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INTRODUCTION 

 

 

 

WELCOME TO GET ON  
 
We’re glad you’ve chosen to find out more about Generations Church! This session is 
the basic introduction to our church family. Since we have partners and attendees from 
many different church backgrounds, this session was designed to clearly explain who 
we are and what we believe.  
 
VISION STATEMENT 
 
Generations Church is Spirit empowered people launching multiple church locations of 
real and authentic life giving experiences.  Embracing of all generations.  We equip all 
people to know God, find freedom, discover purpose and make a difference in every 
sphere of life.  We are more than a church in a city, we are a movement to the world. 
 
OUR STORY 
 
Pastors Troy & Jennifer Shedeed began Generations Church in the fall of 2005 with 
approximately 35 people. They had been youth pastors for 11 years in Temecula, CA 
and were asked to take over a small church in Moreno Valley in January 2005. We met 
at Vista Verde Middle School for 2 years, and then moved to Regency Theater in 
February of 2007. We met at that theater for 5 years while we looked for a facility to 
lease. We grew to 250 plus in attendance. In Spring of 2013 we finally moved into our 
current Moreno Valley location on Day Street.  In addition, Generations Church 
Temecula opened its door in March of 2016. This is the first of additional locations of 
Generations Church.  In April 2018, we launched a third campus location of Generations 
Church in beautiful San Diego.  In May 2018, our first International Generations Church 
in Myanmar. 
 
From the beginning, Generations Church has existed to reach the young while 
embracing the mature. We believe that every believer, young or old is a vital part of the 
body of Christ. We have reached thousands of people through our weekend services 
and outreaches.  
 
With our passionate style of worship and life giving messages, we have grown to over 
600 in attendance every weekend. God is at work at Generations Church. We invite you 
to see for yourself how exciting church can be when the focus is simple and people are 
free to go after God with passion! 
 
2 Kings 6:24-31 
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  OUR PURPOSE 

 
 

  “Let there be real harmony among you so there won’t be any splits in the 
church. I plead with you to be of one mind, united in thought and purpose.” 1 Cor. 1:10 
(LB) 
 

  “We’re not keeping this to ourselves,  we’re passing it along to the next 

generation— God’s fame and fortune, the marvelous things he has done.” Psalms 78 

(Msg) 
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GET ON 2 - ESSENTIALS 
 
 

WHY WE EXIST AS A CHURCH 
 
 

GOD’S PLAN FOR MY LIFE  
 
Ephesians 1:16-19 (message) But I do more than thank.  I ask—ask the God of our 
Master, Jesus Christ, the God of glory—to make you intelligent and discerning in 
knowing him personally, your eyes focused and clear, so that you can see exactly what 
it is he is calling you to do, grasp the immensity of this glorious way of life he has for his 
followers, oh, the utter extravagance of his work in us who trust him—endless energy, 
boundless strength! 

 
What we believe God’s plan is for every person. 
 

1. ______________________ 
2. ______________________ 
3. ______________________ 
4. ______________________ 

 

Our mission here at GC is to help people Know God, Find Freedom, Discover 
Purpose, and Make a Difference.  In this section we will teach on these 4 key 
mission points for your life. 

 

1. KNOW GOD – ______________________________  

 
We consider reaching people one of our greatest responsibilities. Our weekend 

services serve people at all stages in their spiritual journey but are primarily geared 

toward the lost and unchurched. 

  
WEEKEND SERVICES 
 
 A. ________________________ 

 

• “I was glad when they said to me, let us go into the house of the Lord.’”  Psalm 122:1 

(NKJV) 
 

• “True worshipers will worship the Father in the Spirit and in truth, for they are the kind of 

worshipers the Father seeks.” John 4:23-24 

 
 B. __________________________  

 

• “But if an unbeliever or someone who does not understand comes in…he will be 

convinced by all that he is a sinner and will be judged by all, and the secrets of his 

heart will be laid bare. So he will fall down and worship God, exclaiming, ‘God is 

really among you!’”  1 Corinthians 14:24-25 (NIV 1984) 

  

 We believe in the Power of the Holy Spirit and the power of God to change lives.  
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 C. __________________________ 

 

• “It was he who gave some to be apostles, some to be prophets, some to be 

evangelists, and some to be pastors and teachers, to prepare God’s people for 

works of service, so that the body of Christ may be built up.”  Ephesians 4:11-12 

(NIV 1984) 

 
 D. ___________________________ 

 

• “Anyone who calls on the name of the Lord will be saved. But who can ask them to 

save them unless they believe in him? And how can they believe in him if they have 

never heard about him? And how can they hear about him unless someone tells 

them?”  Romans 10:13-14 (LB)  

 

• “So then, just as you received Christ Jesus as Lord, continue to live your lives in him, 
rooted and built up in him, strengthened in the faith as you were taught, and 
overflowing with thankfulness.”  Colossians 2:6-7 

 
UNDERSTANDING BIBLICAL CHRISTIANITY 

• As believers we develop through: Bible study and prayer, having 
community with other believers, living a Spirit-led life, and giving of 
ourselves 

  
FRESH START courses is where you will get a fresh start with your 
relationship with God or if you want to know more about having a vibrant 
relationship with God which is sustained through learning more of the Bible 
you can sign up through the Church enter App for Fresh Start. 

 

2.  FIND FREEDOM – ______________________________ 
 

Real life change happens in the context of relationships – small groups. In the Bible, they 

worshipped in the temple but ministry happened house to house. 
 

• “You know that I have not hesitated to preach anything that would be helpful to you but 

have taught you publicly and from house to house.”  Acts 20:20 

 

 

FELLOWSHIP WITH OTHER BELIEVERS 
 
God never intended for us to go through life alone.  Throughout the Bible, we see the 
importance of being in community.  In fact, authentic life-change happens in the context of 
relationships. 
 
At Generations Church, we believe our church must grow LARGER and SMALLER at the same 
time. 
 

• Let us not give up the habit of meeting together, as some are doing. Instead, let us 

encourage one another.”  Hebrews 10:25 (GN) 

 

• “They broke bread in their homes and ate together with glad and sincere hearts, praising 
God and enjoying the favor of all the people. And the Lord added to their number daily 
those who were being saved.”  Acts 2:46-47 
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• “(They met) day after day, in the temple courts and from house to house.”  Acts 5:42 
 
How can our church grow larger yet maintain close relationships? 
 

Every person needs to be a part of a       . 

 

HOW GC GROUPS WORK 
 
We believe God created us to live in relationship with others and only then can we live the 

full life He intends for us.  Sharing life through community is part of our design, but 

meaningful relationships aren’t always easy to find.  That’s why GC Social, Equip, and Lead 

Groups, exist – to make these life-changing relationships relevant and accessible to you.  

GC Social groups occur 1-2 times per month, are meant to create memories with other 

people at the GC campus location you are attending.  GC Equip groups occur on a weekly 

basis for a multiple-week course period.  These groups will enable you to grow in the things 

of God.  GC Lead groups are Emerge leadership 18 and up, Business leadership, GC team 

leadership, and Leadership development. 

 

WHY ARE GC GROUPS IMPORTANT? 
 

GC Groups provide opportunities for: 
 

• “So now I am giving you a new commandment: Love each other. Just as I have loved 
you, you should love each other.  Your love for one another will prove to the world that 
you are my disciples."  John 13:34-35 (NLT)  

 

 

1. Bible Study.  

I need people to strengthen and balance the Word of God in my life. 

 

2. Community/Family. 

I need people who really know me. 
 
 

3. Prayer. 
I need people to pray for me personally. 
 

4. Support.  
I need people who will protect me. 

 
5. Outreach. 

I need people with whom I can share my story. 

 
LIVING A SPIRIT-LED LIFE 
 

Having close relationships with other people is only part of God’s plan for our lives.  He desires 

to be our most intimate friend. 

 

• “May the grace of the Lord Jesus Christ, and the love of God, and the fellowship of the 

Holy Spirit be with you all.”  2 Corinthians 13:14 

 

WHO IS THE HOLY SPIRIT AND WHAT’S THE HOLY SPIRIT’S ROLE IN OUR 
LIVES 
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• To learn more about the Holy Spirit, here at Generations we have Spirit 
Empower Life Courses (SEL) available, sign up through our Church 
Center App. 

 

 

 
3. DISCOVER PURPOSE - ____________________________ 
 
The Generations Get On Course offers the information and experiences necessary to help you 
discover and develop your redemptive purpose. Get On is designed to lead you through a step-
by-step process of growth and leadership, by teaching about purpose, essentials, discovery, 
and the team. 
 

