
Our vision statement, “Fairlington UMC 
welcomes all as a nurturing faith community 
that serves God by serving others,” will continue 
to guide Council’s work with emphasis on who we 
are as a reconciling congregation. Over the next 
eight months the Council will prioritize the 
following areas: (1) access, (2) outreach related to 
the current state of Methodism, (3) strengthening 
our social justice ministries, (4) deepening 
relationships and (5) improving communications. 
Council will also continue work on simplifying our 
governance structure.

  

INCREASING ACCESS: To ensure that all who 
enter our space can fully participate in worship 
and other activities Council has endorsed moving 
forward with improved sound systems, the 
purchase of additional headsets, and live 
streaming of church services to increase access 
for those who cannot be physically present. 
Aspirations regarding our building hinge on how it 
can enable us to express our witness in more 
powerful ways. The Chapel renovation has begun! 
We expect it to be completed as a culminating 
activity of our 75th anniversary next year. Thanks 
to music director, Louise Wilson, removal of the 
chapel organ has been completed.  Council will 
continue to support other cosmetic building 
improvements in the near term and will explore 
how our physical space can be modified to invite 
broader participation in the life of this community.  
We will identify gender neutral bathrooms with 
appropriate signage. Our expectation is to resume 
additional building renovation plans once the 
future of Methodism is clearer next year.


INCREASING OUTREACH RELATED TO THE 
CURRENT STATE OF METHODISM: The 2019 
General Conference movement to create a 
Methodist Church that rejects gender diversity is 
antithetical both to the Promise of the Gospel and 
the commitment of Fairlington UMC to be 
inclusive. Key decisions regarding the future of 

Methodism, in particular still unresolved issues 
around LGBTQ inclusion and restructuring of the 
denomination, are likely to occur in mid 2020. 
Council will lead the formation of a Fairlington task 
force to fulfill the functions of contingency 
planning by identifying:


• Future actions or events that require action 
by the church as events unfold; 


• Possible responses that FUMC might 
consider at these times;


• Steps necessary to implement each option; 

• The principle obstacles to successful 

implementation of each option; and


• Steps that could be taken in the interim or 
at implementation to reduce or remove 
those obstacles. 


Council will also:

• Schedule listening sessions as more 

information becomes available in order to 
glean preferences within the congregation 
so that Council is prepared to make any 
timely recommendations to the Charge 
Conference as and when needed.  


• Continue and strengthen networking, 
especially with local and regional 
reconciling congregations.


• Maintain a regular schedule of educational 
and informational events in collaboration 
with the Reconciling Team and others. 

STRENGTHENING OUR SOCIAL JUSTICE 
MINISTRIES: Through our Preschool and Head 
Start programs, OA and AA groups, Lazarus West 
End, ALIVE!, Scouts and other groups our building 
is already a Ministry Center serving our  (continued)
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community.  We are not always, however, the first 
place our neighbors turn to when they want to 
meet on issues of social justice.  A vital aspect of 
our vision for the future is to become a magnet for 
dialogue and work on issues of social justice. 

The Council has committed to more emphasis on 
work in the areas of racial reconciliation and 
immigration support and to the four areas 
identified by the Mission Committee as central to 
Fairlington community ministries that foster social 
justice: ALIVE!, the rental security deposit 
assistance program, immigration, and Caring for 
God’s Creation. 

DEEPENING RELATIONSHIPS: Council will 
foster a study group to work with clergy to 
continue the work begun through the Next level 
Innovation (NLI) program’s FOCUS team. This will 
include talking with other congregations and 
reviewing relevant literature and survey 
instruments.  We expect to foster more pathways 
to discipleship as well as hands-on ministry in 
and beyond the church. Later this year Fairlington 

will deepen our alliance with Beth El Hebrew 
congregation, a neighborhood interfaith partner of 
more than 60 years.  Council will also work with 
the Staff Parish Relations Committee (SPRC) to 
explore internships and other mechanisms to 
provide a more ethnically diverse pastoral 
presence.


IMPROVING COMMUNICATIONS: Council is 
committed to identifying more opportunities and 
new, improved tools through which to share what 
is happening both within Council and, broadly, 
within the church community so that all feel 
included and informed. In October, Council will 
begin to report every 4-6 weeks on progress 
related to action items and other information of 
interest to the whole congregation. Stay tuned for 
a new simplified formatting that we hope will 
make information more concise and timely.


For questions or comments contact Council Chair 
Anne Wilson at wilsanne@gmail.com.
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