
 

 

First Presbyterian Church Grand Junction, CO 

Summer Intern Application – Student Ministries 

 

Job Description 

-Focus on Relational Ministry to Youth (7-12 grade) 

-Help plan and lead weekly high school and middle school summer activities. 

-Attend middle school camp, high school camp/mission trip 

-Help plan special events, service projects, and miscellaneous activities. 

-Help with Sports Camp with high school and middle school students. 

-Help with Vacation Bible School with high school and middle school students. 

-Other responsibilities as needed. 

-Weekly meetings with Director of Student Ministries 

-Weekly staff meetings 

-Spend time with students (ice cream, hiking, movies, etc) 

-Engage in growth opportunities with staff 

  

Dates: 

9-week program (Early June to early August) 

 

Salary: 

Maximum of $3400 for 9 weeks (averaging 30 hours per week) 

Free housing with church family, if needed. All ministry costs reimbursed. 

 

What We’re Looking For: 

 -Has a growing relationship with Jesus 

 -Desires to work with young people 

 -Will share and engage their faith story with others 

 -Wants to be part of a Team 

 -Flexible and Enthusiastic 

 -A self-starter 

 

For more information or to apply, contact: 

Sarah Queen 

Email: sarahqueen@firstpresgj.org  

or 

Sarah Queen c/o First Presbyterian Church 

3940 27 ½ Road 

Grand Junction, CO 81506 

 

 

 
 

mailto:sarahqueen@firstpresgj.org


 

 

 

First Presbyterian Church of Grand Junction, CO 

Summer Intern Application 
  

First Presbyterian Church (FPC) does not discriminate against any employee or applicant on the basis of 

race, color, national origin, gender, age, mental or physical disability, pregnancy, ethnicity, genetic infor-

mation, religious affiliation, except where religion is a bona fide occupational qualification, ancestry or 

military status. This policy governs all aspects of employment, including selection, job assignment, com-

pensation, discipline, termination, and access to benefits and training.  

 
 

Name: _____________________________________________________ 

 

Address: ___________________________________________________ 

   

  ___________________________________________________ 

 

Phone: ________________________________       

 

Email address: __________________________ 

 

 

Best time to contact?   _____________________ 
 

Please provide three references: 

#1 (Personal reference) 

Name:   _________________________________________________________ 

 

Address: _________________________________________________________ 

 

Phone Number: __________________________ 

 

#2 (Church reference) 

Name:   _________________________________________________________ 

 

Address: _________________________________________________________ 

 

Phone Number: __________________________ 

 

#3 (Work reference) 

Name:   _________________________________________________________ 

 

Address: _________________________________________________________ 

 

Phone Number: __________________________ 



 

 

TO BE READ AND SIGNED BY APPLICANT BEFORE SUBMITTING APPLICATION  
Notice to Applicants: Please read the following statements carefully  
  

I understand that if an offer of employment is made it will be contingent upon satisfactory completion of a 

background check.  If a conditional offer of employment is made, I agree to sign a release authorizing 

First Presbyterian Church (Employer) to do a criminal background check and a sexual abuse history as 

well as other checks including, but not limited to, contacting previous employers, personal references, and 

educational institutions to verify the accuracy of information I have provided, and releasing First Presby-

terian Church and all others contacted from liability for providing such information.   

  

I understand that any misrepresentation or material omission made by me on this application will be suffi-

cient cause for cancellation of this application, a job offer, if made, or immediate termination of employ-

ment if I am employed when such omission is discovered.  

  

If I am employed, I acknowledge that there is no specified length of employment and that this application 

does not constitute an agreement or contract for employment.  Additionally, I understand that all employ-

ment with Employer is at-will, meaning that employment with Employer may be terminated, with or 

without cause, and with or without prior notice, at any time, at the option of either me or the Employer.  I 

understand that no supervisor or manager has the authority to enter into an agreement for employment 

that waives Employer’s right to terminate employment at will.  I understand that Employer has policies 

and procedures that I must follow, if hired.  I understand that Employer reserves the right to change its 

policies and procedures, including personnel policies and employee benefits at any time without approval 

by employees, and that these changes are accepted by continuing my employment with Employer.    

  

I also understand that, if I am employed, I will be required to provide satisfactory proof of identity and 

legal work authorization within three days of being hired.  Failure to submit such proof within the re-

quired time shall result in immediate termination of employment.  

  

Unless it creates an undue hardship on FPC, the church will provide reasonable accommodations to perform 

the essential functions of a job to an applicant for employment or an employee for health conditions related 

to pregnancy, the physical recovery from childbirth or a related condition, and will not deny employment 

opportunities to an applicant or employee based on the need to make a reasonable accommodation resulting 

from these conditions. FPC will not require an applicant or employee to accept an accommodation that has 

not been requested or an accommodation that is unnecessary to perform the essential functions of the job. 

FPC will not require an employee to take leave if another reasonable accommodation can be found for the 

employee’s pregnancy, physical recovery from childbirth or related condition.   

  

I represent and warrant that I have read and fully understand the foregoing, and that I seek employment 

under these conditions.  

  

  

Applicant signature: _______________________________Date: __________________________  

 

 

 

 

 

 
 

 



 

 

Please answer the following questions (typed if possible) on a separate piece of paper.  

  

1. Tell us your faith story and how you have come to be a Christ follower.  

2. Describe three major ways in which you have grown in your spiritual jour-

ney since you became a Christ follower. 

3. What excites you about a summer of ministry at FPC? 

4. What skills, spiritual gifts, or talents do you have which might be useful in 

this position?  

5. Describe previous experiences and/or training that you have working with 

Middle and High School age students.  

6. What are some of your expectations of leadership in Student ministry?  

7. Is there some area of youth ministry that you are more interested in? Exam-

ples: How to create an event from start to finish, how to plan and lead a 

small group, what it is like to work on a church staff, how to lead taking into 

consideration group dynamics  

8. What do you sense is God’s vision for your life?  Be specific.  How does this 

position fit into that vision? What do you want to get out of this experi-

ence?   

9. Please choose the five words below that best describe you and briefly ex-

plain why.  

 

FAITHFUL    ENERGETIC          LEADER  

RELIABLE       FLEXIBLE         LAID-BACK        

PATIENT      SPONTANEOUS        DECISIVE         

OUT-GOING          TEAM-PLAYER         HUMOROUS                

CAUTIOUS       RISK-TAKER         REFLECTIVE          

ORGANIZED          CRETIVE            DISCPLINED 

OPEN-MINDED      SOLITARY   COMPASSIONATE  

 


