
Covenant Life Church Ministry Description 

Technical Coordinator 
 
 
MINISTRY AREA:  Worship Arts 
ACCOUNTABILITY: Worship Arts Pastor 
TIME REQUIREMENT: Part-Time, Hourly (Average 20 hrs/week; Up to 30 hrs/week) 
CONTACT: worship@ghclc.org 
 
 
Ministry Description: The Technical Coordinator provides support for on-site ministries and           
worship gatherings through recruiting, equipping, and empowering volunteers, maintaining         
systems, and serving as a tech operator when necessary. 
 
Mission: To help promote the mission and vision of Covenant Life Church through church-wide              
technical and media reinforcement, utilizing technical teams and gear to support, clarify, and             
enhance communication and interaction around the Gospel of Jesus Christ, while helping to build              
engaging environments. 
 
Accountability: Reports to Pastor of Worship Arts. 
 
Qualifications: 

1. Exhibits a personal lifestyle and confession that demonstrates that Jesus is Lord of the              
candidate’s life. 

2. Demonstrates the ability to work effectively within the organizational structure of           
Covenant Life Church. 

3. Excels in interpersonal communication, with an ability to teach and develop willing            
volunteers of various skill levels.  

4. Exhibits a personality that engages the church family. Values people more than gear, and              
sees tech as a tool for enhancing relationships and clarifying communication within the             
church. 

5. Exhibits expertise in multiple technical systems and the way they integrate with each             
other, specifically audio, video, sight (projection), and lights. 

6. Is proficient in Microsoft Office, along with presentation software such as ProPresenter            
and PowerPoint. An understanding of audio analyzing software, Adobe Creative Suite /            
Cloud, and ETC lighting software is valuable as well. 

7. Demonstrates a heart for worship, values the role of corporate worship, and has the              
ability to tell the candidate’s faith story. 

8. Preferably has three years or more of experience working with technical systems in a              
church context 

9. Any information-technology or networking experience and interest on the candidate’s          
part will be a discussion point during interviews as well. 

10. Is an active member, or willing to become one, of the Covenant Life Church family. 
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Committee Participation 
1. Worship Planning and Design Team, as able 
2. Staff meetings, as able 

 
Ministry Responsibilities: 

1. There are too many responsibilities for the Tech Coordinator to do on the Coordinator’s 
own.  Our qualified candidate will place the majority of energy into recruiting, training, 
and empowering our community to serve each other on the technical systems throughout 
the building. 

2. Develop and maintain a network of support for Sunday morning worship gatherings, as 
well as for ministry events during the week. 

3. Develop a culture of excitement and learning within the technical teams, valuing 
relationships and creative solutions above equipment. 

4. Encourage discipleship within the technical team, helping volunteers take the next step in 
their relationship with Jesus Christ. 

5. Work with ministry leaders to understand technical needs and create solutions for church 
programs and events, utilizing the volunteer team. 

6. Advance our use of video, in the context of livestreamed worship services and video 
production for testimonies, ministry updates, or other events that would benefit from 
video communication. 

7. Develop a team and support structures for a media team to manage our audio and video 
podcasts. 

8. Maintain equipment and utilize a budget to upgrade gear as needed. 
9. Serve an active role in worship planning, meeting with the Worship Planning and Design 

team as able. 
10. Meet with Director of Worship and Arts weekly for support, development, and feedback 
11. Assist with special projects 

 
Special Projects: Major liturgical holidays, Stations of the Cross during Holy Week, fall             
kickoff, and others as requested 
 
 
Physical Demands: The physical demands described here are representative of those that must be met by                
an employee to successfully perform the essential functions of this job. Reasonable accommodations may              
be made to enable individuals with disabilities to perform these essential functions. 
 
While performing the duties of this job the employee is frequently required to stand, move to and about,                  
sit; use hands to finger, handle or feel; reach with hands and arms; talk or hear; taste or smell. The                    
employee must occasionally lift and/or move up to 25 pounds. 
 
Work Environment: The work environment characteristics described here are representative of those an             
employee encounters while performing the essential functions of this job. Reasonable accommodations            
may be made to enable individuals with disabilities to perform the essential functions. The noise level in                 
the work environment is usually low to moderate. 

                                                                                                                                               ghclc.org 


