
Agenda for Classis Chatham
Wallaceburg Christian Reformed Church
Tuesday, January 22, 2013 at 9:00 a.m.

(Registration begins at 8:30 a.m.)

   Chairman:            Rev. Richard Vander Vaart
   Vice-Chairman:   Rev. Henry Meinen
   Stated Clerk:          Mr. Barry Wright

1. Welcome and Opening Devotions Host Church
2. Reports of Credentials and Instructions Committee Dresden & Blenheim

a.  Delegates
  b.  Form of Subscription

c.  Overture (Strathroy-East CRC) Chatham-First &
Chatham-Calvary

3. Classis to be declared as constituted Host Church
4. Small Group Prayer Rev. John Van Til
5. Morning Business Session

a.  Recommendations of Classical Ministry Committee
i. Student Funds
ii. Youth Ministry Consultant

     iii. Nominations
b.  Elections:  Delegates to Synod 2013

6. The following have requested time to address classis.  They will be called
at the discretion of the chairman.

a. Mr. John DeGroot, World ReNew 
b. Dr. Hubert Krygsman, President, Redeemer University College

7. Reports of Classical Committees and functionaries will be considered read and
approved.  The chair will give opportunity to ask questions of any reports that 
have not been addressed to this point.

8. Lunch (12:30-1:15 p.m.)

9. Afternoon Devotions Host Church

10. Afternoon Session
a. Report of Credentials Committee, including requests for advice or

                 assistance.
b. Examination of George Lubbers
c. Report of Church Visitors
d. Reports of Church Counsellors
e. Oversight Committee Reports
f. Canadian Conversation Ben Vandezande

11. Closing
a. Thank you to chair by vice-chair
b. Closing prayer by chair

12. Adjournment
a. Classis is adjourned to its next scheduled session on Tuesday,  May 28, 2013.  

All material for the above noted gathering must be sent to the Stated Clerk at 
statedclerkchatham@sympatico.ca on or before Friday, April 19, 2013

In keeping with our call to care for the creation that has been entrusted to us by God, 
please recycle this agenda once you are finished with it.



Overture: Request that World Renew end its Partnership with the Stephen Lewis Foundation

Introduction
World Renew has done marvelous work in its 50 year history.  As a church we at East CRC 

have always supported their relief and development work.  We recognize that in their faithfulness to 
God’s call to serve those in need they have been a shining light both here in North America and 
around the world.  It is certainly a blessing and an honour to have them serve as an extension of the 
CRC and East church.  As with all of our Agencies World Renew and the work they do is certainly 
something we want to celebrate.

With this in mind it came as a terrible shock to us to learn that World Renew has partnered 
with the Stephen Lewis Foundation in their promotion of World Aids Day.  Certainly we want to 
promote the work of relief to those who are suffering and have been impacted by Aids.  The 
question becomes is it appropriate for a Christian Agency and an Agency of the CRC to be 
partnering with a group such as the Stephen Lewis Foundation.

Stephen Lewis, as a member of parliament in Ontario, submitted a Bill in 1966 to overturn the 
abortion laws.  Although, at the time, his attempt was not successful he continued to be a proponent of 
abortion.  Throughout his time working for the UN and now through the Stephen Lewis Foundation, 
Stephen Lewis continues to support and be a proponent of abortion.  Peter Baklinski in his article for 
LifeSiteNews explains; “Despite being hailed as one of the world’s most influential advocates for 
human rights, social justice, and international development, Lewis is a longstanding proponent for 
legalized abortion under the guise of “reproductive rights.”  (Baklinski, P. (2011, October 3) Pro-life 
groups are dismayed as Christian churches repeatedly invite pro-abortion Stephen Lewis to speak. 
LifeSiteNews. Retrieved from http://www.lifesitenews.com). 

 In fact at the Cairo Conference On World Population in 1994 Stephen Lewis spoke strongly 
in favour of abortion as a universal human right for all women (Centore, F. (1994, September 15) 
Stephen Lewis Swaps Socialism for Feminism and Hurts us All. The Record.  Retrieved from 
http://fmmh.ycdsb.ca/ ).  

It is difficult to comprehend why World Renew would wish to partner with an individual and an 
organization that so obviously is opposed to what the Bible teaches about the sanctity of human life.  We find 
this reality terribly disturbing. We do support the idea of partnering when necessary with other Christian 
relief agencies that can help us accomplish mutually agreeable goals.
Overture

For this reason we the council of East CRC of Strathroy Overture Classis Chatham to 
overture Synod of 2013.  Our request is 2 fold; 1) that World Renew Give a Written Statement as to 
why they would partner with an organization that is in support of abortion.  2) That Synod would 
demand the immediate end to such partnership.

Grounds
1) Synod has consistently affirmed our support for the unborn and called its members to do 

the  same.   World  Renew’s  Partnership  with  the  Stephen  Lewis  Foundation  is  not 
consistent with that call.

2) World Renew has done wonderful work in the past and we are sure will continue to do 
wonderful work in the future to the glory of God.  One has to wonder how God can be 
glorified by such a partnership.  

The Council of East CRC, Strathroy
Wick Hamstra, clerk   
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Classical Ministry Committee (CMC) Report
To Classis Chatham of the Christian Reformed Church

Meeting January 22, 2012
At Wallaceburg Christian Reformed Church

Informational Items

Minutes and reports:  

CMC received and approved the minutes of the September 25, 2012 meeting of classis Chatham, 
and the August 9, 2012 meeting of the Classical Ministry Committee. 

Delegation and Executive Sessions

Delegates:   Over  the  few  meetings  of  classis  questions  have  arisen  about  who  is  entitled  to 
participate  in  meetings  of  classis.    The  CRC  Church  order  article  34  indicates  that  “major 
assemblies  are  composed  of  office-bearers  who  are  delegated  by  their  constituent  minor 
assemblies.”  Pastors,  elders  and  deacons  who  have  not  been  delegated  by  their  councils  may 
observe the proceedings at classis, but may not vote and must ask for the chair for permission to 
speak at classis.  Interim pastors whose credentials are not held by the church they are serving may 
not be delegated to a classis meeting. They may, however, request that they be granted the right of 
the floor and permission to speak to classis.  
Executive Sessions of classis are called in “unusual or delicate situations.”  Only delegates and 
others who are office-bearers may remain for these sessions.
Strict Executive Sessions are called in “very unusual situations when such a course is dictated for 
personal honor or the welfare of the church” (language from CRC Rules for Synodical Procudure). 
Only delegated office-bearers may be present for these sessions.  The CMC apologizes that this was 
not communicated more clearly prior to the previous meeting of classis.  
The size of classis Chatham presents some difficulties in identifying who is a delegate to classis and 
who is a guest. CMC is considering using colour coded name tags to identify delegates, alternates 
and others.

CMC Executive:   Norman Visser’s term as chair of the CMC has come to a close.   CMC has 
selected Machiel  Talsma to succeed Norman as chair.   Norman Visser and Peter Hoytema will 
continue to serve with Machiel as the executive committee until the next meeting of the CMC. 

Incorporation:  The classical Treasurer is following up with legal counsel to determine what 
changes may need to be made to the classical articles of incorporation in order to comply with the 
Canada Not-For-Profit Corporation Act SO 2009, c.23.

Church Order article 41 questions:   CMC’s response to questions asked on the credentials for the 
September 2012 meeting can be found in appendix 1 to this report. 

Administrative Actions 

The ministerial credentials of Tom Baird were forwarded to Classis Alberta North and Bethel CRC 
Edmonton.   The ministerial credentials of William Hoogland were received from Classis Huron 
and the Stratford CRC. 
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Darrell Edgar was appointed to represent classis at the ordination service of AaronThompson.
At Aaron Thompson’s request, regional pastor James Poelman has asked Pastor Church Relations to 
approve Richard Vander Vaart as Aaron’s mentor. 

Counsellors:  John Van Til was appointed as Counsellor for Fellowship CRC in St Thomas, and 
Norman Visser was appointed as Counsellor Talbot Street Church in London.   The appointment of 
counsellors for the Blenheim and Tillsonburg CRCs remain to be made. 

Canadian Conversations: 

CMC agreed to  invite Ben Vandezande, Interim Canadian Ministries Director, to host a 
conversation at the January 2013 meeting of classis.   The purpose of this conversation is to (a) 
provide an update on the process of the review of Canadian ministries and the role of the Canadian 
Ministries Director and (b) to provide opportunity for input by classis as part of the discernment 
process. 

At the request of Classis Toronto, CMC appointed William Koopmans (pastor), Peter Beerda 
(elder), Diane Plug (deacon) and Marc Hoogstad (youth) as representatives to the Canadian 
Catalytic Conversation (Canadian Forum 2013) to be held in January.  

Classical Exam:  

At the request of First CRC, St. Thomas arrangements have been made for the re-examination of 
candidate George Lubbers.  Peter Hoytema will serve as sermon critic, and James Poelman will 
serve as examiner in Biblical and Theological knowledge.  CMC agreed to waive the Practica 
portion of the exam, because that was not an area of concern in the first exam. 

Classical Appointments:  The CMC made the following decision regarding the administration of 
classical appointments. “In the case in which a vacant congregation obtains the service of a part 
time stated supply pastor, that congregation shall receive no more than one classical appointment 
per month when there are fewer than four vacant churches in classis and no appointments when 
there are five or more vacant churches in classis.”  Churches who have obtained the services of a 
full time interim pastor are not considered vacant for the purpose of classical appointments. 

Recommendations

Student Funds:  CMC recommends that classis support Nicole VienKamp of Sarnia-Redeemer in 
the amount of $1250 for the 2012-2013 academic year. 

Youth Ministry Consultant:   CMC recommends that classis Chatham ratify the September 28, 2010 
decision to approve the creation of the position of Classical Youth Ministry Coordinator. 

Background:    At its September 2010 meeting Classis Chatham approved a motion to create a 
Youth Ministry Consultant position (minutes of classis 10.1).  This motion was to be ratified at the 
following classis meeting.  In January of 2011 classis tabled the ratification of the September 
decision “until a Classical Youth Ministry Team and other ‘proper arrangements’ are in place” 
(minutes, 15.2).  In September 2012 classis approved  the reformation of the Classical Youth 
Ministry Team (minutes 17.5).  A role description, 1st and 2nd year goals, and Salary proposal have 
been included with the agenda. 
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Nominations:  CMC recommends that Classis Chatham approve the following nominations.

Brad Visscher to the London Campus Ministry Committee
Arie Rowaan to the London Campus Ministry Committee
Aaron Thompson to the Classical Youth Ministry Team
Josh Tuininga to the Classical Student Funds Committee
Fred Heslinga as Church Visitor for West Region 3, replacing Frank De Boer

Appendix 1:  Response to church order article 41 questions

Articles of Incorporation:  Essex CRC and Good News Church, London  both want the assistance 
of classis in understanding more fully the guidelines  from churches in regards to Articles of 
Incorporation involving charitable donations. 

The Burlington office confirms that federally incorporated Christian Reformed Churches 
have until October 2014 to come into compliance with the Canada Not-For-Profit  
Corporations Act, S.O. 2009, c. 23, was proclaimed in force on October 17, 2011.   CMC 
advises that congregations refer to the model articles of incorporation and bylaws for 
Canada adopted by the CRCNA Synod of 2012, determine whether they are incorporated 
provincially or federally, and consult with their counsel to determine what they need to do to 
come into compliance with the act. 

