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Pastoral Search Team Mission and Members 

Pastoral Search Team Mission: 

The Pastoral Search Team will submit to the Holy Spirit’s leading in prayerfully hiring a discipleship-minded 
Lead Pastor who will equip us to Passionately Pursue Christ. 

 

Pastoral Search Team Members: 
 
  Karl Feucht, Chairman 
  Tim Nicklas, Vice-chair 
  Elizabeth Fraley-Hogg, Communications 
  Dan Gilbert, Chaplain 
  Robert “BJ” Allen, Secretary 
  Leah Sintic, Assist. Secretary, Editor 
  Jan Burd 
  Dan Eaby 
  Jonathan Witmer 
  Jerry Mohr 
  Lowell Olsen 
 
 

Timeline and Process 

Resumes and submission of interest will be accepted between the dates of November 28, 2017 and 
January 31, 2018. Instructions for resume submission are located at the conclusion of this document. 
 

Important Document Links 

• Mount Calvary Constitution, including Statement of Faith 

• Mount Calvary Church History 

• MCC Organizational Flow Chart 

  

https://s3.amazonaws.com/media.cloversites.com/ca/ca5fc7ed-3082-4fbb-93dd-e397b1ff8ab6/documents/MCC_Constitution_2015.pdf
https://s3.amazonaws.com/media.cloversites.com/ca/ca5fc7ed-3082-4fbb-93dd-e397b1ff8ab6/documents/MCC_Constitution_2015.pdf
https://s3.amazonaws.com/media.cloversites.com/ca/ca5fc7ed-3082-4fbb-93dd-e397b1ff8ab6/documents/50_Years_of_God_s_Faithfulness.pdf
https://s3.amazonaws.com/media.cloversites.com/ca/ca5fc7ed-3082-4fbb-93dd-e397b1ff8ab6/documents/50_Years_of_God_s_Faithfulness.pdf
https://www.dropbox.com/s/u5n3suee66kjqy1/MCC%20Org%20Chart%2011-2017.pdf?dl=0
https://www.dropbox.com/s/u5n3suee66kjqy1/MCC%20Org%20Chart%2011-2017.pdf?dl=0
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Mission and Vision of MCC 
 
 

Mount Calvary Church exists to make disciples who are Passionately Pursuing Christ through 
Biblical Teaching, Worship, Service, Community and Missions. 
(Matt 22:36-40; Acts 2:42-47) 
 
 

Biblical Teaching: 
The Bible is verbally inspired by God in every word, without error, and infallible (2 Timothy 3:16).  Therefore, the 

Bible is the foundation for all of the teaching and preaching ministries of Mount Calvary Church.  God, through the 

Holy Spirit, uses His Word to call people to repentance and radically transform their lives through the Gospel of 

Christ for His glory.  Our desire is to see people grow in their pursuit of Christ through Biblical Teaching: 

Corporately 
MCC is committed to teaching the 

whole counsel of God’s Word 
through the presentation of the 
Gospel for the repentance and 

transformation of our congregation 
(Rom 1:16). 

 

Personally 
As a result of love for God and 

desire to glorify Him, true believers 
will Passionately Pursue Christ 

through regular, individual study of 
and submission to the teaching of 
God’s Word (Ps 119; Col 3:16). 

 

Globally 
Knowing the Gospel of Christ must 

be preached to all people, we 
commit to proclaim the Bible’s 

message of love and redemption 
locally and around the world (Matt 

28:19-20;  
Acts 1:8). 

 

Worship: 
Worship is ascribing worth or value to something and is happening constantly.  The Scriptures command us to “Do 

all things to the glory of God” (1 Cor. 10:31).  Our actions, thoughts and attitudes reveal whether we worship the 

Creator or His creation.  Christ alone deserves to be exalted and pursued in every aspect of our lives (Rom 12:1-2).  

Our desire is to see people engaged in Christ-centered worship:  

Corporately 
MCC is committed to worshiping 

God through preaching and 
teaching the Gospel.  God loved us 

first (1 John 4:19), therefore, we 
praise God by singing, praying and 

observing the ordinances of 
communion and baptism 
(Col 3:16, Acts 2:41-47). 

