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Committees for the Day
 Credentials Committee Strathroy-East & 

        Mt. Brydges-Hope Community
 Balloting Committee Strathroy-Westmount
 Overture Committee Aylmer & St. Thomas-Fellowship
 Article 17  Liaison Committee London-First & 

                                                                           Strrathroy-Westmount
1. Opening 
a. Welcome and Opening Devotions    Westmount CRC
b. Report of Credentials and Instructions Committee      

i..   delegates
ii.   form of subscription

c. Classis to be declared constituted & Chair of the day welcomed. Westmount CRC
d. Small Group Prayers     Rev. John van Til

2. Morning Session 
a. Overtures
b. Classical Ministry Committee Report
c. Elections  (can take place throughout the day, at the discretion of the chair)

i. Delegates to Synod 2012

3. Coffee Break (10:30-10:45)

4. Morning Ministry Presentation  Becoming an Accepting Church    Beth Fellinger

5. The following speakers will be called on at the time indicated or at the discretion of the chair. 
a. William Koopmans, WCRC
b. Redeemer University College
c. Rob Datema, Lighthouse 
d. Church Planters; Beth Fellinger and George Saylor
e. Campus Ministers; Michael Wagenman and Kelly Sibthorpe

- 1-



6. Reports of Classical Committees and Functionaries  (these will be considered read and approved). 
The chair will  give opportunity to ask questions of any reports that have not been addressed to 
this point

7. Lunch (12:30-1:15)
8. Afternoon Devotions    Host church or its

    designate
9. Afternoon Session 

a. Introduction of Synodical Deputies (Rev. Nick Overduin, Rev. Jerry J. Hoytema and 
Rev. Ralph Koops)

b. Article 17 request
c. Ministry Associate request
d. Report of Credentials Committee 
               1      items of information
                ii. discussion of requests for advice

10. Afternoon Coffee Break (2:45-3:00 pm)
11. Reports of Church Visitors
12. Reports of Church Counsellors

13. Closing
a. thank you to chair by vice chair
b. closing prayer by the chair
c. Classis adjourns to meet again on Tuesday, May 22, 2012 D.V. at First CRC, 

London, ON

All material for the above noted meeting must be sent to the Stated Clerk at 
statedclerkchatham@sympatico.ca in either Word or PDF format by 
Friday, April 13, 2012

In keeping with our call to care for the creation that has been entrusted to us by God, please 
recycle this agenda once you are finished with it.
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Overture:   That the CRCNA Not Adopt the Belhar Confession as Our Confession

The Council of Living Hope CRC in Sarnia, Ontario, overtures Classis Chatham to overture 
Synod 2012 to not adopt The Belhar Confession as our confession.

Grounds:
1.   The unity the Belhar promotes is not clearly centered in the gospel of grace and 

forgiveness in Jesus Christ and therefore ought not serve as a doctrinal standard.
The references to Christ in the Belhar are not sufficient to clearly identify the gospel 

as God’s reconciliation of sinful humanity to Himself by grace through faith in the death 
and resurrection of Jesus Christ.  The Belhar’s language is sufficiently vague to be 
accepted by those whose understanding of the gospel is primarily about the power Christ 
gives us to do social justice, but has little to do with rebellious humanity’s need to be 
reconciled to God.  

We ought not conceive of unity and reconciliation apart from this clear gospel 
message.  The church works for unity and reconciliation by sharing this gospel message 
with lost humanity completely and utterly apart from whether people are poor or rich, 
oppressed or oppressor, weak or powerful, under- or over- privileged.   It is this gospel 
truth that not only makes us one in Christ, it also helps us to live together in unity by 
forgiving one another just as Christ has forgiven us.  Our power to reconcile comes from 
having been reconciled to God; our power to forgive comes from having been forgiven, 
and true reconciliation is possible only through forgiveness.

This central message is noticeably absent from the Belhar.  The primary means that 
the Belhar seems to offer for pursuing unity and reconciliation in Article 4 is through 
social action; lending credence to a conception of the gospel that de-emphasizes 
reconciliation to God.  This is a significant omission and ambiguity for a document being 
considered as a doctrinal standard of our churches.

2.   Some of the Belhar’s language invites interpretations that are both problematic and 
prevalent in certain segments of the universal church.
We have two such examples in mind:

a.  In Article 1 the Belhar states, “We reject any doctrine…which explicitly and 
implicitly maintains that descent or any other human or social factor should be a 
consideration for being a member of the church.”  While confident we can agree 
with the intent of this statement, the phrase “human or social factor” is troublingly 
unclear.  The issue of race is clearly covered under the term “descent.”  So what 
other “human or social factors” are to be read into this statement above and beyond 
race?  Some interpreters have stated their conviction that the Belhar ought to be 
understood to address the issue of homosexual relationships.  It’s not clear that such 
an interpretation of the Belhar is illegitimate.  The Apostle Paul provides multiple 
lists of what might properly be called “social factors” that the church should turn 
away from and even expel from our midst.

b. In Article 4 the Belhar states “We believe…that God in a world full of injustice and 
enmity is in a special way the God of the destitute, the poor and the wronged.” Our 
concern is particularly with the phrase “in a special way the God of.”  From 
scripture we learn that God takes special care and concern to protect such 
individuals.  To say, however, that God is “the God of” such individuals is to use 
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explicitly covenantal language.  The implications of this phrase go beyond “care” or 
“concern” and imply a covenant relationship; a relationship that, according to 
scripture, has nothing to do with the categories of rich or poor, black or white, 
oppressed or privileged but has everything to do with the grace of Jesus Christ.  The 
Belhar is without biblical warrant for using the covenantal phrase “the God of” and 
thus is doubly without warrant for saying that He is so “in a special way.” 

3.   It is not clear what the Belhar addresses in our context or what it clarifies beyond our 
existing confessions.

The Belhar originated as a confession to specifically condemn apartheid in South 
Africa.  Once taken out of that context and placed in a North American context, it is not 
clear what the Belhar does or does not address.

In 2007, the RCA’s Commission on Christian Action stated their belief that the Belhar 
helped to clarify current issues before them such as the farm bill, Sudanese refugees, the 
Iraq War, socially screening RCA retirement funds, immigration policy, minimum wage 
increases, and America’s embargo of Cuba.  That a document written to address apartheid 
can now be argued to clarify such a diverse range of controversial issues strongly 
suggests that the political lens one brings to the text will largely determine what the 
Belhar does and does not say to our context.  And, since the intent of the Belhar cannot be 
appealed to in order to settle these debates, it merely opens the door to controversy rather 
than clarity—which is quite contrary to the purpose of a doctrinal standard.