New Elder Training:  St. Thomas-First CRC wants the assistance of classis in training for new 
elders, as well as a discussion on giving. 

CMC reminds churches that the Ancaster Day of Encouragement always has sessions for 
new elders and new deacons as well as many session that would be helpful for new and 
experienced office-bearers.  Classis has sponsored local training events in the past, however 
these were discontinued due to a lack of interest.  Church Councils are always free to plan 
their own training sessions. 
Regarding giving, CMC repeats the advice given in September; Christian Stewardship 
Services provides excellent stewardship education for churches. 

 

Woodstock-Maranatha wants to know if classis has any intention in the future of building Christian 
Seniors Housing. 

CMC believes that this is beyond the scope of Classis’ responsibility.

Chatham-First wants a response regarding the appropriateness of church plants (St. Thomas-
Destination, in particular) soliciting funds within classis. 

CMC believes that since denominational ministries request above ministry share offerings 
from churches, classically supported ministries ought to be free to do the same.
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Chatham-First wants to know when the results of the Appreciative Inquiry will be distributed. 

The May 2012 agenda for classis included a four page summary of the Appreciate Inquiry 
results.  Classis chose not to spend time discussing those results. If requested all the 
responses could be distributed to the churches, however CMC believes that classis has 
demonstrated little interest in following through with this process. 

 Essex CRC wants a discussion on creative ways of linking GEMS and Cadets with other 
ministries of the church.
In May 2012 Sarnia First asked for a discussion on the best ways to embrace new members. 

CMC will schedule a brief ‘best practices’ ministry discussion time at a future meeting of 
classis.

In May 2012, Woodstock Covenant asked for a discussion about different types of church structure. 

CMC has made initial contacts with a possible workshop leader in this subject but has not 
made concrete plans.  

- 6-



                                              CLASSIS CHATHAM
ROLE TITLE:  Youth Ministry Consultant LOCATION:  Classis Chatham

INCUMBENT: SIGNATURE:

SUPERVISOR:  SIGNATURE:

DATE:  

Role Objective:
The Youth Ministry Consultant will demonstrate spiritual maturity, be a leader of leaders, 
a person with a proven track record of accomplishments; someone who gets things done; 
creative; resourceful; a problem solver and a strategic planner.  Must have proven skills 
in change management, visioning, conflict resolution and people management.  Must 
have proven experience in mobilizing and raising lay volunteers and leadership.

Organization:
The Youth Ministry Consultant reports and is accountable to the Classical Youth 
Ministry Team and helps CYMT implements goals and objectives of the team.

Nature and Scope of Role: 
The Youth Ministry Consultant will train and equip church councils, youth leaders and 
congregations through visits, seminars and visioning.  The Youth Ministry Consultant 
will encourage, mentor, and advocate for the Youth Workers of Classis Chatham.  The 
Youth Ministry Consultant will distribute information as well as gather resources for the 
churches of Classis Chatham.

 The Major Duties and Responsibilities are as follows:
1. Training and Equipping

 Provide regular opportunities for seminars for youth leaders.
 Be available for congregations and church councils.
 Assist local churches and youth ministries with goal setting, visioning and 

accountability, through tools such as Compass 21 visioning.
2. Pastoring and Encouraging

 Regular personal contact with youth pastors and leaders for the purpose of 
listening, guidance and advocacy.

 Meeting with councils and church youth committees for the purpose of 
support and advocacy.

3. Promoting and Resourcing
 Keep up to date on current local and Canadian youth ministry culture 

through books, other resources and conferences.
 Visit and listen to youth groups and remain active in youth settings.
 Collect and distribute relevant youth ministry resources.
 Be available for other classis committees to work through youth 

transitions (ie Junior High ministry, university chaplains) 
 Ensure Classis youth ministry events (Youth services, retreats) are 

coordinated and promoted.
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 Promote relevant events outside of Classis Chatham.
 Be a member of the Ontario Youth Ministry Team.

The Youth Ministry Consultant must have a Valid Drivers License and shall undergo a 
Police Check as per Safe Church Policy of Classis Chatham.  The Youth Ministry 
Consultant will reside within the Classis Chatham perimeter and be a member is a Classis 
Chatham Christian Reformed Church.

Specific Accountabilities
1. Training & Equipping 30%

2. Pastoring & Encouraging 30%

3. Promoting & Resourcing 20%

4. Administration 10%

5. Visioning 10%

________________________________ ____________________________
                  Incumbent        Supervisor

________________________________ ____________________________
                  Date Date

Job Title: Youth Ministry Consultant

Time Type Full Time

Salary Range $78,000 - $93,000 unordained, $97,000 ordained

Denomination Christian Reformed Church of North America - Classis Chatham
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First Year Goals and Milestones for the Youth Ministry Consultant Position

1. Visits with all leaders from participating (in whatever respect youth ministry is happening in 
each church). Develop relationships with, and listen to:

• paid youth ministry staff

• church’s youth leaders

• church councils

• pastors

2.  Be  a Visible Presence, with activities that are already going on in the Classis

• Youth services

• SW retreat

• All Ontario Youth Convention

• SERVE commissioning

• Square Dance

• begin local church Sunday services approximately once per month

3.  Heed the calls that will naturally occur to attend/help out with an event or activity, or give 
mentorship.

4. Create an opportunity to share resources and inform of classical youth events:

• Start developing a library

• Website

5. Attend Youth Training events such as:  Youth Specialties, Youth Unlimited Retreats, D-6 and 
share this knowledge/resources with  churches.

6.  Report to Classical Youth Ministry Team
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Second Year Goals and Milestone for the Classical Youth Ministry Consultant Position

1. a) Instead of the Consultant setting up meetings with churches, youth leaders will begin to call 
and arrange meetings with the Consultant.

b) Complete area church's Sunday service visits.

2. More intentional in involvement in: 

• Youth services

• SW retreat

• All Ontario Youth Convention

• SERVE commissioning

• Church sponsored youth events

3. Continue to create opportunity to share resources (library, website.  Network with other resource 
leaders ie:Faith Alive, Youth Unlimited)

4. Begin to discuss youth culture and relative trends and changes when reporting to CYMT.

5. Begin to be available to lead workshops or visioning sessions (Day of Encouragement, C21) or 
visioning sessions at local churches.
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Classis Chatham
Youth Ministry Consultant
Salary Proposal - updated Dec 2012
(based on the 2012-13 OCSTA salary grid for unordained applicant, and 2011 Minister's 
Compensation Survey)

B.A. degree
5 years experience
(minimum posted in the 
job description)

M.A. degree
8+ years experience
(maximum on the 
OCSTA salary grid)

Ordained

Salary 52,835 65,093 53,981
+16,717 housing

CPP / EI * 3,250 4,004 3,500
Health * 3,500 3,500 3,499
Pension * 3,500 4,500 3,500

Sub-total Salary and 
Benefits

63,065 77,097 81,197

Continuing Education 2,500 2,500 2,500
Mileage 8,000 8,000 8,000
Office costs 1,200 1,200 1,200
Ministry-related expenses
 - includes startup, hospitality, 
event registration

4,000 4,000 4,000

Sub-total ministry costs 15,700 15,700 15,700

*Estimated TOTAL 
Salary, benefits, 
ministry costs 78,765 92,797 96,897
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Classis Report from the London Campus Ministry Committee, Winter 2012-2013

The work of the London Campus Ministry Committee (LCMC) is to support the two campus 
ministries at Fanshawe College and Western University.  We are very blessed by God to have two 
wonderful campus ministers at these institutions of higher learning!  Rev. Kelly Sibthorpe and 
Rev. Mike Wagenman fulfill the vision of this ministry by providing opportunities of intellectual 
engagement, community building, pastoral care and cultural relevance.

As you know, the Fanshawe ministry was expanded two years ago to include the campus site in 
Woodstock.  Rev. Kelly Sibthorpe is available to students for one full day and has provided 
instruction to practical nursing students, a segment called, “Spirituality and Nursing”.  At 
Woodstock, the Collective Kitchen is set to launch in January at Maranatha CRC.  At the London 
campus, Kelly engages the talents of an emerging student leader, Ester de Mol to provide 
services such as exam care to students who find this period of time in their lives quite stressful. 
The ministry opportunities at these two sites continue to grow as more and more students avail 
themselves for faith formation and counselling.

At Western University the ministry continues to be dynamic.  This year, Rev. Mike Wagenman is 
assisted by an intern leader, Jenica Groot-Nibbelink, a graduate from Western and from one of its 
emerging leaders program.  This internship has been funded for one year by donations.  Her 
work has benefited this ministry greatly by providing leadership to Bible discussions, 
Connections and student leaders meetings and being available when students drop in to connect. 
Mike has founded and has been director of the Kuyper Centre for Emerging Scholars for a few 
years now.  The Kuyper Centre has opened the doors for our emerging scholars to articulate their 
how their area of study integrates with their faith in Christ.  Their writings have been made 
available for publication.  (Check out their website for more information.)  Mike continues to be 
integral to Western’s administrative department by assisting with mediation and pastoral care.

Our committee membership consists of the following:
Andy Bouma, chair
John Zandstra, treasurer
Rev. Peter Hoytema, secretary, CMC liason
*Mark Bosma, student elder at Talbot Street Church
*Brad Visscher
*Arie Rowaan
Rev. Kelly Sibthorpe, staff
Rev. Mike Wagenman, staff

*these members need to be approved by CMC
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Ministry by the Numbers
• 1 intern
• 2 student deaths Fall 

semester
• 2 Graduate Christian 

Fellowship (GCF) road 
trips

• 3 student leaders
• 3 emerging scholars
• 5 guest speakers for 

students at the Connection
• 6 seminars held in our 

“Foundations of Christian 
Scholarship” course

• 8-10 regulars at our Faculty/
Grad Student Book Club

• 12 faithful students at 
GCF

• 15-30 @ The Connection 
student dinner fellowship

• 50 Kuyper Centre 
friends on 
Facebook

• around 300 
students 
connected 
via social media

Report to Classis Chatham

Another academic year is off 
and running. The planning has 
given way to a wide assortment of 
Bible studies, book groups, 
undergraduate fellowship meals, 
graduate student community 
gatherings, one-on-one mentoring, 
and pastoral counselling. It’s a full 
and vibrant ministry on campus!

There are many ups and 
downs. Students coming to faith 
and students dying. Coming to 
campus is a life or death issue. We 
hope that through Jesus and the 
presence of his Spirit, students, 
faculty, and staff discover life to 
the full within our ministry. We 
hope you are encouraged by it too!