Personally 
As a result of love for God and 

desire to glorify Him, true believers 
will Passionately Pursue Christ by 

worshiping God in spirit and truth in 
all areas of life (John 4:23-24). 

 

Globally 
Knowing the Gospel of Christ calls 

us to worship God alone, we 
commit to sharing the Gospel in 

calling people to repentance in faith 
and turn their heart and affections 
to worship Christ (Luke 24:46-47). 
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Service: 
  Jesus provides the ultimate example of love and Biblical service through His death on the cross (Mark 10:45; Rom 

5:8; Phil 2:5-8).  In response to Christ’s demonstration of love and service, we love Him and serve others for the 

glory of God (Matt 22:34-40; Eph 2:10).  Our desire is to see people utilize their spiritual gifting (Rom 12:4-8) in 

Christ-like service: 

Corporately 
MCC is committed to serving God 

and serving others.  We will provide 
opportunities for our people to 

serve together as the body of Christ 
for the sake of the Gospel (Acts 

2:45; 1Cor 9:19-23, 12:4-7).  
Therefore, we will serve our local 
community by meeting practical 

needs. 
(Prov 14:31; Matt 25:35-40)  

 

Personally 
As a result of love for God and 

desire to glorify Him, true believers 
will Passionately Pursue Christ by 

using their spiritual gifts and 
abilities to selflessly serve one 

another (1 Pet 4:10) in the Church, 
in their neighborhood and other 

areas of influence. 
(Rom 12:10; Col 3:17, 23)  

 

Globally 
Knowing that the Gospel of Christ 
teaches that Jesus is our greatest 
example of service, we will give 

ourselves to serve others by 
reflecting Christ’s person and 
character to all peoples.  (Matt 

25:35-40) 
 

 

Community: 
The Bible describes believers as members of a body (1 Cor 12:12-31) with the expectation that we all contribute to 

the body for a common purpose: the glory of God.  Therefore, MCC is not simply a place to attend, but rather a 

community of people doing life together, where everyone can be vulnerable, honest, accountable and authentic.  

God’s design for His people is not to live in isolation, but to live in relationships that demonstrate His love and good 

works (John 13:34-35; Heb 10:24-25).  Our desire is to see people live in Christ-centered community: 

Corporately 
MCC is committed to nurturing a 

culture of community.  We will 
provide opportunities for people to 

live and grow in community by 
participating in Sunday services, 

various group ministries, and 
serving others together  

(Ps 133:1; Acts 2:42-47). 
 

Personally 
As a result of love for God and 

desire to glorify Him, true believers 
will Passionately Pursue Christ by 
living authentic, transparent lives 

and investing in one another for the 
purpose of Biblical community 

(Prov 17:17; Rom 15:5-7;  
Phil 2:3-4; Eph 4:1-3). 

Globally 
Knowing that the Gospel of Christ 

brings us all into God’s greater 
community, we will strive to build 
Gospel communities among all 

peoples by developing relationships 
in our neighborhoods, areas of 
influence and around the world 

(Acts 1:8, 17:26; 1 Cor 9:19-23). 
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Missions: 
Jesus empowers and calls all believers to make disciples as they go about their daily lives (Matt 28:18-20).  We 

should be faithful in sharing the Gospel of peace (Rom 10:15) where we are and wherever we may go (Acts 1:8).  

We acknowledge that the Gospel is the power of God unto Salvation (Rom 1:16) and it is God alone who gives the 

growth (1 Cor 3:6-7).  Our desire is to see people engaged in Christ-centered missions: 

Corporately 
MCC is committed to providing 

regular exposure to and support for 
what God is doing locally and 

throughout the nations.  We will 
challenge our people to follow 

God’s calling in their lives in their 
Jerusalem, Judea, Samaria, and 
the uttermost parts of the earth 

(Acts 1:8). 
 

Personally 
As a result of love for God and 

desire to glorify Him, true believers 
will Passionately Pursue Christ by 

intentionally developing 
relationships, sharing the good 

news of the Gospel, and continually 
praying that God will draw people to 

Himself  
(1 Tim 2:4; John 6:44). 

