
Children’s Ministry Director
Piedmont Church

Piedmont is a creative, modern, Non-denominational church that looks to create 
irresistible environments that draw you and others into a growing relationship with Jesus 
Christ. The staff is called to develop these environments and leaders to connect with 
people and inspire us. Our children’s ministry is an upbeat, fun, and unique area that 
engages our children. Our children have two unique environments, Treehouse is for our 
babies-4k and our Allstars are 5k-5th grade. 

An ideal candidate will meet and excel the below expectations:

- Actively pursuing an on-going personal relationship with Jesus Christ 
- Belong to an intentional spiritual community for learning, growing, and accountability
- Recruit and develop leaders who meet the previous expectations
- Ability to think outside the box and creatively engage in all aspects of the task
- Look at this as a ministry and not like a job
- Coordinate with the Student Pastor and staff to create and implement a spiritual road 

map from birth to graduation
- Motivate and equip children to begin to follow Christ through serving

Responsibilities*:

- Provide overall vision and oversight over the Allstars and Treehouse ministries
- Dream, discover, strategize, and plan for the upcoming calendar year in collaboration 

with other ministry departments at Piedmont
- Recruit, train, and encourage ministry volunteers
- Handle all logistical aspects of the ministry, including scheduling, and promoting of all 

Allstars and Treehouse events
- Manage your spaces and keep the creative and clean
- Coordinate childcare services for all-church events, including recruitment, training, 

and background checks of volunteers
- Prepare & coordinate special Children’s programs for Easter service, Christmas 

service, and summer outreach option
- Create and effectively manage the ministry’s budget
- Partner with the student pastor for parenting/marriage conferences

*Responsibilities include, but are not limited to all those listed above.