On top of this ambiguity, it is not clear what insights the Belhar offers above and 
beyond the clear principles already laid out in our existing confessions.  The issues of 
unity, reconciliation, and love of neighbor are addressed with a very clear biblical 
foundation in Belgic Articles 27-29 and Heidelberg Answers 54-55, 105-107, 110-112, 
and 126.  It may even be said that our confessions speak to these issues from a much 
clearer gospel foundation.

4.   The Belhar will not serve the purpose of unity within our denomination as a confession.
It is evident that not everyone in our denomination is in favor of adding the Belhar as 

a normative doctrinal standard on par with our existing confessions.  To so bind 
consciences in spite of this reality is not a step toward unity within the CRC but a step 
away from it.  

                                                                            Council of Living Hope CRC, Sarnia, Ontario
                                                   MaryAnn Richie, clerk

- 4-



Classical Ministry Committee (CMC) Report
To Classis Chatham of the Christian Reformed Chuch

Meeting January 24, 2011
At Westmount Christian Reformed Church

Strathroy Ontario

Informational Items

Minutes and reports:

CMC received and approved the minutes of the September 27, 2011 meeting of classis Chatham, 
and the August 2 meeting of the Classical Ministry Committee. 

Nurturing Vision:

CMC continued a discussion on renewing the vision of  classis.   Councils  and delegates  are 
reminded that in September  CMC asked that the Councils of Classis Chatham commit to 
spending  about  40  minutes  at  a  Council  meeting  going  through  the  document, 
“Appreciative Inquiry Questions for Councils of Classis Chatham (CMC Report Appendix 
A), with a facilitator, (either from their congregations or one provided by the CMC), and 
record  their  conversation  which  will  be  discussed  at  the  May  2012  meeting  of  Classis 
Chatham.  The questions will be attached to the credentials and should be returned for 
discussion at the May 2012 meeting of classis.

Administrative Actions:

At the November 2011 meeting of the CMC Norman Visser (chair), Machiel Talsma (vice) and 
Peter Hoytema were reappointed to the CMC Executive Committee.  Barry Wright (stated clerk) 
also sits on the executive committee as an ex-officio member. 

Rennie Feddema agreed to coordinate the implementation of the Classis Chatham Safe Classis 
Policy on behalf of the CMC. 

The  Ministerial  Credentials  of  Rev.  Paul  Droogers  were  received  from Wyoming  CRC and 
forwarded to the Classis Alberta South / Saskatchewan and High River CRC.

CMC appointed The Revs. Pieter Pereboom and Peter Hoytema to act as liason between Pastor 
George Rowaan, the Tillsonburg Christian Reformed Church and Classis Chatham in the process 
of separation according to the provisions of Church Order article 17.  

Classis Youth:  A committee including Frank De Boer (Blenheim), Marc Hoogstad (Sarnia), Rich 
Hamstra (Strathroy), Evelyn Huizenga (Wyoming) and Beth Fellinger (St. Thomas) has begun 
meeting.  They are seeking additional  members from the under  30 age demographic and are 
reviewing the mandate of the former Classical Youth Ministry Team (CYMT).
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Credentials Questions:  Over the last three meetings of classis, eight ministry issues have been 
suggested by Councils for discussion at classis. CMC has appended the list of these ministry 
issues to the credentials for this meeting, asking Councils to review the list of discussion topics 
and indicate which they believe have the highest priority or would provide the greatest benefit 
for the church. 

The Classical Home Missions Committee and Diaconal Committees both report they have a need 
for revitalization and direction.  The nominating committee is seeking new members for the 
Home Missions Committee and the Diaconal Committee 

A copy of a proposed revision to the Classis Chatham Rules for Procedure will be distributed to 
members of classis for review and comment.  CMC is currently reviewing the mandate and 
procedures for the Classical Student Funds Committee.

A question had come about the length of Church Visitor terms.  CMC agrees that Church Visitors 
terms conform to the terms for other classical general rules for members of standing committees, 
namely that “members of standing committees shall ordinarily serve a term of three years, and 
may serve a second term up to a total of six years.”

Recommendations

Having received a list of preaching engagements and positive sermon evaluations from Barry 
Wright,  CMC recommends that classis extend Barry Wright’s license to exhort until May 
2015. Extending to  May 2015 will  bring this  license in  line with time of renewal  for  other 
classical exhorters.  

The Classical Ministry Committee recommends that the position of Campus pastor at Fanshawe 
College be declared to be consistent with the office of Ministry Associate.  Approval of this 
motion requires the concurrence of Synodical Deputies. 

CMC recommends that Walt De Ruiter, elder from Maranatha CRC Woodstock be appointed as 
church visitor to join Rev. Robert Loerts on East Team #3.   
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London Campus Ministry Committee

December 14, 2011

Report to Classis Chatham
The London Campus Ministry Committee (LCMC) carries out the mission of the Christian 
Reformed Church at the campuses of the University of Western Ontario and Fanshawe College, 
through the employment and support of Chaplains Michael Wagenman and Kelly Sibthorpe. The 
LCMC commends both of our Chaplains for their diligent work, for their engagement with the 
academic community and for their Christ centered ministries.
The LCMC is especially thankful for the opportunity recently presented to expand the Fanshawe 
College ministry to include the Woodstock campus. The support from Classis Chatham to 
provide for the additional hours of working time for Kelly Sibthorpe is greatly appreciated. Kelly 
has quickly established a presence on the Fanshawe - Woodstock campus and is engaged in a 
weekly lunch with students, was asked to lead the Remembrance Day service, among other 
activities. The LCMC is excited by the prospect of Chaplaincy to this campus and by the strong 
start to this new ministry. Kelly continues to develop and engage with students at the London 
campus of Fanshawe. The programs developed for continuing education students, typically 
‘mature’ students of over 30 years of age, are especially valuable during this period of economic 
uncertainty.
At Western, Mike continues to develop the newly formed Kuyper Centre (www.kuypercentre.ca) 
as a study centre to help students integrate faith and academics. The LCMC is pleased to see that 
two student leaders have engaged in the ministry. A number of student deaths this fall at Western 
have been both a challenge and an opportunity for Mike to engage with the broader university 
community. 
The LCMC meets on a monthly basis and the committee members are as follows:
Len Luyt (chair), John Zandstra (treasurer), Peter Hoytema (CMC representative), Andy Bouma, 
Len Van Harten, Patrice Esson, Michael Wagenman (non-voting), Kelly Sibthorpe (non-voting).
Emerging leaders are: Yinka (Fanshawe), Jenica (Western) and Kim (Western).
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at the University of Western Ontario 
 

Report to Classis Chatham: January, 2012 
 

 
You, Classis Chatham, have called and mandated the campus ministry at UWO to be a ministry that is a dynamic 
combination of relational and academic engagement of the Gospel to the university campus community. It is 
with much gratitude and joy that I report to you some of the wonderful stories of how God is blessing this 
ministry with opportunities for community building, pastoral care, intellectual engagement, and cultural 
relevance. Please enjoy these snapshots from the Fall semester, 2011: 
 
Building Community 
At present there are two main communities on campus that our Centre facilitates: there is a midweek fellowship (about 
half undergraduate and half graduate students – with the occasional alumni showing up too) as well as a Faculty/Grad 
Student book club. Both aim to foster community as well as support and encourage faith in a pluralistic environment.  