• “Let us leave the elementary teachings about Christ and go on to maturity.”   

Hebrews 6:1 (NIV 1984) 

 

God’s ultimate goal for your life is to make an eternal difference in the life of another person. 

You have completed the Get On Course when you join the Team and begin serving at GC. 

 

Attend a team orientation and training in the ministry area of your choice which is held on the 

second Sunday of every month.  Come join us for Team Huddle which starts 40 minutes prior 

to our worship experience, Team Huddle location varies according to GC site.  

 

4. MAKE A DIFFERENCE - _____________________________ 
 
All of us were created by God to make a difference in the life of another person. God has a 
place for you where your unique abilities and passions can touch the lives of others. We believe 
that your life will never make sense until you find, develop, and fulfill that purpose. We want to 
help you define your gifts and use them to reach others through serving.  

 

• “For we are God’s workmanship, created in Christ Jesus to do good works, which 

God prepared in advance for us to do.”  Ephesians 2:10 

 

• “However, I consider my life worth nothing to me, if only I may finish the race and 

complete the task the Lord Jesus has given me.”  Acts 20:24 (NIV 1984) 

 

• “Now God gives us many kinds of special abilities…and there are different kinds of 

service to God (ministry)…All of you together are the one Body of Christ and each of 

you is a separate and necessary part of it.”  1 Corinthians 12:4-5, 27 (LB) 

 

AT GENERATIONS CHURCH: 
 
Every partner is a____________________________ 
 
Every task is _________________________________ 
 
Every partner is a “10” in _______________________ 
 
 

GENERATIONS CHURCH STRUCTURE AND GENEROSITY INFORMATION 
 

Believers who invest their hearts, time, families, and finances in the building of a local church 
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deserve to have confidence in church leadership. People are looking for leaders who conduct 

themselves with integrity and respect when making decisions that affect their lives.  Therefore, 

we have the following structure in place. 

 
GENERATIONS CHURCH 
 

1. Guided by Pastors. 

The Pastoral staff team is led by the Senior Pastor. This team oversees the day-to-day 

ministry and operations of the church. These staff pastors serve the congregation and 

are responsible for the development of the spiritual life of the church.  
 

2. Governed by a Board of Directors. 
Executive Staff are appointed by the Senior Pastor to help make governing decisions for 
the church and the overall vision and direction of the church. 

 
3. Established by Coaches. 

 The Coaches are overseers of departments within the church and help lead 
partners in serving in the various ministries within the church.  Lead Team – 1 Coach, 2 
Assistant Coaches over each department. 

 

GIVING AT GENERATIONS 

 

• “For God so loved the world that he gave his one and only Son, that whoever 

believes in him shall not perish but have eternal life.”  John 3:16  

 

The Gospel is the ultimate demonstration of God’s generous nature towards mankind.  The 

Bible consistently teaches that God blesses us so that we may bless others. 

 
TWO AREAS OF GIVING 

  
At Generations Church we practice tithing for the support of Christ’s Body, the church, as God 

commands. We recognize that giving 10% of our income is the Biblical standard of giving. 
  

“A tithe of everything… belongs to the Lord; it is holy to the Lord.” Leviticus 27:30 
       

“Yes, you should tithe, but do not neglect the more important things”  
 Matthew 23:23 (NLT) 

  
TITHING 

  
The word of God says to honor the Lord with your first-fruits, if we honor the Lord then we give 
the tithe first.  We don’t pay our bills and see if you have enough left over to tithe, you give the 
tithe first.  It’s not just ten percent; it’s the first ten percent, because it takes faith to give the 
first.  The tithe belongs to the Lord. It’s not the ten percent that enacts the blessing; it’s the faith 
that enacts the blessing.  
  

“Honor the Lord with your possessions, And with the first-fruits of all your increase; So 

your barns will be filled with plenty, And your vats will overflow with new wine” Proverbs 

3:9-10 NKJV 
  

1. What does tithe mean ____________. 
  

2. The tithe __________be first. 
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OFFERING 

God is an extravagant giver.  He always rewards generosity when we give with the right 

heart. And He rewards us in every area of our lives.  Offering is above the tithe; it’s giving 

generously.  Generosity comes from gratitude; grateful people are generous. 
  

“If your gift is… giving, give generously.”  Romans 12:8 (NLT) 

  

“But without faith it is impossible to please Him, for he who comes to God must believe 

that He is, and that He is a rewarder of those who diligently seek Him”.  Hebrews 11:6 

 

“Each one of you, on the first day of each week, should set aside a specific sum of money in 

proportion to what you have earned and use it for the offering.”  1 Corinthians 16:2 (LB) 

1.  ___________ is giving above your tithe. 

2. Offering is a sign of a ___________ heart. 

  

The giving of tithes and offerings is worship to Jesus Christ and is an expression of the re-

lationship between the individual giver and the Lord. Funds are not “income only,” they are 

obedience, worship, and must not be considered as a business transaction, but as an 

expression of gratitude toward God. 
  

  
BIBLICAL GENEROSITY IS:   

 
1.      Willing. 

  
“For if the willingness is there, your gift is acceptable according to what one has, not 

according to what one doesn’t have.”  2 Corinthians 8:12 
  

“Each one should give what he has decided in his heart to give, not reluctantly or under 

compulsion.”  2 Corinthians 9:7a 
  
2.      Cheerful. 

  
“...for God loves a cheerful giver!”  2 Corinthians 9:7b 

  
3.      Sacrificial. 

  
“They gave as much as they were able, and even beyond their ability. Entirely on their 

own, they urgently pleaded with us for the privilege of sharing in this service.”  2 

Corinthians 8:3-4  
  
4.      Expectant. 

  
“Remember this: Whoever sows sparingly will also reap sparingly; and whoever sows 

generously also will reap generously.”  2 Corinthians 9:6 
  
“They gave themselves first to the Lord.”  2 Corinthians 8:5 
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OUR HOPE FOR YOU 

 

“We hope that your faith will grow and that the boundaries of our work 

among you will be extended.”  2 Corinthians 10:15 (NLT) 
 
Our Hope for You: 

 
1. Become a Partner of Generations Church 
2. Join a GC Group 
3. Complete the Get On Course 
4. Serve on The Team 
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GET ON 3 - DISCOVER 

OUR HOPE FOR YOU  

Our hope is that you take a step towards understanding how your uniquely designed personality, 

coupled with the spiritual gifts God has given you, help reveal a fulfilling path to your destiny.  

 

Proverbs 25:2 (NLT) says, “It is God’s privilege to conceal things and our privilege to discover 

them.” Together, let’s discover all that God has planned for our generation and make a positive 

difference for the Kingdom. 

 
“For we are His workmanship, created in Christ Jesus for good works, which God prepared before-
hand that we should walk in them.”  Ephesians 2:10 (NKJV) 

 

THE GOAL OF THIS SESSION: 

To define what it means to Serve.  

To discover how my design helps to reveal my destiny.                     

      To discover the amazing potential of my life. 

“Truly, truly, I say to you, he who believes in Me, the works that I do, he will do also; and greater 
works than these he will do; because I go to the Father.”  John 14:12 (NASB) 
 

SERVING- 

• Serving means active participation.  

• We don’t believe in volunteering we believe in serving and partnering.   

   
Jesus Style Serving 

 
Matt 20:28 (NKJV) “just as the Son of Man did not come to be served, but to serve, and to give 
His life a ransom for many."  

 

• According to Jesus, to be great, you must first be a                              . 

• Jesus did not come to be served, but to                                  .  

 
1. HEART 

 
John 13:13-17 (NKJV) “You call Me Teacher and Lord, and you say well, for so I am. If I 
then, your Lord and Teacher, have washed your feet, you also ought to wash one 
another's feet.  For I have given you an example, that you should do as I have done to 
you. Most assuredly, I say to you, a servant is not greater than his master; nor is he who 
is sent greater than he who sent him. If you know these things, blessed are you if you do 
them.” 
 

• Jesus’s heart attitude in serving was humility. 

• A great servant is humble.  

• It is not thinking less of yourself – it is thinking of yourself less. 

