
Agenda for Classis Chatham
First Christian Reformed Church, London, ON

Tuesday, May 22, 2012 at 9 am
(Registration begins at 8:30 am)

Chair-Rev. Eric Groot-Nibbelink
Vice-Chair-Rev. Phil Apoll

Stated Clerk-Mr. Barry Wright

1. Welcome and Opening Devotions Host Church
2.  Report of Credentials and Instructions Committee                               Woodstock-

                                                                                                                                       Maranatha & Aylmer
       a.   delegates

b.   form of subscription
       3.     Classis to be declared constituted and Chair of the day welcomed. Host Church
       4. Small Group Prayer on Passionate Spirituality Rev.John Van Til
       5. Ministry Celebration by Diaconal Ministries Canada Tammy Heidbuurt
       6.    Morning Business Session (10:30 – 11:30)

a. Ministry Associate Examination of Kelly Sibthorpe
b. Discussion of Appreciative Inquiry Summary 
c. Classical Ministry Committee Report
d. Elections  

       7.    The following have requested to address classis.  These will be called on at the discretion of the 
chair. 

a.        Rev. John De Vries, Restorative Justice
b.        Patricia Van Reenen, Safe Church Counselling Fund 

       8. Reports of Classical and Denominational Committees and Functionaries  (these will be 
considered read and approved).  
The chair will  give opportunity to ask questions of any reports that have not been addressed to 
this point.

       9.    Lunch (12:30-1:15)
      10.   Afternoon Devotions Host Church
      11.    Afternoon Session

       a.       Introduction of Synodical Deputies 
                      b.       Examination of George Lubbers, First CRC, St. Thomas, ON

c.       Report of Credentials Committee 
 i.  requests for advice or assistance

       12.    Afternoon Ministry Discussion of appreciate inquiry questions
       13.    Reports of Church Visitors
       14.    Reports of Church Counsellors 
       15.    Closing

a. thank you to chair by vice chair
b. closing prayer by the chair

       16.    Adjournment
 Classis is adjourned until its next session to convene at Forest City Community Church on 
 Tuesday, September 25, 2012 D.V.  All material for the above noted meeting must be sent to 
 the Stated Clerk at statedclerkchatham@sympatico.ca on or before Monday, August 13, 2012.

In keeping with our call to care for the creation that has been entrusted to us by God, please 
recycle this agenda once you are finished with it.

mailto:statedclerkchatham@sympatico.ca
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Classical Ministry Committee (CMC) Report
To Classis Chatham of the Christian Reformed Chuch

Meeting May 22, 2012
At First Christian Reformed Church

London Ontario

Informational Items

Minutes and reports:  

CMC received and approved the minutes of the January 24, 2012 meeting of classis Chatham, 
and the November 10, 2011 meeting of the Classical Ministry Committee. 

Nurturing Vision:  

CMC thanks Councils for the time they took to respond to the Appreciative Inquiry exercise.  A 
summary of the comments is appended to this report.  The comments reveal that many members 
have limited experience or awareness of classis. Classis often remains invisible until a church is 
vacant or facing a difficult situation.  At these times, the assistance of classis is appreciated.  The 
comments  also  reflect  a  divergence  of  opinion  on  the  role  and  strengths  of  classis.  Some 
Councils envision a smaller and more defined role for classis, while others are disappointed that 
the classical renewal process has not proceeded further.  The size and geographical spread of 
classis Chatham make it difficult to form a common vision.   
At this meeting of classis, delegates will be asked to discuss the following in small groups. 

a.i.1. In what ways can Classis best encourage and support local congregations?
a.i.2. What three wishes should Classis focus on?

Administrative Actions:

The Ministerial Credentials of Rev. Derek Bouma were received from the Wellandport CRC and 
Classis Niagara.  Rev. Phil Apoll represented Classis at the installation service. 

CMC confirmed the appointments of Pieter Pereboom, Grace Miedema and Harry Dyxhoorn to 
the oversight committee for Rev. George Rowaan and of Peter Hoytema, Tom Baird and Stewart 
Van Schepen to the oversight committee for the Tillsonburg CRC.  

CMC approved a recommendation that a third regional pastor be appointed for Classis Chatham. 
This recommendation has been approved by the Pastor Church relations office of the CRC. 

CMC approved a Diaconal Committee request to have a Diaconal meeting during lunch at the 
September 2012 classis meeting in order to review the mandate of the Classis Chatham Diaconal 
Committee. 

The draft of the Classis Chatham rules of procedure will be published on the web site in order to 
make it more accessible for review and evaluation. 
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Finance Committee

The financial books and records for 2011 have been audited by Bob Dieleman Professional 
Corporation.  The “Classis Ministry Shares Receipt Detail January 1 - December 31, 2011” and 
“Summary 2011 Financial Report of Those Classical Ministries Who Keep Their Own Accounts 
and Records” are appended to this report.

The CRCNA reports that a complete set of financial statements for the CRCNA agencies and 
institutions for the year ended June 30, 2011 and those of the benefit plans for the year ended 
December 31, 2010 has been placed on the web at www.crcna.org/finances for your information.

Recommendations

Finance Committee:   The CMC recommends that Classis re-appoint Bob Dieleman Professional 
Corporation as auditors for 2012.

Classical Exhorters:  The CMC reviewed seven applications for renewal of classical license to 
exhort.  Applicants are required to submit a list of preaching engagements and texts and two 
evaluations of sermons.  CMC is impressed with the number of times the churches of classis use 
these exhorters and having reviewed the sermon evaluations,  CMC recommends that  Classis 
Chatham  renew  the  license  of  Steve  Baarda,  Martin  Bosveld,  Louis  Bosma,  Tim  Luimes, 
Richard Poortinga, and Jerry Roukema for three years.   
CMC further  recommends  that  the  license  of  Randy Van Stempvoort  be  extended  until  the 
September meeting of classis at which time the license will be renewed for the remainder of the 
three year period if the necessary paperwork has been submitted to the stated clerk. 
 
Renewal of Availability for Call:  In 2009 Rev. Elzo Tenyenhuis was released from service to the 
Kincardine Christian Reformed Church.  Following the period of evaluation in Classis Huron, 
Rev. Tenyenhuis’ ministerial credentials were transferred to Classis Chatham and Redeemer CRC 
in  Sarnia.   According to  the  provisions  of  Church Order  article  17,  CMC recommends that 
Classis Chatham extend Rev. Elzo Tenyenhuis’ eligibility to receive a call for the period of one 
year.  This recommendation requires the concurring advice of Synodical Deputies. 

Youth  Committee:  CMC recommends  that  the  attached  constitution  of  the  Classcial  Youth 
Ministry Team be discussed. 

Student Funds:  CMC recommends the following levels of support for students preparing for 
ordained ministry.
$14,000 for Tim Luimes, (Grace Chatham), final year at Heritage Seminary to be followed 

by EPMC at Calvin Theological Seminary
$14,000 for Adrian De Lange (Aylmer), 2nd year at Calvin Theological Seminary  
$10,000 David  van  Eyk  (First  Chatham),  1st year  at  Calvin  Theological  Seminary, 

contingent on successful application to CTS. 
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Nominating Committee

The CMC recommends the following;

Mr. Machiel (Mike) Talsma be appointed to the Classical Finance Committee for a three-year 
term.  The CMC thanks Greta Eelkema for her service on the CFC.

Rev. Richard T. Vandervaart be appointed to the Classical Home Missions Committee for a 
three-year term to fill a vacancy due to the departure of Rev. Paul Droogers from our classis.

Rev. Richard T. Vandervaart be appointed as Alternate Synodical Deputy for Classis Chatham
for a three-year term.  The vacancy for alternate was created when Rev. Jack Kerkhof was 
appointed Synodical Deputy for Classis Chatham due to the illness of Rev. Vic Vandermolen.

Rev.'s Eric Groot-Nibbelink and Chris Schievink be appointed to a second, three-year term
with the Classical Home Missions Committee.

Larry Luyt and Andy Bouma be appointed to a second, three-year term with the London
Campus Ministry Committee.

Rev. Willemina Zwart be appointed to a second, three-year term with the Classis Chatham Day 
of Encouragement Planning Committee.
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Summary of Appreciative Inquiry Comments for Classis Chatham

CMC thanks Councils for the time they took to respond to the Appreciative Inquiry exercise.  A 
summary of the comments is appended to this report.  The comments reveal that many members 
have limited experience or awareness of classis. Classis often remains invisible until a church is 
vacant or facing a difficult situation.  At these times, the assistance of classis is appreciated.  The 
comments also reflect a divergence of opinion on the role and strengths of classis. Some 
Councils envision a smaller and more defined role for classis, while others are disappointed that 
the classical renewal process has not proceeded further.  The size and geographical spread of 
classis Chatham make it difficult to form a common vision.   

Opening Question:
1. Reflecting on your entire experience with Classis Chatham, remember a time when you as a church  

felt the most engaged, alive and motivated with Classis.  Who was involved?  What did you do?  How  
did it feel?  What happened?

Deaconal development and training, Days of encouragement 
Youth Events
Church Visits that encouraged Council
Support During Vacancies and when church going through a difficult time 
Discussion of issues common to churches, especially when led by speaker who is well versed
It felt like being part of a large organization.  We were not alone.  Christ’s ministry is bigger than 
our own church.
Hosting Classis
Examination of Candidates, done in a loving and encouraging manner 
Support for Refugee, street level, and Church Plants and other Ministries 
Belhar Confession Discussion
Blanket Exercise 
Great Worship
Well structured.  Appreciate procedures and processes especially with regards to article 17. 

Value Questions:
2. When you consider all your experiences with Classis Chatham, what has contributed most to your  

spiritual life as a church?  What relationships or programs or events have been most powerful and  
helpful to you as a congregation?  Are there particular characteristics or traits of our classis that are  
most valuable as we grow as a classis?  Tell us what has made a difference and how that has  
happened.

A number of responses indicated that this question was repetitive, and most of the responses 
repeated responses given to question one.  
Other comments include,   
It is not really the job of classis to contribute to the spiritual life of the church.  This happens 
better at the local level and through Days of Encouragement and other training events. 
Does Classis even know that churches are struggling?
Being assisted through a process of reviewing our viability and future. 
Council members not really even sure what classis role is compared to diaconal ministries or 
other items that comes from head office.
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Much of the work is done by a small group of people which does not engage the churches.
Appears to be a disconnect between classis and those they are supposed to be serving.

3. Concerning our relationships with each other, our fellowship, what characterizes us at our best?  
How would you describe those times when you have seen Christian behaviours and qualities that  
have increased the classis’ social health, faithfulness, love and unity?

When churches are interacting with each other and developing relationships
When we collectively encourage each other in the ministries we do together.
When we support each other during difficult times.
Examination of Candidates
Safe Church Committee
Pastor’s Retreats, helpful in developing relationships.
Classis is at its best when people bring theological concerns and deliberate more.
Moments at meetings, interviewing candidates or dealing with Article 17 when have a chance to 
see the Christian and human side of delegates. 
Youth Retreat

4. In all the ways we connect with the local community, the nation and the world, what do you believe  
are the most important and meaningful elements of our classis’ outreach?  Describe those times when  
you believe the classis was most faithful or effective in missional activities.  What have been your  
congregation’s own most valuable experiences?

Portraying and promoting Christian behaviours such as social health, faithfulness and love.
Church Plants
Campus Ministries
Support for refugee families
Community Opportunity Scan
Support for local youth drop in centres
Connect with the world well, but local community could improve.
Operation Manna and the Canadian Food Grains Bank.
The primary connect with the local community is at the congregational level. 
Knowing what all classis is involved in would make us more aware of the larger impact we are 
involved in. 

5. What are the most valuable ways your congregation contributes to our classis’ ministry?  Give some  
examples.

Ministry shares and offerings
Volunteers, including Delegates to meetings and denominational boards and other positions
Communication (ie. This feedback)
Hosting classis
Encourage students to be involved in campus ministries
Encourage gifted students to consider pursuing ministry
Visitors to struggling church

Summary Question:
6. What do you think is the most important, life-giving characteristic of our classis?  When we are at  

our best, what is the single most important value that makes our classis unique?
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Collective Wisdom
We are a community of believers.  
A good level of respect
Pastoral care
Joint ministries
Love for Christ and commitment to his words
Fellowship Time
Procedure: dealing honestly with overtures and motion.
Well run, organized meetings
Food is good and hot
Contributes to the unity of the CRC in this area. 
The structure of classis that holds churches accountable to each other. 
There are moments in classis when we focus on vital matters concerning the church and its 
mission. One can sense in those times our unity and the importance of what we are doing.  At 
those times Classis seems like “church” in the best sense of the word.

Wishes
7. Make three wishes for the future of our classis. Describe what the classis would look like as these 

wishes come true. 

Collective large worship services (ie in JLC)
Meetings that leave delegates energized and lifted up. 
More meaningful opening devotions
All classis business is spiritual in nature. It needs to be surrounded in prayer, but prolonged 
worship times are unnecessary. 
More sharing between congregations  ie. Use web site to share best practices.
Deeper unity (relationships, prayer, and clear focus) around the church’s mission.

More streamlined decision making processes
Less bureaucratic details in meetings
Keep agenda simple and stay on time.  It's not fruitful for the day to run too long.
More deliberate topics at classis.
Keep meeting simple and short
No verbal votes.  All votes should be by ballot

Deal only with matters of common concern, and keep ministry efforts primarily at the local level.
Refrain from adding other positions. 
There is no need for classis to have formal employees other than the stated clerk
To have a youth coordinator
Hiring a full or part-time youth ministry coordinator.
Not have a youth coordinator
Limit classical ministries to church plants and financially sustainable campus ministries. 

Challenge ourselves to be more tied/aligned to classis.  
More meaningful involvement for elders and deacons.
That all churches would send three representatives for each meeting
That delegates would go enthusiastically, not reluctantly
Encourage delegates to both attend and be involved...not just spectators, expecting the 
pastors to do all the talking and make all the decisions.
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More leadership training, especially for first-time office bearers.

Split classis (area too big)
Split classis in half
Break classis into two regions so can better know and support each other. 
Consider meeting from 4:00 to 10:00. 
Meetings on Saturday instead of Tuesday
Two meetings per year instead of three
Not in favour of two-day classis meetings.

Accountability to churches; support the churches in what they are doing. Only then can 
churches support classis.
Quicker direct involvement when ‘brokenness’ is experienced. 
Church Visitors should make visits annually without exception.
More focus on church visitors. 

Make classis more relevant to the person in the pew. 
Producing a promotional video that local churches can use to explain what classis does. 
 (It's a mystery to many in the pew)
The “Year in Pictures” to show each other what is happening in churches in classis.
sharing information (best practices) with each other and with other classis'

A refined vision to help us know what we are all about. 

Many people still see classis as a governing body of the church.  Classis needs to educate the 
churches that it’s function is to give encouragement and support to local congregations. More 
information should be readily available on what the role of classis is. We would like to see this 
information in a narrative style rather than the legalistic style of "Rules of Procedure for Classis 
Chatham".

