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COMMUNITY EVANGELICAL FREE CHURCH 

300 Pioneer Road East 
PO Box 648  
Platteville, Wisconsin 53818 

P: (608) 348.7330 
E: office@cefcplatteville.org 
W: www.cefcplatteville.org 

BYLAWS 

Article 1: Name, Authority, and Affiliation 
 
Section 1: Name 

The name of this organization will be the Community Evangelical Free Church of Platteville, 
Wisconsin. 

 
Section 2: Authority 

The Congregation, at all officially called congregational meetings, will have final authority in all 
matters pertaining to the church. Specifically, the Congregation will elect the Leadership Team, 
adopt the annual budget, extend a call to all pastoral staff, approve the purchase and sale of all land 
and buildings, approve all building programs, and approve amendments to the Bylaws. 

 
Section 3: Affiliation 

This church will be affiliated with the Evangelical Free Church of America and its Forest Lakes District 
Conference. 

Article 2: Vision 

 
Section 1: Statement of Mission 

The mission of the Community Evangelical Free Church is – Pursuing God, Loving People, and 
Developing Disciple-Makers. 
See Appendix A for expansion and explanation. 

 
Section 2: Statement of Purpose 

The purpose of Community Evangelical Free Church is – To see a growing number of diverse people 
come alive in Christ. 
See Appendix B for expansion and explanation. 

 
Section 3: Values and Principles 

Our values and principles are what we live by at Community Evangelical Free Church in order to 
fulfill our mission and purpose. These values and principles guide the life and ministry of the church. 

 

mailto:office@cefcplatteville.org
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Scripture 

• We value the accurate and practical teaching of the Bible that encourages the stimulation of  
 the mind and focuses on developing the total person. 

• We seek to present a Scripture-based, Christ-focused message challenging enough  
 to stimulate growth, while maintaining sufficient simplicity that all may understand. 

Worship 

• We value the worship of God as our highest pursuit, both individually and corporately. 

• We will seek expressions of worship that make it significant to all.  

• We seek variety, freshness, and creativity in communicating historic Christianity. 

• We seek flexibility in the structure for worship but seek to avoid disorder. 

Discipleship 

• We value personal faith demonstrated by accepting Christ as Savior and growing in  
obedience to Christ as Lord.  

• We seek to live the Christian life with enthusiasm, sincerity, honesty, and authenticity. 

• We acknowledge our freedom in Christ, but do not use this freedom as an excuse for  
license. 

• We encourage questioning as a springboard to finding answers. 

• We seek to challenge ideas, but never attack or embarrass people. 

Community 

• We value an atmosphere of acceptance of all people and the development of significant  
 Christian relationships that encourage love, care, and accountability.  

• We seek to respect and dignify each person’s uniqueness. 

• We seek to value all people equally, especially those often marginalized (for example: 
children, women, the elderly, single adults, minorities, those who are disabled and those 
with financial difficulties). 

• We seek to help each other through all aspects of life: birth, maturation, sexuality, aging, 
and mortality. 

• We encourage relationships that go beyond superficial knowledge, to the end that everyone 
 will know and be known by others. 

• We endorse humor and fun as an integral part of life. 

• We seek to make graceful changes possible in position, policy, and procedure. 

• We seek to provide opportunity for participation and encourage involvement without  
 mandating it. 

Outreach 

• We value building connections to our community, both locally and globally, for the purpose  
 of demonstrating the love of Christ and sharing the life of Christ. 

• We seek to provide a moral example in our communities in all facets of life: “living in the  
 world, but not conforming to its mold.”  

• We seek to remain humble and never elitist, basing all our conduct on love that both gives 
 and receives.  

Service 

• We value an approach to ministry where all believers are equipped to serve one another  
 according to their gifts and passions. 

• We value an approach to ministry where all believers are equipped to serve their neighbors 
and God’s world according to their gifts and passions. 
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Section 4: Statement of Faith 
We believe, in accordance with the 10 basic beliefs established by the Evangelical Free Church of 
America;  
 
God:  We believe in one God, Creator of all things, holy, infinitely perfect, and eternally existing in a 
loving unity of three equally divine Persons: the Father, the Son and the Holy Spirit.  
Having limitless knowledge and sovereign power, God has graciously purposed from eternity to 
redeem a people for Himself and to make all things new for His own glory. 
 
