JOURNEY GUIDE
City Harvest Church

“Go therefore
and make disciples
of all nations…”
Jesus

Table of Contents
Pastor’s Welcome

page 5

Introduction

page 7

Stages of Preparation

page 8

Stage 1

Global Awareness

page 13

Stage 2

Global Worker Application

page 19

Stage 3

Exploring Your Calling

page 25

Stage 4

In-Depth Preparation

page 31

Ministry Readiness

page 33

Cross-Cultural Readiness

page 41

Whole Person Readiness

page 49

Stage 5

Candidacy Approval

page 55

Stage 6

Pre-Launch

page 57

Stage 7

Launch

page 65

Stage 8

Field Ministry

page 71

Stage 9

Visits Home

page 73

Stage 10

Return from the Field

page 75

Journey Guide – Version 5.0

page 1

Journey Guide – Version 5.0

page 2

Appendices
Appendix A

CHC Statement of Faith

page 79

Appendix B

CHC Core Values

page 83

Appendix C

CHC Strategic Priorities & Sending Categories

page 89

Appendix D

Relational Dialogue Model

page 93

Appendix E

Mutual Accountability Agreement

page 95

Appendix F

Definition of Church

page 99

Appendix G

Theology & Ministry Survey

page 101

Appendix H

Muslim Insider Movements

page 107

Appendix I

Contextualization Questions

page 111

Appendix J

Personal Background Questionnaire

page 117

Appendix K

Personal 360° Survey

page 121

Appendix L

Annual Survey for Global workers

page 123

Appendix M

Guidelines for Pastoral Mentors

page 131

Appendix N

Building Your Circle Team

page 133

Appendix O

Global Impact Reading List

page 141

Journey Guide – Version 5.0

page 3

Journey Guide – Version 5.0

page 4

Pastor’s Welcome
Dear Global Worker,
You hold in your hand the City Harvest Church Global Impact Journey Guide. The Journey
Guide describes the step-by-step process by which members of City Harvest Church prepare
for cross-cultural service among the nations.
Please read this Journey Guide carefully and become familiar with its contents.
The sending process at City Harvest Church has been developed with two goals in mind:


To help the leaders of City Harvest Church identify and send top-quality workers to
serve Jesus among the nations of the earth.



To help the members of City Harvest Church explore whether God is calling them to
serve in another country, and to sufficiently prepare for global ministry in order to
ensure success before, during, and after their term of service.

The leadership team of City Harvest Church is committed to helping you fulfill your destiny
and follow God wherever He leads you.
Yours for Harvest,

Bob MacGregor
Pastor Bob and the Global Impact Team
City Harvest Church
Vancouver, WA
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Introduction
The process described in this document is a general framework to ensure that City Harvest
Church is applying consistent standards and benchmarks to prepare each Global Worker sent
out from this church. We recognize that preparation for ministry is an individualized process
directed by the Holy Spirit and different for each worker. We also believe, however, that there
are stages of preparation which apply to all successful workers. The sending process at City
Harvest Church will follow the stages and steps laid out in this Journey Guide. The Journey
Guide will help you examine your readiness in key areas which are critical for your long-term
success.
The preparation process is not a simple checklist which, once completed, automatically means
you are ready to be sent to the field. The preparation process may go quickly for some
workers, and more slowly for others, depending on your level of prior training and experience
at the time you start this process. We do not have a pre-determined expectation about how
long this process should take.
City Harvest wants to equip Global workers in a balanced and holistic manner. In a symbolic
way, the process aims to develop your heart, your mind, and your hands.
Heart represents attitudes and motivations involved in cross-cultural ministry.
Mind speaks of the knowledge required to prepare for and be successful on the field.
Hands represent the necessary set of practical skills needed to be effective as a global worker.
The activities listed in the Journey Guide may address more than one area. For example, Bible
training in an academic setting may primarily be adding knowledge (mind), but will likely give
you a passion for reaching the lost (heart), and also equip you with some practical skills for
ministry (hands). The goal of the Global Worker preparation process is to continually develop
all three areas.
This Journey Guide is intended to prepare candidates for a fulfilling and fruitful cross-cultural
ministry. There are many ways this could happen. Most candidates will desire to serve in a
cross-cultural setting outside the USA. Some may feel called to reach out to internationals
here in the USA. This preparation process is designed to equip you for cross-cultural ministry
wherever God places you, with the goal that your ministry will be fruitful and will bring glory
to Jesus. As you move forward in the Global Worker preparation process, your CHC leaders
are standing with you in faith, trusting God to lead you into ministry according to his plan and
perfect timing. Welcome aboard!
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Stages of Preparation

Stage 1

Stage 2

Stage 7

GO!
All CHC

Candidates Only

What Are the Stages?
Stage 1

AWARENESS

Develop basic knowledge of God’s global harvest

Stage 2

APPLICATION

Apply to be candidate in the CHC sending process

Stage 3

EXPLORATION

Explore your calling

Stage 4

TRAINING

Develop your skills and prepare yourself personally

Stage 5

ENDORSEMENT

Approval by CHC eldership as a Global Impact worker

Stage 6

PRE-LAUNCH

Share your vision publicly, and make field preparations

Stage 7

LAUNCH

Depart for the field

Stage 8

FIELD

Carry out your ministry on the field

Stage 9

VISITS

Make short visits to the USA to connect with your senders

Stage 10

RETURN

Leave the field and get re-established in the USA
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How Long Does it Take?
There is no standard time frame for a candidate to move through the Global Worker
preparation process. As a Global Worker candidate, you will move through the various stages
of the process according to the Lord’s timing in your life and according to your own need for
training and preparation. The Journey Guide explains City Harvest’s expectations and
requirements for Global Worker candidates at each stage of their journey.
Preparing for global service is an exciting process of learning, self-discovery, personal growth,
and practical preparation. We’ve set high standards. City Harvest Church wants to send out
Global workers who are ready meet the challenges of international service. God takes your
preparation seriously, and so do we! City Harvest is prepared to give you the very best your
church can offer. The goal is for you to be an outstanding Global Worker.

With Whom Will I Work?
As you move forward in the Global Worker preparation process, you will work closely with
two people: a Coordinator (assigned to you by the CHC Global Impact team), and a Pastoral
Mentor (chosen by you).
Your Coordinator is a member of the Global Impact leadership team. You and your
Coordinator will meet regularly to discuss your progress. Your Coordinator will also conduct
Checkpoint Meetings with you as you advance through the sending process. Your
Coordinator’s goal is to help you satisfy all the requirements at each stage and to move
forward as a qualified candidate to the next stage of the preparation process.
Your Pastoral Mentor is a mature leader functioning in a pastoral role at City Harvest Church.
Your Pastoral Mentor will walk alongside you during the preparation process as a pastor,
counselor, friend, mentor, intercessor, and guide. You will most likely develop a deep personal
relationship with your Pastoral Mentor as God uses them to help solidify your vision, mature
your character, and equip you with skills and knowledge.

Checkpoints
A checkpoint is a formal meeting between the Global Worker candidate and the Coordinator
to assess your progress and evaluate whether you are ready to advance to the next stage of
the process. Each stage in the preparation process has requirements which are clearly
defined. The Global Worker candidate is expected to satisfy every requirement in their current
stage before moving forward to the next stage. Checkpoint meetings are open, collaborative
conversations in which you and your Coordinator honestly discuss how God is working to
bring you forward in your calling.
Journey Guide – Version 5.0

page 9

It is possible to have multiple checkpoint meetings between stages if the amount of activity in
that stage necessitates it. For example Stage 4 will likely have many checkpoint meetings since
it is the longest and most demanding stage in the process. Both the Coordinator and the
Global Worker candidate are free to request a checkpoint meeting any time the need arises.
You and your Coordinator will use the Journey Guide to evaluate together how much progress
you’ve made since your last meeting, and what challenges and opportunities stand in front of
you as you continue to prepare for cross-cultural ministry. The Journey Guide lays out clear
parameters which apply to all Global Worker candidates. Once you have completed all
required activities in your current stage, your Coordinator will make a recommendation to the
Global Impact team that you move forward to the next stage.
Each checkpoint meeting will be summarized in writing to describe the progress you’ve made,
insights you’ve gained in recent activities, and the activities you’ll be working on in the weeks
ahead.

What Does Success Look Like?
Your pastors at City Harvest are absolutely committed to one great goal: to help you fulfill
your destiny in Christ. Every resource at City Harvest Church will be made available to you as
you pursue God’s will for your life. If you are called to serve God in a cross-cultural context,
your pastors will guide you in the necessary training and preparation.
You and your family will work with your Coordinator to identify the key areas in which you
need to prepare. City Harvest will not send you out if you have not examined each of these
key areas, submitted yourself to pastoral oversight, and completed a rigorous process of
training and preparation. There is an abundance of research showing that success on the
foreign field is directly related to your personal preparation prior to departure. This process is
preparing you for long-term success in your field of service.
It is realistic to expect that some candidates who begin this process will not end up serving on
the foreign field. Sometimes unforeseen circumstances prevent a person from leaving home.
In other cases it may become evident that a candidate is not suited for international service or
cannot meet the required qualifications in the Journey Guide. If you are unable to serve on
the foreign field, there are numerous opportunities for you and your family to be actively
involved in the Great Commission right here at home. This includes cross-cultural ministry.
God has called every believer to participate in global harvest, and City Harvest is committed to
helping every candidate find the best avenue of service for them.
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Yes, City Harvest Church has set high standards for anyone seeking to serve in public ministry
here at home or internationally. We believe you can meet these high standards! God calls
each of us to be wise stewards of our calling and to carry out our purpose with excellence.
Your heavenly Father created you for success, and the Global Impact team is standing with
you as you pursue your destiny!
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Stage 1:
Global Awareness
Welcome to Stage 1
Stage 1 consists of broad preparatory activities suitable for everyone at City Harvest Church.
The entire church body is encouraged to grow in their awareness of cross-cultural ministry
and God’s work among the nations. City Harvest is a mission-based church, and we believe
God calls each of us to actively participate in the establishment of God’s kingdom throughout
the earth.
Our congregation is always growing in our awareness of God’s work among the nations, and
we are discovering new ways to participate in his work. The church has ongoing activities,
resources, events, and teaching throughout the year to reinforce our mission-based identity.
You’ll also notice that our culture of Global Impact has been integrated into many other areas
of church life.

Activities & Resources for Stage 1
READ
 From Jerusalem to Irian Jaya (Ruth Tucker)
http://www.amazon.com/From-Jerusalem-Irian-Jaya
Biographical/dp/0310239370/ref=zg_bs_12384_16
 YWAM Missions Library

Hundreds of titles, many are introductory level.
http://www.ywampublishing.com/c-41-missions.aspx
WATCH
 Watch documentaries and foreign films which take place in other countries and

touch on cross-cultural or global issues. The Movie Madness video store in Portland
has an amazing collection of foreign films. Three-day rentals
http://moviemadnessvideo.com
 Host a movie night in your home with friends. Watch a movie—either a foreign film

with subtitles, or an English film, which takes place a geographic location which
interests you.
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 Movies with a missions theme

Beyond the Gates of Splendor
http://www.amazon.com/Beyond-Gates-Splendor-SteveSaint/dp/B0009XT8A6/ref=sr_1_2?s=moviestv&ie=UTF8&qid=1389687943&sr=1-2&keywords=end+of+the+spear
End of the Spear
http://www.amazon.com/End-Spear-LouieLeonardo/dp/B000EXDS4I/ref=sr_1_1?s=moviestv&ie=UTF8&qid=1389687943&sr=1-1&keywords=end+of+the+spear
The Story of Amy Carmichael
http://www.amazon.com/The-Story-Carmichael-StevenAnderson/dp/B002BRWD0A/ref=pd_sim_mov_5
Robber of the Cruel Streets: The Prayerful Life of George Muller
http://www.amazon.com/Robber-Cruel-Streets-PrayerfulGeorge/dp/B002JAN97K/ref=pd_sim_mov_2
Beyond the Next Mountain
http://www.amazon.com/Beyond-Next-Mountain-RolfForsberg/dp/B002JAJL0E/ref=pd_sim_mov_37
RESEARCH
 Browse Operation World to get a glimpse of some of the tools available to help us

learn about and pray for God’s work in every nation on earth.
www.operationworld.org
 Read on the web about one of the international communities here in Clark County.

There are immigrant and refugee people groups all around us who are unreached
with the gospel and would love to have an American friend.
LEARN
 Take the six-week School of Ministry class on World Missions. It is offered annually

at City Harvest Church.
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 Take the Perspectives on the World Christian Movement course. It is usually offered

twice each year somewhere in the Portland/Vancouver area.
http://www.perspectives.org/
ASSESS
 Try some fun online quizzes to test your cross-cultural awareness.

http://www.kwintessential.co.uk/resources/culture-tests.html
WRITE
 Send an email to a CHC Global Impact worker. Find out about their life and tell

them about yours. Their e-mail addresses are available at the CHC office.
MEET
 Visit a CHC Community Group which has a missions theme.
 Have coffee with one of CHC’s global workers when they are home for a visit.

Discuss your interest in missions and ask for advice about taking next steps.
SERVE
 Join a Circle Team for one of CHC’s global workers. A Circle Team is a small group of

people who have voluntarily joined together to provide behind-the-scenes
assistance for one of City Harvest’s Global workers. For more information on Circle
Teams, read the article in Appendix N of this Journey Guide.
 Offer to serve a CHC Global Impact worker who is home for a visit. Give them a

place to stay, provide transportation, cook them meals, etc.
 Give financially to support God’s work among the nations.

EXPERIENCE
 Participate in the annual City Harvest Church Global Impact weekend.
 Attend Mission Connexion Northwest (the annual missions conference held in

Portland or Vancouver, usually in January) http://www.missionconnexion.com/
 Go on a short-term mission trip. CHC offers several each year and these are open

to the congregation.
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PRAY
 Attend the CHC Missions prayer meeting (Tuesday mornings 6:30am).
 Pray for City Harvest Global workers (grab a prayer card at the info booth).

 Use Operation World and the Joshua Project to pray regularly for other nations and
people groups.
Operation World
http://www.operationworld.org/
Joshua Project
http://www.joshuaproject.net/
REFLECT
 Imagine God came to you and said, “Ask of me anything you wish. I will fulfill your

wishes and dreams.” How would you respond to God?
 Imagine you said to God, “Ask of me anything you wish. I will fulfill your wishes and

dreams.” How would God respond to you?
 What has God created you to do with your life? What do you sense God is calling

you to do? What steps are you taking to pursue that calling?
 When you think about the spiritual condition of people in other parts of the world,

how do you feel?
 Are you living a life that counts when it comes to reaching the world for God?
 Think about how involved you are in spreading the gospel of the Kingdom

throughout the earth. How much do you pray for God’s work around the globe? Do
you give financially toward God’s work?
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STAGE 1
Checklist for Advancement
To advance beyond Stage 1, Candidate should be involved in most of the following activities:
 Candidate understands the basic concepts and practices of cross-cultural ministry.
 Candidate is able to offer a basic summary of the main topics covered in the

Perspectives on World Missions course.
 Candidate has completed at least one short term mission trip.
 Candidate is financially supporting God’s global work on a regular basis.
 Candidate prays regularly for global workers and global harvest.
 Candidate has attended Mission Connexion Northwest at least one time.
 Candidate is on the mailing list for at least one global worker.
 Candidate takes an interest in international populations who live locally.
 Candidate has completed or is in the process of completing post-secondary

education in Bible, missions, or intercultural studies.
 Candidate has a current passport.
 Candidate has a basic understanding of the City Harvest Global Impact vision and

current workers.
 Candidate demonstrates an ongoing hunger to learn more about global ministry

and Christian missions.
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Stage 2:
Global Worker Application
Welcome to Stage 2!
In Stage 2 you will inform the Global Impact team at City Harvest Church that you want to
prepare for international service. You will submit a written application to start the process.
Two important events occur during Stage 2. First, the Global Impact team will assign a
Coordinator who will guide you through the process, conduct checkpoint meetings, and make
recommendations to the Global Impact team on your behalf. Second, you will choose a
Pastoral Mentor who will work closely with you during the entire preparation process.
From this point forward, this Journey Guide will refer to you as a Candidate.
After you submit your Global Worker Application, your Coordinator will review the Application
and schedule a meeting with you. Your Coordinator will give you a copy of the Journey Guide,
and ask you to read the entire book before your first meeting. They will also ask you to think
about who you will select as your Pastoral Mentor.
You and your Coordinator will review your application, discuss the contents of the Journey
Guide, and discuss your thoughts about choosing a Pastoral Mentor. Your Coordinator will
help you plan your next steps in the process.
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Activities & Resources for Stage 2
READ
 Read the entire Journey Guide.
MEET

 Meet with your Coordinator and discuss any questions you have about the Journey
Guide and the process City Harvest is using to identify and develop Global workers.
LEARN
 Make sure you have a clear understanding of the knowledge, skills, experience, and
moral/spiritual character required of a Global Worker being sent from City Harvest
Church.
PRAY
 After meeting with your Coordinator and discussing the Journey Guide, ask God
specifically for His guidance. Ask him to show you clearly whether or not he is
leading you forward with the Global Worker Preparation Process at City Harvest
Church.
REFLECT
 How strongly do you feel the call of God in your life, and how do you feel about the
process outlined in the Journey Guide?
 What are your personal goals as you begin the preparation process?
WRITE

 Write out your response to the two reflection questions above.
 Complete and submit a Global Worker Application.
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STAGE 2
Checklist for Advancement
To advance beyond Stage 2, Candidate must satisfy all of the following requirements:
 Candidate is a member of a CHC Community Group.
 Candidate has read the entire Journey Guide and demonstrates to the Coordinator that

Candidate understands the CHC Global Worker sending process.
 Candidate is confident God is leading them to move forward with the Global Worker

Preparation Process.
 Candidate has submitted a Global Worker Application.
 Candidate has been accepted by the Global Impact team as a City Harvest Global

Worker Candidate.
 Candidate has selected a Pastoral Mentor at City Harvest Church. The Pastoral Mentor

has agreed to function in this role for the Candidate.
[See Appendix M for more information on Pastoral Mentors.]
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City Harvest Church
Global Worker Application
This application asks you to answer some basic questions about your personal background
and your interest in Global Ministry. The Global Impact Team at City Harvest Church wants to
get to know you, and to work with you to create an environment in which you are positioned
for success.
Your answers are confidential. Only the Global Impact Team and CHC Elders will have access
to this information, and it will be held in strict confidence. Therefore, we encourage you to be
as transparent as possible as you answer these questions. Nothing on this application can
disqualify a Candidate. The goal is to help CHC leaders gain a better understanding where you
stand in your personal journey with Jesus at this point in your life.
Spouses should each complete their own copy of the application (question #1 only needs to
be answered by one spouse). Save the blank form on your computer and type your answers
into the spaces provided. Please limit your answers to the spaces provided.

1. Please provide the full name, date of birth, mailing address, phone number, and email
address for each member of your immediate family.
2. Please describe how you came to be part of City Harvest Church. Describe your past and
current involvement at CHC.
3. Are you a member of CHC? If so, when did you become a member?
4. Please describe your church involvement before attending CHC. What were the
circumstances / reasons for leaving that congregation?
5. Are you involved in a CHC Community group, and who is your leader?
6. Please describe how you came to have a relationship with God and what He is doing in
your life today.
7. Please describe the educational background of yourself, your spouse, and your children.
8. Have you completed any kind of formal Biblical or theological training?
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9. Do you have plans for further education?
10. Please describe your prior ministry experience, especially in the last 10 years.
11. Please describe any Bible teaching experience you have had.
12. Have you ever personally led a person to faith in Christ?
13. Please describe your experiences discipling other believers.
14. Please discuss your call to missions and give some background on the steps you have
taken so far as you move forward in this call. Mention previous missionary experience.
15. If you are married, is your spouse similarly drawn to missions?
16. How has your immediate and extended family responded to your interest in missions?
17. Please describe your involvement with any particular country and/or people group? How
did you come to be interested in this country and/or people group? Please describe your
thoughts about where you want to go in the future and with whom you want to serve.
18. Please describe your career history and professional/workplace skills and training.
19. Please describe what you view as the top two or three assets you currently possess at this
point in the Global Worker preparation process.
20. Please describe what you view as the top two or three areas which may require the most
development and growth in the preparation process.
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Stage 3:
Exploring Your Calling
Welcome to Stage 3!
In Stage 3 of the Global Worker Preparation Process you will explore your calling to crosscultural ministry on the foreign field. Stage 3 asks you to read, write, and participate in handson exercises in order to identify and confirm God’s call on a deeper level. A person called to
ministry will find multiple avenues of confirmation of God’s call.
City Harvest is not giving you a checklist which will “prove” you are called. Rather, Stage 3 is
an individualized exploration process. During this stage the relationship between yourself,
your Coordinator, and your Pastoral Mentor will deepen as you discern together what God
seems to be saying to you about your calling. Your Coordinator will guide you to resources
which will help you learn more about your areas of interest. You will find yourself growing
more focused on the real possibility of international service. You will also be asked to count
the cost. Do you understand what international service is all about and the tough preparation
needed to succeed?