We envision a Classis in which members have a sense that we belong to one another in the mission of Christ.  
We would be guided to pray regularly for our Classical and denominational mission.  More decisions would 
be made by fewer people (groups entrusted with tasks) so that the 60 -75 delegates are not acting as a 
committee of the whole when dealing with relatively trivial matters.  Instead of spending long hours on things 
that are secondary to Christ’s mission, we would face the burning questions before us, like:  “our 
denomination is shrinking, and losing touch with the world around us as evidence by a lack of outreach 
effectiveness in a majority of our churches: how can we pray and work with God’s help to turn this ship 
around?”  

Discussion Questions

a.i.1. In what ways can Classis best encourage and support local congregations?

a.i.2. What three wishes from the above list should Classis focus on?
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Campus Diaconal

Ministry (CCDC)

Opening Balances Jan.1/11 179,382                         10,510                            

INCOME

    Classis 138,957                         -                                  

    Other sources 19,910                           3,671                              

    Total Income 158,867                         3,671                              

DISBURSEMENT

    Total Expenses 151,702                         3,559                              

Closing Balances Dec.31/11 186,547                         10,622                            

(The above is based on figures provided by the respective classical committees)

CAMPUS MINISTRY: The closing balance includes the following:

   Bank 37,664                           

   Classis min. shares receivable 40,202                           (received January 2012)

   GST rebate receivable 443                                

   CRC Extension Fund Investment 111,787                         

   Less: current liabilities -3,549

186,547                         

CCDC: The summary is a consolidation of CCDC bank account and the amount invested

at Redeemer University College. 

    Bank account balance 2,868                             

    Redeemer University College 7,754                             

10,622                           

For Classical Expense Fund, Student Fund, CYMT, and Church Plants Fund refer to

Classical Ministry Shares Receipt Detail and Financial Summary January 1-December 31,2011

SUMMARY 2011 FINANCIAL REPORT OF THOSE CLASSICAL MINISTRIES

WHO KEEP THEIR OWN ACCOUNTS AND RECORDS

CLASSIS CHATHAM 

OF THE CHRISTIAN REFORMED CHURCH IN NORTH AMERICA
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Prof. Classical London Student Youth Min. Church Plant Total Expected %

CHURCH Mbrs. Exp. Fund Campus Min. Fund CYMT Ministry Received for the year Rec'd

  Expected Min.Sh. per prof.mbr--> $6.00 $26.00 $4.00 $5.00 $10.00 $51.00

Aylmer 440 2,640.00     11,440.00   1,760.00        2,200.00        4,400.00$   22,440.00      22,440.00      100%

Blenheim 130 847.64        3,673.14     565.10           706.37           1,412.75     7,205.00        6,630.00        109%

Chatham Calvary 82 624.00        2,704.00     416.00           520.00           1,040.00     5,304.00        4,182.00        127%

Chatham First 187 1,071.60     4,643.60     714.40           893.00           1,786.00     9,108.60        9,537.00        96%

Chatham Grace 336 2,028.00     8,787.99     1,352.01        1,689.99        3,380.01     17,238.00      17,136.00      101%

Dresden 68 390.00        1,690.00     202.80           382.20           650.00        3,315.00        3,468.00        96%

Essex 105 630.00        2,730.00     420.00           525.00           1,050.00     5,355.00        5,355.00        100%

Ingersoll 172 1,032.00     4,472.00     688.00           860.00           1,720.00     8,772.00        8,772.00        100%

London Bethel 127 762.00        3,302.00     508.00           635.00           1,270.00     6,477.00        6,477.00        100%

London Connections 0 600.00        2,600.00     400.00           500.00           1,000.00     5,100.00        -                 

London FCCC 231 1,529.44     6,627.40     1,019.60        1,274.52        2,549.04     13,000.00      11,781.00      110%

London First 318 1,948.72     8,444.44     1,299.14        1,623.94        3,247.85     16,564.09      16,218.00      102%

London Good News 88 495.42        2,146.77     330.27           412.85           825.69        4,211.00        4,488.00        94%

Mount Brydges 151 906.00        3,926.00     604.00           755.00           1,510.00     7,701.00        7,701.00        100%

Sarnia First 268 1,620.00     4,786.00     736.00           920.00           1,841.00     9,903.00        13,668.00      72%

Sarnia Living Hope 261 1,830.00     7,930.00     1,220.00        1,525.00        3,050.00     15,555.00      13,311.00      117%

Sarnia Redeemer 201 1,080.00     4,680.00     720.00           900.00           1,800.00     9,180.00        10,251.00      90%

St.Thomas Fellowship 266 1,554.00     6,734.00     1,036.00        1,295.00        2,590.00     13,209.00      13,566.00      97%

St.Thomas First 207 1,230.00     5,330.00     820.00           1,025.00        2,050.00     10,455.00      10,557.00      99%

Strathroy East 225 1,350.00     5,850.00     900.00           1,125.00        2,250.00     11,475.00      11,475.00      100%

Strathroy Westmount 170 1,026.00     4,446.00     684.00           855.00           1,710.00     8,721.00        8,670.00        101%

Tillsonburg 100 600.00        2,600.00     400.00           500.00           1,000.00     5,100.00        5,100.00        100%

Wallaceburg 131 714.00        3,094.00     476.00           595.00           1,190.00     6,069.00        6,681.00        91%

Windsor Ambassador 74 402.36        1,743.52     268.24           335.28           670.60        3,420.00        3,774.00        91%

Woodstock Covenant 255 1,530.00     6,630.00     1,020.00        1,275.00        2,550.00     13,005.00      13,005.00      100%

Woodstock Maranatha 327 1,962.00     8,502.00     1,308.00        1,635.00        3,270.00     16,677.00      16,677.00      100%

Wyoming 208 1,164.00     5,044.00     776.00           970.00           1,940.00     9,894.00        10,608.00      93%

             TOTALS 5,128 31,567.18   134,556.86 20,643.56   25,933.15   51,752.94   264,453.69    261,528.00    101%

FINANCIAL SUMMARY Cl. Exp. Fund Campus Min. Student Fund Youth Min. Church Plants Totals

Bal. Fwd. Jan.1/11 34,065.39 0.00 60,936.05 60,778.99      153,766.80    309,547.23    

Ministry Shares received 31,567.18 134,556.86 20,643.56 25,933.15      51,752.94      264,453.69    

Other income/Interest/etc. 1,798.49 0.00 1,224.00 8,988.58        4,053.81        16,064.88      

            Sub-total 67,431.06 134,556.86 82,803.61 95,700.72      209,573.55    590,065.80    

Paid out 39,211.76 134,556.86 50,000.00 8,712.02        15,000.00      247,480.64    

        Balance Dec. 31/11 28,219.30 0.00 32,803.61 86,988.70      194,573.55    342,585.16    

CLASSICAL MINISTRY SHARES RECEIPT DETAIL
JANUARY 1 - DECEMBER 31, 2011
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Constitution of CYMT - revised 2012

Article 1: Name
Classical Youth Ministry Team (CYMT)

Article 2: Affiliation
Classis Chatham

Article 3: Purpose
CYMT exists to assist our churches develop healthy youth ministries.   We will 

achieve our purpose by:
A. helping our churches develop, grow and revitalize their youth and young adult 

programs
B. providing and pointing out opportunities for youth leader training and 

development
C. encouraging churches to hold youth-oriented services and activities, and 

maintaining a calendar of such events.
D. having active participation in the Ontario Youth Ministry Team

Article 4: Membership
A. Members of the CYMT will have active membership in a Christian Reformed 

Church in Classis Chatham.
B. Members of the CYMT are appointed to a three-year term, renewable once, 

and staggered.
C. The team will consist of 6 to 9 members, including:

- two members from each of the three "corners" of the geographical area (ie, 
London, Sarnia, Chatham)
- One pastor
- one CMC representative
- one youth leader, paid or volunteer

D. The CYMT will elect its own executive officers.

Article 5: Finances

......

Article 6: Meetings
A. CYMT will hold 3 meetings per year, to ensure timely reports to CMC and 

Classis meetings.
B. Quorum: Four members of the team are required for a quorum.
C. Minutes will be taken by CYMT secretary and sent to CYMT members and 

Classis Clerk.  
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at Western University


Report to Classis Chatham: May, 2012
The semester is finished. The academic year is over. Students are in exams. And I'm grateful for another year, for 
the incredible student leaders I was blessed to work with, and for the many students and faculty who called our 
ministry their Christian community on campus. I hope this report to you, Classis Chatham, gives you a good 
picture of what I discern God having done in our midst this year as well as our plans for the summer. All I can 
say is that it's been a very blessed year with Western students and faculty!
The Professor
My weekly meetings with the biology professor I've written about in previous reports continue to go well. We've 
finished reading Tim Keller's The Reason for God and now we've moved on to the New Testament Gospel of 
Mark. Each week the professor reads a chapter of the Gospel followed by a brief reflection by N. T. Wright and 
then we meet and discuss it and any questions the reading raised for him. Of course, we have to struggle to 
understand all of the miracles because, as everybody knows, miracles don't happen. These are such beautifully 
wonderful dialogues we have - two worldviews in a tug-of-war. Recently, I asked this professor if he was willing 
to take this exploration to a new level - to make it deeply personal and intimate rather than academic and almost 
arms-length. He was agreeable so I suggested that between our meetings he pray. This really raised his 
eyebrows. "How can I pray to someone I'm not actually sure is listening?" I suggested that the prayer could go 
something like this: that he ask the Jesus he's reading about in Mark's Gospel to reveal himself. Now each week, 
in addition to talking about the reading, we're also talking about how Jesus is revealing himself to this professor. 
Fascinating stuff. I feel very blessed. The Spirit is definitely at work in this fine young man.
Day of Encouragement
Kelly Sibthorpe (Fanshawe College) and I participated in this year's Day of Encouragement for Classis. The 
topic of the day was the church's relationship with our youth and young adults - a topic the planners thought 
Kelly and I might have some ideas about. As we explained to them, our ministries see the fruit of youth 
ministries in the various congregations of Classis. So, yes, we have some ideas of what our churches might want 
to consider in terms of discipling youth and young adults in the faith. They gave us the final plenary slot of the 
day and Kelly and I tried to be provocative (to get the conversation going) as well as helpful (because there's a 
lot that could be done). The feedback we've received about our participation has been good. It seems Kelly and I 
were successful in turning some of our CRC "sacred cows" into hamburger (to use a cheesy title from a church 
ministry book I had on my shelf once). I'm glad the Classis sees Kelly and I as having a role to play in the larger 
discussions we're having as a denomination - particularly the one about the future of our ministry to the next 
generation.
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Emerging Scholars - Jenica and Kim spent the year with me studying the Reformed approach to faith-filled 
academic life. It has been a joy to watch their growth as Christian students. They both wrestled well with 
viewing Literary Criticism and Psychology through the Creation-Fall-New Creation lens of scripture. They both 
expressed their deep appreciation for the opportunity to spend the year journeying deeper into discipleship, 
vocation, and their role in the world. I look forward to seeing where Christ leads them. 
Student Leaders - Jenica, Kim, and Savannah did nothing less (or more) than opening themselves up to God's 
resurrection power and grace this semester. The reason why I say it this way is because at the end of the Fall 
semester I wasn't confident that our weekly Connection fellowship could continue with the sense of entitlement 
that students had or the self-serving student leadership that began the year. But Jenica, Kim, and Savannah 
worked with me to study Christian leadership and they implemented what they learned and offered their gifts in 
such a way that the group truly has been reborn. Now, instead of a sense of entitlement in students about getting 
a free meal on Wednesday evenings, students come ready to worship and discern where God is at work on 
campus and in their lives. This was a true Easter experience!
Faculty/Grad Student Book Club - This group continues to meet and we've gotten to the point where we have 
established a standing meeting time each month. Many students are extending invitations to their peers to join us 
and everyone has felt free to contribute to the selection of books each month. We just finished reading The Ethics 
of Evangelism by Elmer Thiessen and we're currently finishing Consuming Jesus: Race and Class in a Consumer 
Church by Paul Louis Metzger. Our May book will be Facing Fear with Faith by Sam Wells (Dean of the chapel 
at Duke University). The group plans to meet throughout the summer. 
Summer Grad Student Bible Study - A number of grad students approached me in March asking if a grad 
student fellowship/Bible study group could be formed. There are a number of reasons for this, including the fact 
that none of the Christian student clubs offer a grad student-focussed ministry and the departure of a local 
congregation pastor who had a rather vibrant ministry for grad students. So we plan to begin on May 1 with a 
lunch together, some conversation about the logistics of the group, and an initial study of 1Corinthians. I'm 
looking forward to this new area of ministry for our Centre.
Summer Student Fellowship - In addition to grad students approaching me about a summer group, a few 
undergrads have also expressed interest in having a summer Bible study group. Because of the demographics, it 
appears we will have a separate weekly student fellowship for those undergrads who are in London over the 
summer. While I have had a summer Bible study every year, this is shaping up to be a much more vibrant 
summer - 3 groups!
Next Year
In particular, pray for our campus ministry at UWO during the next month. Over the next few (short!) weeks, 
we'll be praying and selecting new student leaders for next year - both student leaders for our Connection 
fellowship as well as Emerging Scholars to study for a year. Pray with us that the students who could benefit 
from greater involvement would feel called by God to step forward. Thanks for your support and prayer with us!


THANK YOU FOR SUPPORTING CAMPUS MINISTRY AT THE UNIVERSITY OF WESTERN ONTARIO!