CAMPUS MINISTRY: HOW DO YOU DESCRIBE IT?
Campus ministry “activity...is first of all enquiry, 

and initiative is going to sites and events organized by 
other people. Much of a chaplain's work is in waiting 
for opportunities and in the invisible task of organizing 
a trajectory, of discovering how, in practise, he gets to 
places where one would not expect to find him, of 
researching the questions he wants to ask, the people to 
encounter and the moments to meet. In this light, 
activities organized by the chaplain can be a distraction 

from the real business in hand, a failure of nerve and a 
retreat from meeting with reality. The discipline is in 
waiting and paying attention, and 'success' is not 
masterminding well-attended events, but in finding 
oneself put to work in hitherto inaccessible places. In 
short, this approach, this approach may be termed 'an 
experiment in providence.'"
~From Timothy Jenkins (Cambridge, UK) in his book, An 
Experiment in Providence: How Faith Engages with the World (2006).
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EMERGING AS A LEADER
by Danie!e Rowaan (2009-2011)

Being an Emerging Leader was 
instrumental in the personal, 
academic, and spiritual 
development that led to my 
decision to do a volunteer 
internship in West Africa with 
World Renew. I participated in the 
program in the 2009-2010 and 
2010-2011 school years, but my 
interaction with Mike Wagenman, 
campus chaplain at Western 
University, during these years 
rested on the foundation of an 
informal mentoring relationship 
over the first two years of my 
university career. For me, the 
Emerging Leader program was a 
wonderful opportunity to spend 
focussed time learning from Mike 
and pursuing my God-given 
passions with the Christian 
perspective that I did not receive 
in class at my secular university. I 
would never have been able to 
experience the same level of 
growth, leadership, and Christian 
study if the Emerging Leader 
grant hadn’t given me the financial 
flexibility to do so. 

First, the Emerging Leader 
program helped me to integrate 
my faith and my studies. In an 
academic program that was quite 
critical of past and present 
Christian missionary and charity 
activity and of the ways in which 
Christianity has been used by 
people in power to buttress their 
own interests, speaking with Mike 
about God’s heart for justice, 
especially expressed through the 
Old Testament prophets, was 
essential for me in keeping my 
faith alive and giving wings to the 
concern for the marginalized and 
powerless that was nurtured daily 
in my academic program. I was 

able to join in the critique of a 
justice-less Christianity that has 
been bent to serve the interests of 
the powerful because I saw the 
echo of my frustration with this 
false religion in the cries of the 
prophets and in the voices of 
Christians like Dietrich 
Bonhoeffer, Nicholas Wolterstorff, 
and Shane Claiborne, and yet I 
could hold on ever tighter to the 
God who says, “Blessed are you 
who are poor, for yours is the 
kingdom of God” (Luke 6:20b). It 
was this concern for justice that 
put me on the path towards an 
internship with World Renew. 

Second, both before and 
during my time as an Emerging 
Leader, Mike encouraged me to 
attend Calvin College’s Faith and 
International Development 
Conference. At one of these 
conferences, I heard Davis 
Omanyo of World Renew’s East 
Africa team speak about how 
integral participation is in 
community development. He was 
bold enough to say that if true 
participation is not present in a 
“development” project, it’s not 
development at all. I was so 
impressed with his daring critique 
of traditional development 
methods that working with World 
Renew, which I had not at all 
considered up to that point, 
became a serious option for my 
future after university. 

Third, participation in the 
Emerging Leader program also 
gave me opportunity to attend 
campus ministry conferences and 
lead a Service Learning trip in 
collaboration with the Centre for 
Public Dialogue. These 
experiences showed me that Mike 
Wagenman and Davis Omanyo 
were not isolated cases of 

Christian Reformed members and 
staff who were deeply interested in 
following God’s call to seek 
justice. I met other Christian 
Reformed people through these 
experiences who were involved in 
a quest for justice that goes 
beyond soup kitchens and relief 
distribution, a search that dares to 
question North American cultural 
myths and find some of the roots 
of poverty and injustice in our own 
backyards and our own hearts. 
These encounters showed me that 
though I sometimes felt 
outnumbered and overwhelmed by 
the idea of getting church people 
interested in the struggle for 
Shalom, I was not alone. This 
revelation confirmed my interest 
in World Renew. %

Next year, I will be studying 
for a Masters in Applied 
Linguistics at Trinity Western 
University with the goal of 
returning to West Africa to work 
with Wycliffe in adult literacy 
promotion, the same kind of work 
I did with World Renew last year. 
Beyond a shadow of a doubt, the 
opportunity that the Emerging 
Leader program provided for me 
to spend time reading about 
justice and meeting with other 
justice-seekers was key in 
preparing me to walk this path. 
Thank you to all supporters of this 
program!   
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FROM OUR INTERN!
by Jenica Groot-Nibbelink

This past fall, I have been 
blessed to work as an assistant 
chaplain at the Kuyper Centre at 
Western University. The London 
Campus Ministry Committee 
approved a chaplaincy internship 
for the 2012-2013 academic year 
under the direction of Rev. 
Michael Wagenman. During my 
work as an Emerging Scholar in 
the 2011-2012 academic year, Mike 
and I reflected on my sense of 
vocation and felt led to spend a 
year discerning my calling to 
ministry through an internship.  

The passion for campus 
ministry I discovered last year has 
continued over these past four 
months. I love working at the 
Kuyper Centre! Each day, I am 
aware of the unique privilege it is 
to hear students’ stories of 
spiritual growth and share in their 
faith journey. Through my work 
with undergraduate and graduate 
students alike, I see and 

experience how crucial Christian 
fellowship and Christian 
intellectual engagement is in 
preparing students to witness 
winsomely both now and in the 
future.

My work at the Kuyper Centre 
consists of partnering with Mike 
in the existing programming and 
initiating others. This year, we 
have inaugurated Graduate 
Christian Fellowship, a much-
needed place of fellowship, 
worship and rest for graduate 
students. Each week, I spend a 
significant amount of time 
meeting and building relationships 
with students through 
conversation, bible and book 
studies. With first years especially, 
our conversation center around 
the challenges of maintaining 
Christian identity when faced with 
public university culture. Every 
Wednesday afternoon, I prepare 
and lead Bible study for 
undergraduate students. Other 
ministry programs that I lead 

alongside Mike include: The 
Connection, The Connection 
Student Leadership Team, The 
Faculty/Staff/Graduate Student 
Book Club, and Kuyper Centre 
retreats and social events.

Finally, I am so thankful for 
the opportunity to be mentored in 
ministry by Rev. Michael 
Wagenman. Already, I have 
deepened my theological 
knowledge and grown in my ability 
to respond graciously and wisely in 
a myriad of situations.  This year 
is proving an invaluable experience 
in servant leadership and I am also 
thankful for the time to spend in 
discerning God’s call in this 
manner. 
GREETINGS 
FROM OUR STUDENT 
LEADERS

KIM GAULD 
(Student Leader)

I am a fourth year Honours 
student in Psychology and have 
been a part of the campus 
ministry for three years. I have 
found The Connection to be a 
place on campus where I can find 
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community and fellowship with 
other Christian students. The 
Connection encompasses a wide 
variety of students from different 
backgroundS and different areas of 
study, including both 
undergraduate and some graduate 
students. I enjoy the diversity that 
this group encompasses. During 
the time I have spent coming to 
The Connection I have been able 
to engage in conversations and 
discussion about topics such as 
justice advocacy, minority groups, 
faith, science, popular culture, and 
reconciliation. These areas are 
very challenging topics. As a group 
and individually, we have wrestled 
with how these topics can apply to 
our student life and also how they 
can apply to our faith. The 
Connection has been a great place 
to learn, question, and debate 
relevant issues in our society. I 
look forward to next semester and 
what I will learn or take away from 
our meetings at The Connection.

 JULIANA MANTILLA BETANCUR
(Student Leader)

I am another student leader for 
our undergraduate student 
fellowship called The Connection. 
I’m a second year undergrad 
studying Psychology at Huron 

University College at Western. 
Being originally from Columbia, I 
appreciate the hospitality of the 
campus ministry community and 
the wide variety of people and 
backgrounds represented in our 
gatherings. I am learning so much 
about how to follow Jesus here!

SAVANNAH SAARLOOS
(Student Leader)

I am one of The Connection 
student leaders. I am in my second 
year of the occupational therapy 
program at Western. Last year I 
started going to the Connection 
group and found that I really 
enjoyed spending my Wednesday 
evenings in fellowship with other 
Christian students while enjoying 
dinner. I felt very honoured last 
year when Mike asked me to be a 
leader and I have enjoyed it since. 
I found that I like having the 
responsibility to plan and facilitate 
our gatherings; it may be extra 
work every week, but it is well 
worth it. The leadership team 
meets every week to discuss the 
following week’s events and see 
how everyone is doing. I feel that 

through the Connection, I have 
gained confidence to embrace 
other leadership opportunities, 
have deepened my relationship 
with God and have made some 
supportive friendships. Overall, it 
has been a wonderful experience 
and I am quite thankful for those 
that make it possible.  

BETSY DEKENS 
(Emerging Scholar)

I am currently completing my 
Masters degree in Library and 
Information Science. Since 
beginning my studies at Western 
this year, I have found my program 
to be quite narrowly focused on 
skills required for my future 
occupation. The Emerging 
Scholars program has been a 
wonderful opportunity for me to 
explore the field of Library and 
Information Science in a more 
holistic manner. By engaging in 
reading, writing and discussion 
with the other Kuyper Scholars, I 
have been encouraged to think 
creatively about what the coming 
Kingdom means for libraries.
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Contact Info
OFFICE LOCATION

We’re located in the 
University Community Centre, 
room 256. Right in the heart of 
campus! Stop by - we always 
offer free coffee, tea, and hot 
chocolate!
PHONE

The office number is (519) 
661-2111 x82795. But you can 
also reach Mike on his cell: 
(519) 851-5845. Remember, 
campus is a big place and 
bustling with lots of people so 
Mike isn’t always holed up in 
his office.
ON-LINE

The Kuyper Centre 
website has lots of great stuff 
on it: resources for students 
wrestling with their academic 
work, a calendar of our weekly 
events, and ways to connect via 
Facebook and Twitter. Check it 
out: www.kuypercentre.ca.

A WORD FROM MIKE
A big “Thank You!” to all the churches of 
Classis - for praying for our ministry, for 
inviting me to preach, for your kind 
words and messages of encouragement, 
for sending great people to serve on our 
campus ministry committee, and for 
introducing me to your high school 
graduates coming to Western. It has 
been a great pleasure to serve you! I 
hope you get as much joy and 
encouragement from reading these 
pages as I do preparing them with our 
great team of students. Together, campus 
ministry is another way we are seeking 
to be a missional church and also invite 
students to make the Christian 
Reformed Church their home. Continue 
to pray with me that our churches 
would be places of welcome and grace 
for students as they undergo a transition 
from high school to adulthood that is 
packed with challenges.

KIMBERLY NEUFELD 
(Emerging Scholar)

Greetings! My name is Kimberly. I 
am in the first year of the doctoral 
program in Health and 
Rehabilitation Sciences at 
Western. I am also one of the 
students that was selected to 
participate in the Emerging 
Scholars Program during this 
academic year. It is extremely 
difficult for me to put into words 
what this program has meant to 
me and my academic work so far. 
With your financial support and 
the gentle encouragement of the 
program staff, participants, and 
others at the university, both my 
relationship with Christ and my 
ability to understand the 
relationship between faith and 
academic life has grown 
exponentially. It has helped me to 
eliminate much of the confusion 
that held me back in the past and 
helped me to understand my 
purpose in this world. Thank you 
very much for your generosity. I 
will do my very best to put what I 
learn through this program into 
practice in London and beyond. 