 
Jeff is a PhD student (English) and father of four children who is finishing his dissertation and 
trying to find a teaching job. He was raised in a conservative Christian home and embraces 
the Christian faith wholeheartedly but has become disillusioned with the church of his 
upbringing because they were not able to support him in his academic calling. He’s spent 7 
years at Western and struggled to find a Christian community on campus that has the 
resources to equip him to think deeply and constructively about what it means to be a 
Christian in a university academic setting. During the Fall semester the Kuyper Centre hosted 
an event (sort of an outgrowth of both main communities noted above) where a Christian 
UWO professor engaged students in a conversation about the integration of faith and 
academic life over breakfast. Jeff was invited to come by one of our student leaders. He 
came and was almost reduced to tears because he has found being a Christian at Western 
such a very lonely experience but finally he found a Christian presence on campus that was 
there to support, encourage, and equip him to relate his faith to his academic vocation in 
serious ways. Jeff in many ways is winding down his time on campus but the brief time he’s able to spend with the Kuyper 
Centre is providing him with much needed community. Pray for Jeff, that he finds a good place to use his gifts and also a 
church community that will enfold and nurture his faith as he seeks to be an ambassador for Christ in higher education. 

 
Pastoral Care 
During the Fall semester, two Western students died – both were tragic events. Many hours were spent offering pastoral 
care and support to many students and faculty. But pastoral care does not always take place in times of crisis – even a 
simple question like “How are you doing?” or the offer to pray with a student is timely and meaningful.  

 
Jennifer is a first year student studying business accounting. She was raised in a traditional small town Roman Catholic 
parish but since coming to Western has been attending an evangelical Protestant church. Mostly, she says, she’s looking 
for direction in life. Which is probably why she responded so enthusiastically to a course the Kuyper Centre offers: “Do 
Something Beautiful for God: Discerning Your Vocation.” During our weekly sessions, she explored her background, 
personality, interests, experiences, and skills. She also did some reading about God’s will and direction in our lives. She 
took some vocational inventories which match jobs to education and experience. These were all helpful, Jennifer said, but 
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what she really was looking for was someone to talk with about faith and life and to pray with. So we discussed Scripture 
together, I prayed that God would enfold Jennifer with his love and that the Holy Spirit would stir up in Jennifer’s heart and 
mind a vision for how she could use her gifts to serve others and make the world beautiful. While our sessions ended 
prematurely due to end of term papers and exams, Jennifer stays in touch via email and hopes to return next semester to 
continue what she’s begun. Pray for Jennifer, that she would have the openness and the courage to hear God speaking to 
her through her life and to follow it. 

 
Intellectual Engagement 
The purpose of the Kuyper Centre is to engage the university community relationally and intellectually so that Christian 
students and faculty are encouraged and equipped to love and serve Christ and the university in community. This means 
that besides offering community-building activities and programs we also engage in intellectual mentoring and discipleship 
with students through a number of “courses” we offer each semester. 

 
Jenica is one of our two Emerging Scholars this year – students who apply for a 
year of intensive study with the Kuyper Centre. Jenica is a Master’s student 
(English) and was a student at Calvin College for the last four years. As part of the 
Emerging Scholars program, students take the “Foundations of Christian 
Scholarship” course in the Fall semester, followed by the Winter semester where 
we read N. T. Wright’s work of placing Jesus in his historical setting and then 
dialogue together about how we, as students, can incarnate the Gospel in our 
work as students – all this work culminates in four essays the students write in 
which they apply what they’re learning to their academic discipline. During the 
Fall semester Jenica made a comment that summarized well the intellectual engagement she was being exposed to. She 
said, “At Calvin, the Reformed principles that undergird Christian scholarship were implicit in the curriculum. Now, I’m 
able to study the principles explicitly and then apply them to my work in English literature.” Pray for Jenica and Kim, our 
two Emerging Scholars this year, that they will grow in faith and love, that they will be wise in serving the university as 
Christians, and that the leadership they are able to offer would be a blessing to those around them. 

 
Cultural Relevance 
Ministry on campus is fast-paced. The large, diverse campus community is constantly engaging a wide range of questions 
and issues. Campus ministry seeks to intersect these questions and issues with loving prophetic Christian insight. 

 
As I write this, students are in exams. There is a very high level of stress on campus. 
That’s the culture at the moment – crushing pressure to excel, out-perform, achieve 
near perfection. For ministry to be relevant in this moment, the best thing I can do is 
partner with the other chaplains on campus to offer a listening ear, a free cup of 
strong coffee, some muffins and cupcakes loaded with sugar, free massages, and a 
quiet comfortable place for students to breathe, maybe take a nap, and talk about 
something other than school deadlines. By being hospitable and generous, I believe I 
am ministering the presence of Christ to frazzled students. In fact, it is through efforts 
such as these exam hospitality events that I meet a lot of students and some of them 

come back to talk about faith. The simple kind gesture goes a long way in dismantling the misperceptions people have 
about Christians from the media. Pray for students at Western, that through our gracious presence they will be drawn to 
Christ and find new and fulfilling life in him. 

 
 

THANK YOU FOR SUPPORTING CAMPUS MINISTRY AT THE UNIVERSITY OF WESTERN ONTARIO! 
 
 
Rev. Michael R. Wagenman     http://www.kuypercentre.ca  
the University of Western Ontario    (519) 661-2111 x82795 
University Community Centre, Room 256   mwagenma@uwo.ca 
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Classis Chatham 

Fanshawe College Chaplain Report Fall 2011 

Our God is an awesome God who remains faithful in all things! I have always found it exciting and 
somewhat intriguing to walk through new doors of ministry. Some doors open widely where there are 
gifts of embrace and welcome. Others require special navigation and patience. Such was my experience 
with two emerging ministries this fall on campus. First, the “wide open” door; 

Fanshawe Woodstock Campus  

Thanks to Classis Chatham and the London Campus Ministry committee for the generous support 
received in prayer, encouragement and funding. God began opening this campus door in the fall of 
2010. One semester has been completed there with God, the Holy Spirit opening hearts and minds to 
Jesus.  Here are some highlights; 

 Our weekly lunch, held on Thursdays hosted from 2-8 students in a small class-room designated 
by the admin. Staff for chaplaincy and campus ministry. Many of the students participating are 
in the nursing program. 

