Council Chair so that the 
church may take appropriate action in a timely manner.   

III. Clergy 
Apart from any disposition of the matter by the church, all allegations of behavior which call 
into question the fitness for ministry of any Authorized Minister will promptly be forwarded 
to the Church & Ministry Committee of the Minnesota Conference Acting as an Association 
of the United Church of Christ.   

 
The Minnesota Conference, acting as an Association, may be contacted at: 612-871-0359 and 
at uccmn.org. 
 

 
 
 
 
 