REBEKAH LAMB 
(Emerging Scholar)

I'm a fourth year PhD student in 
English. I focus on Victorian 
representations of boredom and 
temporality in order to read the 
relationship between personal desire, 
industrialism's effect on daily living, 
and representations of the body in art 
and poetry. As a Christian, I greatly 
appreciate the intellectual, communal, 
and ecumenical conversations, prayer, 
and fellowship that I experience at 
the Kuyper Centre. The Emerging 
Scholars program has offered what 
I’ve needed to further explore the 
questions I’ve had - such as "What is 
the relationship between faith and 
reason?", "What is the role of caritas 
in education?", "What does it mean to 
develop as a whole person?", "What is 
the relationship between university 
studies, research, and evangelism?", 
and "How do I fulfill my Christian 
vocation in the academic 
environment?" I appreciate how richly 
immersed in Scripture and 
scholarship the Emerging Scholars 
curriculum is and I find the essay 
questions that each of us are assigned 
are always thoughtful and provoking 
opportunities to engage the 
relationship between salvation history 
and everyday, personal living.
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 Fanshawe Campus Ministry to Classis Chatham Dec., 2012

I give thanks to those in Classis Chatham who continue to pray for campus ministry at 
Fanshawe. Your support is tangible in many ways.

As I write this report, students have just finished the exam period with all its attendant 
worry and stress evident in the hallways. The Chaplain Centre was a place of study, rest 
and prayer during this busy time! I met with a number of students for encouragement and 
prayer as they struggled with concerns over career and personal issues.
During this period, we distributed 30 “Exam Care” packages to students as a way of 
encouraging focused study. 

Twelve-fifteen students gathered for weekly Wednesday lunches over the semester were 
stimulating as we discussed items such as challenges to personal faith wrought through 
atheistic worldviews to church and society in dealing with poverty. During one of these 
lunches a studied atheist came in, sat down and challenged the gathered group to defend 
their faith. It was to say the least, exhilarating as issues of salvation, creation and 
dependence were discussed. 

During the semester I was able to bring a student to a saving knowledge of Christ.

A collective Kitchen was held with 9 students present. Over three hundred meals were 
prepared for students to take home and freeze. Church volunteers from Good News CRC 
were integral in making this a success. 

The combined resources of the two CRC churches in Woodstock are coming together to 
launch a CK in the kitchen of Maranatha CRC in January 2013. Two lead volunteers from 
Woodstock attended our CK in London to observe the process in action. I have 
communicated extensively with the volunteer teams in Woodstock . 

The opportunity to teach the “Spirituality and Nursing” segment to the practical nursing 
students on the Woodstock campus has become an anticipated and welcome assignment 
that I enjoyed again this past semester. 

Other Ministry Hi-lights;

Programming- Tried and true campus ministry activities will continue as before 
including but not limited to;

-Lunch on the Chaplain -This past semester I took ten students to lunch to 
facilitate relationship building.

-Bible study at my home with myself and pastor Willemina Zwart. We looked 
weekly at the “Good Samaritan” as a basis for exploring social justice 
opportunities for students in today’s world. The John Ortberg “Start” series is the 
basis for the study and is well received.
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-Faith Counseling and formation- ongoing and individual with various students.

-Pastoral care and counseling- ongoing with various students.

I supplied preaching at Woodstock Covenant and Maranatha, Good News CRC, 
Talbot St. CRC and Fellowship CRC as well as prepared and presented a council retreat 
for Good News CRC. In addition I spoke at the annual business meeting of Good News 
CRC on current Canadian Church demography and trends.

Thank you LCMC for your continued support in prayer. Pray with me that the good news 
of the kingdom will be received by students as we work together with the Lord of the 
harvest.

Submitted December 18, 2012

Chaplain Kelly Sibthorpe
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1REDEEMER UNIVERSITY COLLEGE ~ Fall/Winter Report 2012-13

Greetings from Redeemer University College.  Already we are past the half-way point of the Fall 2012 
semester, and it seems as though Christmas is nearly upon us.  What a great blessing it is to remember in  
this season of Advent that our times are in the hands of the Lord who was Incarnate, who died to redeem 
the creation, arose, and is now making all things new through his coming kingdom.

We  are  especially  conscious  of  God’s  grace  and  care  this  year  as  we  celebrate  Redeemer’s  30 th 

Anniversary.  It was in 1982 that Redeemer opened its doors to 97 students.  This year, our enrolment  
count for the Fall semester is 909 FTE students, and a total headcount of 959 students – more than our  
budget estimate, and nearly ten times our number in 1982.  Throughout our 30 years, God has carried  
Redeemer through both good and hard times, and has provided not only students but also faithful faculty,  
staff, and supporters.  We are deeply grateful for these, and we look forward with excitement to how God  
will lead and use Redeemer in the next 30 years.

As we look toward that future, we already have begun to experience change, especially during the 2012-
13 academic  year.   These  changes  include  new administrative  leadership,  3  additional  new faculty-
members, 9 staff-members who are new or in new positions, new programs like our Certificate in Youth  
Ministry and our BSc (Honours) in Health Sciences, and several new administrative initiatives such as 
hiring our first Director of Co-op and Career Services.  With these changes, Redeemer is now well into a  
time of transition that, though expected, can still seem unsettling.  Nevertheless, we are grateful both for  
new faculty and staff who are committed to Redeemer’s vision and mission and for the refreshment of  
our efforts that come with new energy and ideas for Redeemer’s next 30 years.  Our commitment to the 
mission and work of Redeemer in providing Christ-centred university education continues as strong as 
ever, and we eagerly look to God for His guidance and provision in the coming years.

In addition  to  the  new initiatives  referred  to  above,  we also  are  pleased  with several  other  ongoing  
initiatives.   As  part  of  our  developing  International  Studies  program,  we  are  planning  courses  in 
International Development and opportunities for international internships.  Meanwhile, our Community  
Development initiative received additional funding, enabling us to continue our efforts to facilitate the  
extensive effort of our students in service-learning and volunteer work with mission and social service 
agencies in downtown Hamilton.  Steve Dykstra, our Community Development Coordinator, has been 
busy with developing learning resources for community engagement as well as plans for learning trips for  
the winter  reading break.  And finally,  our Mental  Health initiative,  funded by a grant received this  
summer, is enabling us to address growing mental health concerns among students and to pursue research  
and resources regarding best practices to meet these concerns.  As part of this project, we are providing  
additional counseling hours as well as Mental Health First Aid training for student residence life leaders.

In these ways, Redeemer is expanding both our curricular programs and our co-curricular student life 
programming.  Our goal is to provide an excellent, holistic university education that leads our students  
into whole-life discipleship.  Our students, in turn, continue to demonstrate strong appreciation for their  
Redeemer education, in part through giving Redeemer high marks in national surveys.  Most recently, we  
received another very good report-card in the Globe and Mail “Canadian University Report,” published 
on October 23, 2012.  In response to the key question – “Thinking about all of your experiences at your  
university thus far, how satisfied are you overall with your institution?” – the students gave Redeemer 
an “A,” the highest rank of any university across Canada.

While expanding our student programs, Redeemer also continues to offer to our wider community a rich  
variety  of  special  lectures,  events  and  performances  on  campus.  Our  Refresh  and  Renew  Worship  
Conference, which is an annual event in our CLEAR program and took place on September 22, brought a  
record of some 500 participants to Redeemer’s campus.  The Annual General Meeting on September 28, 
which included a dedication of the art series produced by Wilhelmina Kennedy and an excellent Faculty 
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Artists’  Concert,  was  very  well  attended  and  was  a  wonderful  celebration  of  Redeemer’s  30 th 

Anniversary.   Our  4th Annual  reDiscover Redeemer Open  House  was  held  on  September  29,  New 
Horizons on October 23, the Zylstra Symposium, on this year’s topic of “The Word of God in the City of  
Man,” with David Peck, Paul  Brink, and many others on Nov 13-14, the Business Partnership Open  
House  on  Nov  15.   Our  annual  Cornerstone  Partners  Dinner  on  November  23  celebrated  student  
scholarships and recognized scholarship donors.  The Sinfonia Christmas Concert was held on Nov 30  
and the Choral Christmas Concert will be held on Dec 7.  

We are excited to invite you to similarly rich events during our Winter semester.  We are looking forward  
to our  “World and Our Calling” lectures on Jan 23, 2013, with our own Dr. Deborah Bowen as the  
ARCU  (Association  of  Reformed  Colleges  and  Universities)  guest  lecturer  and  also  student  
presentations.  And we also welcome you to the 26 th annual Ministers’ Conference on Tuesday, March 5, 
2013, with Mark Buchanan as our guest speaker. Mark is a pastor and award-winning author of seven  
books, including “Your Church is Too Safe” and “Spiritual Rhythm”, which will be the topics of his  
sessions.  More information is available on our website at www.redeemer.ca/ministersconference .

We indeed have many reasons to praise  the Lord.  We thank you again for your  ongoing support  of 
Redeemer through prayer and giving.  May the Lord bless you in your ministry, and may you enjoy His  
joy and peace during this Christmas season as we celebrate the gracious gift of our Saviour and Lord.

Dr Hubert R. Krygsman, President
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Classis Chatham Home Missions Committee
October 2, 2012 – London Connections
Present: Richard VanderVaart, Beth Fellinger, George Saylor, Clarence Nywening, Chris 
Schievink
Regrets: Albert Renkema, Eric Groot-Nibbelink

1) Tour – Connections ministry and office space
2) Devotions – George Saylor opened with Max Lucado – Fruits of the Spirit
3) Beth Fellinger Report:

• New Alpha course started with 30 people including 9 volunteer/leaders
• United Way local kick-off event co-hosted by Destinations church; good 

relationship with the United Way executive director
• Mayor very supportive of Destinations ministry.
• Beth preparing for Day of Encouragement
• Prayer request: more volunteers to serve as mentors to new believers

4) George Saylor Report:
• New ministry center is a blessing after the loss of the previous building
• Town hall meetings yield new talking points about mission and vision
• Connections, as all churches, struggles to meet its yearly operating budget. 

Sometimes this is a cash flow concern.
• Attendance fluctuates between 120 and as high as 200. The dream is still for a 

church of 800.
• Connections volunteers as hosts of the Wilfred Jury Elementary ‘Food For 

Thought’ program.
• Prayer request: for a piece of property and a building plan to develop over next 

couple years.
5) One-time Facility Grant? How does Classis save for this? How does a church plant apply 

for it? According to Oscar deBoer, church plants are eligible for $90,000 in start up 
operating costs (which London Connections received in a lump sum, and St. Thomas 
Destinations receives in instalments) and a one-time first facility grant of $225,000. 
More information to follow.

6) Classis Meeting Panel on the topic of Home Missions – purpose: to raise profile, stir up 
passion and celebrate the accomplishments of Home Missions. To come.

7) Home Missions and Established Churches – how is our committee a resource to existing 
churches?

 Beth is invited to speak regularly to leaders and churches.
 How can we stimulate a reaching-out vision?

8) Next Meeting: Wednesday, February 6 – 7:30 pm at Destinations St.Thomas (Beth will 
forward the address and pertinent instructions). Note: since not one night of the week 
accommodates the schedules of all committee members, we will take turns choosing the 
next meeting date in order to be fair. 
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Diaconal Ministries of Classis Chatham

During the deacons' luncheon meeting at the last Classis meeting (September 
2012) the deacons responded favourable to the question if being delegated to 
classis is meaningful. 

 We used the brief time to express again the resources that are available 
 on the website of Diaconal Ministries, the opportunities for 
growth and encouragement at the annual Day of Encouragement. We also 
 had an opportunity to explain once again how a diaconal ministry 
 developer is able to assist the deacons.
 
 Our classis is a trail blazer when it comes to deacon representation at 
 the classical level.
 