 I accepted an invitation from the nursing program to teach two modules, “Spirituality in 
Nursing” and “Effective Listening”. Meeting forty students for extended class room time has 
opened the door to wider contact and credibility on campus. This contact has led to times of 
one-on-one prayer for staff and students alike. 

 Leading the Remembrance Day service on November 11th was another high light! There were 
over sixty staff and students present for the ceremony 

 The Exam Care program for distribution of care packages will be held December 8th on campus. 

Fanshawe London Campus 

 Fall 2011 witnessed the start of my third year as a campus CRC chaplain. I am feeling at home 
here now having established excellent working relationships with a number of staff, both 
administrative and professorial. 

 The Wednesday lunch program continues as normal to be a time of meeting students and 
establishing relationships of concern and care. The lunch at the chaplain centre is drop-in style 
high-lighted by “the question of the week”. Our discussion group typically tackles a 
contemporary issue, challenging secular world-view, while establishing a correct Christian 
understanding of the issue under discussion. 

 Fanshawe Collective Kitchen is close to being launched. Several students have expressed 
interest in this ministry that will be a community co-operative effort between Fanshawe College 
and Good News CRC. We have a number of volunteers from GNCRC in place and anticipate a 
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launch date in January.  If anyone would like complete information on this ministry please 
request our information flyer. 

 Student Bible Study.  Our Wednesday evening Bible Study has focused this semester on the 
different Christian traditions. Study and discussions surrounded an overview of each tradition 
and how we may draw upon each to enhance our spiritual journey.  A keen awareness and 
understanding of the catholic body of Christ while maintaining a reformed world view was the 
goal of the study. 

 The Exam Care program continues to provide comfort and support to students at a most critical 
time. Classis churches are invited to participate by donating sundry nutritional and stationary 
items that are easily packaged for distribution.  

 Emerging Leader. Our Fanshawe emerging leader is Yinka Adewuyi from Nigeria. Yinka is 
a student studying accounting and has a keen desire to grow in her faith and service for 
Christ. I meet weekly with Yinka for discipleship, prayer and Bible study. 

 Pulpit Supply. I continue to enjoy the opportunity to lead worship and preach in Classis 
Chatham churches while sharing news of campus ministry. I remain available to your 
church to serve in this capacity. 

 
Respectfully submitted with thanksgiving for your support and prayers, 
 
Kelly Sibthorpe,  
December 8rd, 2011 
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Report to Classis
Classis Chatham Diaconal Committee
November 2011

The Classis Chatham Diaconal Committee met on October 27, 2011.
We welcomed Bert Hofland to our meeting from CRWRC church relations.  He shared a 
presentation that outlined the main purpose and values of the CRWRC, its funding, its 
emphasis on justice and long-term solutions and its engagement with local churches.  He 
is willing to visit churches to inform congregations of the exciting work being done and 
the many ways we can support the  CRWRC and help to make a difference in the world.
Our CRWRC representative, Ed De Jong sent a report that outlined the local and 
international disasters that the CRWRC is currently responding to.

We are happy to report that Aneta Zondervan’s name was approved and she has accepted 
the position of treasurer.  We thank Jeff Hanenburg for his many years of service in this 
role.  Reports were given by the Diaconal Ministry Developers: Diane Plug, Ron deSmit, 
and John Klein-Geltink.  They are in contact with the churches in their areas, willing to 
visit and do training, share ideas and encourage the deacons.   A community Opportunity 
Scan is being worked on in London. They also are involved in planning and/or leading 
workshops at the Days of Encouragement – in Ancaster in October and at London 
District Christian Secondary School in February.    

The churches have been informed of the Safe Church Counselling Fund, as discussed at 
Classis, and a committee is being set up to administer the fund.  

We are reviewing the mandate and composition of our committee.  It was recommended 
that we have one more member to act on our committee as vice-chair.  Also, we are 
excited about renewing our profile within the diaconates as we make them aware of the 
ways that we have supported projects and people in the past and how we can be a vital 
cog in supporting the diaconates in our Classis.  We hope to do this by sharing some 
history of what this committee has done in the past.  We want deacons to know how we 
can support them in a practical way by visiting and brainstorming, training, giving 
encouragement and strategies for effective ministry in meeting the real needs that they 
are facing in their communities, and also through financial support to help projects get off 
the ground.  We also discussed how we can be a more integral part of the body of Classis, 
perhaps, in one way, by contributing to some of the questions asked of deacons by church 
visitors.  Thank you for your support.

In His service,
Margherita Bierling – secretary
Shirley Bakker – chair
Aneta Zondervan – new treasurer
Jeff Hanenburg – present treasurer
John Klein-Geltink – Diaconal Ministry Developer
Diane Plug – DMD
Ron de Smit - DMD
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1REDEEMER UNIVERSITY COLLEGE ~ Fall/Winter Report 2011-12

Greetings from Redeemer University College.  It is striking to find ourselves already nearly finished the 
Fall 2011 semester. But we have many reasons to give thanks to God, especially entering into Advent.

Our total enrolment for 2011-12 is 929 students (892 full-time equivalent), and we are deeply grateful for 
all of our students and the high calling we have to lead them in developing Biblically-directed learning 
and discipleship.  We received another very good report-card in the Globe & Mail “University Report,” 
published on October 25.    

We  have  appointed  Mr.  Fred  Verwoerd  as  the  next  Vice  President,  Administration  & Finance  for  
Redeemer University College.  Mr. Verwoerd will assume his duties at the beginning of January 2012 as  
Ineke VanBruinessen transitions to retirement.   Our search for a new Vice President, Advancement will 
commence soon.

We  have  already enjoyed  many events  and  highlights  on  campus  during this  Fall.   Our  3 rd Annual 
reDiscover Redeemer Open House was held on October 1, on October 21 we celebrated the inaugurations 
of Professors Ray Louter and Susan Van Weelden, the New Horizons day on October 24 for young-at-
heart members of our senior support community, the Zylstra Symposium with Jim Skillen on November 
8-9,  the  Business  Partnership  Open  house  on  November  10,  and  “The  Amazing  Race  –  Redeemer  
Sciences Edition” for high school students on November 11 brought a lot of students to campus.  Our Fall  
Mainstage Theatre production of Calvin Seerveld’s The Book of Ecclesiastes and The Greatest Song was 
well received during November 22-26, and our choirs will perform The Messiah on December 2 and 3. 
Our annual Cornerstone Partners Dinner on November 25 celebrated student scholarships and recognized 
scholarship donors.  We thank God for blessing Redeemer with such wonderful and enriching events. 

We are excited to announce several new programs.  This year, we initiated an International Relations  
minor and a Youth Ministry certificate program.  Next year, we will launch a new Bachelor of Science  
(Honours) in Health Sciences.  We are in the midst of filling two openings (Marketing & Accounting) in  
the  Business  Department,  and  we  also  are  advertising  positions  in  Health  Sciences,  French,  and  
Education.  