Rev. Michael R. Wagenman    http://www.kuypercentre.ca 
the University of Western Ontario   (519) 661-2111 x82795
University Community Centre, Room 256  mwagenma@uwo.ca
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CRC Campus Ministry at Fanshawe College
Spring, 2012

In the wake of the internationally infamous St. Patrick’s Day riot on Fleming Drive 
near Fanshawe College, there have been close to thirty charges laid by police. It’s 
interesting to note that many of the charges laid were not against Fanshawe 
students.  This type of activity is a reflection of the power of social media to affect 
people’s behavior in large groups. Many of the charges were laid as a result of a 
team of police forensic video “observers” who identified people from video 
footage taken on site and posted to social media.
Chaplain services responded with a Fleming Drive door knocking campaign 
carried out on Tuesday, March 27th. Francois Kruger and I met students at their 
residences offering support and a listening ear to those troubled by their 
involvement in or proximity to the crime scene itself. Chaplain services are 
planning a “Meet the students” door –to-door campaign in early September. I am 
preparing a brochure entitled “Responsible Celebration” to assist students in 
navigating the temptation to “let loose” in destructive ways, making better choices 
that avoid harming themselves and others.
Despite the recent bad news surrounding Fanshawe College, campus ministry is 
targeting students that the Spirit is synching with.  There remain many students 
who are not sold out to this world and its influence but rather “Seek the Lord, 
while He may be found”. I had the very pleasant task of receiving a “walk-in” 
student to my office who sat down on the couch and simply stated, “I want to 
follow Christ, how do I do that?” Does it get any easier than that? Meeting with 
this student on a weekly basis as he follows a discipleship and mentoring program 
is delightful! Please pray that as he grows in the nurture and knowledge of our 
Lord that the gains made will not be snatched away.
The student Bible Study on the “Prayers of Jesus” was successful ending last 
Wednesday evening. We are planning our annual summer Bible Study to kick-off 
May 9th to run every other week until August. Our group will be following a study 
by N.T. Wright on I Timothy.
March 15th at Good News CRC witnessed a second collective kitchen. This time 
five students and six volunteers participated. A total of 325 freezer ready meals 
were prepared and distributed to appreciative students. Volunteer and students 
worked cooperatively together to make this happen.
An upside to this ministry is its inherent relational/incarnational nature.  Collective 
Kitchen is not a food hand out! Students prepare the food along with volunteer 
staff as well as pay for the raw ingredients. It was wonderful to see students 
developing relationships outside the college with church volunteers. The plan for 
next fall is to run three kitchens per semester. Fanshawe College published a media 
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release bulletin entitled “Good News at Fanshawe” outlining the benefits to 
students of this program. Watch for the forthcoming Banner article. Last week I 
hosted a “Thank-you” pot-luck and planning dinner in appreciation for the 
collective kitchen volunteers.
Worship leading at Hope CRC in Mt. Brydges on March 9th was a great 
opportunity to solicit prayer and spread the word regarding campus ministry at 
Fanshawe. I look forward to worship leading and preaching this coming Sunday at 
Redeemer CRC in Sarnia.
As of this writing my examination for “Ministry Associate” ordination to 
chaplaincy is due to take place during the May meeting of Classis Chatham. Please 
keep me in your prayers for this examination!
Campus ministry at the Woodstock campus was successful this past year with a 
number of students coming in for the lunches, counseling and prayer over both 
semesters. Support from Woodstock Covenant CRC is in negotiation for the 
coming academic year for which I am very thankful! On the evening of April 12th I 
had the opportunity to promote campus Ministry to the congregation of Woodstock 
Covenant CRC. Over fifty members were present for the presentation.
Pastor Bob Loerts has been very supportive in this work. The outreach committee 
is looking for ways to do outreach to students at the Woodstock campus. 
Discussions will continue. Pastor Loerts and I met along with a member of the 
Woodstock Maranatha CRC outreach committee in late March to discuss local 
church involvement, connection and possible ministry for the future. We spent over 
an hour “brainstorming” together at Maranatha.
The office here is quiet as I write my report as students are heavily into exams this 
week. Please keep them in your prayers.
I’m thankful for the LCMC and Classis Chatham for ongoing support in prayer and 
accountability to faithful ministry here on campus.
My availability for pulpit supply is ongoing and I delight in bringing God’s Word 
and news of campus ministry to your congregations.
Joyfully submitted April 17, 2012
Kelly Sibthorpe
CRC Chaplain
Fanshawe College
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1REDEEMER UNIVERSITY COLLEGE ~ Spring 2012

Greetings from Redeemer University College.  We trust that you have been blessed this Easter 
with the knowledge and hope of our redemption and resurrection of our Lord, through whom God 
is making all things new!   

We at Redeemer have rested in this hope this academic year, especially in the sudden death of our 
colleague John Krueger.  On March 23, John suffered a massive heart attack while at his desk, 
and passed away.  John has worked in Redeemer's Student Life department since 1990, providing 
academic support and career counseling to many students over the years.  He was 58 years old 
and leaves behind his wife, Martha, a son Nathan, and a daughter Rachel.  His loss will be felt 
deeply by his family, friends, colleagues, and students, even as we long for the coming of the new 
creation. 

Despite our loss, we nevertheless give thanks to God for His many blessings.  As we press toward 
the end of the academic semester, we celebrate our students – 864 FTE (full-time equivalent) for 
the winter semester – who have grown in faith, understanding, and service this year.  We also are 
deeply grateful to our faculty and staff for giving of their Christ-centered learning, teaching, and 
care for our students and for Redeemer’s mission, and for their strong efforts at retention and 
recruitment.  None of this would be possible without our generous donors and faithful support 
community, including increasingly strong support from churches.  Please convey our thanks to 
your congregations for their gifts and prayers.

As always, this has been a busy semester on Redeemer’s campus.  Our students have been very 
active both in their courses and outside of classes.  During our Reading Break, student teams 
served on mission trips to down-town Hamilton, Amsterdam, and Mexico.  In addition to our 
CLEAR programs,  we hosted many other special  events on campus this  semester:   our “The 
World and Our Calling” and ARIHE Lectures, with Dr. Peter Leithart as speaker for both; the 
OCAA Badminton Championships;  the annual Ministers’ Conference with Bruxy Cavey and 
Tim Day as the guest speakers;  several music concerts; our Theatre Main Stage production;  and 
our annual Scholarship Night.  Our academic year will end with Commencement on May 26, with 
Dr John Patrick, retired from the University of Ottawa, as the speaker.

Plans are well under way for next year.  We are encouraged that student enrolment numbers for 
2012-13 are tracking ahead of last year at this time.  Our Board has approved a balanced budget 
for next year.  And we are thankful for new faculty to fill open positions, including Ms. Laurie 
Busittil,  who will  move from part-time to full-time in the Business Department;  Dr.  Heather 
Strong, who will take on the first full-time position in our new BSc (Honours) in Health Sciences  
Major;  and  Dr.  Allan  Curnew,  who  has  accepted  an  appointment  to  move  from a  one-year 
Sessional post in the French Department to a tenure-track position.  Dr. Curnew will take on the 
challenge of carrying forward the work pioneered over several  decades by Dr.  Thea Van Til 
Rusthoven. The search for a successor for Bill van Staalduinen, Vice President, Advancement, is 
actively underway, and we hope to announce a replacement this month.
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God continues to be faithful in providing for Redeemer, and we can truly say that in all things 
God is good indeed.  We have indeed seen God at work throughout this academic year.  May He 
continue to bless, guide, and encourage your church congregations and Redeemer in our service 
together in lifting up the name of Christ in all of life, including in university education.  

Christ is risen!
Dr Hubert R. Krygsman, President
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Calvin Theological Seminary Board of Trustee Report to Classis – May 2012
Zone 4 (Chatham, Huron, Hamilton, Niagara)
Rev. Jeff Klingenberg, Ancaster Christian Reformed Church- delegate

To the delegates of Classis and to the many CRC congregations found in Southern Ontario,

Lord willing, by the time this letter is received and read by Classis Hamilton, Huron, Chatham and 
Niagara at our spring meetings, we will have celebrated a well-deserved May long weekend. 
Hopefully, by that time, many of us will have also heard wonderful reports from our high school 
students, their leaders and a few of our pastors returning from the All-Ontario Convention. By that 
time, Calvin Theological Seminary (CTS) will have also celebrated Commencement on Saturday, 
May 19 (D.V.) marking the graduation of new students who are looking forward to the challenges 
of serving our LORD Jesus. The end of May has always been a time of God-guided, hope-filled 
opportunity as a new season approaches.

Our God is good. This past February, CTS received a letter from the Board of Commissioners of 
the Association of Theological Schools granting CTS permission to offer a hybrid distance 
education Master of Divinity degree. Beginning this fall, CTS is pleased to offer its. M.Div in 
distance format (http://calvinseminary.edu/academics/distance-learning/). This is a five-year 
program with approximately 2-3 courses per semester; the distance M.Div will maintain the same 
quality of education as the 3-year residential program. Students in the program will complete 
much of their work online, travelling to the CTS campus in Grand Rapids, Michigan several weeks 
each year for on-campus intensives. Together we are encouraged to “imagine the 
possibilities . . . A youth pastor in New York City will be able to continue ministering in the Big  
Apple and learn alongside a farmer in California, a schoolteacher in Iowa, and a homemaker in  
Alberta. Twice a year they will come together with a cohort of students from all over North  
America for a week of learning and bonding in Grand Rapids. Along the way, they will enrich  
each other and deepen the seminary’s connection to the kaleidoscopic diversity of ministry  
contexts.”  No doubt this new venture may present new opportunities for potential ministerial 
candidates here in Southern Ontario.

As a board, we ‘met’ via conference-call on February 9. President Medenblik presented his ‘State 
of the Seminary’ report highlighting four areas: Missionary-in-Residence Appointment, Alumni 
Awards, Admissions as well as Search Committees for the positions of Dean of Students, 
Professor of Missiology and Director of Mentored Ministries. Committee reports concerning new 
board members, faculty handbook revisions, development and finance, tuition, scholarships and 
academic affairs were presented and discussed. Finally, we concluded in prayer and adjourned 
our meeting together. Our meeting was positive and foundational for our on-campus meeting 
scheduled for May 17-18.

On a different note, I have had the distinct pleasure of working alongside fellow board member 
Hank Vanderlaan from London 1St CRC. We have tried to keep in mind the relationship between 
the Canadian CRC congregations and CTS. We have had many conversations with many 
partners concerning fund-raising for our students and for the seminary. We have also visited with 
about 30 Canadian students (and their spouses) asking them questions about their life at CTS – 
we want to thank the CTS president for footing the bill for all the pizza, salad and refreshments. 
As a result of that conversation, the staff of CTS learned a great deal concerning the challenges 
that Canadian students face when applying to CTS. Finally, we also remind CTS about the 
unique challenges faced by graduates serving within the context of the Canadian CRC 
congregation. 

I would ask that we would spend a few moments ‘surfing’ our seminary’s website 
(https://calvinseminary.edu/) for the soul purpose of seeing what God is doing. 
Rev. Jeff Klingenberg 
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Dear Christian Reformed Church members,
As you may have heard, the Christian Reformed World Relief Committee (CRWRC) is 
considering changing its name.  This is not something that we’ve undertaken lightly.  For 50 
years, we’ve responded to situations of poverty, disaster and injustice around the world with this 
name.  Our name, though bulky, has served us well and has garnered a global reputation for 
excellent programming, quality staff and an effective and efficient use of funds.

So why do we consider moving forward with a new name?  Where did this idea come from?
Although the idea has been explored a few times in our history, it became more formalized as a 
result of a strategic planning and visioning meeting of our board of delegates in February 2011. 
The board spent time in prayer reflecting on where God would want our organization to go and 
be in the next 50 years as we consider global trends, issues and opportunities.   We noted a name 
change could strengthen relationships with CRC members, continue to broaden our constituent 
base of support and address several limitations of the current name:  

• our name doesn’t connect well with new members of community-based CRCs, 
• Christian school principals have told us our name is too exclusive for engaging their 

multi-denominational student bodies to support our projects, 
• our name is not helpful for garnering support from donors in Europe where we have 

collaborative relationships with Christian organizations, 
• our “relief” name does not communicate the broad spectrum of CRWRC’s ministry from 

justice and advocacy, leadership development and training, literacy and agriculture, to 
disaster response and rehabilitation

• our younger generation of potential supporters prefers to link with organizations that are 
known for quality programming but not exclusive to one denomination

A process was put in place to test the feasibility of a name change with constituents, including 
the use of a professional firm for conducting surveys and developing designs for a potential new 
name.  Each step of the process involved prayer for God’s guidance.  The information gathered 
affirmed moving forward.

Does a name change mean we are leaving the CRC denomination or a reformed theology and  
praxis?
No! While we want to make sure that our name invites others to join us in ministry, we will also 
continue to speak to and about the Christian Reformed Church that forms the basis of our 
identity. We are proudly an agency of the CRC. We work closely with the other agencies of the 
CRC. Our support base is one that many other denominations are amazed by. We believe that we 
can not only increase that base with a new name, but leverage those gifts even more than we do 
now.  Our by-laws require that board members are all members of the CRC and their 
appointments are ratified by Synod.  Our policies of governance require a biblical worldview be 
followed throughout all our work so that communities and lives can be directed to a message of 
Christ’s salvation and a renewal of relationships with God, their neighbor and creation.  Thus, 
our reformed theology and praxis will not change with a name change.

Will the costs for this name change process be taken from programs that were helping the  
poor?

- 18-- 18-



No, several generous donors have come forward to cover all the costs associated with surveying 
our various audiences, developing a name, and implementing the change if we go forward–which 
means that no donations to CRWRC to address poverty or disaster have been re-directed.  

Will current wills and estate gifts designated to CRWRC have to be changed?
No, this is not necessary since both the CRWRC name and the new name would be legally 
operable.  If the new name of World Renew is approved, our legal documents will note that we 
are now CRWRC continuing to do business as World Renew.

How will donors be sure that the new name is really for the same CRWRC organization that  
they have grown to trust, to love and to support for so many years?
There will be a lengthy transition time where the CRWRC name will be attached to the new 
name, until everyone is aware that it is one and the same organization. 

We hope that you will appreciate the end result of this name change process.  Our new name, 
World Renew is a name that speaks less to who we are (a “Christian Reformed Committee”) and 
more to what we are about, our mandate, our mission – namely renewing the world through 
Christ and as His ambassadors.  The Reformed worldview that forms the basis of our strategies 
will continue to guide and is captured in this new name.   In fact, the new name will provide a 
unique opportunity for explaining our worldview, our holistic and systemic approach to 
addressing  poverty, disaster and injustice.

Our new name – World Renew - will be presented to CRWRC’s Board of Delegates, the CRCNA 
Board of Trustees, and Synod within the next couple of months.  Please pray for wisdom and 
discernment as a final decision is made.  If you have significant concerns with the name change, 
we would kindly ask that you spend some time in prayer and then contact us or the board 
representative for CRWRC in your classis.

Your partners in ministry, 

Paul Wassink Dennis Jurjens
President, CRWRC-US Board President, CRWRC-Canada Board

P.S.  To learn more about CRWRC’s name change and to see samples of what our new logo 
might look like, visit www.crwrc.org/name
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CRWRC Report to Classis Chatham May 22, 2012, Ed DeJong

CRWRC is proposing a name change, a serious undertaking that organization 
representatives do not take lightly. After 50 years of representing Christ's 
compassion to millions affected by poverty, injustice, and disaster. The name 
“Christian Reformed World Relief Committee (CRWRC)” has served this 
organization and we want to be sure we have a name that fits, well into the 
future.