The Bible:  We believe that God has spoken in the Scriptures, both Old and New Testaments, 
through the words of human authors.  As the verbally inspired Word of God, the Bible is without 
error in the original writings, the complete revelation of His will for salvation, and the ultimate  
authority  by which every realm of human knowledge and endeavor should be judged. Therefore, it 
is to be believed in all that it teaches, obeyed in all that it requires, and trusted in all that it 
promises. 
 
The Human Condition:  We believe that God created Adam and Eve in His image, but they sinned 
when tempted by Satan. In union with Adam, human beings are sinners by nature and by choice, 
alienated from God, and under His wrath. Only through God’s saving work in Jesus Christ can we be 
rescued, reconciled and renewed. 
 
Jesus Christ:  We believe that Jesus Christ is God incarnate, fully God and fully man, one Person in 
two natures.  Jesus—Israel's promised Messiah—was conceived through the Holy Spirit and born of 
the virgin Mary.  He lived a sinless life, was crucified under Pontius Pilate, arose bodily from the 
dead, ascended into heaven and sits at the right hand of God the Father as our High Priest and 
Advocate. 
 
The Work of Christ:  We believe that Jesus Christ, as our representative and substitute, shed His 
blood on the cross as the perfect, all-sufficient sacrifice for our sins.  His atoning death and 
victorious resurrection constitute the only ground for salvation.  
 
The Holy Spirit:  We believe that the Holy Spirit, in all that He does, glorifies the Lord Jesus Christ.  
He convicts the world of its guilt. He regenerates sinners, and in Him they are baptized into union 
with Christ and adopted as heirs in the family of God. He also indwells, illuminates, guides, equips 
and empowers believers for Christ-like living and service. 
 
The Church:  We believe that the true church comprises all who have been justified by God's grace 
through faith alone in Christ alone. They are united by the Holy Spirit in the body of Christ, of which 
He is the Head. The true church is manifest in local churches, whose membership should be 
composed only of believers. The Lord Jesus mandated two ordinances, baptism and the Lord’s 
Supper, which visibly and tangibly express the gospel. Though they are not the means of salvation, 
when celebrated by the church in genuine faith, these ordinances confirm and nourish the believer. 
 
Christian Living:  We believe that God's justifying grace must not be separated from His sanctifying 
power and purpose. God commands us to love Him supremely and others sacrificially, and to live 
out our faith with care for one another, compassion toward the poor and justice for the oppressed.  
With God’s Word, the Spirit’s power, and fervent prayer in Christ’s name, we are to combat the 
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spiritual forces of evil.   In obedience to Christ’s commission, we are to make disciples 
among all people, always bearing witness to the gospel in word and deed. 
 
Christ’s Return:  We believe in the personal, bodily and glorious return of our Lord Jesus Christ. The 
coming of Christ, at a time known only to God, demands constant expectancy and, as our blessed 
hope, motivates the believer to godly living, sacrificial service and energetic mission. 
 
Response and Eternal Destiny:  We believe that God commands everyone everywhere to believe the 
gospel by turning to Him in repentance and receiving the Lord Jesus Christ. We believe that God will 
raise the dead bodily and judge the world, assigning the unbeliever to condemnation and eternal 
conscious punishment and the believer to eternal blessedness and joy with the Lord in the new 
heaven and the new earth, to the praise of His glorious grace. Amen.  

Article 3: Membership 
When a person places their faith in Jesus Christ for the forgiveness of sins, they receive the Holy 
Spirit and are joined to the body of Christ, the church of Jesus Christ made up of all of those from all 
time who are in Christ. This is the universal church.  Believers also have the privilege of joining as 
members of a local expression of the body of Christ, the local church, where they are able to receive 
and reflect the love of Christ. 
 