 Classis Chatham overtured Synod in 1962 to include deacons in the work 
 of the church. The overture was defeated on the grounds that 
 'insufficient scriptural evidence has been adduced to warrant a change 
 in the Church order." Classis Chatham did not give up and overtured 
Synod again in 1963. A Study Committee was assembled as a result of 
 this overture.  Classis Chatham was one of the first classis to seat deacons as 
delegates at their meetings. 

 This year's synod will receive the report from a study committee that was 
 formed in 2010 at the request of Classis Grandville to 'establish a task 
 force to propose changes to relevant Church Order articles which would 
 allow for an expanded role for deacons and a revitalized, more robust 
 diaconate that is better able to meet the challenges of our hurting world."
 This report is available now. Classis Chatham stands out as model that many 
others are studying. So, I am thankful to be part of this classis, and thankful 
that I am able to be an encourager in the work of being the hands and feet of 
Jesus.

All diaconal developers (about twenty of them) from across the country get 
together  in Burlington towards the end of January for a two day training 
session.  Your three diaconal developers John Klein Geltink, Ron De Smit 
and yours truly will be attending.  
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Disability Concerns

Disability Concerns is one of the smaller ministries of the Christian Reformed Church.   Our 
theme is “Everyone Belongs, Everyone Serves.” I serve as your classis representative. 

The plans for the annual Ontario Disability Conference are coming together, and soon all 
ministers and church secretaries will receive a copy of the information. 

Please keep the following date available: Saturday, April 20, 2013 in the Maranatha Christian 
Reformed Church in Bowmanville.  Attending the conference will become more challenging for 
the folks in our classis.  We are planning to move the annual conference to different locations of 
the province to increase the visibility of Disability Concerns. 

 Dr. Bertha Mook, emeritus professor of Psychology (University of Ottawa), invited to be our 
guest speaker.   “Disability and Well-Being:  Personal Experience and the Challenge of Growth” 
will be the theme for the day. She is a long time member of Calvary Christian Reformed Church. 

As the Regional advocate for Disability Concerns I try to stay in contact with the disability 
advocates in your churches. 

During the last two months regional advocates are having  long, hard discussions about the 
serious  shortage in  available supported housing for people with various disabilities.  Several 
aging parents have been dropping off their son or daughter in respite care and not returning to 
pick them up. We are in communication with Diaconal Ministries how we can partner with them 
to raise awareness of these needs in our faith communities.  

We pray our churches are places of support for families with disabilities.  We are asked to share 
each other's burdens. 
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Classical Safe Church Team Meeting
Sat. Oct.27, 2012 

716 Bethel CRC Classic Dr. London

Attendees: Patricia VanReenen, Marianne Kingma( Strathroy Westmount CRC), Heather 
Fieten(Talbot St. CRC, London), Irene Zylstra( Living Hope CRC, Sarnia), Dianne Klingenberg( 
Covenant CRC, Woodstock), Coby Veenstra (Calvary  CRC, Chatham), Yvonne Lammers (Good 
News CRC, London), Lisa Efstatheu  (Bethel CRC, London), Tim Bisschop (First CRC, 
Chatham).

1. Chairperson Patricia VanReenen welcomed all present.
2. Opening Devotions led by Yvonne Lammers. She read a Devotional from the Cup of Our 

Life, read Isaiah 43 and offered a word of prayer. 
3. Minutes of   March 31, 2012 were accepted as recorded.
4. Thank you to Tim for recording of the minutes. 
5.  The following changes were agreed upon by those present to the Counselling Fund 

pamphlet based on questions received at the Sept. 2012 Chatham Classis meeting :

Que: 3: Add ``or was living in Classis Chatham when abused``
        : 4: Delete “regular “and Add ```at the time of abuse``
 Change contact info re: Anita Zondervan to read Miss instead of Mrs. 

Patricia V. to take responsibility for making the changes to the pamphlet and Marianne K. 
will print and recirculate at the Jan. 2013 Chatham Classis meeting.  

Churches are asked to forward names of Christian counselors or any accredited  
counselors whom individuals have had success with to Marianne K. 

6. No report was given on Counselling Fund.
7. Changes to the Denominational Safe Church Ministry  were noted. Bonnie Nicholas , 

Director now works collaboratively with the Pastor-Church Relations program led by 
Norm Thomassena. This allows for more staffing for the Administration of the respective 
programs. 
The ``Circle of Grace `` program is now available on the CRC Safe Church Website. 
Churches willing to pilot this program for Sunday School programs can receive the 
information free on-line. Patricia encouraged all Safe Church team members to regularly 
access  the website  for updated information on Safe church. 

8. Individual Church Safe Church reports:
Good News, London: Observed Safe Church Awareness Sunday and the sermon focused 
on it. Their committee is looking at the educational portion of the mandate. They have 
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accessed the Drivers Training for Dating for Teens  in their Catechism and Youth 
programs. They are making Safe Church Contact info available in the washrooms. 

Bethel CRC , London:  Committee recently spoke to the congregation about safe 
Church. Awareness and use of Hall monitors now put in practice. Council stressing 
mandatory adherence to the safe Church policy.

First CRC ,Chatham: The Combined Chatham CRC `s Safe Church Policy fell thru for 
various reasons, thus First  this past summer amended  and updated their policy , it was 
approved by Council, made available to the various church programs and posted on the 
Church`s website. Two new members have joined the safe Church committee which 
comes under the umbrella  of our Education committee. Police Information Search 
(police checks) are mandatory for all council and program leaders overseeing children, 
youth, and vulnerable persons and are underway.

Westmount CRC, Strathroy:  has an active Committee of five individuals . They used 
litanies and prayers during the recent Abuse Awareness Sunday.

First London, Talbot St. : Safe Church team not well organized, an ad hoc team  revised 
the  Safe Church policy recently and to go to Council for approval. Challenge of working 
out logistics of the policy with the recent renovations to the church building. 

Living Hope  CRC,  Sarnia:  Church Council supportive, enforcing the policy if the 
mandatory police checks not completed in a timely manner. Hall monitors added during 
worship services, active committee of three individuals. 

Covenant CRC, Woodstock: experiencing positive results with this program reflective 
of consistency in leadership of church programs who have demonstrated accountability to 
safe Church and it`s policies. They have a committee of three individuals, They expressed 
concerns of ability to adhere to all the requirements for Safe Church with their insurance 
provider, Robertson Hall. Requesting advice on options for insurance. 

Calvary CRC, Chatham: No report , Coby V. Is a recent new member to the committee. 

9. Members present reviewed a 45 minute video on Clergy Misconduct titled “Not in my 
Church” . A good discussion on the topic presented followed the viewing. 

10. Next meeting scheduled for Sat. Mar.30, 2013

11. Coby Veenstra offered a word of prayer in closing.
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 Updated  Contact Info: 
Heather: heatherfieten@gmail.com
Dianne: djklingenberg@xplornet.com
 Coby:   coby.j.veenstra2gmail.com
 Lisa:   estat@rogers;com
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WINTER 2012 

Congregational Support 

 Chaplaincy and Care Ministry 

 Disability Concerns 

 Faith Alive Christian Resources 

 Pastor-Church Relations 

 Safe Church Ministry 

 Race Relations 

 Sustaining Congregational 
Excellence 

Educational Institutions 

 Calvin College 

 Calvin Theological Seminary 

Mission Agencies 

 Back to God Ministries International 

 Home Missions 

 World Missions 

 World Renew (CRWRC) 

Canadian Ministries 

 Canadian Ministries 

 ServiceLink 

Partners in Ministry 

 Partners Worldwide 

 Dynamic Youth Ministries 
-Calvinist Cadet Corps 
-GEMS’ Girls Clubs 
-Youth Unlimited 

Chaplaincy 
and Care Ministry 

Interest in chaplaincy continues to be 
strong. We have approved two more 
endorsements, bringing our current 
number of endorsed chaplains to 129. 
The last few years have seen a 
number of chaplains retire, many of 
whom had started during a previous 
peak in the mid-eighties. But the 
number of new chaplains coming on 
board in recent years has significantly 
outpaced the number retiring, which 
has produced a new bubble in the 
overall number of CRC chaplains. 

Another trend is that more applicants 
today are choosing chaplaincy while in 
seminary rather than transitioning mid-
career. A larger number of new 
chaplains are also choosing to obtain a 
full four units of Clinical Pastoral 
Education rather than the minimum of 
two and are seeking board certification 
from one of the professional chaplain 
organizations. This reflects a demand 
in at least part of the medical 
community for more highly trained and 
credentialed chaplains.  

Ironically, at the same time, budget 
restraints in other areas and a slow 
economy are producing a growing 
number of chaplains who are 
unemployed, underemployed, or 
working at several part time jobs. 

The theme of our next conference will 
be Chaplains and Prayer, with a 
keynote speaker who has made an 
extensive study of what people pray for 
during crisis. So far we have arranged 
visits to four different student groups. 

It is a significant indicator of the quality 
of our chaplains that, in the last few 
months, two of our military chaplains 
have received promotions and two of 
our civilian chaplains have achieved 
board certification.  

 

Disability Concerns 

Disability Concerns celebrated its 30
th
 

year of ministry in 2012. As we close 
out this year, we give thanks to God for 
his gracious blessings on our ministry 
and the on the church. In the past 30 
years, many CRC congregations have  

 made entrances plus other sections 
of their facilities accessible 

 welcomed children with autism and 
intellectual disabilities into their 
children’s education programs 

 started Friendship groups  

 subscribed to Disability Concerns’ 
newsletter, Breaking Barriers 

 supplied their members with large 
print bulletins and church newsletters 

 provided transportation for members 
who cannot drive 

 provided respite for caregivers 

 installed hearing loops and provided 
sign language interpretation 

Most importantly, some 600 
congregations have members who 
advocate for the full welcome and 
inclusion of people with disabilities. 
These advocates form the backbone of 
our ministry and serve by increasing 
awareness and working with church 
leadership in ministry.  

The CRC serves as a model for other 
denominations, according to a 2006 
article in a respected journal on 
religion and disability. 

If your church needs assistance in 
ministry with children or adults who 
have disabilities and other physical 
challenges, please contact your church 
or regional advocate, or call our office 
at 888-463-0272. 
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Faith Alive Christian 
Resources 

Faith Alive Christian Resources 
continues to work through a 
challenging financial situation. Our 
ministry revenue plan is bearing fruit, 
but it will take time to see the full 
impact of those efforts.  

A new field sales representative hired 
earlier in the year has expanded Faith 
Alive’s channels of distribution in new 
retail and online accounts like Family 
Christian Stores and Cokesbury, and 
Lifeway Christian Stores. Sales 
through this channel are up over 33%.  

Banner advertising sales are also up 
over last year due to a focused effort to 
regain lost advertising revenue among 
CRCNA agencies. Long-term 
advertising contracts have been signed 
totaling over $120,000 in new 
advertising revenue. 

To help manage its costs, the Faith 
Alive board approved a 
recommendation at its September 
2012 meeting to suspend the search 
for a new editor-in-chief for one 
additional year. The search had begun 
last summer and is planned to begin 
again in summer 2013. Faith Alive is 
also watching and managing printing 
costs and its cash very closely. 

Responding to the changing 
marketplace of denominational 
publishing, the Faith Alive board also 
approved the formation of an ad hoc 
committee to study and recommend 
how Faith Alive, in reclaiming its 
historic role in building faith in the 
church, could develop a structure to 
meet the vital need for faith formation 
in the CRCNA. This recommendation 
will be brought to the Faith Alive board 
in February 2013. 