As part of our Strategic Goal of developing “Whole Life” education, we also are continuing to develop  
new initiatives  for  spiritual  formation,  including  appointing  and  mentoring  student  chaplains  in  the 
residences, developing a long-term strategy for spiritual formation for Redeemer’s athletes, strengthening 
chapel, and continuing dimensions of last year’s faculty spiritual formation project.   

Most of our building projects on campus are completed, although detailed landscape work on our SWM 
ponds continues, depending on weather.  We are grateful that we were able to complete our KIP and  
RInC building projects before the deadlines for government stimulus grants.  We held the grand opening  
of our Field For All Seasons on October 22, and we expect that the final connection of our solar panel  
array to the electrical grid should be in operation by the end of the year.

We look forward to having many of you attend the 25th annual Ministers’ Conference on Tuesday, March 
6, 2012, with Bruxy Cavey and Tim Day of The Meeting House as our guest speakers. Please check our 
website at www.redeemer.ca for updates about these and other events, lectures, and concerts.

We continue to receive strong support from the CRC classes in both prayer and giving, for which we are  
deeply grateful.  May the Lord bless you in your ministry, and may you enjoy His joy and peace during 
this Christmas season as we celebrate the gracious gift of our Saviour and Lord.

Dr Hubert R. Krygsman, President
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Deputy Executive Director and 
Executive Director - Emeritus 

The theme for our reporting this time is “Transitions and 
Renewal.” Within the ministry organizations we are part of 
there are a lot of transitions at the moment. Back to God 
Ministries International, Calvin College, Calvin Seminary, 
Home Missions, the Denominational Offices, and Dordt 
College have recently experienced or are anticipating major 
changes in leadership.  

There is a loss associated with transitions. Faithful 
servants leave and move on; new leadership comes and 
anticipation of what is to come increases. Joy and anxiety—
fear and hope—challenge and opportunity are all part of 
transitions. 

 One of the benefits of leadership transition is the 
potential for renewal. Organizations need that—people need 
that. Renewal is what keeps all of us healthy, challenged, 
excited and effective. Please read the attached reports with the 
glasses of transition and renewal. In both God is present. In 
everything God is faithful. In all things we give him glory. 
 

Chaplaincy and Care Ministries 
 
Transitions probably happen more often in chaplaincy than in 
the parish, partly because chaplains often work for businesses 
and institutions which are constantly changing to keep up with 
technology, budget realities, or the competition.  

Demand for hospital staff has decreased while hospice 
providers continue to grow. The full time military is decreasing 
in size while demand for reserves and national guards remains 
strong.  

Our chaplaincy core has grown from 117 a year ago to 
122 today, the highest number since our chaplaincy core began 
70 years ago. 

Transitions can be positive, negative, or neutral. 
Renewal, on the other hand, implies a positive future 
projection. We can perceive renewal in the fact that area CPE 
(Clinical Pastoral Education) providers are working together to 
see that there are growing opportunities for these unique 
pastoral care training units to meet a growing demand.  

We also see growth in interest in chaplaincy by way of 
increased opportunities to talk to students about chaplaincy at 
various Christian colleges and seminaries. This year we have 
done so at 13 different institutions with significant student 
interest at each. 

We are currently taking the initiative to bring together 
representatives from Calvin Seminary, World Missions, Home 
Missions, SPE (Sustaining Pastoral Excellence), and Pastor 
Church Relations to address the need for a common source for 
assessment of gifts and aptitudes that may help determine, for 
students and ministry providers in transition, where they may 
find their best ministry fit.  

 

Disability Concerns 
 
Disability Concerns, along with Faith and Hope Ministries of 
Classis Quinte and Disability Concerns of the Reformed 
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Church in America, have begun a story project called Stories of 
Grace and Truth, which can be found at www.crcna.org/stories.  

We are collecting stories, poetry, videos, and photos 
of artwork from people who have mental illnesses and from 
people who support them. With permission, these stories, 
poems, videos, and photos might be used in print and online to 
build greater understanding about mental illness. 

Authors/artists are encouraged to reflect on questions 
like these: How has the hard-hitting truth of mental illness 
impacted you or your family? What are the challenges, the 
struggles, in your life from day to day? Where have you 
experienced moments of grace or difficulty in your faith 
journey?  

The goal of the Mental Health Task Force of CRC 
Disability Concerns is to promote safe dialogue about mental 
health within the body of Christ. The task force comprises 
therapists, parents, and chaplains from both Canada and the 
United States.  

Everything submitted will be kept private until 
released by the author. When necessary, authors may request 
that their name be withheld. We will not publish anonymous 
submissions. Submissions can be sent to stories@crcna.org or 
to Disability Concerns, Attn: Stories, 2850 Kalamazoo Ave. 
SE, Grand Rapids, MI 49560. If you have questions, please call 
Mark Stephenson, director of Disability Concerns, at 888-463-
0272. 

Faith Alive Christian Resources 
 

Publishing 
Publishing is transitioning into broader categories, multiple 
content formats, and expanded distribution outlets. Categories 
providing growth include global publishing, adult spirituality 
and devotionals, small group studies, and Christian living. 
Digital book formats (e.g. Kindle) are representing an 
increasing percentage of titles sold by Faith Alive. Sales of 
Faith Alive books through new distribution outlets such as 
Amazon continue to grow. 
Marketing Communications 

Faith Alive is growing in its presence on a number of 
different social media outlets. Currently Faith Alive is 
connected through Facebook, Twitter, foursquare, and 
Linkedin. Our current efforts are targeted to gaining new 
followers on Facebook and Twitter, posting to our followers at 
least three times per week. We are intentionally using our 
social media platforms as conversation starters and introducing 
new products. 
Banner 

The Banner continues to transition its ministry from a 
primarily print-based magazine to an e-zine that gathers the 
best content for its monthly print editions. While challenging, 
that next step in our journey to provide the best possible 
"kitchen table" conversation spot for our denomination has 
already paid rich dividends in reader response and interaction, 
in additional content that we could otherwise not have 
published, and in engaging folks who would otherwise not look 
our way.  

As we gain experience in this new way of fulfilling 
our synodical mandate, we're already glad we took the extra 
effort. Let us know what you think!  

 

Office of Social Justice and Hunger Action 
  
The spring months are easily optimistic; time for birth, growth, 
and re-energizing. It’s less so in the fall, with shorter days and 
dropping leaves - this is not the season to get excited about 
renewal. It seems especially difficult this year, while the Horn 
of Africa is experiencing its worst drought in fifty years.  

Almost half of the world’s population lives on $2 a 
day or less; 800 million people live in slums; and over 850 
million people suffer from food insecurity or chronic 
undernourishment. Some of these facts are not new, and yet 
they never seem to get easier. 