• Jesus says you will be blessed if you know these things and do them! 
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“Be clothed with humility, for "God resists the proud, but gives grace to the humble." 1 Peter 5:5 (NKJV) 

 
2. ACTIONS 

 
Ephesians 4:15-16 (NLT) says, “Speak the truth in love, growing in every way more and 
more like Christ, who is the head of his body, the church. He makes the whole body fit 
together perfectly. As each part does its own special work, it helps the other parts grow, 
so that the whole body is healthy and growing and full of love.”  

 
Serving- 

• Action- every joint supplies. 

• Action- every part does it’s share. 

• Result-  causes growth. 
 
“Throw yourselves into the work of the Master, confident that nothing you do for him is a waste 
of time or effort.” 1 Corinthians 15:58 (MSG) 
 

DISCOVERING YOUR PERSONALITY 

Psalm 139:14a (NKJV) “I praise you because I am fearfully and wonderfully made.” 
 

1. Four Personality Types 

• D - 3% 

• I   - 11% 

• S  - 69% 

• C  - 17% 

 

2. Elements that Help Develop Your Personality 

A. ____________________ History 

B. ____________________ 

C. ____________________ 

D. Life _______________ 
“This means that anyone who belongs to Christ has become a new person. The old life is gone; a new life 
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has begun” 2 Cor. 5:17 

 

simpleDISCovery My Personality / Leadership Style _____________________ 

 
 
1. Total      (D) 

I am assertive, demanding, and decisive.  

I enjoy doing multiple tasks at once.  

I thrive in a challenge-based environment.  

I think about tasks above others or myself.  

I am motivated by accomplishment and authority.  

 

 
 
2. Total     (I) 

I enjoy influencing and inspiring people. 

I am optimistic about others. 

I tend to be the life of the party. 

I think about motivating people.  

I am motivated by recognition and approval.  

 

 
 
3. Total     (S) 

I thrive in consistent environments over changing ones. 

I prefer specifics over generalizations. 

I enjoy small groups of people. 

I prefer being a member of a team over leading the team.  

I am motivated by stability and support. 

 

 
 
4. Total     (C) 

I typically do not take big risks. 

I love tasks, order and details. 

I am right most of the time. 

I comply with clearly defined rules. 

I am motivated by quality and correctness.   

 
 

 

 

Never   Rarely     Sometimes    Often      Always 

     1     2                 3             4            5  

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

        

Never   Rarely     Sometimes    Often      Always 

     1     2                 3             4            5  

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

        

Never   Rarely     Sometimes    Often      Always 

     1     2                 3             4            5  

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

        

Never   Rarely     Sometimes    Often      Always 

     1     2                 3             4            5  

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         

     1     2                 3             4            5         
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DISCOVERING YOUR PERSONALITY 

 

D 
“D”s are direct and decisive; they are risk takers and problem 
solvers. They are more concerned with completing tasks and 
winning than they are with gaining approval from people. 
Though the internal drive tends to make them insensitive to 

those around them, “D”s are not afraid to challenge the status 
quo, and they thrive when it comes to developing new things. 
They need discipline to excel, and they respond to direct 
confrontation. The greatest fear of a “D” is to be taken 
advantage of, and even despite their possible weaknesses—
which include an aversion to routine, a tendency to overstep 
authority, an argumentative nature, and a habit of taking on too 
much—they place a high value on time and use their innovative 
thinking to accomplish difficult tasks and conquer challenges. 

 
I 
“I”s are inspiring and impressive. Enthusiastic, optimistic, 
impulsive, and emotional—they tend to be creative problem 
solvers and excellent encouragers. They often have a large 
number of friends, but they can become more concerned with 
approval and popularity than with getting results. An “I”s 
greatest fear is rejection, but they thrive when it comes to 
motivating others. Their positive sense of humor helps them 

negotiate conflicts. Though they can be inattentive to details 
and poor listeners, they can be great peacemakers and 
effective teammates when they control their feelings and 
minimize their urge to entertain and be the center of attention. 
They value lots of human touch and connection. 
 
S 
“S”s are steady and more reserved. Because they are stable 
and predictable, they do not like change, and they thrive in 

secure, non-threatening environments. They are often friendly 
and understanding as well as good listeners and loyal workers 
who are happy doing the same job consistently. With an 
incredible ability to forgive, reliable and dependable “S”s tend 
to make the best friends. Their greatest fear, however, is loss 
of security, and their possible weaknesses naturally include not 
only resistance to change, but also difficulty adjusting to it. 
They can also be too sensitive to criticism and unable to 
establish priorities. In order to avoid be taken advantage of, 
“S”s need to be stronger and learn how to say “no.” They also 

like to avoid the limelight, but when given an opportunity to 
genuinely help others, they will gladly rise to the occasion. They 
feel most valued when they have truly helped someone. 

 
C 
“C”s are compliant and analytical. Careful and logical lines of 
thinking drive them forward, and accuracy is a top priority. They 
hold high standards and value systematic approaches to 

problem solving. Though they thrive when given opportunities 
to find solutions, they tend to ignore the feelings of others and 
can often be critical and downright crabby. Verbalizing feelings 
is difficult for them, but when they are not bogged down in 
details and have clear-cut boundaries, they can be big assets 
to the team by providing calculated “reality checks”. The “C”s 
biggest fear is criticism, and their need for perfectionism is 
often a weakness, as is their tendency to give in when in the 
midst of an argument. However, they are thorough in all 
activities and can bring a conscientious, even-tempered 
element to the team that will provide solid grounding. They 

value being correct the most. 

D / I 
“D/I”s are curious concluders who place emphasis on the 
bottom line and work hard to reach their goals. They are 
more determined than they are inspirational, yet their high 
expectations and standards for themselves and those 

around them typically causes them to make quite an impact, 
motivating others to follow them. They have an array of 
interests and can become distracted by taking on too many 
projects. They often need to focus, prioritize, and simply slow 
down. Because “D/I”s thrive on activity and forward motion, 
they like to accomplish tasks through a large number of 
people. 
Biblical Examples: Joshua (Joshua 1), Noah (Genesis 6-9), 
Sarah (Genesis 16, 1 Peter 3:6) 

 
I / D 
“I/D”s are persuaders who are outgoing and energetic. They 
enjoy large groups and use their power of influence to attain 
respect and convince people to follow their lead. Sometimes 
they can be viewed as fidgety and nervous, but it comes from 
their need to be a part of challenges that have variety, 
freedom, and mobility. “I/D”s could benefit from learning to 
look before they leap and spending more time being studious 

and still. They make inspiring leaders and know how to get 
results from and through people.  
Biblical Examples: John the Baptist (Luke 3), Peter (Matthew 
16 and 26, Acts 3), Rebekah (Genesis 24) 

 
S / D 
“S/D”s are quiet leaders who can be counted on to get the 
job done. They perform better in small groups and do not 
enjoy speaking in front of crowds. Though they can be soft- 

and hard-hearted at the same time, they enjoy close 
relationships with people, being careful not to dominate 
them. Challenges motivate them, especially ones that allow 
them to take a systematic approach. Because this 
personality style tends to be determined, persevering 
through time and struggles, they benefit from 
encouragement and positive relationships. 
 
Biblical Examples: Martha (Luke 10:38-42), Job (Job 1:5, 
James 5:11) 

 

 
C / D 
“C/D”s are cautious and determined designers who are 
consistently task-oriented and very aware of problems. 
Sometimes viewed as insensitive, they do care about 
individual people but have a difficult time showing it. They 
often feel they are the only ones who can do the job the way 

it needs to be done, but because of their administrative skills, 
they are able to bring plans for change and improvements to 
fruition. “C/D”s have a tendency to be serious and could 
benefit from being more optimistic and enthusiastic. Despite 
their natural drive to achieve, they should concentrate on 
developing healthy relationships and simply loving people. 
 
Biblical Examples: Bezalel (Exodus 35:30-36, 8, 37:1-9), 
Jochebed (Exodus 1:22-2:4), Jethro (Exodus 2,18) 
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DISCOVERING YOUR PERSONALITY

D / S 
“D/S”s are attainers and achievers with an ability to persevere. 
They are more active than passive, but they possess a kind of 
calm sensitivity and steadiness that makes them good leaders. 
They seem to be people oriented but can easily be dominant 
and decisive when it comes to tasks and project planning. They 
strive to accomplish goals with fierce determination that comes 
from strong internal drive, but they could benefit from 
contemplative and conservative thinking as well as spending 
more time focusing on relationships. 