 

Globally 
Knowing that the Gospel of Christ is 
to be preached to all people groups, 

we commit to take the Gospel to 
every place as the Lord of the 
harvest leads and directs us 

(Matt 9:36-38; Rom 16:25-26). 
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Church Profile 

Presenting our Past 

Mount Calvary Church was founded in 1930 on a strong foundation of Bible teaching, revival and evangelism. In 

1980, church leadership wrote a detailed history of the early years of Mount Calvary Church entitled, “50 Years of 

God’s Faithfulness”. Please find a link to that article here. 

Cultural Shifts: 

In the last 25 years, our national landscape as well as church landscapes have experienced cultural shifts. Just as 

our nation today is not what is was 25 years ago, the same can be said for our country’s churches.  Some of the 

cultural shifts experienced by MCC are listed below.                                                                                                

1. Service Adjustments   

Earlier times of traditional Evening Services held in the sanctuary are now devoted to children’s and teen ministry 

being held in the Family Life Center (FLC - Awana), and the Youth Center (teens). An Evening Service in the 

sanctuary is still being offered to those who wish to attend. Former weekly Wednesday Evening Bible Study / 

Prayer Meetings are now bi-monthly life groups (small groups) meeting in homes for fellowship, prayer and to study 

the Word. This year we are studying the book of Nehemiah.                                                                            

2. Music Style 

Music style at MCC was traditional (hymns sung with piano and organ) throughout the church’s history up until 

2007.  At which time, the church hired a part time director of worship ministries who helped to bring about a shift in 

music style from traditional to contemporary. Our present music style is contemporary with occasional 

arrangements honoring older well-known hymns. Previous choir and organ ministries have been replaced with a 

contemporary band with keyboard as praise team singers lead songs as words are viewed on a large sanctuary 

screen.  

3. Church Dress  

Over the last four-five years, dress at MCC has shifted deliberately from formal and traditional “Sunday-best” to 

casual “come-as-you-are”.  Church leadership chose to move in this direction feeling this approach fits the public 

that live in Elizabethtown and surrounding communities. 

4. Renovation of Facilities  

The removal of pews, new carpet, installation of chairs and window treatments, updated colors and lighting makes 

our auditorium warm and attractive for services.  Renovations of the platform linked to new audio / video capability 

have also been great assets to our services. Nurseries, rest rooms and foyer (welcome center) renovations have 

made our renovations complete.                                                                                                                                                                                              

https://s3.amazonaws.com/media.cloversites.com/ca/ca5fc7ed-3082-4fbb-93dd-e397b1ff8ab6/documents/50_Years_of_God_s_Faithfulness.pdf
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5. Church Government   

Church government was provided by an “Official Board” until 2014 at which time the duties of deacons and elders 

were separated, and a new constitution was commissioned.  Spiritual matters, vision, discipline, and guidance are 

now the responsibility of Elders while matters of finance, property, and other services are provided by a board of 

deacons. A capital campaign and the adopting of a church budget have also enabled MCC to be financially 

responsible. 

Pastoral History 
Although much has changed at Mount Calvary since its founding almost 88 years ago, the congregation and each 
pastor has remained whole-heartedly, unashamedly committed to the preaching of the Word of God. Additionally, 
each of our pastors has brought noticeable good and growth to our ministry. Under these pastors, we learned to 
grow in hospitality, reach out to our surrounding neighborhood, and to carry each other’s’ burdens in times of 
difficulty. 
 
In the past 25 years, four senior pastors and an interim pastor have ended their tenure in either dismissal or 
resignation under negative circumstances. While this turnover rate may be consistent with the national average, the 
Pastoral Search Team, the Board of Elders, and the members of our congregation are aware that some may have 
reservations about the ministry. 
 
It is our intention with hiring a new pastor to bring long-term pastoral stability to our ministry. We believe when 
potential candidates visit our campus they will sense for themselves the church’s love for the congregation, the 
church’s love for the Scriptures, and the flock’s healthy and humble desire to welcome the man of God’s calling for 
pastoral ministry.     
 
*Additional information will be shared in the future with potential candidates.  
 

Presenting Our Present 

Our Current MCC Ministries:  

• Adult Sunday School- Sunday morning breakout sessions before the main service where adults are 

separated into classes based on age/ life interests.       

• Children’s ministry- for all children, birth to grade 5, both during the Sunday School hour and during the 

Sunday church service.  