This fall, the Office of Social Justice hosted a second 
year of the Show of Hands campaign, an initiative to raise 
awareness and support for the Millennium Development Goals. 
These goals have a target date of 2015, a mere three years from 
now. Will poverty end by 2015? Of course not. But the fight 
for justice doesn’t come with an expiration date. 

The OSJ – with CRWRC – is currently supporting 
three young journalists as they travel across Africa with a 
caravan of hundreds of other youth, learning and sharing about 
climate change. We’re partnering with the Office of Race 
Relations to offer a new immigration curriculum to churches. 
And our continued partnership with Hope Equals continues to 
bear fruit as we work toward peace in the Middle East.  

The Office of Social Justice celebrates its small wins. 
And we keep working and praying for a world where justice 
and shalom reign.  
 

Pastor-Church Relations 

 
The staff of Pastor-Church Relations is often engaged in the 
opportunities and challenges of congregational and pastoral 
transitions.  Four specific ways this happens are: 

A cadre of Specialized Transitional Ministers has 
been developed to assist congregations through times of 
transition.  This cadre continues to grow as do the requests for 
their services.  The corps of STMs gathered in November, 2011 
for three days at the Prince Center in Grand Rapids to share 
resources and expand their repertoire of responses to 
congregational transitions. 

The staff of P-C R is developing a pastor search 
training tool.  The goal is to enhance the process of 
congregations communicating with pastors and pastors 
communicating with congregations. 

An initiative is underway to transition the processing 
of congregation profiles and pastor profiles to a web based 
system.  This could allow for easier access to the process and a 
more efficient flow of information between pastors and 
congregations. 
 Also Rev. Cecil Van Niejenhuis and Rev. Norm 
Thomasma have been facilitating retreats for pastor couples 
sponsored by Sustaining Pastoral Excellence.  The theme of 
these retreats has been “Navigating the Transitions of Life and 
Ministry”.  The Old Testament story of Jacob has helped 
deepen these conversations and to see that God often uses times 
of transition to reveal himself in remarkable and life changing 
ways. 
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Safe Church Ministry 
 
The transition from an interim position to Director of Safe 
Church Ministry was bigger than anticipated. I didn’t realize 
how many things had been “put on the back burner” thinking 
that they would be the concern of the next director. Now here 
they are on my plate.  

The challenges are overwhelming and the 
opportunities exciting. How can people of passion be engaged 
and equipped to help churches effectively prevent and respond 
to abuse? What are the best ways to involve key leaders to 
determine the priorities and focus for Safe Church Ministry? 
What will motivate, mobilize and encourage more people to 
become involved so that no one feels alone in this work?  

The answers are not always clear. Safe Church 
Ministry depends on the Lord; He desires His church to reflect 
His character, in all its relationships. That means there is love, 
respect, dignity, mercy and justice and NO abuse, ever.  
Highlights: 
New Resources:  

 Safe Church Ministry: A Church Leader’s Role (a new 
web-based resource) is designed for all council 
members and other church leaders. It gives an 
overview of Safe Church Ministry and builds 
understanding about the dynamics and effects of 
abuse. 

 What does Safe Church Ministry Do?  (An 
introductory power point presentation) is posted to our 
website in both English and Spanish!  

 Over 25,000 bulleting inserts, “Is it Abuse?” went out 
to churches for Abuse Awareness Sunday 

Presentations & Training 
Safe Church presentations at fall Classis meetings  

 Joint sponsorship with Office of Social Justice - 
Restorative Practices training  

 New Safe Church Team Training on the topic of 
Domestic Violence 

 Ongoing direct consultation with those seeking 
information and assistance 

 

Race Relations 
 
 The Office of Race Relations has experienced 
transitions and renewal as we continue to move forward with 
our ministries. In our pursuit of greater impact of ministry 
through partnerships, we continue to develop effective ministry 
partnerships with several of the denominational agencies, the 
Specialized Ministries of the CRCNA, and the Reformed 
Church of America.  
 Several of the collaborative projects include the 
development of the Dance of Racial Reconciliation II (DORR 
II) workshop. We now have the curriculum, and hope to 
conduct a pilot workshop in early 2012. We have also seen 
transitions and renewal with the first ever DVD called Facing 
Racism, which was developed in partnership with Home 
Missions, Faith Alive, and Product Services to assist churches 
to engage in the dialog of racial reconciliation. The DVD has 
been mailed to every CRC church for their use.  

The development of a Dance of Racial Reconciliation 
Small Group Study is proceeding and is now at the editing 
stage. At the request of synod and in partnerships with the 
Office of Social Justice and the Reformed Church in America, 
we developed a workshop for churches on Immigration 
Reform. On November 4 we trained a number of facilitators so 
that the program is ready to pilot in the spring.  

Renewal continues through Race Relations 
Scholarships—awarding over $11,000.00 in scholarships this 
year to students in our colleges.  
 For all these initiatives that have become working 
programs, we give God the glory. 
 

Sustaining Congregational Excellence  
Sustaining Pastoral Excellence 

 
In 2003, the Sustaining Pastoral Excellence (SPE) program was 
introduced to the CRCNA. While the program components 
have evolved over the years, the overriding goal remains: to 
support and encourage pastors and pastors’ spouses.  

Since the beginning, SPE has been funded by a 
generous grant from Lilly Endowment. This funding will soon 
end. Synod 2010 mandated the Board of Trustees “to explore 
options for continued funding for SPE after the Lilly 
Endowment [funds] end”. Synod 2011 “expressed thanks that 
the BOT has responded to the call to provide funds to continue 
SPE even after grant funding is completed”.  

As we head into 2012, the best parts of SPE (pastor 
learning groups, pastors’ spouses’ conferences, and pastor 
couple learning events) will continue with denominational 
funding. 

Synod 2006 requested a plan be prepared to promote 
healthy congregations to assist local congregations using the 
Synod 2005 approved Ministry Share. As a result, the 
Sustaining Congregational Excellence (SCE) program was 
launched. It was patterned after SPE. Its overriding goal is to 
create and sustain healthy congregations—specifically in 
smaller congregations.   

As 2012 begins, SPE and SCE will undergo a 
transformation of sorts. For the pastors, pastors’ spouses, 
ministry leaders, and congregations, nothing will change. The 
programs will continue on as they have been. The same staff 
will be answering the phones/email. The same 
activities/events/grants will be offered. The same procedures 
for grants will be in place.  

The transformation or change taking place will be 
internal. Rather than having an Implementation Team for both 
programs, there’ll be one. Processes will be streamlined.  
Administratively, this is a positive move.  

One thing you, the reader, will notice is that there will 
only be one article in the Ministry Reports to Classes and 
Councils from here on in. Stay tuned for future reports from 
SCE/SPE. 

