
Part-time Senior Pastor 
Job Description 

Canby Evangelical Church 
 
 
Principal Function:  The senior pastor leads in a process for discerning and 
clarifying vision, then gives leadership and supervision for implementing that 
vision through the various ministries of the church. To do this, a team approach 
should be developed with all staff members (paid and unpaid) and with all 
ministry groups and leaders of the church.  
 
The senior minister is pastor-leader, preacher, challenger, trainer, teacher, 
resource, initiator, counselor and guide. However, he works with many other 
members of the Body who also minister to one another and the world. 
 
Personal Qualifications:   

1. Maintain a victorious and growing personal relationship with Jesus Christ. 
2. Be committed to the task of introducing people to Jesus and training 

them in how to live a godly Christian life. 
3. Be supportive of other church staff and volunteers. 
4. Be honest, open. and trustworthy. 
5. Be committed to the vision, values, and beliefs of CEC and the 

Evangelical Church in the Wesleyan-Arminian tradition. 
6. Be an ordained elder, or working towards being an ordained elder, in the 

Pacific Conference of the Evangelical Church. 
 
Responsibilities: 

1. Oversee all aspects of the Sunday morning worship service(s) including 
but not limited to preaching, worship music, prayer, offering, sound, video, 
recording the service, and opportunities for salvation. 

2. Administer the sacraments (communion, baptism) as appropriate. 
3. Officiate at weddings and funerals. 
4. Be available to teach Sunday School classes, Bible Studies, and 

Membership Classes as needed. 
5. Provide counseling (premarital, marriage, and life) as needed by church 

members and attenders. 
6. Be available for visiting and prayer with shut-ins and hospital patients.   
7. Train and encourage members to care for each other as an example of 

their life in Christ. 
8. Maintain a team approach to ministry by supervising part-time and full-

time staff. Develop staff members. Hold staff accountable for 
performance goals and create an environment for healthy relationships.  



9. As the chairmen of the church council, the pastor shall schedule and lead 
council meetings. 

10. Be a member of and attend meetings of other church boards. 
11. Participate in and cooperate with appropriate associations and churches 

both regional and national. 
12. Cooperate with other churches in appropriate ecumenical efforts and 

witness. 
13. Be involved in other community agencies and programs as appropriate 

and in keeping with the congregation’s vision and mission.   
14. Support denomination mission work and institutions as they are an 

extension and expression of the church’s vision and mission. 
15. Attend denominational and interdenominational conferences and 

conventions regularly and encourage other staff persons and members of 
the congregation to do likewise. 

 
Performance Evaluations:  Evaluations will be performed annually by the 
Conference Superintendent with the help of the Pastor Parish Committee. 
 
NEXT STEPS: 
Those interested in applying for the position should do the following: 

• Submit a COVER LETTER, RESUME, and TEACHING VIDEO TO: 
nancy@thepacificconference.com.   

a. Cover letter should not be more than one page. 
b. Include in your cover letter your reasons for applying and how you 

heard about the position.   
c. Please submit only one video of a sermon you have delivered to a 

large group. As we are requesting a single sample, please choose 
the best representation of your teaching. Note: the video is best 
submitted in a digital format (i.e. links of videos, YouTube posting, or 
podcasts.)  

Superintendent Randy Myers 
11501 SE Sunnyside Road, Suite 200 
Clackamas, OR  97015 
PH: 503-427-0000 
 

Once your application has been received, you may be contacted for a phone 
or in-person interview. 
 

mailto:nancy@thepacificconference.com