• Life Group- meet first and third Wednesday of each month in homes across the area. This is where the 

congregation “does life together” most by encouraging each other, studying the Word, and serving as each 

group feels led. Currently, there are 13 life groups where 220 people are active, which represents 70% of 

our regular Sunday morning attenders.                                                                                                                                          

• AWANA -Scripture memory program for school aged children.                                                                                                                                             

• IGNITE – youth group for school aged children 6 –12th grades for worship, fellowship, and small group 

study.                                                                                                                                              
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• MOMS– fellowship of mothers, meets bi-monthly.                                                                                                                                     

• Ladies Bible Study, Prayer Time – weekly in the homes of our ladies.                                                                                                                                                                           

• Upward– connecting with the community by bringing them the gospel through athletics, particularly flag 

football.                                                                                                                                                                                            

• Sportsman Banquet– Annual event connecting with the community to bring them the gospel through a 

sportsman-style evening of food, animal / fish mounts - displays featuring a nationally recognized Christian 

wild life speaker.                                                    

Mount Calvary Christian School Profile: 

Mount Calvary Christian School is a preschool through twelfth grade program on mission to engage students to 

have passion for Christ.  This is done in such a way that the student him/herself owns a solid, biblical worldview and 

integrates his/her faith with academic excellence. MCCS develops students who love the Lord their God with all 

their heart, soul, mind, and strength, prepared intellectually and socially to overcome the challenges of the 21st 

century with humility, boldness, and Spirit-filled joy in the application of the global fulfillment of the Great 

Commission (Mk. 12:30-31). 

In designing a balanced approach to healthy worldview development, it is our desire that students advance in 
spiritual formation, character development, Bible knowledge, the sciences, the humanities, the classical world, 
theology, and apologetics. We want to come alongside parents and share in a family vision to train children in 
godliness and academic excellence. This vision for a balanced development means supporting the arts, sports, and 
other extracurricular activities because they are a central part of the learning process and are funded accordingly. 

Our educational philosophy is one that also values Inquiry-Based Learning, a process of pedagogy that moves 
beyond rote learning and fosters the spirit of asking critical questions and develops higher-level thinking.  As 
children of God, people created in His image, it is our desire to explore God’s creation and be creatures that 
examine, explore, and fulfill God’s creation mandate.  

Our current enrollment is 447 students with a staff of approximately 50 people. We actively seek to partner with 
Mount Calvary Church in a unified mission and shared use of facilities.  We jointly identify areas of possible 
improvement that will bring glory and honor to God and in so doing promote a shared commitment to excellence. 
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Lead Pastor Profile 
 

Introduction: 

At Mount Calvary Church our vision is to "Passionately Pursue Christ" in our individual personal lives, together as a 

church of believers, and in the world beyond.  It is with that passion and faith that we are seeking God's wisdom 

and direction to provide us with our next Lead Pastor.  In this profile we have outlined the Biblical principles which 

we believe are foundational as we seek to discern God's will for the future Lead Pastor of Mount Calvary Church. 

  

In this document we have listed some qualifications, roles, and responsibilities of our elders and Lead 

Pastor.  While we are not looking for perfection in our leaders, the opportunity to serve God in church 

leadership requires character.  We are excited to see what God’s plan is for His man here at Mount Calvary 

Church.  Our church leadership and congregation are looking forward to using our gifts and abilities as we work 

together with our Lead Pastor to serve our Savior here in our community. 

  

Authority: 

We believe that Jesus Christ alone is the Head of the Church. He has ordained that individual churches should 

be governed by Himself through leaders whom He appoints, who are endowed by the Holy Spirit with the gifts and 

abilities needed to accomplish their work. This governing body at Mount Calvary Church is a team of elders. 

  

The elders will be a primary decision-making body within the church. The elders will make decisions based on the 

Word of God, as well as the individual and corporate leading of the Holy Spirit.   
  

Role of Elders at Mount Calvary Church: 

The government of Mount Calvary Church, under the leadership of the Holy Spirit, is vested in its membership and 

facilitated through the Board of Elders and the Board of Deacons. The Board of Elders shall function as the spiritual 

and governing authority of Mount Calvary Church and have final authority for all the decisions made within its 

governance. The Board of Elders shall be composed of Staff Elders and Lay Elders. Staff Elders are defined as 

vocational pastoral staff members that are selected by the Board of Elders and affirmed by the membership. Lay 

Elders are selected from among the membership of Mount Calvary Church by the Board of Elders and affirmed by 

the membership. 
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Qualifications of Elders: 

There are two sources of qualifications for elders to serve at Mount Calvary Church: the Word of God and our 

church constitution. 