 

CRWRC 
 
Through CRWRC’s Embrace AIDS ministry, many people 
learn to cope with an HIV- positive diagnosis, and transition 
from despair to renewed life.  

- 16-



 4

Take Maracha Santoline, for example. After her two 
daughters passed away from AIDS, Maracha fell ill and 
decided to get tested through one of CRWRC’s health care 
programs.  Despite an HIV+ diagnosis, Maracha’s life has 
improved thanks to the skills she developed.  Through 
CRWRC’s partners, she has learned about proper nutrition and 
health care, and also found employment.  She now earns an 
income and is caring for herself and her grandchildren.   

CRWRC celebrated stories of hope like Maracha’s 
with CRC congregations on December 1, World AIDS Day.  
For more information, visit www.embraceaids.org 

In addition to its AIDS campaign and community 
development work, CRWRC is responding to several severe 
disasters. CRWRC is providing aid following flooding in 
Honduras, El Salvador, Guatemala and Pakistan.  In addition, 
staff and volunteers continue to provide food and water to 
150,000 people in the face of the severe drought in Kenya, 
Ethiopia and Somalia.  

Long-term relief efforts also continue in response to 
the earthquake and tsunami in Japan, the earthquake in Haiti, 
and conflict and famine in Sudan.  In North America, 
CRWRC’s Disaster Response Services (CRWRC-DRS) is 
responding to communities damaged by tornadoes in southern 
USA and in Goderich, Ont.; wildfires in Alberta; and flooding 
along the east coast, Alaska and Quebec.  

Please continue to keep CRWRC in your prayers as 
we respond on your behalf to poverty, disaster, and injustice 
around the world. 
 

Calvin College 
 
On May 20, 2011 President Gaylen Byker publicly announced 
his decision to retire at the end of the 2011-12 academic year.  
Gaylen Byker came to Calvin in 1995, planning to stay 10 
years. Soon, he and others laid out a five-year strategic plan, 
started a capital campaign and built faculty, staff, curriculum 
and facilities over a period of 17 years. He noted, “When 
exciting things are happening and when the mission of the 
college is being carried out, it makes it difficult to step down 
and pass the torch. 

“I am confident in the direction that the college is 
heading, and I am fully assured by the work of the board of 
trustees that the college will continue the momentum gained 
over the past decade. I am also pleased that the college is 
currently in good financial health, something that I wanted to 
make sure of before I retired. 

“I covet your prayers for a smooth transition for both 
the college and me. I also urge you to be in prayer for the next 
president. I have full confidence knowing that he or she will be 
joining a dedicated team of Christians who are committed to 
the mission and Reformed identity of Calvin College.” 

A Presidential Search Committee has actively worked 
to discern God’s will for the new president of Calvin, expecting 
to gain Board approval and make an announcement of a 
candidate by February, 2012.  The new president is expected to 
be interviewed at Synod 2012.  

 
 

 

Calvin Theological Seminary 
 
A new President, Rev. Jul Medenblik, was inaugurated as the 
7th President of Calvin Theological Seminary (CTS) on October 
15, 2011.  This event culminated a transition process where 
there are many new persons in roles at Calvin Seminary.  Visit 
the Calvin Seminary website – www.calvinseminary.edu to 
find out who is new, but also what continues (like the Center 
for Excellence in Preaching). 

With the fall, Calvin Seminary welcomed back 
students as well as welcomed new students.  Some statistics to 
note are that enrollment is currently at 310.  130 persons are 
enrolled in the Master of Divinity program.  82 percent are 
male and 18 are female.   

While students from a Christian Reformed Church 
background make up the majority of students, CTS is blessed 
with students from 30 different denominational backgrounds 
and from 20 different nations.  For example, 53 students (17%) 
come from South Korea.   

Calvin Theological Seminary continues to prepare for 
a significant transition – the introduction of a five year on-line 
Master of Divinity cohort program which is scheduled to begin 
in the fall of 2012.   

The reach of CTS as a provider of Reformed 
theological education can only be enhanced by this new 
ministry tool of reaching and educating students in the setting 
and context where they live and minister.   

Thank you for praying for the students and the new 
ministry programs being developed.   
 

Canadian Ministries 
 
The Canadian Ministries office of the CRC has put a strong 
emphasis on reconciliation and renewal of relationships.  
Recognizing that each church and classis has a unique 
character and circumstances, resources are available for 
learning and staff resources to facilitate dialogue on how to 
respond to God's call. 
 An example of this is the “reForming Relationships” 
art tour that has just begun its cross country journey.  Currently 
the series of paintings called “Kisemanito Pakitinasuwin – The 
Creator’s Sacrifice” which depict Christ’s suffering, death and 
resurrection in Woodland Cree style are at Wanuskewin 
Heritage Park in Saskatoon. The delegates of Classis Alberta 
South – Saskatchewan, and members of area First Nations 
visited the gallery and reflected on our Lord’s sacrifice, and on 
our cultural responses. 
 More efforts toward reconciliation are taking place.  
In Halifax, Steve Kabetu of the Race Relations office in 
Canada and a group of people from the All Nations CRC 
attended the Truth and Reconciliation Commission's National 
Event.   Also, the “Blanket Exercise,” an activity that facilitates 
dialogue while explaining the history of Aboriginal people’s 
interactions with European settlers, has been experienced at 
Classis meetings, at “Day of Encouragement” events, at 
colleges and universities and in churches.   

The Centre for Public Dialogue has been actively 
researching Indigenous education as an issue of great 
importance in the journey of reconciliation.  CRC members are 
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encouraged to participate in this dialogue, and to join the 
dialogue with our political representatives about constructive 
solutions to the present issues in education for Indigenous 
youth.   

 

Back to God Ministries International 
 

Back to God Ministries International experienced transition in 
leadership with the death of Director Bob Heerspink in 
October. Rev. Jimmy Lin, Chinese ministry leader, is serving 
as interim director while the board searches for a new director. 
We praise God for capable international staff to carry out the 
ministry vision established by Rev. Heerspink.  

The vision for media ministry includes harnessing new 
modes of communication for Gospel outreach. As increasing 
numbers of people worldwide receive information through 
smart phones and mobile apps, BTGMI media teams are 
developing ways to deliver our evangelistic and discipleship 
programming through mobile web technology and social 
media.  

 The Today devotional, published by ReFrame Media 
(BTGMI English outreach) is available through daily 
email, website, mobile website, RSS feed, Kindle 
subscription, and now iPhone and Android apps. In 
the past six months since the Today iPhone app was 
launched, it has been viewed over 700,000 times. 
We’ve received more than 2,300 comments just 
through the app.  

 Our Chinese ministry is now reaching thousands of 
people in mainland China through two new blog sites 
and weibo (similar to Twitter). In North America—
and beyond—our Chinese Facebook pages have 
exponentially multiplied the ways we are able to share 
the Gospel with Chinese-speaking people.  

