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In this Senior Pastor Search Packet, you will learn about 
our church, Hope Presbyterian Church, and the type of 
candidate we have been praying for. 

If you are interested in applying for the Senior Pastor 
position at Hope Presbyterian Church, please read and 
pray through this Search Packet. 

May the Lord grant you peace and wisdom as you 
consider this opportunity!



Candidate
Profile
This Candidate Profile sets forth the 
characteristics, traits, and biblical 
qualities we are seeking in the next 
Senior Pastor at Hope Presbyterian 
Church. The information contained in 
this Candidate Profile comes from the 
Fall 2022 Congregational Survey, Pulpit 
Committee discussions, and input from 
the Ruling Elders and Deacons. 

1 Timothy 3:2-7  
“An overseer must be above reproach, 
the husband of one wife, sober-minded, 
self-controlled, respectable, hospitable, 
able to teach, not a drunkard, not violent 
but gentle, not quarrelsome, not a lover 
of money. He must manage his own 
household well, with all dignity keeping 
his children submissive, for if someone 
does not know how to manage his own 
household, how will he care for God's 
church? He must not be a recent 
convert, or he may become puffed up 
with conceit and fall into the 
condemnation of the devil. Moreover, 
he must be well thought of by outsiders, 
so that he may not fall into disgrace, into 
a snare of the devil.”
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Titus 1:7-9  
“For an overseer, as God's steward, must be above 
reproach. He must not be arrogant or quick-tempered or 
a drunkard or violent or greedy for gain, but hospitable, 
a lover of good, self-controlled, upright, holy, and 
disciplined. He must hold firm to the trustworthy word as 
taught, so that he may be able to give instruction in 
sound doctrine and also to rebuke those who contradict 
it.”

In addition to these Biblical standards for an elder set 
forth in 1 Timothy 3:2-7 and Titus 1:7-9, we believe the 
next Senior Pastor should be a man with the following 
qualifications:

Experience and Education

Our Senior Pastor should possess the following 

education and experience:

 Masters of Divinity from a reformed seminary

 Previous PCA Solo, associate, or assistant pastor

 Successfully examined by a PCA Presbytery or 

eligible for examination

 Experienced church-wide growth or key ministry 

growth in tenure

 Experience supervising others 
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Personality

Our Senior Pastor must be bold in preaching the Word faithfully and 

exhibit these key traits:

 Moral courage in an age of moral relativism

 Scholarly in approach to preaching and teaching the Word

 Friendly and hospitable in disposition to those inside and outside of 

the church

 Compassionate towards the weak, broken-hearted, and downtrodden

 Active listener, who listens intently before speaking

Leadership Style

We prefer a Senior Pastor whose leadership style is marked by:

 Servant leadership and leading by example

 Highly relational with staff, congregation, and community

 Family-focused in approach to ministry

 Discipleship approach to ministry rather than programmatic 

 Develops and inspires others to lead



Ministry Strengths

A biblical shepherd whose ministry strengths are 

marked by: 

 Strong expository preaching

 Ability to apply God’s Word to today’s world

 Passion for community outreach

 Proficiency in developing pastoral interns, staff 

and congregational leadership

 Ability to counsel congregants or connect 

congregants with qualified counselors 
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“For you yourselves know, brothers, that our 
coming to you was not in vain…we had boldness 
in our God to declare to you the gospel of God in 
the midst of much conflict…just as we have been 

approved by God to be entrusted with the gospel, 
so we speak, not to please man, but to please 

God, who tests our hearts…being affectionately 
desirous of you, we were ready to share with you 
not only the gospel of God, but our own selves.”

1 Thessalonians 2:1, 2b,4,8



Church Profile
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Hope Presbyterian Church

• We exist to worship God. In fact, all of life is meant to glorify 

Him and enjoy Him forever. We gather every Sunday to do just 

that. Through song, prayer, fellowship, the sacraments, and 

hearing from the Word of God, we strive to glorify Him and 

enjoy Him together as a community. Musically, our worship 

service is blended. We strive to sing the best of the old and new 

hymns, and to do it all with excellence. Our instrumentation is a 

mix of guitars, piano, and other melodic instruments. We value 

families and children, and they are welcome in the service. 

There is also Children’s Church for the younger kids and a fully 

staffed nursery available during Worship and Sunday School. 

 Address: 13490 Benns Church Blvd, Smithfield, VA 23430

 Sunday Service: 9:30 AM to 10:45 AM

 Sunday School: 11:15 AM

 Website: https://hopepca.com

 Facebook: https://www.facebook.com/HopePCASmithfield
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Our Vision

• Our vision is to be a loving and caring church committed to 

the glory of God, living in the joy and hope of the Gospel of 

Jesus Christ.

Our Mission

 Exalting His name – through our worship in His Word and 

sacrament

 Equipping His people – through lifelong disciple-making

 Encouraging His children – through loving congregational 

care

 Expanding His Kingdom – through proclaiming the Gospel

and displaying the love of Christ toward our neighbors

Our Values

 The centrality of God’s Word

 Gospel transformation

 The priority of worship

 Community life

 Supernatural growth through ordinary means

 The priesthood of all believers
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Our History:

• In the summer of 2007, Westminster Reformed 

Presbyterian Church in Suffolk, Virginia called Rev. 

