
 
“Lincoln Lake exists as an outreach of the local church, using the unique atmosphere 

of camping to evangelize and disciple individuals through the Word of God.” 
 

   
 

 

SUMMER STAFF CODE OF CONDUCT 
 

It is expected that all staff remember that they are employed by the camp to be a part of the 

Ministry of Lincoln Lake. Therefore, it is imperative that we understand that we are working to give 

each camper a week of opportunities to grow spiritually and have lots of fun. This will be a self-

sacrifice that is difficult, but rewarding as a servant of the Lord. Carefully follow these guidelines 

and all verbal instructions from supervisors and camp leadership. 

 

CHARACTER:  Colossians 3:23 “And whatever you do, do it heartily, as to the Lord, and not unto 

men.” 

 Lincoln Lake’s ministry depends upon each staff member maintaining and developing their 

personal relationship with Jesus Christ.  Devote yourself to time with the Lord in scripture 

reading and prayer. 

 Guard your heart.  Complaining and/or comparison have no place within our framework. 

 Address all others politely and with respect.  Proverbs 4:23 “Above all else, guard your heart, 

for everything you do flows from it.” 

 

PERSONAL RELATIONSHIPS (DATING, ETC) 

1. Dating relationships between staff is for non-working hours (a.k.a. the weekends). 

2. Dating relationships shall not be a distraction to the camper program, therefore, they should 

not be topics of conversation or even visible to the camper. 

3. Staff members shall not develop an emotional relationship with campers during their 

employment. 

 

WORK TIME  

1. Safety is essential.  Any lack of commitment in this area destroys trust among staff 

members. 

2. Staff members should not be in any building or area unless scheduled to work there at that 

time. 

3. Staff should be diligent in being on time to their assigned activity/location at the scheduled 

time. 

4. In case of sickness or injury, the staff member is to be seen by the camp Health Officer, 

who will then decide whether to send the staff person home or to the infirmary room. 

5. Staff may not leave the camp grounds during the week without permission from the 

Executive Director.  Staff members leaving campus should use the sign-out form in the 

office.  Staff members should sign in upon returning to camp. 

6. Friends and relatives should not visit you during a week of camp. 

 

PERSONAL TIME 

1. While you are employed at Lincoln Lake, you agree to refrain from the use of any and all 

alcohol, tobacco, vaping, or illicit drug products.  You also agree not to abuse prescription or 

over the counter drugs. 
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WEEKEND WISDOM  

1. Staff members will be released by their supervisor when clean up and assignments are 

completed. 

2. Staff members are discouraged from sleeping at the camp over the weekend.  Provisions 

for staff from a significant distance will be made on an individual basis by the Executive 

Director.  Meals are not provided over the weekend. 

3. Camp Curfew on Saturday night is 12:00AM (Midnight). 

4. Everyone is to sign out on weekends with location and contact information.  You are to sign 

in upon return. Signing in and out is required for all summer staff members. The log book is 

located in the office. 

5. Your lodging on the weekends will be your assigned quarters for the summer.  Girls and 

guys should not be alone, or in each other’s cabins or living quarters for any reason, at any 

time. 

6. You are expected to do your laundry on the weekends.   

7. No friends or visitors may be on campus without special permission from the Executive 

Director. 

8. All staff members will report to camp by 8:00 p.m. Please call if you have an emergency 

and you will not be on time (leave a message for Jim at 616.328.4996). 

9. Staff meetings will be at 8:30pm in the chapel. 

10. Rest is a critical part of your weekend recovery.  Please schedule accordingly. 

11. Staff members should attend church services over the weekend. 

12. Lincoln Lake is not responsible for staff initiated gatherings on the weekends. 

 

MEDIA 

1. Lincoln Lake is an ‘unplugged’ community. 

2. Staff may not have any music players, video games, computers, or other such electronic 

devices.  Any alarm clocks need to be free from radio tuners. 

3. Only ‘Core Staff’ will be permitted to carry cell phones.  Phones should be reserved for 

emergency use. 

4. Summer staff members are not allowed to use any computers unless authorized by the 

Executive Director. Incoming e-mail messages will be delivered to you during meals. 

5. Please allow the office staff to take care of the mail to and from the box. All outgoing mail is 

to be placed in the mailbox in the lodge. Staff mail will be put in the staff mailbox in the 

office or delivered with the campers’ mail. 
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DRESS CODE 

Lincoln Lake does not seek to give out these staff guidelines legalistically. These standards are not 

intended to convey right and wrong. In this context we are in a specialized ministry that represents 

and serves many churches and we do not want to distract from our real purpose.  We pray that a 

good attitude will result from your willingness to give up personal liberty for the sake of Christ so 

that some will come to know Him. Thank You!  

 

Hair 

1. Hair length and style should be modest. Our goal is to present a professional appearance as 

parents are entrusting their children to our care.  The Executive Director reserves the right 

to let you know when a haircut is necessary.   

2. Facial hair must not appear “straggly” or excessively long. Trimmed facial hair is acceptable.  

Exceptions will be made for wilderness camp. 

 

 

Clothing 

1. Clothing should appear clean and in good condition. 

2. Shorts should not be tight fitting or shorter than 3” above the knee.  A little note from Mrs. 

Marsman:  “Before you freak out, let’s have a chat.  While you are working at camp, you 

will be running, stretching, sitting crisscross applesauce, standing, and trying your hardest 

to keep up with a cabin full of crazy energy.  At no point during these activities should you 

have to take time to be pulling at the end of your shorts so that your bum is not exposed.  

Your campers, your coworkers, and your employers will appreciate you looking into 

basketball shorts, Bermuda shorts, or simply cutting a pair of jeans to this length.  Hit up 

Pinterest for cute styling ideas.  Be a class act. Your other option is wearing pants.”  And 

speaking of pants… 

3. Pants should have no holes in them. ‘Yoga pants’ are not acceptable.  Leggings and 

Jeggings are not pants.  They are acceptable as an under layer worn under skirts, dresses, 

or running shorts. 

4. Shirts should be modest. The shrink wrapped look is not ’in’ at Lincoln Lake.  Sleeveless 

shirts are acceptable if the strap is at least three-fingers-wide at the shoulders. Sleeveless 

shirts must be modest, not exposing your chest or midriff.  Sleeveless shirts may not be 

worn by male kitchen staff. There is no armpit hairnet, so sleeves are required. 

5. Shoes or sandals are to be worn at all times.  Support staff members are required to wear 

closed-toe shoes with backs on them for work.  

6. One piece swimsuits must be modest.  No two piece swimsuits.  The ‘tankini’ style is 

acceptable as long as it looks like a one piece.  Consider wearing a quick-drying pair of gym 

shorts over your suit if necessary.  Swimsuits are not to be worn to meals, even with cover 

clothing. 

 

Tattoos and Body Piercing 

• Tattoos and body piercing will not occur during your employment at Lincoln Lake. 

• Any existing tattoos should be covered and kept low key.  Body piercing, other than 

ears, should be covered or removed. 

• Male staff will not have earrings.  

 