 

Pastor-Church 
Relations 

Synod 2012 approved the following:    
“That synod instruct the Board of 
Trustees to develop ways in which the 
Office of Pastor-Church Relations or 
others, such as church visitors and 
regional pastors, can become involved 
more quickly in situations where 
tensions are developing within a 
congregation. Experience suggests 
that early interaction provides a 

possibility of healthy resolution that 
becomes less likely after tensions have 
risen to a breaking point.”   

The staff of Pastor-Church Relations is 
responding to these instructions.   We 
presented a preliminary paper to the 
CRCNA Board of Trustees at their 
September 2012 meeting.   An 
introduction states that: “A primary 
challenge in the CRCNA is for 
churches and their leaders to 
recognize the inevitability and 
necessity of conflict within the healthy 
congregation.  And, to learn ways to 
steward conflict so that it can lead to 
growth, maturation and a more vital 
ministry.   Synod’s request for ways to 
intervene earlier may be focusing on 
the painful situations which cause a 
great deal of distress.  But it might also 
be interesting to learn at what level 
communities of faith are learning to 
engage their differences in strategic 
and constructive ways.” 

The Board subsequently asked Pastor-
Church Relations to provide concrete 
and expanded recommendations to the 
Board at its February 2013 meeting.  
To that end, staff is seeking to discern 
leverage points that can enhance 
congregational life, especially in the 
areas of developing healthy conflict 
norms and resilient, encouraging 
relationships.  One observation to be 
made is that congregations are being 
called to live a life together that is both 
profoundly Christ-like and profoundly 
counter-cultural in a society of 
increased polarization and challenged 
relationships.  

 

Safe Church Ministry 

Safe Church Ministry seeks to create 
safe church environments by helping 
churches to prevent abuse and 
respond appropriately to abuse that 
has occurred. We have recorded over 
190 interactions this quarter, acting as 
a resource to individuals and churches.  

Circle of Grace – This comprehensive 
program is one of the best tools 
available for preventing abuse. The 
goal of the program is to educate and 
empower children and young people to 
participate in a safe environment for 
themselves and others.  

Programs that focus on stranger 
danger are ineffective as most child 
abuse (up to 90%) involves someone 

the child knows. Circle of Grace 
teaches children to respect one 
another, to recognize when they are 
safe and when they may be unsafe, 
and how to bring uncomfortable 
feelings to the attention of a trusted 
adult. 

We are hosting an information/training 
event in November and will provide 
free program materials to 50 churches 
that agree to pilot the program. 
Contact Safe Church Ministry for 
details.  

New Staff and organization – A new 
half-time Safe Church Associate began 
work in November. We will now be 
better able to focus on developing Safe 
Church Teams and providing training, 
while also dealing with situations that 
arise. More collaboration with Pastor-
Church Relations through a revised 
organizational structure will assist in 
responding to situations of abuse that 
don’t fit Safe Church definitions for 
sexual or physical abuse.  

New Resource – A new resource will 
soon be posted to our website. The 
Advisory Panel Process: A Guide for 
Councils is designed to help councils 
navigate the difficult experience of 
handling an allegation of abuse against 
a church leader using the Safe Church 
Advisory Panel Process. 

 

Race Relations 

The Office of Race Relations continues 
assisting our denomination in the 
pursuit of a unified, diverse and 
reconciled church.  

The workshop developed by the Office 
of Race Relations and the Office of 
Social Justice called “Church Between 
Borders” has been conducted with a 
good number of congregations and at 
gatherings such as the Southeast 
Asian and Pacific Islanders 
Conference in Holland, Mich., and the 
Latino leaders Rencuentro gathering 
held in El Paso, Texas. We invest time 
in these types of events because we 
value relationships and want to 
encourage dialogue on the issues of 
reconciliation, justice, and unity in the 
midst of diversity.  

With some pilot workshops having 
been conducted and the favorable 
responses to them, we are excited to 
go into full swing with our Cultural 
Intelligence Building workshops, which - 29-
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focus on “concrete skills to improve our 
ability to act and react in positive ways 
across cultural lines.”  

There are four concrete skill areas in 
cultural intelligence: knowledge, drive, 
strategy, and action. Through a 
carefully tailored set of interactive 
activities, participants become aware 
of their own life-long journey in cultural 
intelligence as they build their own 
capacity to improve their cultural 
intelligence. Leaders and 
congregations are being identified 
regionally to host a workshop in and 
for their communities.  

 

Sustaining 
Congregational 
Excellence 

“We’re all on a journey. No matter 
where we find ourselves, we can 
experience joy, love, and fulfillment in 
God.” So began the invitation to CRC 
pastors’ spouses for the Journey of Joy 
conference. Just over 100 pastors’ 
spouses attended the event which was 
held in Miami, Fla. Fifty-seven percent 
came from the US (representing 11 
states) and 43 percent came from 
seven Canadian provinces.  

Jerry and Renee Ritskes were the 
keynote speakers. Their insights into 
the blessings and challenges facing 
pastoral families were invaluable. The 
plenary sessions and some workshops 
were recorded and can be found at 
www.crcna.org/pastor alexcellence. 
Additional workshops included: Life on 
a Pastor’s Salary, Living Well, The 
Ancient Art of Quilling, and Classic 
Christian Disciplines.  

Activities included wonderful worship, 
engaging conversations, a stimulating 
panel discussion, much laughter during 
the Amazing Race evening, adventure 
on the trip to the Everglades and 
spiritual nourishment from communion. 
Friendships were renewed; new 
relationships begun; refreshment, 
encouragement and support 
experienced.  

One person commented: “This 
conference is a lifeline—an oasis of 
love and care that is needed 
specifically for pastors’ spouses and 
our unique role and concerns.”  

And a pastor said, “Thank you for 

these encouraging and empowering 
events. My wife greatly anticipates 
them for months and then revels in the 
blessing she receives for months to 
follow.”   

 

Calvin College 

Over the past several months we have 
made the review of Calvin College’s 
financial position a high priority.  Lower 
returns on investments, rising benefit 
costs, lagging faculty and staff 
salaries, and future institutional debt 
service payments lead us to conclude 
that we must begin to adapt to these 
new realities now if Calvin College is to 
remain sustainable and affordable.  
With the lingering effects of the 
recession over the past several years 
we recognize we cannot simply pass 
all the costs on to tuition-paying 
families.    

Recently the campus community 
received our financial forecast and in 
its late October meeting the Board of 
Trustees commissioned a planning and 
prioritization process that will envision 
an exciting future for Calvin College, 
and help to focus resources on the 
priorities we identify over the next year.   

The need to engage in this process is 
serious, but time is on our side and we 
are not alarmed.  We work from a firm 
foundation: Calvin College’s Reformed 
Christian mission is clear and 
compelling, our academic reputation is 
strong, enrollment is increasing, and 
our ratio of assets to liabilities is 
positive.   

Working together in our mutual desire 
to preserve academic excellence and 
serve our students well, we believe we 
can meet these challenges with a 
united and joyful spirit. We praise our 
God for his goodness over the past 
136 years and we covet your 
continued prayers as we work together 
in ministry. 

 

Calvin Theological 
Seminary 

New Students:  The fall at Calvin 
Theological Seminary brings with it the 
encouragement and excitement of new 
students.  Last fall, 82 new students 
enrolled at CTS.  This fall, 111 new 

students enrolled.  We give thanks for 
this substantial increase.   

Part of that increase is related to 14 
students being enrolled in the 
“inaugural” cohort for the Distance 
M.Div. degree program.  The 
“inaugural cohort” (small group) are 
enrolled in a five year M.Div. degree 
program that allows them to live and 
minister where they are while they 
obtain a Calvin Seminary education.  
For more information on this program, 
visit calvinseminary.edu/distance 

New Staff:  Rev. Jeff Sajdak and 
Sarah Chun have taken up their 
responsibilities as Dean of Students 
and Associate Dean of Students 
respectively.  Dr. Mike Goheen has 
begun as Professor of Missiology and 
Rev. Stan Mast has in retirement 
transitioned from Pastor of Preaching 
at Worship at LaGrave CRC to Adjunct 
Professor of Preaching.   

Stephanie Brooks has taken up the 
position of Admissions Coordinator and 
Cindy Kuipers has taken up the role of 
Development Associate (particular 
focus on West Michigan).  Denise 
Mokma has begun as Academic Office 
Administrative Assistant.  Finally, Rev. 
Albert Strydhorst has jointed CTS as 
the Lee Huizenga Missionary in 
Residence.  Albert brings 19 years of 
experience in Nigeria and that helps to 
shape conversations with students as 
he transitions from his role with 
Christian Reformed World Missions.   

New Forum: The latest issue of the 
CTS Forum magazine, Engaging 
Scripture, has been distributed to the 
churches.  Persons and churches can 
access the on-line version of the 
Forum by going to the Calvin Seminary 
website.   

Seeking Nominations:  Calvin 
Theological Seminary is receiving 
nominations for persons who would be 
appropriate recipients of the CTS 
Alumni Awards that are given at the 
seminary’s commencement in May 
2013.  Nominations can be made to 
sempres@calvinseminary.edu   

 

Back to God 
Ministries International 

Back to God Ministries International 
continues to spread the Gospel in 10 
major languages, reaching people in 
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nearly every country of the world. In 
2012 we had interactions with people 
from nearly 190 countries. Through 
your support of media missions, 
people who receive the message of 
God’s love are coming to Christ and 
growing in their walk of faith.  

 In the Middle East, Muslims are 
coming to faith in Christ as they have 
access to Gospel truth through radio, 
Internet, and cell phone. We helped 
to establish Bible study groups 
throughout the Arabian Peninsula. 
BTGMI is also helping to connect 
other believers to discipleship groups 
in countries where Christians meet 
together at risk.  

 Working with Indonesian Christian 
churches and several CRC 
agencies, our media team helped 
launch the Global Coffee Break Bible 
study ministry in Indonesia. In 
addition we’ve trained 214 listener 
community coordinators who assist 
with discipleship and outreach in 
remote areas of this vast island 
country.  

 In spite of ongoing threats to the 
spread of the Gospel in northern 
India and the Himalayan region, our 
Hindi media ministry continues to 
share the Gospel with unreached 
people. In areas previously closed to 
the Christian faith, we are seeing 
answers to prayer as people come to 
faith in Christ and are baptized. 
Please pray for the safety of our staff 
and new believers in these areas. 

A new radio program produced in 
partnership with the Reformed Church 
of Japan provides hope and spiritual 
encouragement for earthquake 
survivors in northern Japan. We are 
seeing a significant increase in the 
number of responses from this region.  

 

Home Missions 

More than 100 church planters, 
campus pastors, and established 
congregations are being reached in 
various ways. There are all kinds of 
stories that give hints at what God is 
up to in North America. Here are some 
snapshots: 

 Three ministries are beginning in the 
Houston, Texas, area. In the north 
suburbs, Eric and Jana Schlukebir 
are actively involved in their 

community.  Also in that area, Pablo 
Gaggero and his family are reaching 
those whose first language is 
Spanish. In downtown Houston, 
John and Chichi Eigege are planting 
an urban ministry. Please pray that 
these new planters will have many 
opportunities to share the love of 
Jesus with new friends in the coming 
months. 