Section 1: Qualifications of Membership 
Members of Community Evangelical Free Church will be persons who: 

• are at least 18 years old 

• have accepted Jesus Christ as Savior and Lord 

• exhibit a desire to live according to God’s Word 

• abide by the bylaws of Community Evangelical Free Church 
 

Section 2: Admission to Membership 
 Prospective members of Community Evangelical Free Church will: 

• attend a membership class 

• submit an application to the Leadership Team 
 

The Leadership Team will: 

• meet with prospective members, as needed 

• vote to receive prospective members into membership 
 

Section 3: Expectations of Membership 

Members of Community Evangelical Free Church will: 

• cultivate a relationship with Jesus Christ through: 
o study of the Bible 
o prayer 
o corporate, Christian fellowship 
o exercising of spiritual gifts and talents 

• provide prayerful and financial support to the church 
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• be willing to serve in church ministry as equipped 

• attend congregational meetings (Article 6) 

• embody the values and principles of Community Evangelical Free Church (Article 2, Section 
3) 

 

Section 4: Classifications of Membership 
 Active Members 

Members who live in the geographical area of the church and regularly participate in the life of 
the church will be considered active. 

 
 Inactive Members 

Members who have moved away from the geographical area of the church – who are serving as 
missionaries, in the armed forces, or are away at school – or who are shut-ins will be considered 
inactive. Exceptions may be considered on an individual basis. Inactive members are not eligible 
to vote. 
 

Section 5: Termination of Membership 
Causes for termination to be reviewed by the Leadership Team: 

• moving away from the geographical area of the church 

• not actively participating in the life of the church 

• a willful lifestyle contrary to the Word of God 

• consistent failure to honor the commitments of members as listed above (Article 3, Section 
3) 

 
Procedure for Termination 

• Any member may terminate his or her membership upon a written request to the 
Leadership Team. 

• The Leadership Team will review and adjust the membership roll regularly. 

• In the case of an individual who fulfills any or all of the causes of termination of membership 
noted above, it will be the responsibility of the Leadership Team to address and counsel 
such an individual and to take appropriate action. 

• Exceptions may be considered on an individual basis. 

Article 4: Church Staff 
 
Section 1: Senior Pastor 

Call   
   The Senior Pastor will be called on the basis of a 2/3 majority vote at any regular or special 

congregational meeting of the church. He will be called for an indefinite period of time. The 
specific arrangements of his call will be established in his letter of call. 

 
  Responsibilities, Authority, and Accountability 

 The Senior Pastor will: 
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• be responsible to fulfill the requirements of his job description as established by the 
Leadership Team 

• have authority to direct the ministry under his charge 

• be accountable to the Leadership Team 
 
 Membership 

The Senior Pastor and his wife will become members of the church with the acceptance of the 
call. Membership will terminate at the end of his ministry at the church unless other 
arrangements are made. 

 
 Sabbatical 

Sabbaticals will be in accordance with the Personnel Handbook. 
 

  Termination  
   A three months’ notice will be given either by the pastor or the church for the termination of 

the relationship. Exceptions will be established in the Personnel Handbook. Termination of the 
senior pastor will require a simple majority vote at any congregational meeting of the church.  
 

Section 2: Pastoral Staff 
Call 

All pastoral staff will be recommended to the congregation by the Leadership Team, and will be 
called for an indefinite period of time by a 2/3 majority vote at any congregational meeting of 
the church. The specific arrangements of their call will be established in their letter of call. 

 
Responsibilities, Authority, and Accountability 

All pastoral staff will: 

• be responsible to fulfill the requirements of their job description as established by the 
Leadership Team 

• have the authority to direct the ministry under their charge 

• be accountable to the Senior Pastor 
 

Membership 
All pastoral staff and their spouses will become members of the church with the acceptance of 
the call. Membership will end with the termination of their ministry unless other arrangements 
are made. 

 
Sabbatical 
 Sabbaticals will be in accordance with the Personnel Handbook. 
 
Termination 

A one month’s notice will be given either by the pastor or by the Leadership Team for 
termination of the relationship. Exceptions will be established in the letter of call. 
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Section 3: Pastoral Search Committees 
Senior Pastor 

In the case of a pastoral vacancy the Leadership Team will appoint a search committee 
consisting of at least five individuals, at least three of whom are church members not on the 
Leadership Team. This committee will make a recommendation to the Leadership Team, which 
will then present the candidate to the congregation for approval. 