George Boomer as a church-planting pastor, with 

the goal of planting a church in neighboring Isle 

of Wight County. Worship began at Smithfield 

Middle School in March 2008, and Hope was 

particularized as a church in July 2010. In October 

2011, the church moved its worship services to the 

YMCA. We remained there until September 2017, 

when we began worshiping in our own building, 

which had been purchased from Hearn Furniture 

and renovated to become our new home. In 2022, 

Rev. George Boomer accepted a call to serve as 

Lead Pastor at Grace Evangelical Presbyterian 

Church in Lawrence, Kansas, where he began his 

career in ministry as a youth pastor. We are 

incredibly grateful for the 14 years George 

faithfully served our congregation. We celebrate 

what the Lord has done in the past and look 

forward to what he has in store for our future!

2007

2010

2017

2022
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Our Area

• Isle of Wight County is an agricultural community that is part 

of the Greater Hampton Roads community in Virginia. 

Colonial Williamsburg, Historic Jamestown, the Virginia Air & 

Space Science Center, and the Virginia Beach Oceanfront are 

among many nearby attractions. Hampton Roads boasts 15 

military bases, NASA Langley Research Center, Newport 

News Shipbuilding, and Smithfield Foods, which are 

significant employers in the area. As the home of the 

Smithfield Foods headquarters, the Town of Smithfield 

proudly owns its identity as “Ham Town”.

 Community: Rural-Suburban, Residential, Small Town

 Population: 40,000

 Age Ranges: 

o Median Age: 44.4 Years

o Under 5 Years: 5%

o Under 18 Years: 22%

o Range 19 to 64 Years: 58%

o Over 65 Years: 20%
Under 5 Under 18

19 to 64 Over 65
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 Ethnicity:

o White:73%

o Black or African American:23%

 Income:

o Median Household: $78,000

o Poverty Percentage: 8%

 Other County Data

o Married: 57%

o Median House Value: $300,000

o English Speaking: 95%

o Military Veterans: 14%

Our Church Demographics

This data represents the current state of Hope 

Presbyterian Church.

 Size: 130

 Average Attendance: 100

 Staff: 

o Full-Time

 Associate Pastor: Blake Wingfield 
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o Part-Time

 Office Coordinator: Patti Fisher

 Director of Music: Cindy Joines

 Director of Children’s Ministry: Kathleen Kirkham

 Elders: Dale Baugh, Rick Bise, Matt Kirkham, and Steve Runals

 Deacons: Pete Eaves, Gil Van Hill, Chris Howell, Allen Mitchell, 

and Bill Yoakum 

Our Ministries

Our core ministries allow members to connect and grow together.

 Sunday School: Adult, youth, and children’s classes 

 Small Groups: Six small groups meet regularly

 Y-Life: Youth ministry for 7th to 12th graders meets on Sunday 

evenings

 Men’s Ministry: 

o Bible studies

o Theology book discussions

 Women’s Ministry: 

o Bible studies

o Mom’s Group

o Theology book discussions

o Annual women’s conference
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 Fellowship:

o Church potlucks

o Fall Fest

o Visitor dinners

 Outreach:

o Crisis Pregnancy Center (CPC)

o Christian Outreach Program (COP)

o Operation Christmas Child shoeboxes

Our Strengths

We strive to honor the Lord with:

 Preaching that is exegetical, historical, and theological

 Teaching that is in-depth, morally courageous, and practical

 Connecting with our community by making our building 

available to many outside groups, including local sporting 

clubs/teams, local disaster/emergency response, and public-

school programming. In 2022 we hosted our first Vacation 

Bible School. 

 Focusing on multi-generational family discipleship and 

values

 Training, developing, and sending biblically trained pastoral 

interns



14

Our Distinctives

As a church, we are distinguished by our:

 Heavy emphasis on expository preaching and Christian 

education

 Family oriented, multi-generational service and small groups

 Our desire to grow in community engagement

 Strong adherence to reformed theology, as defined by the 

Westminster Standards

Education

Community Family-Focus

Reformed 
Theology



+ Preaching: Study, prepare, practice, and deliver weekly

+ Vision Casting: Goal setting, ideation, collaboration with 
elders, and organizing God’s people and resources

+ Teaching: Small groups, new members classes, and more

+ Leading: Staff meetings, elder meetings, ministry team 
meetings, ad hoc meetings, services, funerals, and weddings

+ Shepherding: Meet with and counsel congregants weekly

+ Outreach: Intentionally connecting with the community

+ Prayer: Dedicated time for daily reflection and prayer 

+ Leadership Development: Intentionally develops pastoral 
interns, lay leaders, and staff

+ Compensation: Senior Pastor package includes: 

 Leave: Sabbatical time, annual vacation, and study leave

 Benefits: Salary, housing allowance, medical, education 

expenses, engagement reimbursement, retirement 

contribution, phone and mileage allowance, annual SSA 

and COLA adjustments. 

 Total Compensation: $105,000 total package, which 

includes salary, housing allowance, and benefits 

Job Description
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Next Steps

To apply, please follow the 

instructions below and email 

rickbise@protonmail.com or 

any of the Search Committee 

Leaders below:

Instructions: Email

1. Cover Letter

2. Resume

3. Two References 

Have Questions?

Rick Bise 

Elder and Committee Chair

rickbise@protonmail.com

(757) 272-8586

Chris Howell

Deacon and Vice Chairman

BlackCowHowell@proton.me

(757) 650-0643

Rev. Jeff Lee

Committee Advisor

Jeffrelee@deloitte.com

(703) 727-2744

Cover Letter

Resume

Two References
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