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A  Profile of Fort William Baptist Church in 2017      

 Fort William Baptist Church (FWBC) is a medium-sized evangelical community of believers in 

Thunder Bay, Ontario, that is seeking to spread a passion to prize God supremely, to praise God 

wholeheartedly and to proclaim God universally. Over the last several years we have grown from a small 

church to a medium-sized body (approximately 200 attendees -including 125 members). God has brought 

us growth by the faithful preaching and teaching of God’s Word coupled with the development of a 

loving community. Two Sunday morning services have been in place for some time. We desire for all 

newcomers to feel welcome but we understand that they are probably not as connected as we would like. 

Our growth has given us the challenge of trying to retain the relational emphasis we had as a small church 

in this larger setting. 

Our congregation spans a broad range of generations and vocations that reflect the Thunder Bay 

community. We have a Parent and Children’s Ministry that serves FWBC’s young families and further 

up the line our ELM Ministry serves our seniors. We have historically had a Pastor for Student Ministries, 

but in this interim period we have a Student Ministries Task Force working with our youth. Vocationally, 

our congregation is made up mainly of skilled trades’ people, skilled professionals, entrepreneurs and 

stay-at-home mothers. Very few of us are employed in managerial positions.  

FWBC is a well-established church (1892) who during a period of struggles in the late 1980s and 

early 90s put in place what Mark Dever has labeled, “The Nine Marks of a Healthy Church.” Admittedly 

we are not perfect in any of these areas and struggle in some more than others, yet, we do believe that the 

a) essential marks are in place and thriving and that the b) important marks are in place and growing. 

There is a strong desire to maintain and further develop all of these aspects. 

That said, FWBC is certainly more than this. God has been very gracious and granted us a body 

that is gifted in many ways. Members have a wide variety of strengths and talents. We believe that each 

one of us has been given a gift by God and that we all play an important role within the body. We are 

engaged in mission activity, outreach, Little Seedlings Playgroup, women’s ministry and worship teams, 

for instance. At the same time, we also acknowledge that FWBC has certain overall strengths and gifts. 

We recognize that the Universal Church is made up of many churches that are very different from one 

another and so we don’t want to think of ourselves in terms of an ‘ideal’ local church. There are other 

healthy churches, for example, in the Thunder Bay area that have alternative gifts and ministries. 

Consequently, we recognize that FWBC has certain overall emphases as well as limitations. Our strengths 

and gifts have been mainly in the areas of teaching, relationships and ministries of mercy.  

Teaching has been a hallmark of FWBC. As examples, solid expository preaching, Bible 

conferences and small groups have been a regular part of life at FWBC. Since we have been well taught 

for nearly 30 years there is a strong knowledge base of biblical teaching resulting in a strong core of well-

versed laypeople. There is a hunger for learning and growing. Nevertheless, FWBC does not have an 

academic feel and we are at home with expositional preaching presented in a very pastoral manner.  

Furthermore, we have been part of the growing reformed movement that is present in the United 

States and Canada. Bethlehem Baptist Church, Minneapolis, Minnesota, has been a model for us with 

many of our members and leadership attending Desiring God programs and conferences. We have also 

found resources in Together for the Gospel conferences and The Gospel Coalition. However, we are 
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voluntarily associated with these institutions, we have adopted our own flavor of reformed ministry. An 

illustration of this flavor can be described in the following way. All of our elders are required to subscribe 

to a high view of the sovereignty of God reflected in bodies of belief such as the Doctrines of Grace and 

Five Solas. However, while salvation is required for membership, we do not require either newly baptized 

members or people seeking membership to subscribe to every point of reformed teaching. This example 

shows the kind of flavor of reformed ministry that we want to retain at FWBC -while teaching and 

leading from a reformed standpoint we also want to welcome believers from diverse denominational 

backgrounds into meaningful Covenant Partnership (our term for membership).  

Relationships are at the core of our approach to ministry and this brings out our emphasis on 

grace. Though we desire progress and long to see what God will do among us, we are reluctant to advance 

at the cost of relationships. We desire that the Body of Christ in its local expression at FWBC maintain 

strong ties and retain a family-like atmosphere. As a result, change takes time but avenues like our 

Ministry Leadership Team (MLT) and our Congregational Meetings (Congregational Government) allow 

for dialogue. We believe that building strong relational ties is at the core of our healthy community. On 

the side of grace, we want to ensure that we all see ourselves on a level playing field –sinners saved by a 

gracious God who want to reflect this patient and peace-making God. We want all people of whatever 

race, age, maturity level, etc. to feel welcome and part of the community. We want people to feel 

welcome no matter their deepest struggles and pain. We have rarely had to practice church discipline and 

it has been done with a great deal of deliberation and care. 