West Africa draught response update:

Niger, a country in West Africa, is often cited as the poorest country in the world. 
Nearly 63% of the population lives below the poverty line and 34% is below the 
threshold for “extreme poverty.” This population is especially vulnerable during 
times of crop failure and food shortage.Although there was a good harvest in 
Niger during 2010, the patchy rains and poor harvest in 2011 have left many 
without enough food to sustain their families. Added to this situation, there has 
been influx of 200,000 refugees from Libya, and and 25,000 people who have 
crossed over the border from Mali into northern Niger this year.This is putting an 
additional strain on families as they try to support even more people with less 
food than normal. The increasing demand for supplies has also increased food 
prices, making it even more difficult for families in poverty to purchase food.The 
food crisis has left an estimated 6 million people in Niger at risk of food insecurity 
this year. Many are selling animals or going into debt to buy food. Others are 
sending family members into neighboring countries to try to find work.Through its 
alliance with the Canadian FoodGrains Bank (CFGB), CRWRC will provide food 
assistance to urban and rural areas for six months  for 28,000 people, giving 
them time to harvest the 2012 crops and have greater food security. For many, 
this food assistance will come as part of a Food for Work (FFW) project – where 
beneficiaries choose work projects that they will do together to contribute to the 
long-term development of their communities in exchange for food, like improving 
communal land or repairing routes to increase access to the market.These 
beneficiaries, and others who were unable to do FFW will also be able to purchase 
food at a subsidized price, so that they will have enough for their families until 
their next harvest. CRWRC is also planning to distribute a variety of improved 
seeds to FFW participants, to increase the diversity of their crops as well as to 
allow them to have fast-growing crops able to withstand poor or short rains. 
Those who have been identified by CRWRC’s long-term partners as unable to 
participate in FFW and unable to purchase at a subsidized price, will receive free 
food rations. Pray for good rains across the region and that this six month project 
will be successful at meeting needs until a new crop can be harvested. For the 
food portion of the response, donations from Canadians for the West Africa 
Drought Response will be matched 4:1 by the Canadian International 
Development Agency (CIDA) through CFGB.
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Minutes for Classis Chatham Diaconal Committee meeting held on March 5, 2012

Present: Ron deSmit, John Klein-Geltink, Shirley Bakker, Margherita Bierling, Jeff 
Hanenburg, Aneta Zondervan, Diane Plug
Opening: Shirley read a devotional from 1 Corinthians 12, emphasizing the fact that God 
had given us each unique gifts that we can use to help others.  
We enjoyed a meal together and are grateful for Shirley’s gift of hospitality.
Business arising from the Minutes:
Minutes from the meeting held on October 27, 2011, were read.  Business arising falls 
under the categories of 1) our purpose as CCDC, 2) Safe Church Counselling Fund, and 
3) Treasurer position- see topics discussed:
Topics discussed

1) The  purpose and mandate of the 
CCDC

- the questions was raised : are we 
redundant?  Now that deacons go to classis 
meetings and have access to the resources of 
Diaconal Ministries Canada through their 
website, what is our unique role?  Can the 
money in the CCDC account that is used to 
fund projects be forwarded to the Operation 
Manna fund and be accessed that way 
instead?
Some thoughts:
-as a committee we support the Safe Church 
Counselling fund 
-we can channel proposals and requests for 
money to support diaconal projects rather 
than have the requests go straight to Classis
-CCDC can be a resource, like DMC, but 
locally
-we can be a link between the DMC and 
churches, and the DOE and churches
- we can promote the work of the DMDs and 
support the efforts of the deacons within 
Classis
-in spite of our efforts, diaconates are not 
contacting us for support

-Tammy Heidbuurt approached some 
members of the CCDC about doing a 
presentation at a Classis meeting about the 
work of the DMC and the CCDC

Action Items/
Decisions

1)It was decided that in the 
letter that is usually sent 
out to the diaconates in 
August, we will include 
some history of what the 
CCDC has done in the 
past.  At the Classis 
meeting in September, we 
hope to gather with 
deacons during lunch to 
talk about the role of the 
CCDC currently, and see 
what the deacons say about 
how we can be a support to 
them.  We will use this 
information to help us as 
we continue to clarify our 
mandate.

-We will talk to Tammy 
Hiedbuurt about 
highlighting relational 
ministries that are 
happening in Classis at the 

Person 
Responsible

John - to 
help with 
writing up 
the history 
of CCDC

Margherita 
– to write 
and send 
letter

John
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2) The Safe Church Counselling 
Committeee is requesting a representative 
from the CCDC to sit on their committee  

     

3) Treasurer position
Jeff met with Aneta at the bank to transfer 
the role of treasurer to Aneta.  The bank 
suggested a second signature on the account. 
There was some discussion about an 
appropriate amount for dues this year and 
about mileage allowed for travel costs.

Classis meeting

2)Since we are also 
looking for one more 
member to be on the 
CCDC to act as vice-chair, 
Shirley made a motion to 
ask Marianne Kingma to 
be vice-chair of CCDC; 
she also would be asked to 
be a representative on the 
Safe Church Counselling 
Committee.  Aneta 
seconded the motion. 
Shirley will contact 
Marianne.

3)  It was decided that 
Margherita’s signature will 
be added to the account. 
The diaconal dues for this 
year will remain the same 
as last year.  Mileage 
allotted for travel costs is 
0.42 cents per km.

Shirley

4) Reports – DMDs
-Ron deSmit is hosting a Circle of Chairs 
meeting with the churches in London to 
share what they are doing, to see if they can 
combine efforts and talk about refugee 
sponsorship.  He is in contact with 
Mt.Brydges, Westmount, and St.Thomas and 
is planning to get together with them.
-John Klein-Geltink is in discussions with 
Tillsonburg CRC, and has been involved in 
the DOE.  He shared information about a 
national Street Level group that is preparing 
for a regional Street Level outreach.  This 
group is involved in street level ministries 
and is a wealth of information for those 
wanting to be effective in working with 
people on the street.
-Diane Plug has been working with a church 
in her area to help set up a budget.  She also 

-Although there is little 
response from e-mails and 
letters that we send to 
diaconates, it was decided 
that we will keep on 
contacting them and 
reminding them that we are 
here to support them. 
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was also asked to  find a form for deacons 
that is adapted for people with exceptional 
needs who wish to serve in their local church. 
Diane was able to locate a form for this 
purpose.

5) Suggestions for questions for church 
visitors to use at church visits: 

-we ran out of time to discuss questions  that 
will push past a relief mentality and on to a 
relational approach to diaconal service.

6) Jeff was thanked for his years of 
service as treasurer of the CCDC.

7) Next meeting will be in early August. 

8) John Klein-Geltink closed in prayer.

-We will brainstorm about 
these questions through e-
mail.  Diane will get a 
copy of the questions that 
church visitors are 
currently using. 

Diane

Acronyms:
DOE- Day of Encouragement
DMC- Diaconal Ministries Canada
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Day of Encouragement 2012
Report from the Planning Committee

Why are younger Christians disengaging from church?  The issue of young adults leaving is one 
that reaches most churches regardless of demographic.  Is your church looking to better 
understand this serious issue?  Is your church looking to better engage young adults in 
participation and leadership opportunities?

In the evaluations from DOE ’11, we asked participants to recommend themes for the next year. 
The most popular suggestion was that of Young Adults and church retention.  Last May, the 
committee met with the Classical Youth Task Force, including Chaplains Mike and Kelly. 
Through this meeting and on going dialogue, the Day of Encouragement Planning Committee 
was very excited to present the theme “GENERATION NOW”…A discussion with and 
about Emerging Adults 18-25.  Our churches must continually recruit and renew the 
commitment of each new generation if they are to survive and carry on their work.  A one-day 
conference will not offer a quick solution, but rather, we hoped to create a forum for an inter-
generational conversation that will continue on in each individual church.  

DOE 2012, was held on February 11 at Good News Church, and this year we introduced a new 
format.  We did not have a Key Note speaker with break-out sessions or workshops.  Instead, 
there were three presentations centered on different aspects of theme, followed by round table 
discussions.  Each table was led by group facilitators who were pre-selected, and their role was 
to help   direct and move the conversation. 

The topics and presenters for DOE 2012 were as follows:

1. The relevance of a Reformed world view for emerging adults with Syd Hielema.

2. Cultural realities and shifts facing the emerging adult with Marc Hoogstad.

3. Meaningful mentoring and robust discipleship for, with, and by the emerging adult with 
Mike Wagenman and Kelly Sibthorpe.

Through the Day of Encouragement, our goal was to begin a dialogue about an 
intergenerational approach to discipleship; it’s an issue that involves the whole church, not just 
those that work with the youth.  The presentations helped us to enlarge our understanding of 
emerging adults within the current cultural context and what this generation faces in today’s 
world.  The discussions provided an opportunity for brainstorming, but more importantly a time 
for sharing and mutual encouragement. 

 In spite of the one and only snowstorm for the winter, the planning committee was pleased with 
the overall turnout for Day of Encouragement ’12.  Evaluations from facilitators and attendees 
were very positive.   It is our prayer now that the conversation may continue.  

Respectfully submitted by:

Marianne Idema, Barry Wright, Lorraine Hamstra, John Klein-Geltink, Willemina Zwart
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Classis Chatham Safe Church Team (SCT) Report, April 11, 2012
Currently the SCT meets twice per year, in the Spring and Fall:

1. to educate about the dynamics of abuse
2. to review new policies from the denomination
3. to report and discuss events and issues at the local churches
4. to review new resources
5. to share helpful ideas and support each other in problems that arise within the local 

churches
Most recently we have been collaborating with the Classical deaconate to create a Safe Church 
Counselling  Fund.  The committee that will administer this Counselling Fund has been struck 
and is operational.   The Safe Church Counselling Fund is available to survivors and repentant 
perpetrators and their families who have been impacted by abuse by a CRC leader .   The 
claimant does not have to live in the area covered by Classis Chatham nor attend a CRC. 
Funding priority will be given for incidents which occurred in Classis Chatham and if financial 
support is required.  Confidentiality will be respected and maintained.  
The Safe Church Counselling Fund will hopefully be supported by all the churches within the 
Classis by offerings that are taken on an as need basis.  When abuse does occur within our 
churches it can be quite costly to the individual church to provide financial support.  When we as 
a Classis provide support to the local church; then we are all engaged in the healing process and 
providing financial support to a sister church.  The Counselling Fund also provides 
confidentiality to claimants that might not otherwise have this anonymity at a local church level. 
The following 3 members of the Safe Church Counselling Fund can be contacted for further 
information:  Marc Hoogstad, Sarnia Redeemer  marc.hoogstad@gmail.com;  Marianne Kingma, 
Strathroy Westmount jmkingma7@gmail.com ; and Aneta Zondervan, Chatham Grace CRC 
anetazondervan@yahoo.ca. 
Recently the attendance at the SCT meetings has been low; I invite all churches to encourage 
your Safe Church representatives to attend the biannual meetings.  On April 27, 28 several 
members will be attending the Denominational Safe Church Conference in Grand Rapids.  We 
will meet with other Safe Church representatives from around North America, sharing ideas and 
learning from each other and trained specialists.  We continue to pray for safety in our churches 
so that God’s love will have a place to be nurtured and thrive.
In Christ’s service,
Patricia Van Reenen, Chair of SCT
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Disabilities Concerns

Yours truly is the regional representative of Disability Concerns for Classis Chatham.  I 
was appointed by classis.  My mandate involves mobilizing a group of advocates in the 
churches whose motto is  “Everybody Belongs! Everybody Serves.”

Remember that Accessibility for Ontarions with Disabilities Act (AODA) came into 
force for the private and non-profit sectors which includes churches on January 1, 
2012. If you google AODA you will find more specific information.  About one in 
seven people have an identifiable disability and that number will increase because of 
the aging population. 

About a year ago I met with a senior's group and we had a conversation about some of 
the needs that come along with the aging process. Some of them expressed that they feel 
they no longer belong, and have no desire to serve. Their withdrawal is often associated 
with their disabilities. 

I asked the participants to write down the areas where some improvements could be made 
in their own churches. The suggestions were sent to the churches represented. 
Improvements have already been made in some of the churches. 
Here follow some specific requests.

1. The lights by the mail boxes must be brighter so the names can be read. 
2. Mail boxes are too high or too low for some members. Some of the members 

would like to relocate their boxes to a more appropriate level for them, but they 
hesitate to ask because it would mess up the alphabetical order.

3. A handrail would be great to get up to the pulpit area. 
4. Automatic door openers would make the entrance much easier.
5. Lever doorknobs is preferred by the individuals that have arthritis in their hands. 

Then elbows can be used to open the door. 
6. One raised toilet with supports for both sexes would be appreciated. 
7. Regular reminders that hairspray, perfume, aftershave lotion make church 

attendance difficult for some people.
8. Some seniors would like the use of the screen at all the services. Print in 

hymnbook can be too small for some people. Large print hymnbooks are too 
heavy for people with arthritis. 

9. When announcements and songs are projected, make sure that there is good 
contrast in colour between the words and the background. 

10. A suggestion was made that district elders be the contact person for members if 
they need assistance with getting to church. 

Continued Training:  Disabilities Concerns organizes an annual event towards the end of 
April for the advocates of all the classes in Ontario. This year Dr. Anthony Diekema, 
former president of Calvin College, was invited as the main speaker. 
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Here are my questions. 
1. Do you know who your advocate is?
2. Do you as the pastor of your church get together at least once a year with your 

advocate?
3. Is your advocate encouraged to attend the annual conference?
4. Do you provide the option to pay the registration fee and travel expenses for your 

advocate?

Gladly serving,

Diane Plug
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Christian Reformed Home Missions

Our Work
- Serving 1,084 CRC congregations 
- 33 university and college campus ministries
- 25 new churches and 4 new campus ministries started this year
- Partnering with 48 CRC classes
- $1.8 million in grants being given this year to start/sustain 130+ ministries
- Training Small Groups and Coffee Break leaders for ministry
- Coaching, training, and workshops for congregations to revitalize/grow

Our Vision
Christian Reformed Home Missions exists to transform individuals and communities by catalyzing  
and cultivating gospel movements.

Our Team
We are empowering seven regional leaders, four ethnic leaders, and campus ministry, small group, 
and prayer leaders to work with Classis leaderships, pastors, ministry partners, and over 40 
part/fulltime staff to carry out local and regional ministry.

Our Story
Huge Crisis
There is a huge crisis taking place in our churches today, and many congregations are struggling to 
respond to the complex challenges of a globalized world. Social changes such as the growth of 
pluralistic, often anti-Christian movements, have taken their toll, calling the Christian faith into 
question. Many churches and leaders feel deep anxiety and confusion about the future, wondering 
how they will survive. At the same time, congregations are aging and young people are leaving. 

The CRC and its agencies are also in time of great transition. Home Missions, as well as others, 
must find ways to work in a “church and mission context” that is much different today than it was 
20 or 30 years ago.

Abundant Opportunities
But this is not a time of despair. Instead, it’s a time of great hope for the CRC! People throughout 
North America are still looking for something fresh, something vital. They want authentic 
encounters and experiences. 

Home Missions sees these challenges as abundant opportunities! This includes the buried 
treasures we have: our reformed theology and worldview, relationships we have on the ground, and 
church members who are deeply dedicated and devoted to the causes of Christ’s kingdom. 
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Seeking God’s Will Through Prayer
As part of our strategy, Home Missions is placing an important emphasis on the ministry of prayer 
by encouraging and helping agency leaders and others to develop their own lives of meaningful 
prayer and to join others in prayer to discern the will of God.

Discerning God’s will for us by seeking His face in prayer is a key for Home Missions and the 
CRC. This is critical, because it is not about what we want to do, but what God wants to do, in and 
through us.

Responding to Hard Questions
Home Missions is responding to today’s challenges! We’re asking tough questions, and our new 
leader Director Moses Chung is leading a new, refreshed staff of more than 100 people, with a 
refreshed mission and vision. 

Focused Priorities
With a fresh focus and energy found in our vision of “catalyzing and cultivating gospel 
movements,” Home Missions is responding to today’s challenges by focusing intently on its three 
strategic priorities: 

Multiply New Churches and Campus Ministries. Our goal is to be a catalyst to assist local 
churches and classes in planting 300 new churches and 10 campus ministries in the next 10 years.

Help Local Churches Discern Their Place in God’s Mission. Our goal here is to see 300 churches 
go through an important process of self-assessment in the next 10 years.

Cultivate Diverse Missional Leaders. Our goal is to identify and train 40 leaders every year, from 
every generation, ethnic background, cultural context, and socio-economic strata.

Cultivating Movements
We want to be an agent of prayer and blessed encouragement for all CRC congregations and 
institutions in North America. We want to tap into and follow the movement of what God is doing 
in North America. To do that, we are coming alongside churches, whether new or old, and listening 
to them and helping to reawaken people to the large God we profess.

Thank you for supporting, affirming, and praying for the ongoing important work being carried out 
through Christian Reformed home Missions (and campus ministries)!

