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Foreign National Candidates: Considerations regarding working in Canada, accompanying 

family members, obtaining a Social Insurance Number, Ontario Health Insurance, Drivers’ 

and Vehicle License and Children’s Education.  

 

1. Overview: 

Working in Canada: The process for a foreign national to work in Canada as clergy is straight 

forward. Government of Canada regulations and Ontario Provincial Government regulations, 

however, require certain processes and paperwork. Clergy working in Canada are exempt from 

requiring a Work Permit. Instead, clergy are issued a formal document called a Visitor’s Record 

and his accompanying family will be issued Visitor’s Permits or Visitor’s Records depending on 

the Point of Entry (POE). Fort William Baptist Church (FWBC) is prepared to provide assistance 

required for you and your family (if applicable) to make a smooth transition into Canada. We are 

encouraging qualified pastors to seriously consider working in Canada. There are several 

logistical aspects but they are not burdensome. 

Health: The health system in Canada is publically funded and provides “universal coverage for 

medically necessary health care services provided on the basis of need, rather than the ability to 

pay.”1 Clergy who are foreign nationals and their family are eligible for this health care. 

Provincial health care plans interlock with the federal government plan. In Ontario, the health 

coverage is called the Ontario Health Insurance Plan (OHIP). Clergy and their family have a 

three-month waiting period before coverage begins but FWBC’s group benefit plan bridges this 

gap with the Great West Life Insurance ‘Welcome Package.’ This ‘Welcome Package’ package 

provides the same OHIP coverage for the 90 day waiting period. Fort William Baptist Church has 

confirmed that there will be the necessary care in place for you and your family. There is also 

some healthcare not covered by governments, but FWBC provides a group benefit plan to assist 

employees (see Group Benefits under Resources for Senior Pastor Candidates).  

Driver’s and Vehicle License: Temporary residents living in Ontario are required to obtain 

Ontario driver’s licenses as well as register and plate their vehicle with the Government of 

Ontario. FWBC will assist you through this process. 

Education: Dependent children (under eighteen) of foreign nationals working as clergy in 

Ontario are exempt from tuition fees for public education. A Letter of Acceptance is prepared by 

the school board as part of the application process. Children over the age of eighteen will require 

Citizenship and Immigration Canada Study Permits. Again, FWBC will walk you through the 

process.  

NOTE: For more detailed information see below. Please contact the Pastoral Search Team for 

additional questions and we will be glad to assist you.  

 

                                                      
1 Health Canada Government of Canada, “Health Care System - Main Page - Health Canada,” home page, June 2, 

2005, 1, http://www.hc-sc.gc.ca/hcs-sss/index-eng.php. 
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2. Details: Citizenship and Immigration Canada (CIC) 

a. Visitor’s Record: 

i. Clergy (see definition below) are exempt from requiring a Work Permit to work 

in Canada and instead are issued a Visitor’s Record –an official document that 

allows them to be employed in Canada. Visitor’s Records are issued at the Point 

of Entry (POE) when the person is coming into Canada. 

(http://www.cic.gc.ca/english/work/apply-who-nopermit.asp)  

ii. Definition: R186(l) applies to persons whose employment will consist mainly of 

preaching of doctrine, presiding at liturgical functions or providing spiritual 

counseling, either as an ordained minister, a lay person, or a member of a 

religious order. 

(http://www.cic.gc.ca/english/resources/tools/temp/work/permit/clergy.asp) 

iii. The Visitor Record will have a note entered by the Canadian Border Services 

Agency (CBSA) that the person is a member of the clergy and that they will be 

entering Canada to perform this task.  

iv. Dates: Note that dates are very important. The pastor will need an employee 

contract from FWBC that states beginning and end dates. (The importance of this 

is also related to a spouse and children if applicable –see below). CBSA will 

stamp passports and documents with an entry and expiry date. These documents 

are eligible for renewal and extensions once in Canada. In accordance with these 

laws, Fort William Baptist is prepared to issue a contract and then renew the 

contracts whenever required.   

v. No VISA is required.  