Activities & Resources for Stage 3
READ
 Turn to the Global Impact Reading List in Appendix O.
Read the REQUIRED books in the following sections:
 “Stage 3: Missionary Call”
WATCH
 Movies which tell the story of someone discovering themself, someone finding and
fulfilling their destiny.
RESEARCH
 Who is already doing the kind of work you think you want to do? Research some
organizations and mission agencies specializing in your interest areas. Read their
web sites. This will feed your excitement and start to draw a picture for you of
what it means to be a Global Worker.
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 Where do you feel called to serve God? Read about countries and cultures which
might be of interest to you.
EXPERIENCE
 Meet with people from other cultures and ask them about their perspectives on
living in a different culture. Try to connect with people from the culture you are
interested in.
 If you feel called to people of a certain belief system (i.e. Muslim, Hindu, Buddhist,
etc.), meet with people who hold that belief system and ask them to explain their
religion to you. Ask them if you can visit a ceremony or religious service as a guest.
 Go to an event or gathering where English is not the primary language spoken.
DISCUSS
 Talk with others who have experience in cross-cultural work or who have lived
extensively in another country. Ask them how the Lord led them to their calling.
 What kind of work do you feel called to do? Contact some of the Global workers
from City Harvest Church and ask if you can Skype with them. Learn more about
their day-to-day work.
 Talk with your Pastoral Mentor about any fears, limitations, or other hindrances
which seem to pose a difficulty in pursuing the call of God on your life.
SERVE
 Reach out to a foreign family or an international student in your local area, or get
involved in a community of immigrants or refugees.
PRAY
 Ask the Lord to further clarify the “who, where, when, and how” questions
concerning your calling.
 Bring your areas of concern and weakness before the Lord, asking him to show you
his will in these areas.
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REFLECT
 Consider Paul’s life from conversion in Acts 9 to the later point when he and
Barnabas were first sent out from Antioch in Acts 13:3. What challenges do you
think he faced between his calling in Acts 9 and his launch in Acts 13:3? What
aspects of your own life story can you relate to Paul’s life? Is there another
individual in the Bible whom you relate to, who was called by God for a specific
work?
 One of the ways we can identify our purpose in life is to pay attention to the
dreams which seem to have been in our heart for a long time, maybe for our entire
life. Take some extended time with the Lord and ask him to remind you of your
purpose in life. Ask him to show you the unique strengths and talents he has
placed inside of you. Ask him to give you a picture of who you would be if you were
performing at your very best in life.
WRITE
 Start a journal. Record the things you are learning about yourself, your interests,
your hopes and dreams, and the practical knowledge you accumulate as you move
forward. The journal serves as a growing record of God’s guidance and
confirmation about his call on your life.
 Use your journal to write about the two questions in the “Reflect” section above.
Write on these topics for a few days and see what emerges.
 Write a comprehensive Vision Statement in which you articulate your sense of
God’s calling at this time. This will include a summary of your own exploratory
research about missions, your own experiences leading you in this direction, and
the ways you feel the Lord has spoken to you about your calling. Include a
summary of all the exploratory work you’ve done in Stage 3 of the Global Impact
Preparation Process. This written statement should be suitable to share with the
Global Impact team at City Harvest Church.
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STAGE 3
Checklist for Advancement
To advance beyond Stage 3, Candidate must satisfy all of the following requirements:
 Candidate is self-motivated. Candidate shows enthusiasm and self-initiative as they

deepen their understanding of and involvement with cross-cultural ministry.
 Candidate is demonstrating a willingness to be guided by others, and has the

attitude of a learner.
 Candidate understands the personal cost to pursuing this path, and has the passion

and commitment to press forward with the preparation process.
 Candidate has written a Personal Vision Statement in which they clearly and

passionately articulate their own calling to cross-cultural service.
 Candidate understands the value of full participation in body life at City Harvest

Church.
 Candidate embraces the vision and values of City Harvest Church, and believes City

Harvest is the place for them to grow and develop in their call to global ministry.
 The Coordinator and the Pastoral Mentor both bear witness to the growing call in

the Candidate for cross-cultural work, and have made a presentation to the Global
Impact Team on behalf of the Candidate.
 The Global Impact Team has interviewed the Candidate and has affirmed the

Candidate’s readiness to participate in the Global Worker preparation process. The
Global Impact Team has submitted a recommendation to the elders of City Harvest
Church on behalf of the Candidate.
 The eldership of City Harvest Church has released the Candidate to move forward

with the preparation process. They approve the investment of time and church
resources for the Candidate’s training.
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Stage 4:
In-Depth Preparation
Welcome to Stage 4!
When you offered your life to God as a Global Worker, you signed up for a tough job.
In an international setting you’ll face all the normal challenges of ministry, plus you’ll face the
additional challenges of working in a cross-cultural setting. You’ll be trying to function in a
new language and culture, you’ll be learning to serve alongside Christian nationals and other
team members, and you’ll be experiencing the emotional turbulence of living and working in a
foreign land. You will also face physical hardships if you are serving in a less-developed
country. As your sending church, City Harvest wants to help you prepare in a number of areas
so you can thrive in your ministry.
Stage 4 helps you evaluate and prepare.
In this stage City Harvest leadership will evaluate your readiness as a Global Worker. Together
we will identify your strengths, your weaknesses, your need for training, and the areas where
lifestyle adjustments are necessary for you to move forward in your calling.
Your Coordinator will also guide you in an intensive process of preparation for cross-cultural
ministry. Senior Pastor Bob MacGregor and other staff pastors at City Harvest will enter the
process during this stage to equip you in some key areas.
Stage 4 focuses on three things:


Ministry Readiness



Cross-Cultural Readiness



Whole-Person Readiness

You’ll work on all three areas simultaneously.
Stage 4 starts with a series of formal assessments to give you and your Coordinator a baseline
sense of your readiness. An action plan will grow out of these assessments. The formal
assessments will be balanced with informal assessments, pastoral meetings, personal
inventory, and many other activities to help you grow in these three core areas.
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Stage 4 is not a quick stage. This is the main preparation stage and may actually take several
years for some Candidates. This doesn’t mean all cross-cultural activity is postponed. This
stage can be full of satisfying ministry experiences and adventures which God will use to keep
your vision fresh. Stage 4 focuses on life formation, and God will use many activities to shape
you and prepare you. Your call to the nations is not on hold!
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Ministry Readiness
Global workers are ministers of the gospel. As a global worker you will be viewed as a ministry
leader by your senders and by the nationals whom you serve. You will confront new
challenges as people look to you for Biblical teaching and pastoral care. This section of the
Journey Guide will equip you in these areas.

Activities & Resources for Ministry Readiness
ASSESS
 Strength Finders (Tom Rath)
http://www.amazon.com/dp/159562015X/ref=nosim/?tag=thegalluporganiz
This survey will help you identify and build upon your own core strengths. This is a fun and
encouraging exercise in self-discovery.

 Evaluation Test on Biblical Literacy
http://www.whitneyhq.com/biblecontent/view_text_versions.html
Complete the tests for the years 1988 and 1996. Make sure you scroll to the
bottom of the web screen to take the pre-generated version of the test.
The pre-generated versions can be electronically scored. (No peeking at the answers!)
After completing the test, click the scoring button and you’ll receive your score
immediately. Print the score report and share this with your Coordinator and Pastoral
Mentor.

The goal here is to help you evaluate your knowledge of the Bible’s basic content.
This is NOT a pass/fail exercise. A low score will NOT count against you.
 Doctrinal and Practical Theology Questions
These questions will evaluate your understanding of basic Christian theology and
your ability to apply Biblical truth in ministry situations (Practical Theology). Please
think carefully about these questions and write your answers in a neat, organized
manner suitable for others to read.
[See Appendix G for the list of questions.]
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DISCUSS
 Meet with Pastor Pete Schrater to discuss the results of your Strength Finders
assessment. What did this assessment confirm for you? What did new things did
you learn about yourself? How will you apply this knowledge in your ministry and
in your team relationships in the years ahead?
 Meet with your Coordinator and/or your Pastoral Mentor to discuss the results of
your Biblical Literacy test, and your work on the Doctrinal and Practical Theology
questions in Appendix G.
READ
 Turn to the Global Impact Reading List in Appendix O.
Read the REQUIRED books in the following sections:
 Stage 4: Ministry Leadership
 Stage 4: Counseling
Read any TWO of the RECOMMENDED books in the following section:
 Stage 4: Ministry Leadership
MEET
 Schedule meetings with three separate leaders who have served as staff pastors or
church elders (at least two should be from outside CHC). Ask each of them to
explain their perspective on the following topics. Take notes and add these notes
to your journal.


church government



pastoral care



effective church management



healthy church community
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 Schedule one-on-one meetings with City Harvest staff pastors and leaders who will
work with you and instruct you within their particular area of anointing and
expertise.
Pastors Bob & Sue MacGregor
Spirit-Empowered Leadership
Pastors Dave & Marla Schaaf
Marriage & Family; Personal Restoration
Pastors Dave & Sandy Minor
Self-Care and Burnout Prevention
Pastors Reno & Gaby Warren
Living in God’s Word
Pastors Rod & Vickie Robinson
Planted in the Local Church
Pastors Randy & Chris Ziegler
Cross-Cultural Life & Leadership
Pastors Pete & Tamar Schrater
Identifying & Building on Your Strengths
SERVE
 Pursue active involvement in body life at City Harvest Church.
 Intentionally cultivate your understanding of and participation in healthy
community.
 Be a committed member of a CHC Community Group.
 Serve as an Assistant House Church Pastor or hold other position of responsibility
at City Harvest Church.
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LEARN
 Complete CHC’s School of Ministry 100-400 classes.
 Complete 1 year program in Bible/Theology, or the equivalent. This requirement

can be satisfied in a variety of ways:
 Classroom training at a Bible school or seminary
 Distance learning at a Bible school or seminary
 Bill Scheidler’s online teaching material
http://www.churchleadershipresources.com/
Minimum Required Curriculum:
 Basic Christian Doctrine
 Old Testament Survey
 New Testament Survey
 Book of Acts
 Book of Romans
 New Testament Church
 Preaching & Teaching (Homiletics)
 Complete some training and coaching in Cross-Cultural Church Planting.
One option is to attend a three-week CPX Church Planting school at All Nations
Training Center in Kansas City, Missouri. http://www.allnations.us/
PRAY
 Have a prayer partner with whom you meet and pray regularly, giving special focus
to the work you are both doing to develop God’s call on your lives.
REFLECT
 Read slowly and carefully the list of CHC Core Values.
[See Appendix B in the Journey Guide]
Which of these core values have you deeply embraced? Do you have questions
about any of these? Are there any you disagree with? Pick several to discuss with
your Pastoral Mentor.
 What is “ministry”? What will your ministry lifestyle look like?
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 What is discipleship? Describe your own journey as a disciple of Jesus. What
influences has God used to teach you about being a disciple?
 How will you disciple others? How will you implement 2 Timothy 2:2 in your
ministry?
 What is “community”? In what ways have you experienced Christian community in
your own life? What are the characteristics of a healthy community? In a church
setting, whose responsibility is it to create a sense of community?
WRITE
 Use your journal to answer the questions in the Reflect section above.
 Write a personal Leadership Development Plan. The plan will outline your personal
goals as a developing leader, and a concrete action plan to pursue those leadership
goals. Share this plan with your Pastoral Mentor and your Coordinator.
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STAGE 4
Ministry Readiness
Checklist for Advancement
To advance beyond Stage 4, Candidate must satisfy the following Ministry Readiness
requirements:
 Candidate has completed SOM 100, 200, 300, and 400.
 Candidate has completed college-level coursework in basic Bible and basic

theology. This requirement may be waived if Candidate has prior equivalent
training.
 Candidate is able to provide scripturally sound answers to the Ministry & Theology

Questions in Appendix G.
 Candidate is actively involved in at least one area of service at CHC.
 Candidate is actively involved in one area of evangelistic outreach outside of CHC.
 Candidate is committed to attending the corporate gatherings of City Harvest

Church.
 Candidate is a committed and active member of a CHC Community Group.
 Candidate has served as an Assistant House Church Pastor or equivalent.
 Candidate is supporting CHC through prayer and financial giving.
 Candidate is trained in how to make disciples who will in turn make disciples, and

has demonstrated an aptitude for this process.
 Candidate has successfully conceptualized, planned, resourced, implemented,

partnered, and handed off a ministry project at City Harvest Church.
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Cross-Cultural Readiness
Some of your toughest challenges as a global worker may be cross-cultural challenges. There
is a lot to learn about the people you’ll be serving and their culture. You’ll also need to
develop the skills and knowledge necessary to develop relationships, plant churches, make
disciples, and raise up leaders in a foreign culture. This section of the Journey Guide will lay
some groundwork in these areas.

Activities & Resources for Cross-Cultural Readiness
ASSESS
 Cross-Cultural Adaptability Inventory (CCAI)
http://www.drjudithmeyers.com/ccaihome.html
The CCAI is available from:
General Dynamics Information Technology
Human Capital Risk Management
30 North LaSalle
Suite 3110
Chicago, IL 60602
(800) 922-7343
http://hcrm.gdit.com/Contact-Us/

 Intercultural Effectiveness Scale (IES)
http://kozaigroup.com/inventories/the-intercultural-effectiveness-scale/what-isthe-ies/
The IES is available from:
The Kozai Group
(503) 297-4622
info@kozaigroup.com
DISCUSS
 Meet with your Coordinator and Pastoral Mentor to discuss the results of the
assessments listed above. What did these assessments confirm for you? What new
things did you learn about yourself? How will you apply this knowledge in your
ministry and in your team relationships in the years ahead?
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 Describe your previous cross-cultural experiences. What are your best memories?
What was stressful? What are your strengths in this area? What are your
weaknesses? What do you fear about your next cross-cultural experience?
READ
This is one of the heaviest reading sections of the entire Journey Guide. Become familiar with
the following requirements, and refer often to the Global Impact Reading List in Appendix O
for more information on these items. The total reading load in this section is equal to several
college courses on Inter-Cultural Studies and Missions Studies.
 Turn to the Global Impact Reading List in Appendix O.
Read the REQUIRED books in the following sections:
 Stage 4: Cross-Cultural Readiness
 Stage 4: Field Readiness
Read ANY TWO books in the following section:
 Stage 4: Church Planting
Read ALL the articles in the following sections:
 Stage 4: Contextualization
Read any RELEVANT books in the following sections:
 Stage 4: Regional and People Group Focus
If you are preparing to work in a Muslim context, read ALL the articles in the
following sections:
 Stage 4: Muslim Insider Movements
 Spend time on the Cultural Intelligence (CQ) website. Read, explore. This is a great
website that offers evaluation and coaching on living and working in a CrossCultural setting. http://www.culturalq.com/
 Do your own additional reading on the religion and culture of the people you feel
called to serve.
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RESEARCH
 Research and make contact with agencies which specialize in your target
geographic region. These links will help you find information about agencies:


Urbana
http://urbana.org/urbana-12/exhibit-hall



The Mission Exchange
http://www.themissionexchange.org/memlistME.php



Open Directory Project
http://www.dmoz.org/Society/Religion_and_Spirituality/Christianity/Missio
ns/Organizations/Worldwide/



Finishers
http://finishers.org/index.php?id=68



The Mission Station
http://www.missionaries.org/Organizations_and_Boards/Evangelical_Missi
on_Agencies/

LEARN
 Take the Perspectives on the World Christian Movement course. This is a 15 week
course (college-level) which introduces the student to the broad sweep of mission
history, current trends in mission thought and method, and practical
considerations for the field.
 Learn about the people groups who live in your target geographic destination.
http://www.peoplegroups.org/
 What language is spoken in your target culture? Obtain resources and begin
learning some language basics while you are still here in the USA.
MEET
 Meet with Global workers who have lived and worked in the part of the world to
which you feel called. Interview them about their work, their lifestyle, their
experiences, and the needs of the people they are reaching. Ask for tips about how
you can best prepare.
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 Interview a Global Worker who went to the field through a mission agency. What
were some positive and negative aspects of their experience with an agency?
 Interview a Global Worker who went to the field independently, without a mission
agency. What were some positive and negative aspects of their experience as an
independent worker?
SERVE
 Volunteer at the Mission Connexion Northwest conference (usually held every year
in January in either Vancouver or Portland). You’ll meet amazing people and be
immersed in a missions overload for two days.
http://www.missionconnexion.com/
 Sign up with a community agency or a local school to work with newly arrived
refugees or immigrants as a friendship volunteer, driver, homework helper, or
English language tutor. There are many local opportunities.
Lutheran Community Services, Vancouver
http://www.lcsnw.org/vancouver/resettlement.html
Immigrant and Refugee Community Organization (IRCO)
http://www.irco.org/
EXPERIENCE
 Take two short-term missions trips, at least one to the area of the world you feel
called to serve.
 Get involved with Vancouver or Portland residents who come from the same
cultural/religious background as the people you will be serving. Attend cultural
events and festivals, visit places of worship, eat at restaurants and talk to the staff.
 Complete an on-field Ministry Practicum with a missionary or missions
organization. You will live and work on the field under the supervision of a
seasoned Global Worker.
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PRAY
 Use Operation World and the Joshua Project to pray regularly for the region and
people you hope to serve.
Operation World
http://www.operationworld.org/
Joshua Project
http://www.joshuaproject.net/
REFLECT
 As you get more serious about serving in another country, consider the logistical
factors. Use your journal to jot down write your thoughts and concerns about the
following issues:
 Living overseas with small children


Health care needs that may be a challenge on the field



Education for your older children when you’re living on the field



Arranging care for your elderly parents back in the USA



Housing in the USA during visits



Long-term career plans



Long-term financial planning

 Think about the preparation required to embark on this journey into global
ministry. What is a realistic time-frame to complete the Global Worker Preparation
Process at City Harvest?
 Reflect and do some writing on the Contextualization Questions in Appendix I
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STAGE 4
Cross-Cultural Readiness
Checklist for Advancement
To advance beyond Stage 4, Candidate must satisfy the following Cross-Cultural Readiness
requirements.
 Candidate has completed the required reading for this section of the Journey

Guide.
 Candidate has completed a formal assessment of cross-cultural aptitude.
 Candidate demonstrates an active and ongoing passion for and involvement with

cross-cultural ministry.
 Candidate is praying regularly for their future ministry and for the population to

whom they feel called.
 Candidate has connected with local residents who come from the same culture and

speak the same language as the Candidate’s target culture. Friendship connections
are being made, and Candidate demonstrates an active interest in the community.
 Candidate has taken at least two short-term mission trips.
 Candidate has read about the religion and culture of the target population.
 Candidate has completed reading in basic principles and methods of

contextualization.
 If working in a Muslim context, has completed basic reading on Insider Movements

and understands and agrees to comply with the CHC position on Insider
Movements.
 Has made contact with Mission Agencies to learn about sending process and

policies.
 Has interviewed one global worker who went to the field with an agency, and one

global worker who went without an agency.
 Candidate has successfully completed an On-Field Ministry Practicum.
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Whole-Person Readiness
Global workers learn quickly that the stress of life in a foreign culture will often magnify areas
of personal weakness and vulnerability. The environmental pressures you face every day will
take a toll on you, and destructive patterns you thought you conquered long ago may
resurface. Satan will exploit your weak areas, setting you up for unexpected attacks.
The first defense against challenges on the field is to know your own strengths and
weaknesses, and work with the Lord to resolve any major vulnerabilities before you leave
home. As a leader you also need to develop a set of lifestyle commitments and self-care
practices which will carry you through the rough waters. This section of the Journey Guide is
designed to help you do some work in these areas.

Activities & Resources for Whole-Person Readiness
FORMAL ASSESSMENTS
 International Personality Item Pool (IPIP-NEO)
http://www.personal.psu.edu/~j5j/IPIP/ipipneo120.htm
Online assessment helping you explore five key areas of your personality
 The Flag Page
http://www.flagpage.com/
The Flag helps you identify and talk about the key values and preferences which make
you unique.