For more information, please visit us online at www.crhm.org

Machiel Talsma
Home Missions Rep Region # 4
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BOT Highlights  
 

To:   CRC Councils and Stated Clerks of Classes 
From: Henry Hess, Director of Communication 
Date: Mar.5, 2012 
 
 

BOT highlights from Feb. 23-24, 2012 
Burlington, Ontario – The Board of Trustees (BOT) of the Christian Reformed Church in North 
America met on Feb. 23 and 24, 2012 at the Holiday Inn, in Burlington, Ontario. 

During this meeting the Board: 

1. Interviewed Dr. Michael K. Le Roy for the position of president of Calvin College and 
then unanimously endorsed the recommendation of the board of Calvin College that, Dr. 
Le Roy be appointed as president, subject to ratification by Synod 2012.  

2. Discussed at length and eventually tabled until the May 2012 Board meeting a decision 
about whether to endorse a proposal by the Christian Reformed World Relief Committee 
(CRWRC) to change its name to World Renew. A delegation of CRWRC board and staff 
members told the Board of Trustees that CRWRC’s name no longer accurately reflects 
much of the work that it does or its many partnerships outside the Christian Reformed 
Church. They said the new name would enable CRWRC to expand its mission by 
engaging more effectively with a broader range of people.   

3. Adopted recommendations formalizing a number of areas in the relationship between 
the denomination and CRWRC. These included recognizing the 14-member Joint 
Ministry Council as CRWRC’s governance entity and recommending that synod approve 
CRWRC’s request to submit single nominees for at-large positions on its board. 

4. Heard an update on the task force that is reviewing denominational structure and 
culture. The task force plans to meet in March to finalize its report and recommendations 
to Synod 2012. However, it was noted that it will not be possible for the task force to 
report on everything that needs to be done in time for Synod.  

5. Received a report from the Judicial Code Committee following hearings on matters 
involving Classis Quinte and Maranatha CRC in Belleville, Ontario, and referred its 
recommendations to Synod 2012. 

6. Recommended that synod accept the invitation of Roosevelt Park CRC in Grand Rapids, 
Mich., as the convening church of Synod 2013, to be held on the campus of Calvin 
College. 

7. Also recommended that synod accept an invitation from the Reformed Church in 
America (RCA) to hold simultaneous meetings of Synod 2014 and the General Synod of 
the RCA on the campus of Central College in Pella, Iowa, subject to a favorable site 
evaluation and cost analysis. 

8. Heard that while there has been a decrease in the number of women serving on 
denominational boards in the past year, the ethnic diversity of the boards is increasing. 
Of 204 members serving on eight denominational boards, 55 are women and 30 are 
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persons of color. This is a decrease of three women and an increase of six persons of 
color over the previous year. 

9. Heard a report from the Office of Pastor-Church Relations, highlighting its ongoing work 
with CRC pastors and churches as well as initiatives in the areas of education and 
congregational staff ministry. 

10. Approved the reconfiguration of the Ministries Leadership Team as the Ministries 
Leadership Council, with an expanded membership of denominational ministry leaders 

and a broader mandate “to advance the vision, mission, values, and strategic 
objectives of the Ministry Plan that governs the agencies, educational institutions 
and various ministries of the Christian Reformed Church.” 

11. Received and endorsed a number of recommendations regarding The Network. Under 
these recommendations, The Network will no longer continue as a separate entity and 
its various programs will be assigned to other existing structures in a way that eliminates 
duplication and enhances collaboration. 

12. Appointed ethnic advisers and young adult representatives to serve at Synod 2012. 

13. Recommended that Synod 2012 reappoint Mr. Mark Charles, Mr. Bruce Dykstra, Ms. 
Joan Flikkema, Rev. Dale Melenberg and Rev. Trevor Vanderveen to a second three-
year term on the Board of Trustees. 

14. Received with regret the resignations of Mr. John Te Brake and Mrs. Irene Bakker from 
the Board. Both are resigning for health reasons. 

15. Next meetings:  

 May 3-4, 2012 - Grand Rapids, Michigan 

 Sept. 27-29, 2012 - simultaneous board meetings in Grand Rapids, Michigan 

 Feb. 21-22, 2013 - Burlington, Ontario 

 May 2-3, 2013 - Grand Rapids, Michigan 

 Sept. 26-28, 2013 - simultaneous board meetings in Grand Rapids, Michigan 

 Feb. 27-28, 2014 – Burlington, Ontario 

 May 1-2, 2014 – Grand Rapids, Michigan 

 Sept. 25-27, 2014 - simultaneous board meetings in Grand Rapids, Michigan 

For more information, please contact: 
Rev. Joel Boot 
Christian Reformed Church in North America 
616-224-0832 
executive-director@crcna.org 
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BOT Report by Grace Meidema
News of note from the February 2012 BOT meeting:
The interview with Dr Michael LeRoy, president elect for Calvin College was a pleasure to witness, not least of 
all because Dr LeRoy is a solidly reformed thinker who comes from outside the traditional CRC circles.
The BOT was presented with some options for new names from CRWRC, but wasn't ready to endorse anything 
new.  The newness needed to settle a little. It was tabled until the May meeting.  The BOT did accept CRWRC's 
governance model with its JMC and board of delegates.
The Task Force reviewing governance and structure is not finished its work, and will probably still not be done 
by synod 2012.  When people get along well structure is not a problem; when they don't get along well it 
seems always to be a problem. To organize a structure to prevent problems is a complicated task.  The Task 
Force has some very capable people working on this.
We heard a report from the Judicial Code Committee regarding issues with Maranatha Belleville CRC.  After 
deliberating the BOT decided this was too big a matter for the BOT to decide on, and it was referred to Synod 
2012.
Discussions have been happening for the last few years about working together more closely with the 
Reformed Church of America.  In that spirit it was decided to have some joint time with the RCA at synod 2014 
in Iowa.
Two director positions at the denominational level have been eliminated in the past year. It was decided that 
the work of the Network could be dispersed through other departments, to eliminate duplication and enhance 
collaboration.  The work of the Leadership Exchange is also on hold until further discussions happen regarding 
leadership development goals.
If there are concerns, questions, or ministry opportunities that the BOT should know about please don't 
hesitate to contact me atgrace.miedema@gmail.com
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From the Deputy Executive Director 
 

The reports below are from the ministries of the 
denomination and – in a real sense – are extensions of 
the ministries of more than a thousand congregations that 
make up the Christian Reformed Church. Saying it that 
way is more than rhetoric. Rather, understanding these 
ministries that way is imbedded in the polity of the CRC. 
These reports are an attempt to both inform and provide 
a measure of accountability. We know very well that 
these reports only reflect what we do together as a 
church. It is also recognized that the recipient 
congregations also minister in their settings. Collectively, 
the ministries are multiplied, the cause of Christ is 
served, and we together pray to “the Lord of the harvest” 
that “the world may know….” 

The question we are presently considering is whether this 
means of providing information and exercise 
accountability is still effective. We invite you into that 
consideration. If you have a conviction about this please 
send an email to Henry Hess, Director of 
Communications for the CRC (hhess@crcna.org). 
 

Chaplaincy and Care Ministry 
 
Chaplaincy continues to be a dynamic and exciting area 
of ministry. Endorsed chaplains in the CRCNA are at an 
all time high: 122. By most reports and by our own 
observation, more seminary students are expressing an 
interest in chaplaincy than ever before. Maybe it is 
because the opportunities in chaplaincy are becoming 
more visible, or just indicates a declining interest in more 
traditional ministries. In either case, we are gearing up to 
help encourage and guide a growing number of students 
through the necessary training and endorsement process 
in the coming years. Our hope is that the economy will 
not reduce the hiring opportunities for these new 
candidates. 
Almost fourteen years ago (1998) Synod agreed with the 
recommendation of this office that the relationship 
between calling churches and chaplains should be more 
structured and thus adopted the  use of what is called a 
Covenant of Joint Supervision in which the church, the 
chaplain and this office sign on to a three-way agreement 
of reporting and supervisory responsibilities. Slowly, but 
surely, this type of document has become an important 
tool for creating discussions and accountability between 
the parties. Since it and a chaplain’s endorsement are 
both to be renewed every five (previously three) years, 
we are slowly linking and synchronizing the two in a way 
that requires a renewal of this document before 
endorsement can be renewed. This was the first year that 
these two documents came together in every 
endorsement due for renewal. Though it has taken longer 
than first hoped, it seems clear that this was a wise move 
to create more conversations, more accountability, and a 
greater sense of support and supervision all around. 
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Disability Concerns 
 
Because Disability Concerns (DC) supports churches in 
their ministry, the most important news comes out of the 
churches themselves.  
 
Annually, churches are asked about their accessibility as 
part of the larger Yearbook survey. DC uses the results to 
quantify churches’ efforts to become more hospitable to 
people with disabilities. In regards to building 
accessibility, churches reported this year that about 85 
percent of them have accessible main entrances, worship 
areas, fellowship areas, and bathrooms. Ten years ago, 
only about 45 percent of churches reported that these 
four areas of their buildings were accessible. Clearly, 
making facilities accessible has been a major priority for 
many congregations over the past 10 years.  
 
In that same time period, churches have provided sign 
language interpretation; aids for people who are hard of 
hearing, deaf, or visually impaired; transportation; and 
special programs for people with disabilities. However, 
the increases have not been as dramatic. For example, 
the same percentage of churches offers sign language 
interpretation now as did 10 years ago. Those that offer 
transportation to people with disabilities have increased 
from 33 percent to 50 percent.  
 
A pastor once asked, “Why should our church build a 
ramp? No one who uses a wheelchair attends our church 
anyway.” He answered his own question. As churches 
make their buildings and programming more accessible, 
more people with disabilities can become involved. How 
is your church doing? DC would love to help.  
 

Faith Alive Christian Resources 
 
Publishing 
While Faith Alive is known for its high quality Reformed 
curricula it has a rapidly expanding line of stand alone 
books and it will launch a new imprint, SquareInch. Four 
books will be launched under this new imprint in February 
2012.  
 Metallica: Searching for the Everywhere God in 
Everything, by John Van Sloten 
 150: Finding your Story in the Psalms, by Kevin 
Adams 
 Leaving Egypt: Finding God in the Wilderness 
Places, by Chuck DeGroat 
 Song of the Scientist, by Cal Dewitt (coming in 
March) 

SquareInch focuses on publishing books of general 
interest at the intersection of faith and culture. The imprint 
will bring new voices from previously unpublished gifted 
authors into the conversation. These books are available 
at faithaliveresources.org, or on Amazon. Each one is 
also available in a various eBook formats. 

Another book published by Faith Alive last year has 
become a surprising success.  Seeking  
God’s Face, by Phillip Reinders, is a guide to daily prayer 
based in the scriptures.  Many people are using this book 
to explore the rich tradition of the “daily office, “an ancient 
practice that has enjoyed resurgence. 
The Banner 
The Banner has recently had some staff changes. Jena 
Vander Ploeg has left her features editor position to go 
into freelance editing. In her place The Banner hired Faith 
Alive editor, Judy Hardy, as associate editor. Judy will 
take over most of Jena’s tasks and serve as The 
Banner’s onsite staff person at the Grand Rapids 
denominational building.  
 

Pastor-Church Relations 
 
Current literature includes considerable discussion about 
the formation and functioning of effective teams. 
Councils, staff members and congregations experience 
some of the dynamics that describe these effective teams 
which are often characterized by an atmosphere of trust, 
a willingness to engage conflict, commitment to common 
goals, mutual accountability, and a focus on collective 
results. It is a joy to work as a member of an effective 
team whether that is a council, a staff, a committee, or 
the combination of any of these groups.  Effective 
congregational ministries are often fueled by a strong 
sense of team within the staff as well as with the council 
and volunteers/lay leaders. 
 
The Staff Ministry Committee (SMC) of Pastor-Church 
Relations has been exploring key ingredients of   
effective team functioning. This is a timely subject for 
SMC since its membership is in transition. RuthAnn 
Schuringa (Caledon ON) has recently finished her term of 
service and Laura Keeley (Holland MI) will be completing 
her term in the spring of 2012. Pastor Henry Kranenburg 
(Hamilton ON) joined the team early in 2011, and Kevin 
Kroondyk (Grand Rapids MI) and Rachel Vroege 
(Chilliwack BC) will be attending their first meeting in 
March, 2012. Ongoing members are Norm Thomasma 
(Stevensville MI), Ryan Link (Sioux Falls SD), Brad 
Bierma (Grand Rapids MI), Anita Beem (Troy MI) and 
Jeanne Kallemeyn (Hudsonville MI). The team is reading 
and discussing together Patrick Lencioni's book, The Five 
Dysfunctions of a Team as well as exploring team 
building strategies, and is also considering ways to 
encourage team building at the congregational level. 
 

Safe Church Ministry 
 
The office of Safe Church Ministry responds to requests 
for consultation regarding safe church policies or 
situations involving abuse. Over 150 interactions with 
churches, organizations and individuals have been 
recorded this quarter. 
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To better equip Safe Church Ministry team members to 
be a resource in their local churches, plans are being 
finalized for the first Safe Church Ministry conference. As 
well as providing learning opportunities and valuable 
synergy; the conference will help Safe Church Ministry to 
build partnerships with other organizations who are 
presenting at the conference (local and international). 
Churches are encouraged to support Safe Church 
Ministry by providing resources for their representative to 
attend this conference (thus developing closer 
partnership with churches).   
 
Highlights: 

 Team Training: Weekend training in Classis Eastern 
Canada included overviews of the Panel Process, the 
new resource “Safe Church Ministry: A Church Leader’s 
Role, and church responses to domestic violence.  

 Restorative Practices: Safe Church Ministry partnered 
with the Office of Social Justice to present a day-long 
workshop on restorative practices and hosted an informal 
dinner discussion regarding future collaboration.  

 Updating: Updated contact information for Safe Church 
Team members has been posted to a Google map, soon 
to be available on our website. 

 Presentation: An overview of Safe Church Ministry and 
information related to abuse was presented to two 
classes of senior Calvin Seminary students. 

 Intervention: The office of Safe Church Ministry provided 
resources and participated in a panel in response to a 
situation that became public at Calvin College. 

 Publicity: Conference publicity has been posted to the 
website and sent to safe church team members.  

 
Race Relations 

  
The Office of Race Relations continues its pursuit of 
greater impact for ministry through partnerships by 
collaborating with denominational agencies, specialized 
ministries, the Reformed Church in America, and 
institutions, as well as organizations outside the CRC. 
The strategic initiatives we are primarily responsible for 
are: (1) antiracism and racial reconciliation programs 
providing education and resources, (2) the Multiethnic 
Conference, (3) All Nations Heritage celebrations, and (4) 
scholarships providing both financial assistance and 
training in antiracism and cultural awareness for students. 
 
Within our mandate, we provide education and resources 
to equip our denomination to combat the effects of the sin 
of racism with materials and workshops. First are the 
Dance of Racial Reconciliation (DORR), Widening the 
Circle in Canada, and the newest Dance of Racial 
Reconciliation 2. Second is Church between Borders: A 
Workshop on Immigration Reform (CBB). Third is Facing 
Racism, a DVD for small groups to engage the issue. 
Fourth is Leadership & Race, a workshop to develop and 
support leadership that contributes to racial justice. 
 