  

Biblical Qualifications (I Timothy 3:1-7; Titus 1:5-9): 

1. An elder should be above reproach and blameless, a man with a good reputation both in the church and 

in the community. 

2. He should be a husband of one wife, a morally pure man. 

3. He must be temperate, stable and steadfast. 

4. An elder’s thoughts should be clear and reflect faith, hope and love. 

5. He should be self-controlled and prudent. 

6. An elder must live a well disciplined and orderly life. 

7. Elders are to be hospitable, demonstrating unselfishness and generosity. 

8. An elder should be able and willing to teach, showing an ability to communicate in a loving and gentle 

manner. 

9. He should not be given to drunkenness or addicted to substances. 

10. He should be gentle, not violent; sensitive and loving, not self-centered or controlling. 

11. He must be peaceable and avoid quarrels, debates and arguments.  

12. Elders should not be lovers of money or materialistic. 

13. An elder should manage his own family well and be a spiritual leader in his own home. 

14. Elders should not be recent converts but should be mature believers. 

15. An elder should love what is good and pursue godliness.  

  

Constitutional Qualifications: 

1. Elders must be a member of Mount Calvary Church. 

2. Elders must embrace the mission and vision of Mount Calvary Church. 

3. Elders should be in agreement with the Statements of Faith as outlined in Article III of the church 

constitution. 
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Responsibilities of Elders: 

The elders of Mount Calvary Church (both lay elders and staff elders) are to devote themselves to the Word of God 

and prayer (Acts 6:4; I Timothy 3:1). They are to exercise and model a passionate pursuit of Christ in their personal 

lives (I Cor 11:1; I Peter 5:3) and are to serve God and His church faithfully, humbly, and eagerly, without interest in 

personal gain. Having an understanding of Biblical eldership as well as an understanding of Mount Calvary 

Church’s constitution, Elders are to carry out the following duties: 

  
1. Devotion to prayer and the teaching of the Word of God – Acts 6:4, I Tim 3:1, Titus 1:9 

2. Equipping of the saints for the work of the ministry – Ephesians 4:11-14 

3. Spiritual oversight of the congregation, which includes: 

a. Oversight of the teaching ministries of Mount Calvary Church (I Tim 3:2; 5:17) 

b. Facilitation of discipleship and equipping ministries of Mount Calvary Church 

c. Oversight of Biblical confrontation and church discipline – Matthew 18:15-17 

d. Oversight of local and global missions ministries (together with Mount Calvary Church Missions 

Committee) 

4. Guard and protect the church body – Shepherd His people – Acts 20:28, Hebrews 13:17, I Peter 5:1-4 

5. Identify spiritual giftedness within the congregation and train future leaders – 2 Timothy 2:2 

6. Call any necessary congregational meetings for a vote of the membership 

7. Oversee church membership, including the interviewing of new member applicants 

8. Maintain official record of all proceedings within the church and maintain all policy manuals used within 

ministry departments. 

9. Appoint a nominating committee to recommend candidates for the office of deacon 

10. Nominate candidates for the position of lay elder 

11. Provide guidance and leadership to the Deacons as needed 

12. Pray for and minister to the sick – James 5:14-15 

13. Provide consistent and clear communication with the church family, the Deacons, church staff and 

ministry teams 
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Qualifications of Lead Pastor: 

• Experience – Over ten years of Pastoral ministry required; previous Senior/Lead Pastor experience 

preferred 
• Education – Undergraduate degree and graduate degree required 

• All Qualifications as listed above under “Elders’ Qualifications” 

• A commitment to Mount Calvary’s doctrinal beliefs (See Statement of Faith) and ministry perspectives 

(Mission/Vision Statements, Core Values and Organizational Structure) 

• An understanding of and commitment to serving in Mount Calvary’s unique local setting (see Church 

and Community Profiles) 

 

Role/Responsibilities of Lead Pastor: 