INFORMAL ASSESSMENTS
These informal surveys contain direct and probing questions about your personal background.
This may feel threatening. Your answers will be discussed in a supportive atmosphere of strict
confidentiality. Your leaders at City Harvest Church are committed to covering you with grace
and acceptance, and walking with you through any healing the Lord wants to do.
 CHC Personal Background Survey
This is a short survey which covers additional aspects of your background.
[Turn to Appendix J and complete the Personal Background Survey.]
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 Personal 360° Survey
This is a short questionnaire for you to distribute to a few church leaders, close friends,
co-workers, family members, and other associates who have observed you in a variety
of situations and are willing to share their observations. Give them a few days to look
at the questions and develop their answers. Then meet with them in a quiet, private
atmosphere where they can share their answers with you.
You are collecting honest feedback from the people who know you best. Take journal
notes as they talk to you. This is great opportunity for you to learn how others see you
and are affected by you. The feedback you receive is an important part of your
development as a leader and as a person.
[Turn to Appendix K. Make a few copies of the 360° Survey to distribute to others.]
 Steps to Freedom in Christ
http://www.amazon.com/Steps-Freedom-Christ-Step-By-StepGuide/dp/0830735860/ref=sr_1_1?ie=UTF8&qid=1389765679&sr=81&keywords=steps+to+freedom+in+christ
Neil Anderson’s Steps to Freedom in Christ includes several sets of questions which ask
you to list areas of vulnerability: negative life experiences; sexuality; sin patterns;
bondages; demonic strongholds; family background issues. Your answers to these
questions will be discussed with Pastor Dave Schaaf, Restoration Pastor and elder at
City Harvest Church.
READ
 Turn to the Global Impact Reading List in Appendix O.
Read the REQUIRED books in the following section:
 Stage 4: Whole Person Readiness
MEET
 Spiritual Life Check-up
Your Pastoral Mentor will work closely with you as you cultivate a deep, active
spirituality with lifestyle habits of prayer, worship, Bible study, and fasting.
 Marriage Check-up
You and your spouse will meet with Pastors Dave & Marla Schaaf. They will help you
take an inventory of your marriage strengths and weakness, and develop a plan to
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deepen and maintain health, joy, and productivity in your marriage. Unmarried
candidates will also meet with Dave and Marla to discuss emotional contentedness,
sexual purity, and the challenges and blessings of serving as an unmarried Global
Worker.
 Physical Health Check-up
Living in a foreign country will most likely be physically demanding.
Schedule a full check-up with your physician. Develop and implement a personal
health plan to manage diet, exercise, sleep, and a healthy lifestyle.
 Finances Check-up
Meet with Corey and Sandee Swarner at City Harvest Church to look closely at your
current financial situation. You will cover Biblical stewardship, spending, savings, and
debt. Together you will develop and implement a plan for healthy financial
management and long-term financial stability.
 Sabbath Check-Up
Make a fresh commitment to come aside every week for mental, emotional, and
physical rest. Identify things you’ll need to remove from your life and personal
boundaries you’ll need to maintain in order to successfully enjoy a regular Sabbath.
LEARN
 Complete Dave Ramsey’s Financial Peace University
WRITE
 Journal
You may find yourself doing more journaling here than in any other stage of
preparation. It will be helpful to record the insights God is giving you as you complete
the activities in this stage of preparation. Your journal entries will provide material for
your Individual Self-Care Plan.
 Individual Self-Care Plan
This written plan is your blueprint to help you walk in health and wholeness as you
press forward into your destiny. Your Self-Care Plan should include four main sections:
1. Identify and discuss your core spiritual gifts, natural talents, personality strengths,
and areas of expertise. What is your plan to develop and express these areas
despite the demands of a busy life?
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2. Identify and discuss your areas of greatest personal vulnerability. What is your plan
to guard against the destructive power of these areas when you are faced with
stress and hardship?
3. Describe your plan to maintain marital health and sexual purity. If married,
describe the covenantal commitments you are making with your spouse. If
unmarried, discuss your strategy to maintain emotional contentedness and sexual
purity.
4. Describe your plan to achieve and maintain wholeness in the following areas:
a. Spiritual health
b. Physical health
c. Financial health
d. Sabbath
PRAY
 The Lord who created you wants you to walk in wholeness to fulfill your vast potential
as a human being. Pray openly about all these topics, asking the Holy Spirit to shape
and order your life.
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STAGE 4
Whole Person Readiness
Checklist for Advancement
To advance beyond Stage 4, Candidate must satisfy the following Whole Person Readiness
requirements.
 Candidate has completed the required reading for this section of the Journey

Guide.
 Candidate meets the qualifications for leaders outlined in 1 Tim 3:1-13 and Titus

1:6-9.
 Godly moral character
 Spiritual vitality
 Emotional/psychological stability
 Strong, positive marriage (if married)
 Emotional contentment and sexual purity (both married and unmarried)
 Stable family life and children who are spiritually and emotionally healthy, and

submitted to your parental authority.
 Physical health, marked by a lifestyle of healthy eating and regular exercise
 Completion of Dave Ramsey’s Financial Peace University and adoption of a system

of financial management (budget/stewardship), with little or no debt.
 Mature ability to function within a team (relationship/conflict training)
 Planning/organization skills (administrative skills in personal life)
 Evidence of discipline and self-management
 Mature, productive work habits
 Regular Sabbath for self and family
 Accountability structures are operative in Candidate’s life
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Stage 5:
Candidacy Approval
Welcome to Stage 5!
In Stage 5 you and your Coordinator will meet with the elders of City Harvest Church. Your
Coordinator will describe your progress during the first four stages of the Global Worker
Preparation Process. You and the elders will discuss your call, your preparation, and your
plans for the future.

STAGE 5
Checklist for Advancement
To advance beyond Stage 5, Candidate must satisfy the following requirements.
 CHC elders have endorsed the Candidate and have granted approval to publicly

engage in pre-launch activities under the banner of City Harvest Church
 Candidate is committed to following a concrete growth plan for any problem areas

identified during the Stage 4 assessments
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Stage 6:
Pre-Launch
Welcome to Stage 6!
In Stage 6 you and your family will jump into the exciting time of “going public” with your
plans to leave the USA and serve God internationally. You will devote most of your free time
to the concrete tasks paving the way for your departure.
In this stage you’ll try to define your role and strategy on the field with greater clarity and
detail. You’ll recruit and work with a USA Circle Team as you make your preparations both at
home and in your target destination. You’ll do your best to start building a long-distance
relationship with your ministry partners on the field. On top of all that, you’ll work hard at
raising financial support.

Stage 6 Activities & Resources
READ
 Turn to the Global Impact Reading List in Appendix O.
Read the REQUIRED books in the following section:
 Stage 6: Sending, Preparation, and Logistics
 Stage 6: Support Raising
Read ANY TWO of the books in the following section:
 Stage 6: On-Field Worker Care
DISCUSS
 Develop a Ministry Plan (Field Strategy). This will require some in-depth thinking,
praying, and discussion with others who have served in your region of the world. The
reality is that at this time you may not fully have a strategy to establish God’s kingdom
in your target region. Your ministry strategy will evolve and take shape over time.
However, it is important to develop an initial plan for your arrival and first year on the
field.
 Read, discuss, and sign the City Harvest Church Mutual Accountability Agreement.
[See Appendix E]
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RESEARCH
 Health Insurance
Shop for health insurance for your family. You should shop for a policy that is specially
designed for US citizens who live and work overseas for longer than six months and
need coverage in the USA and perhaps coverage on the field.
Two insurance agencies which serve the missionary community:
 Good Neighbor Insurance http://www.gninsurance.com
 Insurance Services of America http://www.missionaryhealth.net/about-us/
 Taxes
Find a tax preparer with the following qualifications:
 Has served clients who live outside the USA for 11 months (330 days) per year.


Has prepared taxes for missionaries who receive a 1099 income statement at
the end of the year.



Has prepared taxes for ordained pastors/ministers who qualify for a clergy
housing allowance.

LEARN
 Language. What language is spoken in your field location? Start learning some
language basics.
 Fundraising. The internet has hundreds of articles on the fundraising process. Do a
Google search on “missionary fundraising.” Take 5 minutes each day to read
something. It will keep you fresh and motivated.
WRITE
 Prepare a Power-of-Attorney affidavit which authorizes your USA Administrative
Assistant to act on your behalf if necessary.
 Write out your will and prepare an Advance Healthcare Directive. Have these
documents notarized so they stand up as legal documents. Inexpensive do-it-yourself
software to write documents such as your will, an Advance Healthcare Directive, and a
Power-of-Attorney affidavit are available in office stores, Best Buy, and online. The
brand called Quicken Willmaker (Nolo) is one of the most popular and easy to use.
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MEET
 Deepen your bond with your USA senders:
Prayer Team – people whom you trust enough that you can send
them personal prayer requests.
CHC Pastoral Contact – your main contact person in CHC leadership.
USA Administrative Support – the person who will manage your USA affairs.
City Harvest Fiscal Contact – staff in the CHC
office who process your support donations each month.
Supporters – their income is supporting you.
Communicate with them regularly!
Circle Team – the circle of people (inside and
outside CHC) who have formed a voluntary
group to provide care and assistance to you
when you are on the field and when you are
visiting home. Your Global Impact Coordinator
is the leader of your Circle Team.

Prayer
Team
CHC
Pastoral
Contact

Agency

Global
Impact
Worker

Circle
Team

Support

USA
Admin
Support

CHC
Fiscal

[See Appendix N for information on Circle Teams].

 Develop your agency partnership as needed
 Meet with potential supporters who may be interested in your calling and vision.
 Meet with the City Harvest fiscal department to learn about the process and policies
for the church to receive support funds on your behalf.
 Communicate with people on the field. Prayerfully knock on doors as you feel the Lord
leading you. There is a place prepared for you!
 Meet with your USA Administrative Assistant. This is the person who will be handling
your mail, bills, banking, and other administrative affairs. Provide them with stamps,
address labels, office supplies, a filing system, a computer scanner, a shredder, and
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petty cash. Provide detailed instructions for them, and meet several times to make
sure everything is clear and nicely organized for them.
Consider: how can you bless them and repay them for their service to you?
It may be appropriate to give them a small financial gift every month.
 Meet with your Circle Team to discuss your plans and needs. These are volunteers
from all walks of life who want to be your “home base” team, taking care of a wide
range of practical needs while you are on the field and when you visit home.
Appendix N contains an article describing how one church in Kentucky set up their
Missionary Care Team ministry. You can also read the article online at
http://international.sojournchurch.com/?page_id=2525.
SERVE
 Continue serving at City Harvest Church, staying as active as your schedule allows. By
actively serving, you are maintaining visibility in the body so that more people know
who you are. You are now free to talk about your vision and plans, so tell people! Your
vision and enthusiasm may stir them to get more active in Global Impact activities.
 Ask the Lord to provide a replacement for your current responsibilities at CHC, and ask
him for his perfect timing. It is exciting to be preparing for the field, but you don’t want
to leave a gap at CHC or create an extra burden for someone else in the body. Being
sent from CHC means leaving at the right time in the right way.
EXPERIENCE
 Active fundraising. This is a partnership adventure in which the Lord will provide for
you as you remain prayerfully dependent on him. All the resources of the universe are
at his disposal. He is calling you to a place of prayer, faith, and humility.
 Develop and use basic communication tools to share your vision and needs with
others. City Harvest expects you to communicate with your senders through electronic
newsletters and perhaps other tools like social media, video updates, etc. Please seek
advice and assistance from others who can help you with these tools.
 Experience the excitement, and the responsibility, of being publicly recognized as a
global worker.
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PRAY
 Pray for the field.
 Pray for the unreached (they are the reason you’re going!).


Pray for the church in the land where you’ll be serving.



Pray for your on-field team (even if you don’t have one yet).



Pray for your practical needs (housing, etc.).

 Pray for your fundraising activities here at home.
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STAGE 6
Checklist for Advancement
To advance beyond Stage 6, Candidate must satisfy the following requirements.
 Candidate is publicly and effectively communicating a specific vision and plan for

international service.
 Candidate has a specific timeline for departure from the USA.
 Candidate’s financial needs have been defined, and fundraising goals have been

met.
 Donation processing has been set up with CHC or agency.
 Candidate’s Circle Team has been assembled and trained.
 Candidate has been evaluated and received medical clearance by a physician.

Candidate has made arrangements to obtain prescription medications as needed.
 Administrative support in the USA has been arranged, including tax preparation.
 Candidate has granted power of attorney to USA administrative assistant, and has

drafted a legally valid will and health care advance directive.
 Candidate’s USA affairs are in order (house; car; possessions).
 Candidate has arranged care for aging parents and other family members.
 Candidate has emergency evacuation insurance and USA health insurance which

will cover claims resulting from events or sicknesses occurring on the field.
 Candidate has already started language study, and has a concrete plan to continue

language study once on the field.
 Candidate possesses adequate technology and a communications plan to stay in

touch with USA Circle Team, with prayer team, and with financial supporters.
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 Candidate has completed basic instruction in fundraising and partnership

development methods, and has assembled a communication toolkit with print and
electronic items.
 Candidate and City Harvest leadership have established a Mutual Accountability

Agreement.
[See Appendix E]
 Relationship with agency has been established and agency has granted approval

for candidate to depart for the field.
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Stage 7:
Launch
Welcome to Stage 7!
Congratulations! You’ve been preparing for this moment for a long time, and now you are
standing on the threshold of an exciting new chapter of life. In the midst of the excitement of
preparing to leave for the foreign field, there are important things you must take care of
before departure. Stage 7 helps you tie up loose ends so you can leave the right way, knowing
that everything at home is taken care of while you’re gone.

Stage 7 Activities & Resources
READ
 Books and internet articles which provide tips on packing. You’d be amazed at how
much you can squeeze into one suitcase if you follow some of these tips.
RESEARCH
 Research vaccination recommendations from the Center for Disease Control (CDC) and
the World Health Organization (WHO). Vaccinations are expensive and some are
considered to be a health risk. Malaria medications may also carry risks for long-term
usage. Consider the pros/cons of using these medications, and make your decision.
City Harvest does not have a policy regarding vaccinations or malaria medication.
 What are the weight restrictions for the luggage you’ll be carrying? Some airlines offer
a better deal than others.
 What is the weather like in your target destination?
 Ask your partners on the field about the clothing and supplies you should bring. Get
advice from seasoned travelers and workers who have spent time there. Many items
can be purchased more cheaply in your target destination than in the USA, leaving
more room in your suitcase.
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WRITE
 Write a thank you note to each of the people who walked alongside you during your
Global Worker Preparation Process. They have invested dozens of hours to see you
succeed, and they deserve to be thanked.
 Imagine you are faced with a major security challenge like losing your wallet or
suffering identity theft. One thing you can do to protect yourself is to store critical
information and copies of all your vital documents in two places:
o Electronically on your own laptop which you will take to the field (make sure
your laptop is password-protected and the files containing these things are also
password-protected).
o Paper copies in a secure location in the USA.
 Make a list of every financial account in your name. List the account number,
username, password, and security question/answer for each account. List the toll free
number to call in the event of a security problem (e.g., losing your wallet). List the
phone number of the local bank where you do your banking.
 Using the same procedure, add your other accounts to the list (health, auto, and
home-owner insurance; airline travel rewards program; etc.).
 Make scanned images of all your credit cards (front and back), all your ID cards (front
and back), and your passport and visa. Make a bunch of paper copies of your passport
and visa and carry these copies with you when outside the USA. Many hotels are
required by their government to make copies of travel documents for foreigners.
Carrying your own copies may save time and avoid hassle.
 Provide a list of important phone numbers (emergency contacts; family; church;
doctors; financial advisor; tax preparer; rental tenants, etc.)
 Get two extra sets of passport-size photos. Leave one set in the USA with your
Administrative Assistant, and carry the other set with you when you leave the USA.
DISCUSS
 Inform your City Harvest pastoral leader about your projected date of departure.
Identify which Sunday will be your last Sunday at CHC before you leave for the field.
Discuss any plans for a public send-off.
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 Inform your field team about the date of your arrival. Confirm that proper
preparations have been made and they are ready for you.
MEET
 Hold a gathering for your Circle Team in order to thank them for the vital role they play
while you serve overseas. Finalize your plans for ongoing communication and logistical
support.
EXPERIENCE
 Your final Sunday at City Harvest will be a big day. It is likely your pastors will want to
publicly send you out with prayer and blessing. Enjoy the moment. All your hard work
has led to this moment.
 Your final meeting with your House Church family can be a wonderful gathering. Ask
your house church pastor for ideas about the best way to celebrate your departure.
What final words will you share with your brothers and sisters in Christ?
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STAGE 7
Checklist for Advancement
To advance beyond Stage 7, Candidate must satisfy all of the following requirements:
 Visa has been granted by host country.
 Plane tickets have been bought.
 Arrangements have been made for Candidate’s arrival on the field and integration

into ministry setting (housing, primary contacts, local assistance).
 Fundraising goals have been met, and ongoing financial support seems secure.
 Candidate’s bank account has sufficient reserve funds for plane tickets to return to

USA.
 City Harvest Leadership has approved the date for Candidate’s final Sunday at City

Harvest when Candidate will receive congregational prayer.
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Stage 8:
Field Ministry
Welcome to Stage 8!
In stages 8-10 the close relationship established between you and City Harvest Church enters
a new phase. You are now an “on-field” Global Worker who will maintain an active
relationship with your senders. City Harvest will provide ongoing check-ups in the areas you
examined in the pre-field process (ministry readiness, cross-cultural readiness, and wholeperson readiness) to make sure you are healthy and achieving success in your ministry setting.
Your partnership with City Harvest leaders, and our care for you, will actively continue while
you are on the field and whenever you visiting the USA.

Stage 8 Activities & Resources
READ
 Continue to read about cross-cultural ministry, always growing in your knowledge and
understanding of God’s work. While you are on the field it may be difficult to find
English language books on the topics you want to study. Download e-books and free
materials from the web.
RESEARCH
 Learning never ends. There is much to learn about the new land you now call home.
Take time every week to explore a new place, use public transportation, and meet new
friends.
ASSESS
 Visit the checklists for Ministry Readiness, Cross-Cultural Readiness, and Whole Person
Readiness (Stage 4). How are you and your family doing in these areas? Take personal
inventory frequently. Communicate openly with your Circle Team, your Pastoral
Mentor, and the CHC Global Impact team about any needs or concerns.
LEARN
 Continue learning your new language
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WRITE
 Continue journaling.
 Use social media to post photos, share stories, and ask for prayer. Be aware of internet
security issues if you are in a sensitive area.
MEET
 Connect monthly with your Global Impact Coordinator to keep CHC leaders and
senders updated on your activities
 Consider hosting a short term team from City Harvest, or a hosting a visit from a CHC
pastor.
SERVE
 In addition to serving the people whom you are trying to reach with the gospel, you
also have a serving relationship with City Harvest Church. You are blessing your church
by sending regular news updates and inviting the church to share your burdens
through prayer. Stories, photos, and explanations of field strategy and ministry
progress are a blessing to your senders at City Harvest.
REFLECT
 What have you accomplished toward your overall goals? Where do you see progress?
 List some concrete evidence that God is ordering your steps.
 Every year complete the On-Field Global Worker Survey
[See Appendix L for copy of the annual survey]
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Stage 9:
Visits Home
Welcome to Stage 9!
As a Global Worker you will sometimes return to the USA for a visit. You will spend time with
family and friends in and around Vancouver. These visits home are important to keep you
refreshed. Your visits are also important for the purpose of re-connecting with the
congregation and the leaders at City Harvest Church.
Visits home can be comforting and fun, but may also feel stressful. You may be staying as a
guest in someone’s house, driving a borrowed car, and fighting fatigue because of a time zone
difference. Your Circle Team is ready to step into action to help you have a meaningful and
enjoyable visit. Make sure you communicate with your Circle Team and your Global Impact
Coordinator as soon as you know you’ll be coming back to Vancouver for a visit. City Harvest
pastors and the Global Impact Team will make room on the calendar to meet with you.