Our work and its effectiveness is expanding throughout 
our North American borders, thanks to the hard work of 

regional staff and volunteers. For example, in Canada we 
represented the CRC and met with the Truth and 
Reconciliation Commission of Canada in Nova Scotia. 
The visit was a catalyst for the CRCs in the Maritime 
Provinces to work together on Aboriginal issues. In New 
Jersey, we held a DORR workshop at a Hispanic church 
that recognized that within its own multicultural 
community it needed to understand antiracism and racial 
reconciliation and how to reach out to others. In 
California, the two Race Relations Teams are functioning. 
A CBB workshop and a facilitator training are scheduled 
for the area in February. A similar workshop will be 
conducted during the same time in Grand Rapids. 
 

Sustaining Congregational Excellence 
 
Celebrating and dreaming—that’s what participants do 
when they attend an SCE learning event. Every year, 
SCE hosts five to six learning events throughout Canada 
and the US. Twelve smaller congregations, represented 
by the pastor and three ministry leaders, gather for a time 
of learning, encouragement, sharing, and fellowship.  
 
The first afternoon of the event focuses on celebration. 
Too often congregations tend to put much of their energy 
into the church’s challenges or trying to fix what’s wrong. 
By celebrating what’s going well, and the gifts and 
resources a church has, a shift in how things are 
approached can take place. The theme of celebration 
comes through in a number of ways at the events: the 
presentation the Home Missions Regional Leader gives; 
Celebrate What’s Right with the World DVD; individual 
and group activities; and an atmosphere of appreciation. 
 
Dreaming is the theme for the second day. After being 
encouraged to celebrate what is, participants dream 
about what could be. A variety of activities and 
presentations fill the day. This includes: some of the 
ministry leaders sharing how an SCE grant has impacted 
their congregation and its community; thought-provoking 
tasks; presentations on healthy congregations; and the 
opportunity to dream about a project that would enhance 
congregational health. In several instances, the dreaming 
has led to new and exciting ministry. 
 
The denominational priority is to create and sustain 
healthy congregations. And that’s exactly what SCE is all 
about. 
 

CRWRC 
 
For 50 years, CRWRC has been living justice and loving 
mercy on your behalf. Since its humble beginnings in 
1962, CRWRC has represented the love and hope of 
Jesus in communities around the world. By responding to 
natural disasters, providing peace in times of conflict, 
feeding the hungry, and enabling communities to lift 
themselves out of poverty, CRWRC has delivered hope 
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to the world on behalf of the Christian Reformed 
denomination.   
Take time at your Classis meeting to celebrate all the 
good work that you’ve been doing through CRWRC.  It is 
because of your support and prayers that CRWRC has 
been able to share God’s heart for the world for the past 
50 years.   
At the same time, please continue to pray for CRWRC as 
we meet new challenges. For example, in the Philippines 
CRWRC is distributing emergency food and supplies 
after Tropical Storm Washi killed more than 1,250 people 
and left hundreds of thousands of people homeless, and 
in Africa CRWRC is completing its aid of food, clean 
water, and livestock assistance following the East Africa 
drought. Pray for staff and volunteers, that they may offer 
hope in these times of disaster. At the same time, 
CRWRC staff and partners are also facing the ongoing, 
daily disaster of injustice, poverty, HIV/AIDS, and 
malnutrition in many communities. Please pray for God’s 
blessing on this ministry. 
We look forward to celebrating the past 50 years of 
ministry with you, and are excited about what God has in 
store for us in the next 50 years as we continue to partner 
in ministry! For more information about the anniversary, 
please visit www.crwrc.org/50 
 

Calvin College 
 

On December 13, 2011, the Calvin Presidential Search 
Committee unanimously recommended Dr. Michael Le 
Roy, Provost and Executive Vice President at Whitworth 
University in Spokane, Washington, to Calvin’s Board of 
Trustees for the position of President. The Board met 
January 6 & 7, 2012 in special meetings to get to 
interview Dr. Le Roy, and approved him as the next 
president at that meeting. Dr. Le Rooy also met faculty 
and staff of Calvin Seminary as well as with leadership of 
the CRC on January 6. He will be in Hamilton, Ontario in 
February to be interviewed by the CRCNA Board of 
Trustees. The CRCNA Board will then place him on the 
Agenda for Synod 2012 for an interview and ratification 
by Synod in June as the final step in the process.   
Dr. Le Roy and his family are eager to join the Christian 
Reformed church when they arrive in Grand Rapids and 
will be deeply committed its mission and Reformed 
theology. Upon ratification by Synod 2012, Le Roy will 
become the ninth president of Calvin College, taking the 
helm on July 1, 2012. 
Chaplain Mary Hulst, of the search committee, wrote in a 
letter to CRC pastors: “Dr. Le Roy is pious, wise, 
intellectually gifted, academically astute, collaborative 
and humble. He is a man who loves the Reformed faith, 
is eager to join the CRC, and aligns easily with our 
particular expressions of Reformed theology and 
practice.”  
Please pray for the Le Roy family as they experience 
further interviews, prepare to move from Spokane to 
Grand Rapids, and say farewell to their friends and 
colleagues in the Whitworth community. And, please 
remember Gaylen and Susan Byker in your prayers in 

these final months at Calvin. We wish them God’s 
blessing and thank them for their service in God’s 
kingdom. 
 

Calvin Theological Seminary 
 
Transitions:  Change is part of life and ministry. Calvin 
Theological Seminary (CTS) has experienced and is 
experiencing change.  Rev. Richard Systsma will be 
retiring as Dean of Students/International Student Advisor 
at the end of this academic year. A search process is 
underway for a replacement, though CTS is clear that the 
spirit of service Rev. Systsma and his wife, Sandra, have 
so freely shared will be very hard to replace.   
 
As you pray for this need, CTS also invites you to pray for 
ongoing searches for a Director of Mentored Ministries 
and also a Professor of Missiology. These postings and 
other news can be found at www.calvinseminary.org.  
The nomination process is open and the assistance of 
the churches is vital. 
 
CTS continues to prepare for the launch of its five-year, 
on-line Master of Divinity cohort in the fall of 2012.  
Applications are being received for this ground-breaking 
small group that will learn where they are as Calvin 
Seminary reaches these students where they live.  Your 
help in identifying potential students is vital as we 
continue to seek to serve the church and church leaders 
in various avenues. 
 
Finally, we invite continued prayer for Dr. Ron Nydam, 
Professor of Pastoral Care, who was recently diagnosed 
as having a reoccurrence of leukemia. Treatment over 
the month of December has resulted in preparations 
being made for a bone marrow transplant. Thank you for 
your ongoing care and concern for Dr. Ron Nydam and 
his family. You can follow the Nydam’s journey by going 
to Care Pages at the rjnydam site.   
 

Urban Aboriginal Ministries 

 
The three Canadian CRC urban Aboriginal ministries are 
Indian Family Centre in Winnipeg, Indian Metis Christian 
Fellowship in Regina, and Native Healing Centre found in 
Edmonton. As more Aboriginal people migrate to the big 
city, these ministries are evolving into important cross 
roads. Many Aboriginal people have left loving support 
systems, community and family to move into the city. This 
rural to urban transition affects folks spiritually, mentally, 
emotionally, and physically.  A hot or cold drink, a meal 
together, and times of common prayer help urban 
Aboriginal people adjust to their new environment.  
 
The three ministries become the listening ears and hands 
of help during high crisis in people’s lives. It is the gospel 
story of Jesus’ love dwelling among his created beings 
that builds a lasting peace. In Edmonton this past year, 
ENHC ran a successful kid’s cultural camp and pre-
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employment program as well as developing a worship 
circle called “Standing Stones”. IMCF helped people in 
Regina to honour Christ’s sacrificial death through a 
‘Memorial wake’ held on Good Friday. The ministry’s 
Chimatawa Dance Troupe learned and danced traditional 
and hip hop dances glorifying Christ. In Winnipeg, IFC 
staff and volunteers created a new parent centre within 
the ministry.  Unfortunately, a break in occurred and 
educational toys and books were taken. The broader 
Winnipeg community responded by giving even more 
books and educational toys to the ministry.  
 
The Creator’s Spirit continues to empower ministry staff 
and volunteers and community members to worship and 
live in truth, respect, bravery, honesty, humility, wisdom 
and love.  
 

Back to God Ministries International 
 

Thanks to new media outreach opportunities, in 2011 
Back to God Ministries International recorded more than 
16 million contacts with people all around the world. 
That’s more than double the number of contacts from the 
previous year—and doesn’t account for those who 
received the message via radio, TV or print media but 
didn’t contact BTGMI. 

The major reason for the significant increase is due to 
advances in social and digital media. However, our media 
ministry teams also continue to share the Gospel though 
more traditional means. For example: 

 Following the March 2011 earthquake in Japan, 
BTGMI began broadcasting a new program, Words of 
Hope, in cooperation with the Reformed Church of 
Japan. Response has been encouraging. Nobuhiro, 
from the devastated area of northern Japan, told our 
Japanese staff that the program encouraged him to 
begin attending a partner church in the area.  

 Lasiyem, a Muslim convert, is one of more than 
16,000 members of BTGMI listener communities in 
Indonesia. When she first became a Christian, 
Lasiyem’s mother rejected and abused her. Then our 
listener community coordinator gave her mother a 
radio, and now Lasiyem and her mother listen to our 
programs together. The messages have touched both 
of their hearts with God’s love.  

 Pastors in Africa have very little opportunity for in-
depth theological training. One pastor from Central 
African Republic told BTGMI French staff that our 
Bible study correspondence course renewed his 
pastoral ministry and prayer life. Since the program 
began in 2003, more than 15,000 participants have 
completed the Bible study course.  

Your support enables BTGMI to reach millions of people. 
Through media ministry God is transforming hearts and 
lives one person at a time. 

At the time of this writing the Board is searching for a new 
director candidate (following the death of BTGMI Director 
Bob Heerspink last October) to present for approval to 
Synod 2012. 

Home Mission 
 
As Christian Reformed Home Missions continues to 
sharpen the focus and clarity of our mission in North 
America, we are prayerfully engaged in defining our 
current reality. 
 
As we spend time praying and discerning this, we are 
asking some critical questions: What is it that God is 
specifically calling us to do? How can we best serve the 
congregations of the CRC? And how can we move 
forward with the next generation of churches while 
continuing to respect the needs of our established 
congregations? 
 
While we ponder these things, we are committed to a 
posture of coming alongside our denomination’s 
churches and leaders, walking with them as a coach and 
partner on their journey. That means not only partnering 
with classes and local churches to multiply new churches 
and campus ministries, but also working with older 
churches that are facing uncertainty and are struggling 
with tough questions.  
 
Home Missions is experiencing a renewed sense of 
urgency and opportunity to serve the CRC through: 

 
 Partnering with classes. We are forming 

partnerships that are leading to local church renewal 
and new ministry development initiatives. 

 Developing diverse leaders on a local level. We 
want to help identify and train the next generation of 
diverse missional leaders for the CRC. 

 Coaching. We walk alongside local churches that 
want to become more mission-shaped and outward-
focused in their neighborhoods. 

 Expectant prayer. We continue to be on our knees, 
seeking God’s face as we listen to what He is calling 
us to do. 

 Cluster development. We are encouraging local 
pastors and leaders of new and established churches 
to gather together regularly. 

 Discipleship. We are guiding and training local 
churches in their small groups, evangelism, and 
prayer ministries. 

 
Through all of our work, we are also taking what we’re 
learning at the edges of ministry and applying it to our 
work in helping to lead and grow the Christian Reformed 
Church.  
 

World Missions 
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What does the Good News of Jesus look like here and 
now? How has God brought us together to be part of 
that? These two questions are at the core of 
transformation networks.  

Through a growing chain of such networks, Christian 
Reformed World Missions and its partners are identifying, 
encouraging, equipping, and connecting Christian leaders 
for Christ-centered renewal in lives, communities, and 
cultures across the globe. Begun in Nicaragua over 10 
years ago, the movement has spread to Nigeria and El 
Salvador. Now, it’s beginning in Bangladesh, Canada, the 
Dominican Republic, Guatemala, and the United States 
of America too. 
 
In December, CRWM missionary Joel Huyser met with 
potential transformation network partners in Montreal, 
Quebec seeing and hearing how they were working to 
proclaim Christ’s name in Montreal. Afterwards, he joined 
colleagues from Christian Reformed Home Missions and 
Canadian Diaconal Ministries in dreaming how CRCNA 
members, congregations, and agencies might connect, 
encourage, learn from, and contribute to Gospel 
transformation in French-speaking Canada. Though the 
dialogue is just beginning, hopes are strong that these 
conversations could lead to a strong coordinated, 
collaborative, and Christ-centered outreach in Montreal 
that connects with similar transformation networks 
worldwide 

 

Dynamic Youth Ministries 
 
Youth Unlimited 
There are people in need all around us. A widow that 
needs a new roof. A family without shelter. Children who 
just need someone to care. A hungry man without means 
to get nutrition. How will the body of Christ respond to 
those asking for help? 
This summer, Youth Unlimited is offering two faith 
forming options to expand a student’s worldview and 
deepen their Kingdom work ethic while sharing the 
Gospel in a tangible way.  
Churches that are partnering with Youth Unlimited to host 
Serve have asked for nearly 1,600 students to help 
complete hundreds of service projects which will open the 
door to thousands of people hearing the Gospel and 
advancing in their walk with Christ. 
As a result of Youth Unlimited’s 2011 large youth event, 
Live It!, the city of Marion, Indiana has asked Youth 
Unlimited to return and recruit 200-400 students and 
leaders to continue encouraging people by renovating 
and refreshing parts of their community. Youth Unlimited 
is stepping up to meet this need by offering a new event 
for the summer of 2012 called the Marion Project! 
Our world is calling out for Christ’s love and presence 
and Youth Unlimited is excited to mobilize a generation of 
young people eager to step up in faith and engage it! 
 
Calvinist Cadet Corps 
This report is a follow up to the report only two months 

ago, when we were assigned “Transitions.” The new 
president for Cadets will be Larry DeHaan, a builder from 
Jenison, Michigan. The new Cadet Chaplain is Jim 
Hoekstra, a Bible teacher at South Christian High School 
in Cutlerville, Michigan. We thank God for both men and 
the leadership they bring. 
 
Another advance in leadership took place in December, 
when Daniel Nandwa, the Cadet coordinator in Kenya, 
trained a dozen new African Cadet counselors. The 
Kenyans have done well in taking initiative to train and 
grow without need for North Americans to be present 
every time. We praise God for their progress and pray 
that they continue to flourish and serve Him in this way. 
 
Other news will have to wait until the next report. Cadets’ 
annual Congress is scheduled to take place two days 
after the due date of this report. 
 

Partners Worldwide 
 
This past year, Partners Worldwide empowered 
thousands of business people and entrepreneurs around 
the world to overcome poverty with sustainable solutions.   
As people fulfill their unique calling in Christ’s 
transformation, and this movement of business people 
gains tremendous momentum, the Christian Reformed 
Church is making a lasting impact in people’s lives 
through the support of Partners Worldwide.   
 