 

b. Citizenship and Immigration Canada state that the following is required for foreign 

nationals to work in Canada as clergy. FWBC will assist you in gathering the 

required documents:  

i. Persons seeking entry under the authority of R186(l) should be able to provide 

documentation to support their request for entry that addresses:  

1. the genuineness of the offer of employment of the religious 

denomination that seeks to employ them, and  

2. their ability to minister to a congregation under the auspices of that 

religious denomination  

ii. In exceptional cases, officers may require more information to assess the 

genuineness of the job offer. Any of the following information may be of 

assistance:  

1. Certificate of Incorporation in the province or territory of destination;  

2. proof of registration as a charity or non-profit organization with Canada 

Revenue Agency (CRA) under the Income Tax Act;  

3. a statement from the religious organization showing:  

a. date and place of founding of the religious organization;  

b. length of time in continuous operation in the province or territory 

of destination;  

http://www.cic.gc.ca/english/work/apply-who-nopermit.asp
http://www.cic.gc.ca/english/resources/tools/temp/work/permit/clergy.asp
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c. description of the structure of the organization, including names 

and addresses of officers in the province of destination and any 

affiliation with a larger religious group;  

d. the size of the adult congregation;  

e. number of clergy employed;  

f. address or the regular meeting place of the congregation;  

g. scheduled days and hours of worship.  

4. copies of relevant sections of the Constitution and by-laws of the 

religious organization that provide for the ordination, appointment and 

dismissal of ministers or clergy;  

5. financial statements for the past fiscal year;  

6. copy of residential lease if a residence is not supplied for the foreign 

national;  

7. proof of ordination or appointment of the foreign national;  

8. letter of authorization from the governing official of the denomination 

that includes:  

a. the current status of the foreign national with the denomination;  

b. recognition of the foreign national’s entitlement to minister to 

the denomination’s congregation;  

c. name and mailing address of church or congregation to be 

served;  

d. arrangements for remuneration or care of the foreign national;  

e. description of exact duties and hours to be worked.  

 

c. What to expect at the Point of Entry: 

i. An officer will ask you questions to make sure that you meet all the requirements 

before allowing you to enter Canada. You will not need to fill out an application 

form; however you must bring the following documents with you: 

1. Job offer or contract. 

2. Proof that you have the required qualifications and experience. 

3. Valid passport/Travel document. Citizens and permanent residents of the 

United States, St. Pierre and Miquelon, and Greenland do not require a 

passport. However, they do require proof of status and citizenship, such as a 

birth certificate, national identity card or an alien registration card. 
4. Associated fees (Fort William Baptist Church is willing to assist 

candidates with these fees). Ports of Entry accept cash (Canadian and 

American currency), credit cards (Visa, MasterCard and American Express), 

money order, traveller’s cheque and certified cheques made out to the Receiver 

General of Canada.  
 

 

d. Family:  

i. Note that the pastor’s family (if applicable) does not receive their own Visitor’s 

Record (or may not receive their own Visitor’s Record depending on the POE). 

They will enter Canada as Visitors. However, it is important that the Canadian 

Border Agency Services personnel mark on the pastor’s Visitor’s Record that he 

has accompanying family members and that their names are listed. Service 

Ontario requires this in order for the family members to apply for OHIP.  
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ii. Make the specific request at the border that the spouse’s and children’s Visitor’s 

Records are stamped with the same date as the pastor.  

iii. A document should be issued that states the whole family will be in Canada for 

the duration of the employment contract.  

 

e. Spouse: 

i. At the POE spouses will need to request a formal document stating that she and 

her children will be in Canada for the duration of the pastor’s contract.  

ii. Spouse may apply for Work Permits prior to entering into Canada. More 

information can be provided if this is applicable.  

 

f. Children 

i. Children will either obtain Visitor’s Records or the POE may issue Visitor’s 

Permits to the children.   

 

g. Permanent Residency 

i. If the pastor and his family will stay in Canada for an extended period of time 

then they will have to apply for permanent residency.  

 

h. Employment Contract: 

i. Required for the Canadian Border Agency Services at the Point of Entry.  

ii. FWBC will enter into an employment contact with the successful candidate at a 

time prior to obtaining a Visitor Permit 

 

i. Medical 

i. Under CIC Rule 186 clergy are exempt from the requirements for a medical. 

Unless a spouse intends to work in a certain defined field (e.g., medical) neither 

she nor her children require medicals. 

 

3. Details: Service Canada 

a. Social Insurance Number 

i. Social Insurance Number is required to work in Canada and is obtained from a 

Service Canada office. (i.e. If the pastor is married and he alone will be working 

in Canada, then only he will receive a Social Insurance Number). 

ii. With all the correct paperwork Service Canada can issue a SIN at the time of 

application.  

iii. The pastor will be eligible for Canadian Pension Plan and Employment Insurance 

when those deductions are made from his paychecks.  

b. Spouse 

i. If the spouse does not work she may still obtain a Non-Resident Tax Number 

which will allow her to obtain some tax credits (family allowance, etc.) 

ii. A Work Permit will be required for spouses that intend to work while in Canada. 