Biblical Examples: Daniel (Daniel 1-6), Job (Job 1:5, James 
5:11), Martha (Luke 10:38-42) 

I / S 
“I/S”s are influential counselors who love people, and it’s no 
surprise that people love them. They live to please and serve, 
and they tend to be good listeners. Looking good and 
encouraging others is important to them, as is following through 
and being obedient. They often lack in the area of organization 
and can be more concerned with the people involved than they 

are with the task at hand. However, they can be center stage 
or behind the scenes with equal effectiveness, and they shine 
when it comes to influencing and helping others. 
 
Biblical Examples: Barnabas (Acts 4, 9, 11-15), Elisha (1 Kings 
19, 2 Kings 2-3), Nicodemus (John 3, 7, 19) 

S / I 
“S/I”s are inspirational counselors who exhibit warmth and 
sensitivity. Tolerant and forgiving, they have many friends 
because they accept and represent others well. Their social 

nature and desire to be likable and flexible makes them inclined 
to be overly tolerant and non-confrontational. “S/I”s will benefit 
from being more task-oriented and paying more attention to 
detail. Kind and considerate, they include others and inspire 
them to follow. Words of affirmation go a long way with this 
personality type, and with the right motivation, they can be 
excellent team players. 

Biblical Examples: Mary Magdalene (Luke 7:36-47), Barnabas 
(Acts 4, 9, 11-15), Elisha (1 Kings 19, 2 Kings 2-13) 

C / I 
“C/I”s pay attention to the details. They tend to impress others 
by doing things right and stabilizing situations. Not considered 
aggressive 
or pushy, they enjoy both large and small crowds. Though they 
work well with people, they are sometimes too sensitive to what 
others think about them and their work. They could benefit from 
being more assertive and self motivated. Often excellent 
judges of character, they easily trust those who meet their 
standards. They are moved by genuine and enthusiastic 

approval as well as concise and logical explanations. 
 
Biblical Examples: Miriam (Exodus 15-21, Numbers 12:1-15), 
Ezra (Ezra 7, 8) 

D / C 
“D/C”s are challengers and can either be determined 
students or defiant critics. Being in charge is important to 
them, yet they care little about what others think as long as 
they get the job done. They have a great deal of foresight 
and examine every avenue to find the best solution; they 
prefer to work alone. Though they fear failure and the lack of 
influence, they are motivated by challenges and can often be 
excellent administrators. They can benefit from learning to 
relax and paying more attention to people. 

 
Biblical Examples: Malachi (Malachi 4), Nathan (2 Samuel 
12:1-13), Nahum (Nahum 1-3) 

I / C 
“I/C”s are inspiring yet cautious assessors who are excellent 
communicators through the combination of concerned 
awareness and appreciation of people. They excel in 
determining ways to improve production. They tend to be 
impatient and critical, and they can also be overly persuasive 

and too consumed by the desire to win. “I/C”s like to work 
inside the box, and they could benefit from trying new things 
and caring less about what others think. This personality type 
often possesses a gift for teaching; they are generally 
dependable when it comes to paying attention to details and 
getting the job done. 
Biblical Examples: Miriam (Exodus 15-21), Ezra (Ezra 7-8), 
Shunammite Woman (2 Kings 4:8-37) 

S / C 
“S/C”s are diplomatic and steady, as well as detail-oriented. 

Stable and contemplative, they like to weigh the evidence 
and discover the facts to come to a logical conclusion. More 
deliberate, they prefer to take their time, especially when the 
decision involves others. Possible weaknesses include 
being highly sensitive and unable to handle criticism, and 
they also need to be aware of the way they treat others. 
Operating best in precise and cause-worthy projects, the 
“S/C” can be a peacemaker; this makes them a loyal team 
member and friend. 
 

Biblical Examples: Moses (Exodus 3, 4, 20, 32), John (John 
19:26-27), Eliezer (Genesis 24) 

C / S 
“C/S”s are systematic and stable. They tend to do one thing 
at a time—and do it right. Reserved and cautious, they would 
rather work behind the scenes to stay on track; however, 
they seldom take risks or try new things and naturally dislike 
sudden changes in their environments. Precisionists to the 
letter, they painstakingly require accuracy and fear criticism, 

which they equate to failure. Diligent workers, their 
motivation comes from serving others. 
 
Biblical Examples: Esther (Esther 4), Zechariah (Luke 1), 
Joseph (Matthew 1:1-23) 
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OPPORTUNITIES FOR PERSONAL GROWTH 
 

If you are a “D” – Dominant, Direct, Task oriented, Decisive, Organized, Outgoing, Outspoken 

A. Strive to listen to other people more attentively. 

B. Try to be less controlling and domineering. 

C. Develop a greater appreciation for the opinions, feelings and desires of others. 

D. Put more energy into personal relationships. 

E. Show your support for the other team members. 

 

If you are an “I” – Influential, Interested in people, Witty, Easygoing, Outgoing, People oriented 

A. Weigh the pros and cons before making a decision; be less impulsive. 

B. Remember to help with tasks more. 

C. Exercise control over your actions, words and emotions. 

D. Focus more on details and facts. 

E. Remember to slow down your pace for other people. 

F. Talk less; listen more. 

 

If you are an “S” – Steady, Stable, Analytical, People oriented, Introverted 

A. Consider how change is healthy. Try to change more willingly. 

B. Be more direct in your interactions. 

C. Focus on overall goals of your family or group rather than specific procedures. 

D. Deal with confrontation constructively. 

E. Develop more flexibility. 

F. Try to show more initiative. 

 

If you are a “C” – Compliant, Competent, Task oriented, Goal oriented, Introverted 

A. Concentrate on doing the right things – not just doing things right. 

B. Be less critical of others’ ideas and methods. 

C. Respond more quickly to accomplish others’ goals. 

D. Strive to build relationships with other people and family members. 

E. Be more decisive. 

F. Focus less on facts and more on people. 
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DISCOVERING YOUR SPIRITUAL GIFTS 

 
Romans 12:6-8 says, “In His grace, God has given us different gifts for doing certain things well. 
So if God has given you the ability to prophesy, speak out with as much faith as God has given 
you. If your gift is serving others, serve them well. If you are a teacher, teach well. If your gift is 
to encourage others, be encouraging. If it is giving, give generously. If God has given you 
leadership ability, take the responsibility seriously. And if you have a gift for showing kindness to 
others, do it gladly.” 
 

HOW DO I RECEIVE SPIRITUAL GIFTS? 

• Accept Jesus Christ as Lord of your life. 

• Acquire faith and truth in the area of spiritual gifts. 

• Apply yourself to learning about spiritual gifts. 

• Ask for the Lord to give you spiritual gifts.  

 

Ministry Gift & Passion Assessment 
 
This is not a test! There is no right or wrong answer. The Gift & Passion Assessment (GPA) is 
designed to help you discover your spiritual gifts and passions. Each of us is a unique combination 
of gifts (those things we do best) and passions (those things we love most). Respond to each 
statement according to the following scale.  Enter your answers in the appropriate boxes. 

1. I have an eye for details. 

2. I enjoy using my hands to design and/or build things. 

3. I enjoy making music. 

4. I am a natural encourager. 

5. I’m good at making money and I love giving it away. 

6. I enjoy working behind the scenes. 

7. I like meeting new people. 

8. I am entrepreneurial. 

9. I am compassionate and sympathetic with those who are less fortunate. 

10. I love to study. 

11. I enjoy organizing people and/or projects. 

12. I am skilled at using different types of tools. 

13. I would enjoy singing or playing in a band. 

14. People often confide in me or ask my advice because I like to listen. 

15. I love to invest my money in the Kingdom of God. 

16. I like playing a supporting role or being part of a supporting cast. 

17. I keep my eye out for people who are new and like to make them feel welcome. 

18. I am able to cast a vision and motivate others to achieve it. 

19. I am more merciful than judgmental. 

20. I like to teach and others like to listen to me teach. 

21. I am good at making plans and strategies to accomplish goals. 

22. I think I have an artistic bent 

23. I enjoy singing/playing and others enjoy my singing/playing. 

24. I am a “positive” person—I believe in people when others don’t. 

25. I look for opportunities to invest my financial resources in deserving ministries. 

26. I see spiritual significance in doing practical tasks. 

27. I am a “people person.” 
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28. I am able to spot potential and bring out the best in others. 