Stage 9 Activities & Resources
RESEARCH
 Are there any visa restrictions which govern your travel in and out of your host
country?
DISCUSS
 Communicate with your Global Impact Coordinator and your Circle Team about your
need for housing and a vehicle during your visit.
MEET
 Share your calendar with your Global Impact Coordinator and your Circle Team. Block
any dates you know you need for personal time, family gatherings, medical and dental
appointments, etc.
 Ask your Global Impact Coordinator and your Circle Team to arrange speaking
engagements and presentations at City Harvest Church and also with other churches
and groups.
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 Give your Global Impact Coordinator a list of names of all the supporters and other
contacts with whom you hope to visit. Ask then to fill your calendar with these
appointments.
 Meet with the Global Impact Team. Discuss the following:


How do you feel about your relationship with City Harvest Church? What needs to
be adjusted for better communication or coordination?



How does City Harvest Church feel about you as a Global Worker? What
adjustments are recommended for you to fulfill your responsibilities to the church?

SERVE
 Present yourself to City Harvest leadership as available to serve. By serving in the
church, you continue to keep yourself visible and active in the congregation. You may
meet new friends, and you may be able to encourage others in their own vision for
global ministry.
PRAY
 Attend the weekly Missions prayer meeting whenever possible. This is the group of
people who have faithfully prayed for you while you were on the field.
REFLECT
 How do you want to spend your time off the field? What do you need? What do you
want? Share openly and honestly with your City Harvest Coordinator, your Circle
Team, and your senders.
 What are your next steps when you return to the field? What adjustments do you
need to make in your ministry activities and your personal lifestyle to ensure ongoing
fruitfulness?
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Stage 10:
Return From The Field
Welcome to Stage 10!
The time may come when the Lord leads you to return and re-settle in the USA. Coming home
means a big change for yourself and for the local people you leave behind on the field. As you
prepare to return home, there are many things you’ll need to consider and anticipate in order
to make a smooth transition. This section of the Journey Guide outlines some of the steps you
should take as you re-enter.

Stage 10 Activities & Resources
READ
 The Reentry Team: Caring for Your Returning Missionaries (Neal Pirolo)
http://www.amazon.com/Reentry-Team-Caring-ReturningMissionaries/dp/1880185075/ref=sr_1_1?s=books&ie=UTF8&qid=1393868781&sr=11&keywords=the+reentry+team
 The Art of Coming Home (Craig Storti)
http://www.amazon.com/The-Coming-Home-CraigStorti/dp/1931930147/ref=pd_rhf_cr_s_cp_2_A9PK?ie=UTF8&refRID=0VEQ2G25B474
YZ6BR8JQ
DISCUSS
 Talk to your Global Impact Coordinator and your Circle Team about your upcoming
need for housing, furniture, and a vehicle.
MEET
 Meet with City Harvest pastoral leaders to share your vision for your life here in the
states, and how you will fit in at City Harvest Church.
SERVE
 Ask the Lord to show you how he wants to use you here at home, and where you can
most effectively serve in the local church.
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REFLECT
 Have you done everything you can to preserve a legacy on the field, leaving behind a
lasting work after you depart? Have you ensured that a team of local, indigenous
leaders has been equipped and publicly recognized as the leaders of the work? Is the
work positioned to be self-governing, self-supporting, and self-reproducing?
 What is your vision for the next season of your life? What are your goals and plans?
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Appendix A:
City Harvest Church Statement of Faith
The Scriptures
We believe in the plenary, verbal inspiration of the accepted Canon of the Scriptures as
originally given and believe that they are infallibly and uniquely authoritative and free from
error of any sort in all matters with which they deal, scientific and historical as well as moral
and theological (2 Timothy 3:16; 1 Corinthians 2:13).
We believe in the full historicity and perspicuity of the biblical record of primeval history,
including the literal existence of Adam and Eve as the progenitors of all people, the literal Fall
and resultant divine curse on the Creation, a worldwide cataclysmic deluge, and the origin of
nations and languages at the tower of Babel (Genesis 1-11).

God
We believe in the Eternal Godhead who has revealed Himself as ONE God existing in THREE
persons: Father, Son and Holy Spirit; distinguishable but indivisible (Matthew 28:19; 2
Corinthians 13:14).

Creation
We believe in the literal, special creation of the existing space-time universe and all of its basic
systems as indicated in the book of Genesis.

The Fall
We believe in the creation, test, and Fall of man as recorded in Genesis, and in mankind’s total
spiritual depravity and inability to attain to divine righteousness apart from God’s intervening
grace (Romans 5:12, 18).

Christ
We believe in the Lord Jesus Christ, the Savior of men, conceived of the Holy Spirit, born of
the Virgin Mary, very God and very man (Luke 1:26-35; John 1:18; Isaiah 7:14; 9:6).
We believe Christ died for our sins, was buried, rose again the third day, and personally
appeared to His disciples (1 Corinthians 15:1-8; Romans 4:25).

Journey Guide – Version 5.0

page 79

We believe in the bodily ascension of Jesus to heaven, His exaltation, and in His person
literally and bodily coming again the second time for the Church (John 14:2-3; 1 Thessalonians
4:13-18).

Salvation
We believe in the salvation of sinners by grace through repentance and faith in the perfect
and sufficient work of Christ on the Cross, by which we obtain remission of sins (Ephesians
2:8-9; Hebrews 9:12, 22; Romans 5:11).

Baptism
We believe in the necessity of water baptism by immersion in the name of the Eternal
Godhead in order to fulfill the command of Christ (Matthew 28:19; Acts 2:38-39; 19:1-6).

Holy Spirit
We believe in the baptism of the Holy Spirit, with the evidence of speaking in tongues, as an
experience subsequent to salvation and a distinct aspect of the Christian foundational
experience (Acts 2:1-4; 8:14-17; 19:6).
We believe in the operation of the gifts of the Spirit as enumerated in 1 Corinthians 12-14, as
manifested in the Early Church.
We believe in the Spirit-filled life, a life of separation from the world and the perfecting of
holiness in the fear of God, as an expression of Christian faith (Ephesians 5:18; 1 Corinthians
6:14; 7:1).

Divine Healing
We believe in the healing of the body by divine power, and divine healing in its varied aspects
as practiced by the Early Church (Acts 4:30; Romans 8:11; 1 Corinthians 12:9; James 5:14).

Lord’s Supper
We believe in the Table of the Lord, commonly called “Communion” or the “Lord’s Supper,"
for believers (1 Corinthians 11:23-32).

Eternal Life
We believe in eternal life for believers (John 5:24; 3:16) and eternal punishment for
unbelievers (Mark 9:43-48; 2 Thessalonians 1:9; Revelation 20:10-15).
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Satan
We believe in the reality and personality of Satan and the eternal Judgment of Satan and his
angels (Matthew 25:41; Revelation 20:10-15).
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Appendix B:
City Harvest Church Core Values
As a minister sent out from City Harvest Church, it is important for you to understand what
City Harvest believes and practices. The sending process begins with your embrace and
affirmation of the core values which make up the DNA of City Harvest Church.
The values outlined in this section are woven into the heartbeat of City Harvest Church. As
global workers from CHC plant churches and make disciples throughout the earth, we hope to
see these values reproduced in all who come to faith in Christ!

Kingdom
Now and Yet-to-Come
We declare with confidence that God’s kingdom has entered into the present age and is
manifest in the earth in power and authority through the agency of the church. The
kingdom will come in its fullness at the return of Christ.
History
We understand history to be the steady unfolding of God’s plan to redeem all creation
and restore His reign throughout the earth. History is the story of the King establishing
His kingdom. We believe the gospel of the kingdom must be brought to every people
group on earth before history reaches its glorious culmination (Matt 24:14).
Great Commission
We accept the Great Commission as Christ’s mandate to the church. As a congregation
we intentionally develop and implement strategies to extend God’s kingdom locally (our
Jerusalem), nationally throughout the USA (our Judea), cross-culturally in our own
community (our Samaria), and to the ends of the earth (Matt 28:19-20; Acts 1:8).

Church
Local Church
We believe the local church is the covenant community of God’s redeemed people and
is the primary instrument by which God establishes His kingdom on the earth.
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Apostolic Church
As part of our founding vision and the progressive word spoken by God over City
Harvest, we are aware that we carry a prophetic commission to be an apostolic church.
Every Member is Valuable
We see the church as people, not a building. Every member of the local church is created
by God to fulfill a destiny which brings glory to Jesus, and every member is gifted by the
Holy Spirit so their lives and their ministry become an expression of Christ in the earth.
Two-Winged Strategy
We value the “two-winged” approach of public gatherings and house-to-house ministry
as the most effective means of reaching the community and releasing body-centered
ministry.
Church Planting
Church planting is at the center of City Harvest’s Global Impact strategy. Our goal is to
establish self-supporting, self-governing, self-replicating New Testament churches
wherever God leads us to work. This strategy makes room for a diversity of ministry
activities which either directly establish the local church or work in close coordination
with the local church.
Definition of Church
Our Global Impact workers seek to establish New Testament churches within diverse
cultural and religious contexts. City Harvest seeks to identify and implement the
unchanging essential elements of the New Testament church without imposing our own
cultural traditions or biases. The appendix of this Journey Guide contains a separate
section on “Definition of Church.”

Governance & Leadership
Eldership Team With One Senior Leader
We believe in church governance by a group of elders led by a senior leader who is the
first-among-equals.
Five-Fold Ministry
We value the five-fold ministry as God’s tool to equip believers for ministry, to develop
leadership, and to bring the local church to maturity (Eph 4:11-13).
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Lifestyle
Relationships
We value relationships as the context within which we walk out our corporate vision and
purpose. We believe the Bible provides a pattern for godly relationships, and this biblical
pattern is transcultural and applies to all believers in all cultures.
Family
We value the family as the foundation of society and the church. We believe God’s
creation design for marriage is one man and one woman living together in a lifelong
covenant of mutual love and care, and raising children to be followers of Jesus Christ.
The biblical pattern for marriage is transcultural and applies to all believers in all
cultures.
Workplace
We believe the believer’s work becomes sacred when submitted in consecration to the
Lord. Believers have unique opportunities in the workplace to share the good news of
Jesus. We affirm the validity of marketplace ministry and business-as-mission.
Stewardship
Stewardship is the basis of a successful kingdom lifestyle. We believe God commands
every believer to be a responsible steward of their life vision and calling, their spiritual
gifts, their time, their money, their relationships, and their physical health.
Finances
God gives His people wealth so they can carry out His purposes in the earth. We value
Christian financial stewardship as the prerequisite to receiving God’s blessing and
extending God’s kingdom.
Accountability
None of us will fulfill our destiny independently. We are linked relationally and spiritually
with the local church and with the global body of Christ. We are each accountable to
God for being properly submitted to God’s government in the local church. Global
Impact workers are accountable to their sending church and to the individuals who
support them with prayer, finances, and practical assistance. The sending church is in
turn accountable to the Global Impact worker to provide pastoral covering and care to
the best of our ability.
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Prayer
We value individual and corporate prayer as the key to releasing God’s purpose in the
earth. All that God does and wants to do is birthed in and through prayer. Successful
ministry and successful fulfillment of destiny are rooted in a lifestyle of prayer.

Ministry
Biblical Orthodoxy
City Harvest Church adheres to a body of doctrine which is essentially Protestant and
evangelical. We value the centrality of the Word of God in everything we do. Global
Impact workers should be familiar with the doctrinal statement found on the City
Harvest Church website.
Holy Spirit Baptism
We are a church with a pentecostal/charismatic understanding of the Holy Spirit. We
affirm that God wants to equip every believer with Holy Spirit baptism and wants to
activate in His church the full range of spiritual gifts mentioned in the Old and New
Testaments. We believe that ongoing empowerment by the Holy Spirit is a necessary
and desirable condition for bringing God’s presence into the darkest places on earth.
Grace of God
We seek the enabling and life-giving grace of God, rather than religious activity or
legalism, to save people and to bring people into the freedom and wholeness of Christ.
Presence of God
City Harvest Church earnestly desires to see God’s people experience God’s presence as
an ongoing reality in their life. We value and actively seek the presence of God in
corporate gatherings as well as private devotion.
Restoration
As a church we earnestly seek the miraculous restoration of the whole person. We
believe God accomplishes this through the power of the Holy Spirit, through the correct
application of biblical truth, and through living in healthy community with other
believers.
Body-Centered Ministry
We value body-centered ministry as God’s means of building His church. Every member
of the body of Christ possesses gifts and talents given by God to glorify him and serve
others.
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Multiplication
We value multiplication as a sign of blessing and spiritual health. Our Global Impact
workers seek to develop disciples who reproduce, and plant churches which reproduce.
Relieving Poverty
We value the relief of poverty as a moral responsibility of the church. We are committed
to bringing hope and practical assistance to the poor in our own community. As part of
their ministry, Global Impact workers will reach out to the poor and vulnerable.
Justice
We take a lesson from history that God uses His church to promote a Biblical standard of
justice in the earth. This means our Global Impact workers should consider justice issues
within their field of service, and lead the local church into awareness and culturally
appropriate action to promote justice and defend human rights.
Community Transformation
We seek the transformation of the community as a visible demonstration of God’s
redemptive work in the earth. Believers are called to go beyond the walls of the local
church to be salt and light in the community.
Next Generation
We value the mandate to transfer God’s truth and purpose to the next generation. As
part of their ministry Global Impact workers will seek to incorporate outreach to children
and youth.

Women
Equality
Understanding the different roles of men and women biblically and culturally, City
Harvest Church affirms the absolute equality of men and women in the eyes of God,
regardless of any cultural norms which diminish a woman’s God-given worth.
Ministry
Women are to be affirmed as co-heirs with Christ and encouraged to fully participate in
the corporate life of the church. We actively encourage women to develop their spiritual
gifts, hold ministry positions in the body, and exercise leadership within their area of
calling.
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Abuse
Global Impact workers will advocate for the humane treatment of women in society, and
will cultivate godly honor toward women within the Christian community. Global Impact
workers refuse to approve the abuse of women or tolerate domestic violence of any
kind within the Christian community.

Diversity
City Harvest Church affirms beauty-in-diversity. We believe in a multi-cultural, multiracial global church composed of worshippers from every tribe and tongue and nation.
We affirm the dignity of every people group and every individual believer regardless of
culture, race, language, socio-economic status, political affiliation, or station in life prior
to the new birth.

Agency Partnership
City Harvest Church recognizes that the local church and the missionary sending agency
each play a distinct role in God’s global harvest. In situations where a Global Impact
worker will benefit from agency affiliation, City Harvest stands ready to coordinate with
that agency in order to accomplish God’s best for the worker and for the target field.
Our aim is to preserve our core values and ministry DNA while also making room for the
expertise of the partner agency.
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Appendix C:
Strategic Priorities & Sending Categories
Our vision at City Harvest Church is to make a significant and lasting contribution in this
generation toward the fulfillment of Matthew 24:14:
And this gospel of the kingdom will be preached in all the world as a witness to all the
nations, and then the end will come.
At City Harvest we believe the local church is God’s primary instrument for establishing his
kingdom throughout the earth. Planting local churches is therefore the centerpiece of our
Global Impact strategy. We aim to send out cross-cultural workers who will plant Christcentered, missional New Testament churches which possess the DNA of City Harvest Church,
and which will raise up additional leaders who will plant similar churches in cities and nations
around the world.

FUNDING PRIORITIES
Financial support from City Harvest Church will be awarded with the following priorities in
mind:
CHC Members
Priority will be given to global workers who are or have been active members of City
Harvest Church.
Unreached Peoples
Priority will be given to global workers seeking to plant churches among populations
who have least access to the gospel (traditionally called unreached peoples).
Urban Centers
Priority will be given to global workers conducting their ministry in urban centers
where there is a higher likelihood of reaching greater numbers of people.
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FUNDING CATEGORIES
Cross-cultural workers sent out from City Harvest Church will fall into one of the following
categories, and can expect to receive the support listed under that category.

1. Church Planters/ Apostolic Leaders
Church Planters
Those who have served the vision of CHC, functioned in some leadership capacity,
carry our DNA, desire to stay submitted to our eldership, and intend to plant a church
which will reproduce itself with indigenous leadership.
Apostolic Leaders
Cross-cultural workers from City Harvest who hold an apostolic role in relation to the
indigenous church and demonstrate apostolic fruit in an international context, even if
not serving as a senior church planter.
CHC Commitment
 50% of worker’s personal annual budget
 Congregational offerings
 Yearly field visits from CHC leadership
 Prayer support
 Send out support letters to CHC members
 Run support donations through CHC accounting system
 Emergency support
 Annual furlough assistance
Worker Responsibilities
 Participate in annual evaluation and review
 Submit financial review every six months
 Send monthly updates to CHC leadership
 Maintain regular email contact with CHC leadership

2. Ministry Leaders
Those who will remain connected to and submitted under City Harvest leadership, and
who desire to serve alongside one of CHC’s international church planters in a
leadership capacity, or hold a ministry leadership position with a recognized
international church planting organization in a way consistent with the strategy and
values of City Harvest Church.
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CHC Commitment
 Support on a case-by-case basis from the general budget
 Congregational offerings
 Prayer support
 Send out support letters to CHC members
 Run support donations through CHC accounting system
 Emergency support
Worker Responsibilities
 Participate in annual evaluation and review
 Submit financial review every six months
 Send monthly updates to CHC leadership
 Maintain regular email contact with CHC leadership

3. Ministry Support Staff
Those who will remain connected to and submitted under City Harvest leadership, and
who desire to serve in a support role under one of CHC’s international church planters,
or hold a support position within a recognized international ministry organization in a
way consistent with the strategy and values of City Harvest Church.
CHC Commitment
 Support on a case-by-case basis from the general budget
 Congregational offerings
 Prayer support
 Send out support letters to CHC members
 Run support donations through CHC accounting system
 Emergency support
Worker Responsibilities
 Participate in annual evaluation and review
 Submit financial review every six months
 Send monthly updates to CHC leadership
 Maintain regular email contact with CHC leadership
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4. Other Workers
Those who have been connected to City Harvest Church and have served in some
capacity within the church, and are now serving in an international context with a
ministry not connected to City Harvest.
CHC Commitment
 Prayer support
 Send out support letters to CHC members
Worker Responsibilities
 Participate in annual evaluation and review
 Send monthly updates to CHC leadership
 Maintain regular email contact with CHC leadership

5. Partner Organizations
City Harvest may partner with foreign ministries in areas we feel divinely called to
serve but where we do not currently have City Harvest workers in that area.
CHC Commitment
 Support on a case-by-case basis from the general budget
 Prayer support
 Occasional visits from CHC leaders or short-term teams
Partner Responsibilities
 Participate in annual evaluation and review
 Send monthly updates to CHC leadership
 Maintain regular email contact with CHC leadership

6. Selective Projects
From time to time City Harvest may become aware of an opportunity to invest in a
worker, a project, or an event which has high strategic value for the kingdom of God,
regardless of any relationship with or benefit to City Harvest Church. We want to assist
because it is strategic. We might not have any involvement other than giving. We may
never meet the workers or visit the projects which we support.
CHC Commitment
 Support on a case-by-case basis.
 One-time offering, or ongoing support.
 Only by approval of City Harvest Church eldership.
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Appendix D:
Relational Dialogue Model
City Harvest
Church
Global Impact
Leadership
Coordinator
Team

Circle
Team

Field
Field
Supervisor

Worker

Field
Team

Educational
& Training
Professionals

Counseling
Professionals

Agency
(when applicable)
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Appendix E:
Mutual Accountability Agreement
City Harvest Church proudly accepts its role as a sending church, and we make
the following commitments to our global workers:


We will pray for you, your family, and your ministry on a regular basis, and will share
special prayer needs with the City Harvest congregation as they arise.



We will stand as a compassionate and supportive covering for you, preserving
confidentiality as expected of pastoral leaders.



We will endorse you publicly, conveying to the congregation that you are an approved
worker sent out from City Harvest Church.



We will keep our support commitments as outlined in Strategic Priorities & Sending
Categories [Appendix C of this Journey Guide]. Any changes to City Harvest support
policies will be communicated to you in advance of those changes, and every effort
will be made to maintain continuity of funding.



We will honor the intent of your financial supporters who give to you through City
Harvest Church. We will deposit these donated funds into your personal bank account
as quickly as reasonably possible, and we will provide your donors with a donation
receipt at the end of the year for tax purposes.



We will be available for you to contact City Harvest by phone, e-mail, or Skype at least
one time each month.



In case of an emergency on the field, we will do everything within our power to
safeguard your physical safety and your spiritual well-being.
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Our global workers are proud to be sent by City Harvest Church, and make the
following commitments:


I will establish prayer as the foundational priority in my ministry, spending personal
time with the Lord on a daily basis and praying regularly with my family and with my
ministry team.