 
Pastoral Staff 

In the case of a staff vacancy the Leadership Team may serve as the search committee or may 
appoint a committee. The Leadership Team will present the candidate to the congregation for 
approval. 

 

Section 4: Support Staff 
Support staff includes non-pastoral ministry staff, business staff, secretarial staff, custodial staff, and 
pastoral interns.  

• All support staff will be hired by the Leadership Team or their designee. 

• Funding must be included in the annual budget. 

• Terminations and resignations of support staff will be initiated or acted upon by the 
Leadership Team or its designee.  

Article 5: Leadership Team 
 
Section 1: Nominating Committee 

Composition 
 The Nominating Committee will consist of the Senior Pastor, the chair of the Leadership Team, 

and three church members elected by the congregation. These church members cannot be 
members of the Leadership Team. If a member of the Nominating Committee becomes a 
member of the Leadership Team, the Leadership Team will appoint a replacement. 

 
Responsibilities  

  The Nominating Committee will:  

• receive recommendations from church members 

• evaluate candidates for Leadership Team and Nominating Committee qualifications per 
Article 5, Section 4 

• place in nomination candidates for the Leadership Team two weeks prior to the Annual 
Congregational Meeting 

• place in nomination candidates for the next Nominating Committee two weeks prior to 
the Annual Congregational Meeting 

 

Section 2: Leadership Team Composition 
The Leadership Team will consist of a minimum of six church members and a maximum of 12 church 
members, and the Senior Pastor. 
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Section 3: Leadership Team Election and Term 
 Election 

The Leadership Team is elected by the Congregation at the Annual Congregational Meeting. 
Only candidates presented by the Nominating Committee are eligible for election. 
 

 
Term of Office 

Members of the Leadership Team are elected for a term of three years and may serve only two 
consecutive terms. After being off the team for one year, an individual is eligible for re-election. 
Terms will begin on July 1 following the election. 
 

Mid-Term Vacancies 
In case of a mid-term vacancy, the Leadership Team may fill the position until the next election, 
at which time a new member may be elected to finish the open term. 

  

Section 4: Leadership Team Expectations 
Qualifications 

  Leadership Team members will: 

• meet the biblical requirements for leadership 

• be members of Community Evangelical Free Church 

• have demonstrated spiritual maturity, proven character, a servant’s heart, and 
competent leadership in Christian service. 

 
Responsibilities 

The Leadership Team is responsible for the overall leadership of the church. This responsibility 
will include: 

• spiritual leadership 

• missional direction (including operational governance) 

• community health 
See Appendix C for expansion and explanation. 

 
Authority and Accountability 

The Leadership Team will: 

• have the authority to direct the ministry under its charge 

• be accountable to the Congregation 
 

Section 5: Leadership Team Officers 

The Leadership Team will annually appoint from its members a chairperson, a vice-chairperson, and 
a secretary. No one will be eligible to be chairperson or vice-chairperson the first year of their first 
term. 
 

 Chairperson 
The chairperson leads the Leadership Team, creates and distributes, together with the senior 
pastor, the agendas for the Leadership Team and Congregational Meetings, and serves as the 
moderator of all congregational meetings. With Leadership Team approval, the chair may 
appoint a moderator for any Congregational Meeting.  
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 Vice-chairperson 

The vice-chairperson acts as the chairperson in the absence of the official chairperson, oversees 
the official membership list of the church and will bring this list to Congregational Meetings. 

 
 Secretary 

The secretary will take and distribute accurate minutes of all Leadership Team and 
congregational meetings and is responsible for all official correspondence from the Leadership 
Team to the Congregation. 

 

Section 6: Leadership Team Meetings 
The Leadership Team will meet at least monthly. A two-thirds majority of the members will be 
present to constitute a quorum. 

Article 6: Ministry Teams 
Ministry Teams will be formed to give leadership to the various ministry areas of the church. The 
Leadership Team will have the authority to form and dissolve these teams, with the exception of the 
Finance and Facility Teams which are established as permanent teams. 