29. I sympathize with and support those who are going through painful experiences. 

30. I am a creative and confident communicator. 

31. I am careful, thorough, and skilled at managing details. 

32. I enjoy doing crafts and/or construction projects. 

33. I love to worship God with music. 

34. I am a coach/cheerleader—I can give a good pep-talk and cheer others on. 

35. I find fulfillment in giving and I do it cheerfully 

36. I enjoy working hard and doing odd jobs—anything to help the cause I’m involved in. 

37. I am conscious of making people feel comfortable and included in social situations. 

38. I enjoy stepping up and assuming a leadership role in situations where none exists. 

39. I err on the side of mercy and forgiveness. 

40. I love seeing others learn. 

41. I consistently develop lists, systems or charts to organize the different areas of my life. 

42. I enjoy making things with my hands. 

43. I have a musical bent. 

44. I am good at encouraging those who are discouraged. 

45. I often give above and beyond the tithe to projects or people that inspire me. 

46. I am willing to help out wherever needed—no job is too small or insignificant. 

47. People feel at ease and comfortable around me. 

48. I am self-motivated. 

49. I am willing to make sacrifices to help those that are hurting. 

50. I am able to present ideas so that others grasp them and apply them to their lives. 

 

3 = Definitely True         2 = Consistently True       1 = Somewhat True            0 = Not True 
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Add question 1, 11, 21, 31, and 41 then put your total in box A.  Then add questions 2, 
12, 22, 32, and 42 then put your total in box B.  Repeat this process for boxes C-J.   
After you have added your columns you can circle your highest score(s) in the GPA key 
below). 
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GPA Key: 
 
A = Administration B = Craftsmanship C = Music D = Encouragement    E = Giving 

F = Helps G = Hospitality  H = Leadership I =  Mercy J =  Teaching 

 
Once you complete the GPA, rank your gifts & passions by total scores. Your highest score is 
your strongest gift & passion. The rankings reveal your unique gift & passion mix. There is 
no right or wrong gift or passion. The assessment is simply designed to reveal the way you’re 
wired by God. 
 
Note: The ten gifts in this inventory are taken from the lists in Romans 12, I Corinthians 12, and assorted 
Old & New Testament passages. They are “ministry” gifts & passions that enable people t o do different 
types of ministry with passion and excellence. The GPA does not include the nine “miraculous” gifts 
listed in I Corinthians 12 (word of wisdom, word of knowledge, faith, healing, miracles, prophecy, 
discernment, tongues, and interpretation of tongues) or the five “callings” in Ephesians 4 (Apostle, 
Prophet, Evangelist, Pastor, and Teacher
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Administration 
 
Image:  Pilot 
Meaning:  To steer 
 
Description: The ability to effectively and efficiently organize people and resources to 
accomplish a goal. A person with this gift can create order out of organizational chaos, 
organize people, tasks, or events, and help ministries become more effective and efficient. 
Administrators tend to be objective, responsible, organized, and goal-oriented. 
 
References: I Corinthians 12:28, Acts 6:1-7, Exodus 18:13-26 
Ministry Match:  Church Office, Connections (follow-up with 1st & 2nd guests & Get On), Events 
(decorating team), GC Kids Check-In, Source Center  
 
Craftsmanship 
 
Image:  Artist 
Meaning: To craft, design, build 
 
Description: The ability to design and/or construct. People with this gift are artistic. They 
work well with their hands. And they have the ability to transform raw materials—wood, cloth, 
paint, metal, and glass—into something useful or beautiful. People with this gift tend to be 
creative, handy, and resourceful. 
 
References: Exodus 31:1-11, 35:30-36:2, Acts 9:36-39, II Kings 22:3-7 
Ministry Matches:  Building & Facilities, Creative Team 
 
Encouragement 
 
Image:  Coach 
Meaning: To come along side of 
 
Description: The special ability to empathize with those who are discouraged and find 
ways to comfort, encourage and renew hope. People with this gift gravitate to those who 
are in emotional or physical pain, challenge others to believe the promises of God, and lift 
others up who are feeling down. They attract people who are down and need someone to talk 
with. Encouragers tend to be positive, motivating, affirming, reassuring, supportive and 
trustworthy. 
 
References: Romans 12:8, Acts 11:22-24, Acts 15:30-32 
Ministry Matches:     Building & Facilities, Connection (follow-up with 1st & 2nd guests & get on), 
First Impressions (greeters & guest center), Fresh Start (salvation connection team), GC Group 
Leader, GC Moms, GC Young Adults 
 
Giving 
 
Image:  Philanthropist 
Meaning: To give part of, share 
 
Description: The ability to make money and the desire to give it. People with this gift 
enjoy contributing money and resources to the kingdom of God. Their motivation in making 
money is giving money. They don’t ask, “How much do I need to give to God?” They ask, 
“How much money do I need to live on?” They manage their finances well, support the work of 
the ministry through sacrificial giving; and may have a special ability to make money so they 



 20 

can use it for God’s work. Givers tend to be responsible, resourceful, charitable, generous, and 
stewardship-oriented. 
 
References: Romans 12:8, II Corinthians 8:1-15, Luke 8:1-3, Luke 21:1-4 
Ministry Matches:  All Ministries 
 
Helps 
 
Image:  Stagehand 
Meaning: To lend a hand or take the place of someone 
 
Description: The ability to see things that need to get done and a willingness to do them. 
People with this gift love doing necessary tasks to help others out. They like to serve behind 
the scenes wherever needed, see things that need to be done and do them, and attach 
spiritual significance to practical service. Helpers tend to be available, helpful, sacrificial, 
reliable, and have a whatever-it-takes attitude. 
 
References: 1 Corinthians 12:28, Rom. 12:7, Acts 6:1-4, Romans 16:1-2. 
Ministry Matches:  Building & Facilities, Coffee Bar, Creative Arts, First Impressions (greeters & 
guest center), GC Moms, GC Young Adults, Hospitality, Production (lights/media/sound), Source 
Center, Ushers 
  
Hospitality 
 
Image:  Concierge 
Meaning: To love strangers 
 
Description: The ability to care for people by providing food, fellowship or shelter. People with 
this gift make people feel welcome and important, like meeting new people and building 
relationships, and look for ways to meet needs. They tend to be friendly, gracious, inviting, 
responsive, and trusting. 
 
References: 1 Peter 4:9-10, Luke 10:38-42, Romans 12:13, Hebrews 13:1-2 
Ministry Matches:  Coffee Bar, First Impressions (greeters & guest center), Hospitality, Source 
Center 
 
Leadership 
 
Image:  CEO 
Meaning: To stand before 
 
Description: The ability to take people and organizations from where they are to where 
they need to be. Leaders cast vision, motivate, and direct people to accomplish the purposes 
of God. They see the big picture, serve as a role model for others, take the initiative and set 
goals. Leaders tend to be influential, visionary, persuasive, motivating, and goal-setters. 
 
References: Romans 12:8, Hebrews 13:17, Luke 22:25-26 
Ministry Matches:  First Impressions, Fresh Start (salvation connection team), GC Kids, GC 
Students, GC Groups, Usher 
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Mercy 
 
Image:  Caregiver 
Meaning: To have compassion 
 
Description: The special ability to help those who are suffering or in need of compassion. 
People with this gift focus on alleviating the pain and discomfort of others, address the 
needs of those who are forgotten or neglected, and serve in difficult situations out of a deep 
concern for others. Merciful people tend to be empathetic, caring, responsive, compassionate, 
and sensitive to the needs of others. 
 
References: Romans 12:8, Matthew 5:7, Mark 10:46-52, Luke 10:25-37 
Ministry Matches: First Impression (greeters & guest center), Fresh Start (salvation connection 
team), Intercessor Prayer 
 
Music 
 
Image:  Musician 
Meaning: To sing or play music 
 
Description: The special ability to glorify God with one’s voice or instrument. People with this 
gift have an “ear for music” and enjoy practicing and perfecting their craft. People with this gift 
tend to be musical, lyrical, creative, and expressive. 
 
References: I Samuel 16:14-23; I Chronicles 16:41-42; II Chronicles 34:12-13. 
Ministry Matches: Worship Team 
 
Teaching 
 
Image:  Professor 
Meaning: To instruct 
 
Description: The ability to communicate ideas to educate and motivate others to action. 
People with this gift communicate Biblical truth that inspires spiritual growth, prepare through 
extended study, and present the whole counsel of God practically. Teachers tend to be 
disciplined, perceptive, teachable, studious, articulate, and practical. 
 