I will remain vigilant in the areas of personal wholeness and marital and family health,
and will be transparent with City Harvest leaders about my needs and challenges.



I will carry out my ministry and calling as a trustworthy steward, investing the time and
energy needed to fulfill my ministry.



I will manage donated funds in a responsible manner, honoring God and honoring my
supporters through godly stewardship.



I will communicate with my Global Impact Coordinator by phone, e-mail, or Skype at
least one time each month to keep the church informed about my activities,
accomplishments, needs, and plans.



I will communicate with my Circle Team on a regular basis, keeping them informed
about my activities, accomplishments, needs, and plans.



I will regularly thank my financial supporters with personal thank-you notes or phone
calls.



I will send out a general newsletter at least three times per year to the people
connected with my ministry.



I will complete an annual CHC Field Worker Survey in a timely manner, reporting
honestly on the successes, challenges, future plans, and overall health of my ministry,
my family, and myself.



No later than Sept 15 each year I will submit to the Global Impact Committee an
itemized personal and ministry budget for the upcoming year.
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I will promptly report to the Global Impact Committee any major changes in my ministry
focus and/or the location of my ministry. I understand that a major change may lead to a
re-evaluation of the church’s partnership role with my ministry.



When visiting the USA, I will invest quantity and quality time reconnecting with the
City Harvest Church congregation through one-on-one meetings and corporate
gatherings.



I will honor the spiritual authority in my life of the eldership of City Harvest Church by
maintaining a posture of respect, trust, and Biblical submission.
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Appendix F:
Definition of Church
It is important for City Harvest global workers to consider what we mean by church. What are
we trying to establish in the places around the globe where CHC workers are laboring? And
what methodology is most effective to get there?

Definition
Veteran church-planter David Watson offers this basic definition of church:
A church is a gathering of baptized believers in the Lord Jesus Christ in a given locality
who gather regularly (in one group or several) for the purposes of worship, discipleship,
and nurture, and who depart from those gatherings with the intention of obeying all the
commands of Christ, in order to transform their families and their communities.1
Steve Smith, a church-planter trainer for the International Mission Board, suggests the basic
set of practices for the Christian church should include the following:2
1. Covenant: a group of believers who recognize themselves as Christ’s body and are
committed to meeting together regularly.
2. Baptism: the public event which signifies the entrance of the believer into Christ, and
indicates their stance as a self-identified member of the Christian community.
3. Word: Studying and obeying the Scriptures as God’s authoritative word.
4. The Lord’s Supper (communion): regularly coming together to the Lord’s table in
remembrance of the Lord and a proclamation of the Lord’s death and coming return.
5. Fellowship & Service: loving care for one another and for the needy in the community.

1

David Watson, Church Planting Essentials: Urban Church Planting. Posted 5/15/10 on Watson’s TouchPoint
blog. < http://www.davidlwatson.org/2010/05/15/church-planting-essentials-urban-church-planting/>
2

Steve Smith, The Bare Essentials of Helping Groups Become Churches: Four Helps in Church Planting
Movements. Mission Frontiers Magazine, US Center for World Mission, Sept-Oct 2012.
<http://www.missionfrontiers.org/issue/article/the-bare-essentials-of-helping-groups-become-churches>
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6. Financial Giving (and other forms of sharing): practical involvement with meeting the
needs of the Christian community and demonstrating God’s love to non-believers.
7. Prayer: an ongoing practice undergirding the life of the community.
8. Praise: worshipping God in culturally relevant song and speech.
9. Evangelism: sharing the gospel of salvation with the surrounding community in
culturally relevant ways.
10. Leaders: appointing leaders according to biblical standards (Titus 1:5-9) who will
exercise mutual accountability among the believers, including church discipline.

Unchanging Essentials
At City Harvest we want our global workers to focus on the unchanging essential elements
which characterize any church built properly on the New Testament pattern. Field research
shows that successful church planting movements keep things simple and rigorously reinforce
the few essentials listed above. Successful cross-cultural church planters focus on these
essentials while also allowing the Holy Spirit to show the local believers how to practice these
essentials within their own cultural context.

Five-Fold Ministry
Ephesians 4:11-16 is a picture of the body of Christ functioning as a living organism in dynamic
maturity. The five leadership gifts in Ephesians 4:11 have been given by Jesus to the church for
the purpose of bringing spiritual impartation and stirring up spiritual gifts which reside in the
local church.3 City Harvest Church affirms the present-day operation of all five of these gifts,
and seeks to plant churches worldwide which benefit from the ministry of anointed leaders
who operate in these five areas of gifting.

Flexible Wineskin
As our Global Impact workers plant churches throughout the earth, these churches may begin
as small, informal gatherings with a simple structure and simple content. We want to avoid
the mistake of imposing a rigid institutional format upon a community of believers who are
learning how to gather as a church in a way that is meaningful and reproducible within their
own culture.
3

Thanks to Dr. Steven Lambert of the Ephesians 4 Network for some of the wording in this sentence.
<http://www.ephesiansfour.net/?p=696>
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Appendix G:
Theology & Ministry Survey
At this stage in your journey you may not be familiar with all these areas of theology, and you
may feel you don’t have enough practical ministry experience to answer these questions fully.
Relax and do the best you can. The goal of this exercise is to force you to wrestle with these
questions and dig deep into your Bible. Your Pastoral Mentor and your Coordinator will enjoy
discussing these questions with you and sharing their thoughts.

Theology and Doctrine
Please define your doctrinal position for each of these standard areas of theology. Provide
Scriptural support for your position.
Bible
Discuss your overall beliefs about the Bible as a book.
What role does the Bible play in the life of the church and in ministry to the world?
God
Discuss your doctrine of God.
Describe how the God of the Bible is or is not unique compared to other world religions?
Is it possible that people from a non-Christian background are worshiping the true God
even if they don’t know him?
Person of Christ
Discuss your doctrine of the person of Christ.
Describe how Jesus Christ is or is not unique compared to other religious figures?
What does it mean to believe in Christ? To know Christ?
Work of Christ
Discuss your doctrine of the work of Christ.
How is the work of Christ related to the doctrine of Salvation?
For whom did Christ die? What did his death accomplish?
What did his resurrection accomplish?
Holy Spirit
Discuss your doctrine of the Holy Spirit.
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Explain the role of the Holy Spirit in the world today. Talk about his work in the life of the
individual believer, in the church body, and in the lives of unbelievers.
Define spiritual gifts and explain how they work.
What is the baptism in the Holy Spirit?
If someone is baptized in the Holy Spirit, will there any certain evidence of this?
Discuss the meaning and significance of Ephesians 4:11-12
Angels
Discuss your doctrine of Angels, both good and evil.
Explain the origin, work, and final destiny of Satan and demons.
Discuss your experience of spiritual warfare and demonic activity.
Humanity
Discuss your doctrine of Humanity.
What does it mean that mankind is created in the image of God?
What is God’s purpose for humanity?
Discuss the worth of the individual in God’s sight.

Sin
Discuss your doctrine of Sin.
Explain the origin of sin, and the significance of this in the world today.
Discuss how God sees sin.
Discuss the difference (if any) between sin in the life of a believer and sin in the life of a
non-believer.
Salvation
Discuss your doctrine of Salvation.
Who is saved, and how does a person become saved?
Can a person lose their salvation?
The Church
Discuss your doctrine of the Church.
What is the body of Christ?
Discuss your understanding of church government and church authority.
Explain the significance of the local church for God’s work in the earth.
Explain the significance of the local church for the individual believer.
What are the essential characteristics of a church built on a New Testament pattern?
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Last Things
Discuss your doctrine of the end times.
Summarize the events that will take place at the end of history.
What is judgment? Who will be judged, and in what manner?
Describe the afterlife and eternity.

Practical Theology & Ministry
Please share your beliefs on each of the following ministry topics, and discuss how you will
apply your beliefs in a cross-cultural ministry setting. Provide Scriptural support for your
position.
Water Baptism
What is the significance of water baptism?
What is the correct way to enact this ordinance?
Who may be baptized? Who may not be baptized?
What do you believe about infant baptism?
Who is authorized to baptize?
Lord’s Supper
What is the significance of the Lord’s Supper?
What is the correct way to celebrate this ordinance?
Who may partake? Who may not partake?
Who is authorized to lead the public observance of the Lord’s supper?
Divine Healing
What do you believe about divine healing?
Discuss your views on the relationship between divine healing and medical science.
Tithing
What does Scripture teach about tithing?
Is tithing commanded for new covenant believers?
What will you teach about tithing to the believers in your host culture?
What if a person is too poor to tithe?
Worship
What are the elements of worship that transcend culture?
What is your view of using indigenous worship music in the local church?
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What if there is no Christian worship music available in the local language or native style of
music?
Are some worship practices inappropriate in a church setting? How will you decide?
Women in Leadership
What is your view of women in leadership?
Can a woman serve as a deacon? An elder? A staff pastor? A senior pastor?
Male/Female Relationships Outside of Marriage
What are the proper boundaries for male/female relationships outside of marriage?
What practices will you adopt in this area as a leader?
Homosexuality
What is your view of homosexuality?
How will you minister to homosexual or cross-gender men and women?
Can a person with same-sex attraction serve in church leadership?
Polygamy
How will you deal with the possible issue of polygamy in your host culture?
What if someone is already married to multiple wives when they come to Christ?
Child-Rearing
Describe your views of godly child-rearing.
Describe your views of physical punishment of children.
Divorce and Re-marriage
What are your views on divorce? On re-marriage?
Can a divorced person serve in church leadership?
Can a remarried person serve in church leadership?
Death
How should Christians deal with death and loss?
What is the eternal state of an infant who dies?
What is the eternal state of someone who takes their own life?
Legalism
Define and give examples of legalism.
Discuss your understanding of James 2:14-26.
Journey Guide – Version 5.0

page 104

Submission and Authority
What do you believe about spiritual authority in the local church?
What is biblical submission? What is unbiblical submission?
Church Discipline
Describe when and how church discipline should be implemented in a local congregation.
Spiritual DNA
Perhaps you have heard the expression “spiritual DNA.” What does this mean to you,
especially in regard to your relationship with City Harvest Church?
Romans
Summarize the content of the book of Romans.
Why is this book so significant in the New Testament canon?
Oral Learners
How will you teach the Bible to people who cannot read?
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Appendix H:
Muslim Insider Movements
Contextualized ministry among Muslim peoples is a significant and challenging topic facing the
global missions community. The elders and Global Impact leaders of City Harvest Church have
written the following position paper as a statement of our current stance on Muslim Insider
Movements. As CHC global workers carry out their ministry among Muslim people groups, they
are expected to align themselves with the positions outlined in this paper.
* * *
Reaching Muslims within the context of their own culture is not an easy task. It is easy to
make the mistake of interpreting our own western culture as gospel, rendering us ineffective
in a cross-cultural setting because we commit the error of imposing our own American culture
upon the people we are trying to reach. City Harvest Church is sensitive to the unique
challenges faced when doing Christian ministry in a Muslim context, and we wish to remain
humble and teachable as we shape our position on Muslim Insider Movements.
Maintaining Islamic Practices
When it comes to reaching Muslims with the gospel, we recognize that Islam is a religion that
has shaped cultural practices and community life in which most Muslim background believers
around the world must live out their new-found faith in Jesus. If a new believer is forcibly
separated (“extracted”) from their own Muslim community, this will destroy their ability to
influence other Muslims in their own community to become followers of Jesus. Gospel
influence will end with the new convert rather than spreading naturally through the
community. In the case of an Islamic culture, we understand how a Muslim-background
believer in Jesus may continue to pray five times a day, eat only permissible Halal foods, or
fast during Ramadan, as long as these disciplines are directed toward Jesus.
Using the Quran in Evangelism
We also recognize that becoming a follower of Jesus is a process, and the Christian worker
needs to start at some point of common ground when engaging in discussion with Muslims
about who Jesus is. In this case, using literature like the Quran as a point of reference for
conversation may be an effective and acceptable strategy in order to build a bridge of
understanding. It is imperative, however, that an accurate and complete revelation of Jesus
be presented to the Muslim audience. This means the New Testament must serve as the
primary source of information on the self-revelation of Jesus Christ. The Quran does not need
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to be attacked, but it may (and should) become irrelevant as a Muslim-background believer
grows in their new faith.
New Testament Community
City Harvest Church affirms our conviction that new believers from a Muslim background must
participate in the following New Testament practices which transcend culture and apply to all
believers in all places, regardless of prior background.
 Water baptism
 Baptism in the Holy Spirit
 Receive pastoral care from five-fold ministry leaders
 Gather regularly with other believers (the size of the gathering or place of gathering is
not a New Testament mandate)
 Share together in the Table of the Lord
Persecution
Every believer, regardless of prior background, needs to be open about their allegiance to
Jesus Christ and be prepared to face hostility because of their faith (Matthew 10:11-42). Jesus
gave no room for secret allegiance. Within the context of first century Judaism, followers of
Jesus from both Jewish and Gentile backgrounds were recognized by others in society as a
“community set apart” and were at times persecuted for their public identity with Christ. In
the context of Islamic culture today, we must not water down allegiance to Jesus even if faced
with the high cost of persecution. These Muslim-background followers of Jesus will be
recognized and possibly persecuted as a result of their allegiance to Christ.
Son of God
One of the most divisive issues in the debate about Insider Movements is the question about
presenting Jesus Christ as the Son of God. Muslims deny that Jesus Christ is God’s divine son.
It is the position of City Harvest Church that Jesus Christ is the One who was not just sent from
Heaven (like John the Baptist) but came from Heaven as God’s unique and only Son. City
Harvest Church affirms that presenting Jesus as the Son of God must be part of the
presentation of the gospel.
We understand that Muslims have been taught all their lives that this concept that God has a
Son is blasphemous and offensive. As a result, the Sonship of Jesus is a stumbling block to
many Muslims, and may prevent them from becoming a follower of Jesus. We affirm,
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however, that Jesus himself placed this stumbling block before humankind, and therefore no
one has the prerogative to move it in an attempt to avoid offense.
Jesus Christ is the way, the truth, and the life because he is God. Without this understanding,
how can we understand the atonement, the resurrection, the ascension, the second coming,
and the miracle of personal regeneration? If Jesus is not God, how can we proclaim the
Lordship of Jesus over the church, the nations, the elements of nature, disease, demonic
principalities and powers, and the entire universe? If Jesus only points to the way, the truth,
and the life, the significance of His Lordship is lost.
In examining the New Testament, the Eldership of City Harvest Church believes the opposition
and persecution against Jesus came not because of his good works, but because of his
statements about his own equality with God. These statements were viewed by his hearers as
blasphemous. At his own trial, Jesus stated he would come again to earth in a divine manner
(Matt 26:64). His hearers understood by this statement that Jesus was not saying he is only a
representative of God, but that he is God himself. This statement cost Jesus his life. Yes, this is
a stumbling block but a non-negotiable stumbling block, one that followers of Jesus in any
culture must present.
Ministry Methodology
The eldership of City Harvest Church holds the conviction that the deity (divine Sonship) of
Jesus Christ must be part of the gospel proclamation among Muslims and all other people on
earth. This proclamation of Jesus as the Son of God applies to both verbal teaching and to
specific wording used when translating the Bible and when producing evangelistic and
teaching materials.
The eldership of City Harvest Church also holds the conviction that a person cannot be a true
follower of Jesus Christ without ultimately understanding and embracing the Scriptural truth
that Jesus is the divine Son of God and is therefore deity himself. Global workers must work
diligently to bring Muslim-background believers into the full realization and acceptance of this
Biblical truth.
Global workers receiving public endorsement and/or financial support from City Harvest
Church are expected to affirm their agreement with this position statement.
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Appendix I:
Contextualization Questions
Adapted by permission
Erik Hyatt | Bethlehem Baptist Church | Minneapolis, MN
Full text available at
http://biblicalmissiology.org/2010/08/17/contextualization-guidelines-for-missions/

Contextualization Questions for All Cross-Cultural Workers
1. How will you help a new believer express his identity in Christ within his community?
Biblical considerations: The person who trusts in Christ is a new creation (2 Cor 5:17- 18).
He is one whom God has miraculously rescued out of the darkness of idolatry and
rebellion, and brought them into God’s own family (1 Pet 2:9) that he might be to the
praise of His glory in Christ (Eph 1:12). The new believer’s personal identification with
Christ is a declaration of this change of allegiance (1Thess 1:9). Ethnic, social, economic,
gender and class distinctions are no longer the primary defining feature of the new
believer’s identity (Gal 3:28-29, 6:15). Rather, for the one who is in Christ, his identity is
organically tied to Jesus himself and to all other believers (2 Cor. 6:14). Thus, the new
believer’s identity is not to be understood in purely individualistic terms, nor simply
hidden within his former religious community, for he is part of the body of Christ (1 Cor
12:13-27).
2. Which aspects of the culture and former religion should be considered “darkness”, from
which new believers in Christ should repent and walk in light (1 John 1:5-7)?
3. When does the missiological goal of a new believer “remaining within one’s birth
community to reach others,” violate Jesus’ warnings about loving one’s blood family
more than loving Jesus himself (Matthew 10:32-39)?
4. In your ministry context, what aspects of the local culture are acceptable and can be
retained, and which aspects must be rejected?
Biblical considerations: While ‘culture’ is a morally neutral term, there are positive or
neutral elements, and sinful elements, in every culture. In a culture intimately tied to a
religious system, it is crucial to discern what can be kept and what must be rejected in
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order to communicate the gospel clearly – both in the lives of new believers and through
their lives to the larger community. The New Birth, allegiance to Christ alone,
identification with the local and global expression of Christ’s Church, and the implications
of persecution and suffering, are realities which will have a deep impact on this question
(Acts 19:17-20). We must encourage that which cultivates faith and removes confusion (2
Cor 4:2; Heb 12:1-2). We must also be careful not to advocate liberties or adherence to
former religious practices which might violate the consciences of new believers or cloud
the gospel message within his community (Rom 14, 1 Cor 8:1-13).
5. As a minister of the Gospel, how will you communicate your identity in Christ to those
among whom you seek to minister?
Biblical considerations: While there is no biblical mandate to call oneself a “Christian,” our
aim is to communicate in a way that honestly and clearly identifies us with the Christ of
the Bible (2 Cor 4:5-6). Language is important (Psalm 19:14; Matt 16:15-18; 2 Cor 2:17).
We must reject any community-dominant religious terminology which would bring
reproach upon Christ or call our identity with the God/Christ of the Bible into question
(Daniel 3; 2 Cor 4:2)
6. How will you communicate the identity of Jesus in the language and culture of the
people among whom you minister?
Biblical considerations: The identity of Jesus is at the center of the Gospel (Matt 16:1318; Acts 4:12). The gospel-writers go to great lengths to show the theological and
historical significance of titles. Jesus, in fulfillment of prophecy, is the Messiah, the Royal
Son of God (Psalm 2; Rom 1:2), and the divine Son of Man (Dan 7:9-14; Luke 21:27ff; Rev
1:13-16). Jesus is the One by whom, and for whom, all things were created (Col 1:13-20).
The resurrected Christ taught his disciples that only through an understanding of the Old
Testament will the deep significance of his death, resurrection, and global proclamation be
seen as the apex of all of history (Luke 24:44-49). From the beginning of the Church age,
the apostles’ task was to communicate these deep realities in different cultures and
contexts – even when the concepts themselves were highly offensive (or ridiculous) to
their hearers (1 Cor 1:18-31).
7. What will cross-bearing look like for new believers in your context? Are new believers
truly ready to suffer for Christ? How will you prepare them?
Biblical considerations: While there are many places in the world where visible
persecution on account of Christ does not occur, the Bible anticipates suffering as part of
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every believer’s experience (Phil 1:27-28, 1 Pet 4:12-19). The Apostle Paul experienced
great persecution as a missionary and reminded fellow believers that anyone who desired
to live for Christ would also be persecuted (2 Tim 3:12). Jesus taught that his followers
would experience suffering and persecution on account of him, sometimes coming from
their own friends and family (Matt 10:16-33). When persecution occurs, there must be
prayerful discernment whether to stay and endure persecution or to flee from it (Matt
10:23; Luke 21:21; Acts 9:24-25).
8. When does “salt lose its saltiness” in your host community (Matt 5:13-17)?
9. How is the light of Christ shining, or hidden, in your host community (Mark 9:42-49)?
10. How are the native believers proclaiming the excellencies of Him who called them out of
darkness and into His marvelous light (1 Pet 2:9)?
11. How will you present the gospel in such a way that Jesus is the stumbling block (not
cultural practices, leadership style, dress, customs, habits)?
Biblical considerations: Paul strove to communicate the gospel clearly and compellingly
both in his speech and his lifestyle. When his financial support was an obstacle, he made
tents to support himself (1 Thess 2:5-9). His aim was to orient his life in such a way that
the only stumbling-block to faith was the message of Jesus crucified (1 Cor 1:18-31). He
rejected the notion of adhering to former religious practices to avoid persecution by (Gal
6:12-14). Paul’s evangelism was grounded in the reality that, though Paul planted and
Apollos watered, it was only God who could give the growth (1 Cor 3:6-7). Because of this
precious reality, there was no impetus for Paul to impress people with flawless oratory or
esoteric knowledge (1 Cor 1:17, 2:1-5).
12. How will you proclaim the gospel with gentleness, respect, and with all boldness in your
host context (especially in highly restricted areas)?
Biblical considerations: The Apostle Peter writes that, in a hostile environment we should
communicate the gospel with gentleness and respect (I Pet 3:15-16). Yet when Peter is
dragged before local leadership, beaten, and told not to preach the name of Jesus, he
declared “we cannot but tell all that we have seen and heard.” This was followed by
fervent prayer with the body of Christ for greater boldness as the word of God was
fulfilled (Acts 4:29-30). As ministers of the gospel, we are being sent out as sheep in the
midst of wolves (Luke 10:3). Jesus exhorts us to be “wise as serpents and innocent as
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doves” (Matt 10:16) in our gospel-ministry. When we are dragged before religious
authorities and secular governors we will have opportunity, in the midst of persecution
and physical suffering, to communicate His supremacy. Our confidence is in the Father’s
promise that he will give us words to speak by his Spirit (Matt 10:19-20), and that not even
a hair of our head will perish, even if we are put to death (Luke 21:16,18).
13. How will you demonstrate the supreme and exclusive authority of the Bible among
peoples who revere other sacred texts as the supreme authority?
Biblical considerations: While the New Testament indicates there is a place for using brief
quotations from local religious or cultural literature as a pointer to Christ (Acts 17:23, 28;
Titus 1:12), the Apostles were exceedingly careful to show that God’s word alone is the
ultimate and authoritative truth (2 Tim 3:16-17). The ongoing reverence of any other
religious book besides the Bible is unheard of in the NT and runs the risk of affirming the
other religious book as equally authoritative to the Bible. We must be careful in our
discipleship to distinguish the supreme authority of the Bible above every other writing,
striving to communicate the uniqueness of the Word of Christ and its purpose in
redemptive history (John 17:17; 2 Pet 1:16-21; Rom 10:17).
14. How and when will you distinguish the intrinsic differences between God as he is
revealed in the Bible and the things taught about God in other religious texts which may
share some similar teachings with the Bible?
15. How will you instruct the new believer in Christ regarding his relationship to his
community and his attendance/participation in the religious traditions of his own culture
(mosque, temple, etc.)?
Biblical considerations: The new believer’s understanding of his identity in Christ and the
implications of being a new creation and a member of Christ’s body will impact his view of
the mosque. There are deep redemptive-historical differences between the interaction of
the early church with the Jewish synagogue, and the modern church and the Muslim
mosque. We should be cautious in treating these two relationships as parallel. It is
important to note that the apostles were very deliberate in their evangelism of ethnic
Israel, but as the large-scale Jewish rejection of Jesus grew violent, the believers were
scattered and continued to preach the word of Christ and form churches wherever they
went (Acts 8:3-4; 9:31; 13:1-3).
Those who are born-again will joyfully accept the call to radical discipleship (Matt 10:3739; 13:44-45) and, by the Spirit’s power, will turn away from former ways of ignorance (1
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Pet 1:14-19). This often comes at significant relational cost (Matt 10.34-36), though with
the great reward of eternal life (Mark 10:29-30). Corporate worship, celebration of the
Lord’s Supper, baptism, teaching, discipleship, and fellowship will all happen in the context
of the believer’s new community (the church) (Acts 2:41-47). There may also be occasions
when he seeks opportunities to reach his neighbors during certain community functions
(which often occur in connection with the mosque).
While the distinctions between religion and culture are more evident in Western culture,
they nearly vanish in Islamic cultures. Thus, while new believers under both paradigms
must wrestle with cultural practices, Muslim background believers must be encouraged to
consider how former religious practices might disguise or deny the reality of the gospel.
The desire to highlight the sufficiency and uniqueness of Christ should drive decisionmaking (Matt 10:16) as believers seek strategic opportunities to win members of their
community. At the same time, cross-cultural workers must also be careful not to violate
the consciences of new believers who may want to sever all connections with their former
community in order to make a fresh start in Christ.