Details can be provided if this is applicable.  
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4. Details: Heath Coverage in Ontario 

a. Ontario Health Insurance Plan (OHIP)  

i. All family members will be able to receive OHIP coverage. 

ii. There is a 90 day waiting period. However, our Convention insurance package 

with Great West Life has a Welcome Package that provides the pastor and his 

family with benefits equal to OHIP for 90 days. 

iii. Service Ontario requires a letter from the hiring institution stating three things: 

1. Start date 

2. End date 

3. Full time employee 

iv. Required Documentation  

1. Visitor’s Record  

a. Service Ontario requires that that the pastor’s Visitor’s Record 

(filled out by the Canadian Border Service Agency at the POE) 

include a note that he has “family members are accompanying 

him” and that they are listed. Service Ontario will be able to use 

this documentation to link him with his family for coverage.  

2. Proof Of Residency (e.g. Mortgage Contract or Rental Contract) 

3. Passports 

v. When to apply? Service Ontario recommends that applications are made as soon 

as possible but they will back-date the waiting period to the time the person’s 

Visitor Record is stamped.  

vi. Contact: 1-800-461-4006 

 

b. Vehicle Licensing and Registration in Ontario 

i. Temporary residents working in Ontario will be expected to obtain Ontario Plates 

and Vehicle Permits. 

ii. The process of registering their vehicle in Ontario begins at the POE where 

Vehicle Registration ‘Form 1’ is completed and stamped (two locations on the 

form require a stamp). Vehicle is processed through Service Ontario with the 

following:  

1. Title 

2. Insurance 

3. Vehicle Safety (Canadian Tire on Arthur Street does the safeties to 

qualify imports) 

iii. Pay associated fees 

 

 

5. Details: Driver’s License 

a. Drive Test Centre (McIntyre Centre) 

i. Required documents: 

1. Passport 

2. Valid license   
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3. Driver’s abstract; 

a. Note that temporary residents will have to obtain their own 

driver’s abstract if they are from the following states: 

Washington, North Dakota, Minnesota, Vermont, Maine, New 

Jersey, Washington D.C., South Carolina, Alabama, Texas, 

Arizona, Utah, Colorado and Indiana. 

b. Drive Test has access to abstracts from all other states. 

ii. Licenses 

1. Present licenses are handed in and returned back to the issuing state. 

2. Temporary licenses are issued at the time of application. 

3. Applicants receive are sent permanent licenses by mail.  

 

 

6. Children’s Schooling 

a. Schooling in Thunder Bay 

i. General:  

1. Thunder Bay has two publically-funded school boards 1) The Lakehead 

School Board and 2) the Thunder Bay Catholic District School Board. 

Details are below. Thunder Bay also has a Christian school.  

ii. Lakehead School Board 

1. Dependent children (under 18) of clergy who will attend elementary or 

secondary public schools are exempt from tuition fees when the clergy 

are entering for an extended duration under CIC R186.  

2. Letter of Acceptance is required. 

3. Link (http://www.lakeheadschools.ca/)  

4. Contact phone: (807) 625-5100; 1-878-565-1406. 

iii. Catholic School Board 

1. Same as above. 

2. Link (http://www.tbcdsb.on.ca/)  

3. Contact: (807) 625-1555. 

iv. Thunder Bay Christian School 

1. A private Christian school with varied tuition depending on grade. 

2. Link (http://www.tbaychristianschool.ca/)  

3. Contact: 

a. Principal: (807) 939-1209 

b. Post-Secondary Schooling 

i. Thunder Bay has two post-secondary institutions  

1. Lakehead University (https://www.lakeheadu.ca/)  

2. Confederation College (http://www.confederationc.on.ca/)  

ii. Non-Dependent Children (over 18) are treated independently of their parents. If 

children of this age want to study in Canada at post-secondary institutions, then 

Citizenship and Immigration Canada Study Permits are required. 

iii. To be eligible to study in Canada 

http://www.lakeheadschools.ca/
http://www.tbcdsb.on.ca/
http://www.tbaychristianschool.ca/
https://www.lakeheadu.ca/
http://www.confederationc.on.ca/
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1. You must have been accepted by a school, college, university or other 

educational institution in Canada. 

2. You must prove that you have enough money to pay for your:  

a. tuition fees 

b. living expenses for yourself and any family members who come 

with you to Canada and 

c. return transportation for yourself and any family members who 

come with you to Canada. 

3. You must be a law-abiding citizen with no criminal record and not be a 

risk to the security of Canada. You may have to provide a police 

certificate. 

4. You must be in good health and willing to complete a medical 

examination, if necessary. 

5. You must satisfy an immigration officer that you will leave Canada at the 

end of your authorized stay. 

iv. Link (http://www.cic.gc.ca/english/study/index.asp)  

http://www.cic.gc.ca/english/study/index.asp

