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General Goals
Cornerstone Bible Church (CBC) seeks to provide a safe and secure environment for the children and youth who participate in our programs and activities.  Our goal is to protect children and youth from physical and verbal abuse, as well as, sexual abuse, and/or any type of inappropriate sexual behavior, while also protecting our employees and volunteers from false accusations.

Purpose
The primary purpose of this policy is to provide clear guidelines about the operation of our ministries to minors.  As used herein, the terms child, children, youth or minor shall mean any person under 18 years of age.  This policy will address four areas that are critical for the protection of our children, our employees, our volunteers and our church. 			
				1.  	Selection Process	
				2. 	Protection Practices  
				3. 	Reporting Procedures  
				4.	Responses to Allegations  

Selection Process
For All Church Employees:  Anyone who is on the church payroll on a full-time or part-time basis, whether or not they work directly with minors, must complete the following:
· Confidential Application Form
· Interview with Appropriate Staff Member(s)
· Reference Checks
· Criminal Background Check:  A National Sex Offender Registry and a criminal background check for any county where the employee has lived in the previous seven years is required for all employees 18 and older.  National, state and/or local criminal background checks may be utilized.  The potential employee will complete a “Consent to Release Confidential Information” form. The person must receive appropriate clearances on all checks to work with minors.

All records, forms, and reports will become a part of the employee’s confidential personnel file; this includes paper and/or digital records, forms, and reports.

For Adult Volunteers and Short-Term Paid Workers in Children or Youth Ministry:  This applies to anyone who is not on the church payroll on a full-time or part-time basis and is serving in any position involving the supervision or custody of minors.  Only volunteers who have no contact with minors are exempt from this process.  Examples: nursery, pre-school classes, elementary classes, Children’s Church, musical productions, children’s choir, VBS, youth group, chaperones, teachers, helpers, drivers and others designated by the church administrator.  These policies apply to all volunteers 18 and older.  
· All volunteers must be a regular attender in good standing at CBC for at least six months. This policy may be waived by the elders on a case by case basis for certain events such as VBS.    Regular attendance would be exhibited by active participation in Sunday worship and by being plugged into ministries where you can be taught and ministered to.  
· All volunteers must annually sign the CBC Statement of Faith indicating that they agree with these statements.  
· Volunteers must complete a volunteer application. 
· Volunteers must provide names and contact information from 2 references from within the church and 2 professional references from outside the church.
· References will be checked.
· A National Sex Offender Registry check and criminal background check for any county where the volunteer has lived in the previous seven years will be conducted by an outside agency. National, State, and/or local criminal background checks may also be utilized.  Potential volunteers must sign a “Screening Authorization/Consent Form” form. The potential volunteer must receive appropriate clearances on all background checks to work with minors. 


For Volunteers Who are Minors:  A minor who is an employee, a volunteer, or a short-term paid worker must be at least 14 years old.  The minor, along with his/her parents/guardians, must complete and sign a “Volunteer Application for Teens.”  Minors may not be left alone with children.  Those who supervise minor volunteers must be at least 21 years old.  

Protection Practices
· Check in Policy:  Parents are required to check in their children (from birth – 5th grade) before they go to the nursery, the Pre-School classes, Elementary classes, Children’s Church, or any other cbcKidz activity.  Check-in kiosks will be provided at the entrance to the cbcKidz hallway.
· Two Adults:  Reasonable effort will be made to have two (2) unrelated adults present with nursery children, preschoolers, children and students during church activities.  If one adult is with a child, the door will be left open.    
· View Windows:  Reasonable effort will be made to place nursery children, preschoolers, elementary children and youth in rooms with view windows.  If view windows are not available, the door to the room will be left open.
· Interpersonal Boundaries:  Employees and volunteers shall be attentive to and use good judgment concerning a) appropriate and modest attire, b) appropriate use of language, and c) appropriate demonstration of affection.  Workers should avoid even the appearance of impropriety.  All interactions between workers/teachers/volunteers and children/youth should be observable by others. 
· Training:  Annual training on Cornerstone’s Child Protection policies and procedures, including Mandated Reporter training, will be made available to all volunteers via the web.  They must complete this training and be certified annually. Employees who fail to complete the annual training will be subject to disciplinary action.
· Transporting Minors:  To be an approved driver, one must have completed the “Volunteer Application Packet for All Adults Who Work with Minors @ Cornerstone Bible Church” and have a cleared background check from our background check company.  They must also submit a photocopy of their Georgia driver’s license to the church office.  
· Restroom Safety:  
· Two adults shall be present during visits to the restrooms when this is a scheduled part of your group’s routine. 
· No adult may be alone in the restroom with a child unless the bathroom door and the stall door are open
· If a child needs to use the restroom, and the rest of the group is occupied, one worker may escort the child to the restrooms and wait outside in the hallway.  If the child needs assistance while in the restroom, both the hallway door and the stall door shall be open.  (This is for the worker’s protection.)
· 2nd – 5th grade children may go to the restroom with a “buddy” who is a peer. 
· Hallway doors shall be propped open while children are in restrooms.
· Stall doors shall remain open any time a volunteer’s assistance is needed.  When a child asks for assistance with wiping, please remember to use non-latex gloves (available in all restrooms.)
· While we appreciate and want the help of men in our children’s programs, men are not to assist children in the restroom or to change diapers. 
· Food Safety:
· Snacks served by cbcKidz will be nut free. 
· Gluten free snacks will be available.  
· Dairy-free snacks will be available.
· The following are known choking hazards for younger children:  nuts, popcorn, hard, round candy, grapes (unless cut in half lengthwise), hotdogs, jumbo marshmallows.  
		They are not to be served in the Nursery or Pre-School classes.  Use caution with older
		children.
Reporting Procedures
· All allegations of child sexual abuse, child molestation or any type of inappropriate behavior must be reported immediately to the Director of Children’s Ministries, who shall in turn notify the Senior Pastor or his designee.  In the case of observed or reasonably suspected incidents, the Senior Pastor or his designee will give a verbal report to the Georgia Department of Family and Children’s services (DFACS) as soon as possible.
· DFACS, not church personnel, shall conduct an investigation.

Responding
· Those who come forward to report suspected abuse will be received with dignity and compassion
· The accused abuser will be removed from interaction with the victim as well as any other children during the investigation
· Parents of the victim will be notified
· Cornerstone Bible Church’s insurance company will be notified
· A Response Committee, consisting of the Senior Pastor, an Associate Pastor, the ministry director, an Elder, and legal counsel shall review all reports.
· All reports, along with action will be fully documented.  
· Confidentiality of all persons involved shall be safeguarded.
· The CBC Elder Board will designate the church spokesman for all inquiries.
· The church’s staff will minister to all involved, as well as cooperate with authorities.	
· Any person found guilty of the alleged abuse or misconduct will be permanently removed from their position working with children or youth. 

Amendment of Policy
This policy will be reviewed on an annual basis.  The reviewers will submit a report including any necessary program changes or additional risks to the Board of Elders.  The report will also include a brief summary of policy violations, if any, and the response to these violations.  

Effective Date
This policy will become effective January 13, 2026  

********************************************
My signature below indicates that I have carefully read and understand the policies and procedures stated in this 2019 Cornerstone Bible Church Child Protection Policy and will be willing to abide by them.


Printed Name


Signature									Date
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