 Our Arabic web-based chat room engages seekers, 
especially Muslims, in conversations about the 
Christian faith. This provides a safe way to respond to 
their questions and lead them to biblical truth. 

 BTGMI Spanish team members led workshops in 
North and South America, training people from 
various ministries to use social media for outreach. 
Our Russian ministry team conducted social media 
training for youth leaders from Christian churches in 
Russia.  

Home Missions 
 

A Time of Renewal 
For the past two years, led by Interim Director Ben 
Vandezande, Home Missions was preparing for the agency’s 
next chapter. During this time, Home Missions celebrated a 
powerful sense of God’s leading, most evident in the 
appointment of Rev. Moses Chung as new director.  
 Prior to Chung’s hiring, the agency embarked on a new 
strategic plan, which culminated in the creation of our new 

strategic priorities: multiplying new churches and campus 
ministries; helping churches discern their place in God’s 
mission; and raising up diverse missional leaders. 
 Home Missions sees a strong sense of renewal in Chung’s 
arrival, which gives fresh leadership that empowers Home 
Missions to translate these new priorities into action. 
Listening to God 
Home Missions is now in a time of great renewal as it 
continues to pursue its mission of transforming lives and 
communities by catalyzing and cultivating Gospel movements. 
      This can be seen in our increasing reliance on prayer and 
discernment. For example, Home Missions has become more 
serious and intentional about prayer, as evidenced in the 
extended times of prayer at a recent fall kickoff event with staff 
members and at the October Board meeting. Chung has also 
invited the denomination to join together in a grassroots prayer 
movement, praying for new leaders, renewed congregations, 
new ministries, and thousands of new believers. 
 We are actively listening to what God is calling us to do 
individually, in our congregations, at Classis levels, in regions, 
in the denomination, and in our mission field—North America.  

 

World Missions 
 
In 1911, two South African missionaries sent by the Dutch 
Reformed Church Mission, a member of the Sudan United 
Mission (SUM), sailed up the Benue River to work among the 
Tiv. This fall, the Church of Christ in Sudan among the Tiv 
(NKST) of Nigeria celebrated the 100th anniversary since they 
first heard the Gospel. 

For the first 25 years the missionaries worked among 
the Tiv, no more than 25 people professed Christ. But, God 
continued to work in people’s hearts. The Christian Reformed 
Church was asked to take on mission efforts among the Tiv in 
1954. The Tiv church became an official denomination and 
CRWM expanded on existing medical and educational 
ministries. As the church grew, Christian Reformed World 
Missions reduced its missionary activities in the area. 

Today more than 500,000 people attend NKST church 
services on Sunday mornings. The NKST operates more than 
500 primary schools, 50 secondary schools, and one university. 
Graduates from these schools have taken leadership positions 
in Nigeria and beyond. One graduate, Professor Iyorwuese 
Hagher, is currently Nigeria’s High Commissioner to Canada. 
Another, John Orkar, taught at Calvin College and served in 
Nigeria with the Christian Reformed World Relief Committee. 

CRWM continues to partner with the NKST in its 
Christian education, evangelism and discipleship, and 
leadership development efforts. 

Thank God for His faithfulness through the last 100 
years and the 100 years to come. 
 

Dynamic Youth Ministries 
 
Youth Unlimited  
Over the past few years churches have witnessed Youth 
Unlimited make several transitions in an effort to support them 
as they minister to young people.  
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In 2009 YU launched a leadership development 
initiative which has developed youth worker soul care retreats 
across North America, increased the number of youth ministry 
trainings, improved existing resources like Equip Magazine, 
established intentional youth worker networks through youth 
ministry leadership consultants and even offers a trip to Israel 
for the purpose of enhancing a youth worker’s biblical 
understanding and ability to teach the Bible. 

Another significant transition was the re-invention of 
YU’s large event. The switch from Convention to Live It! was 
made in response to the way today’s youth learn and have a 
desire to experience faith in action. As a result of the Holy 
Spirit’s work through the first Live It, another event was 
birthed for youth called The Marion Project. We are humbled 
to be part of God’s work and blessed by the new opportunities 
he gives us to serve his people!  
YU is committed to being anchored to the rock (God’s Word), 
but geared to the times (relevantly meeting the needs of 
churches, youth workers and youth today)! 
Calvinist Cadet Corps 
Transitions. Currently the Calvinist Cadet Corps is undergoing 
a transition in leadership. Elections will bring us a new 
president, replacing Mike VanderMeer who has held that 
position for the past six years. An appointment will give us a 
new chaplain, replacing Rev. Ron Noorman, who has served as 
Corps chaplain for 24 of the past 27 years. Please pray with us 
that the new leadership will provide what God desires for the 
ministry. Results are not known at the time of this writing, but 
both changes will take place, Lord willing, at the congress 
meeting in early January. 
Three other noteworthy items of possible transition will take 
place at Congress. One is a proposal to allow the Calvinist 
Cadet Corps to change its name. A second is to develop a Web 
system for Cadets which would allow all clubs and councils to 
be connected in a much greater way than is currently possible 
… think of something like a Facebook exclusively for Cadets. 
The third proposal is to develop within each region a 
“mentorship” office, using experienced Cadet counselors to 
help new or struggling clubs succeed. 
 

Partners Worldwide 
 
Through the ministry of Partners Worldwide and the growing 
network of Christian business professionals in the global 
church of Christ, God continues to affirm people in the 
marketplace who are renewing His world.  Reflecting on the 
history of Partners Worldwide, we celebrate God’s faithfulness 
in transitions He called us to make, and renewal He has guided 
us through. 

When Partners Worldwide began in 1996, 
businesspeople within the Christian Reformed Church lived out 
their passion and calling in the marketplace, and faithfully 
nurtured this infant organization.  We’re thankful for ways this 
global movement of “business as mission” was implemented 
and grown within the CRWRC. There, we witnessed God 
working in and through the CRC and around the world to bring 
about spiritual renewal in the marketplace.   

In 2005, God called us to transition into a partnering 
relationship with CRWRC and CRCNA. We thanked Him for 
His faithfulness as we pursued the vision of “Business as 

ministry for a world without poverty,” especially as it became 
more evident that God’s scope for business as mission reaches 
far beyond denominational, class, or cultural traits.   

Today, business as mission is gaining traction around 
the world.  Each day, more church and business leaders 
discover that God has created the marketplace as a means to 
reconcile all things, working through businesspeople Mondays 
through Saturdays.  In this new transition, we pray for God’s 
guidance through the power and presence of the Holy Spirit.  
We seek to understand more each day, as we serve God and 
seek His renewal in the world alongside our partners in the 
CRC and the global Christian church.       
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