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Bylaw Revisions from May 1 Meeting Feedback 
 

The Leadership Team distributed proposed bylaw changes to the congregation ahead of the 
budget forum held on 5/1/2022 in order to receive input and comments from the congregation. 
Several comments were made and noted at that meeting, and the Leadership Team wishes to 
express their appreciation for the thoughtful responses to the proposed changes. 
 
The Leadership Team met on 5/5/2022 for discussion and the team is now suggesting changes 
that hopefully are improved in clarity and more closely aligned to our vision and mission as a 
church. After lengthy discussion, the Leadership Team would like to also provide some 
background and explanation for two of these recommendations. Please contact anyone from 
the leadership team for further clarification. 
 
The changes will be voted on in their totality at the congregational meeting held on 5/15/2022 
after church. There will be no discussion included in this meeting, only voting for the bylaw 
changes, budget, and nominees, so please make sure to share your concerns prior to this 
meeting. 
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Article 2 Vision | Section 3 Values and Principles  
Proposed on May 1 

• We seek to value all people equally: children, women, the elderly, single adults, 
minorities, those who are disabled and those with financial difficulties. 

 
Objection: Inclusive language 
 
Revised for Final Vote 

• We seek to value all people equally, especially those often marginalized (for example: 
children, women, the elderly, single adults, minorities, those who are disabled and those 
with financial difficulties). 

 
Rationale 

From the founding of the church, there has been a high value on being a church that 
reaches those and loves those who are often overlooked or disregarded. The leadership 
team does not want to lose this value or diminish it in any way. Concerns were raised at 
the meeting that the enumeration of groups of people in our value statement could be 
unhelpful in that it doesn’t mention either enough groups or mentions too many groups 
(or the wrong groups!). In order to amend this, the team has clarified that in addition to 
the main point of valuing all people equally, that we highlight that our concern 
specifically is to those often marginalized. This is followed by a parenthetical inclusion of 
examples of groups that have often been marginalized.  

 
We recommend this parenthetical inclusion for the following reasons. One, by saying 
“for example” we are not trying to be restrictive or exclusive or limiting in our 
compassionate response to our community and world but give a few specific examples 
in order to sharpen our attention and give examples of a few groups that are often on 
the margins of society. Two, the Bible itself often enumerates a few groups as 
representative of the compassionate call of God to all. The Old Testament prophets 
regularly listed “the poor, the widow, the orphan and the alien,” as signifiers of the 
marginalized. It was not meant to be an exhaustive list, but a significant list which drew 
attention to the need for compassionate response to the marginalized. The Leadership 
Team would therefore like to retain the list as examples for the same reasons the Old 
Testament makes use of their list of examples. The list is not meant in any way to be a 
political statement, but a biblically based statement regarding Christ’s love for “the least 
of these (Matthew 25).”  
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Article 2 Vision | Section 3 Values and Principles  
Proposed on May 1 

• We seek to honor life in all its aspects: birth, maturation, sexuality, aging, and mortality. 
 
Objection: Usage of sexuality 
 
Revised for Final Vote 

• We seek to help each other through all aspects of life: birth, maturation, sexuality, 
aging, and mortality. 

 
Rationale 

Concern was raised that the value statement about honoring “sexuality” lacked clarity. 
In order to clarify this, the Leadership Team currently proposes that the emphasis be 
placed on our commitment to helping each other through all stages of life. The value is 
meant to emphasize that every aspect of life is under the Lordship of Jesus Christ, and 
that the call to make disciples in our vision means that the church makes every effort to 
“help each other” through all the aspects of human life. Therefore, the Leadership Team 
retains the list of areas that represent some of the areas of life that provide tremendous 
challenges to discipleship: birth, maturation, sexuality, aging and mortality.  
 

As further background, the bylaws which encapsulate all these values emphasize the 
church’s commitment to biblical teaching and Christian holiness throughout. The church 
is committed to the doctrinal statement of the EFCA which calls attention to the priority 
of scripture and holiness in the Christian’s life. Specifically in the area of biblical 
sexuality, as part of the EFCA, as a church, we fully support the statements of the 
denomination on biblical sexuality which can be found on the denomination website. 
They are well-written and well worth the read for those who would like further 
clarification on what is meant by “biblical sexuality.” 
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Article 3 Membership | Section 5 Termination of Membership 
Proposed on May 1 

• Causes for termination to be reviewed by the Leadership Team: …consistent failure to 
honor the commitments of members as listed above (Article 3, Section 3) 

 
Objection: Inclusion of original language: “a willful lifestyle contrary to the Word of God” 
 
Revised for Final Vote 

• Additional bullet point: a willful lifestyle contrary to the Word of God 

 
 
 
Article 6 Ministry Teams | Section 1 Ministry Team Appointment and Term 
Proposed on May 1 

• Term limits will not apply to Staff-led Ministry Team Leaders. 
 
Objection: Lack of clarity on Staff-led intention 
 
Revised for Final Vote 

• Term limits will not apply to Staff who are leading Ministry Teams. 
 

 
 
Article 9 Amendments 
Proposed on May 1 

• Amendments to these articles must be submitted to the members in writing and acted 
upon at a regular or special congregational meeting.  At that meeting, the proposed 
amendments may be modified.  They may then be adopted as preliminary amendments, 
or they may be rejected.  If adopted, a final vote on the amendments will take place at 
an additional regular or special congregational meeting…. 

 
Objection: Alignment of Congregational Meeting language 
 
Revised for Final Vote 

• Amendments to these articles must be submitted to the members in writing and acted 
upon at any congregational meeting.  At that meeting, the proposed amendments may 
be modified.  They may then be adopted as preliminary amendments, or they may be 
rejected.  If adopted, a final vote on the amendments will take place at an additional 
congregational meeting… 