Preaching and Teaching 

• Work with elder team to oversee and plan the preaching and teaching ministries of Mount Calvary 

Church 

• Serve as the primary preacher/teacher in weekly Sunday morning services 

• Be devoted to the Word of God in both personal life and professional life 

Shepherding 
• Care for, love and protect the flock at Mount Calvary Church 

• Work together with elders and ministry leaders to help oversee visitation, family care, discipleship, and 

counseling ministries 

• Model spiritual disciplines to the church body and leadership of Mount Calvary Church 

Leadership 
• Work with the elders to discern and communicate vision and long-term planning 

• Lead and train church leaders 

• Supervise ministry scheduling and planning 

• Organize and direct weekly church staff meetings 

• Train and equip the saints to carry out the work of the ministry 

• Encourage and facilitate healthy relationships between staff, elders, deacons and Mount Calvary 

Christian School 

Procedure and Hiring Process: 

Mount Calvary Church’s Pastoral Search Team will recommend a candidate to the Board of Elders, who must 

unanimously approve a candidate before recommending them to the congregation. Although our church constitution 

does not require a congregational vote, a vote of affirmation will be conducted after the elders have approved a 

candidate. 
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Community Profile 
 

Basic Elizabethtown History: 

• Founding family, Barnabas and Elizabeth Hughes, purchased Bear Tavern trading post on Conoy 

Creek in 1753, and laid out the initial town plans. 

• Incorporated as a Borough in 1827 

Location:  

Elizabethtown is centrally located between larger communities of Lancaster, Harrisburg, Hershey, and York. 

Basic Elizabethtown Demographic: 

• Population: 11,602 

• Male/Female ratio: 0.9:1 

• Married adults: 50% 

• Median household income: $55k 

• Caucasian: approximately 95% 

• English Speaking: 97% (Spanish speaking 1%) 

• People per household: approximately 2.43  

• High school graduate: 92% 

• Bachelor’s degree graduate: 30% 

• Poverty: approximately 10% 

• Population is under 18: approximately 22% 

• 82% self-identify as “Christian” but don’t necessarily have a personal relationship with Jesus Christ 

(only 10% identify as evangelical) 

• 28 churches listed within Elizabethtown area 
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Surrounding Communities: 

Mount Joy demographic: 

• Population: 7,891 

• Married adults: 52% 

• Approximately 88% Caucasian (Hispanic 7%) 

• Median household income: $53k 

• 91% high school graduate 

• 24% bachelor’s degree 

Hershey demographic: 

• Population: 14,172 

• Married adults: 53% 

• Approximately 81% Caucasian (Asian 6% and Black 6%) 

• Median household income: $58k 

• 92% high school graduate 

• 49% bachelor’s degree 

Palmyra demographic: 

• Population: 7,432 

• Married adults: 46% 

• About 93% Caucasian (Hispanic 3%) 

• Median household income: $51k 

• 91% high school graduate 

• 25% bachelor’s degree 

 

Large contributors to town demographic and workforce include: 

• Masonic Villages homes/retirement community 

• M&M Mars Chocolate Factory 

• Crowe Transportation Services trucking company 

• Working commuters to above mentioned larger cities 

• Elizabethtown College (approximately 1800 students from 30 states/40countries) 

• ManorCare Health Services nursing home 
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Challenges/struggles in Elizabethtown community: 

• Depression/Mental Health 

• Drugs 

Elizabethtown Ministry Organizations (already existing within community): 

• Elizabethtown Area Communities That Care 

o http://www.eactc.org/ 

o Elizabethtown Area Communities That Care is a community-based, private, non-profit organization 

dedicated to improving the lives of children, youth and families in the Elizabethtown Pennsylvania 

area.  

o Big-Bro/Big-Sis, mentoring 

• Community Cupboard of Elizabethtown * 

o https://www.facebook.com/EtownCupboard/ 

o The Community Cupboard of Elizabethtown is a food choice pantry located in the Shoppes on 

Market 

• Cornerstone Youth Center * 

o https://cornerstoneetown.org/   

o To provide a safe and fun environment where youth can form trusting relationships, respond to the 

Gospel, and find wholeness in life through Christ. 