Structurally we are organized around what we believe is a biblical model. In terms of leadership 

we have both Elders and Deacons Boards. The Elders have been given the task of servants as spiritual 

leaders and Deacons have been assigned servants for practical care. In keeping with Congregational 

Government, the congregation has the final earthly say in church matters. This, of course, comes out of 

and is qualified by our heavy emphasis on Sola Scriptura. We desire that our congregational meetings 

play out in a manner where all things are tested by the ultimate authority in all matters of faith and 

practice –God’s Word. Our local church has a very independent feel. We are institutionally connected to 

the Baptist Convention of Ontario and Quebec. This body has no direct control over FWBC but has been 

a resource for congregational life issues and missions. We have enjoyed a healthy relationship with the 

local arm –the North Western Association of Baptist Churches. As a result of pouring our efforts into 

relationship building, we have very few written policies and our existing documents require updates (e.g. 

Constitution). Our Church Secretary, Claire Williams, is very gifted and our Interim Pastor, Chris Vieira 

has also been an asset administratively. Legally, we are a registered charity and, as such, have a Property 

and Finance Board which includes our trustees. We are informally connected to the other churches in 

Thunder Bay in several ways. Our pastoral staff meets regularly with the other Baptist pastors in the city 

and our congregations join together for summer Sunday-evening and Good Friday services. Our Bible 

conferences also have attendees from a broad range of churches.  

We were under the leadership of our former pastor Kevin Dibbley for about twenty-four years.  

Kevin was someone with a pastoral heart –a genuine shepherd of God’s people who was skilled in many 

areas. Strong in relationships and grace, he forged a lasting imprint upon our church family of the majesty 

and glory of God. He led with charisma and was able to develop an encouraging and motivating 

atmosphere –something we want to retain. Although reformed at heart, his teaching rarely included 

‘labels’. Rather, by systematically working through different books of the Bible we were always 
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encouraged to come again to God’s Word and see what He says. During Kevin’s ministry, he became 

convinced in the tenets of New Covenant Theology and we have been taught from that standpoint.  The 

ministry, therefore, has taken on a very Christ-centered emphasis.  

The church has been unified under both a general vision and specific vision. In the late 1990s a 

general unifying vision was put in place that seeks to harness the aims and heart of every ministry. From 

our Parent and Children’s Ministry program to our Missions’ Team to our Worship Teams, there is an 

attempt to bring every ministry under the banner of Prize, Praise and Proclaim. The essence of this theme 

is that once a person captures the incomparable greatness of God and He becomes their heart’s delight 

that will spill out in heart-felt praise and proclamation. Their heart will truly overflow with praise and 

they will want all to know this great God. As an example, part of the aim of our Music-In-Worship 

Coordinator, Emmy Armstrong, is to have those involved in Sunday morning worship model for us a 

heart-felt joy in praising God. In practice, then, our aim is to have our people sincerely engaged with 

joyous hearts when serving and ministering. Therefore, under the umbrella of Prize, Praise and Proclaim 

we have been intentional to implement concrete applications in the life of the church. In 2006 Building 

Bridges was put in place to build bridges to the community, to the next generations and to the nations. To 

this date several, but not all phases of Building Bridges have been completed. More recently, another 

practical outworking of our general vision, labeled Deep and Wide, had been formulated by Kevin but not 

implemented.   

Following Kevin’s departure, a search team was established and subsequently a new Senior 

Pastor was hired. Unfortunately, he was not able to fulfill the pastoral ministry role and resigned after one 

year. Subsequently, Chris Vieira, our Pastor for Student Ministries, was hired as Interim Pastor for 

Preaching and Leading and another search team was formed. The church has voted to extend the interim 

period to April 30, 2018, in order to transition to the new Senior Pastor.   

We believe that God is leading us forward. The past twenty-eight years have brought us through 

at least three significant turning points that have changed the landscape of the church. We are now in a 

fourth. Convinced that God desires us to maintain our unifying banner of Prize, Praise and Proclaim and 

convinced that we want to retain an emphasis on relationships and teaching, we are now seeking to fill the 

senior pastor’s position with a person who can not only embrace this vision but build on it. In many ways, 

we as a congregation do not know what this will look like and so we need someone who will work 

together with us to see the future that God is calling us to. We require someone who can harness the 

strengths of the congregation, work as a team player in setting a vision and continue to build the Kingdom 

of God in Thunder Bay.  

 

  