 
Section 1: Ministry Team Appointment & Term 

Ministry Team Leaders will be appointed by the Leadership Team for a term of two years and may 
serve only three consecutive terms. An individual may be reappointed after one year off. Term limits 
will not apply to Staff who are leading Ministry Teams. 
 
Ministry Team Members will be invited and appointed by the Ministry Team Leader and confirmed 
by the Senior Pastor or his designee for a term of one year. There are no limits to the number of 
terms an individual can serve. 

 
Section 2: Ministry Team Expectations 

Qualifications 
Team Leaders will: 

• meet the biblical requirements for leadership 

• be a person of spiritual maturity and proven character 

• value leadership development in teams and ministry 

• demonstrate skill within the area of responsibility 

• be a member of the church 
  
 Team Members will: 

• be regular attendees of the church 

• accept the church’s vision (Article 2) 

• demonstrate skill within the area of responsibility 
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Responsibilities 
The work of each team will be defined by a Ministry Profile established in collaboration with the 
Leadership Team. 

 
Authority and Accountability 

  Each Team will: 
 

• have the authority to direct the ministry under its charge 

• be accountable to the Senior Pastor or his designee 

 
Section 3: Finance Team 

Guidelines outlined in Article 6, Sections 1 and 2 are applicable to the Finance Team unless 
otherwise outlined below(*). 
 
Composition 

The leader of the Finance Team serves as the Chief Financial Officer and Treasurer of the church. 
The team will consist of the chief financial officer, the church financial assistant, and no less than 
three other church members. 

 
 Appointment and Term* 

The Finance Team Leader and Members will be appointed by the Leadership Team for a term of 
two years and may serve only three consecutive terms. An individual may be reappointed after 
one year off. 

 
 Expectations 
  Qualifications* 
   All members of the finance team will be members of the church. 

 
Responsibilities* 

The Finance Team will exist to care for the financial matters of the church. This 
responsibility will include: 

• appointing the necessary personnel to care for the financial records of the church 

• preparing the annual budget and presenting it to the Leadership Team 

• overseeing the annual budget 

• developing long-term financial plans 

• developing and implementing special fundraising campaigns 

• developing financial education within the church 

• researching and recommending staff benefits 
 
 Accountability* 
  The Finance Team will be accountable to the Leadership Team. 
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Section 4: Facility Team 
Guidelines outlined in Article 6, Sections 1 and 2 are applicable to the Facility Team unless otherwise 
outlined below(*). 
 
Composition 

The Facility Team will consist of Facility Team Leader and no less than three other individuals. 
 

Expectations 
Responsibilities* 

The Facility Team will exist to care for the physical facilities of the church. This responsibility 
will include: 

• maintaining all buildings, grounds, and vehicles 

• collaborating with custodial and maintenance personnel  

• maintaining insurance and liability 
   
  Accountability* 
   The Facility Team will be accountable to the Leadership Team. 

Article 7: Congregational Meetings 
 
Section 1: Annual Congregational Meeting 

The Annual Congregational Meeting will be held each May. The exact date, time, and agenda will be 
set by the Leadership Team and announced two Sundays prior to meeting.  

 

Section 2: Other Congregational Meetings 
Other Congregational Meetings may be called by the Leadership Team or at the request of 15 
percent of the members. The exact date, time, and agenda will be set by the Leadership Team and 
announced at least one week prior to the meeting. 

 

Section 3: Quorum 
One-third of the active membership will constitute a quorum to enable a vote at any congregational 
meeting. 

 

Section 4: Voting 
All votes will be decided by a simple majority of the members present except those otherwise 
designated in these bylaws. Absentee voting will not be permitted. 
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Article 8: Property 
This church will have the power to receive, either by gift or purchase, and to hold such real, 
personal, or mixed property as is authorized by the laws of the State of Wisconsin and as is deemed 
necessary for the business of the church, and will have the power to dispose of such property by 
mortgage, deed, or otherwise. All such property will be in the name of the church. 
 
In the case of division of the church (from which we pray God by His mercy to preserve us), the 
property of the church will belong to those who abide by its articles of incorporation and bylaws. 
 