References: Romans 12:7, 1 Corinthians 12:28-29, Acts 18:24-28, 2 Tim. 2:2, 3:16 
Ministry Matches:  Fresh Start (salvation connection team), GC Kids, GC Groups, GC Students  
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PUTTING IT ALL TOGETHER 

(FILL IN YOUR PERSONALITY TYPE & 2 PRIMARY SPIRITUAL GIFTS) 

 

What is my personality type and leadership style? 
 
______________ (D, I, S, C) ____________________________ (People or Task Oriented) 

 

What are two primary spiritual gifts have I identified? 

 

________________________________________________________________________ 

 

________________________________________________________________________ 
 
DO THE FOLLOWING ON YOUR OWN- 
 
What people group am I most interested in?  

 
________________________________________________________________________  
 
What two areas am I experienced in or most passionate about? 
 
________________________________________________________________________ 

 

When in my life did I feel the most fulfilled?  

 

________________________________________________________________________ 
 
 
Based upon the answers above, what is one step I can take to start finding fulfillment in these 
three areas? 
 

A. My Family ______________________________________________________________ 

_________________________________________________________________________  

_________________________________________________________________________ 

_________________________________________________________________________ 

 
B. My Faith/Church ________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

 
C. My Field of Opportunity/Job _______________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

 



 23 

THE NEXT STEP: 

“Therefore, since we are surrounded by such a great cloud of witnesses, let us throw off 

everything that hinders and the sin that so easily entangles. And let us run with perseverance the 

race marked out for us, fixing our eyes on Jesus, the author and perfecter of faith.” Hebrews 12:1-

2 (NIV) 

 

1.  Investigate your feelings. 

➢ Your gift may tie in directly with your temperament and personality. The same God who 

gives spiritual gifts also made up our total being. 

➢ Know your potential strengths and weaknesses. 

➢ When members of the Body confirm one another’s gifts, more can be accomplished 

as everyone begins to see where they fit and how their gifts work together. 

 

2.  Identify the opportunities. 

➢ Look for needs. 

➢ Based upon your gifting find out where you can be useful. 

➢ Do it. 

 

3.  Invest and grow in your gifts. 

➢ Study the Bible. 

➢ Share openly with others the gifts that you have, think you have, or would like to have. 

 

4.  Inspect your results.  

➢ Your spiritual gift should work.  

➢ When you exercise your spiritual gifts, invite feedback, and look for results. 

  

5.  Invent a social group or join a team.  

➢ Join the Team. 

➢ Start a GC Social Group. 

 

6. Initiate the process today.  

 
Where do I go from here? 

• Read over the GC Team Descriptions and then make a decision from there what ministry 

you would like to serve in. 

• Attend team orientation and training next week Sunday! 
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GC Team Descriptions 
 
Building and Facilities: This team helps aid in the general maintenance, cleaning of the 
church, set-up for events, and setting up signs in parking lot.  
 
Church Office (Monday-Friday 9am-5pm):  This team utilizes their gifts of administration and 
organization assisting our Administration Team and Pastoral Staff during our office hours. 
 
Coffee Bar: Join the team that gets the java fix and snacks ready for our guest and partners 
during our Worship Experiences and special events. 
 
Creative Team:  Bring your creativity that reaches thousands by photography, social media, 
graphic computer design, video editing, creating stage design, seasonal dramas and series 
designs to enhance the Worship experience. 
 
Décor:  Church wide events are creatively planned and energetically hosted by this team who 
places priority on valuing people and serving with excellence. 
 
First Impressions: This friendly team helps welcome guest to GC with a smile, encouragement 
and personal touch so that hearts are open to the Gospel message. This team also connects, 
engages and provides church information with first and second time guests for a hospitable, 
friendly and loving experience. 
 
Fresh Start:  This team has the exciting opportunity to come along side those who accepted 
Jesus as their Lord and Savior grow in their new relationship with the Lord. 
Steps 1, 2, 3, and 4 are all prerequisites and need to be completed prior to being placed on the 
fresh start team.  

1. Complete Get On  
2. Complete Fresh Start sessions 
3. Complete SEL sessions  
4. Pastoral approval 

 
GC Groups Leader: Doing life together is what GC Groups are about. As a GC Group leader 
you have the greatest opportunity to connect with others and grow in your full potential that God 
has called you to. 
 
GC Kids Check-In: This team welcomes families as they arrive to the GC Kids areas and 
facilitates the check-in process that ensures children are cared for effectively and efficiently. 
 
GC Kids: This team creates an environment where children are consistently exposed to the real 
love of Jesus. They invest in the lives of our children through worship, videos, skits, games and 
more. 
 
GC Moms: This team comes alongside our new moms as they go through many changes.  The 
mission is to create a space for our expecting and new moms to connect, stay connected, find 
support and do life together with other moms. 
 
GC Students: Join the team that is building and equipping the next generation one worship 
experience at a time. GC Students meet on our Epic Nights, usually on Fridays on a monthly 
basis and GC 58/ Jr. High meets on Sunday Mornings. 
 
Get On:  This team greets guests as well as provides materials and assistance throughout our 
four sessions in Get On; as well as connects with our 1st and 2nd time guests.   
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Hospitality: This energetic and caring team helps in the organization of food, drinks and an 
enjoyable atmosphere at GC.  To bring the “whole” experience, making Pastors, partners and 
guests feel loved, by striving for excellence, praising God through our gift; pleasing the palate 
and presentation, both during our Sunday experiences, team central, and also for special 
events. 
 
Intercessor Prayer: The intercessory prayer team intercedes during the worship experiences.  
Team members are scheduled to pray in the prayer room for each service as the service is 
proceeding, praying for each person involved in the main worship experience and praying for 
each ministry that is happening throughout the church services. Team member should be 
comfortable praying in isolation and in a group setting.  
 
Steps 1, 2, 3 and 4 are all prerequisites and need to be completed prior to being placed on the 
intercessor prayer team.  

1. Complete Get-on (after completing get on start serving in another team, serving in intercessory prayer is 

additional team) 

2. Complete Fresh Start 
3. Complete SEL – must be baptized in HG with the evidence of speaking in other tongues Acts 

2:4.  
4. Return to Get On session 4 – Get assigned to team (bring ministry involvement change form signed 

by current coach to add intercessory prayer as your second team area) 

5. Join the prayer team -Attend trainings– team meetings 
6. Get scheduled if the prayer team coach gets a release for that person.  

1. Do the 8 Prayer lessons at their own pace.  
2. Joy of intercession DVD series with Beni Johnson 

  

 
Production (lights/media/sound):  This team helps reach people by delivering the Word and 
worship through lighting, sound, and visual elements during our Worship Experiences.   
 
Source Center: This team connects guest and members to GC by providing resources and 
information on all of our current events, ministry opportunities and services at GC.  We are the 
source, your one stop shop for church resources. 

 
Ushers: This team helps prepare people for a positive worship experience by welcoming and 
assisting them to a seat, facilitating the offering and maintaining a distraction free environment.  
We are Men and Women of God, called to protect His House. 
 
Worship: This team has the honor of enhancing the environment for worship and service at GC 
through sound and vocals or instruments this dynamic team prepares the way for Church to 
encounter the presence of the living God.  Special interview process and courses required. 
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PERSONAL INFORMATION 

First Name_CHRISTINE______  Last Name____Layton________________    Male    Female 

Address__9435 California Ave_________________________  Apt #_______36________ 

City__Riverside_____________   State__CA_____________   Zip__92503_______ 

Home Phone_________________   Cell Phone__425-466-7353___________ 

Email Address_laytonc68@yahoo.com__    Birth Date___8__/___19____/_1968___ 

 

CHURCH HISTORY & WHAT YOU BELIEVE 
How long have you regularly attended Generations Church? __1YR_______ 

Are you a partner of Generations Church?   _____YES     __X___NO 

Do you tithe regularly?   __x___YES     _____NO 

Have you received Baptism of the Holy Spirit?   __X__YES    ____NO   ____NOT SURE   WHEN? 