Business affiliates of Partners Worldwide mentor and 
encourage business people across the globe. This year, 
more than 400 dedicated mentors offered over 11,400 
hours as they walked alongside others in long term 
partnerships.   
These businesses have been able to maintain 25,062 
jobs and created 1,638 more jobs, directly impacting the 
lives of 133,500 people with a sustainable job and steady 
income! 
One business owner in Haiti points to the book of Ruth 
where "owners are instructed not to work their whole field 
but to leave the edges for the poor to work; yet, many 
people these days tend to work the whole field, bag the 
excess, and then hand out the bags to the poor." 
She says her calling to business is essential in long-term 
solutions to poverty.  "To me, providing employment is 
the most obvious and effective way a Christian can care 
for the poor." 
Thank you for partnering in this vital ministry of Partners 
Worldwide, and we ask you to continue affirming and 
commissioning business people as members of the Body 
of Christ. We look forward to partnering with more CRC 
churches to continue creating jobs and transforming lives! 
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Church Visitors Poelman and Rekman
Blenheim, Calvary, First and Grace Chatham Churches

Summary Report
Trends and Practices

Trends:

1. Good attention given to the Pastor-Church/Council relationship; A recognition that a healthy
relationship creates fertile soil for quality ministry. Joy expressed for the ministries received. There
are more sabbaticals taking place.
2. Quality attention is given by leadership to what happens during Sunday morning worship
service. Sunday morning is recognized as pivotal to all the other ministries.
3. Great care is given to ensure we are welcoming communities. The barriers between us and
“them” are crumbling.
4. The defining lines between the offices of elder and deacon are blurring. There is a greater
emphasis on providing pastoral care as a team.
5. Doing the best we can with the gifts and people God has provided. In other words, we heard less
crying about what we don’t have and more rejoicing about what we are doing together.

Best Practices:

1. Blenheim’s practice of hospitality. Deacon and Elder districts share a meal together three times
a year. This creates good fellowship and provides a welcoming atmosphere for guests. (This practice
started when the evening service was discontinued. They shifted from a focus on study to
experiencing fellowship together over a meal)
2. Chatham Calvary’s annual council retreat. One Natural Church Development characteristic is
considered in detail, dreams and wishes are discussed, goals are created and these become the
agenda items for the ministries that year.
3. Chatham Grace’s attention to their facility enhancement. They have made a number of attempts
to create and agree on a facility design. The benefits of paying attention to facilities enhancement to
do ministry cannot be under estimated.
4. Partnering with sister congregations (and across denominational lines), such as First CRC,
Chatham with First Presbyterian, Chatham to provide service ministries within the community.
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Church Vistors’ Report
Classis Chatham

Calvary CRC, Chatham
April 11, 2012

Calvary is an exciting place of ministry; good challenges and faithful leadership.

We begin our report by indicating the attention given to the facilities. Since purchasing their present
facilities, Calvary has undertaken major renovations. The started making changes in the basement,
making it a functional and welcoming place for classroom space, nursery and fellowship. Recently a
new foyer was added, providing wheel chair access (by way of an elevator) to all levels of the
building. A prayer room/bawl room was added to the back of the worship centre and the balcony
was turned into an accessible area for congregants to gather for worship. Fellowship following
morning worship service can now be facilitated at the back of the worship centre.

Renovations will continue this summer. A larger nursery will be created to accommodate a growing
congregation. Council is delighted with this challenge to their facilities and they are thankful for the
ways their ministries are enhanced by the renovations.

Council intentionally follows the Natural Church Development (NCD) categories/ congregational
survey in determining its areas of leadership focus. Annually they hold a one day retreat together to
focus on one of the NCD areas. This past year, for example, they focused on enfolding. This was a
timely topic as Calvary is blessed with a number of new people worshiping with them on a regular
basis. The challenge they face is “how to enfold them to become “members” of the congregation.

Council wrestles with what “membership” means and what the best practices might be to move
people from where they are to a place of membership. The request of new “members” to have their
child baptized becomes occasion, for example, to journey with the parents on being enfolded into
the church community.

Welcoming children to the Lord’s Supper has proven to be a positive change, a very meaningful
way of enfolding people into the life of the congregation. The decision to welcome children to the
Lord’s Supper happened quickly. Council was unanimous in its desire to begin this practice and it
was warmly received within the congregation.

Pastor Chris, elders and deacons form a good working team. They have created a leadership culture
which allows their various offices to blend together, the emphasis being on serving and ministering
to the needs of the congregation and the community. There is a healthy pastor-church relationship
and fit. Pastor Chris’ ministry is much appreciated, supported, and effective.

From comments and stories we sensed a deep joy and appreciation in Council for the ministries the
Lord is blessing them with in and through their congregation.
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Classis Chatham Church Visit Report

First CRC, Chatham. March 5, 2012

Ministry by the Deacons: The deacons understand their particular role of ministry to provide

assistance to those needing support within the congregation and the community. The work is

challenging in that tough choices need to be made as to who to support and who not to support.

Experience in this ministry helps in making the choices but the visual, local, and in-your-face needs

have a special appeal to the deacons and to the congregation. Some of the local ministries supported

through the deacons are: NeighbourLink, Salvation Army, Foodbank, and Backyard Mission.

We want to highlight the Backyard Mission in this report. Backyard Mission is a ministry of

repairs/maintenance to homes. It is a ministry done in partnership with the First Presbyterian Church

of Chatham. We thought it encouraging that this link between the CRC and the PCC was created

and practiced at the local level.

The Deacons participate in the pastoral care ministry, visiting and maintaining contact with

the members of the congregation. Council is “Proud of our deacons.”

Ministry by the Elders: The elders understand their area of ministry to be “showing the love of

Christ” within the congregation, especially to those who are sick or grieving; providing spiritual

counsel through home visitations; and ensuring worships are edifying/equipping for a life of service.

The elders meet approximately nine times per year. They work well together, supportive of

each other in prayer, encouragement and accountability. Their requests to make visits to those who

are inactive members is challenging at times. We suggested an approach of inviting people for a

supper/dessert evening, with no official “home visit” agenda, may provide a way for continued

(renewed) dialogue .

The elders (and deacons, and pastor) are thankful for their “profession of faith” class. Four

people are presently participating in this class. New members are warmly welcomed by the

congregation. Special moments in the life of the church (baptisms, profession of faith, marriages)

are joyfully celebrated. Care, love and unity are expressed in the congregation. There are

expressions of praise and clapping when members who had been ill for a while are again blessed

with health and return to participate in worship. Support and care is shown to those who are

grieving.

Ministry by Pastor Jack Kerkhof: The pastor’s role in ministry is equipping the congregation

through prayer, preaching and pastoral care to be living their faith daily. Pastor Jack Kerkhof’s

ministry is appreciated very much by Council and by the congregation. People “look forward” to

listen to his messages. He is faithful in making pastoral visits.

Pastor Kerkhof has/ is challenging the congregation in two particular areas: visioning and

outreach. The visioning is a strategic plan for ministry, one that aims to be “simple and to the
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point”, suited to the make-up of the congregation. In defining “outreach ministry” Pastor Kerkhof is

encouraging the congregation to fully support the various ways in which the community at large can

be blessed with care.

Pastor Kerkhof’s ministry is evaluated annually.

Reasons for Thanksgiving at First CRC, Chatham:

1. Strategic Planning, a fourteen month process which is Pastor led and receiving much support

within Council and Congregation.

2. A Sense of Unity within the church. There is a brighter outlook towards the future than what had

been present in the past. There is a sense of renewal.

3. The healthy and wholesome relationship between the three CRC in Chatham. There is strength

in this unity, enabling First to provide ministries (especially to its youth) that it could not do on its

own.

We were blessed in our visit with First CRC Chatham Council and thanked the Lord with them for

their faithfulness in ministry.

Fred Rekman, Chair

Pastor Jim Poelman, Recorder.

PS. Inadvertently our visit was not announced to the congregation. We requested Council to inform

the congregation that if anyone wanted to meet with us, that could still be arranged.
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Chatham Grace CRC: Classical Visit, Feb. 29, 2012

After introductions and devotions by the chair the meeting was turned over to the classical visitors,
Pastor Jim Poelman and Fred Rekman. Article 42 of the church order was read as introduction for
the practise and purpose of church visiting.

The deacons shared that they are “need fillers” and that causes brought to the congregation
receive great support. The deacons are thankful for the congregation’s faithfulness. Meetings are
being held monthly to review district needs. One highlight is the ‘six weeks of service’ held from
Easter to Pentecost. During this time, service projects in the community might include helping at
the food bank, assisting community living or minor repairs to seniors’ homes. As well,
approximately 85 seniors also benefit from the dinners that the deacons host.

The elders are working on the pastoral care and the spiritual well being of their districts. Elders
work with several pastoral care workers per district to establish relationships and care for the
needs of their members. Each of the elders in the six districts also have a person whom they can
call on for prayer with regards to their work or for visits being made. One of the elders testified
that “when we pray to God for His direction, He provides and visits are blessed.”

From discussion, it becomes apparent that Grace’s council is very focused on community
outreach. There is a lot of community participation in the Cadets and Gems programs. One yearly
highlight for the entire congregation is a card-making night. Cards are made for local neighbours
to invite them to the Christmas candlelight service. Another outreach program is “Fridays at
Grace.” This is an open door night where those from the community are invited to gather with
members to visit and talk. The initial program was started about 4 years ago with the intent to do
more than just VBS one time a year. The primary focus of outreach has evolved into “in reach”
involving all ages. A place for kids, junior youth, youth, video series for couples, men’s study,
women’s study. Through this program, the church is creating a welcoming place for people of all
ages to gather for conversation. Church members are frequently asked questions such as “How
do you know God is there?” or “What has he done for you lately?” As a church, they are
challenged to understand and learn to relate to people who have never been to church.

Grace church is blessed with Pastor William Koopmans, who is presently on sabbatical. They
appreciate his pastoral visits during times of crisis. Council expressed their appreciation for the
pastor’s sermon series and use of overheads. Pastor evaluation is done formally or informally on a
yearly basis. Council was unified in its thankfulness for Pastor Koopmans.
One challenge Grace Church is facing is deciding whether facilities need to be changed and/or
enhanced. This has been an ongoing discussion and struggle. This also relates to their focus on
the community as the question is raised “How do we ministry to a community when our facilities
are not always accommodating?”

We were encouraged to hear about the great many things happening at Grace Chatham including
Friendship, Gems, Cadets, coffee break, seekers class and VBS to name a few. We give thanks
for the warm welcome and the open sharing of the needs and joys in the church family We
encourage the church council to follow up on the Tacoma Report from a number of years ago.
As church visitors we give thanks to the testimonies of God’s work among you. May you continue
to search His word as you seek to minister in the Chatham community.

Blessings,
Pastor Jim Poelman
Elder Fred Rekman
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CHURCH VISITOR’S REPORT
for Dresden CRC

The undersigned, Herman Singor and Jack Kerkhof were warmly welcomed to the 
Dresden CRC Council meeting on Wednesday, January 11, by the chairman, Ernie 
Kramer.  Since the meeting had already begun, we were welcomed to participate in 
viewing a video which had recently been prepared, displaying many of the exciting 
programs and activities of the church.  The visit had been announced to the congregation 
and no members sought to meet with the church visitors.  One elder was on vacation.

Highlights that served as blessing to the Dresden CRC include the following: Dresden has 
not had a vacancy for over four years; after Pastor Richard left for Sarnia Pastor John 
Moelker received and accepted the call to minister to Dresden—John spoke of the smooth 
transition that has taken place—there is a joyous fellowship among the members which 
includes a good mixture of younger and older members; there is spiritual growth in the 
congregation and a desire to participate in the life of the church and reach out into the 
community.  While there are times when denominational issues seem contentious, the 
atmosphere in Council remains good; Communion is celebrated regularly as is mutual 
censure—a time of mutual encouragement, prayer, and reflection.

Elders and deacons lead by example, with a strong emphasis on community outreach. 
Programs include, “Let’s Cook,” a time of teaching to some 30 youth; Cadets and GEMS 
largely made up of community children; “We Fit”—a program designed for healthy 
living; an annual “We Are Christ’s Day,” “Moms to Moms,” a Coffee Break type 
ministry; Friendship Program, VBS, and combined summer services sponsored by the 
Dresden Ministerial.  They continue to dialogue about goals, church education materials, 
and denominational matters, thought there seems to be a disconnect between church, and 
Classis and Denomination.  Elders along with the Pastor provide pastoral care to the 
congregation making it a goal to visit the congregation once a year.  Visits include a time 
of devotion with each family; as well, the congregation offers pastoral care to each other.

Vibrant worship is often led by praise teams; elders relate well to the pastor; a mentoring 
and accountability team meets formally each month.  Council members expressed that 
they are being blessed in their work, though the work of visitation can at times be 
challenging.  Deacons care for the needs of the congregation, and take serious the 
responsibility of being good stewards, both to the congregation and in seeking to help 
people in the community.  The congregation was described as giving, supportive, caring, 
and encouraging.  People are glad to be part of the church, looking forward to Sunday 
worship and fellowship with God, and enjoy great fellowship with each other.  The level 
of congregational participation was described as outstanding.  While church growth may 
be small when it comes to numbers, spiritually the members are alive and growing.  The 
visitors commended the Council and congregation to God and prayer, giving thanks for 
the blessing of the Dresden CRC.
Respectfully Submitted
Herman Singor
Jack Kerkhof
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CHURCH VISIT REPORT FOR ESSEX CRC
Wednesday, January 18, 2012

The undersigned, Herman Singor and Jack Kerkhof were warmly welcomed by Council 
chair, Mr. Simon DuToit—despite a half-hour delay in arriving.  Pastor Hogeterp and two 
elders were also absent from the meeting, and the congregation had been duly informed 
of the visit.
When asked for recent highlights, Council pointed to a family from the community that 
had expressed a desire to join the church.  In addition, the church celebrates the large 
number of GEMS and Cadets from the community—an active outreach ministry of the 
church.  Council continues to evaluate the Healthy Church process (led several years ago 
by Home Missions and Jack Tacoma), and are thankful to have Pastor Hogeterp lead 
them in ministry during their vacancy.
Not unlike other CRCs, Essex continues to experience a decline in membership, and as a 
result, struggles to find volunteers.  In spite of meeting ministry shares, they find it a 
challenge to meet the budget.  Yet, when asked about the general atmosphere in Council, 
one member responded, it is top notch.  There is a respect and trust in the Council which 
makes for harmony as they continue to celebrate the blessings of God.  Mutual censure is 
used as a time of encouragement and shared communication, as Council seeks to deal 
with the challenges they face, and to be more accountable in their lives.
The church is active in the work of evangelism, especially Cadets and GEMS; there is 
good support for the local Foodbank; the church participates in the local ministerial; and 
lead by example in Worship—youth and others participate in Sunday worship, Education, 
Outreach, Youth, and Safe Church.
Among the goals shared: Essex is in the process of calling a new pastor, deacons are 
working toward greater involvement by members to deepen Fellowship, and are looking 
at ways to have a closer connection to the Classis and Denomination.  It was noted that 
the Banner was helpful in sharing denominational activities.
Essex serves a large geographical area; the elders each serve a district, with one youth 
elder, and the goal is to visit everyone in the congregation.  It was noted the congregation 
cares deeply for its fellow members as they share the workload of overseeing the various 
ministry programs.
There is good harmony with the interim pastor, Peter Hogeterp, and he and his wife are 
warmly received by the congregation.  Elders generally are happy in their work and speak 
of harmony among each other, and meet monthly, as do the deacons and Council.
Deacons see their calling as inspiring the congregation to be good stewards with their 
finances and time, and lead by example.  The giving for diaconal causes is good, 
especially when a need is noted.  They also participate in meeting at Seniors homes, 
bakes sales, and soup suppers.
Council expressed that the congregation is caring, warm, knitted, committed, and enjoy 
good fellowship.  People attend worship because the Bible is preached and is central to 
the life of the congregation.
The church visitors commended the Essex Council and congregation to God in prayer, 
offering thanks to God for the good work that is being done in Essex.
Humbly submitted,
Herman Singor
Jack Kerkhof
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.CHURCH VISITOR’S REPORT
For Wallaceburg CRC

The undersigned, Herman Singor and Jack Kerkhof were welcomed to the Wallaceburg CRC 
Council meeting on Wednesday January 11, by the chairman, Gerrit Dykhouse.  He led in 
opening devotions, reading from James 1, and prayer.  Two Council members were absent at this 
meeting.  The visit had been announced to the congregation and no members sought counsel with 
the church visitors.