Contextualization Questions for Workers in Muslim Contexts
16. What terminology of the surrounding culture is so closely tied to Islam that, if the new
believer were to continue using that terminology, Muslims would believe that the socalled “new believer” is still an adherent of Islam

17. How will the use of the Qur’an in evangelism or discipleship reinforce the sole authority
of God’s self-revelation in the Bible? Will using the Qur’an clarify or muddle this issue in
the minds of your hearers?
18. What other phrases (e.g. the shahada) or practices (e.g. Friday prayers) might give the
false impression to the community that you are Muslim?
19. Is participation in the life of the mosque more akin to participation in the temple at
Jerusalem (Acts 2.46; 21:24-26) or in the pagan temple (1 Cor 10:14-22)?
20. How and when will you distinguish the intrinsic differences between God as he is
revealed in the Bible and as he is portrayed in the Qur’an?
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Biblical considerations: Working from clear common ground, cross-cultural ministers of
the gospel should build a thoroughly Biblical understanding of God – his person, character
and purpose in history. We must be diligent to discern where theological
misunderstanding might occur. Presumed areas of connection between Islam and Biblical
revelation must be examined in light of Scripture. At the Areopagus Paul demonstrated
this kind discernment as he evangelized the local residents of Athens. While being very
careful not to equate the God of the Scriptures with the unknown god whom they
venerated, Paul uses the opportunity to tell them about the true God. He engages them
on their terms and presents new ideas to challenge their ignorance- ideas demanded by
God’s self-revelation in his Word and ultimately in Christ (Acts 17:22-34). He also soundly
warned them against continuing in their ignorance – lest they face God’s impending
judgment (Acts 17:29-31). In similar fashion, we must begin by acknowledging what can be
acknowledged by all people – namely, that God exists, that creation declares his glory, that
his power is real, and that all thanksgiving and honor are due him (Rom 1:19- 20). We
should also affirm our friend’s earnest desire to know God and help him compare his
understanding of the god of Islam with what the true God is like – most fully in the person
of Jesus God’s Son (Heb 1:1-12).
21. From what common ground will you start in your effort to show Muslims the true God?
22. How does Islam understand sin? How does Islam account for human sin if original sin is
denied?
23. How does Islam regard the holiness of God? If sin is arbitrarily forgiven, can God be
holy?
24. The Arabic Bible, which pre-dates the Qur’an, does use the term Allah for God. But is it
therefore biblically justified to conclude that (in essence, nature, and character)
Christians worship the same God as Muslims?
Biblical considerations: One prevailing presumption is that since Jews, Christians and
Muslims share a common ancestry in Abraham, even though we believe different things
about Jesus, we nonetheless worship the same God. Can a non-Trinitarian supreme being
be equated with the God of the Bible? Is the Yahweh of Hebrew scripture truly exalted in
the mosque?
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Appendix J:
Personal Background Survey
The Personal Background Survey contains a set of deeply personal questions. Your pastors at
City Harvest Church want to know about you and your family in order to provide you with
wise, supportive pastoral care. The goal is for you to go to the field free of stresses or
problems stemming from your past.
Please answer all questions below with 100% honesty. Your answers will remain confidential,
and will be viewed only by your pastoral leaders at City Harvest Church.
For married couples, each spouse must complete the set of questions separately.
1. Name Changes
Have you ever changed your name?
Full current name _______________________________________________________
Full previous name _______________________________________________________
2. Employment History
Please provide your employment history for the last 10 years.
For each job, provide
 Dates of employment
 Employer name
 Location (city, state)
 Job title
 Reason for leaving (if you were terminated, please state this)
3. Housing History
Current housing

 Rent

Have you ever been evicted?
Date ____________________
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4. Identity Theft
Have you ever been the victim of identity theft?
Date/ time period ________________________________________________________
Describe any remaining issues related to the identity theft.

5. Marital History
How many times have you been married? ____________________________________
Are you required to pay alimony or child support?

 No

 Yes

Provide dates and length of all previous marriages.
a. _________________________________________________________________
b. _________________________________________________________________
c. ________________________________________________________________
6. Foreclosure
Have you ever gone through foreclosure?
Date ____________________

 No

 Yes

7. Bankruptcy
Have you ever filed bankruptcy?
Date ____________________

 No

 Yes

 No

 Yes

 No

 Yes

Describe any remaining issues related to the bankruptcy.

8. Criminal Background
Have you ever been convicted of a crime?
Have you ever been convicted of a sex-related crime?
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Date of conviction _____________________
Type of conviction ______________________

Date of conviction _____________________
Type of conviction ______________________

 No

 Yes

 No
 No

 Yes
 Yes

10. Visa
Have you ever applied for a travel visa and been denied?  No

 Yes

Are you currently on parole or probation?
Describe any remaining issues related to criminal history.

9. Substance Abuse
Have you ever used drugs or alcohol?
Have you ever been treated for drug or alcohol abuse?
Date of last usage _____________________

Date ____________________

Country ____________________

11. Children
Are any of your children currently facing any of the following challenges?
Drugs or alcohol abuse
 No
 Yes
Judicial system
Mental illness
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Appendix K:
Personal 360° Survey
___________[Name] ______________________ is participating in a training program to
prepare for cross-cultural volunteer service. Your honest feedback will help the Candidate
identify some of the strengths and weaknesses others observe about the Candidate as they
function in church, workplace, and family settings. This goal of this survey is to increase the
Candidate’s self-awareness. Your honest feedback will help the Candidate grow personally
and professionally. Thank you for taking the time to answer these questions.
1. List the three greatest personal strengths you see operating in the Candidate’s life.

2. What are the most important contributions this Candidate makes in a team setting?

3. List two areas the Candidate could improve if they want to become an even better
team member and leader.

4. When you think about a future career or life calling for this Candidate, in what kind of
activity will they be most effective and most successful?

5. Is there anything about this Candidate’s marriage or family life that concerns you?

6. What other feedback can you offer the Candidate to increase their self-awareness and
personal growth?
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Appendix L:
Annual Survey for Global workers
This annual survey is designed to help you tell leaders at City Harvest Church how you’re doing
on the field. CHC leadership wants to understand your goals, successes, disappointments, and
needs. City Harvest wants to see all our global workers positioned for kingdom success. This is
only possible if we have a full understanding of your current situation. The more we
understand, the better we’ll be able to stand behind you as you carry out your work. Please be
honest as you answer the questions below. Your answers will be treated with the highest level
of respect and confidentiality.
Skip any questions which do not apply to your circumstances.

Part 1 - Ministry
1. Summarize your main ministry activities at this time.

2. Describe any growth you see in your ministry since you started, and especially in the
last year.

3. Please describe the national leaders you are developing and their position in your
ministry, as well as your future plans to develop additional national leaders.

4. Please describe any relationships you have with other leaders, churches, or Christian
ministries in your local area.

5. Please list your main goals in the coming year and your plan to achieve those goals.

6. Please describe your long-range goals and your plan to achieve those goals.
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7. What are the two biggest challenges/problems you are facing in your ministry?

8. Describe any conflict or tension in your ministry

9. Do you have the materials and equipment you need to do your job?

 Yes

 No

10. Do you have the opportunity every day to do what you do best?

 Yes

 No

11. Which parts of your life are the MOST motivating and energizing?

12. Which parts of your life are the LEAST motivating and energizing?

13. What changes would you make to increase your satisfaction with life and ministry?

14. In the past year have you had opportunities to learn and grow?

 Yes

 No

Part 2 - Personal Health
1. On a scale of 0 - 10, how would you rate your spiritual health at this time?
0
Poor

1

2

3

4

5

6

7

8

9

10
Outstanding

2. How are you connected to the local church in your area?

3. Do you gather regularly with other believers? Explain
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4. Do you have someone in your local area with whom you can walk in transparent
accountability?

5. Who is providing pastoral care to you and your family on the field?

6. On a scale of 0 - 10, how would you rate your emotional health at this time?
0
Poor

1

2

3

4

5

6

7

8

9

10
Outstanding

7. Please describe your opportunities for debriefing about your life and ministry. With
whom on the field and in the USA can you can speak openly and honestly?

8. How has your marriage relationship been during the past year?

9. Is there any conflict or tension in your home or marriage?

 Yes

 No

10. Describe any family situations on the field or with other family members in the USA
which may affect the quality of your ministry.

11. Summarize how your children are doing.

12. List any thoughts or goals you have for more education or professional development,
either on the field or when you return to the USA.

13. If you could make one lifestyle change in the coming year, what would it be?
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14. On a scale of 0 - 10, how would you rate your physical health at this time?
0
Poor

1

2

3

4

5

6

7

8

9

10
Outstanding

15. List any health concerns which are impacting your life at this time. How are these
issues affecting your ministry?

16. Please list any medical assistance you would like City Harvest to arrange on your
behalf.

17. Do you have health insurance and emergency evacuation insurance for yourself and
your family?

 Yes

 No

18. Does this insurance cover you both inside and outside the USA?

 Yes

 No

19. When is the last time you and your family members had a full health exam?
(Date) _________________________

Journey Guide – Version 5.0

page 126

Part 3 - Finances & Support
Please fill in the following chart as accurately as possible. All figures should be in US dollars.
Total monthly budget (how much income do you need each month?)

$

Monthly income received from individual supporters

$

Monthly income received from churches (do not include City Harvest) $
Monthly income from employment

$

Monthly income from other sources

$

Monthly income from City Harvest Church

$

TOTAL MONTHLY INCOME

$

1. Describe your support raising activities in the past year.

2. If you could improve two things related to your own support-raising skills and
activities, what would you improve?

3. How can City Harvest help you raise support?

Part 4 - Relationship with City Harvest

1. On a scale of 0 - 10, how would you rate your relationship with CHC at this time?
0
Poor

1
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5

6

7

8

9
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1. What are the two most helpful things City Harvest is doing to support you in your life
and ministry OTHER THAN financial support?

2. Do you know what is expected of you in your role on the field? Explain.

3. Does City Harvest pay attention to your feedback and communications?
 Yes
 No
4. What are two things you dislike or find irritating about your relationship with City
Harvest Church?

5. Offer two ideas to help City Harvest improve the care we provide to our global workers
.

Part 5 - Information Update
Please provide City Harvest with the following information:
1. Name, birthdate, and e-mail address of each family member on the field with you:

NAME
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2. Your Skype ID

________________________________________

3. Your mobile number (on the field)

________________________________________

4. Spouse mobile number (on the field) ________________________________________
5. Current Mailing Address (in USA)

6. Current Mailing/Shipping Address (on the field)

7. Name, phone, and e-mail address of your USA administrative assistant

8. Name, phone, and e-mail address of emergency contact in USA

9. Date of your wedding anniversary
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Appendix M:
Guidelines for Pastoral Mentors
Thank you for agreeing to provide pastoral mentoring and care to one of the Global Impact
Candidates at City Harvest Church. Your role in the Candidate’s life as a pastor, counselor,
friend, mentor, intercessor, and guide will be a critical part of their success as they prepare for
international service. The Candidate will be accountable to you in all areas related to personal
and spiritual preparation for their future role as a global worker.
Your role in the Candidate’s life should include the following types of activities:







Minimum 1x per month individual meeting
Pray regularly for and with the candidate
Study Scripture together
Read and discuss books and articles together
Engage in church activities and ministry outreach together
Engage in open, transparent discussion about the Candidate’s life

City Harvest Church is asking you to evaluate and mentor the Candidate in the following areas:







Devotional life; prayer; spiritual vitality
Lifestyle of Bible immersion and Bible application
Faith orientation; walking forward with the Lord by faith
Psychological and emotional stability
Relational health and active development of godly relationships
Servant’s heart
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Monthly Accountability Questions Used by Pastoral Mentors
1. Tell me about the quality and quantity of your prayer life.
2. Tell me about the quality and quantity of your personal Bible study.
3. Tell me about your thought life and emotional state.
4. What have you been working on in the Journey Guide? What have you accomplished since
our last meeting?
5. Tell me about your goals for the upcoming month.
6. Tell me about your ministry involvement since our last meeting. Challenges? Victories?
Testimonies? What lessons have you learned?
7. What are your specific prayer requests for the coming month?
8. Please share specific answers to your previous prayer requests.
9. What do you need from me as your Pastoral Leader?

RESOURCES
For some tips on making getting the most out of your relationship with the Candidate, read
the following articles:
 Mentoring Future Missionaries (by DualReach)
 List of Suggestions for Mentors (by DualReach)
 Missionary Readiness Assessment (by DualReach)
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Appendix N:
Building Your Circle Team
The following set of guidelines was developed by Sojourn Community Church in Kentucky.
You’ll notice some of the vocabulary and practices in the article are different than City Harvest
Church. This article is included in the Journey Guide only to give you some creative ideas
about assembling your own Circle Team. Some of the content in this article may not apply to
City Harvest Church.

What is a Missionary Care Team?
Sojourn Community Church
930 Mary St | Louisville, KY 40204
502.635.7053 | international@sojournchurch.com
Copyright © 2010 Sojourn Church All Rights Reserved

A missionary care team is a group of people within the Sojourn body which gathers together
on a regular basis to serve and care for a specific Sojourn missionary or missionary family.

What does a Missionary Care Team (MCT) Do?
EDUCATE: The MCT educates themselves, adoptive community groups, and the church body
regarding the missionary family, their work, the host culture, and current events in that part
of the world. This is mainly for the purpose of understanding the missionary’s life and context
of ministry in order to more effectively pray for and encourage them.
PRAY: The MCT is responsible for collecting a working list of prayer requests, and commits to
pray regularly for the missionary as a group (i.e. once a month) and as individuals. In addition,
they will be responsible for sharing prayer request information to relevant parties, such as the
Director of International Missions and adoptive community groups. The MCT will also provide
prayer request information for the international missions once a month prayer meetings.
COMMUNICATE: The MCT will stay in regular communication with the missionary both on the
field and on home assignment for the purpose of (a) keeping up to date on prayer requests
and answers, (b) learning of practical needs our church might be able to help meet, (c)
monitoring the missionary’s physical, mental, and spiritual health and (d) keeping the
missionary up to date about what is going on at Sojourn
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LIAISE: The MCT will act as the liaison between the missionary and the Director of
International Missions, adoptive community groups and the Sojourn body as a whole. Serving
in this function allows the missionary to spend less time in correspondence (as they are able
to consolidate their communication to a small team of point-people) and more time in life and
ministry.
PROVIDE: The MCT will coordinate help with the practical needs of their missionary both
when they are on the field and on home assignment. Field-based help may include sending
packages and supplies or helping with business matters such as voter registration, taxes, etc.
Home assignment-based help may include providing housing, vehicle, meals, scheduling
medical appointments, enrolling children in school, etc.
SUPPORT PRE- AND POST-FIELD: The MCT will come alongside the missionary both during
pre-field training and post-field re-entry in order to provide support, encouragement, counsel
and prayer. Pre-field support serves to set a precedent for care which will be provided when
the missionary goes to the field. Post-field support serves to assist the missionary in the
emotional, physical and mental strains they may experience in the transition to their home
culture.

How are Missionary Care Teams chosen?
The members of a missionary care team are chosen by the missionary themselves. This is to
ensure that the missionary has already established a relationship and a certain level of trust
with the group of people who will be caring for them. Ideally, choosing the missionary care
team is a process which should be prayerfully considered approximately six months prior to
the missionary’s departure, so as to allow for initiation of pre-field support and prayer.
Members of a missionary care team should commit to serve at least one year, but preferably
be willing to serve one full term (usually 2-3 years). In all, the MCT should include at least four
people and not exceed eight.

What if a Missionary Care Team member cannot continue or fulfill their
commitment?
In this case, the MCT member who cannot continue should notify the other MCT members,
the Director of International Missions and the missionary themselves. If possible, the
missionary should suggest and/or find a suitable replacement. If this is not possible, the
remaining members of the MCT should work together with the Director of International
Missions to find a replacement and present him/her to the missionary as an option. When the
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missionary has agreed to the replacement, the new MCT member can be trained by the outgoing member or by the Director of International Missions.