• Etown Area HUB 

o https://www.facebook.com/etown.area.hub/ 

o United Way Impact Partner 

• Etown Community Housing & Outreach Services * 

o https://www.facebook.com/ECHOSLancaster/ 

o Winter shelter/ housing 

• Etown Ministerium 

o  http://www.etownministerium.com/  

o Provide spiritual encouragement and meet social needs 

• Brittany’s Hope * 

o www.brittanyshope.org 

o global mission to aid abandoned children worldwide 

• Hope Within * 

o www.hopewithin.org  

o Medical and counseling 

• Jewel David Ministries 

o www.jeweldavidministries.org 

o Counseling 

http://www.eactc.org/
https://www.facebook.com/EtownCupboard/
https://cornerstoneetown.org/
https://www.facebook.com/etown.area.hub/
https://www.facebook.com/ECHOSLancaster/
http://www.etownministerium.com/
http://www.brittanyshope.org/
http://www.hopewithin.org/
http://www.jeweldavidministries.org/
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• GAiN Logistics Center * 

o www.gainusa.org  

o Global Aid Network 

• Love INC 

o www.loveinclancaster.org 

o Love INC’s primary goal is to connect people with needs for which there is no organized response 

in the community, to church congregations who can meet those needs and are organized to 

respond with love in action. 

 

An *asterisk indicates MCC has partnered or interacted with those ministries before. 

 

Area Real Estate Stats: 

 

 Average home in Elizabethtown: 3 bed, 2 bath, on .25 acre – around $190k 

  4-bedroom home typically over $225k 

  3-bedroom townhome average $140k or rent of $950/mo 

 Property taxes: 

  Lowest-highest taxes by county: Lebanon, Lancaster, Dauphin 

  Lowest-highest taxes by town: Palmyra, Elizabethtown, Mount Joy, Hershey 

  Elizabethtown single family home – average taxes: $4000 

  Elizabethtown townhome – average taxes: $2700 

 

http://www.gainusa.org/
http://www.loveinclancaster.org/
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Area Attractions: 

 

Hershey   

-Hershey Chocolate World, Amusement Park, and ZooAmerica 

-Giant Center (concerts and events) 

-Hershey Bears Ice Hockey 

 

Lancaster  

-Tanger & Rockvale Outlets 

-Dutch Wonderland 

-Lancaster Barnstormers Baseball 

-Spooky Nook Sports Complex 

-Sight & Sound 

-Lititz ‘The Coolest Small Town in America’ 

 

Palmyra 

-In the Net Sports Complex 

-Klick Lewis Ice Hockey Arena 

 

Harrisburg 

-City Island 

-Senators Baseball 

-City Islanders Soccer 

-Lake Tobias Wildlife Park 

 

Philadelphia (1.5 hours) 

-Sports: Phillies, Eagles, Union 

-Legoland 

 

Baltimore (1.5 hours) 

-Sports: Orioles, Ravens 

-Inner Harbor 

-National Aquarium 

 

Washington DC (2.5 hours) 
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Description of Property 

 

 
The Mount Calvary Church auditorium was renovated in 2016, seats 467, and is used for  

congregational services as well as school chapels during the week. 

 



 

  P a g e  | 19 

 
The Mount Calvary gymnasium is an 8000-square foot, air-conditioned facility that is home to 

 our MCCS Charger athletic teams and is also used for Church ministries such as Awana. 

 

 

 
Aerial view of the campus 
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Applicant Questions 
 

1. Have you read our Statement of Faith (found in the Church Constitution, Article III), and is there anything 

with which you would disagree or need clarification? 

 

2. What would supervisors, colleagues and direct reports say about your strengths? 

 

3. Tell us briefly about your salvation experience and call to ministry. 

 

4. Tell us about your family. 

 

5. Describe your vision of a healthy church ministry and a lead pastor’s role within such a ministry. 
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Submission Instructions 
 

Resumes should be submitted electronically to the attention of the Pastoral Search Team: 
pastoralsearch@mtcalvarychurch.com.  
 
When submitting your resume, please also include answers to the questions found on page 20 of this 
document.  
 
All submissions (both resume and answers to questions) should be sent in PDF format. 
 
After submitting according to the above guidelines, you should expect a response with further information 
from the Pastoral Search Committee within a week. 

 

mailto:pastoralsearch@mtcalvarychurch.com
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