In case of dissolution of the church organization, the property will be assigned to the Forest Lakes 
District Conference of the Evangelical Free Church of America, to enable said conference to renew 
the work or use the values thereof for further Gospel enterprises. The church will be considered 
dissolved if so decided by the organization, or when the church has not held an annual meeting for 
three years, or when fewer than six members remain. 

Article 9: Amendments 
Amendments to these articles must be submitted to the members in writing and acted upon at any 
congregational meeting.  At that meeting, the proposed amendments may be modified.  They may 
then be adopted as preliminary amendments, or they may be rejected.  If adopted, a final vote on 
the amendments will take place at an additional congregational meeting. At that meeting, the 
amendment can be acted upon for final adoption only as previously adopted, and without further 
amendment. All amendments must receive the affirmative vote of at least two-thirds of the 
membership present and voting.  The only exception to this is the Statement of Faith, (Article 2, 
Section 4) which may not be amended, except to agree with changes made by the Evangelical Free 
Church of America. 
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Appendix A 
 

Article 2.1: Statement of Mission 
The following descriptors help to define each action in our mission statement, but are by no means 
comprehensive: 

 
“Pursuing God” 

Growing in understanding God’s revelation of Himself in Scripture 
Following Jesus’ example and obeying His commands 
Responding to the prompts and guidance of the Holy Spirit 
Worshiping—celebrating God’s “worth-ship” 

 
“Loving People” 

Listening and hearing others’ words and hearts 
Pursuing compassion, care, and service for others 
Upholding the dignity of all people regardless of their status or situation 
Doing what is right for others regardless of inconvenience 

 
“Developing Disciple-Makers” 

Praying for those people God places on our hearts to come to know Jesus 
Living an upright and Christ-like life 
Encouraging Christ-followers to share the Good News 
Training believers to be “seed-planters” of Christian truths 
 

Appendix B 
 
Article 2.2: Statement of Purpose 

The following descriptors help to define each part of our purpose statement, but are by no means 
comprehensive: 

 
“a growing number of diverse people” 

We want to see more children, teens, and adults respond to Jesus and to see all kinds of 
people – both non-Christian and Christian – come alive fully in Christ. 

 
“come alive in Christ” 

We want to see people demonstrate a personal faith by accepting Christ as Savior and 
subsequently growing in obedience to Christ as Lord. This will look different for everybody:  
different callings, jobs, families, ministries, gifts, and impacts. 
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Appendix C 
 

Article 5.4:  Leadership Team Expectations 
The following descriptors help to define the responsibilities of the Leadership Team, but are by no 
means comprehensive: 

 
“Spiritual Leadership” 

• Praying for the church community, its members, and their needs 

• Providing an example in the study of scripture, prayer, godly relationships, and service 

• Protecting the church’s vision 

• Ensuring opportunities for spiritual growth to attendees of all ages 

• Regularly evaluating the church’s strengths and areas of growth 

• Resolving conflicts; seeking solutions to problems; and maintaining church discipline 
 

“Missional Direction (including Operational Governance)” 

• Setting direction and strategies; developing plans; and assigning accountability 

• Monitoring progress toward goals 

• Establishing policies that govern the church's life and guide decision-making 

• Coordinating development and approval of the church budget 

• Appointing an auditor for the regular audit of the financial records 
 

• Encouraging Pastoral and Support Staff 
o Establishing search committees 
o Hiring 
o Orienting, coaching, developing, and supporting 
o Regularly assessing performance 

 

• Encouraging Teams 
o Establishing and dissolving Teams to ensure effective ministry 
o Appointing leaders and members to Ministry Teams 
o Reviewing and/or approving Team goals 
o Communicating 
o Supporting leaders, members, and volunteers 

 

• Encouraging Membership 
o Offering a membership class regularly 
o Receiving membership applications, meeting with prospective members, and 

receiving them into membership 
o Maintaining a list of attendees and members 

 
“Community Health” 

• Providing clear, constructive, loving communication to attendees and members  

• Listening to feedback from all stakeholders 

• Communicating goals and objectives and sharing actions taken 

• Hosting congregational meetings 

• Encouraging and praising faithful efforts 


