
As profound as it is, one’s Christian faith should affect everything that one is and
everything that one does, including one’s work. Christians don’t just worship in
church Sunday, walk out, drive home, and forget their faith for the rest of the week.
Christianity does not restrict itself to religious observances. Christianity is more
than ritual. Christian faith is a way of life, the way of life. Christian faith means
freedom, truth, repentance, forgiveness, justice, commitment, and many other
things, all highly relevant to careers and the workplace. Christian faith should make
a difference at work, if it does not call the Christian away from work.

Christians may indeed make gospel proclamation their work. Jesus called his
disciples away from their work, from their careers. Several left their fishing nets,
their family businesses. Others left their tax collection or other work. Some
disciples returned briefly to fishing after Jesus’s crucifixion but caught nothing until
the resurrected Jesus once again appeared. The Bible’s book of Acts, tradition, and
other evidence indicate that all the disciples soon moved into vigorous ministry as
the Lord’s apostles, rather than return to their careers, after Jesus finished his
earthly work. They even declined to do other service work because of the weight of
their ministry, although the apostle Paul, a tentmaker before his conversion to
Christianity, sometimes continued to use his tentmaker skills to relieve his hosts of
the cost of his upkeep.

Christianity, though, does not call everyone away from their work. Christianity is
not a career but a faith. One can make a career out of following Jesus, but one can
follow Jesus within an existing career, too. Jesus did not pray in John 17:15 that his
Father take the disciples out of the world but that he protect them in the world. The
apostle Paul addressed the workplace question more directly when he wrote in 1
Corinthians 7:20 that each follower of Christ should remain where God had
assigned them when called. Paul there makes specific reference to whether one is
slave or free, perhaps indicating by implication one’s employment status. One thus
doesn’t have to leave one’s work when accepting Christ. Roman centurions, tax
collectors (in Zacchaeus’s case), and others whom Jesus, Paul, or other disciples of
Jesus encountered and who accepted Jesus as Lord, did not always leave their work.

Christians, though, should be carrying Christ with them into the workplace. Indeed,
when work confronts and challenges their Christian commitments, as certain work



may often do, then Christians should question the work. If an employer is lying,
cheating, or stealing in a way that involves the Christian employee, then the
Christian employee should raise the issue, refusing to participate. Whistleblower
laws and laws against religious discrimination generally protect Christians or others
who would object to an illegal or unethical practice based in part on their faith.
Christians can and do speak up, helping their employers do better and do right.
Christians also leave workplaces when they cannot reconcile their faith
commitments with their employer’s practices.

Christians face other challenges, though, in having their faith make a difference to
their work. Workplaces are generally secular in their culture and commitments,
rather than sacred. Customs and practices, especially those so clear and common as
workplace rules and procedures, can affect how one’s day proceeds, whether in
secular or sacred fashion. Carrying Jesus through a day’s work, in a workplace that
is thinking about profit rather than prophets, can be difficult. Yet Christians find
ways to do so, whether in silent devotion, humble service, or open joy.

Christian faith, though, also has its advantages in the workplace. A great advantage
of Christian faith is that it allows Christian employees to do everything for an
employer and supervisor, in reverence, as for the Lord, as Colossians 3:22 indicates.
Your job may include punching tickets, swiping grocery bar codes, or something
else that seems routine, as most jobs do include at least some routines. Your job
may even feel menial at times. Yet you can still do that job as if you were punching
tickets or swiping bar codes for the Lord. As Psalm 84:10 states, better to be a
doorkeeper for the Lord than to dwell in the tents of the wicked. Doing anything for
the Lord is better than doing something fun, easy, or lavish for the wicked.

Christians thus carry the best part of their faith into the workplace, which is the
joy-filled attitude that they show for the Lord. Christians need not openly profess
Christ in the workplace, when their equanimity, poise, commitment, forgiveness,
humility, and care attracts others to know the source of their love and joy. Christians
can, in other words, proclaim Christ in the most-secular workplace, through the
attitudes, disciplines, and practices in which they engage, to their employer’s
benefit and the benefit of their co-workers. Some of the best stories of Christians



witnessing their faith to others arise out of workplace relationships, in just that
demonstrated-more-than-declared manner.

Thus, Christians carry their faith into the workplace when they turn the other cheek
to their co-worker’s offense. They carry their Christian faith into the workplace
when they work the full hours with their full effort rather than cheat their employer
by cutting those corners. They carry their Christian faith into the workplace when
they listen to the concerns of their co-workers with the compassionate heart of
Christ. Christians in their secular workplace have a rich ministry field. They only
need to treat it as such, in earnest prayer, and under the Spirit’s guidance. Yes,
Christian faith impacts work. It impacts everything.