Throughout the visit, several highlights were mentioned: a significant number of professions of 
faith have taken place in the past year; the congregation welcomed a new pastor—Josh Tuininga; 
the Council experiences a good atmosphere in its meetings; Council members are unified in their 
goals and ministry; Lord’s Supper and mutual censure are celebrated and conducted six times a 
year; there is good fellowship among the members of the congregation.  Some of the Council 
members recently attended a workshop focusing on education and fellowship.
The congregation and Council are active in several outreach ministries: attending and leading 
worship at nursing homes, Vacation Bible School, an active GEMS and Cadets program with 
many of the youth coming from the community, Friendship Ministry, Coffee Break, and a strong 
support for community involvement with programs such as NeighbourLink.
The church is blessed with good participation from its members and has gifted members serving 
in administrative positions.

Areas where the Council is continues to work on in goal-setting and planning; Council felt there 
was disconnect between church and Classis and also the denomination; many of the members do 
not relate to the various ministries of Classis and Denomination, though giving is at 100%.

Elders and pastor provide pastoral care to the congregation through yearly family visits, and 
attention is paid to those who are sick and/or shut-in.  Wards are prayed over at elders meetings 
and needs are shared.  The pastor’s sermons are regularly evaluated, and his preaching is well-
received.  His needs are met through a pastor-church relations committee.  Pastor Josh also meets 
regularly with his mentor.  Elders also provide oversight to the ministries and worship services. 
A worship committee participates in giving direction to worship planning.  The challenges elders 
face is absentee members and poor attendance at the evening service.  It was also mentioned that 
several community people attend worship but have chosen not to become members.
Deacons are active in stewardship, meeting church family and community needs, reporting that 
giving for various causes—Single Mom’s, NeighbourLink, and Salvation Army—is excellent.

Council members described life among members in the congregation as social, giving, caring, 
helpful, and supportive.  People who worship and visit during worship services characterize the 
church as friendly and welcoming.  There is good participation among the members and a 
healthy spiritual growth is evident.  The church visitors commended the Council and 
congregation to God in prayer.

Respectfully Submitted
Herman Singor
Jack Kerkhof
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CHURCH VISITOR’S REPORT
For Ambassador CRC, Windsor

Rev. Jack Kerkhof and Oscar DeBoer met with the council of Ambassador church on Thursday, 
January 19, 2011. Seven members were present comprised of Pastor Darrell Edgar, three elders 
and three deacons. Two council members were away. Pastor Edgar opened with prayer. 
Introductions were made and church visitors were welcomed.
All council members freely participated in dialogue expressing a positive attitudes and approach 
to the church ministry. Prominent themes recurring throughout were prayer and outreach.
The deacons see as their primary responsibility:  to promote good stewardship, look after the 
elderly and needy. They are engaged in a number of outreach activities including clothing sale in 
March and they are well represented on the outreach committee. The elders are providing 
leadership in engaging the congregation in prayer with good results. Many participated in a forty 
day prayer event with a focus on spiritual growth. This is going well with the Spirit’s leading as 
growth in prayer life is experienced. Youth, including Gems and Cadets, are kept involved as 
well. The pastor also teaches and encourages bible reading and prayer.
Direct outreach is done by way of calls to homes in the neighbourhood. Community involvement 
has resulted in being known, recognized and appreciated. The church is considered to be thriving 
as they are being blessed.
Numerically the church is staying about even. When people move away usually a new family 
comes in. The focus is on relationships; core membership and friendship are their strength. A 
good way to connect is the monthly pot-luck dinners.
Council feels that the congregation consider them to work well together and that they are 
approachable. It was commented “we all know each other”. Most people receive an annual home 
visit but there is no specific assigned theme. No significant issues have been raised at such visits. 
Generally there is good response; only a few refuse visits. Follow up on visits is being done. 
There are no other appointed pastoral care workers in addition to the elders.
The congregation’s members are of various backgrounds and, as such, need to be educated on 
denominational and classical connections. This is progressing by verbal explanations, power 
point and video presentations. However it was Abassador’s uniqueness was stressed and it was 
indicated that they feel that they don’t always get recognition of this by other CRC churches.
Worship experience is vibrant and there is good congregational involvement. The pastor’s 
preaching is applicable to daily life. He communicates in an “understanding and touching” 
manner; there have been no negative comments expressed at home visits.
 The pastor is appreciated and they “don’t want to let him go”. Pastor/council relationship is one 
of excellent mutual support, validation and encouragement.  The pastor’s needs are held up in 
prayers and his family needs (salary, home, etc.) are adequately provided for. Job description is 
currently under review giving opportunity to recognize, and address, the pastor’s strengths and 
weaknesses. There is no accountability partner per se and church visitors encouraged that 
consideration be given to have such in place. However, this is a close community and concerns 
have been shared in the past with certain individuals as well as with another pastor in classis.
Educational ministries include Gems and other youth groups, and there a number of committees 
that help the church to run smoothly. Although outreach is considered its weakest area this is 
now improving. On the whole, council considers Ambassador church may be termed as family 
oriented, supportive, warm and loving.
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When asked if any help was desired it was mentioned that Windsor has unique opportunities for 
campus ministries, i.e. University of Windsor and St. Clair College. It has often been talked 
about but they are uncertain as to how to begin. However, it remains part of their vision and 
dream. Church visitors encouraged them to speak with existing campus ministers in classis and 
to communicate with classical stated clerks to enable ministry to students from out of town.
In closing Pastor Jack gave thanks for the blessings received and commended the pastor, council 
members and congregation to God in prayer.

Respectfully submitted,
Jack Kerkhof
Oscar DeBoer
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Church Visitors’ Report—March 1, 2012
Hope Community Christian Reformed Church, Mount Brydges

We are thankful for the opportunity to visit with the Council of Hope Community CRC in Mt.
Brydges on March 1, 2012. We were well-received and council was receptive of our meeting with
them. They are presently going through the Home Mission Church Renewal process.

Generally, council conveys that they have a healthy church and a good relationship between their
members and pastor Phil. The congregation feels blessed with the way their pastor is preaching and
serving. The preaching is of a reformed perspective as well as from the catechism.

Church membership has declined a bit over the past years as several families chose to attend a
church with a more contemporary form of worship. However, the remaining members feel very at
home in their church life and the present form of worship.
Family visits are being conducted on an annual basis and this has improved over the past year.
Youth groups meet regularly, and are becoming more involved in church life in general with the
encouragement of council. Many of the children attend Christian Schools.

God has blessed the work of the deacons which is supported by the financial generosity of the
congregation. Hope Community church embraces their leaders which includes both men and
women as office bearers.

Pastor Phil feels happy in his position as shepherd of this flock, and interacts well with council and
the congregation. He and his wife are blessed with the way they are received and the life of the
church.

We give thanks for the ongoing ministries of Hope Community Church, for the unity of their
council and pastor and pray that God will continue to bless them in their endeavors to do God’s will
for His church and the community at large.

Yours in Christ,

Robert Loerts and Walter DeRuiter
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Church Visitor Report

East CRC, Strathroy
March 5, 2012

Often when you serve as a Church Visitor you expect to spend a good portion of your time
in a visit hearing about the ministry and perhaps some time giving advice. This visit with East CRC
was a visit that included a significant amount of time giving input and advice in response to
questions the Council had for your church visitors.

At the time of our visit, East CRC was looking forward to the upcoming installation of their
new pastor, Rev. Derek Bouma. East CRC has been without a Lead Pastor since Rev. Andrew
deGelder left in 2010. The time of vacancy has not been without benefit. The Council has
discovered latent gifts of leadership within the elders and deacons serving, an ability to lead the
congregation in prayers that are meaningful and effective and an opportunity to review their vision
and mission statements.

The focus of Council in the recent past has been in reviewing their mission/vision statement
and how that plays out in the ministry of East CRC. They have been especially blessed by the
mentoring work of interim pastor, Rev. Dan Tigchelaar, in discerning God’s direction for the next
stage of the congregation’s ministry.

East CRC is, like many CRC’s, a church in transition. They have gone through a time when
many of their young families left to worship at other churches. That trend seems to have reversed
itself and they are finding that now in the last six months there are new young families exploring
worship with them. The worship style of the congregation is moving toward a more blended style
including the leadership of Praise Teams. This is a transition that is difficult for some members but
it is one that the elders, through their pastoral care, have been helping people work through.

We noted Council’s desire for a healthy youth group as they are trying to be more intentional
about keeping gifted leaders in this key area of ministry rather than drawing on their gifts for service
in Council. A highlight of the youth ministry is that 15 youth and leaders will be participating in the
Washington SERVE this summer.

In the course of our visit with the Council we did our best to give input and advice to various
questions that the Council raised including the nomination process for Council (how our churches
do the election process) and stewardship.

The Council of East CRC also communicated their deep appreciation for the support of
Classis through their time of vacancy and their appreciation for the excellent preaching they
received by way of pulpit supply.

We pray for the Lord’s blessing as they embrace their renewed vision and begin the next
stage of ministry with their new pastor.

In Christ,

Walt DeRuiter and Robert Loerts
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Church Visitor Report

Westmount CRC, Strathroy
March 5, 2012

Our visit with the Council of Westmount CRC in Strathroy was a pleasure and a joy. It is
with thanksgiving to God that we witnessed a ministry that has a sense of vision, purpose and a
healthy relationship as they work together.

As we began our time together, the Council invited us to be part of their ongoing learning as
they study the book, The Strategically Small Church by Brandon O’Brien. Pastor Peter Hoytema
led the discussion of the chapter on “Authenticity” and we were genuinely pleased to see a good
participation from the officebearers around the room.

Recently the congregation of Westmount adopted a new vision statement: “Growing in
Christ.” Growth in embracing this new vision includes a preaching series on the vision statement as
well as each committee in the church reviewing their mandates in light of the God-given vision.
Five main areas of focus of this vision include fellowship, discipleship, outreach, worship and
service. We pray that the Lord will continue to work through the leadership of Council to
enculturate this vision into the fabric and identity of Westmount’s ministry.

This is not to say that Westmont does not have areas of growth. The Council continues to
address concerns in such areas as stewardship, a dwindling pool of nominees to draw from for key
leadership positions and a smaller number of young families in the church. That being noted, we
also were encouraged to see that Council itself readily identifies these areas of growth and is
intentionally seeking to address them. The concerns of stewardship is owned by elders, deacons and
pastor as they seek to address this through preaching, home visits and an open letter from Council to
the congregation. Council has also been seeking to strengthen leadership skills through “Leadership
Evenings” where they show videos from the most recent Willow Creek Leadership Summit. Also,
the Council recently appointed a Youth Advisory Council to give leadership in their youth ministry
for positive growth.

We also noted a healthy rapport between Pastor and Council with mutual respect and a deep
appreciation for Pastor Peter’s particular strength in preaching the Word of the Lord. We were
struck by the strong leadership gifts that Pastor Peter has and yet how his presence in the meeting
displayed humility and respect for the leadership and input of his fellow officebearers. The elders
continue to provide spiritual leadership in the church, though some do find it difficult to achieve the
goal of annual home visitation. The deacons also lead the congregation to bring support to those
who have need and have had a number of opportunities to interact with people from the community
of Strathroy as they bring the ministry of Christ.

As Westmount builds on the foundation of their new vision and dedication to the ministry of
Christ, we are confident that the Lord will continue to bless this ministry.

In Christ,

Walt DeRuiter and Robert Loerts
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CHURCH VISITATION REPORT

Maranatha Christian Reformed Church, Woodstock, Ontario 
Visitors: Pastor Vic Vandermolen, Elder Paul Nieman 
Date: March 13, 2012

We were warmly welcomed to the meeting and began with one of the Elders reading Romans 8:1-11, and together asking 
God, in prayer, for His blessing on our meeting.  Fifteen Council members were present while six were absent due to other 
commitments and vacations.  Intern Pastor John Wildeboer was also absent due to a time of vacation.

We were advised that the Congregation had been informed about this visit through the Bulletin.  No members had 
indicated a desire to meet with us.  The official records [council minutes, elders’/deacon’s minutes, financial statements 
etc.] were available for review.

In discussions about what they saw as the primary role of Maranatha CRC, Council members indicated they believed this 
to be one of serving and meeting/fulfilling the needs of their members – and in this way they were equipping them to 
reach out both to the community at large, and also being a means of help to the needy, sick, elderly within their own 
Church family.

Council was asked to indicate what they felt Maranatha CRC was able to present, and how they could encourage potential 
members to join the Maranatha Church family.  Discussions of possible scenarios [an older couple nearing retirement, a 
younger family with pre-teen and teenage children] gave Council members an opportunity to share that it was of foremost 
importance for members to talk, share and show that there is a good sense of fellowship, as well as sharing information 
about various ministries and programs that are active within Maranatha [GEMS, Cadets, Bible Study, Catechism, Coffee 
Break, Oasis, Bibles for Missions Thrift store, and more].  

Council characterized the Maranatha Church family as being friendly and outgoing, carrying on ministry in a state-of-the-
art new building, seeking to respond to God’s call to share the gospel of Jesus in their community.

We were told that Congregational life at Maranatha is active [presently 165 members are involved in the weekly ministry] 
and Council indicated that all ministries and programs have enough volunteers to carry on with their tasks in a positive 
way!  As part of this discussion we were told that no ministry is being held back because of a lack in financial giving – 
however the Congregation has not been able to meet its obligations in fulfilling its denominational ministry shares. 

While there does remain some reticence in a willingness to serve as an office-bearer, pastoral visits to the sick, needy 
and Congregation as a whole, are being done.  Council is aware of those who are lax in their attendance/support, and while 
there was an admission that perhaps more could be done in these areas, it was evident that these issues are of concern to 
the Council as a whole, and are being addressed.

Council is dealing with the fact they are currently without a Pastor [Intern Pastor John Wildeboer is under an agreement 
to be there in this capacity until June], and there is a Search Committee active at this time.

Council members had no questions of the Church Visitors or of Classis.  We concluded our visit with words of 
encouragement to reach out to each other, and the community, and so allow the presence of Jesus to be felt in a tangible 
way.  Paul Nieman closed the visit in prayer.
 

Submitted in His service  
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