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NEW YEAR
NEW START
The start of 2018 has been an exciting time for RJCO. We welcome a new member to our Coordinating Committee, Simon
Fulford from Oregon Youth Authority, while also developing our
next strategic plan with the generous and skillful support and
faciltation provided by Kevin
Grant and Molly Curry.
We hope to have a summary of
the strategic plan out to membership by the next RJCO Quarterly.
If you have not yet joined this
exciting coalition and would like to
become a member, there is still
time to do so by checking out the
RJCO websit e.
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RJ in Sou t h er n Or egon Sch ools
BY CARA WALSH
DIRECTOR OF RESTORATIVE JUSTICE, RESOLVE

Since 2014, Resolve has been implementing restorative justice in
southern Oregon schools and is currently partnered with 13 schools. As a
result of a community-wide initiative educating thousands of people on
ACEs and trauma informed care, many schools have been eager to
identify and implement principles, values, and practices that focus on
building and repairing relationships, foster inclusion over exclusion,
provide healing and repair over punishment, and individual
accountability with a high level of support.
Successful implementation takes a lot of commitment, time, resource, and reflection to continue to
effectively change the culture and paradigm of a system with fidelity and integrity. We are proud of our
local school partners who have been putting in a lot of hard work, reflecting and evaluating current
policies and systems, and modeling restorative values in order to impact their school climate and culture.
Below are some of the statistics that we have seen from two of our school partners that demonstrates
the efficacy of this approach:
Ph oen ix High Sch ool (Began implementation in 2014-15)
-

Experiencing their 5th year with no expulsions
Disciplinary referrals decreased 66%
82% fewer weapon referrals
76% fewer insubordination referrals
63% fewer fight referrals
Suspension have decreased 47%
Attendance increased 13 %

Rogu e River Ju n ior Sen ior High Sch ool (Began implementation in 2015-16)
-

Graduation rate increased by 13% since 2013-14
Attendance increased by 8% between 2014-15 and 2015-16
Decreases in reported student perception of bullying
Increases in student academic achievement in math, science and language arts

Having the support and buy-in from leadership is instrumental in creating effective change. Click here to
listen to the former superintendent of the Phoenix-Talent School District who was responsible for making
restorative justice a district wide initiative, speak of the need for and impact of district and school-wide
implementation.
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Posit ive an d Rest or at ive In vest m en t f or
Disciplin e Ref or m in Edu cat ion (PRIDE)
BY JOHN INGLISH
PROGRAM DIRECTOR, CONFLICT & DISPUTE RESOLUTION
MASTERS PROGRAM

RJCO Coordinating Committee members John
Inglish and Chip Coker are part of an
interdisciplinary research team recently
awarded a three-year grant from the U.S.
Department of Education?s Institute for
Educational Sciences. The project is entitled
Positive and Restorative Investment in
Discipline Reform in Education (PRIDE):
Integrating School-wide Positive Behavior
Interventions and Supports with Restorative
Discipline.Members of the team include
personnel from the University of Oregon?s
(UO) College of Education, the UO College of
Law, and Lane County nonprofit Center for
Dialogue & Resolution.Erik Girvan (School of
Law) and Claudia Vincent (College of
Education) are the co-principal investigators
for PRIDE.The project is housed in the College
of Education?s Center for Equity Promotion.
Researchers will build on completed pilot work
to develop a series of print and video- based
learning modules for administrators, teachers,
students, and parents. The modules will focus
on integrating restorative justice principles
and practices with positive behavior interventions and supports in high school settings in
Oregon. The administrator materials will focus
on raising school wide awareness of implicit
bias, using data for decision making, and employing restorative justice strategies as an alternative to traditional exclusionary discipline
practices. The teacher materials will focus on
strengthening positive relationships through
restorative practices including the use of affective language, active listening, re- framing,
and proactive circles. The student and parent
materials will focus on building and

maintaining social capital and problem
solving. The team will collect initial data
supporting
the
modules'
acceptability,
teachers' increased use of restorative
practices, positive changes in students'
perceptions of school climate, and reduced
disciplinary disparity.
They will develop a fidelity of implementation
measure to assess the extent to which the
curriculum is implemented at the school and
classroom levels and identify the active
ingredients related
to
reduced
racial
disparities in discipline. They will also generate
a feasibility and usability analysis and
demonstrate the promise of the curriculum's
effectiveness to improve student perceptions
of classroom
climate, decrease racial
disparities in discipline, and improve academic
achievement
for
traditionally
under
performing groups.
Initial development will occur with focus
groups com prised of approximately 10 administrators, 10 teachers, 10 parents, and 10
students. Feasibility testing will occur with approximately 16 high school teachers and approximately 320 students. The pilot study will
occur with approximately 64 high school
teachers and approximately 1280 students.The final product will include a fully developed positive behavior and restorative discipline support intervention for high school
students and peer reviewed publications.
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NEWS / EVENTS
Rest or at ive Ju st ice an d Pr act ice:
Em er gen ce of a Social M ovem en t
Learn about the history and impact of
restorative justice in Aotearoa New Zealand
and its relevance to you.
Enrollments have just opened for an
upcoming free online EdX.org course on
restorative justice, which will start on May
1st.

Sign Up Her e

Oppor t u n it y t o Get In volved:
Asian Pacif ic Fam ily Clu b
at t h e Or egon St at e Pen it en t iar y
Club Motto: Diminishing Boundaries &
Overcoming
The Oregon State Penitentiary Healing
Garden Project:
Prisons are bleak spaces with few
opportunities for contemplation or
restoration. A new project at the Oregon
State Penitentiary promises to change
that.

Lear n M or e Her e

ARTICLES
Accou n t in g f or Violen ce
Vera Institute of Justice

How t o Cu r b Violen ce an d M ass
In car cer at ion by Focu sin g on
Cr im e Vict im s
The Washington Post

2018 Nor t h w est Ju st ice For u m
Collaborating for a Resilient Community
Sou t h er n Or egon Un iver sit y, Ash lan d, OR
Pr e-For u m Tr ain in g:M ay 8, 2019
NW Ju st ice For u m : M ay 9-11, 2018

The NW Justice Forum fosters the gathering of
individuals committed to, or interested in
learning about, the principles and values of
restorative justice. We gather to increase
understanding, share practical application,
ensure cultural inclusion, and explore theoretical
implications of living and working restoratively in
the Northwest.
RJCO Members receive 10% discount on
registration. To receive your discount code, contact
us today!
Register Online today!
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