How are Missionary Care Teams organized?
Each MCT will be comprised of several roles. These roles are approximate and flexible, and
may overlap at times. The roles should be organized according to the needs of each
missionary. The individual who fulfills each role will be the leader in that area, in charge of
organizing, mobilizing and encouraging the entire team to ensure that that particular area is
covered.
MCT Leader
The MCT Leader will oversee, advise and direct all the team does. The director will act as an
organizer for the team by:







Scheduling and leading meetings
Serving as contact person between the team and the Director of International Missions
Providing general oversight of MCT roles to ensure the missionary has complete care.
This will include communication with and accountability for other members of the
team.
Maintain regular communication with the Director of International Missions
Provide updates to and liaise with adoptive community groups

Communication Coordinator
The communication coordinator will be responsible for maintaining regular communication
with the team’s missionary. This will serve to encourage the missionary as well as form a basis
for relaying information from the missionary to the MCT as necessary. The communication
coordinator’s responsibilities will include:



Communicating with missionary at least once a month through email, Skype, a social
network or letter
Communicate Sojourn news to missionary, providing synopses of member meetings
and providing the opportunity for the missionary to vote on key issues, just as stateside members do
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Prayer Coordinator
The prayer coordinator will be responsible for receiving, keeping track of, and communicating
the missionary’s prayer needs. The prayer coordinator will relay the missionary’s prayer needs
to the MCT and to other individuals or groups within the church who are committed to
praying for the missionary (such as an adoptive community group). The prayer coordinator’s
responsibilities include:






Receiving and relaying prayer needs to the MCT and the Director of International
Missions at least once per month
Serving as a liaison for the missionary to communicate urgent/timely prayer needs
with members of the care team, the Director of International Missions and sponsoring
community groups
Leading prayer time during care team meetings
Compiling specific prayer needs to be considered at the monthly prayer time for
international missions

Logistics Coordinator
The logistics coordinator will be responsible for the more hands-on aspect of caring for the
missionary both while they are on the field and at home. The logistics coordinator’s
responsibilities will include:







Coordinating the sending of packages and/or supplies to the missionary (Funds will be
provided through the Sojourn International)
Helping the missionary in pre-departure packing, moving and logistics, etc.
Helping to manage the missionary’s personal affairs which may include, but are not
limited to, material goods left state-side, family matters, ministry needs, medical
needs, paperwork (i.e. taxes, ballots)
Leading the effort to provide for the practical needs of the missionary’s state-side
furlough
Assisting the missionary (where needed) in scheduling speaking engagements and
coordinating fund-raising events

Helpful Hints
What are some specific things MCTs can do to accomplish their responsibilities?
EDUCATE
 Spend time with missionary/missionary family prior to their departure. Get to know
them and their kids on a personal level.
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Ask specific questions about their lives in the host country: What kind of work are they
doing? What does a typical day look like? What are their living arrangements? What is
transportation like? What is it like to shop for food, or cook there? What is the climate
and how does it affect them? How are they treated by the locals? How are their
children treated by the locals? Do they work on a team? If so, how are the
relationships within the team?
Ask specific questions about the culture/environment of the host country: What is the
host culture’s attitude toward time: slow or fast-paced? Do locals tend to be more
task-oriented or people-oriented? Are the locals generally open to interacting with
foreigners? What is their attitude toward Americans? How welcoming are the national
and local governments to foreigners like themselves? What is the level of risk in
operating as a missionary in the host country? If a high level of risk is involved, what
kinds of precautions do they take to do their work? What is/are the prevailing
religion(s) and/or beliefs in the area? What is the level of spiritual oppression,
including outright demonic activity in the area? How does this affect them and their
family? How healthy is the local church? What kind of interaction do they have with
the local church?
Ask specific questions about their ministry (if possible, in light of security precautions):
What are their ministry objectives? How are they pursuing those objectives? What
obstacles have they run into their ministry? What are some encouraging aspects of the
work going on there? What are some discouraging aspects of the work?
Read up on current events in their country and/or region, and ask how these events
effect their lives and/or ministry.
If the means are available, visit your missionary on the field!

PRAY







Beginning six months before the missionary’s departure, meet with them once a
month for prayer.
After the missionary’s departure, communicate regularly to develop a working prayer
list. Use the list to pray individually for the missionary and once a month, gather as a
group to pray for the missionary together.
Share prayer request information with the Director of International Missions and
adoptive community groups, being sure to seek the missionary’s permission before
doing so.
Compile, write, or provide prayer request information to the Director of International
Missions for use during once a month International Missions prayer meetings.
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COMMUNICATE
 Write an email, connect on Facebook, make a Skype call, or connect in some other way
with the missionary at least once a month.
 Send them birthday cards, anniversary cards or Christmas cards.
 Ask specific questions (such as those listed above in the “EDUCATE” section), rather
than a simple “How’s everything going?”
 Ask if they have any practical needs that the MCT and/or the Sojourn body could help
with.
 Ask questions about their physical and mental/emotional health.
 Ask questions about their spiritual health.
 Inform them of recent happenings at Sojourn, providing as many details as possible.
 Inform them of what’s going on in the lives of those on the MCT.
 Understand that life on the field is just as full (if not more so) than life in the U.S., and
that you may not immediately hear back from the missionary. If they don’t get back
with you within a week or so, try again. If they continue to be non-responsive, contact
the Director of International Missions.
LIAISE





Relate pertinent information on the missionary’s life and ministry (including prayer
requests, updates, needs, concerns, etc.) to the Director of International Missions on a
regular basis.
Relate prayer requests and practical needs to adoptive community groups on a regular
basis.
Serve as the go-between for the adoptive community groups and the missionary.

PROVIDE
 Coordinate with the Director of International Missions to send packages and supplies
requested by the missionary.
 Ask the missionary if they need assistance in areas of personal business, such as
preparing taxes or registering for absentee ballots during elections.
 If the missionary will be coming home on furlough, ask the missionary whether or not
they need assistance finding housing or a vehicle.
 Help clean the missionary’s residence before they return.
 Coordinate meals and/or childcare for the missionary the first week of their arrival.
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SUPPORT PRE- AND POST-FIELD
 While the missionary is in pre-field training, meet together once a month for prayer
and encouragement.
 As the missionary’s departure date draws near, assist in packing, moving, shopping,
and/or childcare (while the parents take care of the above).
 If possible, send the missionary off at the airport when they depart.
 Read a book on re-entry to prepare for the missionary’s homecoming. (Suggestion: The
Re-entry Team by Neal Pirolo)
 If needed, assist the missionary in securing housing and a vehicle before they return.
 If possible, meet the missionary at the airport when they return.
 When the missionary comes home, schedule time with them to ask questions, see
pictures and talk about life in their host country.
 After they return, pray with the missionary about their host country, including their
friends/contacts in the host country.
About Sojourn International
Sojourn International is the global missions wing of Sojourn Community Church in Louisville,
Kentucky. Sojourn was planted just over ten years ago with the vision of being a gospel
centered church in the city for the city. Our desire is to see that same gospel impact the
nations through our church members and partners.
Contact Info
Sojourn Community Church
930 Mary St
Louisville, KY 40204
502.635.7053
international@sojournchurch.com

Copyright © 2010 Sojourn Church All Rights Reserved
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Appendix O:
Global Impact Booklist
In addition to the tiles listed below, readers can obtain outstanding books and resources at
the following links:
William Carey Library
https://missionbooks.org/
YWAM Publishing
https://www.ywampublishing.com/

Stage 1: Basic Missiology & History
REQUIRED
From Jerusalem to Irian Jaya (Ruth Tucker)
528 pages
http://www.amazon.com/From-Jerusalem-Irian-JayaBiographical/dp/0310239370/ref=zg_bs_12384_16
RECOMMENDED
Perspectives on the World Christian Movement
782 pages
http://www.amazon.com/Perspectives-World-Christian-MovementReader/dp/0878083901/ref=zg_bs_12384_12
The Changing Face of World Missions: Engaging Contemporary Issues and Trends
(Michael Pocock, Gailyn Van Rheenen, Douglas McConnell)
400 pages
http://www.amazon.com/Changing-Face-World-MissionsThe/dp/080102661X/ref=pd_sim_b_80
Apostolic Function in 21st Century Missions (Alan R. Johnson)
258 pages
http://missionbooks.org/williamcareylibrary/product.php?productid=643&cat=76&pa
ge=1
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Stage 3: Missionary Call
REQUIRED
The Missionary Call: Find Your Place in God's Plan For the World
(M. David Sills)
256 pages
http://www.amazon.com/The-Missionary-Call-PlaceWorld/dp/0802450288/ref=pd_sim_b_1
Global Mission Handbook: A Guide for Cross Cultural Service
(Steve Hoke and Bill Taylor)
303 pages
http://www.amazon.com/Global-Mission-Handbook-CrossculturalService/dp/0830837175
I Think God Wants Me to Be a Missionary: Issues to Deal With Long Before You Say
Goodbye
(Neal Pirolo)
288 pages
http://www.amazon.com/Think-God-Wants-Me-Missionary/dp/1880185504
RECOMMENDED
To Timbuktu and Beyond: A Guide to Getting Started in Missions
(Marsha Woodard)
155 pages
http://www.amazon.com/Timbuktu-Beyond-WOODWARDMARC/dp/0878080155/ref=sr_1_1?s=books&ie=UTF8&qid=1410048847&sr=11&keywords=To+Timbuktu+and+Beyond
The Lifelong Missionary (Matthew Dohyer)
66 pages
http://www.amazon.com/The-lifelong-missionary-MatthewDohyer/dp/1105335941/ref=pd_sim_b_23
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Preparing to Serve: Training for Cross Cultural Mission (David Harley)
156 pages
http://www.amazon.com/Preparing-Serve-Training-Cross-CulturalMission/dp/0878082603/ref=sr_1_1?s=books&ie=UTF8&qid=1410048963&sr=11&keywords=Preparing+to+Serve%3A+Training+for+Cross+Cultural+Mission
Expect Great Things: Mission Quotes that Inform & Inspire (Marvin Newell)
368 pages
http://www.amazon.com/Expect-Great-Things-MissionInspire/dp/0878086269/ref=sr_1_1?s=books&ie=UTF8&qid=1410049006&sr=11&keywords=Expect+Great+Things%3A+Mission+Quotes+that+Inform+%26+Inspire

Stage 4: Ministry Leadership
REQUIRED
Lead Like Jesus: Lessons from the Greatest Leadership Role Model of All Time
(Ken Blanchard and Phil Hodges)
272 pages
http://www.amazon.com/Lead-Like-Jesus-GreatestLeadership/dp/1400314208/ref=sr_1_2?s=books&ie=UTF8&qid=1389668025&sr=12&keywords=christian+leadership+books
RECOMMENDED
Leadership by the Book (Ken Blanchard, Bill Hybels, Phil Hodges)
208 pages
http://www.amazon.com/Leadership-Book-Tools-TransformWorkplace/dp/0688172393/ref=sr_1_27?s=books&ie=UTF8&qid=1389664861&sr=127&keywords=leadership+books
Next Generation Leader: 5 Essentials for Those Who Will Shape the Future
(Andy Stanley)
176 pages
http://www.amazon.com/Next-Generation-Leader-EssentialsFuture/dp/1590525396/ref=sr_1_4?s=books&ie=UTF8&qid=1389668139&sr=14&keywords=christian+leadership+books
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Developing the Leader Within You (John C. Maxwell)
224 pages
http://www.amazon.com/Developing-Leader-Within-JohnMaxwell/dp/0785281126/ref=sr_1_36?s=books&ie=UTF8&qid=1389664861&sr=136&keywords=leadership+books
Leadership 101: What Every Leader Needs to Know (John C. Maxwell)
110 pages
http://www.amazon.com/Leadership-101-Every-LeaderNeeds/dp/0785264191/ref=pd_sim_b_5?ie=UTF8&refRID=0FC01JTNQAZTDCCC67NW
The Five Dysfunctions of a Team (Patrick Lencioni)
229 pages
http://www.amazon.com/Five-Dysfunctions-Team-LeadershipFable/dp/0787960756/ref=tmm_hrd_title_0?_encoding=UTF8&sr=15&qid=1392492083

Stage 4: Counseling
REQUIRED
Through Your Bible Handbook: Providing Biblical Hope and Practical Help for 50
Everyday Problems (June Hunt)
448 pages
http://www.amazon.com/Counseling-Through-Your-BibleHandbook/dp/0736921818/ref=sr_1_15?ie=UTF8&qid=1389677605&sr=815&keywords=pastoral+counseling
Victory Over the Darkness: Realizing the Power of Your Identity in Christ
(Neil Anderson)
239 pages
http://www.amazon.com/dp/0830725644/ref=rdr_ext_sb_ti_sims_1
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Stage 4: Cross-Cultural Readiness
REQUIRED
Foreign to Familiar: A Guide to Understanding Hot - And Cold - Climate Cultures
(Sarah A. Lanier)
128 pages
http://www.amazon.com/Foreign-Familiar-Understanding-ClimateCultures/dp/1581580223/ref=pd_sim_b_27
Beginner's Guide to Crossing Cultures: Making Friends in a Multicultural
World (Patty Lane)
206 pages
http://www.amazon.com/Beginners-Guide-Crossing-CulturesMulticultural/dp/0830823468/ref=pd_sim_b_38
Cultural Intelligence: Improving Your CQ to Engage Our Multicultural World
(David A. Livermore)
288 pages
http://www.amazon.com/Cultural-Intelligence-Improving-MulticulturalCulture/dp/0801035899/ref=pd_sim_b_3
Cross-Cultural Connections: Stepping Out and Fitting In Around the World
(Duane Elmer)
215 pages
http://www.amazon.com/Cross-Cultural-Connections-Stepping-FittingAround/dp/0830823093/ref=pd_sim_b_5
RECOMMENDED
Perspectives on the World Christian Movement
782 pages
http://www.amazon.com/Perspectives-World-Christian-MovementReader/dp/0878083901/ref=zg_bs_12384_12
Culture Shock Series (read the volume that applies to your destination culture)
200 pages (estimated)
http://www.amazon.com/s/ref=nb_sb_noss_1?url=search-alias%3Dstripbooks&fieldkeywords=Culture%20Shock%20Series
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Honor & Shame (Roland Muller)
122 pages
http://www.amazon.com/Honor-Shame-Unlocking-RolandMuller/dp/0738843164/ref=pd_sim_b_14
God's Global Mosaic: What We Can Learn from Christians Around the World
(Paul-Gordon Chandler)
142 pages
http://www.amazon.com/Gods-Global-Mosaic-ChristiansAround/dp/0830822518/ref=pd_sim_b_1
Art of Crossing Cultures (Craig Storti)
192 pages
http://www.amazon.com/Art-Crossing-Cultures-CraigStorti/dp/1931930538/ref=pd_sim_b_22
Cultural Intelligence: Living and Working Globally (David C Thomas, Kerr Inkson)
264 pages
http://www.amazon.com/Cultural-Intelligence-Living-WorkingGlobally/dp/1576756254/ref=pd_sim_b_7
Building Cross-Cultural Competence: How to Create Wealth from Conflicting Values
(Charles M. Hampden-Turner and Fons Trompenaars)
400 pages
http://www.amazon.com/Building-Cross-Cultural-Competence-CreateConflicting/dp/0300084978

Stage 4: Field Readiness
REQUIRED
On Being a Missionary (Thomas Hale)
http://www.amazon.com/Being-Missionary-ThomasHale/dp/0878082557/ref=sr_1_1?s=books&ie=UTF8&qid=1389682425&sr=11&keywords=On+Being+a+Missionary
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Prayer Walking: Praying On Site with Insight
(Steve Hawthorne and Graham Kendrick)
http://www.amazon.com/Prayer-Walking-Praying-SiteInsight/dp/0884192687/ref=sr_1_1?s=books&ie=UTF8&qid=1389682692&sr=11&keywords=Prayer+Walking%3A+Praying+Onsite+with+Insight
Cross-Cultural Conflict: Building Relationships for Effective Ministry
(Duane Elmer)
http://www.amazon.com/Cross-Cultural-Conflict-Building-RelationshipsEffective/dp/0830816577/ref=pd_sim_b_2
When Charity Destroys Dignity: Overcoming Unhealthy Dependency in the Christian
Movement
(Glenn Schwartz)
http://www.amazon.com/When-Charity-Destroys-DignityOvercoming/dp/1425993915/ref=sr_1_1?s=books&ie=UTF8&qid=1389682927&sr=11
&keywords=When+Charity+Destroys+Dignity%3A+Overcoming+Unhealthy+Dependen
cy+in+the+Christian+Movement+%28Glenn+Schwartz
Missionary Methods: St. Paul's or Ours, A Study of the Church in the Four Provinces
(Roland Allen)
http://www.amazon.com/Missionary-Methods-Pauls-ChurchProvinces/dp/1611044669/ref=pd_sim_b_23
RECOMMENDED
Prepare For Battle! Basic Training in Spiritual Warfare (Neal Pirolo)
http://www.amazon.com/Prepare-Battle-Training-SpiritualWarfare/dp/1880185067/ref=sr_1_1?s=books&ie=UTF8&qid=1393868849&sr=11&keywords=prepare+for+battle
Cross-Cultural Servanthood: Serving the World in Christlike Humility
(Duane Elmer)
http://www.amazon.com/Cross-Cultural-Servanthood-Serving-ChristlikeHumility/dp/0830833781/ref=pd_sim_b_1
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Ministering Cross-Culturally: An Incarnational Model for Personal Relationships
(Sherwood G. Lingenfelter)
http://www.amazon.com/Ministering-Cross-Culturally-Incarnational-PersonalRelationships/dp/0801026474/ref=pd_sim_b_3
Leading Cross-Culturally: Covenant Relationships for Effective Christian Leadership
(Sherwood G. Lingenfelter)
http://www.amazon.com/Leading-Cross-Culturally-Relationships-EffectiveLeadership/dp/0801036054/ref=pd_bxgy_b_img_y
Teaching Cross-Culturally: An Incarnational Model for Learning and Teaching (Judith E.
Lingenfelter)
http://www.amazon.com/Teaching-Cross-Culturally-Incarnational-ModelLearning/dp/0801026202/ref=pd_sim_b_8
Communicating Christ Cross-Culturally, Second Edition (David J. Hesselgrave)
http://www.amazon.com/Communicating-Christ-Cross-Culturally-SecondEdition/dp/0310368111/ref=pd_sim_b_19
Ask a Missionary: Time-Tested Answers from Those Who Have Been There
http://www.amazon.com/Ask-Missionary-Time-Tested-AnswersBefore/dp/0830856048/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1375938063&sr=11-fkmr0&keywords=Ask+a+Missionary%3A+TimeTested+Answers+from+Those+Who+Have+Been+There
Survival Kit for Overseas Living (L. Robert Kohls)
http://www.amazon.com/Survival-Kit-Overseas-LivingAmericans/dp/185788292X/ref=pd_sim_b_7
Toxic Charity (Robert Lupton)
http://www.amazon.com/Toxic-Charity-Churches-CharitiesReverse/dp/0062076213/ref=zg_bs_12384_2
Cross-Cultural Partnerships: Navigating the Complexities of Money and Mission (Mary
T. Lederleitner)
http://www.amazon.com/Cross-Cultural-Partnerships-Navigating-ComplexitiesMission/dp/0830837477/ref=pd_sim_b_12
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Reaching and Teaching: A Call to Great Commission Obedience (M. David D. Sills)
http://www.amazon.com/Reaching-Teaching-Great-CommissionObedience/dp/0802450296/ref=pd_sim_b_49
Making Disciples of Oral Learners (Avery Willis)
http://www.amazon.com/Making-Disciples-Learners-AveryWillis/dp/1599190184/ref=pd_sim_b_13
Frontline Women: Negotiating Cross-Cultural Issues in Ministry
(Marguerite G. Kraft)
http://missionbooks.org/williamcareylibrary/product.php?productid=450&cat=0&pag
e=1
Nexus: The World House Church Movement Reader (Rad Zdero)
http://missionbooks.org/williamcareylibrary/product.php?productid=574&cat=72&pa
ge=1