 God is at work through new Kingdom 
Enterprise Zones. The “zones” are 
joint church planting efforts between 
the CRC and RCA. 18 months ago 
there were no KEZs; today 20 new 
churches have been started in nine 
zones that are interacting with their 
communities, training pastors, 
integrating faith and work, building 
stronger leaders through coaching 
and other creative ways of moving 
church multiplication forward.  

 Calvin Seminary and Home Missions 
are teaming up in new ways to 
further God's mission. Among these 
are a joint effort to build a solid 
theological understanding of mission 
through conversations, a gathering 
of leaders, and an upcoming 
conference that will dig deeply into 
understanding mission in the 21st 
century. CRHM and CTS are also 
exploring creative ways to help 
churches get a fresh start in 
reaching their neighborhoods and 
ways to turn around decline. We are 
finding ways to involve classes in 
this walk into the future of church 
and mission so that they are 
empowered to carry out their calling 
in God's mission. 

 

World Missions 

Christian Reformed World Missions 
(CRWM) continues to partner with 
churches around the world to share 
God’s message of grace.  

In an Eastern European country, 
CRWM works with a Pentecostal 
denomination to train local believers 
for planting churches where no faith 
community exists. For the second year 
in a row, they opened a three-month 
Bible school this fall for new 
evangelists. 

These evangelists have a passion for 
introducing people to Jesus. Many are 
recovering from various addictions and 
know what it’s like to be enslaved to 

temptation and guilt. Their experiences 
enable them to reach out to others in 
similar positions. However, while they 
have a passion for reaching “the lost,” 
they don’t have much experience in 
discipling people in faith. 

At the Bible school, evangelists learn 
practical skills for ministry. They study 
prayer, preaching, family ministry, 
leading small groups, methods for 
evangelism and discipleship, and 
much more. When they graduate, the 
church planters have a foundation of 
skills for reaching out and mentoring 
people to follow Jesus. 

Together, CRWM and its partners are 
sharing the hope found in Jesus with 
people searching for meaning and 
truth. 

 

World Renew 

(Christian Reformed World Relief 
Committee) 
The Christian Reformed World Relief 
Committee, now operating as World 
Renew, is compelled by God’s passion 
for justice and mercy to respond to 
poverty, hunger, disaster, and injustice 
around the world in Jesus’ name.  

In 2011-2012, World Renew staff 
walked alongside Christian leaders 
from churches and community 
organizations in 25 of the world’s 
poorest countries to equip them to 
recognize and respond to needs in 
their communities.  As a result, 
913,003 individuals and their families 
improved their lives.  Click here to read 
stories and watch videos showing how 
lives are being transformed with your 
support.    

World Renew continued to respond to 
disasters and crises last year, including 
drought in Africa click here, flooding in 
Pakistan click here to learn more , 
tornadoes and hurricanes in the U.S., 
and flooding in Canada. Every time a 
need arose, CRC members responded 
with generosity.  These gifts were 
leveraged through our international 
alliances to reach 946,492 disaster 
survivors.  

Highlights: Click here to learn more!  

 Responded to disasters in 47 
countries and provided long-term 
community programs. 

 Supported 76 community-based 
churches and partners working in 
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4,486 communities. 

 Assisted and served 1,859,495 
people living in poverty last year. 

 Was supported by 3,477 volunteers 
who donated 279,998 hours of their 
time--the equivalent of 135 full-time 
employees annually. Click for current 
Volunteer Opportunities 

 World Renew DRS volunteers 
assessed needs of 36,159 North 
American disaster survivors and 
repaired or rebuilt 555 homes. 

World Renew relies on gifts and 
offerings as well as government grants 
and does not receive Ministry Shares.  

Note:  Figures and financial data are 
preliminary.  An annual report will be 
available in January 2013. Look for 
one at your church, or visit 
worldrenew.net for more information. 

 

Canadian Ministries 

The story of Canadian Ministries is 
about how God’s people engage their 
faith in their local context.  It is the 
ministry of local congregations serving 
as part of God’s mission.  We at 
Canadian Ministries are eager to 
partner to mobilize members for 
service. We want to: 

 Mobilize members to demonstrate 
compassion by advocating for justice 
on behalf of the poor, the refugee 
and the vulnerable.     

 Engage members to service 
opportunities locally, nationally and 
around the world 

 Involve congregations in 
relationships with our aboriginal 
neighbours 

 Work in ecumenical partnership with 
other denominations.  

Visit the Canadian Ministries website 
at www.crcna.org/canadianministries 

God is on a mission in your 
neighbourhood, throughout Canada 
and around the world.  Let’s follow his 
leading. 

A time of transition 
Bruce Adema stepped down from his 
role as Director of Canadian Ministries 
in August.  We thank Bruce for his 
service to Canadian Ministries, the 
ecumenical work and the regular 
communication with classes and 

churches.  Ben Vandezande has been 
appointed to provide leadership during 
this time of transition.   

Ben has two main responsibilities: 

1. Ensure vigorous continuity of 
Canadian Ministries in its various 
forms.  He is working with 2-3 
deputies to help with that.   

2. Review Canadian Ministries and 
particularly the role of the Director of 
Canadian Ministries (DCM) to help 
move forward constructively in 
shaping and filling the position.  The 
process begins with a time of 
listening and learning.  Included will 
be conversations with the classes in 
Canada. 

The process will include a time for 
imagining and discerning options for 
the work of the DCM and preparing a 
report by mid-April, 2013.  You can 
contact Ben Vandezande at 
bvandezande@crcna.org. 

Please pray for: 

 the engaging of congregations in 
advocacy, service and compassion.   

 wisdom for the review process so 
that greater clarity and fruitful 
ministry will result.                                                                                                              

 

ServiceLink   

ServiceLink is transitioning into a new 
program called the Volunteer 
Services Program of the Christian 
Reformed Church.  

Through the efforts of its staff, the 
program provides various services to 
the various denominational ministry 
programs, with a focus on marketing 
and recruiting volunteers.  

Additionally, ServiceLink provides 
various services for congregations and 
their members with the new focus of 
promoting best practices in the area of 
Volunteer engagement.  

In the past few months workshops 
have been developed and presented in 
different classes; resources have been 
written and posted on-line and new 
marketing tools have been developed.  

It is our hope that as the ServiceLink 
program continues to transition, more 
and more churches will be encouraged 
in the discovery of best practices for 
engaging members in ministry. 

Partners Worldwide 

Partners Worldwide affirms 
businesspeople and entrepreneurs 
who are called to transform the 
marketplace. Christian businesspeople 
have a critical role in bringing God's 
Kingdom "on earth as it is in heaven" 
as they live out their faith and calling. 

God continues to work in amazing 
ways, as evidenced by the 400 people 
who attended our international 
business conference "Marketplace 
Revolution '12: Business. Dignity. 
Ending Poverty" on Nov. 8-9. This 
gathering reinforces how God is 
working in and through the 
marketplace to bring spiritual and 
economic transformation around the 
world. 

In the past year, Partners Worldwide 
empowered thousands of business 
people and entrepreneurs around the 
world to help to overcome poverty with 
sustainable solutions: 

Research shows that jobs (not aid) are 
the sustainable solution to poverty. Our 
work in 23 countries, with over 17,000 
businesses, creating or retaining 
33,604 jobs this year, shows the 
economic impact Partners Worldwide 
has on the lives of individuals and 
communities.   

The spiritual impacts are also evident.  
In Nicaragua, Isidro and Veronica 
Benavidez used to be desperate 
because land they worked hard to 
purchase was taken away from them 
three times within their first 10 years of 
marriage.  “It was out of desperation 
that my husband had thought about 
illegally migrating to the United States 
to work,” says Veronica Benavidez. 
“But God had different plans for us.” 
They heard about the New Jerusalem 
land bank, one of three land banks that 
are a result of Partners Worldwide’s 
Farmer-to-Farmer partnership, and 
have been able to purchase their own 
piece of land. 

Instead of a family broken apart 
because of poverty and injustice, 
Veronica and Isidro and their five 
children now live and work together.  
Isidro is a leader in the community and 
their children attend the Christian 
school just built on the site by the 
community. Most importantly, their faith 
has been renewed. 
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Dynamic Youth 
Ministries 

Calvinist Cadet Corps 
The Cadet ministry continues on 
course, with a couple items worthy of 
attention. 

We have been invited, along with 
GEMS Girls’ Clubs, to partner with 
Christian Reformed World Missions in 
their TEA Conference in Uganda next 
summer. TEA stands for Theological 
Education in Africa, and it covers 
eastern and southern parts of the 
continent. We’re eager to see where 
God may lead with this potential 
opportunity, since both GEMS and 
Cadets already have a presence in 
East Africa. 

Our training program, which we call 
DCE (Developer of Counselor 
Education), is primed to take a major 
step forward this year. Currently, we 
train counselors to: 1) Assess the 
needs in the clubs of their area, 2) 
develop workshops and learning 
experiences to meet those needs, and 
3) deliver workshops in a professional 
and interesting manner.  

The new training will add a new skill: 
coaching. It’s a different approach, 
because workshops bring a leader to a 
group of people. Coaching will put an 
individual coach in contact with a head 
counselor who is looking for help in 
organizing or running his club.  

The new position will include some 
mentoring (giving advice based on 
experience), but is primarily designed 
to be coaching, which is more a way of 
getting the coached person to discover 
his own path to success. 

 
GEMS Girls’ Clubs 
We topped our record! GET 
Connected! Camp 2012, our 
international summer camp for early 
teen girls, saw a record number of girls 
attend this year’s camp held at Cranhill 
Ranch in Rodney, Mich. God continues 
to use this one-of-a-kind camp to help 
girls make life-defining, life-shaping 
choices about their faith. 

Also in late summer, some 600 
counselors prepared themselves for 
the new season in GEMS by attending 
our Annual Counselors’ Leadership 
Conference held at Wheaton College. 
Close to 2,000 others have attended 

one of our 30 + training events offered 
across the US and Canada this fall.  
Annually, the fall season brings lots of 
excitement as all 930 + clubs gear up 
for the new season. This year’s annual 
theme offers an engaging study of 
Philippians 4:8 as girls learn to Think 
Right & Win the Fight. 

A new, bi-national tour for girls, moms, 
and mentors began in Holland, Mich., 
on Nov 2 and will travel to multiple 
locations where large clusters of 
GEMS Clubs exist. The focus of the 
We Walk tour is to help girls learn to 
truly live their faith and care for others 
in a culture that encourages them to 
think only about themselves.   

 

Youth Unlimited 
Studies have shown that many church 
youth group graduates fail to pursue 
their faith after high school. Youth 
Unlimited is on a mission to change 
this.  

Youth who do make a lifelong decision 
to follow Christ often cite faith-forming 
experiences like the ones Youth 
Unlimited provides as the place where 
God revealed His love, grace and 
desire for a personal relationship. 
Therefore, Youth Unlimited is 
committed to providing the time, space 
and resources needed for youth to 
encounter the risen Lord in this 
personal way.   

We do so by assisting churches in 
forming intergenerational relationships 
with youth through faith-forming 
experiences for youth and their leaders 
to attend. These experiences 
demonstrate how Christianity is not a 
set of rules, but rather a relationship 
with Christ and a responsibility to care 
for the poor and use God-given gifts to 
further the Kingdom.  

Reflecting on 2012, Youth Unlimited 
humbly praises God that through 2,076 
students and leaders from 191 
churches,  49,250 volunteer hours of 
service were given in the name of 
Christ to those in need across North 
America. 