_2019_ 

Please check the statements that apply to you. I believe: 

 __X___In the Virgin Birth of Jesus Christ. 

 __X___That Jesus is God’s Son and only sacrifice for sin. 

 __X___That Jesus rose bodily from the dead. 

 ___X__That a person must be born again to receive eternal life. 

Briefly explain why you would like to serve at Generations Church. _I want to servie the body of Christ 

and help fulfillment the Movement of the Church 

What would you buy yourself if you had $20___Lunch_______ 

 

 
 
 
 
 

STAFF  

 
APPLICATION 
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BACKGROUND INFORMATION 
Has anyone ever brought or threatened to bring a civil or criminal claim against you alleging physical or 
sexual abuse or sexual harassment?   _____YES     ___X__NO 
Have you ever been charged, arrested, or convicted of a felony or misdemeanor?   __YES   _X__NO   
Have you ever terminated your employment or had your employment terminated or has your employer 
ever reprimanded you for reasons relating to allegations of physical or sexual abuse or sexual 
harassment by you?   _____YES     __X___NO 
Have you ever been reprimanded as a student for harassment of another individual or other inappropriate 
behavior to another individual?   _____YES     ___X__NO 
Is there anything in your past or present that might create a question in the minds of others about whether 
you should be involved in a leadership role at Generations Church?   _____YES     ___X__NO 
f yes, please 
explain_________________________________________________________________________ 
 

STAFF EXPECTATIONS 
“The same goes for those who want to be servants in the church: serious, not deceitful, not too free with 
the bottle, not in it for what they can get out of it. They must be reverent before the mystery of the faith, 
not using their position to try to run things. Let them prove themselves first. If they show they can do it, 
take them on. No exceptions are to be made for women-same qualifications: serious dependable, not 
sharp-tongued, not over fond of wine. Servants in the church are to be committed to their spouses, 
attentive to their own children, and diligent in looking after their own affairs. Those who do this servant 
work will come to be highly respected, a real credit to this Jesus-faith.” -1 Timothy 3:8-13 (MSG) 
 

• Be in agreement with Generations Church’s Cultural Values. 

• Be loyal to the Pastors and the Leadership at Generations Church.  

• Live a separated Christian life.   

• Faithfully tithe to Generations Church; cheerfully giving towards the vision of the house. 

• Be faithful to attend regular church services.  

• Have a genuine desire to serve and minister to other people. 

• Be neat and clean in your appearance.  

• Make a commitment to serving God, and His House regularly. 

• Attend all staff rally’s, meetings, and workshops.  

• Be ON TIME to your scheduled position.  

• Be faithful to your assigned position. 

• Refrain from participating in gossip, lying, or lewd conversation, letting scripture establish the 

values that govern the words you use and conversations you engage in.  (Ephesians 5:3-4) 

• Choose wisely what you publically display on Social Medias, i.e. Facebook, Twitter, Instagram, 

etc.  

• Refrain from indulging in much wine or other alcoholic beverages. 

• Respect the laws of our country and not be in violation of the laws of California or the United 

States.   

• Refrain from all behaviors which might cause Christ to grieve and others to stumble. 

 

 
AGREEMENT 
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By signing below, I certify that the information contained in this application is complete, accurate, and not 
misleading in anyway. I believe that I meet the qualifications for serving, and I have read and agree to the 
above qualification statements. Should my application be accepted, I agree to submit to the policies and 
procedures of Generations Church partnership, and to refrain from unscriptural conduct in the 
performance of my service on behalf of Generations Church. I understand that failure to not follow these 
qualifications may result in change of my position.  

 
 
___________________________________________________      ____________________________ 
             Signature of Applicant                      Date 
 
 
 
 
 
 
 

Pick one team below that you are most interested in joining:  

 
How often are you able to serve? (check the box below) Could apply to services outside of Sunday 

☐1 time a month   _ 1 service every other week   ☐2 services every other week   XX1 service weekly 

☐2 services every week    

 
Generations Church Teams: 

XX Building & Facilities  

☐ Church Office  

☐ Creative Team  

☐ Coffee Bar  

☐ Connections (Get On)  

☐ Events (Décor)  

☐ First Impressions (Greeters)  

☐ Fresh Start  

☐ GC Kids  

☐ GC Kids Check-In  

☐ GC Group Leader  

☐ GC Moms  

☐ GC Students  

☐ Hospitality  

☐ Intercessor Prayer  

☐ Production (Lights/Media/Sound)  

☐ Source Center  

☐ Ushers  

☐ Worship Team  

 

Unable to Join a Team at this time? ☐ 

I would like the connections team to follow-up in: ☐4 weeks ☐6 weeks ☐8 weeks 

 

GC Partner Shirt Size:   ☐Small   ☐Medium   ☐Large  (X) X-Large   __ XX-Large   ☐XXX-Large 

 

Location:  )XX) Moreno Valley   ☐Moreno Valley Español   ☐San Diego  _  Temecula  
 
 

PERSONALITY TYPE  (S,C):_(F)______________________________________________________ 
TWO PRIMARY SPIRITUAL GIFTS: __Patience and Helping others_____________________ 
 
YOUR SKILLS AND TALENTS: Indicate here any other areas of ministry that you experience in or skills 
you have that you think would be useful to Generations Church.  



 29 

 
__________________________________________________________________________________ 
 

[Complete on Training Day] 
 

OFFICE USE ONLY 
 
Coach Assistant:_________________________________  GC Team Trained In:___________________ 
Notes:______________________________________________________________________________
___________________________________________________________________________________ 

 
 

GET ON 4 – THE TEAM ORIENTATION 
 

GENERATIONS CHURCH: JOIN THE TEAM 
 

All of us were created by God to make a difference in the life of another person. God 
has a place for you where your unique abilities and passions can touch the lives of 
others.  At Generations, the Team is the community where that happens.  
 

There are four things that we are about at Generations Church: 
 

1. ______________: Knowing Him personally - Salvation  
2. ______________: Your eyes focused and clear – Deliverance 
3. ______________: See exactly what He is calling you to do – Redemption 
4. ______________: Grasp the immensity of this glorious way of life–Fulfillment 

 
VISION STATEMENT 
 
Generations Church is Spirit empowered people launching multiple church locations of 
real and authentic life giving experiences.  Embracing of all generations.  We equip all 
people to know God, find freedom, discover purpose and make a difference in every 
sphere of life.  We are more than a church in a city, we are a movement to the world. 
 
 

THE HOUSE 

 
1 Timothy 3:15 NKJV but if I am delayed, I write so that you may know how you ought to 
conduct yourself in the house of God, which is the church of the living God, the pillar 
and ground of the truth.  
 
GODS HOUSE THE GATE TO HEAVEN 
 
Gen 28:10-22b NKJV - “Surely the Lord is in this place, and I did not know it.” And he was 
afraid and said, “How awesome is this place! This is none other than the house of God, and 
this is the gate of heaven!” 
 

BEING A PARTNER OF GENERATIONS 
 

Having received Christ as my Lord and Savior and being in agreement with the values and 
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ideas presented in the Get On 1, I now feel led by the Holy Spirit to unite with the Generations 

Church family. In doing so, I commit myself to God and to the other partners to do the following: 

 

1.  I will _______ the _______ of my church:  
 

By acting in love toward other members.  
 By refusing to gossip.  
 By following the leaders. 

 

• “Live in complete harmony with each other - each with the attitude of Christ toward 

each other.”  Romans 15:5 (LB) 
 

• “Do not let any unwholesome talk come out of your mouths, but only what is helpful 

for building others up according to their needs.”  Ephesians 4:29 
 

• “Obey your leaders and submit to their authority. They keep watch over you as men 

who must give an account. Obey them so that their work will be a joy, not a burden, 

for that would be of no advantage to you.”  Hebrews 13:17 

 

2.  I will share the ________________ of my church:  
 

By praying for its growth.  
By inviting the unchurched to attend.  
By warmly welcoming those who visit. 
 

• “To the church...we always thank God for all of you and continually mention you in our 

prayers.”  1 Thessalonians 1:1-2 
 

• “Go out into the country and urge anyone you find to come in, so that the house will be 

full.” Luke 14:23 (LB) 

 

• “So, warmly welcome each other into the church, just as Christ has warmly welcomed 

you; then God will be glorified.”  Romans 15:7 (LB) 

 

 

 

3.  I will _______ the _________ of my church:  
 

By discovering my gifts and talents.  
By being equipped to serve by my pastors.  
By developing a servant’s heart. 

 

• “Serve one another with the particular gifts God has given each of you.”  1 Peter 4:10 

(Ph) 

 

• “God gave...some to be pastors and teachers to prepare God’s people for works of 

ministry, so that the body of Christ may be built up.”  Ephesians 4:11-12 

 

• “Each of you should look not only to your own interests, but also to the interests of 

others. Your attitude should be the same as that of Christ Jesus...by taking on the very 
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nature of a servant.”  Philippians 2:4-5, 7 (NIV 1984) 

 

4.  I will support the ______________ of my church:  
 

By attending church and small groups faithfully.  
By living a godly life.  
By giving regularly. 