Stage 4: Church Planting
RECOMMENDED
Movements That Change the World: Five Keys to Spreading the Gospel (Steve Addison)
http://www.amazon.com/Movements-That-Change-WorldSpreading/dp/0830836195/ref=sr_1_1?s=books&ie=UTF8&qid=1393868979&sr=11&keywords=movements+that+changed+the+world
Global Church Planting: Biblical Principles and Best Practices for Multiplication
(Craig Ott and Gene Wilson)
http://www.amazon.com/Global-Church-Planting-PrinciplesMultiplication/dp/0801035805/ref=sr_1_1?s=books&ie=UTF8&qid=1389781250&sr=11&keywords=Global+Church+Planting%3A+Biblical+Principles+and+Best+Practices+for
+Multiplication
Church Planting Movements, How God Is Redeeming a Lost World (David Garrison)
http://www.amazon.com/Church-Planting-Movements-Redeeming-Worldebook/dp/B007Q4TFSQ/ref=sr_1_1?s=books&ie=UTF8&qid=1389781380&sr=11&keywords=Church+Planting+Movements%3A+How+God+is+Redeeming+a+Lost+Wo
rld
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Keys to Church Planting Movements (K. Sutter, Author and Brian Hogan, Editor)
http://www.amazon.com/Keys-Church-Planting-MovementsSutter/dp/097990563X/ref=sr_1_4?s=books&ie=UTF8&qid=1389781500&sr=14&keywords=Church+Planting+in+Muslim+Cities
Planting Churches Cross-Culturally: North America and Beyond
(David F. Hesselgrave)
http://www.amazon.com/Planting-Churches-Cross-Culturally-AmericaBeyond/dp/0801022223/ref=sr_1_1?s=books&ie=UTF8&qid=1389781827&sr=11&keywords=Planting+Churches+Cross+Culturally
T4T: A Discipleship Re-Revolution (Steve Smith)
http://www.amazon.com/T4T-Discipleship-Re-Revolution-Steve-Smithebook/dp/B005OS3PK0/ref=sr_1_1?s=books&ie=UTF8&qid=1389782271&sr=11&keywords=T4T
Come Quickly Dawn: a Training Novel (George Patterson)
http://missionbooks.org/williamcareylibrary/product.php?productid=744&cat=0&pag
e=1
Church Planter (Darrin Patrick)
http://www.amazon.com/Church-Planter-ebook/dp/B0040GJJJI/ref=zg_bs_12384_1
Church Planting Movements Among Oral Learners (excellent article by Pam Arlund)
http://www.missionfrontiers.org/issue/article/church-planting-movements-amongoral-learners
Miraculous Movements: How Hundreds of Thousands of Muslims Are Falling in Love
with Jesus (Jerry Trousdale)
http://www.amazon.com/Miraculous-Movements-Hundreds-ThousandsMuslims/dp/141854728X/ref=sr_1_1?s=books&ie=UTF8&qid=1393868934&sr=11&keywords=miraculous+movements+by+jerry+Trousdale
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Stage 4: Contextualization
Some Thoughts on Contextualization
http://www.christianitytoday.com/edstetzer/2011/september/monday-is-formissiology-some-thoughts-on-contextualization.html
What is Culture and Why Does it Matter
http://www.christianitytoday.com/edstetzer/2010/june/calling-for-contextualizationpart-1.html
The Need to Contend and Contextualize
http://www.christianitytoday.com/edstetzer/2010/june/calling-for-contextualizationpart-2-need-to-contend-and.html
Knowing and Making Known the Gospel
http://www.christianitytoday.com/edstetzer/2010/july/calling-for-contextualizationpart-3-knowing-and-making.html
Untangling Cultural Engagement
http://www.christianitytoday.com/edstetzer/2010/august/calling-forcontextualization-part-4-untangling-cultural.html
Indigenization
http://www.christianitytoday.com/edstetzer/2010/august/calling-forcontextualization-part-5-indigenization.html
Loving and Hating the World
http://www.christianitytoday.com/edstetzer/2010/august/calling-forcontextualization-part-6-loving-and-hating.html
The Contextualization Spectrum
http://www.christianitytoday.com/edstetzer/2010/september/calling-forcontextualization-part-7-contextualization.html
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Stage 4: Muslim Insider Movements
Introductory Articles on Insider Movements
The Hidden History of Insider Movements (Timothy C. Tennant)
Christianity Today January/February 2013
http://www.christianitytoday.com/ct/2013/january-february/hidden-history-ofinsider-movements.html
How Much Muslim Context Is Too Much for the Gospel? (Phil Parshall)
Christianity Today January/February 2013
http://www.christianitytoday.com/ct/2013/january-february/too-much-context-mayharm.html
Support for Insider Movements
Muslim Followers of Jesus (Joseph Cumming)
Christianity Today December 2009
http://www.christianitytoday.com/ct/2009/december/index.html
Worshiping Jesus in the Mosque (Gene Daniels)
Christianity Today January/February 2013
http://www.christianitytoday.com/ct/2013/january-february/insider-movement-islamwheres-jesus.html
Critique of Insider Movements
Putting Contextualization in Its Place – excellent – this is DG position
http://www.9marks.org/journal/putting-contextualization-its-place#print-preview
Response to Insider Movements (John Piper video)
http://thegospelcoalition.org/blogs/tgc/2012/05/16/piper-responds-to-the-insidermovement/
Biblical Missiology - Position Paper on Insider Movements (George Houssney)
http://biblicalmissiology.org/2010/05/03/position-paper-on-the-insider-movement/
The “Insider Movement”: A Brief Overview and Analysis (Khalil Ullah)
http://biblicalmissiology.org/2011/03/20/the-insider-movement-a-brief-overview-andanalysis/
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Debate Over Muslim-Friendly Bible Translation
The Problem 'Son': Debate Continues Over Translating 'Son of God' for Muslims
(Collin Hansen)
Christianity Today April 2012
http://www.christianitytoday.com/ct/2012/april/problem-son.html
The Son and the Crescent (Collin Hansen)
Christianity Today February 2011
http://www.christianitytoday.com/ct/2011/february/soncrescent.html
Will New Guidelines Solve Wycliffe's Two-Year Bible Translation Controversy?
(Ruth Moon)
Christianity Today web article May 2013
http://www.christianitytoday.com/ct/2013/may-web-only/will-new-guidelines-solvewycliffes-two-year-translation-co.html
Standards for Translation of Divine Familial Terms
(Committee report by the World Evangelical Alliance (WEA) Global Review Panel)
http://www.sil.org/translation/sil-standards-translation-divine-familial-terms

Stage 4: Regional & People Group Focus
MUSLIM/MIDDLE EAST/CENTRAL ASIA
Encountering the World of Islam (Keith Swartley, Editor)
http://missionbooks.org/williamcareylibrary/product.php?productid=650&cat=9&pag
e=1
Muslims, Magic and the Kingdom of God (Rick Love)
http://missionbooks.org/williamcareylibrary/product.php?productid=238&cat=72&pa
ge=1
A Muslim's Heart: What Every Christian Needs to Know to Share Christ with Muslims
(Edward Hoskins)
http://www.amazon.com/Muslims-Heart-Christian-ChristPilgrimage/dp/096724806X/ref=sr_1_2?s=books&ie=UTF8&qid=1376174767&sr=12&keywords=A+Muslim%27s+Heart+Edward+J.+Hoskins

Journey Guide – Version 5.0

page 153

Building Bridges: Christianity and Islam (Fouad Elias Accad)
http://www.amazon.com/Building-Bridges-Christianity-IslamLifeChange/dp/0891097953/ref=sr_1_1?s=books&ie=UTF8&qid=1389782928&sr=11&keywords=building+bridges%3A+christianity+and+islam
MUSLIM WOMEN
Woman to Woman, Sharing Jesus with a Muslim Friend (Joy Loewen)
http://www.amazon.com/Woman-Sharing-Jesus-MuslimFriend/dp/0800794834/ref=sr_1_1?s=books&ie=UTF8&qid=1389783206&sr=11&keywords=Woman+to+Woman%3A+Sharing+Jesus+with+a+Muslim+Friend
Voices Behind the Veil: The World of Islam Through the Eyes of Women
(Ergun Mehmet Caner)
http://www.amazon.com/Voices-Behind-Veil-WorldThrough/dp/082542402X/ref=sr_1_1?s=books&ie=UTF8&qid=1389783688&sr=11&ke
ywords=Voices+Behind+the+Veil%3A+The+World+of+Islam+Through+the+Eyes+of+W
omen
From Fear to Faith: Muslim and Christian Women
(Mary Ann Cate & Karol Downey)
http://missionbooks.org/williamcareylibrary/product.php?productid=125&cat=9&pag
e=1
Longing to Call Them Sisters: Ministry to Muslim Women
(Fran Love and Jeleta Eckheart, editors)
http://www.amazon.com/Ministry-Muslim-Women-Loveeckhea/dp/0878083383/ref=sr_1_1?s=books&ie=UTF8&qid=1376169154&sr=11&keywords=Ministry+to+Muslim+Women
Daughters of Islam: Building Bridges with Muslim Women (Miriam Adeney)
http://www.amazon.com/Daughters-Islam-Building-BridgesMuslim/dp/083082345X/ref=sr_1_1?s=books&ie=UTF8&qid=1389783271&sr=11&keywords=Daughters+of+Islam%3A+Building+Bridges+with+Muslim+Women
TAJIKISTAN
Sixteen Seasons (David James)
http://missionbooks.org/williamcareylibrary/product.php?productid=721&cat=0&pag
e=1
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HINDU/INDIA/NEPAL
Living Water and Indian Bowl (Dayanand Bharati)
http://missionbooks.org/williamcareylibrary/product.php?productid=468&cat=21&pa
ge=1
Shri Krist Gita (Dhanjibhai Fakirbhai)
http://missionbooks.org/williamcareylibrary/product.php?productid=466&cat=21&pa
ge=1
The Satnami Story (Donald McGavran)
http://missionbooks.org/williamcareylibrary/product.php?productid=315&cat=21&pa
ge=1
Abuse of Christian Women in India (Jane McNally; Berkeley & Alvera Mickelsen)
http://missionbooks.org/williamcareylibrary/product.php?productid=503&cat=21&pa
ge=1
A Light Shines in Central Asia (Thomas Hale)
http://missionbooks.org/williamcareylibrary/product.php?productid=193&cat=75&pa
ge=1
Don't Let the Goats Eat the Loquat Trees (Thomas Hale)
http://www.amazon.com/Dont-Let-Goats-LoquatTrees/dp/0310213010/ref=la_B001IZ2J5U_1_1?s=books&ie=UTF8&qid=1389684478&
sr=1-1
Rethinking Hindu Ministry (H.L. Richard)
http://missionbooks.org/williamcareylibrary/product.php?productid=710&cat=0&pag
e=1
BUDDHIST/ASIA
William Carey Library has an excellent selection of titles on mission work in Asia
https://missionbooks.org/products/categories/category/asia
Family and Faith in Asia (Paul De Neui)
http://missionbooks.org/williamcareylibrary/product.php?productid=680&cat=21&pa
ge=1
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Peoples of the Buddhist World: a Prayer Guide (Paul Hattaway)
http://missionbooks.org/williamcareylibrary/product.php?productid=482&cat=23&pa
ge=1
Communicating Christ Through Story and Song: Orality in Buddhist Contexts
(Paul H. DeNeui, editor)
http://missionbooks.org/williamcareylibrary/product.php?productid=602&cat=71&pa
ge=1
There's a Sheep in my Bathtub: Birth of a Mongolian Church Planting Movement
(Brian Hogan)
http://www.amazon.com/Theres-Sheep-Bathtub-MongolianPlanting/dp/0979905605/ref=sr_1_1?s=books&ie=UTF8&qid=1389684553&sr=11&keywords=there%27s+a+sheep+in+my+bathtub
LATIN AMERICA
Christianity in Latin America: A History (Justo L. González and Ondina E. González)
http://www.amazon.com/Christianity-Latin-America-AHistory/dp/0521681928/ref=pd_bxgy_b_img_y
Inside Track: Latin America through the eyes of a Missionary Journalist
(Kenneth D. MacHarg)
http://www.amazon.com/Inside-Track-America-MissionaryJournalist/dp/146104894X/ref=sr_1_41?s=books&ie=UTF8&qid=1411615364&sr=141&keywords=mexico+pentecostal
`
AFRICA
Contemporary Pentecostal Christianity: Interpretations From an African Context
(J. Kwabena Asamoah-Gyadu)
http://www.amazon.com/Contemporary-Pentecostal-Christianity-InterpretationsAfrican/dp/1620328984/ref=sr_1_16?s=books&ie=UTF8&qid=1411612231&sr=116&keywords=african+christianity
Biblical Christianity in African Perspective (Wilbur O'Donovan)
http://www.amazon.com/Biblical-Christianity-African-PerspectiveODonovan/dp/0853647119/ref=sr_1_47?s=books&ie=UTF8&qid=1411612525&sr=147&keywords=african+christianity
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Pig in a Taxi and Other African Adventures (Suzanne Crocker)
http://www.amazon.com/Pig-Taxi-Other-African-Adventuresebook/dp/B00B858ANK/ref=sr_1_118?s=books&ie=UTF8&qid=1411612936&sr=1118&keywords=african+christianity
Girl Soldier: A Story of Hope for Northern Uganda's Children
(Faith J. H. McDonnell and Grace Akallo)
http://www.amazon.com/Girl-Soldier-Northern-Ugandas-Childrenebook/dp/B00B8567H6/ref=pd_sim_b_1?ie=UTF8&refRID=131DV7HZCAV0MM0MVCT
A
All That You Can't Leave Behind: A Rookie Missionary's Life In Africa
(Ryan J. Murphy)
http://www.amazon.com/All-That-Cant-LeaveBehind/dp/0979539412/ref=sr_1_3?s=books&ie=UTF8&qid=1411613189&sr=13&keywords=missionary+africa
Before We Kill and Eat You: The Miracles and Adventures of a Pioneer Missionary
Couple in Africa
(H.B. Garlock and Ruthanne Garlock)
http://www.amazon.com/Before-Kill-Eat-YouAdventures/dp/1569553483/ref=sr_1_5?s=books&ie=UTF8&qid=1411613259&sr=15&keywords=missionary+africa

Stage 4: Whole Person Readiness
REQUIRED
Resolving Conflict God’s Way (Bill Graybill)
http://www.amazon.com/Resolve-Conflict-Gods-Way-Skills-ebook/dp/B00AMQPCF0
Ordering Your Private World (Gordon McDonald)
http://www.amazon.com/Ordering-Private-World-GordonMacDonald/dp/0785288643/ref=sr_1_1?s=books&ie=UTF8&qid=1392492596&sr=11&keywords=Gordon+McDonald
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RECOMMENDED
The Christ-Centered Marriage: Discovering and Enjoying Your Freedom in Christ
Together
(Neil Anderson and Charles Mylander)
http://www.amazon.com/The-Christ-Centered-Marriage-DiscoveringEnjoying/dp/0830718710
The DNA of Relationships (Gary Smalley)
http://www.amazon.com/DNA-Relationships-Smalley-FranchiseProducts/dp/0842355324/ref=sr_1_1?s=books&ie=UTF8&qid=1394010474&sr=11&keywords=The+DNA+of+Relationships
Inside Out (Larry Crabb and Gary Smalley)
http://www.amazon.com/Inside-Out-Larry-Crabb/dp/1600060994/ref=pd_sim_b_9

Stage 6: Sending, Preparation, & Logistics
REQUIRED
The Expert Expatriate: Your Guide to Successful Relocation Abroad
(Melissa Brayer Hess and Patricia Linderman)
http://www.amazon.com/Expert-Expat-Successful-RelocationAbroad/dp/1857883845/ref=sr_1_1?s=books&ie=UTF8&qid=1375937881&sr=11&keywords=The+Expert+Expatriate%3A+Your+Guide+to+Successful+Relocation+Abro
ad
Serving As Senders - Today (Neal Pirolo)
http://www.amazon.com/Serving-As-Senders-Neal
Pirolo/dp/1880185245/ref=pd_sim_b_30
RECOMMENDED
The Family Sabbatical Handbook (Elisa Bernick)
http://www.amazon.com/Family-Sabbatical-Handbook-BudgetLiving/dp/1887140697/ref=sr_1_1?s=books&ie=UTF8&qid=1375937982&sr=11&keywords=The+Family+Sabbatical+Handbook
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A People for His Name: A Church-Based Mission Strategy (Paul Beals)
http://www.amazon.com/People-His-Name-Church-BasedStrategy/dp/0878087648/ref=sr_1_1?s=books&ie=UTF8&qid=1411516367&sr=11&keywords=A+People+for+His+Name%3A+A+Church-Based+Mission+Strategy

Stage 6: Support Raising
REQUIRED
Friend Raising: Building a Missionary Support Team That Lasts (Betty J. Barnett)
http://www.amazon.com/Friend-Raising-Building-MissionarySupport/dp/1576582833/ref=sr_1_1?s=books&ie=UTF8&qid=1389783984&sr=11&keywords=Friend+Raising%3A+Building+a+Missionary+Support+Team+That+Lasts
Funding Your Ministry (Scott Morton)
http://www.amazon.com/Funding-Your-Ministry-ScottMorton/dp/0972902376/ref=sr_1_1?s=books&ie=UTF8&qid=1389784040&sr=11&keywords=Funding+Your+Ministry%3A+Whether+you+are+Gifted+or+Not!

Stage 6: On-Field Worker Care
RECOMMENDED
Expectations and Burnout: Women Surviving the Great Commission
(Sue Eenigenburg and Robynn Bliss)
http://www.amazon.com/Expectations-Burnout-Women-SurvivingCommission/dp/0878085238/ref=sr_1_1?s=books&ie=UTF8&qid=1411516459&sr=11&keywords=Expectations+and+Burnout%3A+Women+Surviving+the+Great+Commiss
ion
Screams in the Desert: Hope & Humor for Women in Cross-Cultural Ministry
(Sue Eenigenburg)
http://www.amazon.com/Screams-Desert-Humor-Cross-CulturalMinistry/dp/0878085173/ref=sr_1_1?s=books&ie=UTF8&qid=1411516484&sr=11&keywords=Screams+in+the+Desert%3A+Hope+%26+Humor+for+Women+in+CrossCultural+Ministry
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Ask a Missionary: Time-Tested Answers from Those Who've Been There Before
(John McVay)
http://www.amazon.com/Ask-Missionary-Time-Tested-AnswersBefore/dp/0830856048/ref=sr_1_3?s=books&ie=UTF8&qid=1411516561&sr=13&keywords=Screams+in+the+Desert%3A+Hope+%26+Humor+for+Women+in+CrossCultural+Ministry
Career-Defining Crises in Mission (Paul Keidel)
http://www.amazon.com/Career-Defining-Crises-MissKEIDEL/dp/0878083456/ref=sr_1_fkmr1_1?s=books&ie=UTF8&qid=1411518689&sr=1
-1-fkmr1&keywords=Career-Defining+Crises+in+Mission
Survival Kit for Overseas Living, 4th ed.: For Americans Planning to Live and Work
Abroad (L. Robert Kohls)
http://www.amazon.com/Survival-Kit-Overseas-Living4th/dp/185788292X/ref=sr_1_1?s=books&ie=UTF8&qid=1389782750&sr=11&keywords=Survival+Kit+for+Overseas+Living
Missionary Care: Counting the Cost for World Evangelization
(Kelly O’Donnell)
http://missionbooks.org/williamcareylibrary/product.php?productid=223&cat=20&pa
ge=1
Third Culture Kids: Growing Up Among Worlds (David Pollock and Ruth Van Reken)
http://www.amazon.com/Third-Culture-Kids-GrowingRevised/dp/1857885252/ref=sr_1_1?s=books&ie=UTF8&qid=1411519381&sr=11&keywords=Third+Culture+Kids%3A+Growing+Up+Among+Worlds
Where There Is No Doctor (David Werner)
http://www.amazon.com/Where-There-Is-NoDoctor/dp/0942364155/ref=pd_sim_b_27
Worth Keeping: Global Perspectives on Best Practice in Missionary Retention
(Hay Rob)
http://www.amazon.com/Worth-Keeping-Perspectives-MissionaryRetention/dp/0878085157/ref=sr_1_2?s=books&ie=UTF8&qid=1389684051&sr=12&keywords=Worth+Keeping
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Stage 7: Language Learning
How to Learn a Foreign Language (Graham Fuller)
http://www.amazon.com/Learn-Foreign-Language-Graham-Fullerebook/dp/B00492CR10/ref=sr_1_3?s=books&ie=UTF8&qid=1393643284&sr=13&keywords=how+to+learn+a+foreign+language

Missionary Biographies
YWAM Publishing (Huge collection of easy-reader biographies)
http://www.ywampublishing.com/c-54-evangelism-and1040window.aspx?pagenum=2
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