Youth Unlimited and a growing number 
of churches and its young people are 
showing the world the love of Jesus as 
testified by the City of Marion, Indiana, 
“Perfect strangers traveled here to 
build two houses for Habitat for 
Humanity, help build our new bus 
terminal, clean up parks, paint, help 

the Boys and Girls Club and work at 
the YMCA, CSA and many other 
downtown buildings. They were 
humble, kind, giving and showed us 
the power of faith in action.”   

Will you join us in 2013?  
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                                                    Church Visitation Report

Church: London Bethel CRC

Visitors: Rev. Bob Loerts (chair) & Stewart VanSchepen (reporter)

Date: November 27, 2012

With 14 members of council present, the church visitors were warmly welcomed by the council 
chairman, Pastor John Van Til.  Pastor Eric Groot-Nibbelink then introduced the book the council 
has chosen to study called ‘Leadership Essentials’ for leadership development.  Council was then 
divided into small groups to reflect on this week’s chapter from this book, which the church 
visitors also participated in.  After 20 minutes, council joined together to share and pastor Groot-
Nibbelink opened with prayer.

As church visitors, we assured council that we were there as fellow office bearers, intending to 
be a means of encouragement to each other.  We were advised that the congregation has been 
informed about this visit.  No members had indicated a desire to meet with us.  

The question was asked of council “How are we as council living sacrifices?”  The response was 
“We want to be here, want to do this work for Christ, even though it means giving up being at 
home.  The work can be draining.  It is also a giving of themselves in need.”

The question was also asked of council “What neat things happened this past year?”  Council 
shared with us that they, with help, had done an evaluation of their pastor and council.  They had 
also done Censura Morum, which was done for mutual encouragement.  This was a blessing 
because it was acknowledged that the things they are doing in God’s name are good.  How has 
this evaluation impacted this body?  The responses were:  this work is ongoing, 
recommendations were made to both council and pastor, growth is experienced, there is more 
openness.  The pastor was deeply moved and encouraged by it.  Through it there is a healing 
process of loving and being loved, a tone of gracefulness and truthfulness, a sense of peace and 
unity.  The last evaluation Bethel church had done was in 2004.

Elders were asked about their role and activity as elders.  They do encourage members in their 
relationship and walk with the Lord by being humble and acknowledging that it can only be done 
with the Lords help.  The elders do make family visits and find it important.

When asked about the spiritual health of Bethel CRC the responses were that the pastor does 
series of sermons followed up in small group settings.  They feel growth in spiritual health-for 
example the congregation wishes to participate in ministries such as Friendship, seeing new faces 
at church, the congregation is welcoming and friendly.
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When asked how they fit in, the deacons said that they feel part of council.  They are presently 
involved with a street mission called Ark Aid which does things like putting on a dinner at 
Christmas.  This also involves more than just the deacons.

The youth elder spoke of her work as a first time elder.  She talked about the youth at Bethel 
CRC being filled with passion, a strength at Bethel CRC.  She spoke of awesome leaders.  65 
people are a part of fellowship groups-establishing an intergenerational ministry.

Bethel CRC has also started this year with having baptized members participate in communion, 
coming to the Lords table with the professing members.

As church visitors, we were very much encouraged by our visit to London Bethel CRC.  As we 
heard of the blessings this congregation is experiencing, we have heard about a new unified 
focus within council and are seeing a new joy as they work together as God’s people.

Thanks be to God for Bethel CRC

Submitted in His service

Pastor Bob Loerts & Stewart VanSchepen
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Mission in context: Imagining CRC ministry in Canada
Background to a conversation at classis

Introduction
This update will introduce you to recent transitions in Canadian Ministries, the review process 
underway in Canadian Ministries and the upcoming conversation at classis.

On October 1, Ben Vandezande began his role as Interim Director of Canadian Ministries.  This 
followed the resignation by Bruce Adema at the end of August.  In this interim role, Ben has 
overall responsibility for the work of Canadian Ministries providing leadership during this time 
of transition.  He is being assisted by some part-time deputies.  He is working with a team to 
review Canadian Ministries and the role of the Director of Canadian Ministries to recommend 
ways to move forward in shaping and filling the position.  

The Conversation with Classes 
One vital component of the review of Canadian Ministries and the position of the Director of 
Canadian Ministries is engaging in conversations with churches and classes.  This memo 
provides background information for a conversation we hope to have with delegates at your next 
classis meeting.  The purpose of the conversation is to:

• Update you on the review process
• Create an opportunity for input by classis 

The Phases of the Review Process 
The review process includes four phases.  

1. Understand what is meant by bi-nationality in ministry in the Canadian context
2. Review the history of Canadian Ministries and imagine ways of shaping Canadian 

Ministries within the context of bi-nationality
3. Imagine scenarios for the role of the Director of Canadian Ministries position
4. Prepare a report for by mid-April. 

What Time is It?
It is 2012-2013 on the calendar. It is a kairos moment—an opportune moment—as the Spirit is 
leading the church into a renewed understanding of what it means to be God’s personal presence 
through the Spirit in the world. The Holy Spirit has gone ahead and is preparing us for the unique 
work he intends to do through the CRCNA. 

It is in this moment that we are invited to follow God’s leading to identify a servant-leader who 
is willing and well-prepared to serve as the next Executive Director of the Christian Reformed 
Church in North America.

We are also in a time of transition in terms of the Director of Canadian Ministries position.  In 
this review process we will reflect on our experience with the role of a Canadian Ministries 
Director over the past 15 years.  We will consider the current reality we face as CRC churches in 
Canada.  We will imagine some possible ways the role of a senior leadership position such as the 
Director of Canadian Ministries can provide servant leadership as we go into the next chapter of 
our ministry as CRC in the Canadian context.  
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A Time for Spiritual Discernment
This is a time of prayer.  I propose that we launch 100 days of prayer for this discernment 
process.  Let us communally discern how God is leading us into this next chapter.  We look to 
God for the leading of his Spirit as we move forward.  

As we move through this time of transition, the question is “where do we look”?  Let’s use the 
metaphor of driving in a car.  As we “drive” through this time of transition, where do we look? 

• Do we look in the rearview mirror and look back on the history and make our choices 
based on what we learned from that?  

• Do we look through the side windows to see the current reality around us in order to 
discern what challenges and opportunities will shape us?  

• Do we look through the windshield to imagine where God is calling us to next?
We need to check the rearview mirror to learn from our past; we look out the side windows to 
understand our current ministry context; and especially we look through the windshield to 
anticipate God’s leading in the journey that we are going into in the next chapter of ministry.  

The Mission of God in Context
God is on a mission to make his kingdom a reality in the world.  He calls his people to incarnate 
his message of love, hope and reconciliation and justice in our context.  There are four such 
contexts. 

• The local CRC congregation ministers in its own context together with neighbouring 
churches and classis / region.  

• The CRC works in a national setting in which it reflects a unique set of values and 
culture.  

• We are a bi-national church working as one denomination in two countries.
• Our mission engagement is global working through partnerships in many countries 

around the world.

As a denomination, we have a shared organizational responsibility to participate in the mission of 
God.  As we carry out our unique mission as the CRC in these various contexts, it is important to 
see how our context also shapes how we organize for ministry, provide resources to enhance 
ministry and make decisions about ministry.  

Our Denominational Covenant and Diversity
We work as Christian Reformed churches within a denominational covenant. That covenant 
means that we operate out of a spirit of trust and with an emphasis on mutuality. We go out of 
our way to figure how one part of the denomination can bless the other.  

There are three main bodies that give leadership to that responsibility; i.e., the local church, 
classis, and synod and the agencies of the CRCNA.  These three are expected to work within the 
context of a denominational covenant of mutuality and trust. And while there is from time to 
time a tension between how each of them functions, together the intent is that together they 
complement each other’s roles to serve and engage the mission of God.
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There is constant Scriptural push towards not looking to our own needs but also to the needs of 
others. That involves receiving and giving. It involves at its core, a denomination covenant.  It 
does not focus on the “self” it focuses on the other and how we can be in mutual relationships. 
The move is not to independence but to inter-dependence. This movement to becoming inter-
dependent also has a significant organizational and accountability dimension to it. 
Ministry in a National Context in a Bi-National church
As we discuss ministry in a national context within a bi-national church it is helpful to highlight 
these themes. 

• We have a shared purpose and mission: our uniqueness contributes to that
• Different context/cultures need to be reflected in ways of doing ministry and decision-

making
• Context is national and regional embodied in the cultures of the various classes and local 

congregations. 

We work in various contexts and in diverse ways.  Diversity is a wonderful strength when there 
is awareness, appreciation, and recognition of how it can produce healthy dialogue leading to 
better discernment and wiser decisions on how to be a part of God’s Kingdom in appropriately 
contextualized ways. These differences and diverse ways of thinking can lead to 
misunderstanding and frustration when there is not awareness and appreciation of the diversity. 

We give thanks for…
We give thanks for the evidence of fruitfulness in the lives of people in and touched by the CRCNA as it 
carries out its mission.  We have much to be thankful about as we engage in this journey.  Let’s 
name some highlights. 

• Respected practice of prayer, discipleship, and service
• A deep understanding and practice of a Reformed worldview and theology
• Significant harvest of fruit in new disciples and new congregations in diverse contexts
• Renewal of pastors and leaders in congregations to grow ministry in their local context
• Significant and increasing global reach and influence—God is using the CRCNA as a 

global partner to bring transformation in the lives of people and communities
• Advocacy for the poor, the vulnerable, and the oppressed is highly valued at the local and 

national levels
• What else would you give thanks for?  

Opportunities and Challenges We Face
In Canada, at the national, regional and local church level we face many opportunities and 
challenges.  We are called to follow God’s leading as we engage these opportunities and face 
these challenges.  There are no easy answers.  We will need to work in community and be 
creative.   Here are just some opportunities and challenges.  

Opportunities:

• Canada is becoming more diverse and multiethnic than at any time in our history.  The 
world is at our doorstep. 

• The Reformed perspective has a unique accent in Canada and vigorous worldview.  
• New churches, campus ministries and missional communities are being started.
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• Faithfulness of God’s people in stewardship is robust and especially supportive of global 
ministry.  

• Potential for ecumenical partnership is increasing.
• What else would you add? 

Challenges:

• The religious environment is undergoing a significant shift.  For example, the majority of 
immigrants come from non-Christian background.  

• The realities of injustice among the vulnerable populations such as aboriginal peoples, 
the poor call for advocacy and engagement. 

• There is a need to cultivate the faith development of youth and reach and develop the 2nd/ 
next generation leaders

• The vision of classes working with churches in its local context needs to be nurtured, 
grown and developed.  

• Many churches are focused on survival and need significant assistance in helping to 
imagine their place in the mission and a pathway to greater health and renewal.  

• What else would you add?

Questions for further conversation
In order to focus our conversations please reflect on the following:  

Imagine it is 2020.  We have spent the last seven years discerning and learning about and  
acting on what it means to be effective as a denomination in the Canadian context.  Imagine  
we have made significant progress in our journey towards reaching our kingdom potential.  

1. What will be some key characteristics of our denomination’s ministry in Canada in the  
year 2020?

2. What kind of leadership do we need in Canada to inspire, guide and structure ministry  
that reflects these characteristics? 
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Ben Vandezande
Interim Director of Canadian Ministries
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