 

• “They devoted themselves to the apostles’ teaching and to fellowship, to the breaking of 

bread and to prayer.”  Acts 2:42 

 

• “Let us not give up meeting together...but let us encourage one another.”   Hebrews 

10:25 

 

• “But whatever happens, make sure that your everyday life is worthy of the Gospel of 

Christ.” Philippians 1:27 (Ph) 

 

• “A tenth of all you produce is the Lord’s, and it is holy.”  Leviticus 27:30  

 

People coming to our church are:  

 

1. an _________________ 
2. a _______________ son or daughter  
3. a _______________ passing through town 
4. a _______________ member of someone in our church 
5. a _______________ looking for a new house 

 

We must remember that all of these people are about ready to go from the natural 
into the supernatural, from darkness into light, from the stress of the world to the 
peace from heaven.   

 

It’s important that Gods family are aware and ready to respond to the needs of 
guests at His house and make them feel a part of the family. 

 

BEING A PART OF THE TEAM 

 

Team Guidelines 

 

 Moreover, it is required in a servant that one be found faithful. 1 Corinthians 4:2  

 
Therefore, if there is any consolation in Christ, if any comfort of love, if any fellowship of 
the Spirit, if any affection and mercy, fulfill my joy by being like-minded, having the same 
love, being of one accord, of one mind. Let nothing be done through selfish ambition or 
conceit, but in lowliness of mind let each esteem others better than himself. Let each of 
you look out not only for his own interests, but also for the interests of others. Let this 
mind be in you which was also in Christ Jesus. Phil 2:1-4 
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Team Players Are: 

1. Aware of the                       and                    them 

2. Watching for people who look                     and                 them 

3. Preferring                     at children’s registration and other areas 

4. ___________________ 

5. _________________                                    

6. Walking in ________________                          

7. In ___________________             

8. ___________________ 

9.                           and speak the                        of the team! 

 

AS A MEMBER OF THE GC TEAM, WE ALL ARE CALLED TO… 
 

1. ______________________with______________________ people. 
 

People matter to God, so they matter to us. 

 

“Do nothing out of selfish ambition or vain conceit. Rather, in humility value 

others above yourselves, not looking to your own interests but each of you to the 

interests of the others.”   Philippians 2:3-4 

 
2. ______________________relationships with my______________________. 
 

Real Life change happens… real leaders are developed… when we take a step 
towards intentional relationships. 
 

 “I thank my God every time I remember you. In all my prayers for all of you, I 

always pray with joy because of your partnership in the gospel from the first day 

until now.”  Philippians 1:3-5 

 
3.  ______________________each other. 
  

We are a people of purpose, working together on purpose 
 

“He is the one we proclaim, admonishing and teaching everyone with all wisdom, 

so that we may present everyone fully mature in Christ.”  Colossians 1:28 
 
4. ______________________ the wins. 
 
 There is nothing more powerful than a life changed by Christ. 
 

“In the same way, I tell you, there is rejoicing in the presence of the angels of 
God over one sinner who repents.” Philippians 4:8-9, 13 

 
JOINING GENERATIONS CHURCH TEAM 
 



 33 

1. Receive training in the ministry area of your choice; with your Assistant Coach 

Trainer for your next steps of training. 

 

 

 

 

 

 
GC TEAM GUIDELINES 
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GC Team 
“We’re not keeping this to ourselves, we’re passing it along to the next generation— 

God’s fame and fortune, the marvelous things he has done.” Psalms 78 (MSG) 
 

“Let there be real harmony among you so there won’t be any splits in the church. I plead with 
you to be of one mind, united in thought and purpose.” 1 Cor. 1:10 (LB) 

 
 

GC VISION  
 
Generations Church is Spirit empowered people launching multiple church locations of 
real and authentic life giving experiences.  Embracing of all generations.  We equip all 
people to know God, find freedom, discover purpose, and make a difference in every 
sphere of life.  We are more than a church in a city; we are a movement to the world.   
 

TEAM MISSION 
 
Our mission is to create an atmosphere for people to know God, find freedom, discover 
purpose, and make a difference. 
 
TEAM CULTURE 

At Generation’s Church we want to maintain a loving culture and be S.M.A.R.T. in our 

serving. 

   S – Serve with a smile. 
   M – Make others the priority. 
   A – Attitude is positive at all times. 
   R – Respect and honor our leaders and each other. 
   T – Team minded – we build and environment of fun and family. 
 
GC Worship Experience times: please refer to our website www.generationschurch.tv; 
our 120 worship experience are every 3rd Sunday of the month for time refer to the 
website. 
 

http://www.generationschurch.tv/
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15a/15b 15 minutes before service and 15 minutes after service is the best time to 
connect with people and create relationships. Our Lead Pastors’ heart for people can 
also become our heart! Our desire during weekend services is to touch everyone 
possible and our Pastors can’t do it by themselves. Pastor Troy always encourages all 
of our staff to meet new guests, talk with others, and build relationships. During our 
weekend Worship Experience, we are continually seeing new faces and as the GC 
Team it’s our opportunity and responsibility to touch those who are new or just make 
time to meet people that you haven’t met before. 
 
We Value the Worship Experience! It is so important at GC as you serve that you also 
come to service. We want you to attend at least one service and serve the in others, or 
serve one Sunday for all Worship Experience’s and attend service the next Sunday. We 
can only give what we have! We all need to continue to receive the Word and be a part 
of what God is speaking through our Senior Pastor and speaking staff on a continual 
basis.  

 
TEAM RESPONSIBILITIES 

Be on time please check with your department coach on arrival times. 
 
Serve when you have accepted to serve on Planning Center 
 
Planning Center is what we use to schedule serving times & days for the GC Staff. 

 

• You will be added in Planning Center and will receive a welcome email 

directly from Planning Center. 

• Next step is to open your welcome email and set-up your password, once 

you have completed that step, login to planning center. 

• You will then begin receiving email and/or text messages where you can 

accept or decline your serving date and time.  It is extremely important 

that you do accept or decline as soon as possible so your Coach knows 

who is available to serve.  We are a team and need the team to make the 

vision happen! 

 
Communication Know the vision of the team. Read team emails and attend pre-event 
meetings and team huddle to stay informed of details.  
 
Prepare in prayer.  Pray for God’s heart for people each and every time you serve.  
Pray for God’s love, grace and mercy too. Have a cheerful countenance while engaging 
guests. Let your actions and attitude communicate: “I value people!” 
 
Dress Code smart casual; for example: jeans, casual pants with a collared or polo shirt, 
blouse or t-shirt with a jacket. Refer to your ministry SOP for specific dress code. 
 
Team Rallies We highly value generosity and value. Twice a year we host a Team 
Rally in which the whole GC Staff comes together to celebrate all God has done through 
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each one of us. We love to honor our staff and show our appreciation and gratitude for 
the faithfulness and heart to serve the House. At each Team Rally we celebrate team 
wins etc. Our Senior Pastor shares his vision for the upcoming season and shares 
strategies that we can implement within our ministry. It’s also a time to party together 
with food, games and music. This Rally is by invitation only…being a part of the GC 
Team gives you access to join us for these incredible nights!    
 
Team Huddle starts 40 minutes prior to our worship experience. Please be on time to 
the Team Huddle. You will receive updates on upcoming events, services, and details 
about what is happening that day. This is our time to pray for our services and all GC 
locations.  At our Team Huddles you will also receive a Word from one of our Pastors or 
Coaches that will encourage and build you up.  Team Huddle location varies according 
to GC site.   
 
Staff Station is for staff only.  We have a small staff station located in the kitchen, 
where you can retrieve and turn in any needed GC forms. 
 

Staff Parking To honor our guests we would like to ask you to not park in the parking 
spots in front of the church, to allow our guests easy access to the church.  

 
Changing Teams If a current staff would like to add or change ministries, the following 
steps need to be completed: 
 

o Set up a time with your Coach and Assistant Coach Admin. and discuss 
changes.  During that your time with your coaches, you will fill out a 
ministry involvement form. 

o After meeting, have both coaches sign ministry involvement change form 
o Attend Team Orientation for training. Submit form to Get On Admin. 

Coach when check-in to the team orientation session. 
  

 
Security issues please see the Ushers Team 
 


	 “So now I am giving you a new commandment: Love each other. Just as I have loved you, you should love each other.  Your love for one another will prove to the world that you are my disciples."  John 13:34-35 (NLT)
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